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This shadow report tries to balance the official report submitted by the Saudi Arabian
(SA) government, which was prepared confidentially. The shadow report is also
prepared secretly mainly for security reasons. The women working on this report are a
group of women concerned with public issues and active in women's rights. They
don't belong to any official umbrella and work independently. They call themselves
'Women for Reform'. Therefore, if there are any flaws in this report it is because it is
not the work of an institution. Working under an NGO was not possible since this
type of institutions is not available in SA.
The reservations of SA on the CEDAW are mainly about 'all what controvert Islamic
law', i.e. that SA will follow just what conforms to Islamic laws. This concept is very
obscure and inaccurate, which was, thankfully, commented on by the CEDAW
committee to the government. It is important to note that Islam incorporates many
schools of thought that adopt different stands according to their interpretation of the
sacred text in regard to women and other social issues. In Saudi Arabia there are
citizens who adhere to the four Sunni schools: Maliki, Shafei, Hanafi and Hanbali, as
well as the Shii schools and Ismaelis, in addition to many Sufi orders. But officially,
SA adopts the Hanbali School only as the state's jurisprudence, and acknowledges the
remaining schools but not their interpretations of texts.
What is important for women is to accept and acknowledge the differences in
religious interpretations, a method that could facilitate the implementation of the
CEDAW articles. Some of these controversial issues affect women's empowerment
and participation in public life, such as the face cover and mixing with the other sex.
The principle that is ruling in SA is imposing the guardianship of a male over the
woman all her life. Guardianship is linked to the inferior look to women and her
traditional role in society and family. It belongs also to parts of our cultural heritage,
traditions and customs practiced in the Arabian Peninsula.
According to the first report of the Saudi 'National Society for Human Rights': 'The
denial for an adult woman to act on her behalf, in some times, except through a
guardian or an agent, is harming her a lot, and is deepening the inferior look to
women and to their legal and constitutional capacity. That harm extends to her right to
file a law-suit. Her education, work, public activity and movement they are all relying
on her male guardian or mahram (a relative who is not allowed to marry her such as a
father, brother, son, uncle, nephew, grandfather, or father-in-law) regardless of his
age, education and regardless of her age or qualifications'.
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Linked to the issue of 'the guardian' many laws are breached and the Saudi woman is
exposed to exploitation, blackmailing, plagiarism, violence, preventing her from
getting married, and more, in addition to the humiliations a woman feels when
demanding a male mahram to consent to her vital needs in order for the state to
recognize them. This relationship holds many contradictions which will be clarified in
details in the full report and briefly below:

Article 2
a)
In answering the query about how far in practice there was an implementation of
equality between men and women, it is sufficient to say that the status quo is a
continuous discrimination against women practiced not only by society but by the
whole government's institutions and employees. There is no sign of an attempt to stop
that, prevent it or punish the perpetrators. According to our knowledge, there is no
legal text that punishes a person who discriminates against women. Discrimination is
part of the general system, regulations and some explanatory legal circulations.
There are absolute NOT Do's for women, and there are other NOT Do's except with a
mahram that could clarify the general situation. Here are some examples only:
1.
•

•
•
•
•
•
•
•
2.

Absolute prohibitions:
Not allowed in all the government's departments including the administration
of women's education, and public institutions such as the Department of Social
Insurance. Accordingly women's access to recourses is limited and some times
denied the right, or abused by men who provide such services.
Not allowed to issue an official document that combines the mother's identity
information with her children's.
Not allowed to drive a car.
Not allowed into many shops and public service stores such as video shops,
music shops, children's barber shops, travel agencies, or foreign labor
recruitment offices (such as drivers).
Not allowed to ride any game while accompanying a child in a public place
such as a Mall.
Not allowed to ride any boats in public parks.
Not allowed to use gym rooms in hotels nor having designated hours.
Not allowed into any sport clubs (all male), sport halls, or attend sport games.

Prohibited except with a Mahram or guardian:
• Not allowed to schools, universities, postgraduate studies except with
permission from a guardian.
• Not allowed to travel abroad except with a guardian's permission. If a woman
does not have a guardian: a father or a husband or brother, then her SON will
be her guardian.
• Not allowed to work except with a guardian's permission.
• Not allowed to take a car that she owns out of the country unless she has a
permission of the minister of interior or the governor.
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•
•
•

•

•
•
•
•

Not allowed into restaurants or cafés except with a mahram.
Not allowed to stay in hotels or furnished flats without a mahram.
Religious discrimination occurs in the two Holy Mosques. In Makkah's Holy
Mosque women's share of the main space surrounding the Kaaba, which is the
holiest place, is about one seventh of the inner circle of the mosque (the
circumambulation area), the remaining area is open to men's prayers only.
In Madina's Holy Mosque, women are not allowed to reach the Rawdah al
Sharifah (the holiest part of the mosque) except for a small part of it, a few
hours a day, whereas it is open for men the whole time and the remaining area
of the Rawdah.
Not allowed to have an operation without the consent of a guardian, especially
when it is a gynaecological operation.
Not allowed to enter a hospital for delivery except with a guardian's approval,
nor she can be discharged from hospital or prison without a male guardian's
signature.
Not allowed to register her baby's birth notification. Who can register it is only
the father, or a male relative over 17 years old.
According to the regulations of the Saudi Arabian Monetary Agency (SAMA),
a woman is not allowed to open a bank account in the name of her son or
daughter except with the father's consent, nor is she allowed to carry any
transactions on her child's behalf even if it is she who is depositing money in it.

b
Not available
c
Not available
d
Not available
h
Not available.
But even one of the government's institutions "The Commission for the Promotion of
Virtue and Prevention of Vice", known as the 'Religious police, or Mutawwas', one of
the roles of its employees is to preserve and protect the public moralities, but under
this slogan they commit a number of violations against women and their essential
rights such as interfering in their privacy, following them to guarantee that they are
adhering to covering hair, face and body in the traditional understanding of the
official jurisprudence.
There is also another official body that is concerned with morality and advocacy
called 'The Unit of Advocacy and Guidance' whose mission is to fight religious and
moral decadence and corruption (not in the administration), and all the bad ideologies
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or mixing between sexes. It is mainly found in the female institutions such as
universities and colleges.
There are example details in the complete report about the Commission's violations.
i
Instead of changing the actual laws and regulations, we find that the court and the
higher juridical institutions are consecrating the discriminatory practices against
women. Lately, we had the case of divorcing couples on the basis of incompatible
status - that is, when the status of the wife's family is considered superior to that of
her husband's family. A practice that was common in pre-Islamic Arabia. It has
become an excuse for the wife's family to file law-suits against their daughter or sister
and demand the dissolution of marriage even in absentia and without her consent. The
juridical system responded positively to this act and has ordered the annulations of
numerous marriages on this ground.
j
International conventions that SA has signed and ratified do not have a priority in our
juridical system over our local laws according to the first Saudi report on human
rights. There are no examples that have put these conventions in practice, nor there
public education or publicity as to their role in laws. What is known among the public
about CEDAW is very limited.

Article 3
Saudi woman is still forbidden from driving cars. She is a dependant all her life on a
man to move her about. Public transport is also not available.

Article 4

Article 5
a
Slight changes were found in some curricula belonging to the elementary level in the
appearance of the cover or by assigning women to write some books. However, the
philosophy of women's education did not change. It stipulates openly that the woman
is of a 'special nature', accordingly she cannot study or work or act because of this
special nature without limitations, that is always understood as inferior. The discourse
is portrayed in the media, and taught in schools, found in books that are compulsory
in universities and presented in the weekly sermon of Friday prayers at mosques.
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b
Men are not raised to consider child rearing and their education as a shared
responsibility with their wives. Rarely is the child interest taken into priority in
juridical verdicts.
Article 6
There is nothing clear about preventive laws of trafficking in women or exploitation
of prostitution of women. The female running away from home is treated as a
criminal.
In what could be related to this article is the issues of foreign female domestic
workers. The right of these workers is violated by a lot of abuses. The worker is not
informed about her rights on coming to SA and is not given a medium of
communication to reach protection services. There is no inspection on houses and
workers' way of life. They face imprisonment in some houses and a denial of a day
off, in addition to being exposed to some sexual harassments which are usually not
registered nor announced unless the worker flew away and went public with her story.
On the other hand there are lots of escape cases of workers to join or to fall into the
hands of prostitution and smuggling networks.
There is no labor unions or for any profession (Lately there were a semi-unions called
commissions, for journalists and engineers, but they are not independent).
Second Part

Article 7
a
Women were allowed to vote in some limited elections. They were allowed to stand
in the elections of the Chamber of Commerce of Jeddah and Dammam only as yet.
The only national elections that SA held were the municipal elections end of 2004. In
those elections women were not allowed to participate on the grounds that the
infrastructure for women's participation was not ready yet. It was interesting to know
that UNDP was an adviser to the High Commission for the Municipal Elections, but
did not criticize the Saudi decision on excluding women from elections and
considered the Saudi step as an advancement, although, elections did not include but
10% of the population.
We have not heard of any governmental plan in preparation for the next elections and
for women to participate in the coming 2008-1009 elections.
In the UK last month, November 2007, the Saudi students and postgraduates
prevented their female colleagues from participating in the elections of the Saudi
Clubs as voters or by standing and they were even asked not to attend the meeting.
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b
The Saudi woman does not participate in formulating the governmental politics
neither in executing them. She is excluded from any leading positions on all
governmental level except for a sole position that was assigned to the Princess Doctor
Aljohara bint Fahd Al Saud as the first university rector (The Girls University).
Earlier she was occupying the first top position a woman has reached, that is Assistant
to the deputy of Ministry of Education. There are no women in similar positions. Even
the educational institutions that belong to women are directed by men, such as girls'
education department in the Ministry of Education. In universities, the women's
departments are also directed by men, whereas women are given some minor
executive missions.
Women do not have the right to be full members of Shura Council nor the Ministerial
Cabinet or other councils.
c
There are no organisations that we could call as non governmental organizations,
because all Saudi societies and organisations need an authorization from the state or
one of its ministries and then it will remain under the scrutiny of this sector as well as
the scrutiny of the ministry of interior. No society has a total independence on its
society or its decisions, nor there organisations or human rights societies or an
independent professional societies. There were some attempts to establish some civil
society societies but the permission keeps prolonged and never realized.
On the level of political life, demonstrations, marches or assembly of groups, are not
allowed. Women and men alike are penalised if committed these actions. However,
women keep trying to express their positions by organizing peaceful marches. When
caught they are arrested and imprisoned as well. This happened in the years 1990
when women lead the driving demonstration, in 2003, 2004, 2006, and 2007 when
husbands and sons arrested and imprisoned without trial, in Riyadh, Jeddah, eastern
province and Buraidah and women were asking for their beloved ones' rights.

Article 8
There are some attempts to facilitate women's admission to some international
organizations according on different qualifications. In general there is no clear
channel or a mechanism through which a Saudi woman can represent her country
internationally officially or to participate in the international organizations. Most of
the women known to be in these organizations have reached them individually and on
their own capacity and later were encouraged by the government to represent SA.

Article 9
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1In 2002 appeared the new regulations that govern the marriage of a Saudi man with a
foreign woman and a Saudi woman with a foreign man. Accordingly when a Saudi
female citizen marries with a non-Saudi man, her husband does not have the right to
the Saudi nationality in contrary to the situation of a Saudi man marrying with a nonSaudi woman who gets the nationality directly.
According to the article 14, the foreign woman can get the Saudi nationality once she
resides in Saudi Arabia and renounced her original nationality, whereas the Saudi
woman loses her Saudi nationality if she marries a non-Saudi and adopted her
husband's nationality.
2The discrimination appears in other sides of the family laws. If a Saudi woman
marries a non-Saudi man her children need to demand the Saudi nationality when they
reach 18 years of age according to specific conditions, but a Saudi man marrying a
non-Saudi woman his children will become Saudis automatically. A woman from a
Saudi mother and a non-Saudi father is not allowed to marry a Saudi who works in
specific areas such as diplomacy, military or the government unless she receives
permission from the minister of interior.

Third Part

Article 10
a
Since women education was established in 1960 the philosophy and objectives of that
education was and continued to maintain 'to prepare women for their natural roles as
mothers and wives'. Women are considered to have a 'special nature' that corresponds
with their natural duties as mothers and wives in an Islamic framework. Therefore, the
type of work women were prepared for is mainly service jobs such as teaching,
medicine and nursing.
Women education was run by a religious committee since its establishment until 2003
when the government decided to merge female education under the umbrella of the
Ministry of Education, however, the policies and practises of that old system still run
the female education, encouraging stereotypical and expected roles and images.

Below are some forms of discrimination against women in higher education:
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•
•

-

There are two universities in Saudi Arabia where women are not allowed: the
Islamic University in Madina and King Fahd Petroleum and Minerals
University in Dhahran.
Women are not allowed to study in some disciplines at university especially in
science such as all branches of Engineering, Geology, Astronomy, Computing,
Agriculture (except for nutrition), as well as Media, Politics, Archaeology, and
many departments in Law and Physical Education. In schools, a girl does not
take sports or national education.

The limitation on the type of education and training that women receive has
contributed to high unemployment percentage among female university graduates
who are educated, mainly in the Education disciplines, where jobs are no longer
available.

b
The number of seats available to women is less than that of male students at the
university level although female school graduates are higher.
There is a clear discrimination against women in the type of policies implemented in
colleges and universities. This example is from Riyadh universities where female
students are not allowed to leave the university premises before 12 pm in the
afternoon no matter if they have lectures or not. The doors of the university are locked
with guards to clear women coming in and out of the university. Students are required
to produce an authorization of the person who is to pick them up every day (driver or
a male relative since women cannot drive).

c
There is a clear discrimination in the level of lab's furnishing and library's supply of
books in the university centres for women. They are poorly equipped compared to
males'. Because King Saud University cannot afford to build and supply two libraries
therefore there is one main library in the male's campus available to them daily until
9pm except for Thursdays (week-end) between 8-5 when it is open for female
postgraduate students and staff. Women section's library opens only week days until
2pm. Most of the university buildings are second hand after male students used them
and moved out of them to new buildings.

d
Women are not given equal opportunity in scholarships. She is requested to have a
male guardian to accept her scholarship and to accompany her in her studies, which
limits women opportunity to take scholarships.
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e
-Illiteracy rate among Saudi women as stated in the Eighth Development Plan of
Saudi Arabia is 29% of women population compared to 7.47% for men.
-compulsory education was introduced in May 2004, yet has not been enforced. Many
girls still miss on their education for social or cultural reasons.

f
Sports are prohibited at all levels of female education since the mid eighties. That is in
spite of obesity among Saudi men and women becoming epidemic reaching 51%
between women. Asterperosis is also becoming dangerous. Both diseases are
associated with restrictions on movements and getting exposed to the sun.

j
In a limited way.

Article 11
1
a
According to the Labor Regulations, a woman is prevented from working in many
sectors of the economy because of an Article that prohibits women from working in
mixed environments. In some sectors, such as banking and journalism, there are
segregated places for women to work in, but they have no equal payment or working
conditions as their male colleagues. In Journalism for example, most women work on
a monthly contract basis, which deny them all the work benefits.
Saudi Women who are of working age account for circa 8 million women, out of this
number only 502,456 thousands are actually working in the public and private sectors
(According to statistics of the ministry of labor published in August 2007).
Consequently, Saudi women's economic participation resulted to be 5.5% that is one
of the lowest economic participation for women in the world. Foreign labor
compensates for the vacancies that Saudi women cannot occupy.
In July 7th, 2007 the Ministry of Labor declared its decision to limit working in female
clothes shops to women only, (especially for lingerie shops). The ministry put a
timeframe to implement its decision in order to give businesses the chance to hire
trained women in the field.
During that time the very conservative elements of the religious establishment in SA
started lobbying against women working or intending to work as saleswomen for
women, in fear of corrupting the family and society.
In May 15th, 2007 the Minister of Labor declared that the ministry decided to
postpone the implementation of the order until an undecided date.
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b
As a result of limiting the majority of Saudi women on working in the public sector,
women's participation in the other productive sectors was very law.
According to Labor regulations, which were mended in 2005, some articles are clearly
discriminatory. Article 149 limits women to working only in jobs that conform to
their 'nature', whereas Article 150 prevents women from working at night or in
dangerous jobs. That extends to jobs such as Law, Engineering or Architecture.

d
Women in business and investment must have a male representative or agent
approved by the court to do all their paper and legal transactions on their behalf, in
order to avoid mixing with men in the government or the working place. That caused
women to be the victim of fraud and bankruptcy.
A poor woman is entitled to Social Security and welfare charities' benefits especially
if she is a widow, divorcee, abandoned, has no male guardian or a prisoner's wife etc.
Children are also included with their mothers and paid social benefits until they are 18
years of age. Poor women cannot take both the social security salary and retirement
salary. She is paid the higher income of the two.

f
Women who run private businesses are forced to have weak security measures for
their businesses. They have to limit their shop to one exit only, which is the front
door, no fire exits are allowed. This is due to the Religious police's interference in the
arrangements of women's shops or businesses and their need to control the behavior
and movement of workers and costumers. Their influence overtakes the fire
department's regulations.

2
a
b
A pregnant woman has the right to an optional leave from work. She is entitled to six
weeks maternity leave after delivery with full payment if she has been working for
three years and more and half her salary if she worked for less than a year.
But the Labor Regulations apply only on women who work in the non educational
sectors. Women working in the educational sector follow the Regulations of the Civil
Service Department. The maternity leave differs accordingly.

c
Although a law has stipulated that all establishments hiring more than 50 women to
have a daycare, and for companies with women over 100 to provide a nursery, no
enforcement towards the implementation of the law is found.
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d

3A new item was added to the Labor Regulations in October 22nd, 2007 that carries
violations to workers rights, men and women. It gave establishments the right to
extend working hours to nine hours without an overtime payment. The item specified
certain job areas such as restaurants, hotels, tailors, barbers, hospitals, malls, gas
stations and others. The statement faced a lot of criticism but it was not withdrawn.

Article 12
1One of the most important discriminatory issues at the medical field is death
compensation for women in case of medical mistakes .A woman is paid half what is
paid for a man.
The orientation and procedures to battle domestic violence against women and
children have improved considerably. A program called 'Family Security Program'
has been established last year under the National Guard hospital and connected to the
King directly.
There is sufficient medical care available to all pregnant and postpartum women and
their babies. However no enough nurseries are available that could match the
population growth of Saudi Arabia.

Article 13
a
Retirement salaries and benefits stop after women's death regardless of the number of
children or family members left behind.

b
It is difficult for businesswomen to receive loans from the banks and is faced with
many obstacles.

c
No sports or leisure activities are available for women in Saudi Arabia. Some private
clubs do exist as haute couture or hair dressing and would have some sports activities
without legal permission.
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Article 14
1
Poverty is an increasing phenomenon in SA and the number of women getting welfare
help is in the increase.

a
b
c
d
e
f
g
h

Fourth Part

Article 15
1Theoretically, a woman is equal to a man before law. In practice, however, she is
denied any legal capacity. Her legal capacity is depending on a man. The most
important issue regarding legal capacity is the absence of having a minimum legal age
for women by which she is treated a responsible adult.
The personal identity card first issued for women as late as 2001, but it is still not
compulsory and not recognized by courts, therefore, exploitation, plagiarism, and
fraud are still occurring.
2The juridical system does not recognize an independent legal personality of the
woman who would carry and pay her own commitments; in fact she is an appendix to
a male person who cannot conduct her legal issues before judges on her own. A
woman who needs to go to court needs two men who know her, i.e. from her family,
in order to identify her. Judges rarely recognize the official identity card that has a
woman's photo, name and civil number.
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3'The Lawyer's Regulations' did not stipulate whether women would be able to issue a
licence to practice law as long as she is a Saudi, however, Ministry of Justice did not
permit women to practice law yet as the request is currently under study, but probably
they will be allowed to work in firms but not to litigate.
4Women's movement is very limited for it is the concern and interest of the network of
customs, laws, and fatwas to keep it this way. She does not drive a car. There is no
public transportation. Officially she is not allowed to use a taxi without a mahram. A
man from the 'Commission' (Mutawwa) can stop her, descend her and leaves her
strangling in the street if found in a taxi without a mahram. She is not allowed to leave
the country without a written authorization from her guardian, or to go to any public
place to sit such as a restaurant or a café without a mahram, (explained above).

Article 16
1.
a
Based on the first report by the Saudi ''National Society for Human Rights":
“women suffer abuse treatment from males, as some women are sometimes
compelled to marriage or denied the right to marry spouses of their choice.
Although the option of initiating divorce (Khul') is a legitimate right for Muslim
women, yet it is shrouded in obstacles; likewise, deciding child custody and
alimony would take a long course in courts”.

b
In theory, a girl has the right to consent to marry whoever she will contract with as
spouse. However, in reality this issue could be manipulated, as any girl can
answer the marriage officer on behalf of the original one because of the
circumstances relating to the veil and identification.

c
Divorce is controlled by the man. He has the right to dispense it unless a woman
conditioned in the marriage contract that the right to divorce remains at her
disposal. Nonetheless, this right is rarely granted upon the acceptance of the
marriage officer.
In reality, when a woman requests to get divorced on claims of being subject to
violence, judges require arduous proofs of evidence that could hardly be available
to women given their inability to gain access to courts, hospitals, witnesses, etc.
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d
According to the school of jurisprudence followed in Saudi Arabia, custody of a
girl is granted for the mother until the daughter reaches seven years old, unless the
mother got married and for a boy until he is nine. After that, the children will be
transferred to the father even if he is married. It is supposed that there should be a
visit arrangement to ensure that a woman could visit her children. The principle of
“who is more fitting” for custody is not a factor in changing this equation. Thus
the father is accorded the right over the mother even if he is drunkard or violent.
The mother's capacity to custody could be jeopardized by the fact that she does
not cover her face or listen to music or has a satellite TV. The matter is subject to
the discretion of the judge given the lack of codified laws.
As regards the alimony of children and the divorcee, a man may default on
payment as happens in numerous cases since there is no executive institution to
enforce court rulings or to deduct costs from salaries.

e
A woman has no right to decide the number of children to bear unless mutual
understanding between the spouses exists. There is no institution to complain to.

f
Lately, the issue of child birth notification has been codified. Previously, this right
was monopolized by the father; and in line with such right an infant could remain
unregistered or unnamed until the father comes in person and the mother could
hardly replace him however long that remained. With the new Regulations the
mother still does not have the right to register her baby. This right is granted to the
father within a month time; if not available then the right goes to another male in
the family over 17 years old.
Guardianship is commonly ruled in favour of men. In line with the Hanbali
jurisprudence, the man has the entire guardianship for children and is never
paralleled by the mother. In case of the father’s death, guardianship is given to the
uncle. The mother may request the right to guardianship, but this would take
prolonged court hearings and she may fail to get such a right at the end.

g
A child is attributed to his/her father and there is no choice about it.

h
Upon divorce, a woman has no right to the properties of her spouse. Therefore,
she will be divorced without compensation, a house or anything unless she has
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children. Yet if the children exceeded the ages of seven and nine, she will depart
alone and the children remain with the father.

2
There is no minimum age of marriage for both girls and boys.
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The Recommendations
December 2007
Saudi women's concerns that need addressing could be divided into three main streams.
The first is legal and it is concerned with the family laws and circulations that hide
behind them many of women's rights. The second is related to culture and customs that
prevent women's participation in most of the public life activities. The third is the
absence of representative institutions which take women's rights into their board and
defend them. That is, however, a result to the complete absence of civil society
institutions in Saudi Arabia as a whole. As the CEDAW's Articles' order the
recommendations are as follows:
1- The necessity of women's participation in decision making positions by
enabling them to ascend leadership positions in both public and private sectors.
That should be given with complete authority. It is important to open the
membership of Majlis al Shura to women, the quarter as a first stage.
2- Building the infrastructure for women's participation in the coming municipal
elections 2008-2009 in voting and standing.
3- The law should permit women and other activists to establish their own NGOs
and other civil society institutions that follow women matters in Saudi Arabia
and could provide legal help.
4- Equality in implementing the system on Saudi woman married with a foreigner
and Saudi man married with a foreigner, with an emphasis on the security of the
family and securing the children's rights from both marriages.
5- There is a need to review the objectives and policies of women's education in
order to have all types of education and training available to women. Give
women an equal access and opportunities to schools, universities, graduate
schooling and scholarships.
6- There is a need to review labour law to alleviate all types of discrimination
against women and eliminate all laws and articles in the labour law that limits
women economic opportunities. At the same time there is a need to work
against all the cultural and government elements that eliminate women's
participation in the labour market.
7- Improve women working environment by providing good child care institutions
and transportation to and from work.
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8- Eliminate immigration from small towns to big cities through improving the
infrastructure and resources available to small projects that correspond with the
need and natural agricultural or animal resources of these villages in which rural
and bedouin woman participate actively.
9- There is an immediate need to defend the Legal Capacity of women in Saudi
Arabia, remove the guardianship off them and improve their stand before the
law through the following:
a. Define the legal age for women where she can represent herself and
actions before the law without a guardian.
b. Codify the laws and regulations of Saudi Arabia and put down a frame
of time to establish the family court supported with specialised judges
and female lawyers.
c. Give women the right to drive their own cars and provide safe public
transportation.
d. The elimination of all discriminatory articles against women in the
'Labour Regulations'.
e. All government institutions of Saudi Arabia (public or private) should
adhere to treat women equally to men and avoid any forms of
discrimination against women. In practice, this means not to request a
written permission of a woman's guardian when she applies to study,
work or to get her identity cards or passport. It also means equality in
the number of jobs open for men and women in the governmental and
private sectors. It means equality in access to resources.
f. Put in place sanctions for gender discrimination.
g. Define violence against women that is independent from social
concepts.
h. Introduce laws that criminalize violence against women in all its forms.
i. We stand against any unjust rulings by our courts, such as the one
against the 'girl of Qatif' who was abdicated and gang raped by seven
men fourteen times and then was sentenced by the court to six months in
prison and 200 lashes. She was pardoned by the king in December 2007
but this does not mean the case will not be repeated against other
women. There was no change to the court verdict itself. We request that
a change and revision to violence and rape cases should be taken aboard.
j. Reassess what is considered moral legal cases especially what is called
khalwa ghayr shari'iyyah, which means to be alone with a man who is
not related (a mahram). A concept that was introduced into Islamic law
from ijtihad and not from Sharia itself. This situation is criminalized
under Saudi laws.

10- By revising Family Laws Regulations there is a need to note the following:
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a. The stress on woman's right to choose her husband (example of
Sayyidah Khadija who chose the Prophet).
b. Specify an age of marriage for girls and boys to not be below 18 years
old.
c. Affirming the right of woman to divorce without a long wait that doesn't
exceed three months.
d. Since a man can divorce a woman in the court in absentia, there is a
need that this be abolished. And since there is a period after divorce for
three months called idda where the man can go to court and demand the
return of his ex-wife without her acceptance, there is a need that he is
not given this right without her consent.
e. Specify a time limit to terminate family law disputes that do not exceed
six months.
f. Take the interest of the child in assigning custody of children.
g. The right of woman to the guardianship of her children when her
husband dies.
h. Extract children's alimony from the husband's salary whether he works
in the public or private sector.
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The aim of writing this report is to get out the voices of Saudi women on this
subject, despite considerable risks, which may subject its authors to serious
reprisals by the government. For these reasons, we would like to keep our
identities and affiliations confidential. Because of these limitations it was
difficult to write this report and serious gaps may remain. In addition, this
type of report-writing is a new experience in Saudi Arabia. We hence tried
our best within the constraints of resources.

The reservation of Saudi Arabia on the CEDAW convention is based on
“what is inconsistent with the Islamic law” i.e. the government is committed
to everything in it except what is inconsistent with the Islamic law In actual
fact, this expression is ambiguous and misleading, a criticism which is
thankfully reflected on the questioning of the CEDAW’s committee. It is
important to note that Islam includes many schools of thought or Fiqh
mathahib which have different perspectives based on different
interpretations of Quran and Hadith (The Prophet's tradition and sayings)
regarding women or other life issues. Saudi Arabia has Sunni citizens who
are followers of the four major schools of Fiqh, i.e the Hanbali, Maliki,
Hanafi and Shafi’i schools of Fiqh, Shia citizen who are mainly either
Twelvers or Ismaili and Sufi citizens who follow different Sufi orders.
However, Saudi Arabia officially adopts the Hanbali School only. To
explain further, it recognizes the other schools, yet it neither acknowledges
the other schools interpretation of Quran and Hadith, nor does it consider it
in passing or implementing any new law. For instance, the religious
institution in the government considers covering the woman’s face is
obligatory in religious terms; and therefore it is binding while all the other
Islamic schools think that it is not obligatory and not binding. Yet, women
and girls are asked everywhere in universities, schools, courts and in the
streets to cover their faces, especially in areas where the Hanbali school is
prevalent such as in Riyadh, Qasim, and some areas of the south of Saudi
Arabia, like Assir which had become recently one of the most strict areas of
Saudi Arabia in the last 50 years.
What is important here is accepting the differences in the religious
interpretations and recognizing other Islamic schools with their different
interpretation. Since this could support the application of CEDAW,
particularly in areas of conflict which affect the empowering of women and
their participation in public life such as enforcing veil and banning mixing
with men.
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Imposing 'guardianship' has restricted women in every aspect of their lives.
It reflects an inadequate view of women as human beings, a very traditional
view of women and their role in society and duties towards their families.
These perspectives and views belong to the cultural heritage and some
customs and traditions that date to pre Islamic Arabia. It is worth noting that
the positive side of customs and traditions concerning women has been
neglected, such as the rights that Islam grants women and the financial and
economic rights that women used to practice in traditional agricultural and
pastoral societies which are equal to those of men. In addition to that, there
is also women’s traditional work in economic activities in the market beside
men in the cities.

What really established the dependency of Saudi women on men is
guardianship which is imposed upon them in all phases of their lives. Each
woman needs a male guardian no matter how old she is or what status she
holds, i.e. if she is single, the guardian is the father. In case of death or
inability to be the guardian for any reason a relative that she cannot marry
mahram such as the uncle or the brother will take his place. If she is married
then the guardian is the husband or the son when the husband is not there for
her for any reason such as death or divorce1. This guardian is supposed to
look after her, but he can also interfere in her life since his consent of
whatever she is doing is, in most cases, vital. She has, for example, to get
his consent for studying, work, travel, marriage, hospital admission, etc. He
can also do things on her behalf such as going to government agencies when
collecting certain documents or letters, sending for drivers and domestic
helpers, as well as many other things. A Saudi woman has to present a letter
of consent from her guardian together with all the other needed documents
when applying to an educational institution and work places. This letter is
also needed from officials authorized by the Cadi to perform civil marriages,
and all other government agencies. According to the first report of the Saudi
'National Society of Human Rights': ‘By not allowing an adult woman to do
whatever she wants, unless she has a guardian, has, in many cases, affected
1

This is a story of female doctor who joined a scholarship programme to specialize in pediatrics in
United States of America, and then her teenager son called the embassy in Washington, full of rage,
because he discovered that his mother is joining the programme. His mother is divorced and he is her
guardian. Most likely, the teenager, who still gets his allowance from his mother, has managed to stop
her scholarship. Another example is that a widow and a mother professor who has to get a letter of
consent from her son every time she wants to travel.

3

her negatively; and it deepens the image of inferiority of women in terms of
her legal competence even if she wants to sue someone in court. In addition
to that, her education, work, all her other activities and movement depend on
her mahram (a man whom she can not marry such as a brother, an uncle or a
son), no matter what is his age or educational level, and no matter what is
her age and her educational level.’
Enforcing guardianship has lead to several problems such as exploitation,
impersonation, preventing women from marrying, blackmail, and violence,
etc. In addition to that, there is the humiliation that women feel for the need
of guardian consent for any vital issue in her life, so that it is accepted by the
government, and the contradictions such a strange relationship would have,
an issue which we will discuss further in this report.
In this section, we will discuss the rest of the articles as stated in the
convention.

Article (2)
States Parties condemn discrimination against women in all its forms, agree
to pursue by all appropriate means and without delay a policy of
discrimination against women and, to this end, undertake:
(a) To embody the principle of equality of men and women in their
national constitutions or other appropriate legislation if not yet
incorporated therein and to ensure, through law and other appropriate
means, the practical realization of this principle.
In investigating how far the equality between men and women in practical
realization, the status quo is discrimination against women well supported by
the state institutions and its employees without any action to stop, prevent,
or punish them. To the best of our knowledge, there is no legal text that
states any punishment against anybody who discriminates against women
since such discrimination is part of applying the state’s rules and regulations
which are at times an interpretation of certain laws.
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We find discrimination against women very clearly in every corner of cities
and villages. There are things which are forbidden for women under any
circumstances and things which can be done when accompanied by a
mahram, or with the guardian’s consent, such as the following:
1. Absolutely forbidden:
• Admitting women in any of the government agencies-including
women educational administration since most of the high positions are
for men- banks, Electricity Company, Ministry of Foreign Affairs or
Social Insurance. This resulted in the fact that women are not able to
get to the resources, and not being able to get to the decision making
positions. In addition to their dependency on men to finish whatever
they need to get from these agencies. It is worth noting that there is no
legal text that prevents a woman from entering a government agency,
but the hostile environment in which she is surrounded if she tries to
do so, and the security guards who usually would not allow her to go
inside applies what is known but not written. Another element that
also does not encourage women to go to these agencies is the
disapproval looks and the disapproving language which they will face
if they get inside the buildings.
• Acquiring an identification card or a card that enlists the names of the
children with the mother.

2. Allowed only with a guardian’s consent:
• Applying for a university, or high education.
• Travelling, whatever her age is.
• Working, even if this work is offering consultancy services on a high
level.
• A woman can not take a car she owns outside the Saudi borders,
unless she has a letter that states the consent of the Minister of Interior
or the region’s governor.
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• Medical surgery, especially if this surgery involves uterus.
• Hospital admission for labour.
• According to Saudi monetary fund, a woman can not open a bank
account for one of her children, unless the father agrees. Then it can
be open, but under the father’s name. In case of an authorization from
the father, the mother can open a bank account for one of her children,
but can not do any other transaction.

3. Allowed only when accompanied by a mahram:
• Going to a restaurant, even though that there are cases where women
are allowed to enter a restaurant and stay in it without a mahram,
however, women are susceptible to being prevented from entering a
restaurant for that reason.
• Staying in hotels or furnished apartments. (According to a circulated
note which has been added to the hotels regulations, a royal decree no.
27/m on 11/4/1395 h. article no.9: the owners of residential furnished
units must follow the security instructions, which has been issued for
hotels, or the ones that apply for hotels, and any other instruction
which is officially circulated about these units, the instructions of
The Civil Defence of Safety and Emergencies (the Fire Department),
the Labour bureau’s instructions on the workers’ unit and the health
conditions, and instructions which are specified by (the Ministry of
Municipal and Villages Affairs), and specifically must abide by the
following:
3-Abiding the rules and regulations of the concerned bodies, regarding
residency of people in furnished residences and checking their identities
(especially women and minors). This means that there are instructions
which are orally issued or not published and which are specific for
women and according to which women are not allowed to stay in hotels
alone (note their comparison with underage).
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A new regulation has just declared as the CEDAW 40th session in action,
in 21/1/2008 to allow women into hotels without their mahrams , an ID
card will be sufficient, but the hotel should inform the Police department
immediately
of
the
woman
staying
there
(http://www.alwatan.com.sa/news/newsdetail.asp?issueno=2670&id=384
16).
• In an incident in Jeddah, some women were prevented form sitting
and breaking their fast last Ramadan in a public café because of fear
of mixing with men, and they had to break their fast standing while
men were sitting (al-Watan newspaper, 24/9/2007).
There is discrimination in worship places. Women’s area, for example, in
Holy Mosque in Makkah, does not reach one seventh of the space around the
Kaaba while men can pray anywhere. They are prevented from
circumambulation of Kaaba half an hour before the call for prayer while
men can circumambulate until the prayer starts (see Hatoon AL FASSI's
article:
http://www.arabnews.com/?page=7&section=0&article=78202&d=30&m=8&y=2006, and
http://www.arabnews.com/?page=7&section=0&article=86954&d=22&m=9&y=20
06

Another example is in the Holy Mosque of the Prophet in Madina, where
women are not allowed to reach Al-Rrawda al-Sharifah, the most holy part
of the mosque, and pray in it for only 4 hours a day, and it has been
transformed into 5 hours during the night (from 9-2 after midnight), while
men can pray in it at any time. Women only pray in a space that does not
exceed 180 m sq from a place that is about 330m sq, which is the space of
al-Rawda. There is also another type of discrimination against women on the
bases of their nationalities that prevails; since it is according to the
nationality they get to the inside of the holy part of the Mosque in a way that
resembles (herding a stock). Many women and many men expressed their
objection in many articles, some of which were published in local
newspapers and some were banned (see for example Hatoon Al FASSI's
http://www.arabnews.com/?page=7&section=0&article=88471&d=19&m=10&y=2
006, Amira Kashgary's: UThttp://www.alwatan.com.sa/daily/2006-09-

26/writers/writers08.htm, Halima Muzaffar's:
http://www.aawsat.com/details.asp?section=43&issue=10173&article=385800

Farida Shata's: http://www.okaz.com.sa/okaz/osf/20060522/Con2006052219145.htm
and others).
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In an article, entitled “no prejudice”, published in al-Watan newspaper on
the 7th of February 2007, the writer Fatma Faqih summaries what is not
allowed for women as follows:
“She is not allowed to drive cars, to travel without consent, to stay in a hotel
without consent, to name her children without consent, to get any document
needed for her children without consent, to apply for schools for her
children without consent, to get a passport without consent, to get out of the
house without consent, to leave the work place (this concerns school
teachers) without consent, to apply for a job without consent, to rent a house
alone without consent, to change the colour of her Islamic garment (Abaya),
to go to university or school without consent, to make use of the scholarships
abroad without consent, to underwriting or open an account for her children
without consent, to uncover her face in some cities in the kingdom, to send
for a driver or a domestic helper without consent, to obtain her children’s
inheritance without consent, to get married without consent, to have
vasectomy without consent, check out of the hospital without consent, to
make use of the addiction programmes in hospitals, to enter government
offices and meet officials without a guardian, to stay married to someone if
her guardian decides that he is no longer good for her, to let police men
enter her house if her guardian is not in the house- even though she could
have a thief inside the house, to enter the court without mahram to identify
her, to get out of prison if she was sentenced without a guardian to take her
out, to abstain from sharing bed with her husband without a reason, to ask
for a divorce without reason and paying a bail, to keep her children after
divorce without consent, to take her children which are verbally abused by
her divorcee without consent, to join her children abroad if her divorcee
takes them without her guardian’s consent, to marry her daughters without
consent, to claim her pension if she and her husband work in public sector,
to supervise the work on a shop or a café which she owns, to work on 90%
of big companies and lucrative areas of trade, to be on the executive posts in
the public and private sector, to be a candidate or to vote in the elections, to
meet a delegation to make deals, to ride a car alone with the driver, to work
in a place where men mix with women, to impose a condition on her
husband not to marry another woman, to make her husband angry. Finally,
raising her voice is a sin, so that her suffering should never be revealed and
it remains a secret’.
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(b) To adopt appropriate legislative and other measures, including
sanctions where appropriate, prohibiting all discrimination against
women.
There are no code on the rights and duties of women that regard them as
human beings and as citizens. There are also no family courts.

(c) To establish legal protection of the rights of women on an equal basis
with men and to ensure through competent national tribunals and
other public institutions the effective protection of women against any
act of discrimination;
No such protection is established. To explain further, here is just an
example that represents the reality: last year, in King Faisal Specialist
Hospital, One of the biggest hospitals in Saudi Arabia, All the female
doctors, who were attending a medical conference on the Legal Opinion
on Donating Organs of Brain-Dead Patients, were asked to leave the
conference hall because one of the speakers (Dr. Yusuf al-Ahmad)
refused to enter the hall and presents his paper in the presence of women.
The hospital responded by asking the females to go out of the room and
no action was taken against the hospital or against him. (The story is
written by Abeer Mushkhas in her article which can be found in:
http://www.arabnews.com/?page=7&section=0&article=81212&d=23&
m=11&y=2006).
(d) To refrain from engaging in any act or practice of discrimination
against women and to ensure that public authorities and institutions
shall act in conformity with this obligation.
Nothing is done in this regard.
(e) To take all appropriate measures to eliminate discrimination against
women by any person, organization and enterprise.
No such measures are taken. On the contrary, one of the state institutions
which is “The General Presidency of the Promotion of Virtue and the
Prevention of Vices” (Religious Police or mutawwas), conducts under the
excuse of keeping the ethics of Islam, a series of violations against women
rights by interfering in their private affairs and stalking them to make sure
9

that they are abiding the code of clothing (by covering their hair, bodies, and
faces) which is an area of difference between Muslim scholars. This
Presidency is very strict in the way women should cover their faces and they
stalk each woman who uncover her face in a public place even though that
this is acceptable in Islam. The Presidency has also arrested many women
for no clear reason and they were forced to sign unfair undertakings in order
to be released, a promise which is not always guaranteed. Such cases have
been discussed several times in the press and well-known by the society.
This presidency focuses on how the two sexes deal with each other and
fights against any social practices that permit any change in women roles or
any different views of women status. Therefore, it checks all the work
places for women, all their movements, and their clothing in public places. It
also checks the places where women mix with men and observes any
activity which is held for women in places like clubs, schools, and charitable
organizations, public places for pedestrians and places. In addition to that, it
checks Eid celebrations to make sure that families are split, so men are on
one side and women are on the other. Nowadays, the Presidency focuses on
protecting society from the effects of modernism and globalization. It is
much more concerned when such an effect is presented in any form of public
practices; or when such an effect changes the quality of a job that a woman
does or the function of women in the society. This is also related to the
views of the Presidency about women as the source of evil, temptation and
trouble.
It might be important to mention the fact that in the sixties the employees of
the Presidency were old men who were very lenient and flexible and they
were loved by people while the employees in the nineties are mainly young
men who are very strict (sometimes fanatic). Nowadays, these employees’
practices can be described as too strict and their presence emanates fear
among people, especially the young ones, whether men or women. Recently,
there are some changes which the policies and the authorities of the General
Presidency of the Promotion of Virtue and Prevention of Vices have
undergone. This is due to the government’s war against terrorism and its
intellectual resources. However, until now no major changes has been
undertaken regarding the unfair practices against women.
There is an official unit which is established only for women called “Unit of
Islamic Educational Foundation’ and which are spread in every social
institute, especially women educational institutions and in most of the public
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sectors which have women sections. These units work against ethical and
religious (not administrational) corruption, corrupted ideas, sexes mixing, or
any overstepping of the boundaries that are set by the social code and the
way in which women are perceived by the general public. These units
publish and distribute brochures about women roles, their duties and the
evils of mixing with men as well as the evils of modernism and
globalization. In addition to that, these brochures encourage very strict code
of clothing in which women are totally covered from head to toe, and a very
detailed description of how a Muslim woman should live. Their focus is on
the ethics of how the two sexes should deal with each other and the roles and
duties of women as well as the worship issues. In spite of how small these
units are, they have a big influence on the public because of its unofficial
association with the official religious authorities such as the General
Presidency of the Promotion of Virtue and Prevention of Vices and the
Institute of Islamic Education and Guidance which works under supervision
of the Ministry of Islamic Affairs. Furthermore, the people, who work in
these units, are mostly intolerant, who are supported by others, who share
with them their view of religion and who are everywhere in all departments
and in every work place.
One of the recent developments regarding this issue, a woman sued the
Presidency which is the first case in Saudi history. The lawsuit, which is
still in court, involves abduction and an unlawful arrest that two employees
of the Presidency did three years ago in Riyadh in 2004. The details are in:
http://www.saudigazette.com.sa/index.php?options=com_content&task=vie
w&id=36423&Itemid=146
http://www.saudigazette.com.sa/index.php?option=com_content&task=view
&id=37385&Itemid=146

Another story about the Presidency is the story of a seventy year old lady
who was arrested by some of the employees of the Presidency. The arrest is
said to be for the crime of staying alone with the shop owner, in a popular
crowded market (called Souk Addirah), in down town Riyadh, even though
the doors of the shop were open. The Presidency employees arrested the
woman and then transferred her to the police which, in its turn, transferred
her to the Authority of Investigation and Public Prosecution, then, released
her later. In investigating how she was the circumstances on which she was
arrested, the confiscation of her mobile phone after checking it and
registering her under a different name and keeping her after the order of
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releasing her was issued, her nephew, Abdulkarim, states in al-Hayat
newspaper, that his aunt has left them in Tuesday morning to buy something
from the market and then when she was late, ‘we started searching for her in
Police centres and hospitals and at ten o’clock in the evening, we knew that
she was arrested in the General Presidency of the Promotion of Virtue and
the Prevention of Vices centre in al-Badee'a. We went there and we did not
find her”. According to him, he went later with his father to the women
prison in Malaz where they found their relative, but nobody told them why
she was arrested, but the police told them that they have to go to the police
centre in Addirah next day in the morning. He said that he told the Police
officer about the fact that she is an old lady and they should not arrest her
and confiscate her mobile phone or search it since she has done nothing
wrong, let alone the fact that they register her under a different name. The
officer replied that she might have given them a wrong name and that the
whole thing is just a misunderstanding! He said that his aunt hardly walks so
“how can they ever accuse her of something like that?” He indicated that
she was transferred to the Authority of Investigation and Public Prosecution
around Maghrib Prayer (which is about 5:15), but she was released after
Ishaa Prayer (after 7:30), but the women prison would not let her out with
him and his father without any proof that they are her relatives, so they had
to go back to the house and bring in their identification cards. He mentioned
that his aunt was in a bad psychological state as a result of what happened to
her. He also mentioned the family now is asking for an investigation and
whoever is responsible for such a mistake should be punished. The
newspaper tried to contact the General Presidency’s centre in Addirah but
the phone was not working. The newspaper tried then to call the chairman
of the centre for two days with no avail. The journalists in the newspaper
then contacted one of the officials, but he refused to talk to them because he
does not know anything about it. (al-Hayat Newspaper, Saturday 10 June
2006, Issue No. 157722).
(f) To take all appropriate measures, including legislation, to modify or
abolish existing laws, regulations, customs and practices which constitute
discrimination against women.
Instead of changing the existing laws, regulations, we find the court and the
highest legislative authorities strengthen the practices which discriminate
against women. Lately, an issue related to the equality of ancestry is raised.
This equality means the equality in rank genealogically. It is well-known in
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Saudi that those who belong to tribes whose ancestry is known and goes
back to hundreds of years, if not for thousands of years do not marry those
whose ancestry are only known for a short period of time, even if goes back
to 100 years. Such a custom was prevalent before Islam and when Islam
came it was against it, yet, it is prevalent again together with the blessing of
an Islamic judiciary system. It is now a reason on which a woman’s family
can use against the husband of their daughter, whom they feel is lower than
them in terms of ancestry; they therefore break their daughter's family and
end the marital relationship under the rule of law, even if the wife does not
agree on such a thing. The law permitted such claims and recently
sentenced the end of many marital relationships on the pretext of no equality
of ancestry.
A very famous example of this, is the case of Fatimah al-Azzaz whose half
brothers went to the court after the death of their father with a lawsuit
against their sister and her husband (Mansour al-Taymani) asking for this
marriage to end. The reason for this is the fact that he belongs to a tribe
which is lower genealogically than theirs. The wife tried to keep her
marriage for her sake and her children’s sake (she has two children a boy
named Salman and a girl named Nuha), but the jurisdiction accepted the case
and her brothers won the case. When Fatimah and Mansour tried take the
case to the highest judicial authority, the sentence was the same even though
the husband and wife had been married for years and they have children.
Fatimah was imprisoned with her children, one was only two months old, for
not accepting the sentence, and not wanting to go back to her brothers'
house, and because there was no other safe place where she could go to. She
was in prison for several months before she was transferred to a caring home
in Dammam, and by now she is almost there for two years. She can neither
see her husband now and neither her daughter whom he took with him. The
caring home for her is like a prison and she does not want to go back to her
brother’s house and can not join her husband and daughter (Their story was
in all the papers and news 2006), see for example:
http://www.alarabiya.net/articles/2006/11/02/28760.html

In addition to the fact that this is a racist practice, it also restricts the
woman’s right to choose her husband, since according to this, the woman is
only a commodity which has no right to choose; it is only up to her guardian
to see what is good for her even if this guardian is younger than her. There
are some cases that are quite similar to Fatimah’s case in the courts, some of
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which were encouraged by her sentence. One of them is in Assir area on the
pretext of difference in sects. The judge, Adel bin Ali al-Uhaidib passed a
sentence no. 14/4 on 30/2/1426 h. (2006), ending the marital relationship of
Ala Allah bin Hassan bin Fnis al-Fnis (who is Ismaeli) and his wife Laila
bent Muhammad Fayez Assiri (who is Sunni) after they had been married
for a year with a marriage contract no. 38 on the 14-15/11/1424 h. (2004)
which is done by her father’s consent and witnessed by two men. The
sentence is based on the difference of sect which is supported by many
fatwas from many members of the highest authority of religious scholars,
one of them in particular, is the one issued by the chairman of judges, Sheik
Muhammad Bin Ibrahim Al-Asheikh, in his book Fatwas, part.10. p.118119, he states: “we see that the contract is invalid for the reason of religious
incompetence since Shiites are not as competent as Sunnis’. (This quotation
is taken from the documents on which the sentence is of this case is written
and a copy of it is available on a website of an electronic magazine called
Sawt
al-ukhdood
on
14/4/2006,
http://www.okhdood.com/index.php?act=artc&id=330).

(g) To repeal all national penal provisions which constitute discrimination
against women.
The International conventions which Saudi Arabia has signed do not cancel
the existing national provisions and laws. According to the first report of the
Saudi Human Rights, the citizen whether male or female can refer to
CEDAW when carrying on a lawsuit, but it is not clear if such an action has
been done before and has been accepted by the court. There is no
announcement of or education of the articles of CEDAW, and very little is
known about it.

Article 3
States parties shall take in all fields, in particular political, social, economic
and cultural fields, all appropriate measures, including legislation, to ensure
the full development and advancement of women, for the purpose of
guaranteeing them the exercise and the enjoyment of human rights and
fundamental freedoms on a basis of equality with men.
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We do not see any CEDAW article under which we can raise the issue of
preventing women from driving in Saudi Arabia since the Saudi woman is
the only one who is banned from this right in the whole world. It means
preventing her from movement, obstructing her development, reducing her
to a burden and forcing her to depend on men.
Driving Cars is not allowed for women in Saudi Arabia because of an order
that has been issued by the Minster of Interior in 1990 after 47 Saudi women
drove cars for half an hour in Riyadh’s streets without committing any
offence to the Traffic Law. Since then, the Minister of Interior issued that
order which considers driving a car by a woman, an offence (this order is not
published and its number is unknown). Although there are many legal texts
which allow women to apply for a driving license, Saudi Traffic Police does
not issue any Saudi driving license for any woman. In spite of the continued
requests, the deterioration of the economic situation, the drivers’ problems,
and the female teachers’ accidents which is about 6.2 for each 100
transferred teacher (The book of Traffic Accidents Resulted from
Transferring Teachers Outside the Cities, March 2007, a study supported by
King Abdulaziz City for Science and Technology), nothing has been done.
The teacher in this situation is totally dependent on the driver and his ability
to deal with any difficult situation. Because of the far distances that the
teachers need to go to which could reach 500 km in a single day, most of the
drivers are elderly or ill who can not tolerate the uneven roads in which they
have to travel with these female teachers. The choice of depending on
herself and her abilities and knowing the rules of safety on the roads are not
available to any Saudi woman because she can not drive.
The religious campaign is very active when it comes to this topic by
periodically issuing fatwas about the prohibition of women driving cars and
by spreading the fatwas of religious scholars that are against it. It must be
noted here that there are some religious scholars who stated that the issue of
women driving cars is not religious but social.
In September 2004, the General Administration of Traffic ordered the
supervision bodies on travel agencies in Saudi Arabia to prevent all travel
agencies form giving International Driving License to Saudi women. The
Saudi Club for Cars and Tourism which works under (Sasco) has also
emphasized, in a meeting with the representatives of travel agencies, the
prevention of issuing International driving license for Saudi women for the
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fact that they do not fulfill the conditions of issuing international license (see
al-Watan 7/9/2004, www.alwatan.com.sa/daily/2004-09-07/Index.htm - 39k).
In Interviews with foreign press or when they are outside the country, High
Officials in the government always declare that women can drive cars but it
is the families and the society who are against it. Lately, and as a
consequence of a statement by the Minister of Foreign Affairs, two women
from the eastern province went to police center and ask for an application for
a license. However, they were not allowed to enter the building and their
request was refused (Dunia al-Sharq newspaper, 5 Nov 2007).

Article 4
1- Adoption of States Parties of temporary special measures aimed at
accelerating de facto equality between men and women shall not be
considered discrimination as defined in the present Convention, but
shall in no way entail as a consequence the maintenance of unequal or
separate standards, these measures shall be discontinued when the
objectives of equality of opportunity and treatment have been
achieved.
2- Adoption by State Parties of special measures, including these
measures contained in the present Convention, aimed at protecting
maternity shall not be considered discriminatory.

Article 5
States Parties shall take all appropriate measures:
(a) To modify the social and cultural patterns of conduct, with a view to
achieving the elimination of prejudice and customary and all other
practices which are based on the idea of the inferiority or the
superiority of either of the sexes or on stereotyped roles of men and
women;
We had only witnessed some changes in the curriculum of elementary
grades which is shown on its cover, since women were left to write the
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curriculum and edit it. Yet, neither its philosophy nor its aims, which
declares clearly that women ‘have special nature’ and therefore there are
only certain types of education that suits this nature, has changed. In
addition to that, the situation is the same in the media and in what is taught
in many educational institutions as well as in the universities, such as the
book written by Bakr Abdullah Abu Zaid under the title Guarding Virtue.
The discrimination against women is also emphasized by the weekly Friday
speeches of Imams in mosques.
(b) To ensure that family education includes a proper understanding of
maternity and as a social function and the recognition of the common
responsibility of men and women in the upbringing and development
of their children, it being understood that the interest of the children
is the primordial consideration in all cases.
There has been nothing done that makes men look at the upbringing of the
children as a common responsibility between them and their wives, since the
social upbringing for both sexes emphasize that the essential and most
important role for women is taking care of the children. As a result, apart
from the financial responsibility, men rarely feel that taking care of the
children is a responsibility that they should share with their wives.
As for interest of children, most of the sentences that are passed by judges in
courts do not take that into consideration.

Article 6
States Parties shall take all appropriate measures, including legislation, to
suppress all forms of traffic in women and exploitation of prostitution of
women.
The American Report on Human Trafficking, which was issued in 2006 by
the Department State, revealed that there is exploitation of human beings in
139 countries, 17 of them are Arab countries and Saudi Arabia is one of
them. The report classified the countries into three degrees according to the
efforts exerted in fighting exploitation. The First degree countries follow the
least important standards which the Law of the Protection of the Victims of
Human’s Exploitation of the year 2000 states. The second degree countries
do not follow any standards, but they try to solve the problem. The third
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degree countries are those which do nothing to prevent the problem. The
report indicates that victims of exploitation in Saudi Arabia are forced to
work and they are abused physically and sexually and that Saudi is classified
under
the
third
degree
countries
(http://www.mengos.net/articles/2007/feb/masoud16-2.htm).
The Saudi authorities cooperate with the Yemeni Authorities to implement a
plan set by the security forces to stop the gangs of trafficking people. These
gangs exploit women and children by reducing them to beggars controlled
by gangs which live mainly in Jazan on the Saudi-Yemeni borders. In 30
days only, The Saudi border guards have arrested 398688 infiltrators some
of which are children and women (Al-Bayan Newspaper, issue: 9120).
Children are either asked to come from different countries or those who live
in Saudi Arabia but are not Saudis are used for certain jobs such as riding
camels for camels’ races. The child, who is chosen to ride camels, is taken
from his family and kept away, a modern version of slavery. Al-Hayat
Newspaper, issue no. 16279, on the 30/10/2007, published a report of the
death of a 10 years African boy rider from hunger. The identity of the boy is
unknown, but the report reveals how the boy was badly treated by the camel
owners in Yanbu city. The Saudi National Committee of Human Rights has
promised to investigate this case.
The legislations concerning women exploitation in Saudi Arabia are not
clear. Statistics are very difficult to find, but the last statistics that are issued
by Ministry of Interior-the department of Planning and Census- show the
following: In 2002, moral crimes have reached 9580 crime which is 11% of
the total number of crimes of the same year. In 2003, moral crimes
including suicide and self physical abuse are 13864 crimes which mean 16%
of the total number of crimes. In the same year, there is 261 suicide case,
275 attempts of suicide, and 1120 physical abuse cases that lead to death.
There are also 4162 cases of girls running away from their homes. In Such
as a case, the girl is considered a criminal, so the adult girl is imprisoned in
women prison while the underage is taken to a caring home for girls.
The following statistics do not show the number of girls whose families
were able to locate them and then bring them back to the house. They neither
shows the number of those who committed suicide and are dead, nor those
who went to hospitals o die there in the emergency rooms. Nobody knows
anything about them because they could not say anything, out of fear and
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horror, about the violence they endure on daily basis (Wajihah Al-Huwaider
Nov 2007: http://leilamagazine13.blogspot.com/).

