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Speech 

by 
the Minister of Labour and Social Protection of Population of the Republic of Tajikistan 
Mr. Mahmadaminov M.B. 
at discussion of initial Report of the Republic of Tajikistan on International Convention on Protection of  the rights of all migrant workers and their families before UN Committee 
(April 15-18,  2012,Geneva) 
Mr.. Chairman!
Ladies and gentlemen!
Thank you for giving this opportunity to deliver a speech before you and would like to inform you that the policy led by the Government of the Republic of Tajikistan in particular regarding social protection of the population and labour relations is aimed at compliance with acting International norms and standards including the area of protection of the rights of migrant workers and their families.

The Government of the Republic of Tajikistan had ratified main conventions of UN on Human rights and 70 conventions and recommendations of ILO (49 conventions and 21 recommendations including 8 basic ones on human rights. The table is attached).

 In accordance with the regulations of UN Committee on Protection of the rights of all migrant workers and their families, the Government of the Republic of Tajikistan presented its first Report on execution of the provisions of UN Convention on Protection of the rights of all migrant workers and their families dated 1951 which was ratified by Tajikistan on November 28, 2001.
Migration policy of the Republic of Tajikistan is formed in accordance with the principles of population employment policy which is based on the necessity of creating required number of working places that provide the population with jobs within the country.  
Annually to the labour market enter above 100 thousand labour resources from amongst of those who graduate from comprehensive secondary schools and those who have incomplete secondary education.

The above mentioned category of youth should be trained properly and employed and in this connection the Tajik Government pays special attention to the issue of professional training of its citizens through development of  Education Centers for adults and vocational training schools, by organizing short-term vocational trainings, the curriculum of which include also English and Russian language training.

With that end in view by the Decree of the Government of the Republic of Tajikistan on March 5, 2008 the State Institution “Education Center for adults” was established with 4 branches in Kurgantube, Kulyab, Kanibadam and Tajikabad region in 48 specialities and professions on the basis of the existing training facilities.

For preparing labour forces in compliance with the needs and demands of the labour market, regardless the age limits, for professional development of adults, unemployed and labour migrants, the established State Institution “Education Center for adults” drew into professional development, qualification improvement, re-training and certified professional skills development courses 44 158 people who seek for job. To this list the labour migrants are also included who were trained on more than 40 specializations, that in comparison with 2010 increased by 4 times.  
Out of the total number of trained people 10 603 participants were from poor families (including the migrant workers’ families), handicapped people, orphans were involved as a part of Program for assisting population in employment who received specialization and profession at this Educational Center. Also with the support of other organizations  and institutions rendering similar assistance to population, more than 2000 citizens of different ages were sent to professional trainings.
Out of the total number of citizens that went through professional trainings 50% compose women.

Just in 2011,  4 millions 600 thousand TJS (or about 1 million USD) were spent above the budget funds for involving unemployed adults to the training.
For reinforcement of material and technical as well as training base on the basis of Inter-Governmental and inter-sectorial Agreements the Education Center of adults is implementing Joint projects with German Society for InternationaL Cooperation (GIZ) and Turkish International Cooperation and Development (TIKA).

It should be noted that realization of the Project in cooperation with GIZ started on May 31, 2008. As a result in some buildings of the Center were done renovation works and are equipped with modern technology.
Another important task is certifying professional skills of the citizens. Here we should note that most citizens by virtue of necessity had to work abroad and gained good professional skills and qualifications but they did not have any supporting documents for these skills. It of course created barrier for their further promotion. For solving this problem in 2011 for the first time realization of the Program on certifying professional skills and qualification has started and 10842 migrant workers received certificates confirming their skills. 
As for to date in 28 Education centers are organized for those who are interested on 48 specializations are underway.  The advantage of this training system, as per short-term prognosis, lies on its direct consistent with the demands of the labour market and the needs of unemployed part of the population, especially the adults who with the use of modern training modules in a very short period of time become professionals. . This training module is aimed not only at internal market but it also takes into accounts the demand and needs of those who plan to be employed abroad.

As a result of the taken measures on the basis of the conception of creating and preserving working places in Tajikistan, during 20 year period approximately 1 million new working places were created and 367 thousand people were provided with full-time jobs, 30% of whom are women.   The situation in the labour market gradually improves and the level of population employment grows by 1%. During this period about 245 thousand unemployed were involved into professional training at the expenses of the funds of the Program on population employment.

For rendering assistance in seeking appropriate job the employment agencies organized 676 vacancy fairs due to which 9038 people found decent jobs. As a whole the Employment assistance Program was executed by 120%.
For providing the returning migrants with employment and for realization of the Strategy on labour migration of Tajik citizens abroad for the period of 2010-2015, development of mechanism for re-integration and amending the acting legal and normative acts is stipulated. 

The strategy stipulates increasing the economic activity of migrant workers families through professional training, business training, microcrediting and by involving them into legal self-employment. Ministry of labour and social protection of the population in collaboration with the Migration service and National Bank of Tajikistan takes measures for including into employment agencies activities compulsory procedures of work with the working migrants’ families to involve them into self-employment and develop a mechanism of rendering assistance to the families left by the migrants and provide effective protection of those family members that are left home. 

The State agency of social protection, population employment and migration for defining the demand and offer of work force in perspective developed a Method of conducting survey among the employers for defining the demand and offer of work-force.
Nevertheless, the deep social and economic crisis and civil war at the initial stage of the Independence of the Republic of Tajikistan lead to dramatic decrees in the number of functioning working places and the existing at the moment possibilities of the country are unable to provide all needy people with appropriate jobs. 