Number of the moral crimes and defendants during 2003

Defendants are classified according to their nationality, sex, and age group

Type of
Crime

No. of Defend- Saudi foreign male
Crimes ants

Female adult

youth

Entering a
house
Forbidden
Secret
meeting
Adultery
Attempt of
Adultery
Sodomy
Attempt of
Sodomy
Boys’
abduction
Women’s
abduction
Harassing
women
Imitating
the
other
sex
Possession
of
profligate
articles
Foundling
Abortion
Incest
Rape
Prostitution
Total

930

908

546

857

51

844

64

3453

5716

2851 2856

3936

1780

5356

360

260
177

367
220

207
114

265
195

102
25

341
194

26
26

993
834

1418
1094

1111 307
811 283

1418
1094

0
0

846
813

572
22

69

85

74

11

85

0

63

22

38

50

26

24

41

9

42

8

997

1141

831

310

1116

25

1036

105

244

358

96

262

355

3

335

23

562

768

119

648

763

4

740

27

278
6
196
59
484
9580

7
9
244
47
1754
14185

7
0
89
36
257
7175

0
6
155
11
1497
7010

3
3
89
45
845
11110

4
6
155
2
909
3075

6
7
222
40
1692
12578

1
2
22
7
61
1607

362

160
106

19

There are many cases of domestic helpers and female workers who were
sent for from their countries to work in houses, and shops. The rights of
these workers are not very well observed. The female worker does not know
her rights when she comes to Saudi. She does not have a way to make use
of the protection services. On one hand, no one, neither from the Ministry of
Labour nor the embassies to which these workers belong, to inspect the
conditions under which these workers live and how they are treated, as they
could be locked out and not given a day off, and worse, subjected to sexual
harassment which can not be known unless they are able to escape and
inform the authorities of what has happened. The countries to which these
workers belong rarely interfere to check their conditions and guarantee their
safety. On the other hand, there are cases where these workers escape from
the houses to join prostitutions networks, or trafficking or to work by daily
wage which is a definite offence to the work Regulations in Saudi Arabia.
These workers are seduced by those who exploit them into these activities
and what the authorities are doing is still limited, since there are so many
gaps in the Labour Laws which are used by some corrupted people who
benefit from such activities. In addition to that, there is neither Labour union
nor a union for any other profession, (there are journalists’ and engineers’
societies, but these societies are not independent). There is a new law for
private sector in which there are certain articles on the limit the working
hours and the right of a day off, but the laws of domestic labor are still not
completed.
In the following, we will provide some of the stories of some female
workers in Saudi:
Malak is a hairdresser from Syria who came to Saudi to work in a Salon.
Her Saudi sponsor took her passport and her personal documents (a common
act by sponsors). He did not issue Iqamah for her (registration certificate);
and he also did not pay her salaries. When she had a tumour in her chest, she
went to a Police Station in Riyadh to claim her salaries and her documents.
The Officer who met her offered her Misiyar marriage (a type of marriage
where there are no rights for the woman whatsoever and the husband has the
right to divorce her at any time). She refused his offer and went to the Syrian
Embassy, to the police again, to the Imarah (the Governate, the place where
the governor of Riyadh Prince Salman Bin Abdulaziz hold his offices) and
everywhere that she thought could bring her documents back with no avail.
One day, the sponsor knew about her visits to the police and since then he
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has locked her in the place where she works and she has been there for two
years now.
Another Indian worker in a small salon says that she is only allowed to go
out once a month and only to a certain shop called (City Max) where she has
to buy her personal things very quickly and go back to work. She said that
they work at least 12 hours a day, and in high seasons, such as before Eid,
they could work until dawn.
An Indonesian worker said that she does not receive her salaries on monthly
basis, but it is given to her according to her sponsor’s wish who as it seems
invest the salaries in savings accounts in the bank.
Another case is of two female workers: one is Indian and the other is
Philippina whose contracts are finished two months ago after two years of
hard work and suffering from a sponsor who used to lock them like rats in
her salon, let alone the fact that they receive their salaries for three months
only!!
There is also another case of a female worker who has a severe toothache
and her face was swollen, but could not go to a dentist without her sponsor’s
knowledge because she was frightened and took only pain killers for weeks
and when her contract ended, the sponsor did not allow her to go back to her
country or give her the salaries of a year and a half. (Iman Al-Qahtani, “only
4000
people
are
dead”,
Arabiya
net:
http://www.alarabiya.net/views/2006/11/25/29367.html. )

Part II

Article 7
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States Parties shall take all appropriate measures to eliminate discrimination
against women in the political and public life of the country and, in
particular, shall ensure to women, on equal terms with men, the right:
(a) To vote in all elections and public referenda and to be eligible
for elections in all publicly elected bodies.
Women were allowed to vote in a limited number of elections and were only
given the chance to participate in the elections of Jeddah and Dammam’s
Chamber of Commerce and Industry as a candidates and voters. However,
women were denied the right to participate or vote in the last municipal
elections (2004) which were in all regions of Saudi Arabia, under the pretext
of not being ready financially and administratively. Even though the UNDP
was consulted in this election and worked together with the High Authority
of Municipal Elections, but it did not criticize Saudi Arabia for not allowing
women to participate. On the contrary, it praised the government and its
achievement in which 10% of the population only participated. The
chairman of the general committee of the municipal elections states on
12/10/2004, ‘the regulations do not prevent women from participating, but
when the Law was issued, it stated that it should be implemented during one
year only, when we studied it we found that it is very difficult to include
women in the elections within the period stated. Therefore, after our first
experience, we are considering all the requests and demands including the
participation of women and then next committee of elections will decide.’
He also adds: ‘the committee has received requests from women asking for
candidacy, and the local media and the media abroad has published many
articles focusing on the participation of women in the elections’
(Saudielections.com).
However, so far we have not heard anything about government plans to
include women in the next elections.
Lately, in particular in mid of November, Saudi male students who study in
United Kingdom prevented the Saudi female students from voting or
participating in the elections of Saudi clubs as candidates. The chairman of
these clubs (which are equal to student unions) sent a letter to the female
students in the United Kingdom asking them not to come to the elections.
The excuse of male students was that since women are not allowed to
participate in the municipal elections, then there is no need for them to
participate in those of Saudi Clubs.
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(b) To participate in the formulation of government policies and
the implementation thereof and to hold public office and
perform all public functions at all levels of government.
Women neither participate in formulating government policies nor its
implementation because they are excluded from leadership positions on all
levels of public sector, except one position which is held by Princess Dr.
Aljawharah Bint Fahd as the first chancellor of a women university. Before
that, she was also holding the only highest position that a Saudi woman
holds and that was the Assistant of Deputy Minister of Education. No other
woman is in a similar position. For even women educational institutions are
managed by men such as, the departments of women education in the
ministry of education where the highest position that is held by a woman is
the Assistant of General Manager of Educational Affairs in the Education
Department in Jeddah city since July 2006. The same situation applies to
universities, where the affairs of the departments are managed by men and
women are only implementing whatever decisions are made by men.
Women in Saudi Arabia can neither be members of Al-Shura Council nor
The Cabinet as men do, let alone the fact that they can not enter any of the
government agencies where men work.
(c) To participate in non-governmental organizations and
associations concerned with the public and political life of the
country.
There is not any organization in the country which we can call ‘nongovernmental’, because all organizations and societies need a permit from
the government either from the Ministry of Social Affairs or one of the
universities. It has also to be under the ministry or the universities’
supervision as well as the supervision of the Ministry of Interior. Therefore,
any organization can not be independent in decision making, in forming its
board or in its management. All organizations in Saudi are mostly charitable
organizations which are concerned with poor families and poor women or
those who have special needs. There are also the newly formed societies
which are concerned with certain professions and which are formed under
the umbrella of certain ministries such as the Journalists’ Society and the
Engineers’ Society, both of which are not completely independent. It must
be added that the King has agreed to form an environment society this year.
23

There are also the scientific societies which are under the universities’
umbrella, but the King’s agreement is needed for its formulation and its
management. There is a project of non-governmental organizations and
civil society institutions that has been proposed to the Shura Council, for
which we have great hopes. After a year of discussion and updating it was
announced in Shura council, however, we have not got the full text yet. In
any ways, what comes out from the Shura goes to the Cabinet to ratify or
refuse. It is now in this final stage.
In terms of political life, peaceful demonstrations and marches are banned
and considered illegal. On 6 November 1990, 47 Saudi women went in a
demonstration, asking for their rights to drive cars, they were arrested for a
whole night, hey were banned from working for three years and their
passports were confiscated for a period of time, not less than a year.
On 23 September 2006 a Saudi female activist called ‘Wajiha Al-Huwaider’,
walked alone on the bridge between Bahrain and Saudi Arabia- on the Saudi
side- holding a banner that is addressed to King Abdullah asking him on the
National day to give Saudi women their rights. The Police arrested her for 4
hours until her brother arrived from Al-Hassa to take her home after she was
asked to sign an undertaking not to do this again. In the following week, she
was banned from traveling even though that she lives in Bahrain and works
in Aramco Company in Dhahran. After a lot of pressure from media abroad
for a week, the Saudi authorities gave her the passport again.
Women tried in several occasions to express their opinion by organizing
marches, but would stop in the last minute for fear of being escape goats.
However, there had been few occasions where they tried to express their
views. During the conference of Human Rights which was held in 2004, a
Saudi opponent who is based in London, Dr. Saad Al-Faqih, asked his
followers to demonstrate in the streets. As a consequence, on 14 October
2004, three women together with 270 men went out in the streets of Riyadh
holding banners, asking for the release of their sons. One of these women is
Umm Saud who is 60 years old and who was holding a photo of her son,
Saud Al-Mutairi, who died in the fire that broke out in Hayir Prison on the
15 September 2004. The reason for these demands is the fact that many
Saudi families have their sons arrested for periods of time without trial or
clear accusations as a consequence of what happened on 9/11. Other
families had their sons detained in Guantanamo base and when they came
back from there, they were arrested again. The women who went in the
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demonstrations were demanding many rights for their sons. The Ministry of
Interior declared that the total of people who were arrested in the
demonstrations was 271; 188 were released, but 83 of them including Umm
Saud and the other two women were interrogated and had been detained for
51 days (al-Riyadh newspaper, 24/10/2003). Most of them were released
after interrogation, but the three women and 80 men were sentenced for 55
days of imprisonment, (Amnesty International, 2004).
In Jeddah, a judge passed a sentence of imprisonment and whipping for 15
Saudis including a woman for participating in a demonstration against the
government in December 2004. The demonstration was suggested by an
opposing movement called ‘Islamic movement for reform’ (Okaz
Newspaper, 11/1/2005).
On the 16th July 2006, eight women carried out a sit-in with their children in
front of the Police centre in Buraidah City in al-Qasim, demanding a trial for
their imprisoned sons and husbands, and giving them their rights such as the
right to have lawyers, a fair and public trial and banning the physical and
psychological torture. The sit-in which is one of the banned activities in
Saudi was carried out for a whole day. By the end of it, the women
submitted a statement addressed to the King. In August, they rewrote their
demands and asked for its implementation. Consequently, the lawyer of
these women, Dr. Abdullah al-Hamid and his brother Issa al-Hamid were
arrested on the 7/11/2007 and have been accused of inciting women to carry
out the sit-in. (bridah.blogspot.com/2007/09/blog-post.html – 67k).

Article 8
States Parties shall take all appropriate measures to ensure to women, on
equal terms with men and without any discrimination, the opportunity to
represent their governments at the international level and to participate in the
works of international organizations.
There are some attempts to facilitate connecting Saudi women with some
international organizations on the basis of their loyalty and the places from
which they come. However, generally, there are no obvious channels or
mechanisms according to which a Saudi woman can represent her
government internationally or participate in the works of international
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organizations. All the Saudi women that we see in international
organizations, reached there by their individual efforts, some of these
women were encouraged by the government when it was felt that it could
gain points by doing so. For instance, Dr Thurayyah Obaid, the Deputy of
General Secretary of UNFBA, has been working in UN for 25 years. Yet,
only when the CEDAW was signed, the government made use of her work
and started to support her to be in the position that she is now as a
representative of Saudi Arabia's quota.

Article 9
1. States Parties shall grant women equal rights with men to acquire,
change, or retain their nationality. They shall ensure in particular that
neither marriage to an alien nor change of nationality by husband
during marriage shall automatically change the nationality of the wife,
render her stateless or force upon her the nationality of the husband.
New regulations on the marriage of a Saudi man to a non-Saudi woman and
a Saudi woman to a non-Saudi man are issued on the 14/7/1422 h (2002)
with adjustments on the old regulations issued on 10-11/7/1393 h (1973).
Here are the details of this regulation:
The marriage of a Saudi woman to a non-Saudi does not grant the husband
the eligibility to acquire Saudi nationality. The case is different when a
Saudi man is married to a non-Saudi as his children and wife acquire the
nationality automatically. There are so many difficulties that the Saudi wife
married to a non-Saudi face: first, in order for her husband to stay with her
in the country, he has to have a sponsor which is her in most cases (if this
happens then he cannot find jobs neither in the public nor private sector),
Second, the family is deprived from many privileges and rights which a
Saudi family has, third, the status of the husband and the children as
foreigners entail that they need an Iqamah which has to be renewed every
two years and paying the fees of 1200 for each as well as many other fees
that non-Saudis need to pay.
According to “the National Society for Human Rights” report, one of the
issues that a Saudi woman who is married to a non-Saudi has is sending the
husband away from the country in case of committing offences without
considering the effects of this on the wife and children. The other problem
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that the Saudi woman has, when married to a non-Saudi, is the fact that
husband can not represent her in anywhere, even if she authorizes him to do
so. The Government of Saudi Arabia has reservations when signing the
Convention on the Elimination of All Forms of Discrimination against
Women on the second paragraph of Article No. 9 which states that ‘States
Parties shall grant women equal rights with men with respect to the
nationality of their children’. The regulations grant the right for the son of a
Saudi mother to acquire a Saudi nationality when he is 18 years old. Yet,
this right should be granted to all children of a Saudi mother whether boys or
girls on the condition that they give up their father’s nationality.
According to article no.14 in the Saudi Nationality Law, the marriage of a
Saudi man to a non-Saudi, entitles the wife to acquire a Saudi nationality
once she comes to the country and decides to give up her original
nationality. While according to Article no. 17, a Saudi woman looses her
nationality if she is married to a non-Saudi and decides to acquire his
nationality. The non-Saudi husband of a Saudi wife does not have a priority
to acquire a Saudi nationality.
There are also problems that the non-Saudi woman can have when married
to a Saudi man. These problems are not addressed by the regulations and are
left to the honesty of the husband. As the report of the National Society of
Human Rights indicates, there are some problems related to the marriage of
a Saudi man to a non-Saudi woman which could happen if the husband
decides not to add his wife’s name to his family card; or if he decides to
enlist her children under his other wife’s name. The results of both cases are
that the wife and children would loose their rights, especially in cases of
death or conflict (see for details Fowziyah Abu Khalid's article:
http://www.al-jazirah.com.sa/2007jaz/jan/18/ar5.htm).
2-States Parties shall grant women equal rights with men with respect to the
nationality of their children.
Discrimination against women is shown in many aspects of family law. For
example, the children of a Saudi woman who is married to a non-Saudi have
to write a pledge to acquire the Saudi nationality after they become 18 years
old, but the children of a Saudi man who is married to a non-Saudi woman
acquire the Saudi nationality automatically. Furthermore, in order for the
children of non-Saudi father to get the nationality, they have to fulfil the
following conditions:
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1-To be a permanent resident in Saudi Arabia when reaching 18 years old.
2-To have a clear record with no criminal sentence or service in prison for a
moral crime for over than six months.
3-To have good command of Arabic.
4-To apply the year after reaching 18 years for the nationality.
There is no big difference between the conditions for applicants whose
mothers are not Saudis with those whose mothers are Saudis except that for
the first their residence in Saudi should be no less than 10 consecutive years
and they also have to have professions that are needed and they are good
physical and mental health.
The children of a Saudi woman from a non-Saudi father do not have many
of the privileges that Saudi citizens have. One of these privileges is the free
health services which is available to Saudis, but not to them. They also do
not have the right to work as Saudis, and even if they work, they can easily
loose their jobs if a Saudi citizen applies for the job that they have and has
the required expertise. As for travel, they have to pay high fees to get the
visa to go and come back. The worst thing that their mother can face is, in
the case of conflict, the father can take his children away easily, mothers
names are not stated in passports.
It must be said, though, that lately, the children of a Saudi mother can have
free education and can apply for public universities like Saudis.
According to Article no.7 of the Saudi regulations, any person who has a
Saudi father, whether born inside the country or outside it, is a Saudi. And
any person whose mother is a Saudi and the father has no nationality,
whether born inside the country or outside it, is also a Saudi.
The girl whose mother is a Saudi and the father is a non-Saudi can not marry
a man who works as a diplomat or works in the military or public sector
unless the Minister of Interior agrees on the marriage.
Article no. 4. of the Saudi regulations state that, those who are born in the
kingdom from a Saudi mother and a non-Saudi father can marry Saudis and
28

have their marriage procedures in Saudi courts, under the condition that the
Saudi future husband is not one of those that are stated and in Article no.1
who are prohibited from such marriage.
Part III
Article 10
States Parties shall take all appropriate measures to eliminate discrimination
against women in order to ensure to them equal rights with men in the field
of education and in particular to ensure, on a basis of equality of men and
women:
(a) The same conditions for career and vocational guidance, for access to
studies and for the achievement of diplomas in educational
establishments of all categories in rural as well as in urban areas; this
equality shall be ensured in pre-school, general, technical,
professional and higher technical education, as well as in all types of
vocational training.
Girls’ education started in the Kingdom of Saudi Arabia when the General
Presidency for Girls Education was established in 1960, twenty years after
education has been provided to boys. Establishing the Presidency was a
successful step to overcome the opposition of fanatic groups to women
education. To gain the opposition, the government has chosen to keep the
girls’ education separate form the boys and to let a Body of Senior Religious
Scholars led by the Al-Sheikh Muhammad bin Ibrahim, The Grand Mufti of
Saudi Arabia at the time, hold the high positions of the Presidency. A Royal
speech came as the following:
“Praise should be to God alone … Our determination is strengthened to
implement the desire of our religious scholars in The kingdom of Saudi
Arabia in opening schools to teach girls religious subjects such as Quran, our
beliefs and Fiqh and other sciences that are consistent with our beliefs such
as housekeeping and children upbringing which can not be feared to have a
negative influence on our beliefs sooner or later … we ordered forming a
body of senior religious scholars … to organize these schools and setting
their programmes and observing how well it is managed and it is connected
to the Grand Mufti who has to choose teachers from the people of the
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Kingdom of Saudi Arabia who should have good faith and sincere beliefs.
The body should supervise the schools that are already open as they have to
be also connected to the body in terms of supervision and management …”
This establishment continued to work and grew to include higher education
for women. In 2003, a fire erupted in a girls’ elementary school in Makkah
and 15 students died. On the basis of this, in addition to an accumulation of
previous criticism, a decision was made to merge the General Presidency for
Girls’ Education together with that of the boys’, under the name of “Ministry
of Education”, without any change in the basis of segregation of the sexes in
all stages of education, except in pre-school, as stated in article no.155 of
education policies. The new Change does not include any adjustment in the
policies of women education in Saudi Arabia, which has been set on 26
November 1969 in law no. 779 which has been legalized by the Cabinet and
in effect until now.
The education policies emphasize the following:
-Girls’ education aims at educating girls the Islamic teachings to know her
mission in life, so she could be a successful house wife, an ideal wife, and a
good mother and to prepare her to do what suits her 'nature' such as teaching,
nursing and healing.
-The State considers girls education seriously and provides all possible
facilities required to all girls who reach the age of education and gives them
the opportunity to learn all kinds of education that suits the nature of women
and the needs of the country.
-The education is provided in a modest, grave, and virtuous environment and
it should be conducted in a way that agrees with the provisions of Islam.
Within this philosophy, the school is not an educational institution which
provides knowledge and broadens the range of choices to its students, but a
stereotypical institution whose role is to mentally prepare the students to
accept and embody the expected roles for them. This is also done by
teaching them the concepts and the traditional ways of thinking to prepare
the girl to reproduce her expected roles as a mother and a wife. This means
that this philosophy is based on a certain perspective of women as ‘special
beings’ who have special nature which leads to the necessity of keeping this
nature by a special education that suits it. Consequently, in the last 45 years,
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women have been largely working in the services sectors which agree with
what the planners see as ‘the special nature of women’ and that is the two
fields of teaching and medical treatment.
Moreover, the expression ‘providing a modest, grave and virtuous
environment’ is ambiguous and problematic when implemented. If what is
meant by this expression is providing Islamic standards is protecting the
students and taking care of them until they go back to their homes, then this
is already implemented. However, this view of the educational environment
together with the first policy which necessitates teaching women what suits
‘their nature’, established a set of rules in women education. One of these
rules is the focus on teaching subjects such as ‘house keeping’ from the
fourth grade (cooking, sewing and child caring) and excluding any activity
which includes movement or physical exercise such as morning exercises or
any form of physical education. Another rule is that the students are
deprived of any field visits or any participation in any activity that is outside
schools which are locked every morning once the students and the teachers
are in until the time of going home.
Since it started, girls’ education is linked with what suits their ‘female’
nature and what is in accordance with ‘the basis of Sharia’ as it is officially
interpreted. This association has led to limiting the range of fields that are
open for female students in universities and colleges which is always away
behind the men sections. When any women's department is open, it is often
incomplete in terms of staff needed and the courses provided. For instance,
the College of arts and Humanities, which is the first college that was
opened in King Saud University, included at the beginning the following
departments: history, geography, Arabic, English, sociology. Then it
included: library science, communication studies, and archaeology but these
were not available for women. The College of Administrative Sciences
includes: general administration, business administration, law, accounting,
economy, quantitative methods, and political sciences. However, the
departments of quantitative methods and political sciences are not for female
students (a restructuring of this faculty into two has taken place in the last
months but hasn't been in operation yet). As for the law department, it was
opened for female students only in 2005 and the first group of students has
not graduated yet; and the working environment is not ready yet for them to
practice law or to open offices for legal consultation.
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The college of computer science was opened in the mid nineties for female
students. While the men section has different departments in the college
such as computer science, computer engineering and information systems,
the women had only one specialty which is computer applications which has
no equivalence inside or outside the country. In College of Agriculture,
women have only one department: food and nutrition department. As for the
College of Languages and Translation, women have only two departments:
French and English, while men have in addition to these two departments the
following departments: German, Spanish, Italian, Russian, Japanese,
Hebrew, Persian, and Turkish. Women can not join the colleges of
engineering, architecture, planning, astronomy, or Geology. They can not
also join military colleges or study aeronautics or marine sciences.
We have to say that in spite of all what has been said, there is a serious
intention to respond to the demands of women and the national need to open
new fields of study for women. King Saud University has opened the law
studies for women in 2005 as mentioned above, and the private colleges and
universities started to bridge the gap by providing new fields of study. For
instance, Prince Sultan University has an interior design department, the
University of Dar Al-Olum (under construction) has College of Law Studies,
and King Abdullah University, (under construction) has engineering
departments and scientific fields that were not open for women before, Iffat
College (private college in Jeddah) has started an engineering degree for
women. (Note that almost all the private colleges have exceptional rules that
do not apply on public universities. They are usually owned by the Royal
family).
There are two main universities in Saudi Arabia that do not allow women in
them. These universities are: the Islamic University in al-Madinah and King
Fahad University of Petroleum and Minerals in Dhahran. The latter is the
university that has colleges of sciences, engineering sciences, computer
sciences, industrial management and environmental design.
We provide in the following the statistics of the departments that are closed
and open for girls as taken from the statistics book 2006-2007 of The
Ministry of Higher Education.

- King Saud University- Riyadh
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• College of food and Agriculture : Males 1211, Females 248 ( Female
students are allowed to study in one department only : Nutrition )
• College of Pharmacy: M 848 , F 513
• College of Languages: M 1542, F 1329 (women study English and
French only)
• College of Art: M 3981, F 3663
• College of education: M 2651, F 5458
• College of Medicine: M 1337, F 503 (usually seats assigned to men are
double that of women's, although female graduates from schools are
more than male graduates)
• College of Dentistry: M 495, F 270
• College of Science: M 2700, F 1461
• College of administrative science: M 5670, F 3015
• College of Computer and information Science: M 1350, F1203
• College of Architecture and planning: M 839, F None
• College of Engineering: M 3487, F None
• College of Applied Medical science: M 1274, F 1225
• College of Nursing: M 98, F 357
At KSU female students are not admitted to:
Engineering, College of Architecture and planning, limited seats available to
them at the College of Medicine and College of Science.
___________________________________________
•
•
•
•
•
•
•
•
•
•
•
•
•

King Abdelaziz University-Jeddah :
College of Art and Humanities: M 4681, F 6670
College of Medicine: M 868, F 754
College of Dentistry: M 225, F 290
College of Science: M 2697, F 3216
College of Engineering: M 2287, F NONE
College of Administration and Economics: M 4333, F 3961
College of Environmental design: M 614, F NONE
College of Agriculture in Dry areas: M 680, F NONE
College of Earth Sciences: M 592 , F NONE
College of Marine Sciences: M 625, F NONE
College of House Economics: M NONE, F 1408
College of Applied Medicine: M 399, F 698
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• College of Pharmacy: M131, F 184
• Community college: M 11850, F 4211
• Medical College in Najran: M 97, F NONE

At King Abdelaziz University, female students are not admitted to:
College of Environmental design, Agriculture in Dry areas, Earth Sciences,
Engineering; Marine Sciences and Medical College in Najran.

King Faisal University-Eastern Province:
•
•
•
•
•
•
•
•
•
•
•
•
•

College of Computer and information technology: M 117, F NONE
College of Agriculture and Nutrition In al-Ahsa: M 1056, F 1317
College of Veterinarian studies in al-Ahsa: M 447, F NONE
College of Education In al-Ahsa: M 1273, F 2703
College of Medicine In al-Ahsa: M 187 , F NONE
College of administration and planning in al-Ahsa: M 1432, F 216
College of Science In al-Ahsa: M 362, F 320
College of Urban planning in Dammam: M 744, F 173
College of Medicine In Dammam: M 715, F 430
College Of Dentistry In Dammam: M 89, F NONE
College of Applied Medicine In Dammam: M 232, F 309
College of Nursing In Dammam: M NONE, F 225
College of Pharmacy in al-Ahsa: M 24, F NONE

At King Faisal University, female students are not admitted to:
College of Pharmacy in al-Ahsa, Dentistry in Dammam, Veterinarian studies
in al-Ahsa& Medicine in al-Ahsa
Number of Students in 2006-2007 in Al-Qasim University:
-

College of Islamic Law: M 2629, F NONE
College of Arabic language an social studies: M 4505, F 28
College of Economic and administration studies: M 1559, F618
College of Agriculture and Veterinarian: M 928, F NONE
College of Medicine: M 448, F 123
College of Engineering: M 218, F NONE
College of Science: M 2655, F 422
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At al-Qasim University, female students are not admitted to:

- College of Engineering, Agriculture, Veterinarian & Islamic Law.
We can divide this section to two parts: education and training as one part,
and family upbringing as the other part. A lot of Saudi scholars wrote about
education and training determinants of women development, and about the
fact that the slowness of women education is not because society opposes
working for women, but because of the prevalent ideas of the types of work
that suits women nature. Even though women education is accepted largely
by Saudis and even though that young men look for educated women to
marry (Shibli, 1990), people are divided in terms of her work. Some people
completely oppose working for women, and these people are a minority, and
some support the idea but within fields that suit ‘her nature’ and within the
Islamic ideals (Abdulkader, 1995). This explains how the numbers of
women studying exceeds those of men in all levels of education (Al-Khatib,
2005), and in higher education specifically, (report of the Ministry of
Economy and Planning, 2003. p.87), where the number of female students
rose from 7000 student in 1970 to 225000 student in 2001, in a growth rate
that is more than 14% while the rise in male students was from 31000 to
232000 for the same period, which means that the growth rate is only 8%.
Dr Al-Khatib and other scholars attribute this rise to the fact that the
standards of education and its content is congruent with the deeply rooted
values of the society, which makes education appealing to the parents, and to
the fact that women find in education an area of self realization that
improves their social status while men would prefer to work in the private
and public sectors (Al-Khatib, 2004. p.27). It is important to note that this
rise in the number of educated women is well reflected in her economic
participation. This is due to the fact of the obvious discrimination against
women in the education policies which state that the main aims of educating
women is to prepare them to what suits their nature such as working in the
fields of nursing and teaching (article. 153).
Women and men do not have equal opportunities in higher education and in
scholarships. For instance, the Ministry of Higher Education imposes that
the female student should be accompanied by a mahram and has to have a
guardian’s consent to be granted a scholarship to study abroad. Her
guardian can bring her home at any moment he wants. Even though this
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condition is not strictly applied, yet female students feel threatened during
the period of their study in every movement they make or any demand or
travel for which they ask.
• Saudi women can not study in some universities, colleges, and
departments (mentioned abv), in addition to the police and military
schools.
Limiting the fields of study for women led to the rise in unemployment of
female university graduates since their specialties do not fulfil the fields of
demand in the labour market. The report of Ministry of Civil Service (2002)
mentions that the statistics for the number of female graduates for the last
three years prior to this report reveals that the number of job applicants is
steady rising while there is a rise in the number of unemployed graduates. In
addition to that, the report of Ministry of Education (2002) indicates that
from a total of 174876 female students who joined the universities in the
same year: 45% of the female students were admitted in The College of
Education, 5.8 % were admitted in College of Arts & Humanities, 2.7% in
Islamic studies departments, 1% in medical science specialties and 0% in
engineering while the distribution of male students who were admitted in the
same year with a total of 129889 showed more balance between the different
specialties (Ministry of Higher Education, 1999, p.133). When examining
the available statistics, we can say that the specialties offered to female
students in universities are not what are required in the labour market
because there is sufficiency in the fields of education and social services.
Another point that should be raised when discussing women education is the
fact that physical education is banned in girls’ schools while it is provided
for boys. This issue has been discussed in Shura Council and was opposed
by only 25% of the members and 75% of the members agreed and therefore
the Council legalized it and asked for a full study.
The difference between subjects in boys’ curriculum and girls’ curriculum
and the contents of their books still exists, such as teaching housekeeping for
girls and national education to boys. As for the claims of unifying the
curriculum, some work was done on subjects such as science and math, for
math, the American series will be applied next year. Committees are still
working on improving the English curriculum. However, the real and
obvious change was in the Arabic reading book for the first, second, and
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third grades; the boy picture has changed to show a boy and a girl and stories
and names of female companions of the Prophet were added.
There is a very strange way of discriminating against women by teaching
boys ‘national education’ only, which raises questions of the reason behind
not teaching it for the girls.
According to the statistics of the Ministry of Education for year 2004, the
government spent 25.9 billion Saudi Riyals in girls' education which is one
and a half billion more than the amount of money spent on boys’ education.
However, there are thousands of female university graduates who have no
choice but stay home or join only one job which is teaching which most
cities now do not need any longer. The number of high schools graduates is
121,309 students for 2004 and the number of graduates of higher education
of the same year is 44,599 students.
In health public sector, women represent: half the number of Saudi
physicians, 44% of workers in Ministry of Health, 35% of medical college
students, 53% of the total of nurses, 11% of the technicians, 30% of
pharmacists, 10% of the employees in administrative jobs in Ministry of
Health. Numbers for private hospitals and clinics are much less than that.
(b) Access to the same curricula, the same examinations, teaching staff
with qualifications of the same standard and school premises and
equipment of the same quality
The first report of the National Society for Human Rights, recommends:
‘working on achieving equality in providing all educational and health
services to males and females in all the cities and villages of Saudi Arabia.
For, in terms of educational utilities, we find that elementary, preparatory
and secondary schools vary the quality of buildings, the availability of
laboratories and teaching qualifications, we also find that boys' schools are
better than girls'’’
The number of female graduates from high schools during the last ten years
exceeds that of males, as it reached 70418 female graduates in 2002.
Nevertheless, the percentage of students admitted to universities and
colleges had decreased from 42.4% in 1996 to 22.9% in 2003.
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Taking King Saud University as an example, which opened its doors to
women in the beginning of the sixties, we find from the statistics that the
number of female students admitted for the BA programme was 18055 while
the number for the male students for the same programme was 26122
students. As for the higher studies, we find that the number of male students
admitted for the programme was 1800 students in all different departments
while the number of female students for the same programme was 940
students only (Fawzia al-Bakr, papers presented to 'Saudi Women in the
Millennium' UNDP, December 2005, Riyadh).
This means that tens of thousands of female students will not be able to join
education at a university level and they will try to search for a job and their
chances are limited because they do not have any special skills that prepare
them to enter the labour market. In addition to that, the line of the
unemployed from the university graduates makes it unlikely for them to get
a job which will result in rise of the number of the needy, the unemployed,
and the poor and depressed people with no way out.
Another manifestation of discrimination against female students is
restricting the time the students go home in universities and colleges. The
female student is not allowed to go out of the university or college before
midday. The compound of the universities and colleges is surrounded by
walls with gates that have guards who would not let any female student out
before midday. If she wants to go home earlier than this time, she has to
pass through very difficult procedures and a letter of consent from the
guardian. This rule is based on not trusting the students and the fear of them
going on for a date or any outing without the knowledge of their parents,
while male students can go anywhere and leave the university any time for
there is no walls behind which they are locked.
Another form of discrimination against female students is not allowing them
to use mobile phones in Women’s colleges (they belong to the Ministry of
Education) and any student who is found to have a mobile with her in the
compound is expelled.
(c) The elimination of any stereotyped concept of the roles of men and
women at all levels and in all forms of education by encouraging
coeducation and other types of education which will help to achieve
this aim and, in particular, by the revision of textbooks and schools
programmes and the adaptation of teaching methods;
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There is a clear discrimination against female students in not providing
laboratories and their equipments and the unavailability of scientific
references in their college libraries. For instance, in King Saud University,
the central library opens only from 8:00 a.m.-5:00 p.m. every Thursday of
each week, which is part of the weekend in Saudi Arabia while it opens
every day for men until 9:00 p.m. Other than that the students are left with a
small library which is inside the female students’ compound and it is only
used by them, however, it only opens from 8:00 a.m-2:00 p.m. and during
working days only and the books it has are much less than the number of
books available in the central library. The same situation is also present in
other universities.
Another example of discrimination against female students is that in both
universities: King Saud University and Imam Muhammad Bin Saud in
Riyadh, all the old buildings that have been used by male students and then
left to move to new well-equipped compounds are used by female students
after the males had left them.
(d) The same opportunities to benefit from scholarships and other study
grants;
All opportunities of benefiting from scholarships and grants depend on the
consent of the guardian or his accompaniment.
(e) The same opportunities of access to programmes of continuing
education, including adult and functional literacy programmes,
particularly those aiming at reducing, at the earliest possible time, any
gap of education existing between men and women;
Illiterate Saudi women are about 28.55% of the total number of women in
Saudi Arabia compared to 7.5% for men. The case is not clear among racial
and religious minorities as they can only be known in terms of names and
the regions to which they belong.
One of the weaknesses of planning in terms of women education is the
weakness of illiteracy programmes and high rate of dropping out. This
obstructs women effective social participation in modern societies which
should get rid of any form of traditional illiteracy and technical illiteracy so
that women can know their rights and duties, become totally active without
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any marginalization or exclusion and can find suitable work opportunities.
There are no evening illiteracy programmes and or any other programmes
beyond the elementary stage to offer education to those who did not get it
when they were young.
The reduction of female student drop-out rates and the organization of
programmes for girls and women who left school prematurely
Even though that the educational level that Saudi women have achieved is
very admirable, when looking for numbers of girls who join educational
institutions, we can say that there is a lot to be done in this area. The
evaluative studies for education for 2002 show that the rate of female joining
preschools until 2000 does not exceed 8.6% and for girls who joined grade
one the rate reached 78.9%, in preparatory school 81.9% and in secondary
school, it did not exceed 66.6%.
This and other factors such as not imposing compulsory education until May
2004 and it have not been effective yet. This led to the high rate of illiteracy
among women which reached 28.9% according to the development plan
issued in November 2005.
(f) The same opportunities to participate actively in sports and physical
education;
There is a heated debate around the possibility of introducing physical
education for the first time in girls’ schools since the beginning of women
education. For physical education is not taught in public schools and it is
not seriously taken on private schools for more than 20 years; and many of
them had already stopped teaching it. When physical education was
discussed in the Shura Council, 75 members out of 120 said that it is
necessary to discuss this issue further which seems that it will not be
introduced by schools unless there is a political decision is taken by the high
ranking officials in the government. They see in it an overstepping on
traditions and customs, especially in wearing trousers. One of the Sheikhs,
who oppose this type of education, says: ‘this subject would be at the
expense of other subjects which are more important and beneficial. Female
student should be encouraged to eat and drink moderately, and help their
mothers in carrying out household chores for an afterlife reward. When
women do the routine house work, the get the adequate amount of exercise,
and they stay fit and healthy’.
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In a medical study, prepared by information centre in the Ministry of Health
about the rise in the rates of obesity among Saudi men and women, Saudi
Arabia has the highest rates of obesity among women when applying the
standard set by the World Health Organization (WHO). According to the
study, the rate of obesity among men is 47% while it is 51% among women
(Assharq al-Awsat newspaper, 11/3/2006). Women also have a very high
rate of osteoporosis. Statistics done by the Ministry of Health about cases of
osteoporosis in Saudi Arabia, indicates that the rate of women who are
infected is 67% (Assharq al-Awsat newspaper, 28/12/2006), since it is
associated with lack of movement, sports, and exposure to the sun because
women are forced to cover their faces and wear black Abayas, even though
that some girls and women defy these rules on individual bases (from a very
long study conducted by Dr. Muhammad Salih al-Ardawi, al-Watan
newspaper, 5/4/2007).
(g) Access to specific educational information to help to ensure the health
and well-beings of families, including information and advice on
family planning.
This is done on a limited scope.
Article 11
1. States Parties shall take all appropriate measures to eliminate
discrimination against women in the field of employment in order to
ensure, on a basis of equality of men and women, the same rights, in
particular:
(a) The right of work as an inalienable right of all human beings;

In Saudi Arabia, a business woman, or any woman who works in the private
sector, must have an ‘authorized representative’ which necessitates having a
male representative, who is considered as one officially and legally, to
represent her in government agencies and manage her business to avoid
mixing with men and dealing with individuals in the market. There are many
women groups and business women forums, who fight against this
procedural system in the Ministry of Trade which banns women from getting
41

work permits unless the authorized representative and a guarantor (a man
who guarantees paying any due amounts of money and attending any trial
instead of the business woman when needed) are present. This procedure
has led to many cases of fraud and financial loss. This is in particular in
sectors of business in which women are not permitted to work, such as real
estate, building contractors, translation services, legal consultations. In the
case of having a project or a work that belongs to the sectors in which
women can work, the female owner still has to appoint a male manager.
Article no. (1) in the Law of education, as has, stated earlier, limits the
professions in which women can work as teaching, nursing, medical
treatment. Restricting the fields of work has had a strong impact on the way
women were introduced to the labour market.
The economic participation of women in Saudi Arabia is the lowest
participation in the world, since it is not more than 5%. This is due to many
factors: first, the policies of the government that ban women from working
in many fields; secondly, the fact that women are not qualified because of
the limited fields of education that women were offered, which are mainly
theoretical and not what is needed in the labour market, and thirdly, there are
no new jobs for women available in the field of education and health.
The number of women in Saudi Arabia is about 8 million and the number of
those who can work is about 4 million, however, according to statistics on
25/8/2007 issued from Ministry of Labour, the number is 502,456 women in
both private or public sectors, constituting the lowest production rate in the
world which is 5.5%. This waste is usually compensated for by the presence
the foreign labour whether men or women.
Article no. 160 of Labour Law states that ‘women should not, by any means,
mix with women in work places or its utilities, or any other place’, which
means banning women from work in many sectors. In other sectors, she
work in separate women departments, usually in the basement of a building,
but she is always discriminated against since the power of decision making
is always in men’s hand. In press sector, for example, most of the
newspapers and magazines do not give equate between men and women in
wages. Women for example mainly work on the basis of temporary
contracts where they are paid per piece or as part time. Even though that
there are female full-time journalists who work inside the offices, the
administration insists dealing with them as part time. This system does not
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provide women with secured jobs and does not allow them to join the social
insurance. In some cases, where a female journalist managed to get a
contact which guarantees her financial rights, there are articles in these
contracts which show a clear discrimination against women, like, the law of
medical insurance. Men who work in newspapers, magazines or periodicals
have the right to get medical insurance for their whole families and anyone
whom they support financially, while women, who work in the same places,
do not even get insurance for themselves, let alone the family.
Women are banned in most cases from courses and workshops or specialized
symposiums which are held outside Saudi Arabia. A man usually is
nominated instead of a woman for such chances. This happens all the time
in most of public and private sectors as well as in universities and colleges
because the decision in most case is made by men; since women do not
attend the boards of departments, colleges or the boards of the governmental
administrations. Even though there are texts which asks the departments’
boards to include women in their meetings, these texts are not binding and
therefore not implemented.
In spite of the fact that the labour law states that women must not work in a
place where they can mix with men, women mix with men in health sectors
without being completely banned. However, there are many obstacles that
face women who work in health sector and therefore the number of women
who apply for a job there is not as it should be, as this report was being
prepared the Grand Mufti issued fatwas regarding mixing in the medical
sector asking for male doctors to treat male patients and vice versa, and
asking
to
report
on
any
mixing
in
hospitals
(http://www.alkhaleej.co.ae/articles/show_article.cfm?val=470907). These obstacles
are mainly 12:
1- Women departments in some health and educational utilities as well
as in universities are secluded, have no power, and have no
information about the policies of the organization and its general aims
and new administrative and organizational changes.
2- Lack of effective participation in decision making, even the decisions
that concerned women departments themselves. This depresses
female workers in these departments, excludes them from the way
things work in the organization and strips them from the ability to
express the need and requirements of their departments.
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3- Ignoring training women who work in this sector. Women who work
in these fields usually join training programmes and higher studies on
their own expenses or by giving up some of rights such as giving up
break times or holidays.
4- lack of channels of communication in which women in health
organizations can express their opinions and influence the medical
policies and plans.
5- Lack of gradual rise in jobs and self –development which allows
women the opportunity to leadership positions in her specialty. It is
rare to find a Saudi woman as chairperson of one of the departments
or even in departments that are for women by nature such as
gynaecology or the head of a hospital.
6- Not providing facilities that support the natural role for women as
mothers and housewives, as is the case in developed countries where
nurseries work for long hours and are always near work places.
7- Not providing alternatives to the rigid working systems where fixed
hours of working and shifts are determined. The initiatives to find
flexible system of working hours for women are insignificant and are
unjust since the system of part time means loosing a large amount of
the salary.
8- Not having a suitable mechanism which takes experience and
participation in continuing development into consideration.
9- Discrimination against women in some health sectors in job
privileges. Women in health sectors do not get any allowance for
residence and teaching children which their men mates get, since
females are not responsible for supporting the family which does not
agree with the reality of many women workers who support their
family sometimes alone and sometimes participating together with the
husband. This type of discrimination does not cause trouble
financially alone but also culturally since it strengthens the inferior
perspective of women who work in this sector, especially in nursing,
and making it considered as humiliating.
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10No organizations which are concerned with women working in
this specific sector to be a channel for them to express their opinions,
exchange expertise and empower them as in the developed countries
where there are many organizations for female doctors and nurses and
for female leaders who work in the medical field which discuss their
affairs and search for ways to improve it.
11Lack of participation for women in medical institutions in
private sector because of working hours and low wages.
12Lack of female investors in the field of medical services
because of absence of strategies which support initiatives for
investment for women in this field. This is a reflection of the
investment in general which does not support Saudi women investors.
(From an interview with Dr. Hanan Al-Ahmadi, Arriyadh Newspaper,
5/12/2006).

In terms of new decisions, there is a law issued from the Cabinet no.120 on 1
June 2004 which imposes expanding the fields of working for women and it
consisted of 9 articles, one of which was allowing women to work in lingerie
shops and women clothes in general. This is due to the fact that Saudi Arabia
is the only country in the world where men sell lingerie for women.
In 1/7/2005 Ministry of Labour issued a new regulation stating that in shops
that sell women requirements, only women should work as response to the
law mentioned above. Then, the Ministry set deadlines for the shop owners
to change the salesmen to saleswomen and to train women for these jobs.
19/6/2006 was set as the date to launch the first stage for gradual
implementation of the law and 8/6/2007 is the start of the second stage. The
first stage includes restricting selling in lingerie shops and places to women
only while the second stage includes restricting selling in Abays shops and
ladies clothes to women only.
During the year that followed passing the law, a campaign against it started
led by extremists, opposing this work and considering it as a beginning for
mixing of genders and corruption. Even though many institutions started
offering training for women to be saleswomen (look for example for Nora
Al-Saad, Arriyadh Newspaper, 25/4/2006 and its impact in internet clubs
and newspapers). In 15/5/2006, Minister of Labour, Dr. Ghazi Al-Qusaibi
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issued an order of postponing the implementation of the law infinitely
because shop owners wrote a letter saying that it was difficult for them to
implement the law in the date set (All newspapers in 16/5/2006), example:
http://www.aleqt.com/news.php?do=show&id=26106
Many women were discharged after they had already joined work. Then the
religious bodies started to impose its opinion in reality, like, the incident of
Saihat where the owner of a restaurant called ‘Rannoosh’ employed two
women in cashier. They were wearing niqab (a veil which only shows the
eyes of the woman) and only worked for four hours before the employees of
the General Presidency for the Promotion of Virtues and the prohibition of
Vices came and closed the restaurant. The two women were taken out and
the owner of the restaurant (Nabil Ramadan) was arrested in the same night.
He was accused for ‘breaching of morals and honour’ because of employing
two girls in his restaurant in August 2004. He was sentenced for 90 lashes
and he left the country with no return (Rasid News Network 13/4/2006,
http://rasid.no-ip.biz/artc.php?id=10734)
Another example is Gazzaz stores in Jeddah who had to discharge 50
women all at once in June 2006 because ‘the Presidency employees’
objected the way they work in the stores and considered it as a form of
mixing with men. Five women were also discharged from a chemical
laboratory in a factory in Al-Kharj because a man was working with them
even though that they were wearing niqab. However, after a media
campaign and many reviews with the Ministry of Labour, these women were
allowed to return in September 2006 after they left their work for 3 months
(Assharq Al-awsat Newspaper, 10/9/2006).
In March 2003, 400 Saudi women were discharged in a dairy products
factory after one day from being appointed with no obvious reason
(Arriyadh Newspaper, 22/3/2003).
In conclusion, shops which started to employ women discharged them and
men came back to sell lingerie, a scene which is disgusting and humiliating.
(b) The right to the same employment opportunities, including the
application of the same criteria for selection in matter of employment;
Restricting education venues and limiting them to certain profession
(teaching in particular) led to exhausting the local market with young a
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labour which is educated and prepared mentally and trained for many years
by educational institutions to work in fields which are not available any
longer. Consequently, unemployment rate has risen among graduates of
Girls’ Colleges as well as among University's' graduates. This employment
included many graduates from other specialties such as computer science
and accounting and others for many reasons, one of which is that these
professions can not be conducted in a separate environment from the rest of
the team work. Therefore, policies of limiting jobs available for women to
certain fields have increased, leading to closing the big labour market for
women and opening it for a foreign male labour.
All of this resulted in the rise of a labour market that is abnormal in its
characteristics, as in one hand, the participation of women in education has
reached its highest. On the other hand, another labour market has risen
which does not follow its profession specification nor to the well-known
market laws in terms of supply and demand, movement, changing positions
or providing opportunities for training and promotion. Women in Public
agencies follow ready job rankings, which has nothing to do with the
abilities of the employee, whether the employer should enter the labour
market or not, or having any experience or staying in the same position. It is
only a government job whether the employee produced anything or not. The
mobility between jobs is also limited, so the teacher stays in the same
position until retirement and the opportunities of professional training are
limited.

Restricting women’s work to limited fields in public sector has also
marginalized women participation in other productive sectors, since the rate
of women participating in labour market has been as low as 5% until the end
of the fourth plan in 1990 then it started to rise again to reach 10% today and
it is expected to reach 14 by the end of the eighth plan for 2010. The
statistics of 2002 (from Public Statistics Division, newsletter of labour forces
2002) indicated that females in work age (25-60 years old) are more than
men in the total number of population. On the contrary, the number of
females in the labour forces is 173 women to every 1000 men.
According to Labour Law which has been adjusted lately on 27/9/2005 there
are the following notes on few issues concerning women:
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According to article no. 194 from Labour Law, 'women can work in all
professions that suit their nature'. This is a clear form of discrimination
against women for there are no restrictions on the fields in which men can
work or can not work on the bases of their nature.
Article no. 150 allows women to work at night while article no.149 gives the
Ministry of Labour the authority to classify certain professions as
‘dangerous professions’ and therefore, not suitable for women. These
articles keep banning women from working in law or engineering and
architecture.
The rate of unemployment among Saudis according to the estimations of
Public Statistics Division was 8.34% for 2003 and it increased in 2004 to
reach 16%. Then in 2007 the numbers show that the number of working
women is about 502 thousand women, but there is no change in women’s
insignificant economic participation which is still the lowest in the world.
Unemployment is one of the features of women labour market and it is
estimated in the eighth development plan (p.372) as 21.7% while other
sources estimate it as 32%: 50% of them are university graduates. In
comparison, unemployment among university graduates is only 6.3%. This
is associated with an increase of the need for foreign labour which in 1979
was not more than 6%, and then it had risen to 21% in 1987, then 52% in
2003, and 7% of it is foreign women.
Business women asked the Ministry of Trade to permit women to invest in
the sector of building and real estate without the need for a man in the
position of the general manager, whereas women investment in the public
services sector is still banned. They explained: ‘We asked for permitting us
as investors to manage our businesses directly in investments that are not for
women after we were permitted to manage our business in investment that
are for women since laws state that necessity of having a male general
manager for women companies which work in activities that are special for
men and this manager should be an authorized representative for the female
investors’ (see the efforts & studies by the centre of Sayyidah Khadijah bint
Khuweilid, Chamber of Commerce, Jeddah).
In terms of the qualifications of employed Saudi women, a study conducted
by Ministry of Trade and Industry for 2005 indicated that most of the
women employed are either high school graduates or above, unlike men.
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This means that: first, women had only recently entered the labour market
and it is a result of the large participation of women in the education system,
second, education is the main key for working, since it prepares graduates
from all educational levels to enter the labour market. The other feature of
employed Saudi women is that most of them are young since 54% of them
belong to either the first age group 25-29 or to 30-34, which also indicates
that women entered the labour market recently. This situation requires
providing training in all kinds to enable women to develop their professional
performance as a compensation for the limited job experience or
professional experience, so they can be appointed in positions that suit their
abilities and qualifications as well as their hope to participate in
development (Al-Watan, 13/12/2005).
(d)The right to equal remuneration, including benefits, and to equal
treatment in respect of work of equal value, as well as equality of
treatment in the evaluation of the quality of work;

Women investors and women in private sector follow the law of ‘authorized
representative’ which entails having a male representative dictated officially
and legally to go on her behalf and finish any business in government
agencies and to manage her businesses to avoid mixing with men and
dealing with different elements of the market. There are still women groups
and business women forums which fight this procedural system in Ministry
of Trade which bans work permits to women unless the authorized
representative and the guarantor is present. This has lead to many cases of
financial loss and fraud (Centre of Sayyidah Khadijah, Jeddah & Forum of
Eastern Province Business Women, Dammam).
There was a Saudi field study published by Al-Hadath electronic magazine
(2004) about ‘National Project for Employment in Private Sector’,
conducted by ‘Dar Addirasat Aleqtisadiah Assaudiah’, which is assigned by
the board of the Chamber of Commerce and Industry. The sample of the
study includes 1000 officials from Saudi private companies, distributed in 19
cities. The study revealed that women go through several compromises in
order to get a job. The results show that about 39% of women who are
looking for a job are willing to work for a less payment than it is supposed to
be in the first year. It also shows that 23.4% of them are willing to work on
probation and without any contract for the first year. The same percentage is
willing to deduct part of their monthly payment for training. In addition to
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that, 14% of them are willing to work for extra hours (Nahed Bashatah,
Arriyadh Newspaper, 28/10/2004).
(e) The right to social security, particularly in cases of
retirement, unemployment, sickness, invalidity and old
age and other incapacity to work, as well as the right to
paid leave;
A poor woman has the right to social security and charitable organizations, if
she is a widow, a divorcee, a deserted wife or married but has no one to
support her financially or if she is a wife of a prisoner, etc. The social
security includes children if she is a widow or a divorcee until they reach 18
years old, then they have their own cases. However, children of a Saudi
woman with non-Saudi father have no entitlement to the social security
money even if the father left and abandoned the family.
A poor woman can not combine a retirement allowance and a social security
allowance, the two are compared according to the number of members of the
family and whichever is more is the one paid.
(f) The right to protection of health and to safety in
working conditions, including the safeguarding of the
function of reproduction.
The safety working conditions which are imposed on projects owned by
women are not enough. In shops, beauty salons, galleries, etc. should have
only one fire exist which is the front door. Civil Defence men can not do
much and the authority of the employees of the General Presidency of
Promotion of Virtues and Prevention of Vices is stronger than the authority
their authority and cancel their demands of an emergency exist.
2- In order to prevent discrimination against women on the
grounds of marriage and maternity and ensure their effective
right to work, States Parties shall take appropriate measures:
(a) To prohibit, subject to the impositions of sanctions, dismissal on the
grounds of pregnancy or of maternity leave and discrimination in
dismissals on the basis of marital status;
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(b) To introduce maternity leave with pay or with comparable social
benefits without loss of former employment, seniority, or social
allowances;
The new Labour Law which was issued on 27 September 2005 made some
difference to the previous maternity leave regulation which caused a lot of
problems to working women. Article no. 151 states that: ‘A working
woman has the right to have maternity leave for four weeks prior to her
possible due date, and six weeks later. The possible due date has to be
estimated by a doctor who works in the same institution or it is estimated in
a medical certificate accredited by a medical authority. Women must not be
working during the six weeks following labour’. This is good improvement,
since this allows women to bring a medical certificate form other sources
than the Ministry of health and women can have maternity leave before
labour and the employer has to accept it and she has a compulsory six
weeks. She also has full payment during the maternity leave if she has
worked more than three years and half payment if she only worked for a
year.
However, this law only applies to those who work in other sectors than
education, since in universities and educational institutions in which
employed women are about 400,000 women, the civil service law applies.
On the basis of this, the maternity leave period differs. Article no. 23, states:
‘employed women have the right to have maternity leave fully paid for 40
days minimum and 90 days maximum from the date of labour. The due
period of time after the first 40 days is estimated according to the health
condition of the mother and her baby on the basis of a medical report from
one of the accredited hospitals. If she needs a holiday after this then it is
dealt with according to the regulations of sick leave or an attendant,
depending on the case… If the female employee wants to devote her time
take care of her newborn, then can have a leave of up to three years as
maximum during her service in government with one fourth of her monthly
payment starting after the end of her maternity leave which is stated in
paragraph (a) form this article, however, what is paid to her must not be less
than 1500 S.R. monthly’.
This law of Civil Service has been updated last year, since the old one
allowed women to have 2 months fully paid maternity leave, which was
unfair since two months are not enough to ensure the safety of the newborn
and his growth nor it is enough for the mother to get used to the new
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situation or to have a complete recovery. Yet, the new law which is
celebrated lately had shortened the period to six weeks to be extended by a
medical report which is a demand and not a right, and she has two weeks of
leave if she wants, but it is counted as part of the whole six weeks.
(c) To encourage the provision of the necessary supporting social
services to enable parents to combine family obligations with work
responsibilities and participation in public life, in particular, through
promoting the establishment and development of a network of
childcare facilities;
Even though that the a law was issued on the necessity of providing
nurseries and childcare facilities to take care of the children from birth in
any institution that a 50 woman or more work and bigger institutions should
provide bigger centre. However, the following up and implementing these
regulations was not carried out in reality. Employed women suffer from
unavailability of these facilities; therefore, they depend on the family or
sending for a cheap labour to do the jog with all the social, economic, and
security problems associated with it.
(d) To provide social protection to women during pregnancy in types of
work proved to be harmful to them.
(e) Protective legislation relating to matters covered in this article shall
be reviewed periodically in the light of scientific and technological
knowledge and shall be revised, repealed or extended as necessary.
There has been new addition to Labour Law that includes men and women
on 22 October 2007 which violates labours' rights. The Ministry's statement
says: ‘Minister of Labour Dr. Al-Quseibi ordered all labour offices to allow
exceeding the limit of daily working hours for certain professions, so that
some workers can work for 9 hours without receiving payment for the
overtime. This includes workers in restaurants, hotels, furnished apartments,
cafes, small shops, hospitals, medical centres, clinics, markets, shops, barber
shops, tailors, and petrol stations. He also order to reduce the daily working
hours for certain profession to seven hours, such as mechanical industries,
building industries, texture industries, chemical industries, leather, paper,
and wood industries, and working in the underground’. The minister did not
retreat from these regulations even though it received a lot of opposition.
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Article 12
a. States Parties shall take all appropriate measures to eliminate
discrimination against women in the field of health care in
order to ensure, on basis of equality of men and women, access
to health care services, including those related to family
planning.
During the last three decades, Kingdom of Saudi Arabia has witnessed quick
demographic changes. The rate of its population growth is considered one
of the highest in the world. A newsletter called The Institution of
International Development issued by the World Bank, indicates that the rate
of population growth in Saudi Arabia for 2000-2015 is expected to be 9.2%
which is the higher than the international rate which is 1.1%. The birth rate
has risen in Saudi Arabia to reach 33 births to every 1000 persons, much
higher than the international rate which is 22 for every 1000 persons. This
will lead to high rates in working forces, high demands on residence and
goods. If we add to this increase in the continuing immigration to the main
urban centres in Saudi Arabia, such as Makkah region, Riyadh region, and
the Eastern province, then it means that these regions have to be capable to
provide for all these high numbers of population which is expected to reach
8% in the next decade.
When discussing discrimination against women in health sectors, the first
issue that needs to be addressed is death compensations in cases of medical
error. According to Islamic law which is the law adopted in Saudi Arabia,
blood money for women is half the amount of blood money for men; and
this is what is applied in the case of medical error even though that there is
no clear mechanism to guarantee the rights of the victim whether a man or a
woman.
Another issue that is relevant to the article discussed is what has been
revealed in a study about health and poverty. The study points out that the
rate of female patients who felt the symptoms of their disease for more than
a year was higher than the rate of male patients. This can be attributed to the
fact that women do not go to doctors in early stages to be examined because
they are not able to go on their own, or because of fear of discovering a
disease and then be divorced or deserted or left for another wife (Iljazi alShubaiki, poor women social problems in Saudi society, the Third National
Dialogue, 2004).
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As for violence against women and children, there is an improvement at
level of institutions, since a ‘National Family Safety Programme’ was
established; it is a civil organization that registers and documents any kind
of abuse against women and children and then protects the victims. This
programme is linked to the King directly on the grounds of a Royal decree
no. 11471/mb issued on 19/11/2005 and it is directed by Dr. Maha al-Munif,
a paediatrics consultant in King Abdulaziz Medical City in National Guards,
in Riyadh. One of the reports issued from the hospital is the following:
Children Sexual Abuse and NFSP
A total of 22 cases of Sexual Abuse on children, 10 cases of these were
reported in 2007. Female victims are two times the number of the male
victims. The main age of victims is 8 years. Most of the abusers are male
adolescent relatives, while strangers and household workers represented
25% of the cases.
The physical injuries resulted from Sexual Abuse vary but they were
detected in 30% of cases, while 70% of victims suffered from psychological
impact of sexual abuse.
Many cases of Domestic violence have been reported to the National Family
Safety Programme, 50 cases at least were reported only in 2007. The
victims’ ages ranged between 18-80 years, and more than half of them were
married and even some of them were pregnant during the abuse event. Over
half of the assailants were husbands. The types of abuse among those adults
included physical and emotional abuse, sexual harassment, and even threats
of murder.
In most of these cases law enforcement officials were notified (on victim’s
request), and some of those victims and their children were provided with a
shelter for protection.
2- Notwithstanding the provisions of paragraph 1 of this article, States
Parties shall ensure to women appropriate services in connection with
pregnancy, confinement and the post-natal period, granting free
services when necessary, as well as adequate nutrition during
pregnancy and lactation.
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There are health services available to women during pregnancy, confinement
and post-natal period, but there is shortage in other services such as
providing child-care facilities to working and non-working women, covering
different periods of working hours, suitable for the economic situation and
the increase of population in Saudi society.
Article 13
States Parties shall take all appropriate measures to eliminate discrimination
against women in other areas of economic and social life in order to ensure,
on a basis of equality of men and women, the same rights, in particular:
(a) the right to family benefits;
Pension: the retirement benefits for women stop after their death
immediately even if their family or their children still need someone to
support them financially, or who depend completely on this benefit. Even
though the government deducts the amount of 9% of female workers’ (18%
in all) monthly payment, the system still prevents their inheritors of having
their benefits if they receive the benefits of the husband. The rule is
inheritors should not have two retirement benefits.

(b) The right to bank loans, mortgages and other forms of financial
credits;
If business women ask for bank loans, in most cases they do not get it and if
they do the conditions are always very hard to meet.
(c) The right to participate in recreational activities, sports and all aspects
of cultural life
There are no recreational activities or sports for women in general (See AlHayat Newspaper, on 26/11/2007 on recreation for women, 3 parts).
Article 14
1-States Parties shall take into account the particular problems faced by rural
women and the significant roles which rural women play in the economic
survival of their families, including their work in the non-monetized sectors
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of the economy, and shall take all appropriate measures to ensure the
application of the provisions of the present Convention to women in rural
areas.
Poor women who are not educated in Bedouin and rural environments are
largely affected by missing their role which they used to play in the
traditional form of production in the period before modernization. Poverty
and its consequences affect women more than men; and one of the most
important indicators of this is the rise in the rate of women who apply for
social security benefits.
However, we do not have any information available about these groups of
women since there are no statistics available.
2-States Parties shall take all appropriate measures to eliminate
discrimination against women in rural areas in order to ensure, on a basis
of equality of men and women, that they participate in and benefit from
rural development and, in particular, shall ensure to such women the
right:
(a) To participate in elaboration and implementation of development
planning at all levels;
(b) To have access to adequate health care facilities, including
information, counselling and services in family planning;
(c) To benefit directly form social services programmes;
(d) To obtain all types of training and education, formal and non-formal,
including that relating to functional literacy, as well as, inter alia, the
benefit to all community and extension services, in order to increase
their technical proficiency;
(e) To organize self-help groups and co-operatives in order to obtain
equal access to economic opportunities through employment or selfemployment;
(f) To participate in all community activities;
(g) To have access to agricultural credits and loans, marketing facilities,
appropriate technology and equal treatment in land and agrarian
reform as well as in land resettlement schemes;
(h) To enjoy adequate living conditions, particularly in relation to
housing, sanitation, electricity, and water supply, transport, and
communications.
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Article 15
1-States Parties shall accord to women equality with men before the law.
Women are equal to men theoretically, but in reality, they don’t have any
legal competence since legally they are dependant on men. The main point
here is that there is no certain age according to which women reach the stage
of maturity or majority legally, and where they can be accounted responsible
for their own action and competent legally to be on their own.
The legislation and legal status of women is based on the idea of
guardianship which presupposes that women are legally incompetent to do
anything without the supervision and the protection of a guardian and this
has been transformed into reality in which women live. This is also related
to forcing women to cover their faces, which leads to mechanisms for the
need of someone to determine their identities, and then there is also banning
mixing with men which prevents women to work in places in which men
work and therefore can not present in government agencies to do her work.
On the other side, men are also not allowed to enter places women go to
such as charitable organizations and to some shopping centres, unless
accompanied with a woman, however, these places are not important for
men and no decisions are taken in these places that could affect them. The
economic affluence helped to lay foundation to these conditions and
institutionalize it.
Issuing an identity card for a Saudi woman was delayed for different reasons
and during the periods of delay, women were victims of fraud and they did
not get their cards issued until 2001 for security reasons in the first place,
and after it has been urgently demanded by a group of female and male
writers and citizens, but it is still not compulsory. According to the first
report of the ‘National Society for Human Rights’, ‘To acquire an identity
card or a passport, a woman has to bring a letter of consent signed by her
guardian whatever her qualifications are or her age is. In spite of the
facilities and the recent instructions on this matter, the presence of a
guardian is still necessary if not to show his consent but to identify her in
front of the official or even the judge’.
Poor women cases in courts:
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If women in general suffer in the Saudi society from the complexity and
time cases take in court, the suffering of poor women is double. On one
hand, poor women are often not educated and they do not totally recognize
what the judge requires and often ignorant of their legal rights. On the other
hand, there is no effective assistance in the legal system for women in
general and poor women in particular. In addition to that, the weakness of
mechanisms of implementing verdicts and following up despite the social
serious demand for this, at least at the level of writers who have proposed
many suggestions to establish such mechanisms and how they can be
developed. The main cases of women in courts are: khula' (a divorce at the
instance of the wife, who must pay for compensation), abandonment,
inheritance, violence, adequate support of alimony, divorce, guardianship,
and others.
Through discussions with charitable organizations, what has been reported
in the press and from witnessing real events, here are the most important
issues in relation women in courts:
1- There are no women departments in courts which have social workers,
psychologists, women who are specialized in Islamic law,
administrators who are trained to check identities and personal
documents to avoid personating and forgery, to protect women for
signing papers without understanding what it contains, and to avoid
embarrassment and shyness which she could feel when explaining her
case in front of the judge because of the large number of men around
and because of no certain measures for confidentiality.
2- The complications of some court procedures and the long periods of
time that it takes to reach a verdict, the large number of routine proofs
required from women and which could have been made easier with
the modern technology which should connect the government
agencies electronically.
3- The weakness of activating verdicts issued from the court and the
non-existence of strict measures for implementation in favour of
women against those whom she complained, especially in the case of
adequate support for children.
Divorce cases where husbands claim dowry back from his wife, or leaving
the children and the house. This type of case causes financial, psychological
58

and social problems among many others to a poor woman who, in some
cases, is forced to endure life with a husband she does not want and who
could be cruel, violent or corrupted, or to live with her family who might not
be capable financially to support her and her children. In some cases,
women have to ask for khula' which means giving up all their rights and
their children’s rights and borrow money, or ask benevolent people for
money, or work hard for low wages to have the amounts of money needed to
pay their husbands so that they can live with their children in peace. These
matters are not taken into consideration or investigated by court to be fair to
women (Iljazi al-Shubaiki, poor women social problems in Saudi society,
the Third National Dialogue, 2004).

Since law issues are related to the condition of prisons and female prisoners,
the following information is included: the number of prisons in Saudi Arabia
is 106 prisons distributed in 13 administrative regions and covers 43
provinces from category (a) and 61 provinces from category (b), (al-Watan
Newspaper, 29 September, 2004). The statistics did not specify the number
of women's prisons, but it is likely to be 15. The rules classifies women
prisons in terms of age groups, a reformatory for girls and women younger
than 30 and it is supervised by the Ministry of Social Affairs, and women
prisons for 30 years and older and these prisons are supervised by the
Ministry of Interior.
The nationality of female prisoners:
There are no official statistics which could be discussed, however in
statement to the press, the General Director of prisons, General Dr. Ali AlHarthi, said: ‘95% of the female prisoners are not Saudis, Saudi percent does
not exceed 3%-5% of the total, (Assharq Al-awsat Newspaper, 26 April
2006).
Most of the foreign nationality holders are Indonesians who are mostly
domestic workers, and most of the cases in which they are accused are moral
crimes, then theft. The Government does not care to assign lawyers to
represent them or any other woman, which means that this is left to their
embassies and countries and the services they offer their citizens.
Women cases:
The moral cases come first and they can be further classified into:
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1. Prostitution.
2. Adultery.
3. Attempt of adultery.
4. Forbidden secret meeting.
5. Imitating the other sex.
According to official statistics (2004) issued by Ministry of Interior, which
are not the most recent statistics, but what is available to us, the number of
women who are accused of forbidden secret meeting (illegal khalwa) is 2131
women in the same year.
The authority which makes the arrest in these cases is the General
Presidency of Promotion of Virtues and Prohibition of Vices (the religious
police) and there are many examples of cases reported by the local
newspapers (see for example report by Samar al-Miqrin in al-Watan:
www.alwatan.com.sa/daily/2005-01-29/affair.htm - 31k).
The last annual report of The General Presidency for year 2004-2005, states
that the number of women arrested is 12216. This number does not reflect
the crime as much as it reflects what is considered by the General Presidency
as ‘a vice’ which has to be prohibited and punish who committed it. Most
cases are based on suspicion that a woman is secretly meeting a man even if
this is in a public place, a lot of married couples are stopped by the religious
police men to check their personal documents and in case of not having what
proves that the couple is married, then they are arrested and transferred to
the General Presidency’s centre or it could be women prison for the woman
while they release the man immediately.
In a paper entitled “the Emotional Deprivation of Female Prisoners and the
Effect of Social Support on her Life Inside the Prison” presented by Dr.
Huda Al-Hussain in The Prisoner and The Society Symposium held in
Riyadh on 2-3/6/2007. The paper points out that most girls who are arrested
for illegal khalwa are secondary school students, and then the second highest
rate is among preparatory school students, then the university students, and
last is sixth grade students. In a statistics taken form only one centre of the
religious police, covering only a limited time that the number of girls
arrested in from all stages is 210 girls.
An extreme case which took place on 14 February 2005 is the story of a
woman who was pregnant with a twin. She was supervising her father’s
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company after he had a stroke. While she was paying one of the workers in
the company, the religious police entered the building during midday after
breaking two doors and arrested them for illegal khalwa with a man who was
the age of her father and who used to work for the family for 30 years. One
of the men dragged her from her wrist in the stairs until the ground floor and
then immediately into their car once they learned that her husband is on his
way. She was dragged then to the religious police centre where they took
turns in beating and slapping her and hitting her head to the wall to collapse
and sign a paper that she does not know what it contains, when her blood
pressure started to get lower and lower and she was about to faint, she was
ready to sign anything thinking that she would go home afterwards. Instead,
they sent her to the women prison where the female guards took off her
clothes to give her a prison uniform and took a sample of her blood with a
needle that has been used before and without any sterilization. She was
imprisoned for two days until authorities and her family interfered to release
her. Yet, she was sentenced to 80 lashes and she got out of the prison to the
Security Forces Hospital where she made comprehensive tests, showing the
traces of beating which were clear on her skin.
What happened afterwards was very disappointing because the story was
written in the foreign press and sent to many human right’s organizations
and then it was written in a letter to the king, however, nothing has changed
and nobody was punished. The man who was accused of the crime and of
the khalwa was not allowed to renew his iqamah (registration certificate for
non-Saudis) and they want to implement the sentence and the family had to
bribe some of the men working there to leave him. During the period in
which the woman accused wanted to take the case to higher authorities, she
met many lawyers and made a lot of contacts, so the religious police knew
about this, they started to harass her, looking for any excuse, so they started
to visit the company on daily bases under different excuses looking for any
offence committed by this worker or that, until it was clear that what they
were doing was deliberate. After giving birth, she started to be depressed
and had to go through therapy for a long time and thinking seriously of
immigration since if the religious police men start to put someone under
focus, then they would check all his/her movements and use anything
against him/her and at least they sit in front of the house checking who is in
and who is out.
Rape penalty is still up to the judge and his own views on the case. Recently
there was a case known as ‘the rape of Qatif girl’ that caused a lot of heated
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debate in the Saudi society and later in the international media and circles.
This case shows many contradictions and raises questions around the
judicial system and its vividness in Saudi Arabia. The Public Court in Qatif
passed a sentence on Wednesday 14/11/2007 on a girl from al-Qatif (Eastern
province, Shiite city) of imprisonment for 6 months and 200 lashes. This
sentence is considered taazir (castigation) on the “victim” who had suffered
gang rape by seven men 14 times and for talking to the media about the
sentence. This taazir punishment is based on the fact that she was alone
with a man who is not a mahram to her which is considered illegal khalwa.
The story goes back to a year or so when the girl was abducted in front of a
shopping centre by seven men who were threatening to kill her by a knife.
The girl used to know a man when she was 16 years old and then he started
to blackmail her with her photos he used to have before she was legally
married (not moved yet to the marriage house), and he promised to give the
photos to her if she meets him in the shopping centre. However, the
criminals noticed that the girl was uneasy and abducted her and the man with
her and raped both of them.
The Public Court of al-Qatif on an earlier date (1/11/2006) had passed soft
sentences on four of the rapists who have been arrested; one was sentenced 5
years imprisonment and 1000 lashes, the second had 4 years imprisonment
and 800 lashes, the third 4 years imprisonment and 850 lashes, and the
fourth had only 80 lashes. As for the victim, she was sentenced 90 lashes.
When the rest of the rapists, who were on the run, heard of these soft
sentences, they surrendered to the police.
On 24/11/2007 the Ministry of Justice issued a statement in which the
ministry accused the Qatif girl of being responsible for the crime because
she was not wearing decent clothes, calling her ‘unfaithful’ wife and blame
her for everything. The statement was like a verdict in the case that has not
been judged yet by the highest court. The details that were provided by the
statement, divided the public opinion around the case even though that the
statement itself is contradictory. This is the statement:
‘According to what has lately been passed around by the media about what
is known as the case of ‘Qatif’s girl’ and what has been discussed by some
workers in the media about the relationship between the woman on this case
and why she had a sentence and her accusations. Because of the importance
of revealing facts from the confessions of the accused and one of them is the
woman mentioned and discovering what the woman has committed of illegal
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offences that necessitates punishment and to correct what has been said by
some media workers in relation to the woman and in order for everybody to
know the truth, we want to make clear the following:
First: the accused girl in the case is a married woman and she confessed
have illegal relationship with the man who was arrested with her and she
went with him without mahram and they exchanged prohibited relationships
during illegal khalwa and she confessed doing what God forbids.
Second: The mentioned woman as stated in her accredited confessions
contacted the man who was arrested with her from her marital house, using
her mobile phone to ask him to meet secretly (illegal khalwa) and they
decided to meet in one of the shops then secretly going with him and she
went with him to the car and they head to the Corniche in a dark place there
and they stayed there for some time. There they were seen by the accused
which have been mentioned in the case, the woman was not immodest as she
had thrown her clothes away and then they raped the woman and the man
with her, even though she knew that staying alone in privacy with a foreign
man is legally forbidden and by this she violated the marital contract.
Third: the woman and the man concealed everything that had happened with
them and did not present any complain or any claims until an e-mail
message was sent to the woman’s husband telling him of what had happened
and how unfaithful his wife is, then the wife confessed what had happened
and the husband came and made a statement about the case on 15/4/1427 h
and after almost three months of the incident.
Fourth: It is clear from what has been stated that what the girl committed in
having khalwa with a foreign man and violating the marital contract and
losing the fidelity for which she is responsible … is a matter that necessitates
considering punishing her for it, therefore, the court has considered through
the specialized judicial department which consists of three judges in the
lawsuit presented by the public prosecutor against those who committed this
hideous crime each according to his role in the crime and the responsibility
of the condemned with the proofs, and the case, as we explained in previous
statements, is still legally considered according to what has been received by
the judges from the Highest Court Council with its permanent body to
review the sentences issued and to make taazir harsher for everybody
because of the seriousness of the crime, especially that the major reason for
it happening is the woman and the man who was with her since they
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exposed themselves to this hideous crime and they caused it by committing
offence to the provisions of Islam.
Fifth: we want to ensure in this context that the sentences issued by court in
this country Kingdom of Saudi Arabia is based on what has been stated in
Quran (Allah’s book) and what is stated by Prophet Muhammad (peace be
upon him). A court sentence in any case is not passed until it goes through
judges’ examination of evidence and based on what they hear from the
different parties of the case and what has been registered during the arrest
and interrogation and confessions.
Sixth: Judging something is based on how it is seen and it is a shame to see
what has been said through the media about the role of the woman in the
case and giving misleading information and a displaced defence which rose
suspicion in the procedures of the case even though that most of the
information is not correct and inaccurate in general because it is taken from
people who do not belong to the court and they have no knowledge of the
details of the case and facing the information published the ministry had no
choice but to clarify the role of the woman and the man who was with her in
the case and its circumstances'.
Then a second follow up statement was published:
'In addition to what has been issued by the ministry to state and clarify what
has been done in the case known as ‘Qatif’s girl’ and on the bases of what
has been spread in some channels and media about the sentences of the case
and what happened to the lawyer/Abdulrahman al-Lahim and about
preventing him from attending the session of defence, we want to clarify to
the public ….
And the case can be summarized as follows:
First: it has been considered and the sentences were issued by three judges
and not only one judge as been mentioned in the media
Second: after the discussions and listening to all parties and examining the
evidence presented by the general prosecutor, it was not proved to the court
that the accused should have death sentence representing what the prophet
(peace be upon him) says: ‘Ward off legal punishment by suspicion’ so no
one is sentenced to a certain legal punishment unless it is proved and there
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are two witnesses of the crime or the confession of the criminal without any
retreat until the sentence is carried out. Since there is evidence which
supports what has been written in the lawsuit which is confession during
interrogation then denial in the trail, with the existence of other evidence
supports it, therefore the accused were sentences with whipping and
imprisonment with different periods. As for the woman and the man with
her, both were sentenced with whipping for what has been proven as
committing offences.
Third: After the sentence was issued and was read by the general prosecutor
and the accused including the woman and the man who was with her-all
decided to accept it and the sentence became final.
Fourth: On the bases of what has been presented by the woman and her
lawyer Abdulrahman al-Lahim to the King to reconsider the sentence, it was
referred to the Highest Court Council to review the sentences-the permanent
body.
Fifth: The decision of the Highest Court Council with its permanent body
issued a decision no.479/4 on 16/6/1428h, which contained notes on the
sentence and returning the papers to the judges of the case to increase the
punishment to the accused each with his role in the crime including the
woman and the man.
Sixth: on the bases of what has been issued by the Highest Court Council
with its permanent body, the formed judicial committee was held to consider
the case and the case was re-examined and the judges decided to increase the
punishment including the woman and the papers will be returned to the
Highest Court Council for careful examination.
As for the lawyer Abdulrahman al-Lahim, the judges clarified that he
attacked the court council and did not follow the rules and regulations which
shows his ignorance and he refused to sign what has been registered in the
session held on 7/9/1428 h. after the proceedings were recorded and the
above mentioned was only authorized to represent the woman after the case
was considered and the sentence was final with the acceptance of his client.
The judges wrote their notes about what the mentioned lawyer did and his
violations of his duties as a lawyer which have been stated in the
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Law of Lawyers and its regulations and they asked all of these violations to
be considered by a formed disciplinary committee to consider in the offences
of the lawyers according to the law and its regulations.’ (The Saudi News
Agency).
There were many consequences of the statement, for according to the lawyer
of the girl, the ministry violated the system by issuing sentences before the
sentence of Court of Cassation is issued. The ministry also based its
statement on the statements of the rapists and not on what has been stated by
the girl. It should be noted that the ministry does not consider the criminals
as rapists, but abductors since it did not consider the evidence clips shot by
the mobile camera and not their confessions.
The case has been resolved by a royal pardon in December 2007. However,
the case was not dropped and in the eyes of the court she is still guilty. The
lawyer has also regained his work licence in January 2008.

2- States Parties shall accord to women, in civil matters, a legal capacity
identical to that of men and the same opportunities to exercise that
capacity. In particular, they shall give women equal rights to conclude
contracts and to administer property and shall treat them equally in all
stages of procedure in courts and tribunals.
In court, a woman is not an independent legal being who has commitments
and duties, but a being added to a man and her matters can not finish in front
of judges without a man, therefore, a woman needs when resorting to court
to be identified by two men who can be considered as mahrams without any
consideration to the identification card which has her name and photo and
her civil number. She can not authorize someone to represent her to pursue
her lawsuit in the court whether a lawyer or any other representative without
these two men to determine that she is the person she claims to be. This
procedure delays the other procedures of the case, especially if her claims
involve one of her mahrams such as her father or brother.
It should be noted here that a large percentage of Saudi women do not have
the identification card and they are only registered by name in their
husbands’ or fathers' family card.
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Personating women in court is something usual in the legal courts of Saudi
Arabia, for there is no specific places where the identities of women are
checked. Judges refuse to look at women and check their identity as women
should stay covered from head to toe, so they only check signatures. Her
identity is her mahram. Therefore, many mahrams made use of this and
stole their wives and their sisters' properties and possessions through forgery
and personation. A judge in penal court in Jeddah, Sheikh Abdullah alOthaim, confirmed that there are cases of personation by saying:
‘personation is possible, and can not be eliminated’, but at the same time he
does not agree with the idea of employing women in the court by saying: ‘I
don’t see the need to open women departments in court, since they will cost
the government money for payments and to prepare equipped places for
them and entrances that far from men’s and other things that we are better
off without it’. Some women had lost their properties by personation
(Assharq Al-awsat Newspaper, 24/1/2006).
Personation is done by another woman or the mahram would bring any
woman to be presented as the woman to whom he is related. In a story that
happened recently, a widow who has four children discovered that the first
wife of her husband takes her social security benefits by pretending that she
is the mother of the children and put her name on the card. This happens
because when a man who is married to more than one wife dies, the second
wife and her children loose their rights if the first one has the documents
which is usually has one original only, especially if the second wife is not
Saudi (personal witness). Recently a law was introduced by the Ministry of
Interior by which a every woman can have a copy like the original from her
family ID card. Implementation is still difficult (in details below).
The woman in these cases is incapable to move and ask for legal help. Her
right in being represented by a lawyer is usually violated, since women’s
cases are mostly against men of the family, especially in the family cases
(divorce, alimony, khula', children custody, preventing marriage). Which
means, the woman is suing her mahram whose signature she needs in order
to have a lawyer's assistance? It is illogical that the accused would provide
service to the woman who wants to present a lawsuit against him.
The issue becomes more complicated when this woman is arrested and
imprisoned and her family deserts her. She would be left in prison and she
can not get the legal support because she needs a mahram to go to a
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registration office to issue a legal authorization to a lawyer2. That means she
will not be able to receive a legal support. At the end of her sentence she
might stay in prison infinitely if she did not have a male family member or
mahram to come and discharge her. A woman can not be discharged on her
own no matter how old she was. There are many cases like this in prisons.
In a positive step, Prince Nayef Bin Abudulaziz, the Minister of Interior,
issued a ministerial resolution on 26 February 2007. This resolution states
that women could have an official copy equal to the original from the
records in civil department of personal documents whether anything that
concerns her or her children or their father as well as having an official copy
equal to the original of her children’s birth certificates if there is a reason for
it. This means the cases of divorced women, widows, or those abandoned
by their husbands (all local newspapers, 7/2/2007). The reason for such a
resolution is that if the father has all the official papers for his wife and his
children and a conflict occurred, the children could not go to school, because
the school asks for the original personal documents. However, the
implementation of this order is still delayed.
From the time that Saudi Arabia signed the CEDAW until now, it did not
issue a law that specifies the Family Laws. Women have paid a high price
for this absence because they are the weakest link in any case since they do
not have equal opportunities as men do, and because of their inability to
move freely to manage their dispute in the best way possible. In addition to
the fact of the non-existence of legal or administrative solutions to what men
usually do in evading the sessions and causing delays. Such practices need
going many times to police centres and a long series of appointments which
women can hardly follow with their movement being restricted religiously
and socially.
3- States parties agree that all contracts and all other private instruments
with any kind of a legal effect which is directed at restricting the legal
capacity of women shall be deemed null and void.
2

See the story of Mansour and Fatmah and the attempt of the lawyer to get a legal authorization to
represent Fatmah in court, as Fatma was in prison and an official in the registry office insisted to bring
a mahram to identify her as he did not recognize the identification card. Since Fatma was separated
from her husband legally and she severed any ties with her brothers who were responsible for her
condition, there was no one to identify her. This situation continued for a month until the official
accepted the identification of the prison with the entrance card (al-Hayat Newspaper, 20/9/2006)
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Lawyers' Law did not state that women should not get a permit and practice
the profession directly. According to the conditions stated, for a lawyer to
issue a permit they stipulate that he/she should be a Saudi, however it did not
determine the sex of the applicant for the permit. This allows women legally
to practice the profession as men. However, the Ministry of Justice did not
allow women to practice or to open offices for consultation yet (even though
that the society urgently needs Saudi female lawyers and need an academy
that teaches law in Saudi). It should be considered that law department in
King Saud University is the only one available for female students that teach
law in Saudi Arabia, yet, it teaches only commercial law. This means that
the job that the graduates of this department are qualified for is an
administrative job in the first place.
According to a member of the staff, ‘Arwa al-Jallal’ from the same
department, ‘the Ministry of Labour did not refuse to give permits to female
lawyers, since 'the matter is still under study' as the Minister Dr. Abdullah
Al-Alsheikh declared. It should be considered that one of the permit’s
conditions is that the status of Lawyers’ Law is fulfilled. And to fulfil this
requirement a lawyer needs a practice experience which will enter women
lawyers in a vicious circle. Female first law graduates will graduate next
year, without firm offices to train them they will not be able to meet the
requirements.
http://www.saudiinfocus.com/ar/forum/showthread.php?t=30301

4- States Parties shall accord to men and women the same rights with
regard to the law relating to the movement of persons and the freedom
to choose their residence and domicile.
Women in Saudi Arabia live in a net of customs and rules and Fatwas which
determine and restrict their movement. A Saudi woman does not drive a car,
not even in an emergency, and there are no public transportations.
Officially, she can not ride a taxi, since the religious police men can stop her
and leave her in the middle of the street. She can not leave the country
without a letter of consent, written and signed by her guardian. She can not
go to a public place without being accompanied by a mahram.
Dr. Hana Al-Mutlaq, who is an assistant professor in the psychology
department in King Saud University and a writer, provides this explanation:
‘since the man is born he is taught that sisters, wives and daughters are
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private property, this point is important to consider, since it explains the
behaviour of the man who prevents his wife from going to her parents or to
prevent her from attending a final exam. Since the man can, in the name of
traditions, lock her in the house’. These examples of restrictions on freedom
of movement and forming organizations which are stated legally, could
easily lead to conditions which are in actual reality a form of imprisonment
(Domestic Violence, a study conducted by Rashid Abdulrazaq al-Rashid,
may 2004,
http://www.amanjordan.org/aman_studies/wmview.php?ArtID=452), AlMajallah, issue no.1063 on 25 June-1July 2000, p.27.
It is very common for example, not allowing foreign domestic workers from
leaving the house at any time. Some Saudi women are actually locked in by
their husbands in their houses. There are many cases which are witnessed
where university professors have locked their wives in their apartments and
houses until they come back from work.
The imposed restrictions on the freedom of women's movement increase the
difficulty of making use of the mechanisms of protection and justice
available in cases of having her other human rights violated. Most of
domestic workers interviewed by Amnesty International have said that they
could not determine the police centre closest to them to ask for protection,
because they had never been allowed to leave the house (The report of
Amnesty International on27/9/2000).
Article 16
1-States Parties shall take all appropriate measures to eliminate
discrimination against women in all matters relating to marriage and family
relations and in particular shall ensure, on a basis of equality of men and
women:
(a) The same right to enter into marriage;
The report of Saudi National Society for Human Rights states that ‘women
suffer from being abused by men; some of them are forced to marry while
others are prevented from marrying whom they want. Even though khula' is
a clear legal right for women, it is still complicated and children’s custody
and their alimony take very long time in courts’.
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(b)The same right freely to choose a spouse and to enter into marriage only
with their free and full consent;
From theoretical point of view, a woman’s agreement is a condition for the
marriage contract to be carried out, but, on reality, this is subject to
manipulation because any woman can say yes to the official performing the
marriage because of the condition of full cover and the difficulty of checking
the identity and not using signature as a form of identity. In the case of
equality of ancestry see for example (Mansour and Fatmah story) the divorce
is done without the wife’s consent and against her will (her story is already
mentioned in the discussion of article no.2).
(c)The same rights and responsibilities during marriage and at its
dissolution;
Divorce is carried out by man, he is the one who has the right to divorce,
unless the women has a stipulation in the marriage contract stating that she
has this right which rarely happens and the official performing the contract
will hardly agree to include such a condition. According to Islamic law, a
woman can divorce herself from her husband which is called ‘khula’. In this
case, she has to return to the man his dowry and some of his gifts. This kind
of divorce, does not happen easily as it usually involved a lot of discussions
and convincing the judge and proves that it is harmful for her to stay in this
relationship. If a woman is harmed in any way by staying in this
relationship for any reason, she should get the divorce easily without paying
for anything. However, in reality, even when a wife is asking for divorce
because of violence, the judge asks for impossible evidence which is not
available for her for the difficulty of reaching courts and hospitals and brings
witnesses, etc.
(d) The same rights and responsibilities as parents, irrespective of their
marital status, in matters relating to their children; in all cases the
interests of the children shall be paramount;
Custody according to the fiqh School which Saudi Arabia follows states that
custody of a girl is for the mother until the daughter is seven years old and
the boy until he is nine unless she marries. After the nine years, the boy is
asked to choose in some cases. The children go back to the father even if he
is married. There should be an arrangement for the visits where the mother
can see the children.
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What happens is that the interest of children is hardly seen. The priority for
the judge is transferring the children to the father if the mother is married or
they are older than seven and nine; even if the father is incompetent to care
for them, like, being alcoholic, violent, abuser, or even unemployed and
even if the mother is more suitable and more competent. The judge rarely
considers these matters. This has led to many abusing on of which was the
death of a nine years old girl in the hands of her father and step mother for
reasons of taking her from her mother's custody (see details by Maha Akeel's
article: How Many More Ghosuns Have to Die?
http://www.arabnews.com/?page=7&section=0&article=105867&d=20&m=
1&y=2008)
The issue is subject to the judge and not to a written law.
As for the alimony which the father must pay for his children while they are
in the custody of the mother, its implementation is not binding. In addition
to that, it is usually a small percentage of the minimum of the father’s
income. If the judge’s verdict was in the favour of the mother, the father can
easily evade paying which is what usually happens, since there is no
authority that makes sure the sentences and verdicts are implemented.
(e) The same rights to decide freely and responsibly on the number and
spacing of their children and to have access to the information,
education and means to enable them to exercise these rights;
A woman can not determine the number of her children, unless there is an
agreement between the husband and wife, but there is no authority where a
case is filed when she does not want to. There is no intention locally to
educated people about this and there is no desire to encourage it. If a man
wants more children, he can get more if the wife refused or opposed this, or
even if she was ill, he remarries twice, three or four times
(f) The same rights and responsibilities with regard to guardianship,
wardship, trusteeship and adoption of children, or similar institutions
where these concepts exist in national legislation; in all cases of the
interests of the children shall be paramount;
Lately there had been the legalization of registering the birth which was
given to the father alone. This meant that if the father is late or did not
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come, the new born stays without a name or registration. However, the
resolution of the Ministry of Interior states the following:
“the people who are responsible for registering the birth and it guarantees
that if the registration of the birth is not made by the father, if he was in the
country or he is present within 15 days of the birth date, this should be done
within 30 days. If the birth happened in a place is more than 50km far from
the nearest administration of office for personal documents. If the father
does not register during the stated period, there is an additional period that
equals it where registration is accepted from any of the people responsible
which are indicated in article 33 form the system, they are:
• The closest to the newborn from the male relatives, who is older than
17 and who lives with the mother in the same residence;
• The closest to the newborn from the male relatives, who is older than
17 and who does not live with the mother in the same residence.
(Saudi News Agency).
From the resolution, we can see that even that the new law gives a deadline
for the registration, but it restricted it, if not done by the father, to be done by
only male relatives whether living in the same residence with the mother or
not. This means that the mother still not competent enough to register her
own children nor any other female relative such as her mother or sister has
this entitlement, the male relative who can just be 17 is considered more
legal competent to register the newborn that the mother.
There is a clear discrimination in the favour of men in some family cases,
since there is no family code that has laws for each specific situation. For
example, custody is always granted to men as is THE rule according to
Hanbali School of fiqh. This means that the custody is mainly for him and
the exception is to give it to the mother, only if she could prove something
wrong in his behaviour or religion, and she has to prove it accurately and in
details which is always impossible, whereas it is much easier for a man to
accuse his wife with any misbehaviour to claim the custody of his children
such as that she watches satellite TVs or smokes, or reads for certain writers.
The Hanali schools of fiqh also states that when the children reach seven, the
custody is for the father whether a boy or a girl. There are some judges who
ask the boy to choose when he is seven years old without considering the
competency of the husband and his financial status. There are many cases
where custody was given to the father even though he does not have a
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regular income and the mothers’ request for custody was refused even
though she is employed with a regular income. These are repeated cases in
courts, even though that according to Maliki school of fiqh, the daughter
should be with the mother until she is married. There are also some schools
who state that the boys should be with their mothers unless she is married,
even if she is married, the custody goes to her mother, which means to the
boy’s grandmother.
The man has full guardianship over his children and mother is far away from
this. The mother can not open an account for them even if she is the one
who deposits money whereas the father can get into his children’s account
and register the children in school, admit them to schools and agree for
medical operations, and travel.
In the case of the death of the father, the guardianship is transferred to the
father’s brother. The mother can ask for the guardianship which means that
she will be in a long series of cases and courts which might not work.
(g) The same personal rights as husband and wife, including the right to
choose a family name, a profession, or occupation;
The child is attributed to his father and choice is not given since this is
against Islamic provisions.
(h) The same right of both spouses in respect of the ownership,
acquisition, management, administration, enjoyment, and disposition
of property, whether free of charge or for a valuable consideration.
A woman does not have a right in her husband’s properties after divorce
whatever the years she spent with him and no matter how many children
they have together. She goes out of the house with nothing unless she has
children, but if they are older than nine and seven, she goes out alone.
2-The betrothal and the marriage of a child shall have no legal effect, and
all necessary action, including legislation, shall be taken to specify a
minimum age for marriage and to make the registration of marriages in
an official registry compulsory.
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There is no minimum age for marriage whether for boys or for girls. Girls
marry in childhood, especially in villages and desert settlements and some of
these stories reach the newspapers, one of them is the following:
This story is about a 15 years old girl in al-Taif (western Arabia). Her
father, Muhammad Ali al-Zahrani, who is sentenced to death, married her to
his friend prisoner, Awad al-Harthi, who is also sentenced to death on 1
November 2007, the future husband paid 100,000 dowry to the girl who still
studies in the preparatory school. The prison and prisoner and the official
who performs marriage among them blessed this ‘happy’ marriage and they
said that the girl agreed.

The end of the Shadow Report

We hope that this shadow report is presenting an accurate picture as possible
of the Saudi woman status that could balance the official report. The gaining
of Saudi women's rights is our aim and hope.

Women for Reform
20 November 2007
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ﺑﺴﻢ اﷲ اﻟﺮﺣﻤﻦ اﻟﺮﺣﻴﻢ

ﺗﻘﺮﻳﺮ اﻟﻈﻞ ﻻﺗﻔﺎﻗﻴﺔ اﻟﻘﻀﺎء آﻞ أﺷﻜﺎل اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة )ﺳﻴﺪاو(
اﻟﺴﻌﻮدﻳﺔ
اﻟﻤﻠﺨﺺ
دﻳﺴﻤﺒﺮ 2007
ﻳﺴﻌﻰ ﺗﻘﺮﻳﺮ اﻟﻈﻞ أن ﻳﻮازن ﻣﺎ ورد ﻓﻲ اﻟﺘﻘﺮﻳﺮ اﻟﺮﺳﻤﻲ ﻟﻠﺪوﻟﺔ )اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ(
واﻟﺬي أﻋﺪ ﺑﺸﻜﻞ ﺳﺮي .أﻣﺎ ﺗﻘﺮﻳﺮ اﻟﻈﻞ هﺬا ﻓﻘﺪ ﻋﻜﻔﺖ ﻋﻠﻴﻪ ﻣﺠﻤﻮﻋﺔ ﻣﻦ اﻟﻨﺴﺎء ﻣﻦ اﻟﻤﻬﺘﻤﺎت
ﺑﺎﻟﺸﺄن اﻟﻌﺎم واﻟﻨﺎﺷﻄﺎت ﻓﻲ ﻣﺠﺎل ﺣﻘﻮق اﻟﻤﺮأة واﻟﻼﺗﻲ ﻻ ﻳﻨﺨﺮﻃﻦ ﺗﺤﺖ ﻣﻈﻠﺔ ﺣﻜﻮﻣﻴﺔ وﻳﻌﻤﻠﻦ
ﺑﺸﻜﻞ ﻣﺴﺘﻘﻞ وﻳﻄﻠﻘﻦ ﻋﻠﻰ أﻧﻔﺴﻬﻦ اﺳﻢ "ﺳﻌﻮدﻳﺎت ﻣﻦ أﺟﻞ اﻹﺻﻼح" ،وﻟﻬﺬا ﻓﺈن هﺬا اﻟﺘﻘﺮﻳﺮ إن
آﺎن ﻓﻴﻪ ﺷﻲء ﻣﻦ اﻟﺨﻠﻞ واﻟﻨﻘﺺ ﻓﺬﻟﻚ ﻳﻌﻮد إﻟﻰ أﻧﻪ ﻋﻤﻞ ﻓﺮدي وﻟﻴﺲ ﻣﺆﺳﺴﺎﺗﻲ وآﻤﺎ ﻧﻌﻠﻢ ﻓﺈن
إﻋﺪاد ﺗﻘﺮﻳﺮ اﻟﻈﻞ ﻳﺘﻄﻠﺐ اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺠﻬﻮد وﺗﺠﻤﻊ ﻋﺪد ﻣﻦ اﻟﺠﻤﻌﻴﺎت ﻟﺘﻌﻤﻞ ﺳﻮﻳًﺎ وهﻮ ﻣﺎ ﻟﻢ ﻳﻜﻦ
ﻣﺘﺎﺣًﺎ ﻓﻲ ﺣﺎﻟﺘﻨﺎ ﻟﺘﻌﺬر وﺟﻮد ﺟﻤﻌﻴﺎت ﻏﻴﺮ ﺣﻜﻮﻣﻴﺔ أو ﻣﺴﺘﻘﻠﺔ.
إن ﺗﺤﻔﻆ اﻟﺴﻌﻮدﻳﺔ ﻋﻠﻰ اﺗﻔﺎﻗﻴﺔ اﻟﺴﻴﺪاو ﻳﺪور ﺑﺎﻟﺪرﺟﺔ اﻷوﻟﻰ ﺣﻮل ﺣﺠﺔ "آﻞ ﻣﺎ ﻳﺨﺎﻟﻒ اﻟﺸﺮﻳﻌﺔ
اﻹﺳﻼﻣﻴﺔ" أو أﻧﻬﻢ ﺳﻮف ﻳﻠﺘﺰﻣﻮن ﺑﻤﺎ ﻓﻴﻬﺎ إﻻ إن ﺧﺎﻟﻒ اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ .وهﺬا اﻟﻤﺼﻄﻠﺢ
ﻏﺎﻣﺾ وﻏﻴﺮ دﻗﻴﻖ .وﻗﺪ وﺟﺪﻧﺎ ﻟﻪ ﺻﺪى ﻓﻲ ﺗﺴﺎؤﻻت ﻟﺠﻨﺔ اﻟﺴﻴﺪاو ﻣﺸﻜﻮرة .ﻣﻊ ﻣﻼﺣﻈﺔ أن
اﻟﺪﻳﻦ اﻹﺳﻼﻣﻲ ﻳﻀﻢ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻤﺬاهﺐ واﻟﻤﺪارس اﻟﻔﻜﺮﻳﺔ اﻟﺘﻲ ﺗﺘﺒﻨﻰ ﻣﻮاﻗﻒ ﻣﺨﺘﻠﻔﺔ ﺣﺴﺐ
ﺗﻔﺴﻴﺮهﺎ ﻟﻠﻨﺼﻮص ﺳﻮاء ﻓﻴﻤﺎ ﻳﺨﺘﺺ ﺑﺎﻟﻤﺮأة أو ﺑﺸﺆون اﻟﺤﻴﺎة اﻷﺧﺮى .وﺗﻀﻢ اﻟﺴﻌﻮدﻳﺔ
ﻣﻮاﻃﻨﻴﻦ ﻣﻦ اﻟﻤﺬاهﺐ اﻟﻔﻘﻬﻴﺔ اﻟﺴﻨﻴﺔ اﻷرﺑﻌﺔ اﻟﻤﺎﻟﻜﻴﺔ واﻟﺸﺎﻓﻌﻴﺔ واﻟﺤﻨﻔﻴﺔ واﻟﺤﻨﺒﻠﻴﺔ ،وﻣﻦ اﻟﻤﺬاهﺐ
اﻟﺸﻴﻌﻴﺔ اﻹﺛﻨﻰ ﻋﺸﺮﻳﺔ واﻹﺳﻤﺎﻋﻴﻠﻴﺔ ،ﻓﻀ ً
ﻼ ﻋﻦ ﻋﺪد ﻣﻦ اﻟﻄﺮق اﻟﺼﻮﻓﻴﺔ .إﻻ أن اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ
اﻟﺴﻌﻮدﻳﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺗﺘﺒﻨﻰ اﻟﻤﺬهﺐ اﻟﺤﻨﺒﻠﻲ آﻤﺬهﺐ رﺳﻤﻲ ﻟﻠﺪوﻟﺔ ،وﺗﻌﺘﺮف ﺑﺒﻘﻴﺔ اﻟﻤﺬاهﺐ
وﻟﻜﻨﻬﺎ ﻻ ﺗﻘﺮ ﺑﺘﻔﺴﻴﺮاﺗﻬﺎ ﻟﻠﻨﺼﻮص وﻻ ﺗﻌﺘﺒﺮهﺎ ﻣﺨﺮﺟًﺎ ﻣﺒﺮرًا ﻟﺘﻄﺒﻴﻖ ﻧﺺ ﻣﻦ اﻟﻨﺼﻮص.
ﻟﻜﻦ ﻣﺎ ﻳﻬﻤﻨﺎ هﻨﺎ هﻮ ﺿﺮورة ﻗﺒﻮل اﻻﺧﺘﻼﻓﺎت ﻓﻲ اﻟﺘﻔﺴﻴﺮ اﻟﺪﻳﻨﻲ واﻻﻋﺘﺮاف ﺑﺎﻟﻤﺪارس اﻟﻔﻘﻬﻴﺔ
وﻣﺎ ﺗﺤﻤﻠﻪ ﻣﻦ اﺧﺘﻼف ﻓﻜﺮي ﻳﻤﻜﻦ أن ﻳﻔﻴﺪ ﺗﻄﺒﻴﻖ اﻟﺴﻴﺪاو ﻻﺳﻴﻤﺎ ﻓﻲ اﻟﻘﻀﺎﻳﺎ اﻟﺨﻼﻓﻴﺔ اﻟﺘﻲ ﺗﺆﺛﺮ
ﻋﻠﻰ ﺗﻤﻜﻴﻦ اﻟﻤﺮأة وإﺷﺮاآﻬﺎ ﻓﻲ اﻟﻌﻤﻞ اﻟﻌﺎم آﻐﻄﺎء اﻟﻮﺟﻪ أو اﻻﺧﺘﻼط.
ﻟﻘﺪ ﺳﻴﻄﺮ ﻣﺒﺪأ اﻟﻮﺻﺎﻳﺔ ﻋﻠﻰ اﻟﻤﺮأة وﻓﺮﺿﻪ ﻋﻠﻴﻬﺎ ﻓﻲ ﺟﻤﻴﻊ ﻣﺮاﺣﻞ ﺣﻴﺎﺗﻬﺎ .واﻟﻮﺻﺎﻳﺔ ﻣﺮﺗﺒﻄﺔ
ﺑﻨﻈﺮة دوﻧﻴﺔ ﻟﻠﻤﺮأة وﺑﺼﻮرة ﺗﻘﻠﻴﺪﻳﺔ ﻟﺪورهﺎ ﻓﻲ اﻟﻤﺠﺘﻤﻊ وواﺟﺒﺎﺗﻬﺎ ﻓﻲ اﻷﺳﺮة .وﺗﺮﺗﺒﻂ هﺬﻩ
اﻟﻤﻔﺎهﻴﻢ إﻟﻰ ﺣﺪ آﺒﻴﺮ ﺑﺒﻌﺾ أﺟﺰاء ﻣﻦ اﻹرث اﻟﺜﻘﺎﻓﻲ وﺑﻌﺾ اﻟﻌﺎدات واﻟﺘﻘﺎﻟﻴﺪ اﻟﻤﻤﺎرﺳﺔ ﻓﻲ
اﻟﺠﺰﻳﺮة اﻟﻌﺮﺑﻴﺔ.
ووﻓﻖ ﺗﻘﺮﻳﺮ اﻟﺠﻤﻌﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن اﻷول )اﻟﺴﻌﻮدي( :ﻓﺈن "ﻋﺪم ﺗﻤﻜﻴﻦ اﻟﻤﺮأة اﻟﺮاﺷﺪة
ﻻ ﻋﻦ ﻃﺮﻳﻖ وﻟﻲ اﻷﻣﺮ أو اﻟﻮآﻴﻞ ،ﻳﻀﺮ ﺑﻬﺎ ﻓﻲ آﺜﻴﺮ ﻣﻦ
ﻣﻦ اﻟﺘﺼﺮف ،ﻓﻲ ﺑﻌﺾ اﻟﺤﺎﻻت ,إ ﱠ
اﻷﺣﻴﺎن ،وﻳﻌﻤﻖ اﻟﻨﻈﺮة اﻟﺪوﻧﻴﺔ ﻷهﻠﻴﺘﻬﺎ اﻟﺸﺮﻋﻴﺔ واﻟﻨﻈﺎﻣﻴﺔ ،ﺣﺘﻰ ﻟﻮ أرادت رﻓﻊ دﻋﻮى أﻣﺎم
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اﻟﻘﻀﺎء .آﻤﺎ أن ﺗﻌﻠﻴﻤﻬﺎ وﻋﻤﻠﻬﺎ وﻧﺸﺎﻃﻬﺎ اﻟﻌﺎم وﺣﺮآﺘﻬﺎ ﻣﺮهﻮﻧﺔ ﺑﻤﺤﺮﻣﻬﺎ اﻟﺬآﺮ ﻣﻬﻤﺎ آﺎن ﺳﻨﻪ
أو ﻣﺆهﻠﻪ اﻟﺪراﺳﻲ وﻣﻬﻤﺎ آﺎن ﺳﻨﻬﺎ أو ﻣﺆهﻠﻬﺎ".
وﺗﺮﺗﺒﻂ ﺑﻮﻟﻲ اﻷﻣﺮ ﻗﻀﺎﻳﺎ آﺜﻴﺮة ﻣﺜﻞ اﻻﺳﺘﻐﻼل واﻻﻧﺘﺤﺎل واﻟﻌﻀﻞ واﻻﺑﺘﺰاز واﻟﻌﻨﻒ وﻏﻴﺮهﺎ،
ﻼ ﻋﻦ اﻹهﺎﻧﺔ اﻟﺘﻲ ﺗﺸﻌﺮ ﺑﻬﺎ اﻟﻤﺮأة اﻟﺘﻲ ﺗﺤﺘﺎج إﻟﻰ ﻣﻮاﻓﻘﺔ هﺬا اﻟﻤﺤﺮم ﻓﻲ أﻣﻮرهﺎ اﻟﺤﻴﻮﻳﺔ
ﻓﻀ ً
ﻟﺘﻘﺒﻞ ﺑﻬﺎ اﻟﺪوﻟﺔ ،وﻣﺎ ﺗﺤﻤﻠﻪ هﺬﻩ اﻟﻌﻼﻗﺔ اﻟﻌﺠﻴﺒﺔ ﻣﻦ ﺗﻨﺎﻗﻀﺎت ،وﻣﻤﺎ ﺳﻮف ﻧﻌﺮض ﻟﻪ ﻓﻴﻤﺎ ﻳﻠﻲ
ﺑﻤﺰﻳﺪ ﻣﻦ اﻟﺘﻔﺼﻴﻞ.
وﻧﻨﺘﻘﻞ ﻣﻦ هﻨﺎ إﻟﻰ ﺑﻘﻴﺔ ﻣﻮاد اﻻﺗﻔﺎﻗﻴﺔ.
اﻟﻤﺎدة 2
أ(
ﻓﻲ اﻟﺘﺴﺎؤل ﺣﻮل ﻣﺪى اﻟﺘﺤﻘﻴﻖ اﻟﻌﻤﻠﻲ ﻟﻠﻤﺴﺎواة ﺑﻴﻦ اﻟﻤﺮأة واﻟﺮﺟﻞ ﻓﺈن اﻟﻮﺿﻊ اﻟﻘﺎﺋﻢ هﻮ ﺗﻤﻴﻴﺰ
ﻣﺴﺘﻤﺮ ﺿﺪ اﻟﻤﺮأة ﺗﻜﺮﺳﻪ ﻣﺆﺳﺴﺎت اﻟﺪوﻟﺔ وﻣﻮﻇﻔﻮهﺎ دون أي ﻣﺆﺷﺮات ﻹﻳﻘﺎﻓﻬﻢ أو ﻣﻨﻌﻬﻢ أو
ﻣﻌﺎﻗﺒﺘﻬﻢ .ووﻓﻖ ﻋﻠﻤﻨﺎ ﻓﺈﻧﻪ ﻻ ﻳﻮﺟﺪ أي ﻧﺺ ﻗﻀﺎﺋﻲ ﻳﻌﺎﻗﺐ ﻣﻦ ﻳﻘﺘﺮف اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻨﺴﺎء ﻓﺎﻟﺘﻤﻴﻴﺰ
ﺿﺪهﺎ ﻳﻨﺪرج ﺗﺤﺖ اﻟﻨﻈﺎم اﻟﻌﺎم واﻟﺘﻌﺎﻣﻴﻢ اﻟﺘﻲ أﺣﻴﺎﻧًﺎ ﺗﻜﻮن ﻣﻔﺴﺮة ﻟﺒﻌﺾ اﻟﻘﻮاﻧﻴﻦ.
وهﻨﺎك ﻣﻤﻨﻮﻋﺎت ﻋﻠﻰ اﻟﻤﺮأة ﺑﺸﻜﻞ ﻣﻄﻠﻖ وهﻨﺎك ﻣﻤﻨﻮع إﻻ ﺑﻤﺮاﻓﻘﺔ ﻣﺤﺮم ﻓﻌﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ﻻ
اﻟﺤﺼﺮ:
أ .اﻟﻤﻤﻨﻮع اﻟﻤﺤﺾ:
• ﻣﻤﻨﻮع دﺧﻮل اﻟﻤﺮأة آﻞ اﻟﺪواﺋﺮ اﻟﺤﻜﻮﻣﻴﺔ واﻟﺒﻨﻮك ﺑﻤﺎ ﻓﻴﻬﺎ إدارة اﻟﺘﻌﻠﻴﻢ اﻟﺨﺎﺻﺔ ﺑﺎﻟﺒﻨﺎت
واﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻣﺔ اﻟﺮﺳﻤﻴﺔ آﻮزارة اﻟﺨﺎرﺟﻴﺔ أو اﻟﺘﺄﻣﻴﻨﺎت اﻻﺟﺘﻤﺎﻋﻴﺔ .وﻗﺪ ﻧﺘﺞ ﻋﻦ ذﻟﻚ
ﻋﺪم ﻗﺪرة اﻟﻤﺮأة ﻋﻠﻰ اﻟﻮﺻﻮل إﻟﻰ اﻟﻤﻮارد وﻋﺪم ﻧﻔﻮذهﺎ إﻟﻰ ﻣﻮاﻗﻊ ﺻﻨﻊ اﻟﺴﻴﺎﺳﺎت
واﻟﻘﺮار واﻋﺘﻤﺎدهﺎ ﻋﻠﻰ اﻟﺮﺟﻞ ﻟﻤﺮاﺟﻌﺔ ﻗﻀﺎﻳﺎهﺎ وأﻣﻮرهﺎ اﻟﺮﺳﻤﻴﺔ.
• ﻣﻤﻨﻮع اﺳﺘﺼﺪار ﺑﻄﺎﻗﺔ ﺗﻀﻢ اﻷوﻻد إﻟﻰ اﻷم.
• ﻣﻤﻨﻮع ﻗﻴﺎدة اﻟﻤﺮأة اﻟﺴﻴﺎرة.
• ﻣﻤﻨﻮع ﺣﻀﻮر اﻟﻤﺠﺎﻟﺲ اﻟﺮﺳﻤﻴﺔ/ﻣﺠﺎﻟﺲ اﻟﻤﻨﺎﻃﻖ اﻷﻣﻴﺮﻳﺔ اﻟﺘﻲ ﺗﻘﺎم أﺳﺒﻮﻋﻴًﺎ.
• ﻣﻤﻨﻮع دﺧﻮل ﻣﺤﻼت اﻟﻔﻴﺪﻳﻮ ،ﻣﺤﻼت اﻟﻤﻮﺳﻴﻘﻰ ،ﻣﺤﻼت ﺣﻼﻗﺔ اﻷﻃﻔﺎل ،ﺑﻌﺾ أﻣﺎآﻦ
اﻟﺨﺪﻣﺎت اﻟﻌﺎﻣﺔ ﻣﺜﻞ وآﺎﻻت اﻟﺴﻔﺮ أو ﻣﻜﺎﺗﺐ اﻻﺳﺘﻘﺪام )آﺎﺳﺘﻘﺪام اﻟﺴﺎﺋﻘﻴﻦ(.
• ﻣﻤﻨﻮع رآﻮب أي أﻟﻌﺎب أﻃﻔﺎل ﻓﻲ ﻣﻜﺎن ﻋﺎم ﻟﻤﺮاﻓﻘﺔ أﻃﻔﺎﻟﻬﻦ.
• ﻣﻤﻨﻮع رآﻮب اﻟﻘﻮارب ﻓﻲ اﻟﺤﺪاﺋﻖ اﻟﻌﺎﻣﺔ.
• ﻣﻤﻨﻮع اﺳﺘﺨﺪام ﺻﺎﻻت اﻟﺮﻳﺎﺿﺔ ﻓﻲ اﻟﻔﻨﺎدق ،وﻻ ﺗﺨﺼﺺ أي ﻓﺘﺮة ﺧﺎﺻﺔ ﻟﻠﻨﺴﺎء.
• ﻣﻤﻨﻮع دﺧﻮل اﻟﺼﺎﻻت اﻟﺮﻳﺎﺿﻴﺔ أو ﺣﻀﻮر ﻣﺒﺎرﻳﺎت آﺮة اﻟﻘﺪم ﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل.
• ﻣﻤﻨﻮع دﺧﻮل اﻟﻤﺆﺳﺴﺎت اﻟﺼﺤﻔﻴﺔ اﻟﺘﻲ ﻟﻴﺲ ﺑﻬﺎ أﻗﺴﺎم ﻧﺴﺎﺋﻴﺔ.
ب .اﻟﻤﻤﻨﻮع إﻻ ﺑﻤﺤﺮم:
• ﺗُﻤﻨﻊ اﻟﻔﺘﻴﺎت ﻣﻦ اﻻﻟﺘﺤﺎق ﺑﺎﻟﺠﺎﻣﻌﺔ ،أو ﺑﺎﻟﺪراﺳﺎت اﻟﻌﻠﻴﺎ إﻻ ﺑﻤﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ.
• ﺗُﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﺴﻔﺮ ﻣﻦ ﻏﻴﺮ ﻣﻮاﻓﻘﺔ أوﻟﻴﺎء أﻣﻮرهﻦ وﻟﻮ ﻟﻢ ﻳﻜﻦ ﻟﻬﻦ وﻟﻲ أﻣﺮ وآﺎﻧﺖ
وﻟﻴﺔ ﻧﻔﺴﻬﺎ وأوﻻدهﺎ ﻓﻴﻮﻟﻰ اﻟﻮﻟﺪ ﻋﻠﻰ اﻷم ﻣﻬﻤﺎ آﺎن ﻋﻤﺮهﺎ.
• ﺗُﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻌﻤﻞ إﻻ ﺑﻤﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ وﻟﻮ آﺎن اﻟﻌﻤﻞ آﻤﺴﺘﺸﺎرة.
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ﻳُﻤﻨﻊ إﺧﺮاج ﺳﻴﺎرة ﺗﻤﻠﻜﻬﺎ اﻣﺮأة وﻣﺴﺠﻠﺔ ﺑﺎﺳﻢ اﻣﺮأة ﻣﻦ اﻟﺤﺪود اﻟﺴﻌﻮدﻳﺔ إﻻ ﺑﻤﻮاﻓﻘﺔ
وزﻳﺮ اﻟﺪاﺧﻠﻴﺔ أو أﻣﻴﺮ اﻟﻤﻨﻄﻘﺔ.
ﻳُﻤﻨﻊ دﺧﻮل اﻟﻨﺴﺎء ﻣﻦ ﻏﻴﺮ ﻣﺤﺮم إﻟﻰ اﻟﻤﻄﺎﻋﻢ.
ﺗُﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻨﺰول ﻓﻲ اﻟﻔﻨﺎدق أو اﻟﺸﻘﻖ اﻟﻤﻔﺮوﺷﺔ ﻣﻦ ﻏﻴﺮ ﻣﺤﺮم.
هﻨﺎك ﺗﻤﻴﻴﺰ ﻓﻲ اﻟﻌﺒﺎدة ،ﻓﺎﻟﻤﻜﺎن اﻟﻤﺨﺼﺺ ﻟﺼﻼة اﻟﻨﺴﺎء ﻓﻲ اﻟﺤﺮم اﻟﻤﻜﻲ اﻟﺸﺮﻳﻒ
ﻣﺴﺎﺣﺔ ﻻ ﺗﺘﻌﺪى ﺳﺪس ﻣﺴﺎﺣﺔ ﺻﺤﻦ اﻟﻜﻌﺒﺔ أو ﺳﺒﻌﻬﺎ ﺑﻴﻨﻤﺎ ﻟﻠﺮﺟﺎل اﻟﺼﻼة ﻓﻲ أي ﻣﻜﺎن.
وﻳُﻤﻨﻌﻦ ﻣﻦ اﻟﻄﻮاف ﻗﺒﻞ اﻵذان ﻟﻠﺼﻼة ﺑﻨﺼﻒ ﺳﺎﻋﺔ ﺑﻴﻨﻤﺎ ﻟﻠﺮﺟﺎل اﻟﻄﻮاف ﺣﺘﻰ اﻹﻗﺎﻣﺔ.
وﻓﻲ اﻟﺤﺮم اﻟﻤﺪﻧﻲ اﻟﺸﺮﻳﻒ ﺗﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻮﺻﻮل إﻟﻰ اﻟﺮوﺿﺔ اﻟﺸﺮﻳﻔﺔ واﻟﺼﻼة ﻓﻴﻬﺎ
إﻻ ﺳﺎﻋﺎت ﻣﻌﺪودة ﺑﻴﻨﻤﺎ ﻟﻠﺮﺟﺎل اﻟﺼﻼة ﻓﻴﻬﺎ ﻃﻴﻠﺔ اﻟﻨﻬﺎر واﻟﻠﻴﻞ.
ﺗُﻤﻨﻊ اﻟﻤﺮأة ﻣﻦ إﺟﺮاء أي ﻋﻤﻠﻴﺔ ﺟﺮاﺣﻴﺔ ﻣﻦ ﻏﻴﺮ ﻣﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ ﻻﺳﻴﻤﺎ ﻋﻨﺪﻣﺎ ﺗﻜﻮن
ﻋﻤﻠﻴﺎت ﺗﺨﺘﺺ ﺑﺎﻟﺮﺣﻢ .آﻤﺎ أﻧﻪ ﻻ ﺗﺪﺧﻞ اﻣﺮأة ﻟﻠﻮﻻدة إﻟﻰ ﻣﺴﺘﺸﻔﻰ ﻣﻦ ﻏﻴﺮ ﻣﻮاﻓﻘﺔ وﻟﻲ
أﻣﺮ.
ﻻ ﺗﺴﺘﻄﻴﻊ اﻟﻤﺮأة أن ﺗﺒﻠﻎ ﻋﻦ وﻻدة اﺑﻨﻬﺎ أو اﺑﻨﺘﻬﺎ إذ ﻻ ﺑﺪ أن ﻳﻜﻮن اﻷب أو ﻗﺮﻳﺐ ﺑﻠﻎ
اﻟﺴﺎﺑﻌﺔ ﻋﺸﺮ ﻣﻦ ﻋﻤﺮﻩ.
ﻻ ﺗﺴﺘﻄﻴﻊ اﻟﻤﺮأة أن ﺗﻔﺘﺢ ﺣﺴﺎﺑًﺎ ﺑﻨﻜﻴًﺎ ﺑﺎﺳﻢ أﺣﺪ ﻣﻦ أﺑﻨﺎﺋﻬﺎ إﻻ ﺑﻤﻮاﻓﻘﺔ اﻷب وﻳﺴﺠﻞ
ﺑﺎﺳﻤﻪ ،وذﻟﻚ ﺑﻨﺎء ﻋﻠﻰ ﺗﻌﻠﻴﻤﺎت ﻣﺆﺳﺴﺔ اﻟﻨﻘﺪ اﻟﺴﻌﻮدي.