In this connection the number of migrant workers leaving abroad, mainly to CIS countries (Russia, Kazakhstan and others) lately tends to increase. 

Out of the total number of migrant workers that leave abroad on annual basis for temporary employment about 80% do not have any profession and qualification which would make them competitive in external labour market.

Special emphasis should be made on our cooperation with ILO and IOM. Memorandum between the Government of the Republic of Tajikistan, tripartite partners and ILO on realization of the Program on decent work for the period of 2011 – 2013 was signed on February 10, 2011 where to the issue of working migrants’ rights protection given special attention. In cooperation with IOM the National Strategy of labour migration of Tajik citizens for the period of 2010 – 2015 is prepared. 

Regarding the ratified International Conventions on protection of the rights of working migrants and their families by the Republic of Tajikistan we should mention adoption of the Decree of the President of the Republic of Tajikistan “About strengthening the level of social protection of population, increasing the level of  minimum wage and pension”, “About  measures on strengthening the level of social protection of population and increasing the wages of the employees of the budget organizations and institutions, pension and scholarships” is the evidence of realization of the measures taken for providing equal rights and equal possibilities. 

Special attention is paid to realization of the measures in the sphere of social protection, Strategy of poverty reduction in the country for the period of 2010-2012. The Decrees of the Government of the Republic of Tajikistan “About introducing pilot procedure of domestic social aid in Istaravshan and Yavan”,  Program of development of education for adults for the period of 2011 – 2015, monitoring of child labour, full analysis of labour market, organization of electronic information on the indicators of the labour market and website for vacancies, strengthening of human resources potential of the ministry analysis and prognosis of the indicators of the labour market, Method of defining the poverty level of the family to provide it with domestic social assistance, pension payment and compensation payment through plastic cards to the  pensioners. Also the “State strategy of the Republic of Tajikistan on the labour market for the period up to 2020” and  program of professional orientation in the Republic of Tajikistan are developed and are being agreed with other ministries and agencies. 

Since the beginning of the year in cooperation with EU on the basis of the “Conception of social protection of population of the Republic of Tajikistan” and “Strategy of poverty level reduction in the country for the period of 2010 - 2012” the works on reforming the system of rendering domestic social services to the needy people instead of existing allowances and compensations payment. 

In accordance with the Law of the Republic of Tajikistan “About the state budget for 2011” for payment of allowances and compensations to the needy families in the current year was allocated 41 300 thousand TJS and 4 150 thousand was allocated for pilot regions (Istaravshan and Yavan).

In 2011 to the needy families, including the families of migrant workers were paid out allowances and compensations to the amount of 34,7 million TJS.

For transparent payment of pension and other equal payments the Ministry in cooperation with the State Savings Bank “Amonatbonk” developed an action plan for providing 101383 pensioners with plastic cards, including the former migrant workers and their families in Khorog, Khujand, Istaravshan, Isfara, Taboshar, Yavan, Nurek, Vahdat and Tursunzade. In this connection since January 2012 the pensioners in Isfara, Taboshar and Vahdat are transferred to the new system of providing service and the rest of pilot regions have been started transfering to this type of service from March 2012.

The necessary amount for payment of pension during the reporting period composed 1043041,0 thousand TJS (or more than 300 thousand USD) which were fully paid out.

As for rendering social services in the acting legislation of the Republic of Tajikistan the notions of “migrant workers with official status” and “migrant workers without official status” are not defined and both of these categories have equal rights in access to the offered social protection services.

This issue is being considered in accordance with the Order of the President of the Republic of Tajikistan dated December 25, 2010, №740 “About defining the quota of immigration and attraction of working forces to the Republic of Tajikistan in 2010” and the Resolution of the Government of the Republic of Tajikistan dated October 1, 2007, №518 “About entering amendments and changes to a number of Governmental Resolutions”.

The function of the Ministry includes studying the petitions of economic management agencies which are responsible for attracting foreign work-force to the Republic of Tajikistan and issuing opinion letter for this business, taking into account the ways of protection of internal labour market i.e. stipulate demand in employment of the citizen’s of the country to newly opened organizations and establishments of foreign investors. 
Employment of migrant workers abroad is done in accordance with the labour agreements concluded for execution of particular types of work. These agreements, as a rule, contain a number of working terms and conditions, including overtime work, working hours, weekly days off, paid annual leaves, social protection, healthcare, termination of contracts and others.

At the same time during the period of 2010 – 2011 the state agency of social protection, employment and migration under the Ministry of labour and social protection of population issued opinion letters to 236 economic management agencies supervising the process of attracting foreign work-force to the country. During investigation were considered the issues of working conditions, ways of life, social protection, days off for foreign migrants and so on. For violation of labour laws against these entities certain measures will be taken. 

In the initial report the complete list of concluded Agreements – bilateral and multilateral – are included. Also a draft of Agreement between the Republic of Tajikistan and Russian Federation on social insurance of working migrants is developed and is under the consideration of the Russian side now. 

The similar agreement is developed and presented to Kazakhstan.

The works on ratifying the Convention on legal status of working migrants and the members of their families in CIS countries signed on November 14, 2008 in Kishinyov is underway. 

Mr. Chairman!

Distinguished Committee members!

The perspective of the Republic of Tajikistan adjusted for realization of the actions on entering Tajikistan to WTO identify solving the working migrants issues as a priority within the framework of International Treaties

That is why the Tajikistan delegation once more expresses its gratitude for having this opportunity to inform the UN Committee on protection of the rights of all working migrants and their families about the completed work.

We trust that the Committee will assess properly the initial report of the Republic of Tajikistan and will render further assistance in realization of the provisions of International Convention on protection of rights of all working migrants and their families.

Thank you very much for your attention!     