)ب( ﻻ ﻳﻮﺟﺪ
)ج( ﻻ ﻳﻮﺟﺪ
)د( ﻻ ﻳﻮﺟﺪ
)هـ( ﻻ ﻳﻮﺟﺪ .ﺑﻞ إن إﺣﺪى ﻣﺆﺳﺴﺎت اﻟﺪوﻟﺔ وهﻲ "هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ"
ﻣﻬﻤﺔ رﺟﺎﻟﻬﺎ اﻟﺘﻲ إﺣﺪاهﺎ ﺣﻔﻆ اﻵداب اﻟﻌﺎﻣﺔ ،ﻟﻜﻦ ﺗﺤﺖ هﺬا اﻟﻤﺴﻤﻰ ﻳﻘﻮﻣﻮن ﺑﺠﻤﻠﺔ ﻣﻦ
اﻻﻧﺘﻬﺎآﺎت ﺿﺪ اﻟﻤﺮأة وﺣﻘﻮﻗﻬﺎ اﻷﺳﺎﺳﻴﺔ ﻣﻦ اﻟﺘﺪﺧﻞ ﻓﻲ ﺷﺆوﻧﻬﺎ اﻟﺨﺎﺻﺔ وﻣﻼﺣﻘﺘﻬﺎ ﻟﻠﺘﺄآﺪ ﻣﻦ
اﻟﺘﺰاﻣﻬﺎ ﺑﺎﻟﺰي )ﻏﻄﺎء اﻟﺸﻌﺮ واﻟﻮﺟﻪ واﻟﺠﺴﺪ( اﻟﺬي ﻋﻠﻴﻪ ﺧﻼف ﺑﻴﻦ اﻟﻔﻘﻬﺎء اﻟﻤﺴﻠﻤﻴﻦ.
وهﻨﺎك ﺟﻬﺔ رﺳﻤﻴﺔ أﺧﺮى ﺗﻨﺘﺸﺮ ﻓﻲ آﺎﻓﻪ اﻟﻬﻴﺌﺎت اﻟﻤﺠﺘﻤﻌﻴﺔ وﺧﺎﺻ ًﺔ ﻣﺆﺳﺴﺎت اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ
واﻟﺠﺎﻣﻌﺎت )أﻗﺴﺎم اﻟﺒﻨﺎت( واﻟﺘﺪرﻳﺐ واﻟﻤﺆﺳﺴﺎت اﻟﺮﻋﺎﺋﻴﺔ وﻟﻜﻦ ﻟﻴﺲ ﻓﻲ اﻟﻘﻄﺎع اﻟﺨﺎص ,وهﻲ
"وﺣﺪات اﻟﺪﻋﻮة واﻹرﺷﺎد" اﻟﺮﺳﻤﻴﺔ اﻟﺘﻲ ﺗﻠﺘﺰم ﺑﻤﺤﺎرﺑﺔ اﻟﻔﺴﺎد اﻟﺪﻳﻨﻲ واﻷﺧﻼﻗﻲ )وﻟﻴﺲ
اﻹداري( واﻷﻓﻜﺎر اﻟﻬﺪاﻣﺔ واﻻﺧﺘﻼط ﺑﻴﻦ اﻟﺠﻨﺴﻴﻦ.
ورد ﻓﻲ اﻟﺘﻘﺮﻳﺮ أﻣﺜﻠﺔ ﻋﻠﻲ اﻻﻧﺘﻬﺎآﺎت ﻓﻲ ﻣﻤﺎرﺳﺎت اﻟﻬﻴﺌﺔ.
)و(
ﻻ ﻣﻦ ﺗﻐﻴﻴﺮ اﻟﻘﺎﺋﻢ ﻣﻦ اﻟﻘﻮاﻧﻴﻦ واﻷﻧﻈﻤﺔ واﻷﻋﺮاف ﻧﺠﺪ أن اﻟﻤﺤﻜﻤﺔ وأﻋﻠﻰ اﻟﺴﻠﻄﺎت اﻟﻘﻀﺎﺋﻴﺔ
ﺑﺪ ً
ﺗﻜﺮس اﻟﻤﻤﺎرﺳﺎت اﻟﺘﻲ ﺗﺸﻜﻞ ﺗﻤﻴﻴﺰًا ﺿﺪ اﻟﻤﺮأة .ﻓﻘﺪ ﺛﺎرت ﻓﻲ اﻵوﻧﺔ اﻷﺧﻴﺮة ﻣﺴﺄﻟﺔ ﻣﺎ ﺗﺴﻤﻰ
ﺑﻜﻔﺎءة اﻟﻨﺴﺐ وﺗﻌﻨﻲ اﻟﺘﺴﺎوي ﻓﻲ اﻟﻤﺮﺗﺒﺔ ﻣﻦ ﻧﺎﺣﻴﺔ اﻟﺘﺴﻠﺴﻞ اﻟﻘﺒﻠﻲ ﺟﻴﻨﻴﻮﻟﻮﺟﻴﺎً ،واﻟﺘﻲ أﺻﺒﺤﺖ
ذرﻳﻌﺔ ﻷهﻞ اﻟﺰوﺟﺔ أن ﻳﺘﻘﺪﻣﻮا ﻟﻠﻘﻀﺎء وﻳﻄﺎﻟﺒﻮا ﺑﻔﺴﺦ اﻟﻌﻼﻗﺔ اﻟﺰوﺟﻴﺔ ﺑﻴﻦ اﻟﺰوﺟﻴﻦ ﺑﺤﺠﺔ أن
اﻟﺰوج ﻏﻴﺮ ﻣﻜﺎﻓﺊ ﻟﻬﻢ ﻓﻲ اﻟﻨﺴﺐ وﻟﻮ ﻓﻲ ﻏﻴﺎب اﻟﺰوﺟﺔ وﺑﻌﺪم رﺿﺎهﺎ .وﻗﺪ اﺳﺘﺠﺎب اﻟﻘﻀﺎء ﻟﺘﻠﻚ
اﻟﺪﻋﺎوى وﺣﻜﻢ ﺑﺈﻧﻬﺎء اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻌﻼﻗﺎت اﻟﺰوﺟﻴﺔ ﺑﺘﻠﻚ اﻟﺤﺠﺔ.
)ز (
ﻻ ﺗﺤﺘﻞ اﻟﻤﻌﺎهﺪات اﻟﺪوﻟﻴﺔ اﻟﺘﻲ وﻗﻌﺖ ﻋﻠﻴﻬﺎ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ أوﻟﻮﻳﺔ ﻋﻠﻰ اﻟﻘﻮاﻧﻴﻦ
اﻟﻤﺤﻠﻴﺔ ﺑﻨﺎء ﻋﻠﻰ ﺗﻘﺮﻳﺮ ﺣﻘﻮق اﻹﻧﺴﺎن اﻷول ﻓﺈن اﻟﻤﻮاﻃﻦ/ة ﻣﻦ ﺣﻘﻬﻤﺎ ﻋﻨﺪ اﻟﺘﻘﺎﺿﻲ اﻻﺳﺘﻨﺎد إﻟﻰ
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اﻟﺴﻴﺪاو ،ﻟﻜﻦ ﻣﻦ ﻏﻴﺮ اﻟﻮاﺿﺢ ﻣﺎ إذا آﺎﻧﺖ هﻨﺎك أﻣﺜﻠﺔ ﻗﺪ ﻃﺒﻘﺖ ،وﻻ ﻳﻮﺟﺪ أي ﺗﺜﻘﻴﻒ أو ﺗﻮﻋﻴﺔ أو
إﻋﻼن ﺑﻬﺬا اﻟﺪور ،وﻣﺎ ﻳﻌﺮف ﻋﻦ اﻟﺴﻴﺪاو ﻣﺤﺪود ﺟﺪًا.
اﻟﻤﺎدة 3
ﻣﺎ زاﻟﺖ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﺗﻤﻨﻊ ﻣﻦ ﻗﻴﺎدة اﻟﺴﻴﺎرة وﺗﻌﻄﻞ ﺣﺮآﺘﻬﺎ وﺗﺤﻴﻠﻬﺎ إﻟﻰ إﻧﺴﺎن ﻋﺎﻟﺔ ﻋﻠﻰ
اﻟﺮﺟﻞ.
اﻟﻤﺎدة 4
2اﻟﻤﺎدة 5
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﺘﺤﻘﻴﻖ ﻣﺎ ﻳﻠﻲ :
)أ (
ﻟﻢ ﻧﺸﻬﺪ إﻻ ﺑﻌﺾ اﻟﺘﻐﻴﻴﺮات ﻓﻲ ﻣﻨﺎهﺞ اﻟﻤﺮﺣﻠﺔ اﻻﺑﺘﺪاﺋﻴﺔ ﻇﻬﺮت ﻋﻠﻰ ﻏﻼﻓﻪ وﻋﻠﻰ ﻣﻌﺪاﺗﻪ إذ
ﺗﺮك اﻟﻤﺠﺎل ﻟﻠﻨﺴﺎء ﻟﻠﻘﻴﺎم ﺑﺈﻋﺪادﻩ .ﻟﻜﻦ ﻟﻢ ﺗﺘﻐﻴﺮ ﻓﻠﺴﻔﺘﻪ وﻻ أهﺪاﻓﻪ اﻟﺘﻲ ﺗﻨﺺ ﺻﺮاﺣﺔ ﻋﻠﻰ أن
اﻟﻤﺮأة هﻨﺎك "ﻃﺒﻴﻌﺔ ﺧﺎﺻﺔ" ﻟﻠﻤﺮأة آﺠﻨﺲ ﻣﺨﺘﻠﻒ .واﻟﻮﺿﻊ آﻤﺎ هﻮ ﻓﻲ اﻹﻋﻼم وﻓﻴﻤﺎ ﻳُﺪرس ﻓﻲ
آﺜﻴﺮ ﻣﻦ اﻟﻤﻌﺎهﺪ وﻣﺎ ﻧﺠﺪﻩ ﻓﻲ اﻟﻜﺘﺐ اﻟﺘﻲ ﺗُﺪرس ﻓﻲ اﻟﺠﺎﻣﻌﺎت وﻳُﺨﻄﺐ ﺑﻪ ﻓﻲ اﻟﻤﺴﺎﺟﺪ.
(ب (
ﻟﻴﺲ هﻨﺎك ﻣﺎ ﻳﺪﻋﻮ اﻟﺮﺟﻞ ﻷن ﻳﻨﻈﺮ إﻟﻰ ﺗﻨﺸﺌﺔ اﻷﻃﻔﺎل وﺗﺮﺑﻴﺘﻬﻢ آﻌﻤﻞ ﻣﺸﺘﺮك .وﻣﻦ اﻟﻨﺎدر أﺧﺬ
ﻣﺼﻠﺤﺔ اﻟﻄﻔﻞ ﻓﻲ ﻋﻴﻦ اﻻﻋﺘﺒﺎر ﻓﻲ اﻷﺣﻜﺎم اﻟﻘﻀﺎﺋﻴﺔ.
اﻟﻤﺎدة 6
ﻟﻴﺲ هﻨﺎك أﻣﺮ واﺿﺢ ﺑﺨﺼﻮص اﻟﺘﺸﺮﻳﻌﺎت اﻟﺨﺎﺻﺔ ﺑﻤﻜﺎﻓﺤﺔ اﻻﺗﺠﺎر ﺑﺎﻟﻤﺮأة وﺗﺒﻠﻎ اﻟﺤﻮادث
اﻷﺧﻼﻗﻴﺔ ﺑـ 9580ﺣﺎدﺛﺔ ﺑﻨﺴﺒﺔ ﻗﺪرهﺎ  %11ﻣﻦ اﻟﻘﻀﺎﻳﺎ اﻷﺧﻼﻗﻴﺔ اﻹﺟﻤﺎﻟﻴﺔ ﻟﻌﺎم .2002
وﺗـُﻌﺎﻣﻞ اﻟﻤﺮأة اﻟﻬﺎرﺑﺔ آﺎﻟﻤﺠﺮﻣﺔ ﻓﺘﻮدع اﻟﺮاﺷﺪة اﻟﺴﺠﻦ واﻟﻘﺎﺻﺮ ﻓﻲ دار رﻋﺎﻳﺔ اﻟﻔﺘﻴﺎت.
وهﻨﺎك ﻗﻀﺎﻳﺎ اﻟﺨﺎدﻣﺎت واﻟﻤﺴﺘﻘﺪﻣﺎت ﻣﻦ ﺑﻼدهﻦ ﻟﻠﻌﻤﻞ ﻓﻲ اﻟﺒﻴﻮت أو اﻟﻤﺤﻼت .وﺣﻘﻮق هﺆﻻء
اﻟﻌﺎﻣﻼت ﺗﺸﻮﺑﻬﺎ آﺜﻴﺮ ﻣﻦ اﻟﺘﺠﺎوزات اﻟﺘﻲ ﺗﻨﺘﻬﻚ ﺣﻘﻮﻗﻬﻦ .إذ أن اﻟﻌﺎﻣﻠﺔ ﻻ ﺗﻌﺮف ﺣﻘﻮﻗﻬﺎ ﻋﻨﺪ
ﻗﺪوﻣﻬﺎ إﻟﻰ اﻟﺴﻌﻮدﻳﺔ وﻻ ﺗُﻌﻄﻰ وﺳﻴﻠﺔ اﺗﺼﺎل ﺑﺎﻟﺨﺎرج ﻟﺘﺼﻞ إﻟﻰ ﺧﺪﻣﺎت اﻟﺤﻤﺎﻳﺔ ،وﻟﻴﺲ هﻨﺎك
ﻼ ﻋﻦ ﺣﺒﺴﻬﻦ وﻣﻨﻌﻬﻦ ﻣﻦ
ﻣﻦ ﻳﻔﺘﺶ ﻋﻠﻰ اﻟﺒﻴﻮت وﻳﺘﺄآﺪ ﻣﻦ ﻇﺮوف ﻣﻌﻴﺸﺘﻬﻦ اﻹﻧﺴﺎﻧﻴﺔ ﻓﻀ ً
ﻼ ﻋﻦ اﻟﺘﻌﺮض ﻟﻠﺘﺤﺮﺷﺎت اﻟﺠﻨﺴﻴﺔ اﻟﺘﻲ ﻻ ﺗُﺴﺠﻞ ﻓﻲ
اﻟﺨﺮوج وﻋﺪم إﻋﻄﺎﺋﻬﻦ ﻳﻮم راﺣﺔ هﺬا ﻓﻀ ً
اﻟﻐﺎﻟﺐ وﻻ ﻳُﻌﻠﻦ ﻋﻨﻬﺎ إﻻ ﻓﻲ أﺿﻴﻖ اﻟﺤﺪود إذا اﺳﺘﻄﺎﻋﺖ اﻟﻌﺎﻣﻠﺔ أن ﺗﻬﺮب وﺗﻌﻠﻦ ﺣﺎﻟﺘﻬﺎ.
وﺑﺎﻟﻤﻘﺎﺑﻞ ﻓﺈن هﻨﺎك ﺣﺎﻻت هﺮوب آﺜﻴﺮة ﻣﻦ اﻟﻤﻨﺎزل ﻟﻼﻧﻀﻤﺎم إﻟﻰ ﺷﺒﻜﺎت ﺗﺸﻐﻴﻞ ﻓﻲ اﻟﺪﻋﺎرة
واﻟﺘﻬﺮﻳﺐ أو ﻣﺠﺮد اﻟﻌﻤﻞ ﺑﺎﻟﻴﻮم ﻓﻲ ﻣﺨﺎﻟﻔﺔ ﺻﺮﻳﺤﺔ ﻟﻘﻮاﻧﻴﻦ وزارة اﻟﻌﻤﻞ .وﻗﺒﻞ آﻞ ﺷﻲء ،ﻻ
ﻳﻮﺟﺪ ﻧﻘﺎﺑﺔ ﻟﻠﻌﻤﺎل أو ﻧﻘﺎﺑﺔ ﻷي ﻣﻬﻨﺔ )ﺗﻮﺟﺪ هﻴﺌﺔ ﻟﻠﺼﺤﻔﻴﻴﻦ واﻟﻤﻬﻨﺪﺳﻴﻦ وﻟﻜﻨﻬﺎ ﻟﻴﺴﺖ ﻣﺴﺘﻘﻠﺔ(،
وﻓﻲ ﻗﺎﻧﻮن اﻟﻌﻤﺎل اﻟﺠﺪﻳﺪ ﻟﻠﻘﻄﺎع اﻟﺨﺎص هﻨﺎك ﻧﺼﻮص ﺣﻮل ﺗﺤﺪﻳﺪ ﺳﺎﻋﺎت اﻟﻌﻤﻞ وإﻋﻄﺎء ﻳﻮم
راﺣﺔ وﻟﻜﻦ ﻗﻮاﻧﻴﻦ اﻟﻌﻤﺎﻟﺔ اﻟﻤﻨﺰﻟﻴﺔ ﻣﺎزاﻟﺖ ﻟﻢ ﻳﻨﺘﻪ اﻟﻌﻤﻞ ﺑﻬﺎ.
اﻟﺠﺰء اﻟﺜﺎﻧﻲ
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)أ (
ﺳﻤﺢ ﻟﻠﻤﺮأة اﻟﺘﺼﻮﻳﺖ ﻓﻲ ﺑﻌﺾ اﻻﻧﺘﺨﺎﺑﺎت اﻟﻤﺤﺪودة وﺳﻤﺢ ﻟﻬﺎ ﺑﺎﻟﺘﺮﺷﺢ ﻓﻲ اﻧﺘﺨﺎﺑﺎت اﻟﻐﺮﻓﺔ
اﻟﺘﺠﺎرﻳﺔ واﻟﺼﻨﺎﻋﻴﺔ ﻓﻲ ﺟﺪة واﻟﺪﻣﺎم ﻓﻘﻂ ،وﻟﻜﻦ اﻻﻧﺘﺨﺎﺑﺎت اﻟﻮﺣﻴﺪة اﻟﺘﻲ آﺎﻧﺖ ﻋﻠﻰ ﻣﺴﺘﻮى
اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ آﻜﻞ وهﻲ اﻻﻧﺘﺨﺎﺑﺎت اﻟﺒﻠﺪﻳﺔ ﻓﻲ ﻧﻬﺎﻳﺔ ﻋﺎم  2004ﻣﻨﻌﺖ اﻟﻤﺮأة ﻣﻨﻬﺎ
ﺑﺤﺠﺔ أﻧﻬﺎ ﻟﻢ ﺗﺴﺘﻜﻤﻞ اﺳﺘﻌﺪاداﺗﻬﺎ اﻟﻤﺎدﻳﺔ واﻹدارﻳﺔ .هﺬا ﻣﻊ اﻟﻌﻠﻢ ﺑﺄن اﻟـ  UNDPآﺎﻧﺖ ﻣﺸﺘﺮآﺔ
ﻣﻊ اﻟﻬﻴﺌﺔ اﻟﻌﻠﻴﺎ ﻟﻼﻧﺘﺨﺎﺑﺎت اﻟﺒﻠﺪﻳﺔ آﻤﺴﺘﺸﺎر وﻟﻢ ﺗﻨﺘﻘﺪ اﺳﺘﺜﻨﺎء اﻟﺴﻌﻮدﻳﺔ ﻟﻠﻨﺴﺎء ﻣﻦ اﻻﻧﺘﺨﺎﺑﺎت
وأﺛﻨﺖ ﻋﻠﻰ ﺧﻄﻮﺗﻬﺎ وﻋﻠﻰ إﻧﺠﺎزهﻢ اﻟﺬي ﻟﻢ ﻳﺸﻤﻞ إﻻ ﺣﻮاﻟﻲ  %10ﻣﻦ اﻟﺴﻜﺎن.
هﺬا وﻟﻢ ﻧﺴﻤﻊ ﺑﺄي ﺧﻄﺔ ﺗﻘﻮم ﺑﻬﺎ اﻟﺤﻜﻮﻣﺔ ﻟﻼﺳﺘﻌﺪاد ﻟﻼﻧﺘﺨﺎﺑﺎت اﻟﻘﺎدﻣﺔ ﺣﺘﻰ ﺗﺸﺘﺮك اﻟﻤﺮأة ﻓﻴﻬﺎ.
وﻣﻨﻊ اﻟﻄﻠﺒﺔ اﻟﺴﻌﻮدﻳﻮن ﻓﻲ ﺑﺮﻳﻄﺎﻧﻴﺎ زﻣﻴﻼﺗﻬﻦ ﻣﻦ اﻟﻤﺸﺎرآﺔ ﻓﻲ اﻟﺘﺼﻮﻳﺖ واﻟﺘﺮﺷﺢ ﻓﻲ اﻧﺘﺨﺎﺑﺎت
اﻷﻧﺪﻳﺔ اﻟﺴﻌﻮدﻳﺔ هﻨﺎك ﺑﺤﺠﺔ أﻧﻬﻦ ﻣُﻨﻌﻦ ﻣﻦ اﻟﻤﺸﺎرآﺔ ﻓﻲ اﻻﻧﺘﺨﺎﺑﺎت اﻟﺒﻠﺪﻳﺔ ،آﻤﺎ ﻃُﻠﺐ ﻣﻨﻬﻦ
ﻋﺪم ﺣﻀﻮر اﻻﺟﺘﻤﺎع.
)ب (
ﻻ ﺗﺸﺎرك اﻟﻤﺮأة ﻓﻲ ﺻﻴﺎﻏﺔ ﺳﻴﺎﺳﺔ اﻟﺤﻜﻮﻣﺔ وﻻ ﻓﻲ ﺗﻨﻔﻴﺬهﺎ ﻧﻈﺮًا ﻷﻧﻬﺎ ﻣﺴﺘﺒﻌﺪة ﻣﻦ اﻟﻮﻇﺎﺋﻒ
اﻟﻘﻴﺎدﻳﺔ ﻋﻠﻰ ﺟﻤﻴﻊ اﻟﻤﺴﺘﻮﻳﺎت اﻟﺤﻜﻮﻣﻴﺔ ﺑﺎﺳﺘﺜﻨﺎء ﻣﻨﺼﺐ وﺣﻴﺪ اﺣﺘﻠﺘﻪ اﻷﻣﻴﺮة اﻟﺪآﺘﻮرة اﻟﺠﻮهﺮة
ﺑﻨﺖ ﻓﻬﺪ آﺄول ﻣﺪﻳﺮة ﻟﺠﺎﻣﻌﺔ اﻟﺒﻨﺎت ،وآﺎﻧﺖ ﺗﺤﺘﻞ ﻗﺒﻞ ذﻟﻚ أﻋﻠﻰ ﻣﻨﺼﺐ ﺣﻜﻮﻣﻲ وهﻮ ﻣﺴﺎﻋﺪ
وآﻴﻞ وزارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ .وﻻ ﻳﻮﺟﺪ ﻧﺴﺎء ﻓﻲ ﻣﻨﺎﺻﺐ ﻣﺸﺎﺑﻬﺔ أﺧﺮى .وﺣﺘﻰ اﻟﻤﺆﺳﺴﺎت
اﻟﺘﻌﻠﻴﻤﻴﺔ اﻟﺨﺎﺻﺔ ﺑﺎﻟﻨﺴﺎء ﻳﺪﻳﺮهﺎ رﺟﺎل آﺄﻗﺴﺎم ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻓﻲ وزارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ ﻓﺈن أﻋﻠﻰ
ﻣﻨﺼﺐ ﺗﺤﺘﻠﻪ اﻣﺮأة ﻓﻴﻪ هﻮ ﻣﺴﺎﻋﺪ اﻟﻤﺪﻳﺮ اﻟﻌﺎم ﻟﻠﺸﺆون اﻟﺘﻌﻠﻴﻤﻴﺔ ﻓﻲ إدارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ ﻓﻲ
ﻣﺤﺎﻓﻈﺔ ﺟﺪة ﻣﻨﺬ ﻳﻮﻟﻴﻮ  .2006وآﺬﻟﻚ اﻟﺠﺎﻣﻌﺎت اﻟﺘﻲ ﺗﺪار ﺷﺆون أﻗﺴﺎم ﻧﺴﺎﺋﻬﺎ ﻣﻦ ﻗﺒﻞ اﻟﺮﺟﺎل
وﺗﻌﻄﻰ اﻟﻨﺴﺎء ﻣﻬﺎم ﺗﻨﻔﻴﺬﻳﺔ.
وﻻ ﻳﺤﻖ ﻟﻠﻨﺴﺎء اﻟﺪﺧﻮل ﻟﻤﺠﻠﺲ اﻟﺸﻮرى أو ﻣﺠﻠﺲ اﻟﻮزراء ﺑﺼﻔﺔ ﻋﻀﻮﻳﺔ آﺎﻣﻠﺔ آﻤﺎ ﻳﻔﻌﻞ
اﻟﺮﺟﺎل أو ﻏﻴﺮهﺎ ﻣﻦ اﻟﻤﺠﺎﻟﺲ.
)ج (
ﻟﻴﺴﺖ هﻨﺎك ﻣﻨﻈﻤﺎت ﻳﻤﻜﻦ أن ﻧﻄﻠﻖ ﻋﻠﻴﻬﺎ ﻣﺴﻤﻰ ﻣﻨﻈﻤﺎت ﻏﻴﺮ ﺣﻜﻮﻣﻴﺔ ﻧﻈﺮًا ﻷن آﻞ اﻟﺠﻤﻌﻴﺎت
واﻟﻤﻨﻈﻤﺎت ﺗﺤﺘﺎج ﻟﺘﺼﺮﻳﺢ ﻣﻦ اﻟﺪوﻟﺔ ﻣﻦ إﺣﺪى اﻟﻮزارات آﻮزارة اﻟﺸﺆون اﻻﺟﺘﻤﺎﻋﻴﺔ أو
اﻟﺠﺎﻣﻌﺎت وﻣﻦ ﺛﻢ ﺗﺒﻘﻰ ﺗﺤﺖ رﻗﺎﺑﺘﻬﺎ ورﻗﺎﺑﺔ وزارة اﻟﺪاﺧﻠﻴﺔ ،ﺑﺤﻴﺚ ﻻ ﻳﻤﻜﻦ ﻷي ﺟﻤﻌﻴﺔ أن ﻳﻜﻮن
ﻟﻬﺎ أي اﺳﺘﻘﻼل ﻓﻲ اﺗﺨﺎذ ﻗﺮاراﺗﻬﺎ وﻟﻴﺲ هﻨﺎك ﻣﻨﻈﻤﺎت أو ﺟﻤﻌﻴﺎت ﺣﻘﻮﻗﻴﺔ أو ﻣﻬﻨﻴﺔ ﻣﺴﺘﻘﻠﺔ.
وآﺎﻧﺖ هﻨﺎك ﻣﺤﺎوﻻت ﻹﻧﺸﺎء ﺟﻤﻌﻴﺎت ﻣﺨﺘﻠﻔﺔ ﺗﻬﺘﻢ ﺑﺎﻟﻤﺠﺘﻤﻊ اﻟﻤﺪﻧﻲ إﻻ أن اﻟﻤﻮاﻓﻘﺔ ﻋﻠﻰ إﻧﺸﺎﺋﻬﺎ
ﻻ ﺗﺄﺗﻲ وﺗﺒﻘﻰ ﻣﺤﻔﻮﻇﺔ.
ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﺤﻴﺎة اﻟﺴﻴﺎﺳﻴﺔ ﻓﺈن اﻟﻤﻈﺎهﺮات اﻟﺴﻠﻤﻴﺔ واﻟﻤﺴﻴﺮات ﻣﻤﻨﻮﻋﺔ وﻳُﻌﺎﻗﺐ ﻋﻠﻴﻬﺎ ﻣﻦ
ﻳﻘﺘﺮﻓﻬﺎ ﺳﻮاء رﺟﻞ أو اﻣﺮأة ،وﺗﺤﺎول اﻟﻨﺴﺎء ﻓﻲ أآﺜﺮ ﻣﻦ ﻣﻨﺎﺳﺒﺔ إﻟﻰ اﻟﺘﻌﺒﻴﺮ ﻋﻦ ﻣﻮاﻗﻔﻬﻦ ﻣﻦ
ﺧﻼل ﺗﻨﻈﻴﻢ ﻣﺴﻴﺮات ﻟﻜﻦ ﺑﻌﻀﻬﺎ ﻳﺘﻮﻗﻒ وﺑﻌﻀﻬﺎ ﺗﺴﺘﻤﺮ ﻓﻴﻪ وﺗﻮﻗﻒ وﺗﻌﺘﻘﻞ آﻤﺎ ﺟﺮى ﻓﻲ
اﻷﻋﻮام  ،2007 ،2006 ،2004 ،2003 ،1990ﻓﻲ اﻟﺮﻳﺎض وﺟﺪة واﻟﻤﻨﻄﻘﺔ اﻟﺸﺮﻗﻴﺔ وﺑﺮﻳﺪة.
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هﻨﺎك ﺑﻌﺾ ﻣﺤﺎوﻻت ﺗﺴﻬﻴﻞ وﺻﻮل اﻟﻨﺴﺎء اﻟﺴﻌﻮدﻳﺎت إﻟﻰ ﺑﻌﺾ اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ ﺣﺴﺐ
وﺟﻮدهﻦ وﺣﺴﺐ وﻻﺋﻬﻦ .ﻟﻜﻦ ﺑﺸﻜﻞ ﻋﺎم ﻟﻴﺲ هﻨﺎك ﻗﻨﺎة واﺿﺤﺔ أو ﺁﻟﻴﺔ ﺗﺴﺘﻄﻴﻊ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ
ﻋﻦ ﻃﺮﻳﻘﻬﺎ أن ﺗﻤﺜﻞ ﺣﻜﻮﻣﺘﻬﺎ دوﻟﻴ ًﺎ أو ﺗﺸﺘﺮك ﻓﻲ أﻋﻤﺎل اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ ،وآﻞ اﻟﻨﺴﺎء اﻟﺬﻳﻦ
ﻧﺠﺪهﻦ ﻓﻲ ﺑﻌﺾ اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ وﺻﻠﻦ إﻟﻴﻬﺎ ﺑﺠﻬﻮد ﻓﺮدﻳﺔ ،وﻣﻨﻬﻦ ﻣﻦ وﺟﺪت اﻟﺪوﻟﺔ ﻓﻴﻬﻦ
ﻓﺮﺻﺔ ﻟﻜﺴﺐ ﻧﻘﻄﺔ ﻓﺸﺠﻌﺖ اﻧﻀﻤﺎﻣﻬﺎ.
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ﺻﺪر ﻓﻲ ﻋﺎم ) (2002ﻧﻈﺎم ﻻﺋﺤﺔ زواج اﻟﺴﻌﻮدي ﺑﻐﻴﺮ ﺳﻌﻮدﻳﺔ ،واﻟﺴﻌﻮدﻳﺔ ﺑﻐﻴﺮ ﺳﻌﻮدي،
اﻟﻤﻌﺪل ﻋﻠﻰ ﻧﻈﺎم ﻋﺎم  ،1973وﺑﻨﺎء ﻋﻠﻴﻪ آﺎﻧﺖ اﻟﺘﻔﺎﺻﻴﻞ اﻟﺘﺎﻟﻴﺔ.
ﺑﺰواج اﻟﻤﻮاﻃﻨﺔ اﻟﺴﻌﻮدﻳﺔ ﻣﻦ ﻏﻴﺮ ﺳﻌﻮدي ﻻ ﻳﻤﻜﻦ ﻟﺰوﺟﻬﺎ أن ﻳﺤﺼﻞ ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ
ﺑﺨﻼف اﻟﺤﺎل ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺰوﺟﺔ وأﺑﻨﺎء اﻟﺮﺟﻞ اﻟﺴﻌﻮدي اﻟﻤﺘﺰوج ﻣﻦ اﻣﺮأة أﺟﻨﺒﻴﺔ اﻟﺬﻳﻦ ﻳﺤﺼﻠﻮن
أﺑﻨﺎؤﻩ وزوﺟﺘﻪ ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ ﺗﻠﻘﺎﺋﻴ ًﺎ.
ووﻓﻖ اﻟﻤﺎدة  14ﻓﺈﻧﻪ ﻳﺘﺮﺗﺐ ﻋﻠﻰ زواج اﻟﺴﻌﻮدي ﻣﻦ ﻏﻴﺮ ﺳﻌﻮدﻳﺔ أن ﺗﺤﺼﻞ ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ
اﻟﺴﻌﻮدﻳﺔ ﻣﺘﻰ ﻗﺪﻣﺖ اﻟﻤﺮأة إﻟﻰ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ وﻗﺮرت رﻏﺒﺘﻬﺎ ﻓﻲ ذﻟﻚ وﺗﻨﺎزﻟﺖ ﻋﻦ
ﺟﻨﺴﻴﺘﻬﺎ اﻷﺻﻠﻴﺔ.
وﺗﻔﻘﺪ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﺑﻨﺎء ﻋﻠﻰ اﻟﻤﺎدة  17ﺟﻨﺴﻴﺘﻬﺎ اﻟﺴﻌﻮدﻳﺔ إذا ﺗﺰوﺟﺖ ﺑﺄﺟﻨﺒﻲ وأﻋﻠﻨﺖ اﻟﺘﺤﺎﻗﻬﺎ
ﺑﺠﻨﺴﻴﺔ زوﺟﻬﺎ.
وهﻨﺎك ﺣﺎﻟﺔ ﺧﺎﺻﺔ ﺑﺎﻟﻤﺮأة اﻷﺟﻨﺒﻴﺔ اﻟﻤﺘﺰوﺟﺔ ﻣﻦ ﺳﻌﻮدي اﻟﺘﻲ ﺗﻔﺘﻘﺪ إﻟﻰ آﺜﻴﺮ ﻣﻦ اﻟﺤﻘﻮق اﻟﺘﻲ
ﺗﻌﺘﻤﺪ ﻋﻠﻰ ﻣﺒﺎدرة اﻟﺮﺟﻞ وأﻣﺎﻧﺘﻪ وﻟﻴﺲ إﻟﻰ اﻟﻘﺎﻧﻮن.
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 .1وﻳﻈﻬﺮ اﻟﺘﻤﻴﻴﺰ ﻓﻲ ﺑﻌﺾ اﻟﺠﻮاﻧﺐ اﻷﺧﺮى ﻣﻦ ﻗﺎﻧﻮن اﻷﺳﺮة ،ﻓﺎﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ إذا
ﺗﺰوﺟﺖ ﺑﺄﺟﻨﺒﻲ آﺎن ﻋﻠﻰ اﻷﻃﻔﺎل أن ﻳﺘﻘﺪﻣﻮا ﺑﺎﻟﺘﻤﺎس ﻟﻠﺤﺼﻮل ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺑﻌﺪ
ﺑﻠﻮﻏﻬﻢ اﻟﺜﺎﻣﻨﺔ ﻋﺸﺮة ﻣﻦ اﻟﻌﻤﺮ ﺑﻨﺎ ًء ﻋﻠﻲ ﺷﺮوط وﻣﻌﺎﻳﻴﺮ ﻣﻌﻴﻨﺔ ،وﻟﻜﻦ اﻟﺮﺟﻞ اﻟﺴﻌﻮدي إذا
ﺗﺰوج ﻣﻦ اﻣﺮأة ﺗﺤﻤﻞ ﺟﻨﺴﻴﺔ أﺟﻨﺒﻴﺔ ،ﻓﺈن أﻃﻔﺎﻟﻬﻤﺎ ﺳﻮف ﻳﺘﻤﺘﻌﻮن ﺑﺎﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺑﺼﻮرة
ﺗﻠﻘﺎﺋﻴﺔ وﻓﻖ اﻟﻤﺎدة  ،14وﺗﻤﻨﻊ اﻟﻔﺘﺎة ﻣﻦ أم ﺳﻌﻮدﻳﺔ وأب ﻏﻴﺮ ﺳﻌﻮدي أن ﺗﺘﺰوج ﻣﻦ ﺳﻌﻮدي
ﻣﻤﻦ ﺗﻨﻄﺒﻖ ﻋﻠﻴﻬﻢ ﻇﺮوف ﻣﻌﻴﻨﺔ آﺎﻟﻌﻤﻞ اﻟﺪﺑﻠﻮﻣﺎﺳﻲ أو اﻟﻌﺴﻜﺮي أو اﻟﺤﻜﻮﻣﻲ إﻻ ﺑﻤﻮاﻓﻘﺔ ﻣﻦ
وزﻳﺮ اﻟﺪاﺧﻠﻴﺔ.
اﻟﺠﺰء اﻟﺜﺎﻟﺚ
اﻟﻤﺎدة10
)أ(
ﺗﻘﻮم ﺳﻴﺎﺳﺔ ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻣﻨﺬ ﻋﺎم  1960ﻋﻠﻰ أن اﻟﻤﺮأة )آﺎﺋﻦ
ﺧﺎص( ذو ﻃﺒﻴﻌﺔ ﺧﺎﺻﺔ ﻣﻤﺎ ﻳﻌﻨﻲ ﺿﺮورة اﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ هﺬﻩ اﻟﻄﺒﻴﻌﺔ ﺑﻮاﺳﻄﺔ ﺗﻌﻠﻴﻢ ﺧﺎص
ﻳﻨﺎﺳﺐ هﺬﻩ اﻟﻄﺒﻴﻌﺔ .وﻳﺴﺘﻬﺪف ﺗﻌﻠﻴﻢ اﻟﻔﺘﺎة ﺗﺮﺑﻴﺘﻬﺎ ﺗﺮﺑﻴﺔ إﺳﻼﻣﻴﺔ ﺻﺤﻴﺤﺔ ﻟﺘﻘﻮم ﺑﻤﻬﻤﺘﻬﺎ ﻓﻲ
اﻟﺤﻴﺎة ﻓﺘﻜﻮن رﺑﺔ ﺑﻴﺖ ﻧﺎﺟﺤﺔ وزوﺟﺔ ﻣﺜﺎﻟﻴﺔ وأم ﺻﺎﻟﺤﺔ وﻹﻋﺪادهﺎ ﻟﻠﻘﻴﺎم ﺑﻤﺎ ﻳﻨﺎﺳﺐ ﻓﻄﺮﺗﻬﺎ
آﺎﻟﺘﺪرﻳﺲ واﻟﺘﻤﺮﻳﺾ واﻟﺘﻄﺒﻴﺐ.
وآﺎﻧﺖ ﺗﻘﻮم ﻋﻠﻰ ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻣﺆﺳﺴﺔ دﻳﻨﻴﺔ اﺳﺘﻤﺮت ﻓﻲ اﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ هﺬﻩ اﻟﺴﻴﺎﺳﺔ ﺣﺘﻰ ﻋﺎم
ﺣﻴﺚ ﺻﺪر ﻗﺮار دﻣﺞ ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻣﻊ اﻷوﻻد ﺗﺤﺖ إدارة "وزارة اﻟﺘﺮﺑﻴﺔ
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واﻟﺘﻌﻠﻴﻢ" ﺑﺪون اﻟﻤﺴﺎس ﺑﺄﺳﺎﺳﻴﺎت ﻣﻨﻊ اﻻﺧﺘﻼط ﺑﻴﻦ اﻟﺠﻨﺴﻴﻦ .وﺑﺪون إﺣﺪاث أي ﺗﻐﻴﻴﺮ ﻓﻲ
ﺳﻴﺎﺳﺔ ﺗﻌﻠﻴﻢ اﻟﻤﺮأة ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ.
وﺗﻌﻤﻞ اﻟﻤﺪرﺳﺔ آﻤﺆﺳﺴﺔ Uﺗﻨﻤﻴﻄﻴﺔ Uدورهﺎ ﺧﻠﻖ اﻟﺘﻬﻴﺌﺔ اﻟﺬهﻨﻴﺔ ﻟﺪى اﻟﻤﺘﻌﻠﻤﺎت ﻣﻦ اﻟﻔﺘﻴﺎت ﻓﻲ
هﺬﻩ اﻟﻤﺆﺳﺴﺎت Uﻟﺘﻘﺒﻞ وﺗﻤﺜﻞ اﻷدوار اﻟﻤﺘﻮﻗﻌﺔ ﻣﻨﻬﻦ Uﻋﻦ ﻃﺮﻳﻖ زرع اﻟﻤﻔﺎهﻴﻢ واﻻﺗﺠﺎهﺎت
اﻟﺘﻘﻠﻴﺪﻳﺔ اﻟﺘﻲ ﺗﻬﻴﺊ اﻟﻤﺮأة اﻟﺪارﺳﺔ ﻹﻋﺎدة إﻧﺘﺎج اﻷدوار اﻟﻤﺘﻮﻗﻌﺔ ﻣﻨﻬﺎ آﺰوﺟﺔ وأم ،وهﻮ اﻷﻣﺮ
اﻟﺬي ﻗﺎد ﻓﻲ اﻟﻨﻬﺎﻳﺔ إﻟﻰ ﺗﺮآﻴﺰ اﻟﻤﺮأة ﺧﻼل اﻟﺨﻤﺲ وأرﺑﻌﻴﻦ ﺳﻨﺔ ﻣﻦ ﻋﻤﺮ ﻧﻬﻀﺔ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ
ﻓﻲ أﻃﺎر اﻟﻤﻬﺎم اﻟﺨﺪﻣﻴﺔ.
وهﻨﺎك ﺟﺎﻣﻌﺘﺎن رﺋﻴﺴﻴﺘﺎن ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻻ ﺗﺴﻤﺢ ﻟﻠﻨﺴﺎء ﺑﺎﻟﺪراﺳﺔ ﻓﻴﻬﻤﺎ وهﻤﺎ
اﻟﺠﺎﻣﻌﺔ اﻹﺳﻼﻣﻴﺔ ﻓﻲ اﻟﻤﺪﻳﻨﺔ اﻟﻤﻨﻮرة ،وﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﻓﻬﺪ ﻟﻠﺒﺘﺮول واﻟﻤﻌﺎدن ،واﻷﺧﻴﺮة هﻲ
اﻟﺠﺎﻣﻌﺔ اﻟﻤﺘﺨﺼﺼﺔ ﻓﻲ اﻟﻌﻠﻮم اﻟﻔﻨﻴﺔ واﻟﻬﻨﺪﺳﻴﺔ واﻟﻌﻠﻤﻴﺔ اﻟﺨﺎﺻﺔ ﺑﺎﻟﺒﺘﺮول.
وﻣﻦ ﻣﻈﺎهﺮ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ:
• وﻳﻤﻴﺰن اﻟﻄﺎﻟﺒﺎت ﺑﻤﻈﺎهﺮ ﻓﻲ اﻟﺘﻌﺎﻣﻞ ﻣﺜﻞ ﺗﻘﻴﻴﺪ ﺧﺮوﺟﻬﻦ ﻣﻦ اﻟﺠﺎﻣﻌﺎت واﻟﻜﻠﻴﺎت ﻓﻼ
ﻳﺴﻤﺢ ﻟﻠﻄﺎﻟﺒﺔ ﺑﺎﻟﺨﺮوج ﻣﻦ اﻟﺠﺎﻣﻌﺔ ﻗﺒﻞ اﻟﺴﺎﻋﺔ اﻟﺜﺎﻧﻴﺔ ﻋﺸﺮة ﻇﻬﺮًا ذﻟﻚ أن ﺣﺮم ﺟﺎﻣﻌﺎت
وآﻠﻴﺎت اﻟﺒﻨﺎت ﻣﺤﺎﻃﺔ ﺑﺄﺳﻮار وﺑﻮاﺑﺎت وﺣﺮاس ﻻ ﻳﻤﻜﻦ اﻟﻨﻔﺎذ ﻣﻨﻬﺎ إﻻ وﻓﻖ ﺷﺮوط
ﻣﺤﺪدة.
 ﺗﺤﻈﺮ اﻟﺠﺎﻣﻌﺎت اﻟﺴﻌﻮدﻳﺔ اﻟﺘﺤﺎق اﻟﻔﺘﺎة ﻓﻲ ﺑﻌﺾ أﻗﺴﺎﻣﻬﺎ أو آﻞ أﻗﺴﺎﻣﻬﺎ ﺧﺎﺻﺔ ﻓﻲ
اﻟﺘﺨﺼﺼﺎت اﻟﻌﻠﻤﻴﺔ آﺎﻟﻬﻨﺪﺳﺔ ﺑﻜﻞ ﻓﺮوﻋﻬﺎ وﻋﻠﻮم اﻟﺠﻴﻮﻟﻮﺟﻴﺎ واﻟﻔﻠﻚ واﻵﺛﺎر واﻹﻋﻼم
واﻟﺴﻴﺎﺳﺔ وآﺜﻴﺮ ﻣﻦ اﻟﻔﺮوع ﻓﻲ اﻟﺰراﻋﺔ واﻟﺤﺎﺳﺐ اﻵﻟﻲ واﻟﻘﺎﻧﻮن واﻵداب واﻟﺘﺮﺑﻴﺔ
اﻟﺒﺪﻧﻴﺔ .وﻓﻲ اﻟﺘﻌﻠﻴﻢ ﻣﺎ ﻗﺒﻞ اﻟﺠﺎﻣﻌﻲ ﻻ ﺗﺪرس اﻟﻄﺎﻟﺒﺔ رﻳﺎﺿﺔ أو ﺗﺮﺑﻴﺔ وﻃﻨﻴﺔ.
وﻟﻘﺪ ﺳﺎهﻢ هﺬا اﻟﺘﺤﺪﻳﺪ ﻟﺘﺨﺼﺼﺎت اﻟﻤﺮأة ﻓﻲ ارﺗﻔﺎع ﻧﺴﺐ اﻟﺒﻄﺎﻟﺔ ﻋﻨﺪ اﻟﺨﺮﻳﺠﺎت ﺑﺴﺒﺐ ﻋﺪم
ﺗﻨﺎﺳﺐ اﻟﺘﺨﺼﺼﺎت اﻟﻤﺘﺎﺣﺔ ﻟﺴﻮق اﻟﻌﻤﻞ ﺣﺎﻟﻴًﺎ.
)ب (
ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أن أﻋﺪاد اﻟﻤﺘﺨﺮﺟﺎت ﻣﻦ اﻹﻧﺎث ﺧﻼل اﻟﻌﺸﺮ ﺳﻨﻮات اﻷﺧﻴﺮة ﺗﻔﻮق أﻋﺪاد
اﻟﺬآﻮر ﺣﻴﺚ وﺻﻠﺖ إﻟﻰ )  ( 70418ﺧﺮﻳﺠﺔ ﻟﻠﻌﺎم  2002ﻓﺈن اUﻟﻤﻘﺎﻋﺪ اﻟﻤﺘﺎﺣﺔ ﻟﻠﻔﺘﻴﺎت ﻓﻲ
اﻟﺠﺎﻣﻌﺎت هﻲ أﻗﻞ ﻣﻦ اﻟﺬآﻮر Uﻓﻴﻤﺎ ﻋﺪا آﻠﻴﺎت اﻟﺒﻨﺎت.
)ج (
هﻨﺎك ﺗﻤﻴﻴﺰ واﺿﺢ ﺿﺪ اﻟﻄﺎﻟﺒﺎت ﻓﻲ ﺗﻮﻓﻴﺮ اﻟﻤﻌﺎﻣﻞ وﺗﺠﻬﻴﺰاﺗﻬﺎ واﻟﻤﺮاﺟﻊ اﻟﻌﻠﻤﻴﺔ ﻓﻲ ﻣﻜﺘﺒﺎت
آﻠﻴﺎﺗﻬﻦ .وﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ﻓﺈن ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد ﺗﻔﺘﺢ ﻓﻴﻬﺎ اﻟﻤﻜﺘﺒﺔ اﻟﻤﺮآﺰﻳﺔ ﻟﻠﻨﺴﺎء ﻣﺮة ﻓﻲ
اﻷﺳﺒﻮع ﻓﻲ ﻳﻮم اﻹﺟﺎزة ،اﻟﺨﻤﻴﺲ ،ﻣﻦ  5-8ﻣﺴﺎء .ﺑﻴﻨﻤﺎ ﺗﻔﺘﺢ ﻟﻠﺮﺟﺎل ﻳﻮﻣﻴ ًﺎ ﺣﺘﻰ اﻟﺘﺎﺳﻌﺔ ﻣﺴﺎء.
أﻣﺎ ﻣﻜﺘﺒﺔ اﻟﻌﻠﻮم اﻹﻧﺴﺎﻧﻴﺔ ﻟﻠﻄﺎﻟﺒﺎت داﺧﻞ اﻟﺤﺮم اﻟﺠﺎﻣﻌﻲ اﻟﺨﺎص ﺑﺎﻟﻄﺎﻟﺒﺎت ﻓﻘﻂ ﻓﺴﺎﻋﺎت ﻋﻤﻠﻬﺎ
ﻼ ﻋﻦ آﻮﻧﻬﺎ ﻣﻜﺘﺒﺔ
هﻲ ﺳﺎﻋﺎت اﻟﺪوام اﻟﺮﺳﻤﻴﺔ ﻣﻦ  8إﻟﻰ  2ﻇﻬﺮًا ﻓﻲ أﻳﺎم اﻷﺳﺒﻮع ﻓﻘﻂ .ﻓﻀ ً
ﻓﻘﻴﺮة وﻻ ﻳﻤﻜﻦ ﻣﻘﺎرﻧﺘﻬﺎ ﺑﻤﻜﺘﺒﺔ اﻟﺒﻨﻴﻦ ﺑﺄي ﺣﺎل ﻣﻦ اﻷﺣﻮال .وﻗﺲ ﻋﻠﻰ ذﻟﻚ ﺑﻘﻴﺔ اﻟﺠﺎﻣﻌﺎت.
وﺟﻤﻴﻊ اﻟﻤﺒﺎﻧﻲ اﻟﻘﺪﻳﻤﺔ اﻟﺨﺎﺻﺔ ﺑﺎﻟﺒﻨﻴﻦ ﺗﺆول ﻟﻠﻄﺎﻟﺒﺎت ﺑﻌﺪ أن ﻳﺴﺘﻐﻨﻰ ﻋﻨﻬﺎ إﻟﻰ ﻣﺒﺎﻧﻲ أآﺜﺮ إﻋﺪادًا
ﻟﺘﻜﻮن ﺣﺮﻣ ًﺎ ﺟﺎﻣﻌﻴًﺎ ﻟﻠﻄﻼب ﻓﻘﻂ،
)د(
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ﻼ
ﺗﺮﺗﺒﻂ ﻓﺮص اﻟﺤﺼﻮل ﻋﻠﻰ ﻣﻨﺢ وإﻋﺎﻧﺎت أو ﺑﻌﺜﺎت ﻋﻠﻰ ﻣﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ أو ﻣﺮاﻓﻘﺘﻪ .ﻓﻤﺜ ً
ﺗﺸﺘﺮط وزارة اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ ﻣﺮاﻓﻘﺔ اﻟﻤﺤﺮم ﻟﻠﻤﺮأة وﻣﻮاﻓﻘﺘﻪ ﻟﺪراﺳﺘﻬﺎ ﺣﺘﻰ ﺗﻠﺘﺤﻖ ﺑﺒﻌﺜﺔ.
)هـ(
وﻓﻘ ًﺎ ﻟﺨﻄﺔ اﻟﺘﻨﻤﻴﺔ اﻟﺜﺎﻣﻨﺔ اﻟﺼﺎدرة ﻧﻮﻓﻤﺒﺮ  2005ﺗﺼﻞ ﻧﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ اﻹﻧﺎث اﻟﺴﻌﻮدﻳﺎت 28,9
 ،%ﺑﻴﻨﻤﺎ ﻧﺴﺒﺔ أﻣﻴﺔ اﻟﺬآﻮر ﻓﺘﺒﻠﻎ  %7.47ﻓﻘﻂ .وﻣﻦ ﻣﺜﺎﻟﺐ اﻟﺘﺨﻄﻴﻂ ﻓﻴﻤﺎ ﻳﺨﺺ ﺗﻌﻠﻴﻢ اﻟﻤﺮأة
ﺿﻌﻒ ﺑﺮاﻣﺞ ﻣﺤﻮ أﻣﻴﺔ ﻏﻴﺮ اﻟﻤﺘﻌﻠﻤﺎت ﻣﻦ اﻟﻨﺴﺎء وﺗﺴﺮب اﻟﻌﺪﻳﺪ ﻣﻨﻬﻦ ﻣﻦ ﺗﻠﻚ اﻟﺒﺮاﻣﺞ.
)و(
ﻼ ﻟﻺﻋﺠﺎب أﻻ أﻧﻪ ﻻ
ﻳﺒﺪو ﻣﺎ ﺣﻘﻘﺘﻪ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ ﻣﺠﺎل اﻻﻟﺘﺤﺎق ﺑﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻢ ﻣﺜﻴﺮًا ﻓﻌ ً
ﻳﻤﻨﻊ ﻣﻦ اﻟﻘﻮل ﺑﺄن هﻨﺎك اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﻈﻮاهﺮ اﻟﺘﻲ ﺗﺮﺗﺒﻂ ﺑﻬﺬا اﻟﺘﻌﻠﻴﻢ ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻜﻤﻴﺔ ﻣﻤﺎ ﻳﺠﺐ
ﻣﺮاﺟﻌﺘﻪ إذ ﺗﻮﺻﻠﺖ اﻟﺪراﺳﺎت اﻟﺘﻘﻮﻳﻤﻴﺔ ﻟﻬﺬا اﻟﺘﻌﻠﻴﻢ )ﻋﺎم  ( 2002إﻟﻰ أن ﻣﻌﺪل اﻻﻟﺘﺤﺎق
ﺑﺎﻟﺘﻌﻠﻴﻢ ﻣﺎ ﻗﺒﻞ اﻻﺑﺘﺪاﺋﻲ وﺣﺘﻰ ﻋﺎم  2000ﻟﻢ ﻳﺘﺠﺎوز  %8.6وﺑﺎﻟﻨﺴﺒﺔ ﻟﻔﺘﻴﺎت اﻟﻤﻠﺘﺤﻘﺎت ﺑﺎﻟﺼﻒ
اﻷول اﻻﺑﺘﺪاﺋﻲ ﻓﻘﺪ ﺑﻠﻐﺖ اﻟﻨﺴﺒﺔ  % 78,9وﺑﻠﻐﺖ ﻓﻲ اﻟﻤﺘﻮﺳﻂ  %81,9أﻣﺎ ﻓﻲ اﻟﺜﺎﻧﻮﻳﺔ ﻓﻠﻢ
ﺗﺘﺠﺎوز . %66,6
هﺬا اﻷﻣﺮ وﻏﻴﺮﻩ ﻣﻦ اﻟﻌﻮاﻣﻞ ﻣﺜﻞ ﻋﺪم إﻗﺮار ﺳﻴﺎﺳﺎت اﻟﺘﻌﻠﻴﻢ اﻹﻟﺰاﻣﻲ ﺣﺘﻰ ﺷﻬﺮ  5ﻣﻦ ﻋﺎم
 2004وﺣﺘﻰ اﻵن ﻟﻢ ﻳﺘﻢ ﺗﻔﻌﻴﻠﻬﺎ ﻋﻠﻰ أرض اﻟﻮاﻗﻊ.
)ز (
ﻻ ﺗﺪرّس ﻣﺎدة اﻟﺘﺮﺑﻴﺔ اﻟﺒﺪﻧﻴﺔ ﻓﻲ اﻟﻤﺪارس اﻟﺤﻜﻮﻣﻴﺔ وآﺎن ﻳﺴﻤﺢ ﺑﻬﺎ ﻋﻠﻰ ﻣﻀﺾ ﻓﻲ اﻟﻤﺪارس
اﻟﺨﺎﺻﺔ ﻣﻦ ﻋﺸﺮﻳﻦ ﺳﻨﺔ وﻗﺪ أوﻗﻒ ﻓﻲ آﺜﻴﺮ ﻣﻦ اﻟﻤﺪارس اﻟﺨﺎﺻﺔ اﻟﻴﻮم .ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ ﺗﺴﺠﻴﻞ
اﻟﺴﻌﻮدﻳﺔ ﻟﺮﻗﻢ ﻗﻴﺎﺳﻲ ﻓﻲ ﺑﺪاﻧﺔ رﺟﺎﻟﻪ وﻧﺴﺎﺋﻪ وﺑﺰﻳﺎدة ﻟﺪى اﻟﻨﺴﺎء ﺗﺼﻞ إﻟﻰ  ،%51وﻣﺮض
هﺸﺎﺷﺔ اﻟﻌﻈﺎم اﻟﻤﺮﺗﺒﻄﻴﻦ ﺑﻘﻠﺔ اﻟﺤﺮآﺔ.
)ح (
ﺑﺸﻜﻞ ﻣﺤﺪود.
اﻟﻤﺎدة 11
1أ(
ﺗﻤﻨﻊ اﻟﻤﺮأة ﻣﻦ اﻟﻌﻤﻞ ﻓﻲ ﻗﻄﺎﻋﺎت آﺜﻴﺮة ﻟﻮﺟﻮد ﻣﺎدة ﻓﻲ ﻧﻈﺎم اﻟﻌﻤﻞ ﻳﻨﺺ ﻋﻠﻰ أﻻ ﺗﻌﻤﻞ اﻟﻤﺮأة
ﻓﻲ ﻣﻜﺎن ﺗﺨﺘﻠﻂ ﻓﻴﻪ ﺑﺎﻟﺮﺟﺎل .وﺗﻌﻤﻞ ﻓﻲ ﺑﻌﺾ اﻟﻘﻄﺎﻋﺎت ﻓﻲ أﻗﺴﺎم ﻧﺴﺎﺋﻴﺔ ﻟﻜﻦ ﻳﻤﺎرس ﺿﺪهﺎ
ﻼ .وﻏﺎﻟﺒﻴﺔ اﻟﻤﺆﺳﺴﺎت
ﺗﻤﻴﻴﺰ ﺑﺎﺳﺘﻤﺮار ﻧﻈﺮًا ﻟﻜﻮن اﻟﻘﺮار دوﻣًﺎ ﻓﻲ ﻳﺪ اﻟﺮﺟﻞ آﻘﻄﺎع اﻟﺼﺤﺎﻓﺔ ﻣﺜ ً
اﻟﺼﺤﻔﻴﺔ ﻻ ﺗﺴﺎوي ﺑﻴﻦ أﺟﻮر اﻟﻨﺴﺎء واﻟﺮﺟﺎل ،وﺗﺠﻤﺪ اﻟﻤﺮأة ﻋﻠﻰ ﻧﻈﺎم " اﻟﺘﻌﺎون " إﻣﺎ ﺑﻤﻜﺎﻓﺄة
ﺷﻬﺮﻳﺔ ﻣﻘﻄﻮﻋﺔ أو ﻣﻜﺎﻓﺄة ﺑﺎﻟﻘﻄﻌﺔ.
ﻳﺒﻠﻎ ﻋﺪد اﻹﻧﺎث اﻟﺴﻌﻮدﻳﺎت ﺣﻮاﻟﻲ  8ﻣﻠﻴﻮن ﻧﺴﻤﺔ وﻋﺪد ﻣﻦ هﻦ ﻓﻲ ﺳﻦ اﻟﻌﻤﻞ ﺣﻮاﻟﻲ أرﺑﻌﺔ
ﻣﻠﻴﻮن ﻧﺴﻤﺔ ،ﺗﻌﻤﻞ ﻣﻨﻬﻦ وﻓﻘ ًﺎ ﻹﺣﺼﺎﺋﻴﺔ ﺑﺘﺎرﻳﺦ  25-08-2007ﺻﺎدرة ﻣﻦ وزارة اﻟﻌﻤﻞ أن
ﻋﺪدهﻦ  502,456أﻟﻒ اﻣﺮأة ﻓﻲ اﻟﻘﻄﺎﻋﻴﻦ اﻟﺨﺎص واﻟﻌﺎم ﻣﻤﺎ ﺗﺸﻜﻞ أدﻧﻰ ﻧﺴﺒﺔ إﻧﺘﺎج ﻓﻲ اﻟﻌﺎﻟﻢ
وهﻲ  .%5.5وﻏﺎﻟﺒًﺎ ﻣﺎ ﻳﻌﻮض هﺬا اﻟﻬﺪر ﻋﻦ ﻃﺮﻳﻖ اﻟﻌﻤﺎﻟﺔ اﻷﺟﻨﺒﻴﺔ ﺳﻮاء ﻧﺴﺎﺋﻴﺔ أو رﺟﺎﻟﻴﺔ.
وﻳﺒﻠﻎ ﻣﻌﺪل ﻣﺸﺎرآﺘﻬﺎ ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ اﻷدﻧﻰ ﻓﻲ اﻟﻌﺎﻟﻢ.
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وﻓﻲ  2005/7/1أﺻﺪرت وزارة اﻟﻌﻤﻞ اﻟﺴﻌﻮدﻳﺔ ﻗﺮارا ﺣﺼﺮت ﺑﻤﻮﺟﺒﻪ اﻟﺒﻴﻊ ﻓﻲ ﻣﺤﻼت
ﻻ
اﻟﻤﺴﺘﻠﺰﻣﺎت اﻟﻨﺴﺎﺋﻴﺔ ﻓﻲ اﻟﻤﺮأة اﺳﺘﺠﺎﺑﺔ ﻟﻘﺮار ﻣﺠﻠﺲ اﻟﻮزراء اﻟﺴﺎﺑﻖ اﻟﺬآﺮ .ﺛﻢ وﺿﻌﺖ ﺟﺪو ً
زﻣﻨﻴًﺎ ﻹﺟﺒﺎر أﺻﺤﺎب اﻟﻤﺘﺎﺟﺮ ﻟﻠﺘﺤﻮل إﻟﻰ ذﻟﻚ وﺗﻮﻇﻴﻒ اﻟﻨﺴﺎء ،وﻟﻠﻘﻴﺎم ﺑﺘﺪرﻳﺐ اﻟﻨﺴﺎء ﻋﻠﻰ
أﻋﻤﺎل اﻟﺒﻴﻊ.
ﺛﻢ ﻗﺎﻣﺖ ﺧﻼل ذﻟﻚ اﻟﻌﺎم ﻣﻦ ﺻﺪور اﻟﻘﺮار ﺣﻤﻠ ٌﺔ ﻣﻦ اﻟﻤﺘﺸﺪدﻳﻦ دﻳﻨﻴًﺎ ﺗﺮﻓﺾ ﻓﻴﻪ ﺗﺸﻐﻴﻞ اﻟﻨﺴﺎء
ﻼ ﻟﻼﺧﺘﻼط وﻟﻔﺴﺎد اﻟﻨﺴﺎء ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ ﻗﻴﺎم ﻋﺪد ﻣﻦ اﻟﻤﻌﺎهﺪ واﻟﻤﺆﺳﺴﺎت
واﻋﺘﺒﺮﺗﻪ ﻣﺪﺧ ً
ﺑﺈﻋﻄﺎء دورات ﺗﺪرﻳﺒﻴﺔ ﻟﻠﻨﺴﺎء ﻟﻠﻘﻴﺎم ﺑﺪور "ﺑﺎﺋﻌﺎت" ﻓﺤﺴﺐ .وﻓﻲ  ،2006/5/15أﺻﺪر وزﻳﺮ
اﻟﻌﻤﻞ اﻟﺪآﺘﻮر ﻏﺎزي اﻟﻘﺼﻴﺒﻲ ﻗﺮارا ﺑﺘﺄﺟﻴﻞ ﻗﺼﺮ اﻟﻌﻤﻞ ﻓﻲ ﻣﺤﻼت ﺑﻴﻊ اﻟﻤﺴﺘﻠﺰﻣﺎت اﻟﻨﺴﺎﺋﻴﺔ
اﻟﺨﺎﺻﺔ ﻋﻠﻰ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ إﻟﻰ إﺷﻌﺎر ﺁﺧﺮ ﻏﻴﺮ ﻣﺤﺪد .وﺿﺮﺑﺖ ﻋﺪة أﻣﺜﻠﺔ وﺣﻮادث ﺣﻮل
ﺗﻄﺒﻴﻖ هﺬا اﻟﻘﺮار.
ب(
أدى ﻗﺼﺮ اﺷﺘﻐﺎل اﻟﻤﺮأة ﻋﻠﻰ اﻟﻘﻄﺎع اﻟﺤﻜﻮﻣﻲ وﻓﻲ ﻣﺠﺎﻻت ﻣﺤﺪودة إﻟﻰ ﺗﻬﻤﻴﺶ ﻣﺴﺎهﻤﺔ اﻟﻤﺮأة
ﻓﻲ اﻟﻘﻄﺎﻋﺎت اﻟﻤﻨﺘﺠﺔ اﻷﺧﺮى ﺑﺤﻴﺚ ﺗﺪﻧﺖ ﻧﺴﺒﺔ ﻣﺸﺎرآﺔ اﻟﻤﺮأة ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ.
وﺑﻨﺎء ﻋﻠﻰ ﻗﺎﻧﻮن اﻟﻌﻤﻞ اﻟﺬي ﺗﻢ ﺗﻌﺪﻳﻠﻪ ﻓﻲ  2005ﻓﻘﺪ ﻟﻮﺣﻈﺖ ﺑﻨﻮدًا ﺗﻤﻴﻴﺰﻳﺔ ﻣﺜﻞ اﻟﻤﺎدة  149اﻟﺘﻲ
ﻼ
ﺗﺤﺼﺮ ﻣﻬﻦ اﻟﻤﺮأة ﺑﺘﻠﻚ "Uاﻟﻤﻨﺎﺳﺒﺔ ﻟﻄﺒﻴﻌﺘﻬﺎ ،"Uواﻟﻤﺎدة  150اﻟﺘﻲ ﺗﻤﻨﻊ ﻋﻤﻞ اﻟﻤﺮأة ﻟﻴ ً
وﺗﻤﻨﻌﻬﺎ ﻣﻦ اﻟـ "Uﻣﻬﻦ اﻟﺨﻄﺮة ،"Uوهﺬﻩ اﻟﻤﻮاد ُﺗﺒﻘﻲ اﻟﺤﻈﺮ ﻋﻠﻰ ﻋﻤﻞ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺤﺎﻣﺎة
واﻟﻬﻨﺪﺳﺔ واﻟﻌﻤﺎرة.
(د(
ﺗﺨﻀﻊ اﻟﻤﺮأة ﻓﻲ اﻟﻘﻄﺎع اﻟﺨﺎص واﻟﻤﺮأة اﻟﻤﺴﺘﺜﻤﺮة ﻟﻘﺎﻧﻮن "اﻟﻮآﻴﻞ اﻟﺸﺮﻋﻲ" اﻟﺬي ﻳﺴﺘﺪﻋﻲ
وﺟﻮد وآﻴﻞ ذآﺮ ﻣﺤﺪد رﺳﻤﻴًﺎ وﻗﺎﻧﻮﻧﻴﺎ ﻟﻴﺮاﺟﻊ ﻣﻌﺎﻣﻼﺗﻬﺎ اﻟﺮﺳﻤﻴﺔ وﻳﺪﻳﺮ أﻋﻤﺎﻟﻬﺎ ﻟﺘﺠﻨﺐ اﻻﺧﺘﻼط
ﺑﺎﻟﺮﺟﻞ و اﻟﺘﻌﺎﻣﻞ ﻣﻊ ﻋﻨﺎﺻﺮ اﻟﺴﻮق اﻟﻤﺨﺘﻠﻔﺔ .وﻟﻘﺪ ﺗﺴﺒﺐ هﺬا اﻹﺟﺮاء ﻓﻲ آﺜﻴﺮ ﻣﻦ ﻣﺸﺎآﻞ
اﻻﺣﺘﻴﺎل ﺿﺪ اﻟﻤﺮأة واﻟﺨﺴﺎرة اﻟﻤﺎدﻳﺔ .
(هـ(
ﻟﻠﻤﺮأة اﻟﻔﻘﻴﺮة ﺣﻖ ﻓﻲ اﻟﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ واﻟﺠﻤﻌﻴﺎت اﻟﺨﻴﺮﻳﺔ ،إذا آﺎﻧﺖ أرﻣﻠﺔ أو ﻣﻄﻠﻘﺔ أو
ﻣﻬﺠﻮرة أو ﻣﺘﺰوﺟﺔ ﻻ ﻋﺎﺋﻞ ﻟﻬﺎ أو زوﺟﺔ ﺳﺠﻴﻦ أو ﻏﻴﺮ ذﻟﻚ .ﻳﺤﺴﺐ ﻟﻠﻤﺮأة أوﻻدهﺎ ﻣﻦ
زوﺟﻬـﺎ اﻟﻤﺘﻮﻓﻰ أو ﻃﻠﻴﻘﻬﺎ ﺣﺘﻰ ﻳﺒﻠﻐﻮا ﺳﻨًﺎ ﻣﻌﻴﻨﺔ )  18ﺳﻨﺔ ( ﺛﻢ ﻳﺼﺒﺤﻮا ﺣﺎﻻت اﺳﺘﺤﻘﺎق
ﻣﻨﻔﺼﻠﺔ ﻋﻦ واﻟﺪﺗﻬﻢ.
وﻻ ﻳﻤﻜﻦ ﻟﻠﻤﺮأة اﻟﻔﻘﻴﺮة اﻟﺠﻤﻊ ﻣﺎ ﺑﻴﻦ ﻣﻌﺎش ﺗﻘﺎﻋﺪ وﻣﻌﺎش اﻟﻀﻤﺎن ،ﻓﻴﻘﺎرن ﺑﻴﻦ هﺬا اﻟﻤﻌﺎش
وﻣﻌﺎش اﻟﻀﻤﺎن ﺣﺴﺐ ﻋﺪد أﻓﺮاد اﻷﺳﺮة وأﻳﻬﺎ أآﺒﺮ ﻓﻴﺼﺮف ﻟﻠﻤﺮأة.
( و(
ﺗُﺠﺒﺮ اﻟﻤﺸﺎرﻳﻊ اﻟﺘﻲ ﺗﻤﻠﻜﻬﺎ ﻧﺴﺎء واﻟﻤﺨﺼﺼﺔ ﻟﻠﻨﺴﺎء ﻓﻘﻂ ﻋﻠﻰ اﺣﺘﻴﺎﻃﺎت أﻣﻦ وﺳﻼﻣﺔ ﺿﻌﻴﻔﺔ .إذ
ﻳﺸﺘﺮط ﻓﻲ هﺬﻩ اﻟﻤﺤﻼت أن ﻳﻜﻮن ﻟﻬﺎ ﻣﺨﺮج ﺣﺮﻳﻖ واﺣﺪ ﻓﻘﻂ وهﻮ اﻟﻤﺨﺮج اﻷﻣﺎﻣﻲ .وﻻ ﻳﻤﻜﻦ
ﻟﺮﺟﺎل اﻟﺪﻓﺎع اﻟﻤﺪﻧﻲ اﻟﺘﺪﺧﻞ ﻓﻲ هﺬا اﻟﺸﺄن ﻧﻈﺮًا ﻷن ﺳﻠﻄﺔ رﺟﺎل "اﻟﻬﻴﺌﺔ" أآﺒﺮ ﻣﻦ ﺳﻠﻄﺘﻬﻢ
وﺗﻠﻐﻲ ﻣﻄﺎﻟﺒﺎﺗﻬﻢ ﺑﻀﺮورة وﺟﻮد ﻣﺨﺮج ﻟﻠﻄﻮارئ.
أ(
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ب(
ﻟﻠﻤﺮأة اﻟﺤﻖ ﻓﻲ إﺟﺎزة ﺣﻤﻞ اﺧﺘﻴﺎرﻳﺔ ﻟﻬﺎ وإﺟﺒﺎري ﻗﺒﻮﻟﻬﺎ ﻣﻦ ﻗﺒﻞ ﺻﺎﺣﺐ اﻟﻌﻤﻞ وإﺟﺎزة إﺟﺒﺎرﻳﺔ
ﻋﻨﺪ اﻟﻮﻻدة ﺗﺒﻠﻎ ﺳﺘﺔ أﺳﺎﺑﻴﻊ .وﻟﻬﺎ اﻟﺤﻖ ﻓﻲ آﺎﻣﻞ اﻟﺮاﺗﺐ إن آﺎﻧﺖ ﺗﻌﻤﻞ ﻣﺎ ﻳﺰﻳﺪ ﻋﻠﻰ ﺛﻼث
ﺳﻨﻮات وﻧﺼﻔﻪ إن آﺎﻧﺖ ﺗﻌﻤﻞ ﻟﻌﺎم.
وﻟﻜﻦ ﻧﻈﺎم اﻟﻌﻤﻞ هﺬا ﻻ ﻳﺴﺮي إﻻ ﻋﻠﻰ اﻟﻌﺎﻣﻼت ﻓﻲ اﻟﻘﻄﺎﻋﺎت ﻏﻴﺮ اﻟﺘﻌﻠﻴﻤﻴﺔ ،ﻓﻔﻲ اﻟﺠﺎﻣﻌﺎت
واﻟﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻤﻴﺔ اﻟﺘﻲ ﻳﺒﻠﻎ اﻟﻌﺎﻣﻼت ﻓﻴﻬﺎ ﻧﺤﻮ  400أﻟﻒ اﻣﺮأة ،ﻳﻄﺒﻖ ﻧﻈﺎم اﻟﺨﺪﻣﺔ اﻟﻤﺪﻧﻴﺔ.
وﺑﻨﺎء ﻋﻠﻰ ذﻟﻚ ﻓﺈن ﻣﺪة اﻹﺟﺎزة ﺗﺨﺘﻠﻒ.
ج(
ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ ﺳﻦ ﻗﺎﻧﻮن ﺿﺮورة ﺗﻮﻓﻴﺮ ﺣﻀﺎﻧﺎت وﻣﺮاﻓﻖ ﻟﺮﻋﺎﻳﺔ اﻷﻃﻔﺎل ﻣﻨﺬ اﻟﻮﻻدة وﺣﺘﻰ
ﻗﺒﻞ اﻟﻤﺪرﺳﺔ ﻓﻲ اﻟﻤﻨﺸﺂت اﻟﺘﻲ ﺗﻌﻤﻞ ﻓﻴﻬﺎ ﻧﺴﺎء أآﺜﺮ ﻣﻦ ﺧﻤﺴﻴﻦ اﻣﺮأة وﻟﻠﻤﻨﺸﺂت اﻷآﺒﺮ أن ﺗﻮﻓﺮ
ﻣﺮآﺰًا أآﺒﺮ .إﻻ أن ﻣﺘﺎﺑﻌﺔ ﺗﻨﻔﻴﺬ هﺬﻩ اﻟﻠﻮاﺋﺢ ﻏﻴﺮ ﻣﻄﺒﻖ ﻋﻠﻰ أرض اﻟﻮاﻗﻊ.
د(
3ﺗﻤﺖ إﺿﺎﻓﺔ ﺟﺪﻳﺪة إﻟﻰ ﻗﺎﻧﻮن اﻟﻌﻤﻞ ﻳﺸﻤﻞ اﻟﻨﺴﺎء واﻟﺮﺟﺎل ﻓﻲ  22أآﺘﻮﺑﺮ  2007ﺗﺤﻤﻞ
اﻧﺘﻬﺎآﺎت ﻟﺤﻘﻮق اﻟﻌﻤﺎل ﺗﺴﻤﺢ ﺑﻤﻮﺟﺒﻬﺎ وزارة اﻟﻌﻤﻞ ﺑﺘﺠﺎوز اﻟﺤﺪ اﻟﻤﻌﻤﻮل ﺑﻪ ﻟﺴﺎﻋﺎت اﻟﻌﻤﻞ
ﻳﻮﻣﻴًﺎ ﻟﺒﻌﺾ اﻟﻤﻬﻦ ﺑﺤﻴﺚ ﻳﺘﻢ اﻟﺴﻤﺎح ﻟﻠﻌﻤﺎل ﺑﺎﻟﻌﻤﻞ ﻟﻤﺪة  9ﺳﺎﻋﺎت Uﺑﺪون أﺟﺮ إﺿﺎﻓﻲ،U
وﻳﺸﻤﻞ ذﻟﻚ اﻟﻌﻤﻞ ﻓﻲ اﻟﻤﻄﺎﻋﻢ واﻟﻔﻨﺎدق واﻟﺸﻘﻖ اﻟﻤﻔﺮوﺷﺔ واﻟﻤﻘﺎهﻲ واﻟﻤﻘﺎﺻﻒ واﻟﻤﺴﺘﺸﻔﻴﺎت
واﻟﻤﺴﺘﻮﺻﻔﺎت واﻟﻌﻴﺎدات اﻟﻄﺒﻴﺔ واﻷﺳﻮاق واﻟﻤﺤﻼت اﻟﺘﺠﺎرﻳﺔ وﻣﺤﻼت اﻟﺤﻼﻗﺔ UواﻟﺨﻴﺎﻃﺔU
وﻣﺤﻄﺎت اﻟﻮﻗﻮد.
وﻟﻢ ﻳﺘﻢ اﻟﺘﺮاﺟﻊ ﻋﻦ هﺬا اﻟﺒﻴﺎن ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ اﻻﻋﺘﺮاﺿﺎت اﻟﺘﻲ ﻻﻗﺘﻪ.
اﻟﻤﺎدة 12
1إن إﺣﺪى أهﻢ اﻹﺷﻜﺎﻻت ﻓﻲ ﻣﻮﺿﻮع اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺠﺎل اﻟﺼﺤﻲ هﻲ ﻗﻀﻴﺔ
ﺗﻌﻮﻳﻀﺎت اﻟﻮﻓﺎة ﻓﻲ ﺣﺎل اﻟﺨﻄﺄ اﻟﻄﺒﻲ ،ﻓﻔﻲ هﺬﻩ اﻟﺤﺎل ﻳﺪﻓﻊ ﻋﻦ اﻟﻤﺮأة "ﻧﺼﻒ" ﻣﺎ ﻳﺪﻓﻊ ﻋﻦ
اﻟﺮﺟﻞ.
وﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻌﻨﻒ ﺿﺪ اﻟﻤﺮأة واﻟﻄﻔﻠﺔ ﻓﻬﻨﺎك ﺗﺤﺴﻦ ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﻤﺆﺳﺴﺎت ،ﻓﻘﺪ ﺗﺄﺳﺲ "ﺑﺮﻧﺎﻣﺞ
اﻷﻣﺎن اﻷﺳﺮي" وهﻮ آﺠﻤﻌﻴﺔ ﻣﺪﻧﻴﺔ ﺗﻘﻮم ﺑﺮﺻﺪ وﺣﻤﺎﻳﺔ اﻟﻨﺴﺎء واﻷﻃﻔﺎل ﻣﻦ آﻞ أﺷﻜﺎل اﻹﻳﺬاء،
وﻳﺮﺗﺒﻂ هﺬا اﻟﺒﺮﻧﺎﻣﺞ ﺑﺎﻟﻤﻠﻚ ﻣﺒﺎﺷﺮة .وﻟﻢ ﻳﻤﺾ ﻋﻠﻰ ﺗﺄﺳﻴﺴﻪ ﻋﺎم وﺗﺮأﺳﻪ ﻃﺒﻴﺒﺔ أﻃﻔﺎل.
هﻨﺎك ﺧﺪﻣﺎت ﺻﺤﻴﺔ ﻣﺘﻮﻓﺮة ﻟﻠﻤﺮأة ﺗﺘﻌﻠﻖ ﺑﺎﻟﺤﻤﻞ واﻟﻮﻻدة وﻣﺎ ﺑﻌﺪ اﻟﻮﻻدة وﻟﻜﻦ آﺜﻴﺮ ﻣﻦ
اﻟﺨﺪﻣﺎت ﺗﻔﺘﻘﺮ إﻟﻴﻬﺎ ﻻﺳﻴﻤﺎ ﻓﻴﻤﺎ ﻳﺨﺘﺺ ﺑﺘﻮﻓﻴﺮ اﻟﺤﻀﺎﻧﺎت ﻟﻠﻨﺴﺎء اﻟﻌﺎﻣﻼت وﻏﻴﺮ اﻟﻌﺎﻣﻼت ﺗﻐﻄﻲ
اﻟﻔﺘﺮات اﻟﻤﺨﺘﻠﻔﺔ ﻟﺴﺎﻋﺎت اﻟﻌﻤﻞ وﺗﺘﻨﺎﺳﺐ ﻣﻊ اﻷوﺿﺎع اﻻﻗﺘﺼﺎدﻳﺔ واﻟﺘﺰاﻳﺪ اﻟﺴﻜﺎﻧﻲ ﻟﻠﻤﺠﺘﻤﻊ
اﻟﺴﻌﻮدي.

اﻟﻤﺎدة 13
أ(
اﻟﺘﻘﺎﻋﺪ :ﻳﺘﻮﻗﻒ راﺗﺐ اﻟﺘﻘﺎﻋﺪ اﻟﺨﺎص ﺑﺎﻟﻤﺮأة ﺑﻌﺪ وﻓﺎﺗﻬﺎ ﻣﺒﺎﺷﺮة رﻏﻢ وﺟﻮد أهﻞ وأﻃﻔﺎل ﻟﻬﺎ ﻻ
زاﻟﻮا ﺑﺤﺎﺟﺔ إﻟﻰ ﻣﻦ ﻳﻌﻴﻠﻬﻢ.
ب(
10

إذا آﺎﻧﺖ اﻟﻘﺮوض اﻟﻤﺼﺮﻓﻴﺔ ﻣﻄﻠﻮﺑﺔ ﻣﻦ ﺳﻴﺪات أﻋﻤﺎل ﻓﻔﻲ اﻟﻐﺎﻟﺐ أﻧﻬﺎ ﻻ ﺗﺤﺼﻞ ﻋﻠﻴﻬﺎ ،وإن
ﺣﺪث وﺣﺼﻠﺖ ﻋﻠﻴﻬﺎ ﻓﻴﻜﻮن ﺑﺸﺮوط ﺗﻌﺠﻴﺰﻳﺔ "ﻷﻧﻬﺎ اﻣﺮأة".
( ج(
ﻻ ﺗﻮﺟﺪ ﻧﺸﺎﻃﺎت رﻳﺎﺿﻴﺔ أو ﺗﺮوﻳﺤﻴﺔ ﻟﻠﻨﺴﺎء ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ﻋﻠﻰ اﻟﻤﺴﺘﻮى اﻟﻌﺎم.
اﻟﻤﺎدة 14
1ﻳﻘﻊ اﻟﻔﻘﺮ وﺁﺛﺎرﻩ ﻋﻠﻰ آﺎهﻞ اﻟﻤﺮأة أآﺜﺮ ﻣﻦ اﻟﺮﺟﻞ ،وﻣﻦ أهﻢ ﻣﺆﺷﺮات ذﻟﻚ ﻓﻲ اﻟﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي
ارﺗﻔﺎع ﻧﺴﺒﺔ اﻟﻨﺴﺎء اﻟﺤﺎﺻﻼت ﻋﻠﻰ ﻣﺴﺎﻋﺪات اﻟﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ.
(أ(
(ب(
(ج (
(د(
(هـ(
(و(
ز(
ح(
اﻟﺠﺰء اﻟﺮاﺑﻊ
اﻟﻤﺎدة 15
1ﺗﺘﺴﺎوى اﻟﻤﺮأة ﻣﻊ اﻟﺮﺟﻞ أﻣﺎم اﻟﻘﺎﻧﻮن ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻨﻈﺮﻳﺔ ،ﻟﻜﻦ ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﺘﻄﺒﻴﻘﻴﺔ هﻲ ﺑﺪون أي
أهﻠﻴﺔ ﻗﺎﻧﻮﻧﻴﺔ ذﻟﻚ أن ﺷﺨﺼﻴﺘﻬﺎ اﻟﻘﺎﻧﻮﻧﻴﺔ ﻣﺘﻌﻠﻘﺔ ﺑﺮﺟﻞ ﻣﺎ .إن اﻟﻨﻘﻄﺔ اﻷﺳﺎﺳﻴﺔ ﻓﻲ ﻣﻮﺿﻮع
اﻷهﻠﻴﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ هﻮ ﻋﺪم وﺟﻮد ﺳﻦ ﻗﺎﻧﻮﻧﻴﺔ ﻟﻠﻤﺮأة ﻳﻤﻜﻦ أن ﺗﺒﻠﻎ ﺑﻤﻘﺘﻀﺎﻩ ﺳﻦ اﻟﺮﺷﺪ واﻟﻤﺤﺎﺳﺒﺔ
واﻟﻤﺴﺆوﻟﻴﺔ واﻷهﻠﻴﺔ.
وﻗﺪ ﺗﺄﺧﺮ إﺻﺪار ﺑﻄﺎﻗﺔ هﻮﻳﺔ ﻟﻠﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﺣﺘﻰ ﻋﺎم  2001ﻟﻜﻨﻬﺎ ﻣﺎ زاﻟﺖ ﻟﻴﺴﺖ إﻟﺰاﻣﻴﺔ ﻣﻤﺎ
ﻳﺠﻌﻞ ﻋﻤﻠﻴﺎت اﻻﻧﺘﺤﺎل واﻟﻨﺼﺐ واﻻﺳﺘﻐﻼل ﻣﺴﺘﻤﺮة.
-2
ﻻ ﻳﻌﺘﺪ اﻟﻘﻀﺎء ﻟﻠﻤﺮأة ﺑﺎﻟﺸﺨﺼﻴﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ اﻟﻤﺴﺘﻘﻠﺔ اﻟﺘﻲ ﺗﺘﺤﻤﻞ اﻻﻟﺘﺰاﻣﺎت وﺗﺆدﻳﻬﺎ وإﻧﻤﺎ هﻲ
ﺷﺨﺼﻴﺔ ﻣﻀﺎﻓﺔ إﻟﻰ رﺟﻞ ذآﺮ وﻻ ﻳﻤﻜﻦ أن ﺗﻨﻬﻲ أﻣﻮرهﺎ أﻣﺎم اﻟﻘﻀﺎة إﻻ ﺑﺮﺟﻞ ،ﻓﺘﺤﺘﺎج اﻟﻤﺮأة
ﻋﻨﺪ ﺣﺎﺟﺘﻬﺎ ﻟﻠﺠﻮء ﻟﻠﻘﻀﺎء إﻟﻰ ﺗﻌﺮﻳﻒ ﺷﺨﺼﻴﻦ ﻣﻤﻦ ﻳﻌﺮﻓﻮﻧﻬﺎ ﻣﻦ اﻟﻤﺤﺎرم دون اﻻﻋﺘﺪاد
ﺑﺎﻟﺒﻄﺎﻗﺔ اﻟﺸﺨﺼﻴﺔ اﻟﺘﻲ ﺗﺤﻤﻞ ﺻﻮرﺗﻬﺎ واﺳﻤﻬﺎ ورﻗﻤﻬﺎ اﻟﻤﺪﻧﻲ إﻻ ﻧﺎدرًا.
-3
ﻟﻢ ﻳﻨﺺ ﻧﻈﺎم اﻟﻤﺤﺎﻣﺎة اﻟﺴﻌﻮدي ﻋﻠﻰ ﻣﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﺳﺘﺨﺮاج ﺗﺼﺮﻳﺢ ﻣﺤﺎﻣﺎة وﻣﻤﺎرﺳﺔ اﻟﻤﻬﻨﺔ
ﺑﺸﻜﻞ ﻣﺒﺎﺷﺮ ﺣﻴﺚ ﺟﺎء ﻣﻦ ﺟﻤﻠﺔ اﻻﺷﺘﺮاﻃﺎت ﻻﺳﺘﺨﺮاج ﺗﺼﺮﻳﺢ ﻣﺤﺎﻣﺎة ) أن ﻳﻜﻮن ﺳﻌﻮدﻳًﺎ( وﻟﻢ
ﻳﺤﺪد اﻟﻤﺸﺮع ﺟﻨﺲ ﻃﺎﻟﺐ اﻟﺘﺼﺮﻳﺢ اﻷﻣﺮ اﻟﺬي ﻳﺠﻴﺰ ﻟﻠﻤﺮأة ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ ﻣﻤﺎرﺳﺔ اﻟﻤﻬﻨﺔ
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أﺳﻮة ﺑﺎﻟﺮﺟﻞ ،إﻻ أن وزارة اﻟﻌﺪل ﻟﻢ ﺗﺴﻤﺢ ﻟﻠﻨﺴﺎء ﻓﻲ ﻣﺰاوﻟﺔ اﻟﻤﻬﻨﺔ وﻓﺘﺢ ﻣﻜﺎﺗﺐ ﻟﻬﻦ ﺑﻌﺪ واﻷﻣﺮ
ﻗﻴﺪ اﻟﺪراﺳﺔ ،ﻟﻜﻦ ﻋﻠﻰ اﻷرﺟﺢ أﻧﻬﻦ ﺳﻮف ﻳﻌﻤﻠﻦ ﻓﻲ اﻟﻤﻜﺎﺗﺐ وﻟﻦ ﻳﺘﺮاﻓﻌﻦ.
4ﺗﺤﺪ ﺷﺒﻜﺔ اﻷﻋﺮاف واﻟﻘﻮاﻋﺪ واﻟﻔﺘﺎوى وﺗﺤﺪد ﺣﺮآﺔ اﻟﻤﺮأة ،ﻓﻬﻲ ﻻ ﺗﻘﻮد اﻟﺴﻴﺎرة وﻻ ﺗﺘﻮﻓﺮ ﻟﻬﺎ
ﻣﻮاﺻﻼت ﻋﺎﻣﺔ ،ورﺳﻤﻴًﺎ ﻻ ﻳﻤﻜﻨﻬﺎ اﺳﺘﺨﺪام ﺳﻴﺎرة اﻟﺘﺎآﺴﻲ إذ ﺑﺈﻣﻜﺎن رﺟﻞ اﻟﻬﻴﺌﺔ إﻳﻘﺎﻓﻬﺎ إذا ﺷﺎء
وﺗﺮآﻬﺎ ﻓﻲ وﺳﻂ اﻟﺸﺎرع ،وﻻ ﻳﺴﻤﺢ ﻟﻬﺎ ﺑﻤﻐﺎدرة اﻟﺒﻠﺪ دون ﻣﻮاﻓﻘﺔ آﺘﺎﺑﻴﺔ ﻣﻦ أﺣﺪ أﻗﺎرﺑﻬﺎ اﻟﺬآﻮر،
وﻻ أن ﺗﺨﺮج إﻟﻰ ﻣﻜﺎن ﻋﺎم آﻤﻄﻌﻢ دون أن ﻳﺼﺤﺒﻬﺎ ﻣﺤﺮم.
اﻟﻤﺎدة 16
1(أ(
وﻓﻖ ﺗﻘﺮﻳﺮ اﻟﺠﻤﻌﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن اﻟﺴﻌﻮدﻳﺔ " :ﺗﺘﻌﺮض اﻟﻤﺮأة إﻟﻰ اﻟﻤﻌﺎﻧﺎة ﻣﻦ ﺗﻌﺴﻒ
اﻟﺬآﻮر ﻓﻲ اﻟﺘﻌﺎﻣﻞ ﻣﻌﻬﺎ ،ﻓﺒﻌﻀﻬﻦ ﺗُﺠﺒﺮ ﻋﻠﻰ اﻟﺰواج أﺣﻴﺎﻧًﺎ وﻳﺮﻓﺾ زواﺟﻬﺎ ﺑﻤﻦ ﺗﺮﻳﺪ أﺣﻴﺎﻧ ًﺎ
أﺧﺮى .ورﻏﻢ أن اﻟﺨُﻠﻊ )ﺗﻄﻠﻴﻖ اﻟﻤﺮأة ﻧﻔﺴﻬﺎ ﻣﻦ اﻟﺮﺟﻞ( ﺣﻖ ﺷﺮﻋﻲ ﺛﺎﺑﺖ ﻟﻠﻤﺮأة ،إﻻ أﻧﻪ ﺗﻜﺘﻨﻔﻪ
ﻼ ﻓﻲ أروﻗﺔ اﻟﻤﺤﺎآﻢ".
ﺑﻌﺾ اﻟﺘﻌﻘﻴﺪات ،وﺣﻀﺎﻧﺔ اﻷﻃﻔﺎل وﻧﻔﻘﺘﻬﻢ ﺗﺪور وﻗﺘﺎ ﻃﻮﻳ ً
ب(
ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻨﻈﺮﻳﺔ ﻓﺈن اﻟﻔﺘﺎة ﻻ ﺑﺪ أن ﺗﻮاﻓﻖ ﻋﻠﻰ زواﺟﻬﺎ ﻣﻤﻦ ﻳُﻌﻘﺪ ﻟﻬﺎ ﻋﻠﻴﻪ وﻟﻜﻦ ﻋﻠﻰ أرض
اﻟﻮاﻗﻊ ﻓﺈن هﺬﻩ ﻣﺴﺄﻟﺔ ﻳﻤﻜﻦ اﻟﺘﻼﻋﺐ ﻓﻴﻬﺎ ﻧﻈﺮًا ﻷن أي ﻓﺘﺎة ﻳﻤﻜﻨﻬﺎ أن ﺗﺠﻴﺐ اﻟﻤﺄذون ﻧﻴﺎﺑﺔ ﻋﻦ
اﻟﻔﺘﺎة اﻟﻌﺮوس ﻟﻈﺮوف اﻟﺤﺠﺎب وإﺛﺒﺎت اﻟﻬﻮﻳﺔ.
(ج (
اﻟﻄﻼق ﻓﻲ ﻳﺪ اﻟﺰوج وهﻮ ﻣﻦ ﻳﻄﻠﻖ إﻻ إذا اﺷﺘﺮﻃﺖ اﻟﻤﺮأة أن ﺗﻜﻮن اﻟﻌﺼﻤﺔ ﻓﻲ ﻳﺪهﺎ أي ﺗﻄﻠﻖ
ﻧﻔﺴﻬﺎ ،ﻟﻜﻦ هﺬا ﻧﺎدر اﻟﺤﺪوث أو أن ﻳﻮاﻓﻖ اﻟﻤﺄذون )ﻣﻦ ﻳﻜﺘﺐ اﻟﻌﻘﺪ( ﻋﻠﻴﻪ.
ﻟﻜﻦ اﻟﻮاﻗﻊ أن اﻟﻤﺮأة ﺣﺘﻰ ﻋﻨﺪﻣﺎ ﺗﻄﻠﺐ اﻟﻄﻼق ﻟﻌﻨﻒ ﻳﺠﺮي ﻋﻠﻴﻬﺎ ﻳﻄﻠﺐ اﻟﻘﺎﺿﻲ أدﻟﺔ ﺗﻌﺠﻴﺰﻳﺔ ﻻ
ﺗﺘﻮﻓﺮ ﻟﻠﻤﺮأة ﻟﻈﺮوف ﺻﻌﻮﺑﺔ اﻟﻮﺻﻮل ﻟﻠﻤﺤﺎآﻢ أو اﻟﻤﺴﺘﺸﻔﻴﺎت أو وﺟﻮد ﺷﻬﻮد إﻟﺦ.
د(
اﻟﺤﻀﺎﻧﺔ وﻓﻖ اﻟﻤﺪرﺳﺔ اﻟﻔﻘﻬﻴﺔ اﻟﺘﻲ ﺗﺴﻴﺮ ﻓﻲ اﻟﺴﻌﻮدﻳﺔ هﻲ أن ﺣﻀﺎﻧﺔ اﻟﺒﻨﺖ ﻟﻸم ﺣﺘﻰ اﻟﺴﺎﺑﻌﺔ
اﻟﻮﻟﺪ ﺣﺘﻰ اﻟﺘﺎﺳﻌﺔ ﻣﺎ ﻟﻢ ﺗﺘﺰوج .ﺛﻢ ﻳﻨﺘﻘﻞ اﻟﻄﻔﻼن إﻟﻰ اﻟﺰوج وﻟﻮ آﺎن ﻣﺘﺰوﺟًﺎ .وﻣﻦ اﻟﻤﻔﺘﺮض أن
ﻳﻜﻮن هﻨﺎك ﺗﺮﺗﻴﺐ ﻟﻠﺰﻳﺎرة ﺗﻀﻤﻦ ﻟﻠﻤﺮأة رؤﻳﺔ أﺑﻨﺎﺋﻬﺎ .وﻻ ﻳﻠﻌﺐ ﻣﺒﺪأ اﻷﺻﻠﺢ ﻓﻲ اﻟﻮﻻﻳﺔ ﻟﺘﻐﻴﻴﺮ
هﺬﻩ اﻟﻤﻌﺎدﻟﺔ وﻳُﻘﺪم اﻷب ﻋﻠﻰ اﻷم ﺣﺘﻰ وﻟﻮ آﺎن ﺳﻜﻴﺮًا أو ﻋﻨﻴﻔ ًﺎ واﻟﻤﺴﺄﻟﺔ ﺗﺨﻀﻊ ﻟﺘﻘﺪﻳﺮ اﻟﻘﺎﺿﻲ
ﻓﻲ ﻇﻞ ﻋﺪم ﺗﺪوﻳﻦ اﻟﻘﻮاﻧﻴﻦ.
أﻣﺎ اﻟﻨﻔﻘﺔ ﻟﻸﻃﻔﺎل وﻃﻠﻴﻘﺘﻪ ﻓﺈﻧﻪ ﻳﻤﻜﻨﻪ اﻟﺘﻬﺮب ﻣﻦ اﻟﺪﻓﻊ وهﻮ ﻣﺎ ﻳﺤﺪث ﻓﻲ ﻏﺎﻟﺒﻴﺔ اﻟﻘﻀﺎﻳﺎ ،ﻧﻈﺮًا
ﻷﻧﻪ ﻟﻴﺴﺖ هﻨﺎك ﺟﻬﺔ ﺗﻨﻔﻴﺬﻳﺔ ﺗﻘﻮم ﺑﺘﻨﻔﻴﺬ اﻷﺣﻜﺎم أو ﺗﺴﺘﻘﻄﻊ اﻟﻨﻔﻘﺔ ﻣﻦ ﺣﺴﺎب اﻷب أو راﺗﺒﻪ.
هـ(
ﻟﻴﺲ ﻟﻠﻤﺮأة ﺣﻖ ﺗﺤﺪﻳﺪ ﻋﺪد أﻃﻔﺎﻟﻬﺎ إﻻ إن آﺎن هﻨﺎك ﺗﻔﺎهﻤ ًﺎ ﺑﻴﻦ اﻟﺰوﺟﻴﻦ ﻟﻜﻦ ﻟﻴﺲ هﻨﺎك ﺟﻬﺔ
ﻳﻤﻜﻨﻬﺎ اﻟﺘﻈﻠﻢ إﻟﻴﻬﺎ.
و(
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ﺗﻢ ﻣﺆﺧﺮًا ﺗﻘﻨﻴﻦ ﻣﻮﺿﻮع اﻹﺑﻼغ ﻋﻦ اﻟﻮﻻدة اﻟﺬي آﺎن ﻳﺤﺘﻜﺮﻩ اﻷب وﺑﻨﺎء ﻋﻠﻴﻪ ﻓﺈن اﻟﻤﻮﻟﻮد ﻳﻤﻜﻦ
أن ﻳﺒﻘﻰ ﺑﻼ ﺗﺴﻤﻴﺔ أو ﺗﺴﺠﻴﻞ ﺣﺘﻰ ﻳﺼﻞ اﻷب وﻳﻘﻮم ﺑﺬﻟﻚ ﺑﻨﻔﺴﻪ وﻻ ﻳﻤﻜﻦ ﻟﻠﻤﺮأة اﻷم أن ﺗﻨﻮب
ﻋﻨﻪ ﻓﻲ ذﻟﻚ.
أن اﻟﺤﻀﺎﻧﺔ ﻳﺤﻜﻢ ﻓﻴﻬﺎ ﺑﺎﻟﻐﺎﻟﺐ ﻟﻠﺮﺟﻞ ﺣﻴﺚ أن اﻷﺻﻞ ،وﻓﻖ اﻟﻤﺬهﺐ اﻟﺤﻨﺒﻠﻲ .اﻟﺮﺟﻞ هﻮ ﻣﻦ ﻟﻪ
آﺎﻣﻞ اﻟﻮﻻﻳﺔ ﻋﻠﻰ أﺑﻨﺎﺋﻪ وﻻ ﺗﻮازﻳﻪ اﻷم ﻓﻲ ذﻟﻚ ،وﻓﻲ ﺣﺎل وﻓﺎة اﻷب ﻓﺈن اﻟﻮﻻﻳﺔ ﺗﻨﺘﻘﻞ إﻟﻰ اﻟﻌﻢ.
وﻳﻤﻜﻦ ﻟﻸم أن ﺗﻄﻠﺐ اﻟﻮﻻﻳﺔ وﻗﺪ ﺗﺪﺧﻞ ﻓﻲ ﻗﻀﺎﻳﺎ ﻃﻮﻳﻠﺔ ﺣﺘﻰ ﺗﺤﺼﻞ ﻋﻠﻰ وﻻﻳﺘﻬﺎ ﻋﻠﻰ أﺑﻨﺎﺋﻬﺎ
وﻗﺪ ﻻ ﺗﻨﺠﺢ.
ز(
ﻳﻨﺴﺐ اﻟﻄﻔﻞ إﻟﻰ أﺑﻴﻪ وأﻣﺮ اﻻﺧﺘﻴﺎر ﻟﻴﺲ واردًا وﻓﻖ اﻟﻤﺬهﺐ اﻟﺤﻨﺒﻠﻲ.
ح(
ﻟﻴﺲ ﻟﻠﻤﺮأة ﺣﻖ ﻓﻲ أﻣﻼك زوﺟﻬﺎ ﻋﻨﺪ اﻟﻄﻼق ،ﻓﺘﺨﺮج ﺑﻼ ﻋﻮض وﻻ ﺑﻴﺖ وﻻ ﺷﻲء إﻻ إن آﺎن
ﻟﺪﻳﻬﺎ أﻃﻔﺎل ،ﻟﻜﻦ إن آﺎﻧﻮا ﻗﺪ ﺗﻌﺪوا ﺳﻦ اﻟﺴﺎﺑﻌﺔ واﻟﺘﺎﺳﻌﺔ ﻓﻬﻲ ﺗﺨﺮج وﺣﺪهﺎ وأﺑﻨﺎءهﺎ ﻷﺑﻴﻬﻢ.
2ﻟﻴﺲ هﻨﺎك ﺳﻦ زواج أدﻧﻰ ﻣﺤﺪد ﻟﻠﺒﻨﺎت أو اﻟﺒﻨﻴﻦ.
--
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اﻟﺘﻮﺻﻴﺎت
ﺗﻜﺎد هﻤﻮم اﻟﻤﺮأة ﺗﻨﺤﺼﺮ ﻓﻲ ﺛﻼﺛﺔ ﻣﺤﺎور ،ﻳﻨﺒﻐﻲ اﻟﻌﻤﻞ ﻋﻠﻰ ﻣﻌﺎﻟﺠﺘﻬﺎ .اﻟﻤﺤﻮر اﻷول ﻗﺎﻧﻮﻧﻲ،
وﻳﺘﻌﻠﻖ ﺑﻘﻮاﻧﻴﻦ اﻷﺣﻮال اﻟﺸﺨﺼﻴﺔ ،واﻟﺘﻌﺎﻣﻴﻢ واﻟﺘﻮﺟﻴﻬﺎت اﻟﺘﻲ ﺗﺤﺠﺐ ﻋﻦ اﻟﻤﺮأة آﺜﻴﺮًا ﻣﻦ
اﻟﺤﻘﻮق .واﻟﻤﺤﻮر اﻟﺜﺎﻧﻲ ﻟﻪ ﻋﻼﻗﺔ ﺑﺎﻟﺜﻘﺎﻓﺔ واﻟﺘﻘﺎﻟﻴﺪ واﻷﻋﺮاف اﻟﺴﺎﺋﺪة ،اﻟﺘﻲ ﺗﺤﻮل دون ﻣﺸﺎرآﺔ
اﻟﻤﺮأة ﻓﻲ ﻣﻌﻈﻢ أﻧﺸﻄﺔ اﻟﺤﻴﺎة اﻟﺮﺋﻴﺴﻴﺔ .واﻟﻤﺤﻮر اﻟﺜﺎﻟﺚ ﻓﻴﺘﻤﺜﻞ ﻓﻲ ﻏﻴﺎب اﻟﻤﺆﺳﺴﺎت اﻟﺘﻤﺜﻴﻠﻴﺔ،
اﻟﺘﻲ ﺗﺤﺘﻀﻦ اﻟﻤﺮأة وﺗﻌﺎﻟﺞ ﻣﺸﺎآﻠﻬﺎ وﺗﺘﺒﻨﻰ اﻟﺪﻓﺎع ﻋﻦ ﺣﻘﻮﻗﻬﺎ ،آﻨﺘﻴﺠﺔ ﻃﺒﻴﻌﻴﺔ ﻟﻠﻐﻴﺎب ﺷﺒﻪ اﻟﻜﺎﻣﻞ
ﻟﻤﺆﺳﺴﺎت اﻟﻤﺠﺘﻤﻊ اﻟﻤﺪﻧﻲ .ﻟﻜﻨﻨﺎ ﺳﻮف ﻧﺮﺗﺐ اﻟﺘﻮﺻﻴﺎت وﻓﻖ ﺗﺮﺗﻴﺐ ﻣﻮاد اﺗﻔﺎﻗﻴﺔ اﻟﺴﻴﺪاو.
واﻟﺘﻮﺻﻴﺎت هﻲ آﺎﻟﺘﺎﻟﻲ:
.1
.2
.3
.4
.5
.6
.7
.8
.9

ﺿﺮورة إﺷﺮاك اﻟﻤﺮأة ﻓﻲ ﻣﻮاﻗﻊ اﺗﺨﺎذ اﻟﻘﺮار ﺑﺘﻤﻜﻴﻨﻬﺎ ﻣﻦ ﺗﻮﻟﻲ اﻟﻤﻨﺎﺻﺐ اﻟﻘﻴﺎدﻳﺔ اﻟﻤﺨﺘﻠﻔﺔ
ﺳﻮاء ﻓﻲ اﻟﻘﻄﺎع اﻟﻌﺎم أو اﻟﺨﺎص ،ﻣﻊ إﻋﻄﺎﺋﻬﺎ ﺻﻼﺣﻴﺎت اﺗﺨﺎذ اﻟﻘﺮار ﻓﻲ ﻣﻮاﻗﻊ اﻟﻌﻤﻞ ،وﻓﺘﺢ
اﻟﻤﺠﺎل ﻟﻬﺎ ﻟﻼﻧﻀﻤﺎم إﻟﻰ ﻣﺠﻠﺲ اﻟﺸﻮرى ﺑﻨﺴﺒﺔ اﻟﺮﺑﻊ آﻤﺮﺣﻠﺔ أوﻟﻰ.
ﺗﺠﻬﻴﺰ اﻟﺒﻨﻴﺔ اﻷﺳﺎﺳﻴﺔ ﻟﻤﺸﺎرآﺔ اﻟﻤﺮأة ﻓﻲ اﻻﻧﺘﺨﺎﺑﺎت اﻟﺒﻠﺪﻳﺔ اﻟﻘﺎدﻣﺔ ﻓﻲ  2009-2008ﺗﺼﻮﻳﺘ ًﺎ
ﻼ.
وﺗﻤﺜﻴ ً
اﻟﻤﺴﺎواة ﻓﻲ ﺗﻄﺒﻴﻖ اﻟﻨﻈﺎم ﺑﻴﻦ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ اﻟﻤﺘﺰوﺟﺔ ﻣﻦ أﺟﻨﺒﻲ واﻟﺴﻌﻮدي اﻟﻤﺘﺰوج ﻣﻦ
أﺟﻨﺒﻴﺔ ﻣﻊ ﺿﺮورة اﻟﺤﻔﺎظ ﻋﻠﻰ ﺳﻼﻣﺔ اﻷﺳﺮة وﺣﻘﻮق اﻷﺑﻨﺎء ﻣﻦ آﻼ اﻟﺰواﺟﻴﻦ.
إﻋﺎدة اﻟﻨﻈﺮ ﻓﻲ ﺳﻴﺎﺳﺔ اﻟﺘﻌﻠﻴﻢ وأهﺪاﻓﻪ ﺑﻔﺘﺢ ﺟﻤﻴﻊ ﻣﺠﺎﻻت اﻟﺘﻌﻠﻴﻢ ﻟﻠﻔﺘﻴﺎت دون ﺗﻤﻴﻴﺰ،
وﻣﺴﺎواﺗﻬﻦ ﺑﺎﻟﻔﺮص اﻟﻤﻤﻨﻮﺣﺔ ﻟﻠﺒﻨﻴﻦ ،ﻓﻲ اﻟﻤﺪارس واﻟﺠﺎﻣﻌﺎت واﻟﺪراﺳﺎت اﻟﻌﻠﻴﺎ واﻟﺒﻌﺜﺎت.
ﻣﺮاﺟﻌﺔ ﻗﺎﻧﻮن اﻟﻌﻤﻞ واﻟﻌﻤﺎل ﻟﺮﻓﻊ اﻟﺘﻤﻴﻴﺰ اﻟﻘﺎﺋﻢ ﺿﺪ اﻟﻤﺮأة ﻓﻴﻪ ورﻓﻊ اﻟﻘﻴﻮد ﻋﻦ ﻋﻤﻞ اﻟﻤﺮأة
وﺗﻀﻴﻴﻖ اﻟﻔﺮص اﻟﺘﻲ ﺗﻌﺰز ﻣﻦ إﺑﻘﺎء اﻟﻤﺮأة ﻓﻲ وﺿﻊ اﻗﺘﺼﺎدي أدﻧﻰ ﺑﺸﻜﻞ ﺟﺪي وﺳﻦ
ﻋﻘﻮﺑﺎت ﻟﻠﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة.
ﺗﺤﺴﻴﻦ ﺑﻴﺌﺔ اﻟﻌﻤﻞ ﻟﻠﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻣﺜﻞ ﺗﻮﻓﻴﺮ اﻟﻤﻮاﺻﻼت ﻣﻦ وإﻟﻰ ﻣﻘﺮ اﻟﻌﻤﻞ ،وﺗﻮﻓﻴﺮ
اﻟﺤﻀﺎﻧﺎت اﻟﻨﻤﻮذﺟﻴﺔ اﻵﻣﻨﺔ ﻷﻃﻔﺎل اﻟﻌﺎﻣﻼت.
اﻟﺘﺨﻔﻴﻒ ﻣﻦ ﺗﻴﺎر اﻟﻬﺠﺮة ﻟﻠﻤﺪن اﻟﻜﺒﻴﺮة ﻣﻦ ﺧﻼل اﻻهﺘﻤﺎم ﺑﺎﻟﻤﺸﺎرﻳﻊ اﻟﺼﻐﻴﺮة ﻓﻲ اﻟﻘﺮى
واﻟﻬﺠﺮ ﺧﺎﺻﺔ اﻟﻤﺸﺎرﻳﻊ اﻟﺰراﻋﻴﺔ واﻟﺤﻴﻮاﻧﻴﺔ واﻟﺼﻨﺎﻋﺎت اﻟﻐﺬاﺋﻴﺔ واﻟﺘﻘﻠﻴﺪﻳﺔ وﻣﺎ إﻟﻰ ذﻟﻚ اﻟﺘﻲ
ﺗﺸﺎرك ﻓﻴﻬﺎ اﻟﻤﺮأة اﻟﺮﻳﻔﻴﺔ واﻟﺒﺪوﻳﺔ.
ﻓﺘﺢ اﻟﻤﺠﺎل ﻟﺘﺄﺳﻴﺲ ﻣﺆﺳﺴﺎت ﻣﺪﻧﻴﺔ وﺟﻤﻌﻴﺎت أهﻠﻴﺔ ﺗﻌﻨﻰ ﺑﺤﻘﻮق اﻟﻤﺮأة وﻣﺘﺎﺑﻌﺔ ﻣﻤﺎرﺳﺎت
اﻟﺘﻤﻴﻴﺰ ﺿﺪهﺎ وﻣﻼﺣﻘﺔ ذﻟﻚ ﻗﺎﻧﻮﻧﻴًﺎ.
اﻟﺘﺄآﻴﺪ ﻋﻠﻰ اﻷهﻠﻴﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ ﻟﻠﻤﺮأة ورﻓﻊ اﻟﻮﺻﺎﻳﺔ ﻋﻨﻬﺎ وﻳﻌﻨﻲ ذﻟﻚ ﺗﻄﻮﻳﺮ اﻷﻧﻈﻤﺔ
واﻹﺟﺮاءات اﻟﺘﻲ ﺗﺤ ّﺪ ﻣﻦ ﻣﺸﺎرآﺔ اﻟﻤﺮأة وهﻲ آﺎﻟﺘﺎﻟﻲ:
أ( ﺗﺤﺪﻳﺪ ﺳﻦ ﻗﺎﻧﻮﻧﻴﺔ ﻟﻠﻤﺮأة ﻣﺜﻞ اﻟﺮﺟﻞ ﺗﺘﻤﻜﻦ ﻓﻴﻪ ﻣﻦ ﺗﻤﺜﻴﻞ ﻧﻔﺴﻬﺎ أﻣﺎم اﻟﻘﻀﺎء دون ﻣﺤﺮم أو
وﻟﻲ.
ب( ﺗﺪوﻳﻦ اﻷﻧﻈﻤﺔ واﻟﻘﻮاﻧﻴﻦ ووﺿﻊ ﺟﺪول زﻣﻨﻲ ﻟﺘﺄﺳﻴﺲ ﻣﺤﻜﻤﺔ اﻷﺣﻮال اﻟﺸﺨﺼﻴﺔ وﺑﻬﺎ
ﻗﻀﺎة ﻣﺘﺨﺼﺼﻮن ،وﻳﻀﻤﻦ ﻟﻠﻤﺮأة اﻟﺤﺼﻮل ﻋﻠﻰ ﻣﺤﺎﻣﻴﻦ أو ﻣﺤﺎﻣﻴﺎت ﻣﺘﺨﺼﺼﺎت ﺑﻤﺎ
ﻳﻜﻔﻞ ﺗﺤﻘﻴﻖ اﻟﻌﺪاﻟﺔ آﻤﺎ ﻧﺺ ﻋﻠﻴﻬﺎ اﻟﻨﻈﺎم.
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ج( إﻋﻄﺎء اﻟﻤﺮأة ﺧﻴﺎر ﻗﻴﺎدة اﻟﺴﻴﺎرة وﺗﻮﻓﻴﺮ اﻟﻤﻮاﺻﻼت اﻟﻌﺎﻣﺔ اﻵﻣﻨﺔ.
د( إزاﻟﺔ ﻣﻮاد اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻣﻦ ﻗﺎﻧﻮن اﻟﻌﻤﻞ واﻟﻌﻤﺎل.
ﻩ( اﻟﺘﺄآﻴﺪ ﻋﻠﻰ ﺿﺮورة اﻟﺘﺰام ﻣﺆﺳﺴﺎت اﻟﺪوﻟﺔ ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺑﺎﻟﻤﺴﺎواة ﺑﻴﻦ
اﻟﻤﺮأة واﻟﺮﺟﻞ واﻟﻌﻤﻞ ﻋﻠﻰ اﻟﻘﻀﺎء ﻋﻠﻰ آﺎﻓﺔ أﺷﻜﺎل اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺆﺳﺴﺎت
اﻟﺤﻜﻮﻣﻴﺔ .وﻳﻌﻨﻲ ذﻟﻚ ﻋﻠﻰ أرض اﻟﻮاﻗﻊ اﻟﻘﻀﺎء ﻋﻠﻰ ﻣﻄﺎﻟﺒﺎت هﺬﻩ اﻟﻤﺆﺳﺴﺎت ﺑﻤﻮاﻓﻘﺔ
وﻟﻰ اﻷﻣﺮ ﻟﻠﻤﺮأة ﻋﻨﺪ اﻟﺘﺤﺎﻗﻬﺎ ﺑﻤﺆﺳﺴﺔ ﺗﻌﻠﻴﻤﻴﺔ أو ﻋﻨﺪ اﻟﺘﺤﺎﻗﻬﺎ ﺑﻌﻤﻞ أو ﻋﻨﺪ ﻣﺤﺎوﻟﺘﻬﺎ
اﻟﺤﺼﻮل ﻋﻠﻰ أوراق ﺛﺒﻮﺗﻴﺔ آﺎﻟﺒﻄﺎﻗﺔ اﻟﺸﺨﺼﻴﺔ أو ﺟﻮاز اﻟﺴﻔﺮ.
و( ﻓﺮض ﻋﻘﻮﺑﺎت ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة.
ز( وﺿﻊ ﻋﻘﻮﺑﺎت وﺳﻦ ﻗﻮاﻧﻴﻦ ﺗﺠ ّﺮم ﻣﻦ ﻳﻌﺘﺪي ﻋﻠﻰ اﻟﻤﺮأة ﺑﺄي ﺷﻜﻞ ﻣﻦ أﺷﻜﺎل اﻟﻌﻨﻒ،
ﻟﻔﻈﻴ ًﺎ أو ﺟﺴﺪﻳًﺎ أو ﺟﻨﺴﻴﺎً ،وﺿﺮورة وأهﻤﻴﺔ اﻟﺘﺄآﻴﺪ ﻋﻠﻰ ﻧﻘﻞ اﻟﻌﻨﻒ اﻷﺳﺮي ﻣﻦ داﺋﺮة
اﻟﺸﺄن اﻟﺨﺎص إﻟﻰ داﺋﺮة اﻟﺸﺄن اﻟﻌﺎم .واﻟﻮﻗﻮف ﻓﻲ وﺟﻪ اﻷﺣﻜﺎم اﻟﺠﺎﺋﺮة ﻣﺜﻞ اﻟﺘﻲ ﺻﺪرت
ﺑﺤﻖ ﻓﺘﺎة اﻟﻘﻄﻴﻒ واﻟﺘﻲ ﺗﻌﺮﺿﺖ ﻟﻼﺧﺘﻄﺎف واﻻﻏﺘﺼﺎب اﻟﺠﻤﺎﻋﻲ وﻣﻊ ذﻟﻚ ﻓﻘﺪ ﺣﻜﻤﺖ
ﻣﺤﻜﻤﺔ اﻟﻘﻄﻴﻒ ﺣﺒﺴﻬﺎ ﺳﺘﺔ أﺷﻬﺮ ﻣﻊ ﻣﺎﺋﺘﻲ ﺟﻠﺪة.
ح( إﻋﺎدة اﻟﻨﻈﺮ ﻓﻲ اﻟﻘﻀﺎﻳﺎ اﻷﺧﻼﻗﻴﺔ ﺑﺸﻜﻞ ﻋﺎم ،وﺧﺎﺻﺔ ﻣﺎ ﻳﺴﻤﻰ ﺑﺎﻟﺨﻠﻮة ﻏﻴﺮ اﻟﺸﺮﻋﻴﺔ
ﻧﻈﺮا ﻷﻧﻬﺎ ﺟﺎءت ﻣﻦ اﻻﺟﺘﻬﺎد اﻟﻔﻘﻬﻲ وﻟﻴﺴﺖ ﻣﻦ اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ .ﻻﺳﻴﻤﺎ أن ﺗﺤﺪﻳﺪ
ﻣﻌﻨﺎهﺎ وﺷﺮوﻃﻬﺎ ﻳﺨﻀﻌﺎن ﻟﻼﺟﺘﻬﺎد ﻏﻴﺮ اﻟﻤﻮﺿﻮﻋﻲ.
 .10ﻣﺮاﺟﻌﺔ أﻧﻈﻤﺔ اﻷﺣﻮال اﻟﺸﺨﺼﻴﺔ وﻣﺮاﻋﺎة اﻟﺘﺎﻟﻲ:
أ( اﻟﺘﺄآﻴﺪ ﻋﻠﻰ ﺣﻖ اﻟﻤﺮأة ﻓﻲ اﺧﺘﻴﺎر زوﺟﻬﺎ )آﻤﺎ ﻓﻌﻠﺖ اﻟﺴﻴﺪة ﺧﺪﻳﺠﺔ ﺑﻨﺖ ﺧﻮﻳﻠﺪ زوﺟﺔ
اﻟﺮﺳﻮل ﺻﻠﻰ اﷲ ﻋﻠﻴﻪ وﺳﻠﻢ(.
ب( ﺗﺤﺪﻳﺪ ﺳﻦ زواج اﻟﻔﺘﺎة ﺑﺤﻴﺚ ﻻ ﻳﻘﻞ ﻋﻦ ﺛﻤﺎن ﻋﺸﺮة ﺳﻨﺔ ﻋﻠﻰ أﻗﻞ ﺗﻘﺪﻳﺮ.
ج( اﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ ﺣﻖ اﻟﻤﺮأة ﻓﻲ اﻟﻄﻼق ﻣﻦ ﻏﻴﺮ ﺗﺴﻮﻳﻒ.
د( ﺗﺤﺪﻳﺪ ﻓﺘﺮة زﻣﻨﻴﺔ ﻹﻧﻬﺎء ﻣﻨﺎزﻋﺎت اﻷﺣﻮال اﻟﺸﺨﺼﻴﺔ ﻻ ﺗﺘﻌﺪى ﺳﺘﺔ أﺷﻬﺮ.
ﻩ( ﺣﻖ اﻟﻤﺮأة ﻓﻲ ﺣﻀﺎﻧﺔ أﺑﻨﺎﺋﻬﺎ ﺑﻌﺪ ﺳﻦ اﻧﺘﻬﺎء اﻟﺤﻀﺎﻧﺔ إن آﺎﻧﺖ هﻲ اﻷﺻﻠﺢ.
و( ﺣﻖ اﻟﻤﺮأة ﻓﻲ اﻟﻮﻻﻳﺔ ﻋﻠﻰ أﺑﻨﺎﺋﻬﺎ ﻓﻲ ﺣﺎل وﻓﺎة اﻟﺰوج.
ز( اﻗﺘﻄﺎع ﻧﻔﻘﺔ اﻷﺑﻨﺎء ﻣﻦ راﺗﺐ اﻟﺰوج ﺳﻮاء آﺎن ﻓﻲ اﻟﻘﻄﺎع اﻟﻌﺎم أو اﻟﺨﺎص.
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ﺑﺴﻢ اﷲ اﻟﺮﺣﻤﻦ اﻟﺮﺣﻴﻢ

ﺗﻘﺮﻳﺮ اﻟﻈﻞ ﻻﺗﻔﺎﻗﻴﺔ اﻟﻘﻀﺎء ﺟﻤﻴﻊ أﺷﻜﺎل اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة )ﺳﻴﺪاو(
اﻟﺴﻌﻮدﻳﺔ
ﻧﻮﻓﻤﺒﺮ 2007
ﻳﺴﻌﻰ ﺗﻘﺮﻳﺮ اﻟﻈﻞ أن ﻳﻮازن ﻣﺎ ورد ﻓﻲ اﻟﺘﻘﺮﻳﺮ اﻟﺮﺳﻤﻲ ﻟﻠﺪوﻟﺔ )اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ اﻟﻌﺮﺑﻴﺔ
اﻟﺴﻌﻮدﻳﺔ( واﻟﺬي أﻋﺪ ﺑﺸﻜﻞ ﺳﺮي .أﻣﺎ ﺗﻘﺮﻳﺮ اﻟﻈﻞ هﺬا ﻓﻘﺪ ﻋﻜﻔﺖ ﻋﻠﻴﻪ ﻣﺠﻤﻮﻋﺔ ﻣﻦ اﻟﻨﺴﺎء ﻣﻦ
اﻟﻤﻬﺘﻤﺎت ﺑﺎﻟﺸﺄن اﻟﻌﺎم واﻟﻨﺎﺷﻄﺎت ﻓﻲ ﻣﺠﺎل ﺣﻘﻮق اﻟﻤﺮأة واﻟﻼﺗﻲ ﻻ ﻳﻨﺨﺮﻃﻦ ﺗﺤﺖ ﻣﻈﻠﺔ ﺣﻜﻮﻣﻴﺔ
وﻳﻌﻤﻠﻦ ﺑﺸﻜﻞ ﻣﺴﺘﻘﻞ ،وﻟﻬﺬا ﻓﺈن هﺬا اﻟﺘﻘﺮﻳﺮ إن آﺎن ﻓﻴﻪ ﺷﻲء ﻣﻦ اﻟﺨﻠﻞ واﻟﻨﻘﺺ ﻓﺬﻟﻚ ﻳﻌﻮد إﻟﻰ أﻧﻪ
ﻋﻤﻞ ﻓﺮدي وﻟﻴﺲ ﻣﺆﺳﺴﺎﺗﻲ وآﻤﺎ ﻧﻌﻠﻢ ﻓﺈن إﻋﺪاد ﺗﻘﺮﻳﺮ اﻟﻈﻞ ﻳﺘﻄﻠﺐ اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺠﻬﻮد وﺗﺠﻤﻊ ﻋﺪد
ﻣﻦ اﻟﺠﻤﻌﻴﺎت ﻟﺘﻌﻤﻞ ﺳﻮﻳًﺎ وهﻮ ﻣﺎ ﻟﻢ ﻳﻜﻦ ﻣﺘﺎﺣًﺎ ﻓﻲ ﺣﺎﻟﺘﻨﺎ ﻟﺘﻌﺬر وﺟﻮد ﺟﻤﻌﻴﺎت ﻏﻴﺮ ﺣﻜﻮﻣﻴﺔ أو
ﻣﺴﺘﻘﻠﺔ .وهﻨﺎك ﻣﺤﺎوﻻت ﻹﻧﺸﺎء ﺟﻤﻌﻴﺎت ﻣﺨﺘﻠﻔﺔ ﺗﻬﺘﻢ ﺑﺎﻟﻤﺠﺘﻤﻊ اﻟﻤﺪﻧﻲ إﻻ أن اﻟﻤﻮاﻓﻘﺔ ﻋﻠﻰ إﻧﺸﺎﺋﻬﺎ ﻻ
ﺗﺄﺗﻲ وﺗﺒﻘﻰ ﻣﺤﻔﻮﻇﺔ .وﻳﻮﺟﺪ هﻨﺎك ﻣﺸﺮوع ﻣﻌﺮوض ﻋﻠﻰ ﻣﺠﻠﺲ اﻟﺸﻮرى ﺣﻮل اﻟﺠﻤﻌﻴﺎت
ﻻ آﺒﻴﺮة ﻟﻜﻦ ﻋﺮﺿﻪ ﻋﻠﻰ اﻟﻤﺠﻠﺲ ﻣﺘﺄﺧﺮ اﻟﻴﻮم ﻗﺮاﺑﺔ
وﻣﺆﺳﺴﺎت اﻟﻤﺠﺘﻤﻊ اﻟﻤﺪﻧﻲ اﻟﺘﻲ ﻧﻌﻘﺪ ﻋﻠﻴﻪ ﺁﻣﺎ ً
ﻋﺎم أو أآﺜﺮ.
إن ﺗﺤﻔﻆ اﻟﺴﻌﻮدﻳﺔ ﻋﻠﻰ اﺗﻔﺎﻗﻴﺔ اﻟﺴﻴﺪاو ﻳﺪور ﺑﺎﻟﺪرﺟﺔ اﻷوﻟﻰ ﺣﻮل ﺣﺠﺔ "آﻞ ﻣﺎ ﻳﺨﺎﻟﻒ اﻟﺸﺮﻳﻌﺔ
اﻹﺳﻼﻣﻴﺔ" أو أﻧﻬﻢ ﺳﻮف ﻳﻠﺘﺰﻣﻮن ﺑﻤﺎ ﻓﻴﻬﺎ إﻻ إن ﺧﺎﻟﻒ اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ .وهﺬا اﻟﻤﺼﻄﻠﺢ ﻏﺎﻣﺾ
وﻏﻴﺮ دﻗﻴﻖ .وﻗﺪ وﺟﺪﻧﺎ ﻟﻪ ﺻﺪى ﻓﻲ ﺗﺴﺎؤﻻت ﻟﺠﻨﺔ اﻟﺴﻴﺪاو ﻣﺸﻜﻮرة .ﻣﻊ ﻣﻼﺣﻈﺔ أن اﻟﺪﻳﻦ اﻹﺳﻼﻣﻲ
ﻳﻀﻢ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻤﺬاهﺐ واﻟﻤﺪارس اﻟﻔﻜﺮﻳﺔ اﻟﺘﻲ ﺗﺘﺒﻨﻰ ﻣﻮاﻗﻒ ﻣﺨﺘﻠﻔﺔ ﺣﺴﺐ ﺗﻔﺴﻴﺮهﺎ ﻟﻠﻨﺼﻮص
ﺳﻮاء ﻓﻴﻤﺎ ﻳﺨﺘﺺ ﺑﺎﻟﻤﺮأة أو ﺑﺸﺆون اﻟﺤﻴﺎة اﻷﺧﺮى .وﺗﻀﻢ اﻟﺴﻌﻮدﻳﺔ ﻣﻮاﻃﻨﻴﻦ ﻣﻦ اﻟﻤﺬاهﺐ اﻟﻔﻘﻬﻴﺔ
اﻟﺴﻨﻴﺔ اﻷرﺑﻌﺔ اﻟﻤﺎﻟﻜﻴﺔ واﻟﺸﺎﻓﻌﻴﺔ واﻟﺤﻨﻔﻴﺔ واﻟﺤﻨﺒﻠﻴﺔ ،وﻣﻦ اﻟﻤﺬاهﺐ اﻟﺸﻴﻌﻴﺔ اﻹﺛﻨﻰ ﻋﺸﺮﻳﺔ
ﻼ ﻋﻦ ﻋﺪد ﻣﻦ اﻟﻄﺮق اﻟﺼﻮﻓﻴﺔ .إﻻ أن اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ
واﻹﺳﻤﺎﻋﻴﻠﻴﺔ ،ﻓﻀ ً
ﺗﺘﺒﻨﻰ اﻟﻤﺬهﺐ اﻟﺤﻨﺒﻠﻲ آﻤﺬهﺐ رﺳﻤﻲ ﻟﻠﺪوﻟﺔ ،وﺗﻌﺘﺮف ﺑﺒﻘﻴﺔ اﻟﻤﺬاهﺐ وﻟﻜﻨﻬﺎ ﻻ ﺗﻘﺮ ﺑﺘﻔﺴﻴﺮاﺗﻬﺎ
ﻟﻠﻨﺼﻮص وﻻ ﺗﻌﺘﺒﺮهﺎ ﻣﺨﺮﺟ ًﺎ ﻣﺒﺮرًا ﻟﺘﻄﺒﻴﻖ ﻧﺺ ﻣﻦ اﻟﻨﺼﻮص .ﻓﻌﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ﻓﺈن اﻟﻤﺆﺳﺴﺔ
اﻟﺪﻳﻨﻴﺔ ﻟﻠﺪوﻟﺔ ﺗﻌﺘﺒﺮ ﻏﻄﺎء اﻟﻮﺟﻪ ﻟﻠﻤﺮأة أﻣﺮ ﻳﻮﺟﺒﻪ اﻟﺸﺮع وﻟﺬا ﻓﻬﻮ ﻣﻠﺰم ،ﻓﻴﻤﺎ أن ﺑﻘﻴﺔ اﻟﻤﺬاهﺐ
اﻟﻔﻘﻬﻴﺔ ﺟﻤﻴﻌﻬﺎ ﺗﺤﻠﻞ آﺸﻒ وﺟﻪ اﻟﻤﺮأة وﻻ ﺗﺮى ﻓﻴﻪ ﻣﺨﺎﻟﻔﺔ .ﻟﻜﻦ ﻣﺎ هﻮ ﻣﻄﺒﻖ ﻋﻠﻰ اﻟﻤﺴﺘﻮى اﻟﺮﺳﻤﻲ
أﻧﻨﺎ ﻧﺠﺪ اﻟﻤﻄﺎﻟﺒﺔ اﻟﻤﺴﺘﻤﺮة ﻟﻠﻤﺮأة ﺳﻮاء ﻓﻲ اﻟﺸﺎرع أو اﻟﻤﺪارس أو اﻟﺠﺎﻣﻌﺎت أو اﻟﻤﺤﺎآﻢ ﺑﺄن ﺗﻐﻄﻲ
وﺟﻬﻬﺎ وﻳﻌﺘﺒﺮ هﺬا هﻮ اﻷﺻﻞ ،ﻻﺳﻴﻤﺎ ﻓﻲ اﻟﻤﻨﺎﻃﻖ اﻟﺘﻲ ﻳﺴﻮد ﻓﻴﻬﺎ اﻟﻤﺬهﺐ اﻟﺤﻨﺒﻠﻲ ﻣﺜﻞ اﻟﻤﻨﻄﻘﺔ
اﻟﻮﺳﻄﻰ آﺎﻟﺮﻳﺎض واﻟﻘﺼﻴﻢ واﻟﻤﻨﺎﻃﻖ اﻟﺘﻲ ﻓُﺮض ﻋﻠﻴﻬﺎ اﻟﺘﻔﺴﻴﺮ اﻟﺤﻨﺒﻠﻲ ﻣﺜﻞ ﺟﻨﻮب اﻟﺴﻌﻮدﻳﺔ
)ﻋﺴﻴﺮ( اﻟﺘﻲ أﺻﺒﺤﺖ ﻓﻲ ﺧﻼل ﺧﻤﺴﻴﻦ ﺳﻨﺔ ﻣﻦ أآﺜﺮ ﻣﻨﺎﻃﻖ اﻟﺴﻌﻮدﻳﺔ ﺗﺸﺪدًا.
ﻟﻜﻦ ﻣﺎ ﻳﻬﻤﻨﺎ هﻨﺎ هﻮ ﺿﺮورة ﻗﺒﻮل اﻻﺧﺘﻼﻓﺎت ﻓﻲ اﻟﺘﻔﺴﻴﺮ اﻟﺪﻳﻨﻲ واﻻﻋﺘﺮاف ﺑﺎﻟﻤﺪارس اﻟﻔﻘﻬﻴﺔ وﻣﺎ
ﺗﺤﻤﻠﻪ ﻣﻦ اﺧﺘﻼف ﻓﻜﺮي ﻳﻤﻜﻦ أن ﻳﻔﻴﺪ ﺗﻄﺒﻴﻖ اﻟﺴﻴﺪاو ﻻﺳﻴﻤﺎ ﻓﻲ اﻟﻘﻀﺎﻳﺎ اﻟﺨﻼﻓﻴﺔ اﻟﺘﻲ ﺗﺆﺛﺮ ﻋﻠﻰ
ﺗﻤﻜﻴﻦ اﻟﻤﺮأة وإﺷﺮاآﻬﺎ ﻓﻲ اﻟﻌﻤﻞ اﻟﻌﺎم آﻐﻄﺎء اﻟﻮﺟﻪ أو اﻻﺧﺘﻼط.
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ﻟﻘﺪ ﺳﻴﻄﺮ ﻣﺒﺪأ اﻟﻮﺻﺎﻳﺔ ﻋﻠﻰ اﻟﻤﺮأة ﻓﻲ ﺟﻤﻴﻊ ﻣﺮاﺣﻞ ﺣﻴﺎﺗﻬﺎ .واﻟﻮﺻﺎﻳﺔ ﻣﺮﺗﺒﻄﺔ ﺑﻨﻈﺮة دوﻧﻴﺔ ﻟﻠﻤﺮأة
وﺑﺼﻮرة ﺗﻘﻠﻴﺪﻳﺔ ﻟﺪورهﺎ ﻓﻲ اﻟﻤﺠﺘﻤﻊ وواﺟﺒﺎﺗﻬﺎ ﻓﻲ اﻷﺳﺮة .وﺗﺮﺗﺒﻂ هﺬﻩ اﻟﻤﻔﺎهﻴﻢ إﻟﻰ ﺣﺪ آﺒﻴﺮ ﺑﺒﻌﺾ
أﺟﺰاء ﻣﻦ اﻹرث اﻟﺜﻘﺎﻓﻲ وﺑﻌﺾ اﻟﻌﺎدات واﻟﺘﻘﺎﻟﻴﺪ اﻟﻤﻤﺎرﺳﺔ ﻓﻲ اﻟﺠﺰﻳﺮة اﻟﻌﺮﺑﻴﺔ .وﻣﻦ اﻷهﻤﻴﺔ ﺑﻤﻜﺎن
أن ﻳﺘﻢ اﻟﺘﺄآﻴﺪ ﻋﻠﻰ أن اﻷﺟﺰاء اﻹﻳﺠﺎﺑﻴﺔ اﻟﺘﻲ ﺗﻌﻤﻞ ﻟﺼﺎﻟﺢ اﻟﻤﺮأة ﻓﻲ هﺬا اﻹرث ﻻ ﻳﺘﻢ ﺗﻔﻌﻴﻠﻬﺎ ﻋﻠﻰ
هﺬا اﻟﻤﺴﺘﻮى ﻣﺜﻞ ﺣﻘﻮق اﻟﻤﺮأة اﻟﺸﺮﻋﻴﺔ اﻹﺳﻼﻣﻴﺔ وﺣﻘﻮﻗﻬﺎ آﻤﻮاﻃﻨﺔ ﻣﺴﻠﻤﺔ وﻣﻤﺎرﺳﺎﺗﻬﺎ ﻟﻨﺸﺎط
اﻗﺘﺼﺎدي ﻣﻮازي ﻣﺘﺴﺎوي ﻣﻊ اﻟﺮﺟﻞ ﻓﻲ اﻟﻤﺠﺘﻤﻊ اﻟﺘﻘﻠﻴﺪي اﻟﺮﻋﻮي واﻟﺰراﻋﻲ .وﻋﻤﻠﻬﺎ اﻟﺘﻘﻠﻴﺪي
ﻟﻤﻨﺎﺷﻂ اﻗﺘﺼﺎدﻳﺔ ﻓﻲ اﻟﺴﻮق إﻟﻰ ﺟﻮار اﻟﺮﺟﻞ ﻓﻲ اﻟﻤﺪن .
وﻟﻌﻞ أآﺜﺮ ﻣﺎ ﻳﻜﺮس ﺗﺒﻌﻴﺔ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ اﻟﻤﺠﺘﻤﻊ هﻲ ﻓﺮض اﻟﻮﺻﺎﻳﺔ ﻋﻠﻴﻬﺎ ﻓﻲ آﻞ ﻣﺮاﺣﻞ
ﺣﻴﺎﺗﻬﺎ ﻓﻜﻞ اﻣﺮأة ﻓﻲ آﺎﻓﺔ ﻣﺮاﺣﻞ اﻟﻌﻤﺮ ﺗﺤﺘﺎج إﻟﻰ وﻟﻲ أﻣﺮ ذآﺮ ) اﻷب ﺧﻼل ﻋﺰوﺑﻴﺘﻬﺎ أو ﻗﺮﻳﺐ
ذآﺮ ﻻ ﻳﺤﻞ أن ﺗﺘﺰوﺟﻪ ﻣﺜﻞ اﻷخ واﻟﻌﻢ ﻋﻨﺪﻣﺎ ﻳﻜﻮن اﻷب ﻣﺘﻮﻓﻰ أو ﻏﻴﺮ ﻗﺎدر وزوﺟﻬﺎ ﻋﻨﺪﻣﺎ ﺗﻜﻮن
ﻣﺘﺰوﺟﺔ ووﻟﺪهﺎ TP1PTﻋﻨﺪﻣﺎ ﺗﻔﻘﺪ زوﺟﻬﺎ( ﻳﻘﻮم ﻧﻈﺮﻳًﺎ ﺑﺮﻋﺎﻳﺘﻬﺎ ،وﻟﻜﻦ ﻟﻪ اﻟﺘﺪﺧﻞ ﻓﻲ آﻞ ﺷﺆوﻧﻬﺎ،
وﺗﺸﺘﺮط ﻣﻮاﻓﻘﺘﻪ أو أن ﻳﻨﻮب ﻋﻨﻬﺎ ﻓﻲ اﻟﻜﺜﻴﺮ ﻣﻦ اﺣﺘﻴﺎﺟﺎﺗﻬﺎ اﻟﻴﻮﻣﻴﺔ ﻣﺜﻞ :اﻟﺪراﺳﺔ ،اﻟﻌﻤﻞ ،اﻟﺴﻔﺮ،
اﻟﺰواج ،اﻹرث ،اﻟﺪﺧﻮل إﻟﻰ ﻣﺴﺘﺸﻔﻰ ،ﻣﺮاﺟﻌﺔ اﻟﺪواﺋﺮ اﻟﺤﻜﻮﻣﻴﺔ ،اﺳﺘﻘﺪام اﻟﻌﻤﺎﻟﺔ اﻟﻤﻨﺰﻟﻴﺔ
واﻟﺴﺎﺋﻘﻴﻦ ..وآﺜﻴﺮ ﻣﻦ اﻷﻣﻮر اﻷﺧﺮى .وﺗﻠﺰم اﻟﻤﺘﻘﺪﻣﺔ ﺑﺘﻘﺪﻳﻢ ﺧﻄﺎب ﻣﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ ﻣﻊ اﻷوراق
اﻟﺜﺒﻮﺗﻴﺔ اﻟﻤﻄﻠﻮﺑﺔ ﻟﻼﻟﺘﺤﺎق ﺑﺎﻟﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻤﻴﺔ وﻣﻮاﻗﻊ اﻟﻌﻤﻞ وﺑﺎﻟﻮﻇﺎﺋﻒ اﻟﻤﺘﺎﺣﺔ آﻤﺎ ﻳﻄﻠﺒﻬﺎ اﻟﻜ ّﺘﺎب
اﻟﺸﺮﻋﻴﻮن ﻟﻸﻧﻜﺤﺔ وآﺎﻓﺔ ﻣﺆﺳﺴﺎت اﻟﺪوﻟﺔ .ووﻓﻖ ﺗﻘﺮﻳﺮ اﻟﺠﻤﻌﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن اﻷول
ﻻ ﻋﻦ ﻃﺮﻳﻖ وﻟﻲ
)اﻟﺴﻌﻮدي( :ﻓﺈن "ﻋﺪم ﺗﻤﻜﻴﻦ اﻟﻤﺮأة اﻟﺮاﺷﺪة ﻣﻦ اﻟﺘﺼﺮف ،ﻓﻲ ﺑﻌﺾ اﻟﺤﺎﻻت ,إ ﱠ
اﻷﻣﺮ أو اﻟﻮآﻴﻞ ،ﻳﻀﺮ ﺑﻬﺎ ﻓﻲ آﺜﻴﺮ ﻣﻦ اﻷﺣﻴﺎن ،وﻳﻌﻤﻖ اﻟﻨﻈﺮة اﻟﺪوﻧﻴﺔ ﻷهﻠﻴﺘﻬﺎ اﻟﺸﺮﻋﻴﺔ واﻟﻨﻈﺎﻣﻴﺔ،
ﺣﺘﻰ ﻟﻮ أرادت رﻓﻊ دﻋﻮى أﻣﺎم اﻟﻘﻀﺎء .آﻤﺎ أن ﺗﻌﻠﻴﻤﻬﺎ وﻋﻤﻠﻬﺎ وﻧﺸﺎﻃﻬﺎ اﻟﻌﺎم وﺣﺮآﺘﻬﺎ ﻣﺮهﻮﻧﺔ
ﺑﻤﺤﺮﻣﻬﺎ اﻟﺬآﺮ ﻣﻬﻤﺎ آﺎن ﺳﻨﻪ أو ﻣﺆهﻠﻪ اﻟﺪراﺳﻲ وﻣﻬﻤﺎ آﺎن ﺳﻨﻬﺎ أو ﻣﺆهﻠﻬﺎ".
وﺗﺮﺗﺒﻂ ﺑﻮﻟﻲ اﻷﻣﺮ ﻗﻀﺎﻳﺎ آﺜﻴﺮة ﻣﺜﻞ اﻻﺳﺘﻐﻼل واﻻﻧﺘﺤﺎل واﻟﻌﻀﻞ واﻻﺑﺘﺰاز واﻟﻌﻨﻒ وﻏﻴﺮهﺎ،
ﻼ ﻋﻦ اﻹهﺎﻧﺔ اﻟﺘﻲ ﺗﺸﻌﺮ ﺑﻬﺎ اﻟﻤﺮأة اﻟﺘﻲ ﺗﺤﺘﺎج إﻟﻰ ﻣﻮاﻓﻘﺔ هﺬا اﻟﻤﺤﺮم ﻓﻲ أﻣﻮرهﺎ اﻟﺤﻴﻮﻳﺔ ﻟﺘﻘﺒﻞ
ﻓﻀ ً
ﺑﻬﺎ اﻟﺪوﻟﺔ ،وﻣﺎ ﺗﺤﻤﻠﻪ هﺬﻩ اﻟﻌﻼﻗﺔ اﻟﻌﺠﻴﺒﺔ ﻣﻦ ﺗﻨﺎﻗﻀﺎت ،وﻣﻤﺎ ﺳﻮف ﻧﻌﺮض ﻟﻪ ﻓﻴﻤﺎ ﻳﻠﻲ ﺑﻤﺰﻳﺪ ﻣﻦ
اﻟﺘﻔﺼﻴﻞ.
وﻧﻨﺘﻘﻞ ﻣﻦ هﻨﺎ إﻟﻰ ﺑﻘﻴﺔ ﻣﻮاد اﻻﺗﻔﺎﻗﻴﺔ.
اﻟﻤﺎدة 2
ﺗﺸﺠﺐ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ أﺷﻜﺎل اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ،وﺗﺘﻔﻖ ﻋﻠﻰ أن ﺗﻨﺘﻬﺞ ،ﺑﻜﻞ اﻟﻮﺳﺎﺋﻞ اﻟﻤﻨﺎﺳﺒﺔ
ودون إﺑﻄﺎء ،ﺳﻴﺎﺳﺔ ﺗﺴﺘﻬﺪف اﻟﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ،وﺗﺤﻘﻴﻘًﺎ ﻟﺬﻟﻚ ﺗﺘﻌﻬﺪ ﺑﺎﻟﻘﻴﺎم ﺑﻤﺎ ﻳﻠﻲ :
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Tهﺬﻩ ﻗﺼﺔ اﻣﺮأة ﻃﺒﻴﺒﺔ اﻧﻀﻤﺖ إﻟﻰ ﺑﺮﻧﺎﻣﺞ ﻟﻼﺑﺘﻌﺎث ﻟﺘﺘﺨﺼﺺ ﻓﻲ ﻃﺐ اﻷﻃﻔﺎل ﻓﻲ أﻣﺮﻳﻜﺎ ،ﻓﺎﺗﺼﻞ اﺑﻨﻬﺎ اﻟﻤﺮاهﻖ ﺑﺴﻔﺎرة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ
واﺷﻨﻄﻦ وهﻮ آﻠﻪ ﻏﻀﺐ وﺣﻨﻘﻪ ﺑﺴﺒﺐ ﺣﺼﻮل واﻟﺪﺗﻪ ﻋﻠﻰ ﻗﺒﻮل ﻟﻼﻧﻀﻤﺎم إﻟﻰ ﺑﺮﻧﺎﻣﺞ اﻻﺑﺘﻌﺎث .ﻓﺄﻣﻪ ﻣﻄﻠﻘﺔ ووﻟﺪهﺎ هﻮ ﻣﺤﺮﻣﻬﺎ "ووﻟﻴﻬﺎ".
وﻣﻦ اﻷرﺟﺢ أن هﺬا اﻟﻤﺮاهﻖ ﻗﺪ ﻧﺠﺢ ﻓﻲ إﻳﻘﺎف ﺑﻌﺜﺔ أﻣﻪ اﻟﺘﻲ ﺗﺼﺮف ﻋﻠﻴﻪ .وﻣﺜﺎل ﺁﺧﺮ :أﺳﺘﺎذة ﺟﺎﻣﻌﻴﺔ ﻓﻲ ﻣﺮﺗﺒﺔ ﺑﺮوﻓﺴﻮر وأرﻣﻠﺔ ﺗﺤﺘﺎج
ﺣﺘﻰ ﺗﺴﺎﻓﺮ ﻋﻠﻰ ورﻗﺔ ﻣﻦ اﺑﻨﻬﺎ اﻟﺬي أرﺳﻠﺘﻪ إﻟﻰ اﻟﺨﺎرج ﻟﻴﻜﻤﻞ دراﺳﺘﻪ اﻟﺠﺎﻣﻌﻴﺔ ﺑﺄﻧﻪ ﻻ ﻣﺎﻧﻊ ﻟﺪﻳﻪ ﻣﻦ ﺳﻔﺮ أﻣﻪT.
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أ ( إدﻣﺎج ﻣﺒﺪأ اﻟﻤﺴﺎواة ﺑﻴﻦ اﻟﺮﺟﻞ واﻟﻤﺮأة ﻓﻲ دﺳﺎﺗﻴﺮهﺎ اﻟﻮﻃﻨﻴﺔ أو ﺗﺸﺮﻳﻌﺎﺗﻬﺎ اﻟﻤﻨﺎﺳﺒﺔ اﻷﺧﺮى ،إذا
ﻟﻢ ﻳﻜﻦ هﺬا اﻟﻤﺒﺪأ ﻗﺪ أدﻣﺞ ﻓﻴﻬﺎ ﺣﺘﻰ اﻵن ،وآﻔﺎﻟﺔ اﻟﺘﺤﻘﻴﻖ اﻟﻌﻤﻠﻲ ﻟﻬﺬا اﻟﻤﺒﺪأ ﻣﻦ ﺧﻼل اﻟﺘﺸﺮﻳﻊ وﻏﻴﺮﻩ
ﻣﻦ اﻟﻮﺳﺎﺋﻞ اﻟﻤﻨﺎﺳﺒﺔ.
ﻓﻲ اﻟﺘﺴﺎؤل ﺣﻮل ﻣﺪى اﻟﺘﺤﻘﻴﻖ اﻟﻌﻤﻠﻲ ﻟﻠﻤﺴﺎواة ﺑﻴﻦ اﻟﻤﺮأة واﻟﺮﺟﻞ ﻓﺈن اﻟﻮﺿﻊ اﻟﻘﺎﺋﻢ هﻮ ﺗﻤﻴﻴﺰ
ﻣﺴﺘﻤﺮ ﺿﺪ اﻟﻤﺮأة ﺗﻜﺮﺳﻪ اﻟﻤﺆﺳﺴﺎت اﻟﺮﺳﻤﻴﺔ وﻣﻮﻇﻔﻮهﺎ دون أي ﻣﺆﺷﺮات ﻹﻳﻘﺎﻓﻬﻢ أو ﻣﻨﻌﻬﻢ أو
ﻣﻌﺎﻗﺒﺘﻬﻢ .ووﻓﻖ ﻋﻠﻤﻨﺎ ﻓﺈﻧﻪ ﻻ ﻳﻮﺟﺪ أي ﻧﺺ ﻗﻀﺎﺋﻲ ﻳﻌﺎﻗﺐ ﻣﻦ ﻳﻘﺘﺮف اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻨﺴﺎء ﻓﺎﻟﺘﻤﻴﻴﺰ
ﺿﺪهﺎ ﻳﻨﺪرج ﺗﺤﺖ اﻟﻨﻈﺎم اﻟﻌﺎم واﻟﺘﻌﺎﻣﻴﻢ اﻟﺘﻲ أﺣﻴﺎﻧًﺎ ﺗﻜﻮن ﻣﻔﺴﺮة ﻟﺒﻌﺾ اﻟﻘﻮاﻧﻴﻦ.
إن اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻧﺠﺪﻩ ﻣﻌﻠﻨًﺎ ﺻﺎرﺧًﺎ ﻓﻲ آﻞ زاوﻳﺔ ﻣﻦ زواﻳﺎ اﻟﻤﺪن واﻟﻘﺮى .واﻟﻮﺻﺎﻳﺔ ﻋﻠﻰ
اﻟﻤﺮأة ﺗﻼزﻣﻬﺎ ﻓﻲ آﻞ ﻣﺮاﺣﻠﻬﺎ اﻟﻌﻤﺮﻳﺔ.
هﻨﺎك ﻣﻤﻨﻮﻋﺎت ﻋﻠﻰ اﻟﻤﺮأة ﺑﺸﻜﻞ ﻣﻄﻠﻖ وهﻨﺎك ﻣﻤﻨﻮع إﻻ ﺑﻤﺮاﻓﻘﺔ ﻣﺤﺮم ﻓﻌﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ﻻ
اﻟﺤﺼﺮ:
أ .اﻟﻤﻤﻨﻮع اﻟﻤﺤﺾ:
• ﻣﻤﻨﻮع دﺧﻮل اﻟﻤﺮأة آﻞ اﻟﺪواﺋﺮ اﻟﺤﻜﻮﻣﻴﺔ واﻟﺒﻨﻮك ﺑﻤﺎ ﻓﻴﻬﺎ إدارة اﻟﺘﻌﻠﻴﻢ اﻟﺨﺎﺻﺔ ﺑﺎﻟﺒﻨﺎت
ﻓﺎﻹدارات اﻟﻌﻠﻴﺎ رﺟﺎﻟﻴﺔ واﻟﺨﺪﻣﺎت رﺟﺎﻟﻴﺔ آﺸﺮآﺔ اﻟﻜﻬﺮﺑﺎء واﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻣﺔ اﻟﺮﺳﻤﻴﺔ
آﻮزارة اﻟﺨﺎرﺟﻴﺔ أو اﻟﺘﺄﻣﻴﻨﺎت اﻻﺟﺘﻤﺎﻋﻴﺔ .وﻗﺪ ﻧﺘﺞ ﻋﻦ ذﻟﻚ ﻋﺪم ﻗﺪرة اﻟﻤﺮأة ﻋﻠﻰ اﻟﻮﺻﻮل
إﻟﻰ اﻟﻤﻮارد وﻋﺪم دﺧﻮﻟﻬﺎ إﻟﻰ ﻣﻮاﻗﻊ ﺻﻨﻊ اﻟﺴﻴﺎﺳﺎت واﻟﻘﺮار واﻋﺘﻤﺎدهﺎ ﻋﻠﻰ اﻟﺮﺟﻞ ﻟﻤﺮاﺟﻌﺔ
ﻗﻀﺎﻳﺎهﺎ وأﻣﻮرهﺎ اﻟﺮﺳﻤﻴﺔ ،ﻣﻊ ﻣﻼﺣﻈﺔ أﻧﻪ ﻻ ﺗﻮﺟﺪ ﻧﺼﻮص ﺗﻤﻨﻊ دﺧﻮل اﻟﻤﺮأة هﺬﻩ اﻟﺪواﺋﺮ
وﻟﻜﻨﻪ اﻟﻤﺤﻴﻂ اﻟﻤﻌﺎدي ﻟﻠﻤﺮأة إذا ﺣﺎوﻟﺖ ذﻟﻚ واﻟﻤﺘﺒﺮﻋﻴﻦ ﻣﻦ اﻟﺒﻮاﺑﻴﻦ وﺣﺮاس اﻷﻣﻦ اﻟﺬﻳﻦ
ﺳﻴﻘﻔﻮن دون دﺧﻮﻟﻬﺎ هﺬﻩ اﻷﻣﺎآﻦ وﻓﻖ ﻣﺎ هﻮ ﻣﻌﺮوف وﻟﻴﺲ ﻣﻜﺘﻮب .وﺟﺰء ﻣﻦ هﺬﻩ اﻟﺒﻴﺌﺔ
اﻟﻄﺎردة ﻧﻈﺮات اﻻﺳﺘﻬﺠﺎن أو ﻟﻐﺔ اﻻﺳﺘﻬﺠﺎن اﻟﺘﻲ ﺳﻮف ﺗﻘﺎﺑﻠﻬﺎ اﻟﻤﺮأة اﻟﺘﻲ ﺗﺤﺎول دﺧﻮل هﺬﻩ
اﻟﻤﺆﺳﺴﺎت.
• ﻣﻤﻨﻮع اﻟﺤﺼﻮل ﻋﻠﻰ ﺑﻄﺎﻗﺔ هﻮﻳﺔ أو اﺳﺘﺼﺪار ﺑﻄﺎﻗﺔ ﺗﻀﻢ اﻷوﻻد إﻟﻰ اﻷم.
• ﻣﻤﻨﻮع دﺧﻮل اﻟﻤﺮأة ﻣﻮاﻗﻊ اﻟﻬﻴﺌﺎت اﻟﻤﻌﻨﻴﺔ ﺑﻌﻤﻞ اﻟﻜﻔﺎﻟﺔ ﻟﻠﻴﺘﻴﻢ أو ﺑﻨﺎء اﻟﻤﺴﺎﺟﺪ أو ﺣﺘﻰ اﻷوﻗﺎف
اﻟﺨﻴﺮﻳﺔ ﻟﻠﻤﺤﺘﺎﺟﻴﻦ.
•
ب .اﻟﻤﻤﻨﻮع إﻻ ﺑﻤﺤﺮم:
• ﺗُﻤﻨﻊ اﻟﻔﺘﻴﺎت ﻣﻦ اﻻﻟﺘﺤﺎق ﺑﺎﻟﺠﺎﻣﻌﺔ ،أو ﺑﺎﻟﺪراﺳﺎت اﻟﻌﻠﻴﺎ إﻻ ﺑﻤﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ.
• ﺗُﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﺴﻔﺮ ﻣﻦ ﻏﻴﺮ ﻣﻮاﻓﻘﺔ أوﻟﻴﺎء أﻣﻮرهﻦ وﻟﻮ ﻟﻢ ﻳﻜﻦ ﻟﻬﻦ وﻟﻲ أﻣﺮ وآﺎﻧﺖ وﻟﻴﺔ
ﻧﻔﺴﻬﺎ وأوﻻدهﺎ ﻓﻴﻮﻟﻰ اﻟﻮﻟﺪ ﻋﻠﻰ اﻷم ﻣﻬﻤﺎ آﺎن ﻋﻤﺮهﺎ.
• ُﺗﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻌﻤﻞ إﻻ ﺑﻤﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ وﻟﻮ آﺎن اﻟﻌﻤﻞ آﻤﺴﺘﺸﺎرة.
• ﻳُﻤﻨﻊ إﺧﺮاج ﺳﻴﺎرة ﺗﻤﻠﻜﻬﺎ اﻣﺮأة وﻣﺴﺠﻠﺔ ﺑﺎﺳﻢ اﻣﺮأة ﻣﻦ اﻟﺤﺪود اﻟﺴﻌﻮدﻳﺔ إﻻ ﺑﻤﻮاﻓﻘﺔ وزﻳﺮ
اﻟﺪاﺧﻠﻴﺔ أو أﻣﻴﺮ اﻟﻤﻨﻄﻘﺔ.
• ﻳُﻤﻨﻊ دﺧﻮل اﻟﻨﺴﺎء ﻣﻦ ﻏﻴﺮ ﻣﺤﺮم إﻟﻰ اﻟﻤﻄﺎﻋﻢ ،ﺣﺘﻰ وإن آﺎن هﻨﺎك اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺘﺴﺎﻣﺢ ﻓﻲ
هﺬﻩ اﻟﻨﺎﺣﻴﺔ إﻻ أن اﻟﻨﺴﺎء ﻋﺮﺿﺔ ﻟﺘﻄﺒﻴﻖ أي ﻣﻮﻇﻒ أو ﻋﺎﻣﻞ ﺻﻐﻴﺮ ﻟﻠﻘﺎﻧﻮن وﻳﻤﻨﻌﻬﻦ ﻣﻦ
اﻟﺪﺧﻮل.
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• ُﺗﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻨﺰول ﻓﻲ اﻟﻔﻨﺎدق أو اﻟﺸﻘﻖ اﻟﻤﻔﺮوﺷﺔ ﻣﻦ ﻏﻴﺮ ﻣﺤﺮم) .ﺑﻨﺎء ﻋﻠﻰ ﺗﻌﻤﻴﻢ
ﻣﻀﺎف إﻟﻰ ﻧﻈﺎم اﻟﻔﻨﺎدق ،ﻓﻮﻓﻖ ﻣﺮﺳﻮم ﻣﻠﻜﻲ رﻗﻢ م 27/وﺗﺎرﻳﺦ 1395/4/11هـ ،ﻣﺎدة )(9
إن" :ﻋﻠﻰ أﺻﺤﺎب اﻟﻮﺣﺪات اﻟﺴﻜﻨﻴﺔ اﻟﻤﻔﺮوﺷﺔ وﻣﺪﻳﺮﻳﻬﺎ اﻟﺘﻘﻴﺪ ﺑﺎﻟﺘﻌﻠﻴﻤﺎت اﻷﻣﻨﻴﺔ اﻟﺘﻲ ﺗﺴﺮى
ﻋﻠﻰ اﻟﻔﻨﺎدق وﻣﺎ ﺗﺼﺪرﻩ اﻟﺠﻬﺎت اﻟﺮﺳﻤﻴﺔ اﻟﻤﺨﺘﺼﺔ ﺑﺨﺼﻮص هﺬﻩ اﻟﻮﺣﺪات وآﺬﻟﻚ ﺗﻌﻠﻴﻤﺎت
اﻟﺪﻓﺎع اﻟﻤﺪﻧﻲ ﺑﺨﺼﻮص وﺳﺎﺋﻞ اﻟﺴﻼﻣﺔ واﻹﺳﻌﺎف وﻣﺎ ﺗﺼﺪرﻩ ﻣﻜﺎﺗﺐ اﻟﻌﻤﻞ ﻣﻦ ﺗﻌﻠﻴﻤﺎت
ﺗﺘﻌﻠﻖ ﺑﺎﻟﻌﺎﻣﻠﻴﻦ ﺑﺎﻟﻮﺣﺪة واﻟﺸﺮوط اﻟﺼﺤﻴﺔ وﺗﻌﻠﻴﻤﺎت وأﻧﻈﻤﺔ اﻟﺒﻨﺎء اﻟﺘﻲ ﺗﺤﺪدهﺎ وزارة
اﻟﺸﺌﻮن اﻟﺒﻠﺪﻳﺔ واﻟﻘﺮوﻳﺔ  ،وﻋﻠﻰ اﻷﺧﺺ ﺿﺮورة اﻟﺘﻘﻴﺪ ﺑﻤﺎ ﻳﻠﻲ :
 – 3اUﻻﻟﺘﺰام ﺑﺎﻟﺘﻌﻠﻴﻤﺎت واﻟﻀﻮاﺑﻂ اﻟﺘﻲ ﺗﺼﺪرهﺎ اﻟﺠﻬﺎت اﻟﻤﺨﺘﺼﺔ Uﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺈﺳﻜﺎن
اﻷﺷﺨﺎص ﻓﻲ اﻟﻮﺣﺪات اﻟﺴﻜﻨﻴﺔ اﻟﻤﻔﺮوﺷﺔ واﻟﺘﺄآﺪ ﻣﻦ هﻮﻳﺎﺗﻬﻢ )Uوﺧﺎﺻﺔ اﻟﻨﺴﺎء واﻟﻘﺼﺮ(U
".
أي أن هﻨﺎك ﺗﻌﻠﻴﻤﺎت ﺗﺼﺪر وﻏﻴﺮ ﻣﺜﺒﺘﺔ أو ﻣﻌﻠﻨﺔ وﻣﻨﻬﺎ ﻣﺎ هﻮ ﺧﺎص ﺑﺎﻟﻨﺴﺎء وﻋﻠﻰ هﺬا
اﻟﺸﺮط ﺗُﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻨﺰول ﻓﻲ اﻟﻔﻨﺎدق ﺑﻤﻔﺮدهﻦ ،ﻣﻊ ﻣﻼﺣﻈﺔ ﻣﻘﺎرﻧﺘﻬﻦ ﺑﺎﻟﻘﺼّﺮ.
ﺣﺎدﺛﺔ :ﻣﻨﻌﺖ اﻟﻨﺴﺎء ﻓﻲ ﺟﺪة ﻣﻦ اﻟﺠﻠﻮس ﻟﺘﻨﺎول اﻟﻄﻌﺎم واﻹﻓﻄﺎر ﻓﻲ رﻣﻀﺎن اﻟﻤﺎﺿﻲ ﻓﻲ ﻣﻘﻬﻰ ﻋﺎم
ﺑﺤﺠﺔ اﻟﺨﻮف ﻣﻦ اﻻﺧﺘﻼط ،واﺿﻄﺮرن ﻟﺘﻨﺎول ﻃﻌﺎم إﻓﻄﺎرهﻦ وﻗﻮﻓ ًﺎ ﺑﻴﻨﻤﺎ آﺎن اﻟﺮﺟﺎل ﺟﺎﻟﺴﻴﻦ
)اﻟﻮﻃﻦ.(2007/9/24 ،
•
•

•

•
•
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هﻨﺎك ﺗﻤﻴﻴﺰ ﻓﻲ اﻟﻌﺒﺎدة ،ﻓﺎﻟﻤﻜﺎن اﻟﻤﺨﺼﺺ ﻟﺼﻼة اﻟﻨﺴﺎء ﻓﻲ اﻟﺤﺮم اﻟﻤﻜﻲ اﻟﺸﺮﻳﻒ ﻣﺴﺎﺣﺔ ﻻ
ﺗﺘﻌﺪى ﺳﺪس ﻣﺴﺎﺣﺔ ﺻﺤﻦ اﻟﻜﻌﺒﺔ أو ﺳﺒﻌﻬﺎ ﺑﻴﻨﻤﺎ ﻟﻠﺮﺟﺎل اﻟﺼﻼة ﻓﻲ أي ﻣﻜﺎن .و ُﻳﻤﻨﻌﻦ ﻣﻦ
اﻟﻄﻮاف ﻗﺒﻞ اﻵذان ﻟﻠﺼﻼة ﺑﻨﺼﻒ ﺳﺎﻋﺔ ﺑﻴﻨﻤﺎ ﻟﻠﺮﺟﺎل اﻟﻄﻮاف ﺣﺘﻰ اﻹﻗﺎﻣﺔ.
وﻓﻲ اﻟﺤﺮم اﻟﻤﺪﻧﻲ اﻟﺸﺮﻳﻒ ﺗﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻮﺻﻮل إﻟﻰ اﻟﺮوﺿﺔ اﻟﺸﺮﻳﻔﺔ واﻟﺼﻼة ﻓﻴﻬﺎ إﻻ
ﺳﺎﻋﺎت ﻣﻌﺪودة ﺑﻴﻨﻤﺎ ﻟﻠﺮﺟﺎل اﻟﺼﻼة ﻓﻴﻬﺎ ﻃﻴﻠﺔ اﻟﻨﻬﺎر واﻟﻠﻴﻞ .وﺗﺪﺧﻞ اﻟﻨﺴﺎء ﻟﻠﺼﻼة ﻓﻲ
اﻟﻤﺴﺎﺣﺔ اﻟﺘﻲ ﻻ ﺗﺘﻌﺪى م180ﻣﺘﺮ ﻣﺮﺑﻊ ﻣﻦ  330ﻣﺘﺮ ﻣﺮﺑﻊ اﻟﻤﺴﺎﺣﺔ اﻹﺟﻤﺎﻟﻴﺔ ﻟﻠﺮوﺿﺔ،
أﻗﺪس ﺑﻘﺎع اﻟﺤﺮم ،ﻟﻤﺪة أرﺑﻊ ﺳﺎﻋﺎت ﻓﻲ اﻟﻨﻬﺎر ﻣﻮزﻋﺔ ﻋﻠﻰ اﻟﺼﺒﺎح وﺑﻌﺪ اﻟﻈﻬﺮ ،وﻗﺪ
ﺗﺤﻮﻟﺖ اﻵن إﻟﻰ ﺧﻤﺲ ﺳﺎﻋﺎت ﻓﻲ اﻟﻠﻴﻞ ﻣﻦ اﻟﺘﺎﺳﻌﺔ إﻟﻰ اﻟﺜﺎﻧﻴﺔ ﺑﻌﺪ ﻣﻨﺘﺼﻒ اﻟﻠﻴﻞ ﻓﺎﺳﺘﺒﺸﺮت
اﻟﻨﺴﺎء .وﻳﺘﻢ اﻟﺘﻤﻴﻴﺰ ﺑﻴﻦ اﻟﻨﺴﺎء وﺑﻌﻀﻬﻦ اﻟﺒﻌﺾ ﻋﻦ ﻃﺮﻳﻖ ﺟﻨﺴﻴﺎﺗﻬﻦ وﻋﻦ ﻃﺮﻳﻘﻬﺎ ﻳُﻘﺪن إﻟﻰ
اﻟﺪاﺧﻞ ﻓﻲ ﻃﺮﻳﻘﺔ هﻲ أﺷﺒﻪ ﺑ َ
ﺴﻮق اﻟﻘﻄﻴﻊ .وﻗﺪ ﻧﺎﻗﺸﺖ اﻟﻨﺴﺎء وآﺜﻴﺮ ﻣﻦ اﻟﺮﺟﺎل ﻋﻦ هﺬﻩ اﻟﺤﺎل
ﻓﻲ ﻋﺪد آﺒﻴﺮ ﻣﻦ اﻟﻤﻘﺎﻻت اﻟﻤﻨﺸﻮرة واﻟﻤﻮﻗﻮﻓﺔ ﻣﻦ اﻟﻨﺸﺮ.
ﺗُﻤﻨﻊ اﻟﻤﺮأة ﻣﻦ إﺟﺮاء أي ﻋﻤﻠﻴﺔ ﺟﺮاﺣﻴﺔ ﻣﻦ ﻏﻴﺮ ﻣﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ ﻻﺳﻴﻤﺎ ﻋﻨﺪﻣﺎ ﺗﻜﻮن
ﻋﻤﻠﻴﺎت ﺗﺨﺘﺺ ﺑﺎﻟﺮﺣﻢ .آﻤﺎ أﻧﻪ ﻻ ﺗﺪﺧﻞ اﻣﺮأة ﻟﻠﻮﻻدة إﻟﻰ ﻣﺴﺘﺸﻔﻰ ﻣﻦ ﻏﻴﺮ ﻣﻮاﻓﻘﺔ وﻟﻲ أﻣﺮ.
وﻻ ﻳُﺴﻤﺢ ﻟﻸم أن ﺗﺒﻠﻎ ﻋﻦ وﻻدة اﺑﻨﻬﺎ أو اﺑﻨﺘﻬﺎ وﻣﻦ اﻟﻤﻤﻜﻦ أن ﻳﺒﻘﻰ اﻟﻄﻔﻞ ﻣﻦ ﻏﻴﺮ ﺑﻼغ
وﻻدة ﺣﺘﻰ وﺻﻮل اﻷب.
ﻻ ﺗﺴﺘﻄﻴﻊ اﻟﻤﺮأة أن ﺗﻔﺘﺢ ﺣﺴﺎﺑًﺎ ﺑﻨﻜﻴًﺎ ﺑﺎﺳﻢ أﺣﺪ ﻣﻦ أﺑﻨﺎﺋﻬﺎ إﻻ ﺑﻤﻮاﻓﻘﺔ اﻷب وﻳﺴﺠﻞ ﺑﺎﺳﻤﻪ،
وذﻟﻚ ﺑﻨﺎء ﻋﻠﻰ ﺗﻌﻠﻴﻤﺎت ﻣﺆﺳﺴﺔ اﻟﻨﻘﺪ اﻟﺴﻌﻮدي .وﻓﻲ ﺣﺎل أﺣﻀﺮت وآﺎﻟﺔ ﻣﻦ اﻷب وﻓﺘﺤﺖ
اﻟﺤﺴﺎب ﻓﺈﻧﻬﺎ ﻻ ﻳﻤﻜﻦ ﻟﻬﺎ أن ﺗﺘﺼﺮف ﺑﺎﻟﺤﺴﺎب.
ﺗﺸﺘﺮط ﺷﺮآﺔ اﻻﺗﺼﺎﻻت ﺷﺮوﻃًﺎ ﺗﻤﻴﻴﺰﻳﺔ ﺿﺪ اﻟﻤﺮأة ﻓﻠﺪﻳﻬﺎ أن اﻟﻨﺴﺎء ﺻﻨﻔﺎن :اﻟﺼﻨﻒ اﻷول
رﺑﺔ ﺑﻴﺖ أو ﻃﺎﻟﺒﺔ ،وهﻤﺎ ﻳﺤﺘﺎﺟﺎن ﻟﻠﺤﺼﻮل ﻋﻠﻰ ﺷﺮﻳﺤﺔ ﻣﻮﺑﺎﻳﻞ أن ﻳﺮاﺟﻌﺎ ﻣﻜﺘﺐ
اﻻﺷﺘﺮاآﺎت ﻣﻊ ﺑﻄﺎﻗﺔ اﻟﻌﺎﺋﻠﺔ )اﻟﻬﻮﻳﺔ( وﻣﺮاﻓﻖ ﻣﻦ اﻷﺳﺮة ﻳﻌ ّﺮف ﻋﻠﻴﻬﻤﺎ ،وﻓﺮض ﺣﺪ اﺋﺘﻤﺎﻧﻲ
ﺑـ  500رﻳﺎل آﺘﺄﻣﻴﻦ ﻟﻠﻌﺎم اﻷول .وﻓﻲ ﺣﺎﻟﺔ إﺿﺎﻓﺔ اﻟﺼﻔﺮ اﻟﺪوﻟﻲ ﻋﻠﻴﻬﺎ دﻓﻊ  2500رﻳﺎل
ﺗﺄﻣﻴﻨﺎ ،وﻓﻲ ﺣﺎﻟﺔ إﺿﺎﻓﺔ اﻟﺘﺠﻮال اﻟﺪوﻟﻲ ﻋﻠﻴﻬﺎ دﻓﻊ ﺗﺄﻣﻴﻦ ﺑﻤﺒﻠﻎ  5000رﻳﺎل .أﻣﺎ اﻟﺼﻨﻒ

اﻟﺜﺎﻧﻲ وهﻲ اﻟﻤﺮأة اﻟﻤﻮﻇﻔﺔ ﻓﺤﺎﻟﻬﺎ أﻓﻀﻞ وﺗﺴﺘﻄﻴﻊ أن ﺗﺴﺘﺨﺮج اﻟﺒﻄﺎﻗﺔ دون ﺗﻌﺮﻳﻒ ﻣﻦ أﺣﺪ
أﻓﺮاد اﻟﻌﺎﺋﻠﺔ وﺗﻜﻔﻴﻬﺎ ورﻗﺔ ﺗﻌﺮﻳﻒ ﻣﻦ ﺟﻬﺔ ﻋﻤﻠﻬﺎ ،وﻳﻜﻮن ﺣﺪهﺎ اﻻﺋﺘﻤﺎﻧﻲ ﻓﻲ اﻟﻌﺎم اﻷول
 1000رﻳﺎل ﻳﻤﻜﻦ أن ﻳﺰداد ﺑﻌﺪ ﻣﺮور ﻓﺘﺮة ﻣﻦ اﻟﺰﻣﻦ ،أﻣﺎ ﻓﻲ ﺣﺎﻟﺔ اﻟﺘﺪوﻳﻞ واﻟﺘﺠﻮال اﻟﺪوﻟﻲ
ﻓﺘﺪﻓﻊ ﻧﻔﺲ ﻣﺒﺎﻟﻎ اﻟﺘﺄﻣﻴﻦ  2500و 5000رﻳﺎل .أﻣﺎ اﻟﺮﺟﻞ اﻟﻄﺎﻟﺐ أو اﻟﻌﺎﻃﻞ ﻋﻦ اﻟﻌﻤﻞ أو ﻣﻦ
ﻳﻌﻤﻞ ﻓﻴﻜﻔﻴﻪ أن ﻳﺤﻀﺮ ﺑﻄﺎﻗﺘﻪ اﻟﻤﺪﻧﻴﺔ وﻋﻠﻴﻪ ﺣﺪ اﺋﺘﻤﺎﻧﻲ ﻣﺒﺪﺋﻲ ﺑـ 1000رﻳﺎل ،ﺷﺮط أﻻ ﻳﻜﻮن
ﻣﺪﻳﻨﺎ ﻣﺴﺒﻘﺎ ﻟﻠﺸﺮآﺔ.
وﻗﺪ ﻟﺨﺼﺖ اﻟﻜﺎﺗﺒﺔ ﻓﺎﻃﻤﺔ اﻟﻔﻘﻴﻪ ﻓﻲ ﺻﺤﻴﻔﺔ اﻟﻮﻃﻦ ﻓﻲ ﻣﻘﺎﻟﻬﺎ "ﻻ إﺟﺤﺎف" ﻓﻲ  7ﻓﺒﺮاﻳﺮ 2007
اﻟﻤﻤﻨﻮﻋﺎت ﻋﻠﻰ اﻟﻨﺴﺎء آﻤﺎ ﻳﻠﻲ:

"ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﻗﻴﺎدة اﻟﺴﻴﺎرة ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﺴﻔﺮ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﺌﺠﺎر ﻏﺮﻓﺔ ﺑﻔﻨﺪق ﺑﺪون
إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﺗﺴﻤﻴﺔ أﺑﻨﺎﺋﻬﺎ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﺼﺪار أوراق ﺛﺒﻮﺗﻴﺔ ﻷﺑﻨﺎﺋﻬﺎ ﺑﺪون إذن،
ﻣﻤﻨﻮﻋﺔ ﻣﻦ إﻟﺤﺎق أﺑﻨﺎﺋﻬﺎ ﻓﻲ اﻟﻤﺪرﺳﺔ اﻟﺘﻲ ﺗﺤﺐ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﺨﺮاج ﺟﻮاز ﺳﻔﺮ ﺑﺪون
إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﺨﺮوج ﻣﻦ اﻟﻤﻨﺰل ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﺨﺮوج ﻣﻦ اﻟﺪوام )ﻟﻠﻤﻌﻠﻤﺎت
واﻟﻄﺎﻟﺒﺎت( دون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻻﻟﺘﺤﺎق ﺑﺎﻟﻌﻤﻞ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﺌﺠﺎر ﻣﻨﺰل وﺣﺪهﺎ
ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﺗﻐﻴﻴﺮ ﻟﻮن زﻳﻬﺎ اﻹﺳﻼﻣﻲ )اﻟﻌﺒﺎءة( ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﺬهﺎب ﻟﻠﺠﺎﻣﻌﺔ أو ﻟﻠﻤﺪرﺳﺔ
ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻻﺳﺘﻔﺎدة ﻣﻦ اﻟﺒﻌﺜﺎت اﻟﺨﺎرﺟﻴﺔ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻻآﺘﺘﺎب أو ﻓﺘﺢ
ﺣﺴﺎب ﺑﺎﺳﻢ أﺑﻨﺎﺋﻬﺎ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ آﺸﻒ وﺟﻬﻬﺎ ﻓﻲ ﺑﻌﺾ ﻣﺪن اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ،
ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﻘﺪام ﺳﺎﺋﻖ أو ﺧﺎدﻣﺔ ﺑﺎﺳﻤﻬﺎ دون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﺗﺤﺼﻴﻞ إرث أﺑﻨﺎﺋﻬﺎ دون إذن،
ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﺗﺰوﻳﺞ ﻧﻔﺴﻬﺎ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﺘﻮﻗﻒ ﻋﻦ اﻹﻧﺠﺎب ﺑﻌﻤﻠﻴﺔ ﺑﺪون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ
اﻟﺨﺮوج ﻣﻦ اﻟﻤﺴﺘﺸﻔﻰ إذا ﻧﻮﻣﺖ ﻓﻴﻪ ﺑﺪون وﻟﻲ ﻻﺳﺘﻼﻣﻬﺎ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻻﺳﺘﻔﺎدة ﻣﻦ ﺧﺪﻣﺎت
اﻟﻤﺴﺘﺸﻔﻴﺎت اﻟﻤﺘﺨﺼﺼﺔ ﻟﻌﻼج اﻹدﻣﺎن )ﻟﻠﻤﺪﻣﻨﺎت( ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ دﺧﻮل اﻹدارات اﻟﺤﻜﻮﻣﻴﺔ وﻣﻘﺎﺑﻠﺔ
اﻟﻤﺴﺆوﻟﻴﻦ ﺑﺪون وﻟﻲ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﻤﺮار زواﺟﻬﺎ إذا ﻗﺮر وﻟﻴﻬﺎ ﻋﺪم آﻔﺎءﺗﻪ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﻘﺒﺎل
اﻟﺸﺮﻃﺔ ﻓﻲ ﺣﺎﻟﺔ وﺟﻮد ﻟﺺ إذا ﻟﻢ ﻳﻜﻦ ﻋﻨﺪهﺎ وﻟﻲ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ دﺧﻮل اﻟﻤﺤﻜﻤﺔ ﺑﺪون ﻣﺤﺮم ﻳﻌﺮف
ﺑﻬﺎ ،ﻣﻤﻨﻮﻋﺔ )ﻣﻦ إﻃﻼق ﺳﺮاﺣﻬﺎ ﻣﻦ اﻟﺴﺠﻦ ﺑﻌﺪ اﻧﻘﻀﺎء ﻣﺤﻜﻮﻣﻴﺘﻬﺎ( دون اﺳﺘﻼم وﻟﻲ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ
اﻻﻣﺘﻨﺎع ﻋﻦ ﻓﺮاش اﻟﺰوﺟﻴﺔ ﺑﺪون ﻋﺬر ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﻃﻠﺐ اﻟﻄﻼق ﺑﺪون ﻋﺬر ودﻓﻊ ﻏﺮاﻣﺔ ،ﻣﻤﻨﻮﻋﺔ
ﻣﻦ اﻻﺣﺘﻔﺎظ ﺑﺄﺑﻨﺎﺋﻬﺎ ﺑﻌﺪ اﻟﻄﻼق ﺑﺪون ﻣﻮاﻓﻘﺔ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﺳﺤﺐ أﻃﻔﺎﻟﻬﺎ اﻟﻤﻌﻨﻔﻴﻦ ﻋﻨﺪ ﻃﻠﻴﻘﻬﺎ دون
ﻣﻮاﻓﻘﺔ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﻠﺤﺎق ﺑﺄﻃﻔﺎﻟﻬﺎ إذا أﺧﺬهﻢ ﻃﻠﻴﻘﻬﺎ ﺧﺎرج اﻟﺒﻼد دون إذن وﻟﻴﻬﺎ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ
ﺗﺰوﻳﺞ ﺑﻨﺎﺗﻬﺎ دون إذن ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﺑﺪل اﻟﺘﻘﺎﻋﺪ إذا آﺎﻧﺖ هﻲ وزوﺟﻬﺎ ﻳﻌﻤﻼن ﻓﻲ وﻇﻴﻔﺔ ﺣﻜﻮﻣﻴﺔ،
ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﻮﻗﻮف ﻓﻲ ﻣﺤﻞ ﺑﻴﻊ أو ﻣﻘﻬﻰ هﻲ ﺗﻤﻠﻜﻪ ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﻌﻤﻞ ﻓﻲ %90ﻣﻦ اﻟﻤﺠﺎﻻت
اﻟﻤﺮﺑﺤﺔ واﻟﺸﺮآﺎت اﻟﻜﺒﺮى ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﺳﺘﻼم ﻣﻨﺎﺻﺐ ﺗﻨﻔﻴﺬﻳﺔ ﻋﻠﻴﺎ ﻓﻲ اﻟﻘﻄﺎع اﻟﺨﺎص واﻟﺤﻜﻮﻣﻲ،
ﻣﻤﻨﻮﻋﺔ ﻣﻦ اﻟﺘﺮﺷﻴﺢ واﻹدﻻء ﺑﺼﻮﺗﻬﺎ ﻓﻲ اﻻﻧﺘﺨﺎﺑﺎت ،ﻣﻤﻨﻮﻋﺔ ﻣﻦ ﻟﻘﺎء وﻓﺪ ﻟﻌﻘﺪ ﺻﻔﻘﺔ ﻋﻤﻞ ،ﻣﺤﺮم
ﻋﻠﻴﻬﺎ اﻟﺮآﻮب ﻣﻊ ﺳﺎﺋﻖ وﺣﺪهﺎ ،ﻣﺤﺮم ﻋﻠﻴﻬﺎ اﻟﻌﻤﻞ ﻓﻲ اﻟﻤﺨﺘﻠﻂ ،ﻣﺤﺮم ﻋﻠﻴﻬﺎ اﺷﺘﺮاط ﻣﻨﻊ زوﺟﻬﺎ ﻣﻦ
اﻟﺰواج ﺑﺄﺧﺮى ،ﻣﺤﺮم ﻋﻠﻴﻬﺎ إﻏﻀﺎب زوﺟﻬﺎ ،وأﺧﻴﺮًا ﺻﻮﺗﻬﺎ ﻋﻮرة ﻻ ﻳﺠﺐ أن ﻳﻈﻬﺮ ﻟﻠﻤﻸ ﻟﺘﺒﻘﻰ
ﻗﻀﻴﺘﻬﺎ ﻃﻲ اﻟﻜﺘﻤﺎن".
(ب ( اﺗﺨﺎذ اﻟﻤﻨﺎﺳﺐ ﻣﻦ اﻟﺘﺪاﺑﻴﺮ ،ﺗﺸﺮﻳﻌﻴﺔ وﻏﻴﺮ ﺗﺸﺮﻳﻌﻴﺔ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﻣﺎ ﻳﻨﺎﺳﺐ ﻣﻦ ﺟﺰاءات،ﻟﺤﻈﺮ
آﻞ ﺗﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة؛
ﻻ ﺗﻮﺟﺪ أي ﻣﺪوﻧﺔ ﺗﺨﺺ ﺣﻘﻮق وواﺟﺒﺎت اﻟﻤﺮأة آﺈﻧﺴﺎن ﻣﻮاﻃﻦ .وﻻ ﺗﻮﺟﺪ ﻣﺤﺎآﻢ أﺳﺮﻳﺔ.
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(ج( ﻓﺮض ﺣﻤﺎﻳﺔ ﻗﺎﻧﻮﻧﻴﺔ ﻟﺤﻘﻮق اﻟﻤﺮأة ﻋﻠﻰ ﻗﺪم اﻟﻤﺴﺎواة ﻣﻊ اﻟﺮﺟﻞ،وﺿﻤﺎن اﻟﺤﻤﺎﻳﺔ اﻟﻔﻌﺎﻟﺔ ﻟﻠﻤﺮأة،
ﻋﻦ ﻃﺮﻳﻖ اﻟﻤﺤﺎآﻢ ذات اﻻﺧﺘﺼﺎص واﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻣﺔ اﻷﺧﺮى ﻓﻲ اﻟﺒﻠﺪ ،ﻣﻦ أي ﻋﻤﻞ ﺗﻤﻴﻴﺰي؛
ﻻ ﻳﻮﺟﺪ
ﻣﺜﺎل :ﻓﻲ ﻧﻮﻓﻤﺒﺮ  2006ﻗﺎﻣﺖ ﻣﺴﺘﺸﻔﻰ اﻟﻤﻠﻚ ﻓﻴﺼﻞ اﻟﺘﺨﺼﺼﻲ ،أآﺒﺮ ﻣﺴﺘﺸﻔﻰ ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ
اﻟﺴﻌﻮدﻳﺔ ،ﺑﺈﺧﺮاج اﻟﻄﺒﻴﺒﺎت اﻟﻼﺗﻲ آﻦ ﻳﺤﻀﺮن ﻣﺆﺗﻤﺮًا ﻃﺒﻴًﺎ ﺣﻮل "ﺣﻜﻢ اﻟﺘﺒﺮع ﺑﺄﻋﻀﺎء اﻟﻤﺘﻮﻓﻴﻦ
دﻣﺎﻏﻴًﺎ" ﻓﻲ ﻗﺎﻋﺔ ﻣﺆﺗﻤﺮات اﻟﻤﺴﺘﺸﻔﻰ ﻧﻈﺮًا ﻷن أﺣﺪ اﻟﻤﺘﺤﺪﺛﻴﻦ )د .ﻳﻮﺳﻒ اﻷﺣﻤﺪ( رﻓﺾ دﺧﻮل
اﻟﻘﺎﻋﺔ ﻓﻲ وﺟﻮد اﻟﻨﺴﺎء ورﻓﺾ إﻋﻄﺎء ﻣﺤﺎﺿﺮﺗﻪ ﺣﺘﻰ ﻳﺨﺮﺟﻦ ،وﻗﺪ اﺳﺘﺠﺎﺑﺖ اﻟﻤﺴﺘﺸﻔﻰ ﻟﺮﻏﺒﺘﻪ وﻟﻢ
ﺗﺴﺠﻞ أي ﻣﺤﺎﺳﺒﺔ ﺿﺪ اﻟﻤﺴﺘﺸﻔﻰ أو ﺿﺪﻩ )اﻟﻘﺼﺔ ﺗﺮوﻳﻬﺎ إﺣﺪى اﻟﺤﺎﺿﺮات اﻟﻜﺎﺗﺒﺔ ﻋﺒﻴﺮ ﻣﺸﺨﺺ
ﻣﻘﺎﻟﻬﺎ
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(د( اﻻﻣﺘﻨﺎع ﻋﻦ ﻣﺒﺎﺷﺮة أي ﻋﻤﻞ ﺗﻤﻴﻴﺰي أو ﻣﻤﺎرﺳﺔ ﺗﻤﻴﻴﺰﻳﺔ ﺿﺪ اﻟﻤﺮأة،وآﻔﺎﻟﺔ ﺗﺼﺮف اﻟﺴﻠﻄﺎت
واﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻣﺔ ﺑﻤﺎ ﻳﺘﻔﻖ وهﺬا اﻻﻟﺘﺰام؛
ﻻ ﻳﻮﺟﺪ
(هـ( اﺗﺨﺎذ ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻣﻦ ﺟﺎﻧﺐ أي ﺷﺨﺺ أو ﻣﻨﻈﻤﺔ أو
ﻣﺆﺳﺴﺔ،
ﻻ ﻳﻮﺟﺪ .ﺑﻞ إن إﺣﺪى أﺟﻬﺰة اﻟﺪوﻟﺔ اﻟﺪﻳﻨﻴﺔ وهﻲ "هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ" وﻣﻬﻤﺔ
رﺟﺎﻟﻬﺎ ﻣﺘﻌﺪدة ،ﻣﻬﻤﺔ رﺟﺎﻟﻬﺎ اﻟﺘﻲ إﺣﺪاهﺎ ﺣﻔﻆ اﻵداب اﻟﻌﺎﻣﺔ وﻟﻜﻦ ﺗﺤﺖ هﺬا اﻟﻤﺴﻤﻰ ﻳﻘﻮﻣﻮن ﺑﺠﻤﻠﺔ
ﻣﻦ اﻻﻧﺘﻬﺎآﺎت ﺿﺪ اﻟﻤﺮأة وﺣﻘﻮﻗﻬﺎ اﻷﺳﺎﺳﻴﺔ ﻣﺜﻞ اﻟﺘﺪﺧﻞ ﻓﻲ ﺷﺆوﻧﻬﺎ اﻟﺨﺎﺻﺔ وﻣﻼﺣﻘﺘﻬﺎ ﻟﻠﺘﺄآﺪ ﻣﻦ
اﻟﺘﺰاﻣﻬﺎ ﺑﺎﻟﺰي )ﻏﻄﺎء اﻟﺸﻌﺮ واﻟﻮﺟﻪ واﻟﺠﺴﺪ( اﻟﺬي ﻋﻠﻴﻪ ﺧﻼف ﺑﻴﻦ اﻟﻔﻘﻬﺎء اﻟﻤﺴﻠﻤﻴﻦ ،وﻳﺘﺸﺪدون ﻓﻲ
ﻃﺮﻳﻘﺔ وﺿﻌﻪ ﻓﻴﺤﺪدون ﻃﺮﻳﻘﺔ ﻟﺒﺴﻬﺎ وﻣﻼﺣﻘﺔ أي أﻧﺜﻰ ﺗﻜﺸﻒ وﺟﻬﻬﺎ ﻓﻲ اﻷﻣﺎآﻦ اﻟﻌﺎﻣﺔ ﻣﻊ أﻧﻪ
ﻣﻤﺎرﺳﺔ ﻻ ﺗﺨﺎﻟﻒ اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ ،وﻗﺎﻣﺖ )اﻟﻤﻄﻮﻋﻴﻦ( ﻓﻲ ﺣﺎﻻت آﺜﻴﺮة ﻧﺸﺮت ﻋﻨﻬﺎ اﻟﺼﺤﺎﻓﺔ
وﻣﻌﺮوﻓﺔ ﻓﻲ أوﺳﺎط اﻟﻤﺠﺘﻤﻊ ﻣﻨﻬﻦ آﺎﺗﺒﺎت هﺬا اﻟﺘﻘﺮﻳﺮ ،ﺑﺎﺣﺘﺠﺎز ﺗﻌﺴﻔﻲ ﻟﻠﻨﺴﺎء وإﺟﺒﺎرهﻦ ﻋﻠﻰ آﺘﺎﺑﺔ
ﺗﻌﻬﺪات ﺟﺎﺋﺮة ﻣﻘﺎﺑﻞ إﻃﻼق ﺳﺮاﺣﻬﻦ ،وهﻲ ﻣﺴﺄﻟﺔ ﻏﻴﺮ ﻣﻀﻤﻮﻧﺔ دوﻣ ًﺎ.
وﺗﺮآﺰ هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ )اﻟﻤﻄﻮﻋﻴﻦ( ﻋﻠﻰ أﺧﻼﻗﻴﺎت اﻟﺘﻌﺎﻣﻞ ﺑﻴﻦ
اﻟﺠﻨﺴﻴﻦ وﻣﺤﺎرﺑﺔ أي ﻣﻦ اﻟﻤﻤﺎرﺳﺎت اﻟﻤﺠﺘﻤﻌﻴﺔ اﻟﺘﻲ ﺗﺄذن ﺑﺎﻟﺘﻐﻴﺮ ﻓﻲ أدوار اﻟﻤﺮأة أو اﻟﺘﺤﻮل ﻓﻲ
ﻣﻜﺎﻧﺘﻬﺎ )ﻣﺜ ً
ﻼ ﻣﺮاﻗﺒﺔ أﻣﺎآﻦ اﻟﻌﻤﻞ اﻟﺘﻲ ﺗﻌﻤﻞ ﺑﻬﺎ اﻟﻤﺮأة وﺗﺤﺮآﺎﺗﻬﺎ وﺣﺠﺎﺑﻬﺎ ﻓﻲ اﻷﻣﺎآﻦ اﻟﻌﺎﻣﺔ
واﻻﺧﺘﻼط ﻓﻲ ﻗﻄﺎﻋﺎت ﺻﻐﻴﺮة ﻓﻲ اﻟﻤﺠﺘﻤﻊ واﻻهﺘﻤﺎم ﺑﺎﻷﻧﺸﻄﺔ اﻟﻤﻘﺎﻣﺔ ﻓﻲ أﻣﺎآﻦ ﺗﺠﻤﻊ اﻟﻨﺴﺎء
ﻣﺜﻞ اﻟﻨﻮادي واﻟﻤﺪارس واﻟﺠﻤﻌﻴﺎت وأﻣﺎآﻦ ﻣﻤﺎرﺳﺔ اﻟﻤﺸﻲ ﻓﻲ اﻟﺸﺎرع ،واﺣﺘﻔﺎﻻت اﻷﻋﻴﺎد،
ﺣﻴﺚ ﻳﺘﻢ ﻓﺼﻞ اﻟﻌﻮاﺋﻞ ﻋﻦ ﺑﻌﻀﻬﺎ اﻟﺒﻌﺾ ﻟﺘﻜﻮن اﻟﻨﺴﺎء ﻋﻠﻰ ﺣﺪة واﻟﺮﺟﺎل ﻋﻠﻰ ﺣﺪة ﺑﺤﺠﺔ ﻋﺪم
اﻻﺧﺘﻼط( .وﺗﺮآﺰ ﻓﻲ اﻟﻮﻗﺖ اﻟﺤﺎﻟﻲ ﻋﻠﻰ ﺣﻤﺎﻳﺔ اﻟﻤﺠﺘﻤﻊ ﻣﻦ ﺗﺄﺛﻴﺮات اﻟﺤﺪاﺛﺔ واﻟﻌﻮﻟﻤﺔ وﺧﺎﺻﺔ
ﻋﻨﺪﻣﺎ ﺗﺮﺗﺒﻂ ﺑﻤﻤﺎرﺳﺎت ﻇﺎهﺮة وﻋﻼﻗﺎت اﻟﻨﻮع أو اﻟﻮﻇﻴﻔﺔ اﻟﺘﻲ ﺗﺤﺘﻠﻬﺎ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺠﺘﻤﻊ ﻣﻊ
اﻟﺘﺮآﻴﺰ ﻋﻠﻰ ﻓﻜﺮة أن اﻟﻤﺮأة هﻲ ﻣﺤﻮر اﻟﺸﺮ واﻟﻔﺘﻨﺔ واﻹﻏﻮاء.
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وﻣﻦ اﻟﻤﻔﺎرﻗﺎت اﻟﺠﺪﻳﺮة ﺑﺎﻟﺬآﺮ أن ﻣﻨﺴﻮﺑﻲ "اﻟﻤﻄﻮﻋﻴﻦ" ﻓﻲ اﻟﺴﺘﻴﻨﺎت آﺎﻧﻮا ﻣﻦ اﻟﻜﺒﺎر ﺑﺎﻟﺴﻦ
وآﺎن وﺟﻮدهﻢ ﻣﺤﺒﺒًﺎ ﻓﻲ اﻟﺸﺎرع اﻟﺴﻌﻮدي وﻣﻤﺎرﺳﺎﺗﻬﻢ ﺗﺘﺴﻢ ﺑﺎﻟﻠﻴﻦ واﻻﻋﺘﺪال اﻟﻨﺴﺒﻲ .أﻣﺎ وﻣﻨﺬ
ﻣﻄﻠﻊ اﻟﺘﺴﻌﻴﻨﺎت وﺣﺘﻰ اﻵن ﻓﺈن ﻏﺎﻟﺒﻴﺔ ﻣﻨﺴﻮﺑﻴﻬﻢ هﻢ ﻣﻦ اﻟﺸﺒﺎب اﻟﻤﺘﺸﺪد ،ﻓﺄﺻﺒﺢ وﺟﻮدهﻢ ﻳﺒﺚ
اﻟﺮهﺒﺔ ﻓﻲ ﻏﺎﻟﺒﻴﺔ أﻓﺮاد اﻟﺸﻌﺐ اﻟﺴﻌﻮدي وﺧﺎﺻﺔ ﺑﻴﻦ اﻷﺻﻐﺮ ﺳﻨ ًﺎ ﻣﻦ اﻟﻨﺴﺎء واﻟﺮﺟﺎل وﺗﺘﺴﻢ
ﺑﻌﺾ ﻣﻤﺎرﺳﺎﺗﻬﻢ ﺑﺎﻟﺘﺸﺪد واﻟﻐﻠﻮ .وﻟﻘﺪ ﺣﺪﺛﺖ ﺑﻌﺾ اﻟﺘﻐﻴﺮات ﺣﺎﻟﻴًﺎ ﻓﻲ اﻟﺴﻴﺎﺳﺎت اﻟﺘﻲ ﺗﺤﻜﻢ
ﻣﻤﺎرﺳﺎت هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ وﺻﻼﺣﻴﺘﻬﺎ ﻧﻈﺮًا ﻟﻠﺤﺮب اﻟﺘﻲ ﺗﺸﻨﻬﺎ
اﻟﺤﻜﻮﻣﺔ ﻋﻠﻰ اﻹرهﺎب وﻣﺼﺎدرﻩ اﻟﻔﻜﺮﻳﺔ ،وﻟﻜﻦ ﻟﻢ ﺗﺤﺪث ﺗﻐﻴﺮات آﺒﻴﺮة ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻤﻤﺎرﺳﺎت
اﻟﺘﻲ ﺗﺘﻌﻠﻖ ﺑﺎﻟﻤﺮأة.
وهﻨﺎك ﺟﻬﺔ رﺳﻤﻴﺔ أﺧﺮى ﺧﺎﺻﺔ ﺑﺎﻟﻨﺴﺎء دون اﻟﺮﺟﺎل ﺗﻨﺘﺸﺮ ﻓﻲ آﺎﻓﻪ اﻟﻬﻴﺌﺎت اﻟﻤﺠﺘﻤﻌﻴﺔ وﺧﺎﺻ ًﺔ
ﻣﺆﺳﺴﺎت اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ واﻟﺠﺎﻣﻌﺎت )أﻗﺴﺎم اﻟﺒﻨﺎت( واﻟﺘﺪرﻳﺐ واﻟﻤﺆﺳﺴﺎت اﻟﺮﻋﺎﺋﻴﺔ وﻟﻜﻦ ﻟﻴﺲ ﻓﻲ
اﻟﻘﻄﺎع اﻟﺨﺎص ,وهﻲ "وﺣﺪات اﻟﺪﻋﻮة واﻹرﺷﺎد" اﻟﺮﺳﻤﻴﺔ اﻟﺘﻲ ﺗﻠﺘﺰم ﺑﻤﺤﺎرﺑﺔ اﻟﻔﺴﺎد اﻟﺪﻳﻨﻲ
واﻷﺧﻼﻗﻲ )وﻟﻴﺲ اﻹداري( واﻷﻓﻜﺎر اﻟﻬﺪاﻣﺔ واﻻﺧﺘﻼط ﺑﻴﻦ اﻟﺠﻨﺴﻴﻦ واﻻﻧﺤﻴﺎز ﻋﻦ اﻟﺨﻄﻮط
اﻟﻌﺮﻳﻀﺔ ﻟﻠﻤﺒﺎدئ اﻟﻤﺘﻌﺎرف ﻋﻠﻴﻬﺎ ﻓﻲ ﺻﻮرة اﻟﻤﺮأة ﻓﻲ اﻟﺜﻘﺎﻓﺔ اﻟﻌﺎﻣﺔ .وﺗﺒﺚ هﺬﻩ اﻟﻮﺣﺪات ﻧﺸﺮات
ﺗﻮﻋﻮﻳﺔ ﺣﻮل أدوار اﻟﻤﺮأة وواﺟﺒﺎﺗﻬﺎ وﺷﺮور اﻻﺧﺘﻼط واﻟﺤﺪاﺛﺔ واﻟﻌﻮﻟﻤﺔ ﺑﺎﻹﺿﺎﻓﺔ إﻟﻰ ﺗﺸﺠﻴﻊ
ﻣﻤﺎرﺳﺎت ﻣﺘﺸﺪدة ﻟﻠﺤﺠﺎب اﻹﺳﻼﻣﻲ اﻟﻜﺎﻣﻞ اﻟﺬي ﻻ ﻳﺘﺮك أي ﺟﺰء ﻣﻦ ﺟﺴﻤﻬﺎ أو وﺟﻬﻬﺎ ﻇﺎهﺮًا
وﻏﻴﺮ ذﻟﻚ ﻣﻦ ﺗﻔﺎﺻﻴﻞ ﺷﻜﻠﻴﺔ .وﻳﺘﻀﺢ ﻣﻦ اﻟﺴﺎﺑﻖ اﻟﺘﺮآﻴﺰ آﺬﻟﻚ ﻋﻠﻰ أﺧﻼﻗﻴﺎت اﻟﺘﻌﺎﻣﻞ ﺑﻴﻦ اﻟﺠﻨﺴﻴﻦ
وأدوار اﻟﻤﺮأة وواﺟﺒﺎﺗﻬﺎ وﻗﻀﺎﻳﺎ اﻟﻌﺒﺎدة .وﺑﺎﻟﺮﻏﻢ ﻣﻦ ﺻﻐﺮ هﺬﻩ اﻟﻮﺣﺪات ﻓﻲ اﻟﻤﺆﺳﺴﺎت اﻟﺮﺳﻤﻴﺔ
وهﻴﺌﺎت اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ إﻻ أن ﻟﻬﺎ ﺗﺄﺛﻴﺮ آﺒﻴﺮ ﻧﻈﺮًا ﻻرﺗﺒﺎﻃﻬﺎ )ﻏﻴﺮ اﻟﺮﺳﻤﻲ( ﺑﺎﻟﻤﺆﺳﺴﺎت اﻟﺪﻳﻨﻴﺔ
اﻟﺮﺳﻤﻴﺔ ﻣﺜﻞ هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف وﻣﺆﺳﺴﺔ اﻟﺘﻮﻋﻴﺔ واﻹرﺷﺎد اﻟﺘﺎﺑﻌﺔ ﻟﻮزارة اﻟﺸﺌﻮن اﻹﺳﻼﻣﻴﺔ،
وآﺬﻟﻚ آﻮن اﻷﻓﺮاد اﻟﻤﻜﻠﻔﻴﻦ ﺑﺈدارة هﺬﻩ اﻟﻮﺣﺪات هﻢ ﻓﻲ اﻟﻐﺎﻟﺐ ﻣﻦ اﻟﻤﺘﺸﺪدﻳﻦ اﻟﺬﻳﻦ ﻳﺘﺤﺮآﻮن
ﺑﻤﺴﺎﻋﺪة وﻣﺴﺎﻧﺪة أﻓﺮاد وﻓﺌﺎت ﻣﻦ ﻣﺠﺘﻤﻊ اﻟﻌﻤﻞ ﻣﻨﺘﺸﺮﻳﻦ ﻓﻲ اﻹدارات واﻟﻮﺣﺪات اﻟﻤﺨﺘﻠﻔﺔ ﺳﻮاء
داﺧﻞ اﻟﻤﺆﺳﺴﺔ اﻟﻮاﺣﺪة أو اﻟﻤﺆﺳﺴﺎت اﻟﻤﺨﺘﻠﻔﺔ.
وﻓﻲ ﻗﺼﺔ ﺗﻄﻮرت ﻣﺆﺧﺮًا ﺧﺎﺻﺔ ﺑﻬﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ ﻗﺎﻣﺖ إﺣﺪى اﻟﺴﻴﺪات
إﻟﻰ اﻟﺘﺤﺮك ﺿﺪ )اﻟﻤﻄﻮﻋﻴﻦ( أﻣﺎم اﻟﻘﻀﺎء اﻹداري ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ورﻓﻌﺖ دﻋﻮى ﺿﺪهﻢ ﻓﻲ ﺣﺎﻟﺔ هﻲ
اﻷوﻟﻰ ﻓﻲ اﻟﻘﻀﺎء ،وﻻزاﻟﺖ ﻣﻨﻈﻮرة إﻟﻰ اﻵن .وآﺎﻧﺖ اﻟﺪﻋﻮى ﺑﺴﺒﺐ ﻣﺤﺎوﻟﺔ اﺧﺘﻄﺎف واﻋﺘﻘﺎل
ﺗﻌﺴﻔﻲ ﻗﺎم ﺑﻬﺎ ﻋﻀﻮان ﻣﻦ أﻋﻀﺎء هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ ﻗﺒﻞ ﺛﻼث ﺳﻨﻮات ﻓﻲ
اﻟﺮﻳﺎض ﻋﺎم ) 2004اﻟﺘﻔﺎﺻﻴﻞ:
UT
http://www.saudigazette.com.sa/index.php?option=com_content&task=view&id=36423
&Itemid=146
http://www.saudigazette.com.sa/index.php?option=com_content&task=view&id=37385
(&Itemid=146

وﻗﺼﺔ أﺧﺮى ﻻﻣﺮأة ﻓﻲ اﻟﺴﺒﻌﻴﻦ ﻣﻦ ﻋﻤﺮهﺎ ﻗﺒﺾ ﻋﻠﻴﻬﺎ أﻋﻀﺎء هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ
اﻟﻤﻨﻜﺮ )اﻟﺸﺮﻃﺔ اﻟﺪﻳﻨﻴﺔ( ﻻﺗﻬﺎﻣﻬﺎ ﺑﺎﻻﺧﺘﻼء ﺑﺼﺎﺣﺐ ﻣﺤﻞ ﺗﺠﺎري ﻓﻲ ﺳﻮق اﻟﺪﻳﺮة وﺳﻂ اﻟﺮﻳﺎض.
وآﺎﻧﺖ )اﻟﻤﻄﻮﻋﻴﻦ( ﻗﺪ أﻟﻘﺖ اﻟﻘﺒﺾ ﻋﻠﻰ اﻟﺴﻴﺪة داﺧﻞ اﻟﻤﺤﻞ ﺑﺪﻋﻮى أﻧﻬﺎ آﺎﻧﺖ ﻓﻲ ﺧﻠﻮة ﻏﻴﺮ ﺷﺮﻋﻴﺔ
ﻣﻊ ﺻﺎﺣﺒﻪ ﻋﻠﻰ رﻏﻢ أن أﺑﻮاﺑﻪ آﺎﻧﺖ ﻣﺸﺮﻋﺔ و ﺳﻠﻤﺘﻬﺎ إﻟﻰ اﻟﺸﺮﻃﺔ اﻟﺘﻲ أﺣﺎﻟﺘﻬﺎ إﻟﻰ هﻴﺌﺔ اﻟﺘﺤﻘﻴﻖ و
اﻻدﻋﺎء اﻟﻌﺎم ،وﻓﻲ وﻗﺖ ﻻﺣﻖ أﺧﻠﺖ هﻴﺌﺔ اﻟﺘﺤﻘﻴﻖ و اﻻدﻋﺎء اﻟﻌﺎم ﺳﺒﻴﻞ اﻟﺴﻴﺪة .وﻓﻲ ﺗﻔﺎﺻﻴﻞ أﺧﺮى
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ﺣﻮل ﻇﺮوف اﻻﺣﺘﺠﺎز اﻟﺘﻲ آﺎن ﻣﻨﻬﺎ ﻣﺼﺎدرة ﺟﻮاﻟﻬﺎ وﺗﻔﺘﻴﺸﻪ وﺗﺴﺠﻴﻠﻬﺎ ﺑﺎﺳﻢ ﻏﻴﺮ اﺳﻤﻬﺎ وﺣﺠﺰ
ﺳﺠﻦ اﻟﻨﺴﺎء ﻟﻬﺎ ﺣﺘﻰ ﺑﻌﺪ إﺧﻼء هﻴﺌﺔ اﻟﺘﺤﻘﻴﻖ واﻻدﻋﺎء اﻟﻌﺎم ﺳﺒﻴﻠﻬﺎ ،ﻳﻘﻮل اﺑﻦ أﺧﻴﻬﺎ ﻋﺒﺪاﻟﻜﺮﻳﻢ
ﻟﺼﺤﻴﻔﺔ اﻟﺤﻴﺎة ) :إن ﻋﻤﺘﻪ ذهﺒﺖ ﺻﺒﺎح اﻟﺜﻼﺛﺎء اﻟﻤﺎﺿﻲ إﻟﻰ اﻟﺴﻮق ﻟﻠﺘﺒﻀﻊ وﻋﻨﺪﻣﺎ ﺗﺄﺧﺮت ﻓﻲ
اﻟﻌﻮدة إﻟﻰ ﻣﻨﺰﻟﻬﺎ "ﺑﺎدرﻧﺎ ﺑﺎﻟﺒﺤﺚ ﻋﻨﻬﺎ ﻓﻲ ﻣﺮاآﺰ اﻟﺸﺮﻃﺔ و اﻟﻤﺴﺘﺸﻔﻴﺎت و ﻓﻲ اﻟﻌﺎﺷﺮة ﻣﺴﺎ ًء ﻋﻠﻤﻨﺎ
ﻣﻦ هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ أﻧﻬﺎ ﻣﺤﺘﺠﺰة ﻟﺪﻳﻬﻢ ﻓﻲ ﻗﺴﻢ هﻴﺌﺔ اﻟﺒﺪﻳﻌﺔ وﻟﻜﻨﻨﺎ ﻟﻢ ﻧﺠﺪهﺎ
ﻓﻴﻪ" وأﺿﺎف اﻧﻪ ذهﺐ ﻣﻊ واﻟﺪﻩ ﺑﻌﺪ ذﻟﻚ إﻟﻰ ﺳﺠﻦ اﻟﻨﺴﺎء ﻓﻲ اﻟﻤﻠﺰ ﺣﻴﺚ وﺟﺪوا ﻗﺮﻳﺒﺘﻬﻢ ﻟﻜﻦ ﻟﻢ
ﻳﺨﺒﺮهﻢ اﺣﺪ ﺑﺴﺒﺐ اﺣﺘﺠﺎزهﺎ وإﻧﻤﺎ ﻃﻠﺒﻮا ﻣﻨﺎ ﻣﺮاﺟﻌﺔ ﺷﺮﻃﺔ اﻟﺪﻳﺮة ﻓﻲ اﻟﻴﻮم اﻟﺘﺎﻟﻲ .وﻗﺎل اﻧﻪ ﺗﺤﺪث
ﻣﻊ ﺿﺎﺑﻂ ﻣﺮآﺰ اﻟﺸﺮﻃﺔ ﻋﻦ أﻧﻬﺎ ﺳﻴﺪة ﻃﺎﻋﻨﺔ ﻓﻲ اﻟﺴﻦ وﻻ ﻳﺤﻖ ﻟﻜﻢ اﺣﺘﺠﺎزهﺎ أو ﻣﺼﺎدرة ﺟﻮاﻟﻬﺎ و
ﺗﻔﺘﻴﺸﻪ ﻃﺎﻟﻤﺎ أﻧﻬﺎ ﻟﻢ ﺗﻘﺘﺮف ذﻧﺒًﺎ ﻧﺎهﻴﻚ ﻋﻦ أﻧﻬﻢ ﺳﺠﻠﻮهﺎ ﻟﺪﻳﻬﻢ ﺑﺎﺳﻢ ﻏﻴﺮ اﺳﻤﻬﺎ ﻓﻘﺎل اﻟﻀﺎﺑﻂ :أﻧﻬﺎ ﻗﺪ
ﺗﻜﻮن أﺧﻄﺄت ﻓﻲ اﺳﻤﻬﺎ و اﻷﻣﺮ ﻣﺠﺮد ﺳﻮء ﺗﻔﺎهﻢ! وذآﺮ أن ﻋﻤﺘﻪ ﻣﺴﻨﺔ و ﻻ ﺗﻜﺎد ﺗﻤﺸﻲ ﻋﻠﻰ ﻗﺪﻣﻴﻬﺎ
"ﻓﻜﻴﻒ ﻳﺘﻢ اﺗﻬﺎﻣﻬﺎ ﺑﻬﺬﻩ اﻟﻄﺮﻳﻘﺔ؟" ﻣﺸﻴﺮًا إﻟﻰ اﻧﻪ ﺗﻢ ﺗﺤﻮﻳﻠﻬﺎ إﻟﻰ هﻴﺌﺔ اﻟﺘﺤﻘﻴﻖ و اﻻدﻋﺎء اﻟﻌﺎم و ﻟﻢ
ﻳﺘﻢ اﻟﺘﺤﻘﻴﻖ ﻣﻌﻬﺎ إﻻ ﺑﻌﺪ ﺻﻼة اﻟﻤﻐﺮب و ﻣﻦ ﺛﻢ ﺗﻢ إﺧﻼء ﺳﺒﻴﻠﻬﺎ ﺑﻌﺪ ﺻﻼة اﻟﻌﺸﺎء إﻻ أن ﺳﺠﻦ اﻟﻨﺴﺎء
رﻓﺾ ﺗﺴﻠﻴﻤﻬﺎ إﻳﺎهﺎ ﻣﻦ دون إﺛﺒﺎت ﺻﻠﺔ ﻗﺮاﺑﺘﻨﺎ ﺑﻬﺎ "ﻓﺬهﺒﻨﺎ و أﺣﻀﺮﻧﺎ اﻷوراق و اﻟﻤﺴﺘﻨﺪات اﻟﺘﻲ
ﺷﻔﻌﺖ ﻟﻨﺎ ﺑﺘﺴﻠﻢ ﻋﻤﺘﻲ ﺑﻌﺪ آﻞ هﺬﻩ اﻟﻤﻌﺎﻧﺎة" و أآﺪ أن ﺣﺎل ﻋﻤﺘﻪ اﻟﻨﻔﺴﻴﺔ ﺳﺎءت ﺑﺴﺒﺐ ﻣﺎ ﺣﺪث ﻟﻬﺎ
ﻣﺸﻴﺮا إﻟﻰ أﻧﻬﻢ ﻳﻄﺎﻟﺒﻮن ﺑﺎﻟﺘﺤﻘﻴﻖ ﻓﻲ ﻣﻼﺑﺴﺎت هﺬا اﻟﻤﻮﺿﻮع .ﻣﻦ ﺟﻬﺔ أﺧﺮى ﻗﺎﻣﺖ "اﻟﺤﻴﺎة"
ﺑﺎﻻﺗﺼﺎل ﺑﻬﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف و اﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ -ﻣﺮآﺰ اﻟﺪﻳﺮة ﺑﻴﺪ أن ﺟﻬﺎز اﻻﺳﺘﻘﺒﺎل آﺎن
ﻣﻌﻄﻼ و ﻣﻦ ﺛﻢ ﺣﺎوﻟﻨﺎ اﻻﺗﺼﺎل ﺑﺮﺋﻴﺲ اﻟﻤﺮآﺰ ﻣﺮات ﻋﺪة إﻻ أن ﺟﻤﻴﻊ اﻟﻤﺤﺎوﻻت ﺑﺎءت ﺑﺎﻟﻔﺸﻞ ﻋﻠﻰ
ﻣﺪى ﻳﻮﻣﻴﻦ ﻣﻊ اﻟﻌﻠﻢ ﺑﺄﻧﻨﺎ ﻗﻤﻨﺎ ﺑﺈﺑﻼغ اﺣﺪ اﻟﻤﺴﺌﻮﻟﻴﻦ ﻓﻲ هﻴﺌﺔ اﻟﺮﻳﺎض ﺑﺎﻟﻤﻮﺿﻮع إﻻ اﻧﻪ رﻓﺾ
اﻟﺤﺪﻳﺚ ﻟﻜﻮﻧﻪ ﻻ ﻳﻌﺮف ﻋﻨﻪ ﺷﻴﺌﺎ ).ﺟﺮﻳﺪة اﻟﺤﻴﺎة اﻟﺴﺒﺖ  10ﻳﻮﻧﻴﻮ 14 \ 2006ﺟﻤﺎد اﻷوﻟﻰ \ 1427
اﻟﻌﺪد (15772
(و( اﺗﺨﺎذ ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ  ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻟﺘﺸﺮﻳﻌﻲ ﻣﻨﻬﺎ ،ﻟﺘﻐﻴﻴﺮ أو إﺑﻄﺎل اﻟﻘﺎﺋﻢ ﻣﻦ اﻟﻘﻮاﻧﻴﻦ
واﻷﻧﻈﻤﺔ واﻷﻋﺮاف واﻟﻤﻤﺎرﺳﺎت اﻟﺘﻲ ﺗﺸﻜﻞ ﺗﻤﻴﻴﺰًا ﺿﺪ اﻟﻤﺮأة .
ﻻ ﻣﻦ ﺗﻐﻴﻴﺮ اﻟﻘﺎﺋﻢ ﻣﻦ اﻟﻘﻮاﻧﻴﻦ واﻷﻧﻈﻤﺔ واﻷﻋﺮاف ﻧﺠﺪ أن اﻟﻤﺤﻜﻤﺔ وأﻋﻠﻰ اﻟﺴﻠﻄﺎت اﻟﻘﻀﺎﺋﻴﺔ
ﺑﺪ ً
ﺗﻜﺮس اﻟﻤﻤﺎرﺳﺎت اﻟﺘﻲ ﺗﺸﻜﻞ ﺗﻤﻴﻴﺰًا ﺿﺪ اﻟﻤﺮأة .ﻓﻘﺪ ﺛﺎرت ﻓﻲ اﻵوﻧﺔ اﻷﺧﻴﺮة ﻣﺴﺄﻟﺔ ﻣﺎ ﺗﺴﻤﻰ ﺑﻜﻔﺎءة
اﻟﻨﺴﺐ ،وﺗﻌﻨﻲ اﻟﺘﺴﺎوي ﻓﻲ اﻟﻤﺮﺗﺒﺔ ﻣﻦ ﻧﺎﺣﻴﺔ اﻟﺘﺴﻠﺴﻞ اﻟﻘﺒﻠﻲ ﺟﻴﻨﻴﻮﻟﻮﺟﻴﺎً ،ﺣﻴﺚ أن ﻣﻦ اﻟﻤﺘﻌﺎرف
ﻋﻠﻴﻪ أن ﻣﻦ ﻳﻨﺘﺴﺒﻮن إﻟﻰ ﻗﺒﺎﺋﻞ ﻳﻌﺮف ﻧﺴﺒﻬﺎ إﻟﻰ ﻋﺪة ﻣﺌﺎت ﻣﻦ اﻟﺴﻨﻴﻦ إن ﻟﻢ ﻳﻜﻦ أﻟﻮف ،ﻻ ﻳﺘﺰوﺟﻮن
ﻣﻦ ﻣﺠﻬﻮﻟﻲ اﻟﻨﺴﺐ أو ﻣﻦ ﻳﻌﺮﻓﻮن ﻧﺴﺒﻬﻢ إﻟﻰ ﻓﺘﺮة ﻗﺼﻴﺮة ﺗﺼﻞ إﻟﻰ ﻣﺎﺋﺔ ﺳﻨﺔ ﻓﻘﻂ ،وﻗﺪ آﺎﻧﺖ هﺬﻩ
ﻣﻦ اﻟﻤﻤﺎرﺳﺎت اﻟﺘﻲ ﺗﺴﺒﻖ اﻹﺳﻼم وﺣﺎرﺑﻬﺎ وﻟﻜﻨﻬﺎ اﻟﻴﻮم ﻣﻤﺎرﺳﺔ ﺑﻤﺒﺎرآﺔ اﻟﻘﻀﺎء اﻟﺸﺮﻋﻲ
اﻹﺳﻼﻣﻲ .واﻟﺘﻲ أﺻﺒﺤﺖ ذرﻳﻌﺔ ﻷهﻞ اﻟﺰوﺟﺔ أن ﻳﺘﻘﺪﻣﻮا ﻟﻠﻘﻀﺎء وﻳﻄﺎﻟﺒﻮا ﺑﻔﺴﺦ اﻟﻌﻼﻗﺔ اﻟﺰوﺟﻴﺔ
ﺑﻴﻦ اﻟﺰوﺟﻴﻦ ﺑﺤﺠﺔ أن اﻟﺰوج ﻏﻴﺮ ﻣﻜﺎﻓﺊ ﻟﻬﻢ ﻓﻲ اﻟﻨﺴﺐ أي ﻋﻨﺪﻣﺎ ﻳﻌﺘﺒﺮون ﻧﺴﺒﻪ أﻗﻞ درﺟﺔ ﻣﻦ
ﻧﺴﺒﻬﻢ ،ﻓﻴﻠﺠﺌﻮن إﻟﻰ اﻟﻘﻀﺎء وﻟﻮ ﻓﻲ ﻏﻴﺎب اﻟﺰوﺟﺔ وﺑﻌﺪم رﺿﺎهﺎ .وﻗﺪ اﺳﺘﺠﺎب اﻟﻘﻀﺎء ﻟﺘﻠﻚ اﻟﺪﻋﺎوى
وﺣﻜﻢ ﺑﺈﻧﻬﺎء اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻌﻼﻗﺎت اﻟﺰوﺟﻴﺔ ﺑﺘﻠﻚ اﻟﺤﺠﺔ وآﺎن أﺷﻬﺮهﺎ ﻗﺼﺔ اﻟﺴﻴﺪة ) ﻓﺎﻃﻤﺔ اﻟﻌﺰاز(
اﻟﺘﻲ ﺗﻘﺪم إﺧﻮﺗﻬﺎ )ﻏﻴﺮ اﻷﺷﻘﺎء( ﺑﻌﺪ وﻓﺎة واﻟﺪهﻢ إﻟﻰ اﻟﻘﻀﺎء وﻃﺎﻟﺒﻮا ﺑﻔﺴﺦ ﻧﻜﺎﺣﻬﺎ ﻣﻦ زوﺟﻬﺎ
)ﻣﻨﺼﻮر اﻟﺘﻤﻴﻤﻲ( ﻣﺘﻌﻠﻠﻴﻦ ﺑﺄﻧﻪ أدﻧﻰ ﻧﺴﺒًﺎ ﻣﻨﻬﻢ وﺣﺎوﻟﺖ اﻟﺴﻴﺪة اﻟﻤﺪاﻓﻌﺔ ﻋﻦ ﺑﻴﺘﻬﺎ وأﻃﻔﺎﻟﻬﺎ )ﻟﺪﻳﻬﺎ
ﻃﻔﻠﻴﻦ ،ﻧﻬﻰ وﺳﻠﻤﺎن( إﻻ أن اﻟﻘﻀﺎء ﺣﻜﻢ ﺑﻔﺴﺦ اﻟﻨﻜﺎح ،وﻋﻨﺪ ﺗﻘﺪﻣﻬﺎ إﻟﻰ هﻴﺌﺔ اﻟﺘﻤﻴﻴﺰ ) وهﻲ أﻋﻠﻰ
ﺳﻠﻄﺔ ﻗﻀﺎﺋﻴﺔ( ﺣﻜﻤﺖ هﻲ اﻷﺧﺮى ﺑﺈﺟﺎزة اﻟﺤﻜﻢ و ُﻓ ّﺮق ﺑﻴﻦ اﻟﺰوﺟﻴﻦ ﻟﻌﺪم اﻟﻜﻔﺎءة ﻓﻲ اﻟﻨﺴﺐ ﺑﻴﻨﻬﻤﺎ
ﻣﻊ أن ﻟﺪﻳﻬﻤﺎ ﻃﻔﻠﻴﻦ وﻣﺮ ﻋﻠﻰ زواﺟﻬﻤﺎ ﻋﺪة ﺳﻨﻮات .أودﻋﺖ ﻓﺎﻃﻤﺔ ﻓﻲ اﻟﺴﺠﻦ ﻣﻊ رﺿﻴﻌﻬﺎ اﺑﻦ
اﻟﺸﻬﺮﻳﻦ ﻟﺮﻓﻀﻬﺎ ﻃﻼﻗﻬﺎ وﻟﺮﻓﻀﻬﺎ اﻟﺴﻜﻨﻰ ﻣﻊ أﺧﻮﺗﻬﺎ اﻟﺬﻳﻦ رﻓﻌﻮا ﻋﻠﻴﻬﺎ اﻟﺪﻋﻮى وﻟﻌﺪم وﺟﻮد ﻣﻜﺎن
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ﺁﻣﻦ ﺗﺴﺘﻄﻴﻊ اﻟﺒﻘﺎء ﻓﻴﻪ .ﻗﻀﺖ ﻋﺪة ﺷﻬﻮر هﻨﺎك ﺛﻢ ﻧـُﻘﻠﺖ إﻟﻰ دار اﻟﺮﻋﺎﻳﺔ ﻓﻲ اﻟﺪﻣﺎم واﻵن ﺳﻮف
ﻳﻤﻀﻲ ﻋﻠﻰ وﺟﻮدهﺎ هﻨﺎك ﻋﺎﻣﻴﻦ .ﻓﻬﺬا اﻷﻣﺮ ﻋﻼوة ﻋﻠﻰ أﻧﻪ ﻣﻤﺎرﺳﺔ ﻋﻨﺼﺮﻳﺔ إﻻ أﻧﻪ ﻳﻨﺎل ﻣﻦ ﺣﻖ
اﻟﻤﺮأة ﻓﻲ اﻻﺧﺘﻴﺎر وﺧﺼﻮﺻًﺎ ﻓﻲ اﺧﺘﻴﺎر زوﺟﻬﺎ ﺣﻴﺚ أﺻﺒﺤﺖ اﻟﻤﺮأة ﺑﻨﺎ ًء ﻋﻠﻰ ﻧﻈﺮﻳﺔ آﻔﺎءة اﻟﻨﺴﺐ
ﻣﺠﺮد ﺳﻠﻌﺔ ) أي ﻣﻌﻘﻮد ﻋﻠﻴﻬﺎ ( ﻻ رأي ﻟﻬﺎ ﻓﻴﻤﻦ ﺗﺨﺘﺎر وإﻧﻤﺎ ﻳﻜﻮن اﻟﺮأي اﻟﻨﻬﺎﺋﻲ ﻷوﻟﻴﺎﺋﻬﺎ ﻣﻦ
اﻟﺮﺟﺎل ﺣﺘﻰ وإن آﺎن ﻳﺼﻐﺮهﺎ ﺳﻨ ًﺎ .وﻣﺎ زاﻟﺖ ﺗﻘﻄﻦ ﻓﻲ دار اﻟﺮﻋﺎﻳﺔ هﻨﺎك ﻣﻊ ﻃﻔﻠﻬﺎ ،ﺣﻴﺚ ﻣُـﻨﻊ
زوﺟﻬﺎ ﻣﻦ زﻳﺎرﺗﻬﺎ وﺣُﺮﻣﺖ ﻣﻦ رؤﻳﺔ اﺑﻨﺘﻬﺎ ،وهﻮ ﻣﻜﺎن أﺷﺒﻪ ﺑﺎﻟﺴﺠﻦ إذ ﺗﺮﻓﺾ اﻟﻌﻮدة إﻟﻰ إﺧﻮﺗﻬﺎ،
وﻣﻦ ﺟﻬﺔ أﺧﺮى ﻻ ﺗﺴﺘﻄﻴﻊ اﻻﻧﻀﻤﺎم إﻟﻰ زوﺟﻬﺎ واﺑﻨﺘﻬﺎ.
وهﻨﺎك اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺤﺎﻻت اﻟﻤﺸﺎﺑﻬﺔ اﻟﺘﻲ ﻻزاﻟﺖ ﻓﻲ أروﻗﺔ اﻟﻘﻀﺎء اﻟﺴﻌﻮدي .ﻣﻨﻬﺎ ﺣﺎﻟﺔ ﺗﻔﺮﻳﻖ ﻓﻲ
ﻋﺴﻴﺮ آﺎﻧﺖ ﺑﻨﺎء ﻋﻠﻰ اﻻﺧﺘﻼف ﻓﻲ اﻟﻤﺬهﺐ اﻟﺪﻳﻨﻲ ﻓﻘﺪ ﻗﺎم اﻟﻘﺎﺿﻲ ﺑﻤﺤﻜﻤﺔ ﻣﺤﺎﻳﻞ ﻋﺴﻴﺮ  /ﻋﺎدل ﺑﻦ
ﻋﻠﻲ اﻻﺣﻴﺪب ﺑﺈﺻﺪار ﺣﻜﻢ ﺷﺮﻋﻲ ﺑﺎﻟﺼﻚ رﻗﻢ  4/14وﺗﺎرﻳﺦ 1426/2/30هـ ﺑﻔﺴﺦ ﻧﻜﺎح اﻟﻤﻮاﻃﻦ /
ﻋﻠﻰ اﷲ ﺑﻦ ﺣﺴﻦ ﺑﻦ ﻓﻨﻴﺲ ﺁل ﻓﻨﻴﺲ )اﻹﺳﻤﺎﻋﻴﻠﻲ اﻟﻤﺬهﺐ( ﻣﻦ زوﺟﺘﻪ  /ﻟﻴﻠﻰ ﺑﻨﺖ ﻣﺤﻤﺪ ﻓﺎﺋﺰ
ﻋﺴﻴﺮي )ﺳﻨﻴﺔ اﻟﻤﺬهﺐ( ﺑﻌﺪ زواج دام أآﺜﺮ ﻣﻦ ﺳﻨﺔ ﺑﻌﻘﺪ زواج ﻣﻦ ﻣﺄذون ﺑﻨﻲ ﺛﻮﻋﻪ ﺑﻤﺤﺎﻳﻞ ﻋﺴﻴﺮ
ﺑﺮﻗﻢ  38ﻓﻲ  1424 / 11/ 15-14هـ ﺑﻮﻻﻳﺔ واﻟﺪهﺎ وﺷﺎهﺪﻳﻦ ﺑﺼﺪاق ﺧﻤﺴﻮن أﻟﻒ رﻳﺎل" .وهﺬا
ﺗﻔﺮﻳﻖ ﻋﻠﻰ أﺳﺎس ﻣﻦ اﺧﺘﻼف اﻟﻤﺬهﺐ اﻟﺪﻳﻨﻲ وﻣﺎزاﻟﺖ ﻓﺘﺎوى هﻴﺌﺔ آﺒﺎر ﻋﻠﻤﺎء اﻟﺴﻌﻮدﻳﺔ اﻟﻤﺪوﻧﺔ
ﺗﻐﺺ ﺑﻬﺬﻩ اﻟﻤﻌﺎﻧﻲ ﻣﺜﻞ ﻓﺘﺎوى ﺳﻤﺎﺣﺔ رﺋﻴﺲ اﻟﻘﻀﺎة اﻟﺸﻴﺦ ﻣﺤﻤﺪ ﺑﻦ إﺑﺮاهﻴﻢ ﺁل اﻟﺸﻴﺦ اﻟﺬي ﻗﺎل ﻓﻲ
آﺘﺎب اﻟﻔﺘﺎوى ج  10ص  119- 118ﻣﺎ ﻧﺼﻪ ) وﻧﺮى أن اﻟﻌﻘﺪ ﻏﻴﺮ ﺻﺤﻴﺢ ﻟﻌﺪم اﻟﻜﻔﺎءة اﻟﺪﻳﻨﻴﺔ ﻷن
اﻟﺸﻴﻌﺔ ﻟﻴﺴﻮا ﺑﺄآﻔﺎء ﻷهﻞ اﻟﺴﻨﺔ" )هﺬا اﻻﻗﺘﺒﺎس ﻣﻨﻘﻮل ﻣﻦ اﻟﺼﻚ اﻟﺸﺮﻋﻲ ﻟﻠﻘﺎﺿﻲ اﻟﺬي ﺣﻜﻢ
ﺑﺎﻟﺘﻄﻠﻴﻖ وﺗﻮﺟﺪ ﺻﻮرﺗﻪ ﻋﻠﻰ ﻣﻮﻗﻊ ﻣﺠﻠﺔ ﺻﻮت اﻷﺧﺪود اﻹﻟﻜﺘﺮوﻧﻴﺔ ﺑﺘﺎرﻳﺦ ،2006/4/14
.(http://www.okhdood.com/index.php?act=artc&id=330
(ز( إﻟﻐﺎء ﺟﻤﻴﻊ اﻷﺣﻜﺎم اﻟﺠﺰاﺋﻴﺔ اﻟﻮﻃﻨﻴﺔ اﻟﺘﻲ ﺗﺸﻜﻞ ﺗﻤﻴﻴﺰًا ﺿﺪ اﻟﻤﺮأة .
ﻻ ﺗﺤﺘﻞ اﻟﻤﻌﺎهﺪات اﻟﺪوﻟﻴﺔ اﻟﺘﻲ وﻗﻌﺖ ﻋﻠﻴﻬﺎ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ أوﻟﻮﻳﺔ ﻋﻠﻰ اﻟﻘﻮاﻧﻴﻦ اﻟﻤﺤﻠﻴﺔ
ﺑﻨﺎء ﻋﻠﻰ ﺗﻘﺮﻳﺮ ﺣﻘﻮق اﻹﻧﺴﺎن اﻷول ﻓﺈن اﻟﻤﻮاﻃﻦ/ة ﻣﻦ ﺣﻘﻬﻤﺎ ﻋﻨﺪ اﻟﺘﻘﺎﺿﻲ اﻻﺳﺘﻨﺎد إﻟﻰ اﻟﺴﻴﺪاو،
ﻟﻜﻦ ﻣﻦ ﻏﻴﺮ اﻟﻮاﺿﺢ ﻣﺎ إذا آﺎﻧﺖ هﻨﺎك أﻣﺜﻠﺔ ﻗﺪ ﻃﺒﻘﺖ ،وﻻ ﻳﻮﺟﺪ أي ﺗﺜﻘﻴﻒ أو ﺗﻮﻋﻴﺔ أو إﻋﻼن ﺑﻬﺬا
اﻟﺪور ،وﻣﺎ ﻳﻌﺮف ﻋﻦ اﻟﺴﻴﺪاو ﺑﻴﻦ أﻓﺮاد اﻟﻤﺠﺘﻤﻊ ﻣﻦ اﻟﻨﺴﺎء واﻟﺮﺟﺎل ﻣﺤﺪود ﺟﺪًا.
اﻟﻤﺎدة 3
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﻓﻲ ﺟﻤﻴﻊ اﻟﻤﻴﺎدﻳﻦ ،وﻻ ﺳﻴﻤﺎ اﻟﻤﻴﺎدﻳﻦ اﻟﺴﻴﺎﺳﻴﺔ واﻻﺟﺘﻤﺎﻋﻴﺔ واﻻﻗﺘﺼﺎدﻳﺔ
واﻟﺜﻘﺎﻓﻴﺔ ،آﻞ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻟﺘﺸﺮﻳﻌﻲ ﻣﻨﻬﺎ ،ﻟﻜﻔﺎﻟﺔ ﺗﻄﻮر اﻟﻤﺮأة وﺗﻘﺪﻣﻬﺎ اﻟﻜﺎﻣﻠﻴﻦ،
وذﻟﻚ ﻟﺘﻀﻤﻦ ﻟﻬﺎ ﻣﻤﺎرﺳﺔ ﺣﻘﻮق اﻹﻧﺴﺎن واﻟﺤﺮﻳﺎت اﻷﺳﺎﺳﻴﺔ واﻟﺘﻤﺘﻊ ﺑﻬﺎ ﻋﻠﻰ أﺳﺎس اﻟﻤﺴﺎواة ﻣﻊ
اﻟﺮﺟﻞ .
ﻟﻢ ﻧﺠﺪ ﺧﺎﻧﺔ أو ﻣﺎدة ﻳﻤﻜﻦ أن ﻳﻨﺪرج ﺗﺤﺘﻬﺎ ﻣﻨﻊ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻣﻦ ﻗﻴﺎدة اﻟﺴﻴﺎرة ﻧﻈﺮًا ﻷﻧﻬﺎ اﻟﻮﺣﻴﺪة
ﻓﻲ اﻟﻌﺎﻟﻢ اﻟﺘﻲ ﻳُﻤﺎرس ﺿﺪهﺎ هﺬا اﻟﻨﻮع ﻣﻦ اﻟﺘﻤﻴﻴﺰ واﻟﺘﻘﻴﻴﺪ ﻓﻲ ﺣﺮآﺘﻬﺎ ،واﻟﺘﻲ ﺗﻌﻄﻞ ﺣﺮﻳﺔ ﺣﺮآﺔ
اﻟﻤﺮأة وﺗﻌﻮق ﺗﻄﻮرهﺎ ﺑﺘﺤﻮﻳﻠﻬﺎ إﻟﻰ إﻧﺴﺎن ﻋﺎﻟﺔ ﻋﻠﻰ اﻟﺮﺟﻞ.
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إن ﻗﻴﺎدة اﻟﺴﻴﺎرة ﻣﺎ زاﻟﺖ ﻣﻤﻨﻮﻋﺔ ﻋﻠﻰ اﻟﻨﺴﺎء ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ﺑﻘﺮار ﺻﺎدر ﻣﻦ وزﻳﺮ اﻟﺪاﺧﻠﻴﺔ اﻟﺴﻌﻮدي
ﻋﺎم  1990ﻋﻘﺐ ﻗﻴﺎدة ﻣﺠﻤﻮﻋﺔ ﻣﻦ اﻟﺴﻴﺪات ) 47ﺳﻴﺪة( ﺳﻴﺎراﺗﻬﻦ ﻟﻤﺪة ﻧﺼﻒ ﺳﺎﻋﺔ ﻓﻲ ﺷﻮارع
اﻟﺮﻳﺎض دون أي ﻣﺨﺎﻟﻔﺔ ﻗﺎﻧﻮﻧﻴﺔ ﻟﻨﻈﺎم اﻟﻤﺮور .إﻻ أن وزﻳﺮ اﻟﺪاﺧﻠﻴﺔ أﺻﺪر ذﻟﻚ اﻟﺘﻌﻤﻴﻢ اﻟﺬي ﻳﻌﺘﺒﺮ
ﻗﻴﺎدة اﻟﻤﺮأة ﻟﻠﺴﻴﺎرة ﻣﺨﺎﻟﻔﺔ )ﻗﺮار ﻏﻴﺮ ﻣﻨﺸﻮر وﻏﻴﺮ ﻣﻌﺮوف رﻗﻤﻪ( .وﻣﺎ ﺗﺰال إدارات اﻟﻤﺮور ﻓﻲ
اﻟﺴﻌﻮدﻳﺔ ﺗﻤﺘﻨﻊ ﻋﻦ إﺻﺪار رﺧﺺ ﻗﻴﺎدة ﻟﻠﺴﻌﻮدﻳﺎت ﻣﻊ أن هﻨﺎك ﻧﺼﻮص ﻗﺎﻧﻮﻧﻴﺔ ﺗﻌﻄﻴﻬﺎ هﺬا اﻟﺤﻖ.
ورﻏﻢ اﻟﻤﻄﺎﻟﺒﺎت اﻟﻤﺴﺘﻤﺮة وﺗﻔﺎﻗﻢ اﻟﻮﺿﻊ اﻻﻗﺘﺼﺎدي وﻣﺸﺎآﻞ اﻟﻌﻤﺎﻟﺔ ﻣﻦ اﻟﺴﺎﺋﻘﻴﻦ وآﺜﺮة ﺣﻮادث
اﻟﻤﻌﻠﻤﺎت ﻋﻠﻰ اﻟﻄﺮق إذ ﺑﻠﻐﺖ  6,2ﺣﺎدﺛﺔ ﻟﻜﻞ ﻣﺎﺋﺔ ﻣﻌﻠﻤﺔ ﻣﺘﻨﻘﻠﺔ .وﺗﺸﻴﺮ اﻟﺪراﺳﺎت اﻟﻤﺮورﻳﺔ
اﻟﻤﺘﺨﺼﺼﺔ أن آﻞ ﺷﻬﺮ ﻳﻤﺮ ﺗﻤﻮت ﻓﻴﻪ  20ﻣﻌﻠﻤﺔ ﻋﻠﻰ اﻟﻄﺮﻗﺎت )آﺘﺎب اﻟﺤﻮادث اﻟﻤﺮورﻳﺔ اﻟﻨﺎﺟﻤﺔ
ﻋﻦ ﻧﻘﻞ اﻟﻤﻌﻠﻤﺎت واﻟﻄﺎﻟﺒﺎت ﺧﺎرج اﻟﻤﺪن ،ﻣﺎرس  ،2007دراﺳﺔ دﻋﻤﺘﻬﺎ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻋﺒﺪاﻟﻌﺰﻳﺰ
ﻟﻠﻌﻠﻮم واﻟﺘﻘﻨﻴﺔ( .وﺗﺼﺒﺢ اﻟﻤﺮأة ﻓﻲ ﺣﺎل اﻟﻤﻌﺘﻤﺪ ﻋﻠﻰ اﻟﺴﺎﺋﻖ وﻗﺪراﺗﻪ ﻓﻲ أي ﻣﻮﻗﻒ أو ﻣﻜﺎن هﻲ
ذاهﺒﺔ إﻟﻴﻪ .وﻧﻈﺮًا ﻟﺒﻌﺪ اﻟﻤﺴﺎﻓﺎت اﻟﺘﻲ ﺗﻘﻄﻌﻬﺎ اﻟﻤﻌﻠﻤﺎت واﻟﺘﻲ ﺗﺼﻞ إﻟﻰ ﺧﻤﺴﻤﺎﺋﺔ آﻴﻠﻮ ﻓﻲ اﻟﻴﻮم
اﻟﻮاﺣﺪ ﻓﺈن ﻏﺎﻟﺒﻴﺔ اﻟﺴﺎﺋﻘﻴﻦ ﻣﻦ آﺒﺎر اﻟﺴﻦ ورﺑﻤﺎ اﻟﻤﺮﺿﻰ ﻣﻤﻦ ﻻ ﻳﺴﺘﻄﻴﻌﻮا ﺗﺤﻤﻞ وﻋﻮرة اﻟﻄﺮق
اﻟﺘﻲ ﺗﺴﻴﺮ ﻓﻴﻬﺎ اﻟﻤﻌﻠﻤﺎت .وﺧﻴﺎر اﻻﻋﺘﻤﺎد ﻋﻠﻰ اﻟﻨﻔﺲ ﻓﻲ ﻗﻴﺎدة اﻟﺴﻴﺎرة وﻣﻌﺮﻓﺔ ﻗﻮاﻋﺪ اﻟﺴﻴﺮ ﺧﻴﺎر ﻻ
ﻳﺘﻮﻓﺮ ﻟﻠﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻟﺤﺮﻣﺎﻧﻬﺎ ﻣﻦ ﻗﻴﺎدة ﺳﻴﺎرﺗﻬﺎ ﺑﻨﻔﺴﻬﺎ وﺧﻴﺎر ﻣﻮاﺻﻼت ﻋﺎﻣﺔ ﺁﻣﻨﺔ وﻃﺮﻗﺎت ﺁﻣﻨﺔ
ﻻ ﻳﺘﻮﻓﺮان أﻳﻀًﺎ.
وﻻ زاﻟﺖ اﻟﺤﻤﻠﺔ اﻟﺪﻳﻨﻴﺔ اﻟﻤﻮﺟﻬﺔ ﻧﺸﻄﺔ ﻓﻲ هﺬا اﻟﺠﺎﻧﺐ ﻣﻦ ﺧﻼل إﺻﺪار اﻟﻔﺘﺎوى اﻟﺪورﻳﺔ ﻋﻦ ﺗﺤﺮﻳﻢ
ﻗﻴﺎدة اﻟﻤﺮأة ﻟﻠﺴﻴﺎرة وﻧﺸﺮ ﻓﺘﺎوى ﻣﺸﺎﺋﺦ ﻟﻬﻢ رأي ﺳﻠﺒﻲ ﺗﺠﺎهﻬﺎ ,ﻣﻊ أن هﻨﺎك ﻣﻦ ﻋﻠﻤﺎء اﻟﺪﻳﻦ ﻣﻦ
أﻓﺘﻰ ﺑﺄن ﻣﺴﺄﻟﺔ ﻗﻴﺎدة اﻟﻤﺮأة ﻟﻠﺴﻴﺎرة ﻟﻴﺴﺖ ﻣﺴﺄﻟﺔ ﺷﺮﻋﻴﺔ ﺑﻤﻌﻨﻰ أن اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ ﺗﻘﻒ ﻣﻮﻗﻒ
اﻟﺤﻴﺎد ﻣﻨﻬﺎ وإﻧﻤﺎ هﻲ ﻣﺴﺄﻟﺔ اﺟﺘﻤﺎﻋﻴﺔ.
وﻓﻲ ﺳﺒﺘﻤﺒﺮ ﻋﺎم  2004أﺑﻠﻐﺖ اﻹدارة اﻟﻌﺎﻣﺔ ﻟﻠﻤﺮور اﻟﺠﻬﺎت اﻟﺮﻗﺎﺑﻴﺔ ﻋﻠﻰ وآﺎﻻت وﻣﻜﺎﺗﺐ اﻟﺴﻔﺮ
ﺑﺎﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺑﻘﺮار ﻣﻨﻊ آﺎﻓﺔ اﻟﻤﻜﺎﺗﺐ واﻟﻮآﺎﻻت اﻟﺴﻴﺎﺣﻴﺔ ﻣﻦ ﻣﻨﺢ اﻟﻨﺴﺎء اﻟﺴﻌﻮدﻳﺎت
واﻟﻤﻘﻴﻤﺎت ﺑﺎﻟﺴﻌﻮدﻳﺔ رﺧﺺ ﻗﻴﺎدة دوﻟﻴﺔ وﻗﺪ ﺷﺪد ﻋﻠﻰ هﺬا اﻟﻨﺎدي اﻟﺴﻌﻮدي ﻟﻠﺴﻴﺎرات واﻟﺴﻴﺎﺣﺔ اﻟﺘﺎﺑﻊ
ﻟـ )ﺳﺎﺳﻜﻮ( ﻓﻲ اﺟﺘﻤﺎع ﺳﺎﺑﻖ ﻣﻊ ﻣﻤﺜﻠﻲ اﻟﻤﻜﺎﺗﺐ واﻟﻮآﺎﻻت وذﻟﻚ ﻟﻌﺪم اﻧﻄﺒﺎق ﺷﺮوط إﺻﺪار
اﻟﺮﺧﺺ اﻟﺪوﻟﻴﺔ ﻋﻠﻴﻬﻦ.
وﻳﺼﺮح اﻟﻤﺴﺆوﻟﻮن اﻟﻜﺒﺎر ﻓﻲ اﻟﺪوﻟﺔ اﺑﺘﺪاء ﻣﻦ ﻗﻤﺔ اﻟﻬﺮم إﻟﻰ وﻟﻲ اﻟﻌﻬﺪ ووزﻳﺮ اﻟﺨﺎرﺟﻴﺔ ﻓﻲ
ﺗﺼﺮﻳﺤﺎت ﻏﺎﻟﺒ ًﺎ ﻣﺎ ﺗﻜﻮن ﺧﺎرج اﻟﺴﻌﻮدﻳﺔ أو ﻣﻊ ﺻﺤﺎﻓﺔ أﺟﻨﺒﻴﺔ ﺑﺄن ﻗﻴﺎدة اﻟﺴﻴﺎرة ﻣﺴﻤﻮح ﺑﻬﺎ ﻟﻠﻨﺴﺎء
ﻟﻜﻨﻬﺎ ﻣﺸﻜﻠﺔ اﻟﻌﺎﺋﻼت واﻷﺳﺮ واﻟﻤﺠﺘﻤﻊ اﻟﺬي هﻮ ﻣﻦ ﻳﻌﺎرض .وﻣﺆﺧﺮًا وﻋﻠﻰ إﺛﺮ ﺗﺼﺮﻳﺢ ﻟﻮزﻳﺮ
اﻟﺨﺎرﺟﻴﺔ ﻗﺎﻣﺖ اﻣﺮأﺗﺎن ﺳﻌﻮدﻳﺘﺎن ﻣﻦ اﻟﻤﻨﻄﻘﺔ اﻟﺸﺮﻗﻴﺔ ﺑﺎﻻﺗﺠﺎﻩ إﻟﻰ ﻗﺴﻢ اﻟﺸﺮﻃﺔ وﻃﻠﺒﺘﺎ اﻟﺤﺼﻮل
ﻋﻠﻰ رﺧﺼﺔ وﻣﻞء اﻻﺳﺘﻤﺎرة ،ﻟﻜﻨﻬﻦ ﻣﻨﻌﻦ ﻣﻦ اﻟﺪﺧﻮل ورﻓﺾ ﻃﻠﺒﻬﻤﺎ.
اﻟﻤﺎدة 4
ﻻ ﻳﻌﺘﺒﺮ اﺗﺨﺎذ اﻟﺪول اﻷﻃﺮاف ﺗﺪاﺑﻴﺮ ﺧﺎﺻﺔ ﻣﺆﻗﺘﺔ ﺗﺴﺘﻬﺪف اﻟﺘﻌﺠﻴﻞ ﺑﺎﻟﻤﺴﺎواة اﻟﻔﻌﻠﻴﺔ ﺑﻴﻦ اﻟﺮﺟﻞ
واﻟﻤﺮأة ﺗﻤﻴﻴﺰًا ﺑﺎﻟﻤﻌﻨﻰ اﻟﺬي ﺗﺄﺧﺬ ﺑﻪ هﺬﻩ اﻻﺗﻔﺎﻗﻴﺔ ،وﻟﻜﻨﻪ ﻳﺠﺐ أﻻ ﻳﺴﺘﺘﺒﻊ ،ﻋﻠﻰ أي ﻧﺤﻮ ،اﻹﺑﻘﺎء ﻋﻠﻰ
ﻣﻌﺎﻳﻴﺮ ﻏﻴﺮ ﻣﺘﻜﺎﻓﺌﺔ أو ﻣﻨﻔﺼﻠﺔ ،آﻤﺎ ﻳﺠﺐ وﻗﻒ اﻟﻌﻤﻞ ﺑﻬﺬﻩ اﻟﺘﺪاﺑﻴﺮ ﻣﺘﻰ ﺗﺤﻘﻘﺖ أهﺪاف اﻟﺘﻜﺎﻓﺆ ﻓﻲ
اﻟﻔﺮص واﻟﻤﻌﺎﻣﻠﺔ .
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2ﻻ ﻳﻌﺘﺒﺮ اﺗﺨﺎذ اﻟﺪول اﻷﻃﺮاف ﺗﺪاﺑﻴﺮ ﺧﺎﺻﺔ ﺗﺴﺘﻬﺪف ﺣﻤﺎﻳﺔ اﻷﻣﻮﻣﺔ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﺗﻠﻚ اﻟﺘﺪاﺑﻴﺮاﻟﻮاردة ﻓﻲ هﺬﻩ اﻻﺗﻔﺎﻗﻴﺔ ،إﺟﺮا ًء ﺗﻤﻴﻴﺰﻳ ًﺎ .

اﻟﻤﺎدة 5
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﺘﺤﻘﻴﻖ ﻣﺎ ﻳﻠﻲ :
(أ ( ﺗﻐﻴﻴﺮ اﻷﻧﻤﺎط اﻻﺟﺘﻤﺎﻋﻴﺔ واﻟﺜﻘﺎﻓﻴﺔ ﻟﺴﻠﻮك اﻟﺮﺟﻞ واﻟﻤﺮأة ،ﺑﻬﺪف ﺗﺤﻘﻴﻖ اﻟﻘﻀﺎء ﻋﻠﻰ اﻟﺘﺤﻴﺰات
واﻟﻌﺎدات اﻟﻌﺮﻓﻴﺔ وآﻞ اﻟﻤﻤﺎرﺳﺎت اﻷﺧﺮى اﻟﻘﺎﺋﻤﺔ ﻋﻠﻰ اﻻﻋﺘﻘﺎد ﺑﻜﻮن أي ﻣﻦ اﻟﺠﻨﺴﻴﻦ أدﻧﻰ أو أﻋﻠﻰ
ﻣﻦ اﻵﺧﺮ،أو ﻋﻠﻰ أدوار ﻧﻤﻄﻴﺔ ﻟﻠﺮﺟﻞ واﻟﻤﺮأة؛
ﻟﻢ ﻧﺸﻬﺪ إﻻ ﺑﻌﺾ اﻟﺘﻐﻴﻴﺮات ﻓﻲ ﻣﻨﺎهﺞ اﻟﻤﺮﺣﻠﺔ اﻻﺑﺘﺪاﺋﻴﺔ ﻇﻬﺮت ﻋﻠﻰ ﻏﻼﻓﻪ وﻋﻠﻰ ﻣﻌﺪاﺗﻪ إذ ﺗﺮك
اﻟﻤﺠﺎل ﻟﻠﻨﺴﺎء ﻟﻠﻘﻴﺎم ﺑﺈﻋﺪادﻩ ،ﻟﻜﻦ ﻟﻢ ﺗﺘﻐﻴﺮ ﻓﻠﺴﻔﺘﻪ وﻻ أهﺪاﻓﻪ اﻟﺘﻲ ﺗﻨﺺ ﺻﺮاﺣﺔ ﻋﻠﻰ أن اﻟﻤﺮأة هﻨﺎك
"ﻃﺒﻴﻌﺔ ﺧﺎﺻﺔ" ﻟﻠﻤﺮأة آﺠﻨﺲ ﺗﺨﺘﻠﻒ ﻋﻦ ﻏﻴﺮهﺎ وﺗﻔﺮض هﺬﻩ اﻟﻄﺒﻴﻌﺔ أﻧﻮاع ﻣﻌﻴﻨﺔ .ﻟﻜﻦ اﻟﻮﺿﻊ آﻤﺎ
هﻮ ﻓﻲ اﻹﻋﻼم وﻓﻴﻤﺎ ﻳُﺪرس ﻓﻲ آﺜﻴﺮ ﻣﻦ اﻟﻤﻌﺎهﺪ وﻣﺎ ﻧﺠﺪﻩ ﻓﻲ اﻟﻜﺘﺐ اﻟﺘﻲ ﺗُﺪرس ﻓﻲ اﻟﺠﺎﻣﻌﺔ ،ﻣﺜﻞ
آﺘﺎب "ﺣﺮاﺳﺔ اﻟﻔﻀﻴﻠﺔ" ﻟـ ﺑﻜﺮ ﻋﺒﺪاﷲ أﺑﻮزﻳﺪ ﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل .آﻤﺎ ﻳﻈﻬﺮ اﻟﺘﺄآﻴﺪ ﻋﻠﻰ هﺬا اﻟﺘﻤﻴﻴﺰ
ﻓﻲ ﺧﻄﺐ اﻟﻤﺴﺎﺟﺪ اﻷﺳﺒﻮﻋﻴﺔ.
(ب ( آﻔﺎﻟﺔ ﺗﻀﻤﻴﻦ اﻟﺘﺮﺑﻴﺔ اﻟﻌﺎﺋﻠﻴﺔ ﻓﻬﻤﺎ ﺳﻠﻴﻤﺎ ﻟﻸﻣﻮﻣﺔ ﺑﻮﺻﻔﻬﺎ وﻇﻴﻔﺔ اﺟﺘﻤﺎﻋﻴﺔ،واﻻﻋﺘﺮاف ﺑﻜﻮن
ﺗﻨﺸﺌﺔ اﻷﻃﻔﺎل ﺗﺮﺑﻴﺘﻬﻢ ﻣﺴﺆوﻟﻴﺔ ﻣﺸﺘﺮآﺔ ﺑﻴﻦ اﻷﺑﻮﻳﻦ ﻋﻠﻰ أن ﻳﻜﻮن ﻣﻔﻬﻮﻣًﺎ أن ﻣﺼﻠﺤﺔ اﻷﻃﻔﺎل هﻲ
اﻻﻋﺘﺒﺎر اﻷﺳﺎﺳﻲ ﻓﻲ ﺟﻤﻴﻊ اﻟﺤﺎﻻت .
ﻟﻴﺲ هﻨﺎك ﻣﺎ ﻳﺪﻋﻮ اﻟﺮﺟﻞ ﻷن ﻳﻨﻈﺮ إﻟﻰ ﺗﻨﺸﺌﺔ اﻷﻃﻔﺎل وﺗﺮﺑﻴﺘﻬﻢ آﻌﻤﻞ ﻣﺸﺘﺮك ،وﺣﻴﺚ أن أﺳﺎﻟﻴﺐ
اﻟﺘﻨﺸﺌﺔ اﻻﺟﺘﻤﺎﻋﻴﺔ ﻟﻜﻼ اﻟﺠﻨﺴﻴﻦ ﺗﺆآﺪ ﻋﻠﻰ أن اﻟﻮﻇﻴﻔﺔ اﻷﺳﺎﺳﻴﺔ واﻷوﻟﻰ ﻟﻠﻤﺮأة هﻲ رﻋﺎﻳﺔ اﻷﻃﻔﺎل
ﻟﺬا ﻓﺈﻧﻪ ﻣﻦ اﻟﻨﺎدر أن ﻳﺸﻌﺮ اﻟﺮﺟﻞ ﺑﻤﺴﺆوﻟﻴﺔ ﻣﺸﺘﺮآﺔ ﻓﻴﻤﺎ ﻋﺪا اﻹﻧﻔﺎق اﻟﻤﺎﻟﻲ.
واﻷﻣﺜﻠﺔ ﺣﻮل اﻷﺣﻜﺎم اﻟﻘﻀﺎﺋﻴﺔ اﻟﺘﻲ ﺗﺒﺘﻌﺪ ﻋﻦ ﺗﻘﺪﻳﻢ ﻣﺼﻠﺤﺔ اﻟﻄﻔﻞ ﻻ ﺣﺼﺮ ﻟﻬﺎ واﻟﻨﺎدر هﻮ أﺧﺬ
ﻣﺼﻠﺤﺘﻪ ﻓﻲ ﻋﻴﻦ اﻻﻋﺘﺒﺎر.
اﻟﻤﺎدة 6
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻟﺘﺸﺮﻳﻌﻲ ﻣﻨﻬﺎ،ﻟﻤﻜﺎﻓﺤﺔ ﺟﻤﻴﻊ أﺷﻜﺎل
اﻻﺗﺠﺎر ﺑﺎﻟﻤﺮأة واﺳﺘﻐﻼل ﺑﻐﺎء اﻟﻤﺮأة .
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آﺸﻒ اﻟﺘﻘﺮﻳﺮ اﻷﻣﺮﻳﻜﻲ اﻟﺼﺎدر ﻋﺎم  2006م ﻋﻦ اﻻﺗﺠﺎر اﻟﺒﺸﺮي ﻓﻲ  139دوﻟﺔ ﺑﻴﻨﻬﺎ  17دوﻟﺔ
ﻋﺮﺑﻴﺔ واﻟﺴﻌﻮدﻳﺔ إﺣﺪاهﺎ .وﺻﻨﻒ اﻟﺘﻘﺮﻳﺮ اﻟﺪول إﻟﻰ ﺛﻼث درﺟﺎت وﻓﻘﺎ ﻟﺠﻬﻮدهﺎ ﻓﻲ ﻣﻜﺎﻓﺤﺔ اﻻﺗﺠﺎر
ﺑﺎﻟﺒﺸﺮ .ﻓﺪول اﻟﺪرﺟﺔ اﻷوﻟﻲ ﺗﻠﺘﺰم ﺑﺄدﻧﻰ اﻟﻤﻌﺎﻳﻴﺮ اﻟﺘﻲ ﻧﺺ ﻋﻠﻴﻬﺎ ﻗﺎﻧﻮن ﺣﻤﺎﻳﺔ ﺿﺤﺎﻳﺎ اﻻﺗﺠﺎر
ﺑﺎﻟﺒﺸﺮ ﻟﻌﺎم 2000م ،ودول اﻟﺪرﺟﺔ اﻟﺜﺎﻧﻴﺔ ﻻ ﺗﻠﺘﺰم ﺑﺄدﻧﻰ اﻟﻤﻌﺎﻳﻴﺮ وﻟﻜﻨﻬﺎ ﺗﺴﻌﻲ ﻓﻲ ﺳﺒﻴﻞ ﻣﻌﺎﻟﺠﺔ
اﻟﻤﺸﻜﻠﺔ ،أﻣﺎ دول اﻟﺪرﺟﺔ اﻟﺜﺎﻟﺜﺔ ﻓﻼ ﺗﺒﺬل ﺟﻬﺪا ﻣﻠﺤﻮﻇﺎ ﻟﻤﻜﺎﻓﺤﺔ اﻻﺗﺠﺎر ﺑﺎﻟﺒﺸﺮ .وأﺷﺎر اﻟﺘﻘﺮﻳﺮ
ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺴﻌﻮدﻳﺔ أن اﻟﻀﺤﺎﻳﺎ ﻳﺘﻌﺮﺿﻮن ﻟﻠﻌﻤﻞ اﻹﺟﺒﺎري واﻻﻧﺘﻬﺎآﺎت اﻟﺒﺪﻧﻴﺔ واﻟﺠﻨﺴﻴﺔ وﺗﺼﻨﻒ ﺑﺄﻧﻬﺎ
ﻣﻦ دول اﻟﺪرﺟﺔ اﻟﺜﺎﻟﺜﺔ.
ﺗﺘﻌﺎون اﻟﺴﻠﻄﺎت اﻟﺴﻌﻮدﻳﺔ ﻣﻊ اﻟﺴﻠﻄﺎت اﻟﻴﻤﻨﻴﺔ ﻟﺘﻨﻔﻴﺬ اﻟﺨﻄﺔ اﻟﺘﻲ وﺿﻌﺘﻬﺎ أﺟﻬﺰة اﻷﻣﻦ ﻟﺘﻔﻜﻴﻚ
ﻋﺼﺎﺑﺎت ﺗﻬﺮﻳﺐ اﻟﺒﺸﺮ وﻣﻨﻬﺎ اﺳﺘﻐﻼل اﻟﻨﺴﺎء واﻷﻃﻔﺎل ﻓﻲ ﻋﺼﺎﺑﺎت اﻟﺘﺴﻮل اﻟﺘﻲ ﺗﺘﺨﺬ ﺳﻜﻨﺎ ﻟﻬﺎ ﻓﻲ
ﺟﺎزان .وﻗﺪ أﻟﻘﻰ ﺣﺮس اﻟﺤﺪود اﻟﺴﻌﻮدي اﻟﻘﺒﺾ ﻋﻠﻲ  398688ﻣﺘﺴﻠﻼ ﻣﻦ ﺑﻴﻨﻬﻢ أﻃﻔﺎل وﻧﺴﺎء ﺧﻼل
 30ﻳﻮﻣﺎ ﻓﻘﻂ )اﻟﺒﻴﺎن اﻹﻣﺎراﺗﻴﺔ(.
ﻳﺠﺮي اﺳﺘﻘﺪام اﻷﻃﻔﺎل واﺳﺘﺨﺪام أﻃﻔﺎل ﺟﺎﻟﻴﺎت ﻣﺘﻮاﺟﺪة ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻹدارة ﻣﻬﺎم
ﻣﻌﻴﻨﺔ ﻣﺜﻞ رآﻮب اﻟﻬﺠﻦ ﻟﻠﺴﺒﺎق ،وﺑﺎﻟﺘﺎﻟﻲ ﻳﻔﺼﻞ اﻟﻄﻔﻞ ﻓﻲ هﺬا اﻟﻮﺿﻊ ﻋﻦ ﻋﺎﺋﻠﺘﻪ وﻳﺤﺘﻔﻆ ﺑﻪ ﻗﺴﺮا
"رق ﻣﻌﺎﺻﺮ" وﻣﺎ ﻧﺸﺮ ﻓﻲ ﺟﺮﻳﺪة اﻟﺤﻴﺎة ﺑﺘﺎرﻳﺦ  2007/10/30اﻟﻌﺪد) (16279ﺗﺠﺴﻴﺪ ﻟﻤﺪى
اﻟﻤﻌﺎﻣﻠﺔ ﻏﻴﺮ اﻹﻧﺴﺎﻧﻴﺔ اﻟﺘﻲ ﻳﺘﻌﺮض ﻟﻬﺎ هﺆﻻء اﻷﻃﻔﺎل ﺣﻴﺚ أﺷﺎر اﻟﺨﺒﺮ إﻟﻲ وﻓﺎة ﻃﻔﻞ أﻓﺮﻳﻘﻲ
ﻣﺠﻬﻮل اﻟﻬﻮﻳﺔ ﻋﻤﺮﻩ ﻻ ﻳﺘﺠﺎوز اﻟﻌﺸﺮ ﺳﻨﻮات ﻣﺎت ﻣﻦ اﻟﺠﻮع ﻧﺘﻴﺠﺔ ﻟﺸﺪة وﺳﻮء اﺳﺘﻐﻼﻟﻪ ﻓﻲ رآﻮب
ورﻋﻲ اﻹﺑﻞ ﻣﻦ ﻗﺒﻞ ﻣﻼك اﻟﻬﺠﻦ ﻓﻲ ﻣﺤﺎﻓﻈﺔ ﻳﻨﺒﻊ .وﻗﺪ وﻋﺪت اﻟﻠﺠﻨﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن
ﺑﻤﺘﺎﺑﻌﺔ هﺬﻩ اﻟﻘﻀﻴﺔ.
ﻟﻴﺲ هﻨﺎك أﻣﺮ واﺿﺢ ﺑﺨﺼﻮص اﻟﺘﺸﺮﻳﻌﺎت اﻟﺨﺎﺻﺔ ﺑﻤﻜﺎﻓﺤﺔ اﻻﺗﺠﺎر ﺑﺎﻟﻤﺮأة وﺁﺧﺮ إﺣﺼﺎﺋﻴﺎت أﻣﻜﻦ
اﻟﺤﺼﻮل ﻋﻠﻴﻬﺎ )ﻟﺼﻌﻮﺑﺔ اﻟﺤﺼﻮل ﻋﻠﻰ اﻹﺣﺼﺎﺋﻴﺎت وﻣﺤﺪودﻳﺔ اﻟﺪراﺳﺎت واﻟﻤﻌﻠﻮﻣﺎت ﻓﻲ هﺬا
اﻟﻤﺠﺎل( ﻣﻦ وزارة اﻟﺪاﺧﻠﻴﺔ اﻟﺴﻌﻮدﻳﺔ –إدارة اﻟﺘﺨﻄﻴﻂ واﻹﺣﺼﺎء -ﻓﺈن إﺣﺼﺎﺋﻴﺎت ﻋﺎم  2002م
اﻟﻤﻮاﻓﻖ  1423هـ ﺗﺤﺪد اﻟﺤﻮادث اﻷﺧﻼﻗﻴﺔ ﺑـ 9580ﺣﺎدﺛﺔ ﺑﻨﺴﺒﺔ ﻗﺪرهﺎ  %11ﻣﻦ اﻟﻘﻀﺎﻳﺎ اﻷﺧﻼﻗﻴﺔ
اﻹﺟﻤﺎﻟﻴﺔ ﻟﻨﻔﺲ اﻟﻌﺎم .وﺑﻠﻐﺖ ﺟﺮاﺋﻢ اﻻﻋﺘﺪاء ﻋﻠﻲ اﻟﻨﻔﺲ ﻣﻦ ﺿﻤﻨﻬﺎ اﻻﻧﺘﺤﺎر وﻣﺤﺎوﻟﺔ اﻻﻧﺘﺤﺎر
واﻻﻋﺘﺪاء اﻟﺬي أدي إﻟﻲ اﻟﻮﻓﺎة  13864ﺣﺎﻟﺔ ﻋﺎم 1423هـ اﻟﻤﻮاﻓﻖ ﻋﺎم 2003م أي  %16ﻣﻦ ﻣﺠﻤﻞ
اﻟﻘﻀﺎﻳﺎ اﻷﺧﻼﻗﻴﺔ ﺑﻴﻨﻤﺎ ﺑﻠﻐﺖ ﻋﺪد ﺣﺎﻻت اﻻﻧﺘﺤﺎر ﻓﻲ ﻧﻔﺲ اﻟﻌﺎم  261ﺣﺎﻟﺔ وﻣﺤﺎوﻟﺔ اﻻﻧﺘﺤﺎر 275
ﺣﺎﻟﺔ واﻋﺘﺪاء أدى إﻟﻰ وﻓﺎة  1120ﺣﺎﻟﺔ ﻋﻠﻰ ﻣﺴﺘﻮي اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ .وﺑﻠﻎ ﻋﺪد ﺣﺎﻻت
هﺮوب اﻟﻔﺘﻴﺎت ﻓﻲ ﻧﻔﺲ اﻟﻌﺎم  4162ﺣﺎﻟﺔ ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ أﻳﻀﺎ .وﺗـُﻌﺎﻣﻞ
اﻷﻧﺜﻰ اﻟﻬﺎرﺑﺔ آﺎﻟﻤﺠﺮﻣﺔ ﻓﺘﻮدع اﻟﺮاﺷﺪة اﻟﺴﺠﻦ واﻟﻘﺎﺻﺮ ﻓﻲ دار رﻋﺎﻳﺔ اﻟﻔﺘﻴﺎت.
وﻳﻼﺣﻆ أن هﺬﻩ اﻹﺣﺼﺎﺋﻴﺔ ﻻ ﺗـُﻈﻬﺮ أﻋﺪاد اﻹﻧﺎث اﻟﻼﺗﻲ ﺗﻤﻜﻦ أهﺎﻟﻴﻬﻦ ﻣﻦ ﻣﻄﺎردﺗﻬﻦ واﺳﺘﺮدادهﻦ،
وﻻ ﺗـُﺒﻴﻦ ﻋﺪد ﻣﻦ اﻧﺘﺤﺮن وﻓﺎرﻗﻦ اﻟﺤﻴﺎة ،وﻻ ﻋﺪد اﻟﺤﺎﻻت اﻟﺘﻲ ﺗﺼﻞ ﻟﻠﻤﺴﺘﺸﻔﻴﺎت وﻏﺮف اﻟﻄﻮارئ
وهﻦ ﻳﻠﻔﻈﻦ أﻧﻔﺎﺳﻬﻦ اﻷﺧﻴﺮة ،وﻻ ﻋﺪد ﻣﻦ ﻟﻢ ﻳﻌﻠﻢ ﻋﻨﻬﻦ اﺣﺪ ﻷﻧﻬﻦ ﻣﻦ ﺷﺪة ﺧﻮﻓﻬﻦ ورﻋﺒﻬﻦ آﺘﻤﻦ
أﻟﻤﻬﻦ وﺟﺮوﺣﻬﻦ وﺻﺒﺮن ﻋﻠﻰ اﻟﻌﻨﻒ اﻟﺬي ﻳﺘﻌﺮﺿﻦ ﻟﻪ ﺑﺸﻜﻞ ﻳﻮﻣﻲ )وﺟﻴﻬﺔ اﻟﺤﻮﻳﺪر ﻧﻮﻓﻤﺒﺮ
.(2007
ﻋﺪد اﻟﺤﻮادث اﻷﺧﻼﻗﻴﺔ واﻟﻤﺘﻬﻤﻴﻦ ﻓﻴﻬﺎ ﺧﻼل ﻋﺎم  1423هـ
ﻣﻮزﻋﻴﻦ ﺣﺴﺐ اﻟﺠﻨﺴﻴﺔ واﻟﺠﻨﺲ واﻟﻔﺌﺔ اﻟﻌﻤﺮﻳﺔ
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ﻋﺪد
أﻧﻮاع اﻟﺤﻮادث
اﻟﺤﻮادث
930
دﺧﻮل ﻣﻨﺰل
3453
اﺧﺘﻼء ﻣﺤﺮم
260
زﻧﺎ
177
ﻣﺤﺎوﻟﺔ زﻧﺎ
993
ﻟﻮاط
834
ﻣﺤﺎوﻟﺔ ﻟﻮاط
69
ﺧﻄﻒ أوﻻد
38
ﺧﻄﻒ ﻧﺴﺎء
997
ﻣﻌﺎآﺴﺔ أﻧﺜﻰ
ﺑﺎﻟﺠﻨﺲ 244
اﻟﺘﺸﺒﻪ
اﻷﺧﺮ
ﺣﻴﺎزة ﻣﻮاد ﺧﻠﻴﻌﺔ 562
278
ﻟﻘﻴﻂ
6
إﺟﻬﺎض
196
ﺳﻔﺎح
59
اﻏﺘﺼﺎب
484
دﻋﺎرة
9580
اﻟﻤﺠﻤﻮع

ﻋﺪد
اﻟﻤﺘﻬﻤﻴﻦ
908
5716
367
220
1418
1094
85
50
1141
358
768
7
9
244
47
1754
14185

اﻟﻤﺘﻬﻤﻴﻦ ﻓﻲ ارﺗﻜﺎﺑﻬﺎ ﻟﻌﺎم 1423هـ 2003-
ﺑﺎﻟﻎ
أﻧﺜﻰ
ذآﺮ
ﺳﻌﻮدي أﺟﻨﺒﻲ
844
51
857
362
546
5356 1780 3936 2856 2851
341
102
265
160
207
194
25
195
106
114
846
0 1418
307 1111
813
0 1094
283
811
63
0
85
11
74
42
9
41
24
26
1036
25 1116
310
831
335
3
355
262
96
119
7
0
89
36
257
7175

648
0
6
155
11
1497
7010

4
763
4
3
6
3
155
89
2
45
909
845
3075 11110

ﺣﺪث
64
360
26
26
572
281
22
8
105
23

27
740
1
6
2
7
22
222
7
40
61 1692
1607 12578

وهﻨﺎك ﻗﻀﺎﻳﺎ اﻟﺨﺎدﻣﺎت واﻟﻤﺴﺘﻘﺪﻣﺎت ﻣﻦ ﺑﻼدهﻦ ﻟﻠﻌﻤﻞ ﻓﻲ اﻟﺒﻴﻮت أو اﻟﻤﺤﻼت .وﺣﻘﻮق هﺆﻻء
اﻟﻌﺎﻣﻼت ﺗﺸﻮﺑﻬﺎ آﺜﻴﺮ ﻣﻦ اﻟﺘﺠﺎوزات اﻟﺘﻲ ﺗﻨﺘﻬﻚ ﺣﻘﻮﻗﻬﻦ .إذ أن اﻟﻌﺎﻣﻠﺔ ﻻ ﺗﻌﺮف ﺣﻘﻮﻗﻬﺎ ﻋﻨﺪ ﻗﺪوﻣﻬﺎ
إﻟﻰ اﻟﺴﻌﻮدﻳﺔ ،وﻻ ﺗُﻌﻄﻰ وﺳﻴﻠﺔ اﺗﺼﺎل ﺑﺎﻟﺨﺎرج ﻟﺘﺼﻞ إﻟﻰ ﺧﺪﻣﺎت اﻟﺤﻤﺎﻳﺔ ،وﻟﻴﺲ هﻨﺎك ﺧﺪﻣﺎت
اﺟﺘﻤﺎﻋﻴﺔ ﻣﻦ وزارة اﻟﻌﻤﻞ ﻟﻠﺘﺄآﺪ ﻣﻦ ﻇﺮوف ﻣﻌﻴﺸﺘﻬﻦ اﻹﻧﺴﺎﻧﻴﺔ وﻻ ﻣﻦ ﺟﻬﺎﺗﻬﻦ وﺳﻔﺎراﺗﻬﻦ اﻟﺘﻲ
ﻼ ﻋﻦ أﻧﻪ وﺣﺴﺐ اﻟﻌﻘﻮد اﻟﻤﻮﻗﻌﺔ وﺑﺤﻜﻢ ﻣﻮﻗﻊ اﻟﻤﺮأة ﻣﻦ
ﻧﺎدرًا ﻣﺎ ﺗﺒﺤﺚ ﻋﻦ أﺣﻮال ﻋﻤﺎﻟﺘﻬﺎ ،ﻓﻀ ً
اﻟﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي اﻟﺬي ﻳﻤﻨﻌﻬﺎ ﻣﻦ اﻟﺨﺮوج إﻻ ﻣﻊ ﻣﺤﺮم ﻓﺈﻧﻪ ﻳﺘﻢ ﻣﻨﻊ هﺆﻻء اﻟﻌﺎﻣﻼت ﻣﻦ اﻟﺨﺮوج
ﻼ ﻋﻦ اﻟﺘﻌﺮض ﻟﻠﺘﺤﺮﺷﺎت
وﺣﺒﺴﻬﻦ ﻓﻲ اﻟﻤﻨﺎزل ﻟﺸﻬﻮر ،ﺑﻞ وﻋﺪم إﻋﻄﺎﺋﻬﻦ ﻳﻮم راﺣﺔ أﻳﻀ ًﺎ .هﺬا ﻓﻀ ً
اﻟﺠﻨﺴﻴﺔ اﻟﺘﻲ ﻻ ﺗُﺴﺠﻞ ﻓﻲ اﻟﻐﺎﻟﺐ وﻻ ﻳُﻌﻠﻦ ﻋﻨﻬﺎ إﻻ ﻓﻲ أﺿﻴﻖ اﻟﺤﺪود إذا اﺳﺘﻄﺎﻋﺖ اﻟﻌﺎﻣﻠﺔ أن ﺗﻬﺮب
ﻼ ﻣﺎ ﺗﺘﺪﺧﻞ دوﻟﻬﻢ ﻟﻤﺘﺎﺑﻌﺔ أﺣﻮاﻟﻬﻢ أو ﺿﻤﺎن ﺳﻼﻣﺘﻬﻢ .وﺑﺎﻟﻤﻘﺎﺑﻞ ﻓﺈن هﻨﺎك ﺣﺎﻻت
وﺗﻌﻠﻦ ﺣﺎﻟﺘﻬﺎ .وﻗﻠﻴ ً
هﺮوب آﺜﻴﺮة ﻣﻦ اﻟﻤﻨﺎزل ﻟﻼﻧﻀﻤﺎم إﻟﻰ ﺷﺒﻜﺎت ﺗﺸﻐﻴﻞ ﻓﻲ اﻟﺪﻋﺎرة واﻟﺘﻬﺮﻳﺐ أو ﻣﺠﺮد اﻟﻌﻤﻞ ﺑﺎﻟﻴﻮم
ﻓﻲ ﻣﺨﺎﻟﻔﺔ ﺻﺮﻳﺤﺔ ﻟﻘﻮاﻧﻴﻦ وزارة اﻟﻌﻤﻞ .وﺗﺘﻌﺮض اﻟﻌﺎﻣﻼت ﻟﻜﺜﻴﺮ ﻣﻦ اﻹﻏﺮاء ﻣﻤﻦ ﻳﺴﺘﻐﻠﻬﻦ ﻓﻲ
هﺬا اﻟﻨﻮع ﻣﻦ اﻟﻨﺸﺎﻃﺎت وﻣﺎ ﺗﻘﻮم ﺑﻪ اﻟﺴﻠﻄﺎت ﻳُﻌﺪ ﻣﺤﺪودًا ﻧﻈﺮًا ﻟﻮﺟﻮد آﺜﻴﺮ ﻣﻦ اﻟﺜﻐﺮات ﻓﻲ ﻗﺎﻧﻮن
اﻟﻌﻤﻞ وﻣﺤﺴﻮﺑﻴﺎت ﻟﻸﺷﺨﺎص اﻟﻤﺘﻨﻔﺬﻳﻦ ﻣﻤﻦ ﻳﺴﺘﻔﻴﺪون ﻣﻦ هﺬﻩ اﻟﻨﺸﺎﻃﺎت.
وﻗﺒﻞ آﻞ ﺷﻲء ،ﻻ ﻳﻮﺟﺪ ﻧﻘﺎﺑﺔ ﻟﻠﻌﻤﺎل أو ﻧﻘﺎﺑﺔ ﻷي ﻣﻬﻨﺔ )ﺗﻮﺟﺪ هﻴﺌﺔ ﻟﻠﺼﺤﻔﻴﻴﻦ واﻟﻤﻬﻨﺪﺳﻴﻦ وﻟﻜﻨﻬﺎ
ﻟﻴﺴﺖ ﻣﺴﺘﻘﻠﺔ( ،وﻓﻲ ﻗﺎﻧﻮن اﻟﻌﻤﺎل اﻟﺠﺪﻳﺪ ﻟﻠﻘﻄﺎع اﻟﺨﺎص هﻨﺎك ﻧﺼﻮص ﺣﻮل ﺗﺤﺪﻳﺪ ﺳﺎﻋﺎت اﻟﻌﻤﻞ
وإﻋﻄﺎء ﻳﻮم راﺣﺔ وﻟﻜﻦ ﻗﻮاﻧﻴﻦ اﻟﻌﻤﺎﻟﺔ اﻟﻤﻨﺰﻟﻴﺔ ﻣﺎزاﻟﺖ ﻟﻢ ﻳﻨﺘﻪ اﻟﻌﻤﻞ ﺑﻬﺎ.
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وﻓﻴﻤﺎ ﻳﻠﻲ ﺑﻌﺾ ﻗﺼﺺ أوﺿﺎع اﻟﻌﺎﻣﻼت:
• "ﻣﻠﻚ" ﻣﻦ ﺳﻮرﻳﺔ ،ﻣﺼﻔﻔﺔ ﺷﻌﺮ اﺳﺘﻘﺪﻣﺖ ﻟﺘﻌﻤﻞ ﻓﻲ ﻣﺸﻐﻞ ،ﻓﻘﺎم آﻔﻴﻠﻬﺎ ﺑﺤﺠﺰ ﺟﻮازهﺎ
وأوراﻗﻬﺎ اﻟﺜﺒﻮﺗﻴﺔ وﻟﻢ ﻳﺼﺪر ﻟﻬﺎ إﻗﺎﻣﺔ وﻟﻢ ﺗﺪﻓﻊ ﻟﻬﺎ رواﺗﺒﻬﺎ ﺣﺘﻰ أﺻﺎﺑﻬﺎ ورم ﻓﻲ ﺻﺪرهﺎ.
وﻋﻨﺪﻣﺎ ﺗﻘﺪﻣﺖ ﺑﺸﻜﻮى ﻟﺸﺮﻃﺔ اﻟﺮﻳﺎض ﻋﺮض ﻋﻠﻴﻬﺎ اﻟﻀﺎﺑﻂ اﻟﺰواج ﻣﺴﻴﺎرًا ﺣﺘﻰ ﺗﻨﺤﻞ
أزﻣﺘﻬﺎ ،ﻃﺒﻌﺎ رﻓﻀﺖ ﻟﻘﺪ ذهﺒﺖ إﻟﻰ ﺳﻔﺎرة ﺑﻠﺪهﺎ واﻟﻰ واﻟﺸﺮﻃﺔ واﻹﻣﺎرة وﻟﻢ ﺗﺪع ﻣﻜﺎﻧﺎ إﻻ
ﻗﺼﺪﺗﻪ ﻣﻊ أوراق ﻣﺮاﺟﻌﺘﻬﺎ وﻣﺎ أن ﻋﻠﻢ ﺻﺎﺣﺐ اﻟﻤﺤﻞ ﺑﺠﻮﻻﺗﻬﺎ اﻟﺼﺒﺎﺣﻴﺔ ﺣﺘﻰ ﺣﺒﺴﻬﺎ.
وهﻲ اﻵن ﺳﺠﻴﻨﺔ ﺳﻜﻦ اﻟﻤﺮآﺰ اﻟﺬي ﺗﻌﻤﻞ ﺑﻪ ﻓﻴﻘﻮﻣﻮن ﺑﺤﺒﺴﻬﺎ ﻣﻦ اﻟﺴﺎﻋﺔ  11وﻧﺺ ﺻﺒﺎﺣﺎ
إﻟﻰ اﻟﻌﺎﺷﺮة ﻣﺴﺎء .وﻗﺪ أآﻤﻠﺖ اﻟﻌﺎﻣﻴﻦ هﻨﺎك.
• ﺗﻘﻮل إﺣﺪى اﻟﻌﺎﻣﻼت ﻓﻲ ﻣﺸﻐﻞ ﺻﻐﻴﺮ ﻓﻲ اﻟﺪﻣﺎم وهﻲ هﻨﺪﻳﺔ اﻟﺠﻨﺴﻴﺔ اﻧﻪ ﻻ ﻳﺴﻤﺢ ﻟﻬﺎ
ﺑﺎﻟﺨﺮوج إﻻ ﻣﺮة ﻓﻲ اﻟﺸﻬﺮ ﻟﺸﺮاء ﺣﺎﺟﻴﺎﺗﻬﺎ ﻋﻠﻰ ﻋﺠﻞ ﻣﻦ ﺳﺘﻲ ﻣﺎآﺲ أﻣﺎ اﻟﻄﻌﺎم ﻓﻴﺄﺗﻴﻬﻦ
ﻳﻮﻣﻴﺎ ﻣﻦ ﻣﺎﻟﻜﺔ اﻟﻤﺸﻐﻞ دون اﺳﺘﺸﺎرﺗﻬﻦ ﻓﻴﻤﺎ ﻳﺮﻏﺒﻦ ﻓﻲ ﺗﻨﺎوﻟﻪ؟ أﻣﺎ ﺳﺎﻋﺎت اﻟﻌﻤﻞ ﻓﻬﻲ ﻓﻲ
اﻗﻠﻬﺎ  12ﺳﺎﻋﺔ أﻣﺎ ﻓﻲ اﻟﻤﻮاﺳﻢ ﻗﺪ ﺗﺼﻞ إﻟﻰ ﻓﺠﺮ ﻣﺎ ﻗﺒﻞ ﻟﻴﻠﺔ اﻟﻌﻴﺪ ﻣﺜﻼ.
• ذآﺮت ﻋﺎﻣﻠﺔ اﻧﺪوﻧﻴﺴﻴﺔ أﻧﻬﺎ ﻻ ﺗﺴﺘﻠﻢ رواﺗﺒﻬﺎ ﺷﻬﺮﻳﺎ ﺑﻞ ﺗﺠﻤﻊ ﻟﻬﺎ ﺑﺤﺴﺐ آﻔﻴﻠﺘﻬﺎ اﻟﺘﻲ ﻳﺒﺪو
أﻧﻬﺎ ﺗﺤﺘﻔﻆ ﺑﻤﺤﺎﻓﻆ اﺳﺘﺜﻤﺎرﻳﺔ ﺑﻨﻜﻴﺔ هﺎﺋﻠﺔ ﻟﻤﻦ ﺗﺆﺟﺮهﻦ ﻣﻦ ﺧﺎدﻣﺎت ﻟﻶﺧﺮﻳﻦ.
• وﻣﺨﺎﻟﻔﺔ واﺿﺤﺔ ﻟﻨﻈﺎم اﻟﻌﻤﻞ وﻣﻦ ﺑﻴﻨﻬﻢ ﻣﺸﻜﻠﺘﺎن ﻟﻌﺎﻣﻠﺘﻴﻦ أﺣﺪاهﻤﺎ هﻨﺪﻳﺔ واﻷﺧﺮى ﻓﻠﺒﻴﻨﻴﺔ،
اﻷوﻟﻰ اﻧﺘﻬﻰ ﻋﻘﺪهﺎ ﻣﻨﺬ ﻣﺎ ﻳﻘﺎرب اﻟﺸﻬﺮﻳﻦ ،وذﻟﻚ ﺑﻌﺪ ﻋﺎﻣﻴﻦ ﻣﻦ اﻟﻤﻌﺎﻧﺎة واﻟﺸﻘﺎء ﻣﻊ آﻔﻴﻠﺘﻬﺎ
اﻟﺘﻲ ﺗﺤﺒﺴﻬﻦ آﺎﻟﻔﺌﺮان ﻓﻲ ﻣﺮآﺰهﺎ اﻟﺘﺠﻤﻴﻠﻲ دون ﻣﺮاﻋﺎة ﻵدﻣﻴﺘﻬﻦ ،ﻋﺪا ﻋﻦ ﺣﺮﻣﺎﻧﻬﻦ ﻣﻦ
اﻟﺮاﺗﺐ اﻟﺬي ﻟﻢ ﻳﺘﺴﻠﻤﻦ ﻣﻨﻪ ﺳﻮى ﻣﺴﺘﺤﻘﺎت ﺛﻼﺛﺔ أﺷﻬﺮ!!
• وﺣﺎﻟﺔ أﺧﺮى ﻹﺣﺪى اﻟﻌﺎﻣﻼت اﻟﺘﻲ آﺎن وﺟﻬﻬﺎ ﻣﻨﺘﻔﺨﺎ ﺟﺮاء اﻟﺘﻬﺎب أﺳﻨﺎﻧﻬﺎ واﻟﺘﻲ ﻟﻢ ﺗﺮﺿﺦ
ﺗﺤﺖ ﺿﻐﻮط ﻧﺎﺷﻄﺔ ﺣﻘﻮﻗﻴﺔ ﻷﺧﺬهﺎ ﻟﻄﺒﻴﺐ دون ﻋﻠﻢ آﻔﻴﻠﺘﻬﺎ إﻻ أﻧﻬﺎ آﺎﻧﺖ ﺷﺪﻳﺪة اﻟﺨﻮف وﻟﻢ
ﺗﻘﺒﻞ ﺳﻮى ﺑﻤﺴﻜّﻦ ﻟﺘﺨﻔﻴﻒ أﻟﻤﻬﺎ اﻟﺬي اﺳﺘﻤﺮ ﻷﺳﺎﺑﻴﻊ! وﻗﺪ اﻧﺘﻬﻰ ﻋﻘﺪهﺎ ﻟﻜﻦ آﻔﻴﻠﺘﻬﺎ رﻓﻀﺖ
ﺗﺮﺣﻴﻠﻬﺎ أو ﻣﻨﺤﻬﺎ ﺣﻘﻮﻗﻬﺎ اﻟﻤﺎدﻳﺔ ﻋﻦ ﻣﺎ ﻳﺰﻳﺪ ﻋﻦ ﻋﺎم وﻧﺼﻒ!! )إﻳﻤﺎن اﻟﻘﺤﻄﺎﻧﻲ" ،ﻓﻘﻂ
ﻧﺖ:
اﻟﻌﺮﺑﻴﺔ
ﺷﺨﺺ"،
4000
ﺗﻮﻓﻲ
( http://www.alarabiya.net/views/2006/11/25/29367.html
اﻟﺠﺰء اﻟﺜﺎﻧﻲ
اﻟﻤﺎدة 7
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ اﻟﺤﻴﺎة اﻟﺴﻴﺎﺳﻴﺔ
واﻟﻌﺎﻣﺔ ﻟﻠﺒﻠﺪ،وﺑﻮﺟﻪ ﺧﺎص ﺗﻜﻔﻞ ﻟﻠﻤﺮأة،ﻋﻠﻰ ﻗﺪم اﻟﻤﺴﺎواة ﻣﻊ اﻟﺮﺟﻞ ،اﻟﺤﻖ ﻓﻲ
(أ ( اﻟﺘﺼﻮﻳﺖ ﻓﻲ ﺟﻤﻴﻊ اﻻﻧﺘﺨﺎﺑﺎت واﻻﺳﺘﻔﺘﺎءات اﻟﻌﺎﻣﺔ ،واﻷهﻠﻴﺔ ﻟﻼﻧﺘﺨﺎب ﻟﺠﻤﻴﻊ اﻟﻬﻴﺌﺎت اﻟﺘﻲ
ﻳﻨﺘﺨﺐ أﻋﻀﺎؤهﺎ ﺑﺎﻻﻗﺘﺮاع اﻟﻌﺎم؛
ﺳﻤﺢ ﻟﻠﻤﺮأة اﻟﺘﺼﻮﻳﺖ ﻓﻲ ﺑﻌﺾ اﻻﻧﺘﺨﺎﺑﺎت اﻟﻤﺤﺪودة وﺳﻤﺢ ﻟﻬﺎ ﺑﺎﻟﺘﺮﺷﺢ ﻓﻲ اﻧﺘﺨﺎﺑﺎت اﻟﻐﺮﻓﺔ
اﻟﺘﺠﺎرﻳﺔ واﻟﺼﻨﺎﻋﻴﺔ ﻓﻲ ﺟﺪة واﻟﺪﻣﺎم ﻓﻘﻂ ،وﻟﻜﻦ اﻻﻧﺘﺨﺎﺑﺎت اﻟﻮﺣﻴﺪة اﻟﺘﻲ آﺎﻧﺖ ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﻤﻤﻠﻜﺔ
اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ آﻜﻞ وهﻲ اﻻﻧﺘﺨﺎﺑﺎت اﻟﺒﻠﺪﻳﺔ ﻓﻲ ﻧﻬﺎﻳﺔ ﻋﺎم  2004ﻣﻨﻌﺖ اﻟﻤﺮأة ﻣﻨﻬﺎ ﺑﺤﺠﺔ أﻧﻬﺎ ﻟﻢ
ﺗﺴﺘﻜﻤﻞ اﺳﺘﻌﺪاداﺗﻬﺎ اﻟﻤﺎدﻳﺔ واﻹدارﻳﺔ .هﺬا ﻣﻊ اﻟﻌﻠﻢ ﺑﺄن اﻟـ  UNDPآﺎﻧﺖ ﻣﺸﺘﺮآﺔ ﻣﻊ اﻟﻬﻴﺌﺔ اﻟﻌﻠﻴﺎ
ﻟﻼﻧﺘﺨﺎﺑﺎت اﻟﺒﻠﺪﻳﺔ آﻤﺴﺘﺸﺎر وﻟﻢ ﺗﻨﺘﻘﺪ اﺳﺘﺜﻨﺎء اﻟﺴﻌﻮدﻳﺔ ﻟﻠﻨﺴﺎء ﻣﻦ اﻻﻧﺘﺨﺎﺑﺎﺗﻮأﺛﻨﺖ ﻋﻠﻰ ﺧﻄﻮﺗﻬﺎ وﻋﻠﻰ
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إﻧﺠﺎزهﻢ اﻟﺬي ﻟﻢ ﻳﺸﻤﻞ إﻻ ﺣﻮاﻟﻲ  %10ﻣﻦ اﻟﺴﻜﺎن .وﺑﻨﺎء ﻋﻠﻰ ﺗﺼﺮﻳﺢ رﺋﻴﺲ اﻟﻠﺠﻨﺔ اﻟﻌﺎﻣﺔ
ﻟﻼﻧﺘﺨﺎﺑﺎت اﻟﺒﻠﺪﻳﺔ ﻓﻲ  2004/10/12ﻳﻘﻮل" :إن اﻷﻧﻈﻤﺔ ﻟﻢ ﺗﻤﻨﻊ اﻟﻤﺮأة ﻣﻦ اﻟﻤﺸﺎرآﺔ وﻟﻜﻦ اﻟﻨﻈﺎم
ﻋﻨﺪﻣﺎ ﺻﺪر ﻃﻠﺐ ﺗﻨﻔﻴﺬﻩ ﺧﻼل ﻋﺎم واﺣﺪ ،ووﺟﺪﻧﺎ ﻣﻦ ﺧﻼل اﻟﺪراﺳﺔ ،أﻧﻪ ﻣﻦ اﻟﺼﻌﻮﺑﺔ ﺧﻼل اﻟﻔﺘﺮة
اﻟﻤﺤﺪدة ﻣﺸﺎرآﺔ اﻟﻤﺮأة ﻓﻴﻬﺎ ،وأﻧﻪ ﺑﻌﺪ اﻧﺘﻬﺎء اﻟﺘﺠﺮﺑﺔ اﻻﻧﺘﺨﺎﺑﻴﺔ اﻷوﻟﻰ ،ﺳﺘﺆﺧﺬ اﻵراء واﻟﻄﻠﺒﺎت ﺑﻤﺎ
ﻓﻴﻬﺎ ﻣﺸﺎرآﺔ اﻟﻤﺮأة ،وﺳﺘﺒﺖ ﻓﻴﻬﺎ ﻟﺠﻨﺔ اﻻﻧﺘﺨﺎﺑﺎت اﻟﻤﻘﺒﻠﺔ" ،ﻣﻀﻴﻔﺎ "أن اﻟﻠﺠﻨﺔ ﺗﻠﻘﺖ ﻃﻠﺒﺎت
ﺑﻤﺸﺎرآﺎت ﺳﻴﺪات ﻓﻲ اﻻﻧﺘﺨﺎﺑﺎت ،آﻤﺎ أن اﻹﻋﻼم اﻟﻤﺤﻠﻲ واﻟﺨﺎرﺟﻲ ﻧﺸﺮ ﻣﻮﺿﻮﻋﺎت ﺗﺤﻤﻞ ﺗﺮآﻴﺰا
ﺣﻮل ﻣﺸﺎرآﺔ اﻟﻤﺮأة".
هﺬا وﻟﻢ ﻧﺴﻤﻊ ﺑﺄي ﺧﻄﺔ ﺗﻘﻮم ﺑﻬﺎ اﻟﺤﻜﻮﻣﺔ ﻟﻼﺳﺘﻌﺪاد ﻟﻼﻧﺘﺨﺎﺑﺎت اﻟﻘﺎدﻣﺔ ﺣﺘﻰ ﺗﺸﺘﺮك اﻟﻤﺮأة ﻓﻴﻬﺎ.
وﻣﺆﺧﺮًا ﻓﻲ ﻣﻨﺘﺼﻒ ﻧﻮﻓﻤﺒﺮ  2007ﻣﻨﻊ اﻟﻄﻠﺒﺔ اﻟﺴﻌﻮدﻳﻮن ﻓﻲ ﺑﺮﻳﻄﺎﻧﻴﺎ زﻣﻴﻼﺗﻬﻦ اﻟﻄﺎﻟﺒﺎت
اﻟﻤﺒﺘﻌﺜﺎت ﻣﻦ اﻟﺘﺼﻮﻳﺖ واﻟﺘﺮﺷﺢ ﻓﻲ اﻧﺘﺨﺎﺑﺎت اﻷﻧﺪﻳﺔ اﻟﺴﻌﻮدﻳﺔ ﻓﻲ ﺑﺮﻳﻄﺎﻧﻴﺎ اﻟﺘﻲ ﺗﻘﻮم ﻣﻘﺎم اﺗﺤﺎدات
اﻟﻄﻼب ﻓﻲ اﻟﺨﺎرج .وأرﺳﻞ رﺋﻴﺲ اﻷﻧﺪﻳﺔ ﻟﻠﻄﺎﻟﺒﺎت ﺧﻄﺎﺑًﺎ ﺑﻬﺬا اﻟﻤﻌﻨﻰ وﻳﻄﻠﺐ ﻣﻨﻬﻦ ﺣﺘﻰ ﻋﺪم
اﻟﺤﻀﻮر اﻻﺟﺘﻤﺎع اﻟﺠﻤﻌﻴﺔ اﻟﻌﻤﻮﻣﻴﺔ .وﻗﺪ اﺣﺘﺠﻮا ﺑﺄن اﻟﻨﺴﺎء ﻣﻨﻌﻦ ﻣﻦ اﻟﺘﺼﻮﻳﺖ ﻓﻲ اﻻﻧﺘﺨﺎﺑﺎت
اﻟﺒﻠﺪﻳﺔ ﻓﻌﻠﻴﻪ ﻻ ﻳﺪﺧﻠﻮا اﻧﺘﺨﺎﺑﺎت اﻷﻧﺪﻳﺔ اﻟﺴﻌﻮدﻳﺔ.
(ب ( اﻟﻤﺸﺎرآﺔ ﻓﻲ ﺻﻴﺎﻏﺔ ﺳﻴﺎﺳﺔ اﻟﺤﻜﻮﻣﺔ وﻓﻲ ﺗﻨﻔﻴﺬ هﺬﻩ اﻟﺴﻴﺎﺳﺔ ،وﻓﻲ ﺷﻐﻞ اﻟﻮﻇﺎﺋﻒ اﻟﻌﺎﻣﺔ ﻋﻠﻰ
ﺟﻤﻴﻊ اﻟﻤﺴﺘﻮﻳﺎت اﻟﺤﻜﻮﻣﻴﺔ؛
ﻻ ﺗﺸﺎرك اﻟﻤﺮأة ﻓﻲ ﺻﻴﺎﻏﺔ ﺳﻴﺎﺳﺔ اﻟﺤﻜﻮﻣﺔ وﻻ ﻓﻲ ﺗﻨﻔﻴﺬهﺎ ﻧﻈﺮًا ﻷﻧﻬﺎ ﻣﺴﺘﺒﻌﺪة ﻣﻦ اﻟﻮﻇﺎﺋﻒ اﻟﻘﻴﺎدﻳﺔ
ﻋﻠﻰ ﺟﻤﻴﻊ اﻟﻤﺴﺘﻮﻳﺎت اﻟﺤﻜﻮﻣﻴﺔ ﺑﺎﺳﺘﺜﻨﺎء ﻣﻨﺼﺐ وﺣﻴﺪ اﺣﺘﻠﺘﻪ اﻷﻣﻴﺮة اﻟﺪآﺘﻮرة اﻟﺠﻮهﺮة ﺑﻨﺖ ﻓﻬﺪ
آﺄول ﻣﺪﻳﺮة ﻟﺠﺎﻣﻌﺔ اﻟﺒﻨﺎت ،وآﺎﻧﺖ ﺗﺤﺘﻞ ﻗﺒﻞ ذﻟﻚ أﻋﻠﻰ ﻣﻨﺼﺐ ﺣﻜﻮﻣﻲ وهﻮ ﻣﺴﺎﻋﺪ وآﻴﻞ وزارة
اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ .وﻻ ﻳﻮﺟﺪ ﻧﺴﺎء ﻓﻲ ﻣﻨﺎﺻﺐ ﻣﺸﺎﺑﻬﺔ أﺧﺮى .وﺣﺘﻰ اﻟﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻤﻴﺔ اﻟﺨﺎﺻﺔ
ﺑﺎﻟﻨﺴﺎء ﻳﺪﻳﺮهﺎ رﺟﺎل آﺄﻗﺴﺎم ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻓﻲ وزارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ ﻓﺈن أﻋﻠﻰ ﻣﻨﺼﺐ ﺗﺤﺘﻠﻪ اﻣﺮأة ﻓﻴﻪ
هﻮ ﻣﺴﺎﻋﺪ اﻟﻤﺪﻳﺮ اﻟﻌﺎم ﻟﻠﺸﺆون اﻟﺘﻌﻠﻴﻤﻴﺔ ﻓﻲ إدارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ ﻓﻲ ﻣﺤﺎﻓﻈﺔ ﺟﺪة ﻣﻨﺬ ﻳﻮﻟﻴﻮ .2006
وآﺬﻟﻚ ﻓﻲ اﻟﺠﺎﻣﻌﺎت ﺣﻴﺚ ﺗﺪار ﺷﺆون اﻷﻗﺴﺎم ﻣﻦ أﻗﺴﺎم اﻟﺮﺟﺎل وﺗﻌﻄﻰ اﻟﺴﻴﺪات ﻓﻲ ﻣﺮاآﺰهﻦ
اﻟﻤﻌﺮوﻓﺔ ﻣﻬﺎم ﺗﻨﻔﻴﺬﻳﺔ.
آﻤﺎ ﻻ ﻳﺤﻖ ﻟﻠﻨﺴﺎء اﻟﺪﺧﻮل ﻟﻤﺠﻠﺲ اﻟﺸﻮرى آﻌﻀﻮة أو ﻣﺠﻠﺲ اﻟﻮزراء آﻮزﻳﺮة ﺑﺼﻔﺔ ﻋﻀﻮﻳﺔ آﺎﻣﻠﺔ
ﻼ ﻋﻦ آﻮﻧﻬﺎ ﻣﻤﻨﻮﻋﺔ أﺳﺎﺳًﺎ ﻣﻦ دﺧﻮل أي داﺋﺮة
آﻤﺎ ﻳﻔﻌﻞ اﻟﺮﺟﺎل أو ﻏﻴﺮهﺎ ﻣﻦ اﻟﻤﺠﺎﻟﺲ ،ﻓﻀ ً
ﺣﻜﻮﻣﻴﺔ آﻤﻮاﻃﻨﺔ.
(ج( اﻟﻤﺸﺎرآﺔ ﻓﻲ أﻳﺔ ﻣﻨﻈﻤﺎت وﺟﻤﻌﻴﺎت ﻏﻴﺮ ﺣﻜﻮﻣﻴﺔ ﺗﻬﺘﻢ ﺑﺎﻟﺤﻴﺎة اﻟﻌﺎﻣﺔ واﻟﺴﻴﺎﺳﻴﺔ ﻟﻠﺒﻠﺪ .
ﻟﻴﺴﺖ هﻨﺎك ﻣﻨﻈﻤﺎت ﻳﻤﻜﻦ أن ﻧﻄﻠﻖ ﻋﻠﻴﻬﺎ ﻣﺴﻤﻰ ﻣﻨﻈﻤﺎت ﻏﻴﺮ ﺣﻜﻮﻣﻴﺔ ﻧﻈﺮًا ﻷن آﻞ اﻟﺠﻤﻌﻴﺎت
واﻟﻤﻨﻈﻤﺎت ﺗﺤﺘﺎج ﻟﺘﺼﺮﻳﺢ ﻣﻦ اﻟﺪوﻟﺔ ﻣﻦ إﺣﺪى اﻟﻮزارات آﻮزارة اﻟﺸﺆون اﻻﺟﺘﻤﺎﻋﻴﺔ أو اﻟﺠﺎﻣﻌﺎت
وﻣﻦ ﺛﻢ ﺗﺒﻘﻰ ﺗﺤﺖ رﻗﺎﺑﺘﻬﺎ ورﻗﺎﺑﺔ وزارة اﻟﺪاﺧﻠﻴﺔ ،ﺑﺤﻴﺚ ﻻ ﻳﻤﻜﻦ ﻷي ﺟﻤﻌﻴﺔ أن ﻳﻜﻮن ﻟﻬﺎ أي
اﺳﺘﻘﻼل ﻓﻲ اﺗﺨﺎذ اﻟﻘﺮار أو ﻓﻲ ﺗﺸﻜﻴﻞ ﻣﺠﻠﺲ إدارﺗﻬﺎ أو إدارة اﻟﺠﻤﻌﻴﺔ .وآﻞ اﻟﺠﻤﻌﻴﺎت ﺗﻘﺮﻳﺒ ًﺎ هﻲ
ﺟﻤﻌﻴﺎت ﺧﻴﺮﻳﺔ وﺗﻬﺘﻢ ﺑﺎﻟﻤﺤﺘﺎﺟﻴﻦ واﻟﻤﺴﺎآﻴﻦ واﻟﻨﺴﺎء اﻟﻀﻌﻔﺎء أو ذوي اﻻﺣﺘﻴﺎﺟﺎت اﻟﺨﺎﺻﺔ ﻣﻦ
اﻟﻔﺌﺎت اﻟﺨﺎﺻﺔ .ﺛﻢ هﻨﺎك أﻳﻀ ًﺎ اﻟﻬﻴﺌﺎت اﻟﻤﻬﻨﻴﺔ اﻟﺠﺪﻳﺪة اﻟﺘﻲ ﺗﺸﻜﻠﺖ ﺗﺤﺖ ﻣﻈﻠﺔ وزارات ﺑﻌﻴﻨﻬﺎ آﻬﻴﺌﺔ
اﻟﺼﺤﻔﻴﻴﻦ وهﻴﺌﺔ اﻟﻤﻬﻨﺪﺳﻴﻦ وآﻼهﻤﺎ ﻏﻴﺮ ﻣﺴﺘﻘﻠﺔ آﻠﻴًﺎ .هﻨﺎك ﻣﻮاﻓﻘﺔ ﻣﻠﻜﻴﺔ ﺻﺪرت هﺬا اﻟﻌﺎم ﻟﺘﻜﻮﻳﻦ
ﺟﻤﻌﻴﺔ ﻟﻠﺒﻴﺌﺔ .وهﻨﺎك اﻟﺠﻤﻌﻴﺎت اﻟﻌﻠﻤﻴﺔ اﻟﺘﻲ ﺗﻨﺨﺮط ﺗﺤﺖ ﻣﻈﻠﺔ اﻟﺠﺎﻣﻌﺎت وهﺬﻩ ﺑﺤﺎﺟﺔ ﻟﺘﺸﻜﻴﻠﻬﺎ
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وإدارﺗﻬﺎ ﻣﻮاﻓﻘﺔ اﻟﻤﻘﺎم اﻟﺴﺎﻣﻲ ،أي اﻟﻤﻠﻚ .وﻳﻮﺟﺪ هﻨﺎك ﻣﺸﺮوع ﻣﻌﺮوض ﻋﻠﻰ ﻣﺠﻠﺲ اﻟﺸﻮرى ﺣﻮل
ﻻ آﺒﻴﺮة ﻟﻜﻦ ﻋﺮﺿﻪ ﻋﻠﻰ اﻟﻤﺠﻠﺲ ﻣﺘﺄﺧﺮ
اﻟﺠﻤﻌﻴﺎت وﻣﺆﺳﺴﺎت اﻟﻤﺠﺘﻤﻊ اﻟﻤﺪﻧﻲ اﻟﺘﻲ ﻧﻌﻘﺪ ﻋﻠﻴﻪ ﺁﻣﺎ ً
ﻗﺮاﺑﺔ ﻋﺎم أو أآﺜﺮ.
ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﺤﻴﺎة اﻟﺴﻴﺎﺳﻴﺔ ﻓﺈن اﻟﻤﻈﺎهﺮات اﻟﺴﻠﻤﻴﺔ واﻟﻤﺴﻴﺮات ﻣﻤﻨﻮﻋﺔ وﻳُﻌﺎﻗﺐ ﻋﻠﻴﻬﺎ ﻣﻦ ﻳﻘﺘﺮﻓﻬﺎ.
ﻓﻔﻲ  6ﻧﻮﻓﻤﺒﺮ  1990ﺧﺮﺟﺖ  47ﺳﻴﺪة ﻓﻲ ﻣﻈﺎهﺮة ﻟﻠﻤﻄﺎﻟﺒﺔ ﺑﻤﺤﻘﻬﻦ ﻓﻲ ﻗﻴﺎدة اﻟﺴﻴﺎرة وﺗﻢ اﺣﺘﺠﺎزهﻦ
ﻓﻲ ﻗﺴﻢ اﻟﺸﺮﻃﺔ ﻟﻠﻴﻠﺔ آﺎﻣﻠﺔ ،آﻤﺎ ﺗﻢ ﻋﺰﻟﻬﻦ ﻣﻦ أﻋﻤﺎﻟﻬﻦ ﺣﻮاﻟﻲ ﺛﻼث ﺳﻨﻮات وﺳﺤﺒﺖ ﺟﻮازات
ﺳﻔﺮهﻦ ﻟﻤﺪد ﻻ ﺗﻘﻞ ﻋﻦ ﺳﻨﺔ.
وﻓﻲ  23ﺳﺒﺘﻤﺒﺮ  2006ﺧﺮﺟﺖ ﻧﺎﺷﻄﺔ ﺳﻌﻮدﻳﺔ )وﺟﻴﻬﺔ اﻟﺤﻮﻳﺪر( ﺗﺴﻴﺮ وﺣﺪهﺎ وﺗﺤﻤﻞ ﻟﻮﺣﺔ ﻋﻠﻴﻬﺎ
ﻣﻄﺎﻟﺒﺔ اﻟﻤﻠﻚ ﻋﺒﺪاﷲ ﺑﺈﻋﻄﺎء اﻟﻨﺴﺎء ﺣﻘﻮﻗﻬﻦ ﻓﻲ اﻟﻴﻮم اﻟﻮﻃﻨﻲ وﺗﺴﻴﺮ ﻋﻠﻰ ﺟﺴﺮ اﻟﺴﻌﻮدﻳﺔ-اﻟﺒﺤﺮﻳﻦ
اﻟﺠﺎﻧﺐ اﻟﺴﻌﻮدي ﻓﻘﺒﻀﺖ ﻋﻠﻴﻬﺎ اﻟﺸﺮﻃﺔ واﺳﺘﻤﺮت ﻣﺤﺠﻮزة ﻟﺪى اﻟﻤﺒﺎﺣﺚ ﻣﺪة أرﺑﻊ ﺳﺎﻋﺎت ﺣﺘﻰ
وﺻﻞ أﺧﻮهﺎ ﻣﻦ اﻷﺣﺴﺎء ﻻﺳﺘﻼﻣﻬﺎ ﺑﻌﺪ أن وﻗﻌﺖ ﻋﻠﻰ ﺗﻌﻬﺪ ﺑﻌﺪم اﻟﻘﻴﺎم ﺑﻬﺬا اﻟﻔﻌﻞ ﺛﺎﻧﻴﺔ ،وﻓﻲ وﻗﺖ
ﻻﺣﻖ ﻣﻦ ذﻟﻚ اﻷﺳﺒﻮع ﻣﻨﻌﺖ ﻣﻦ اﻟﺴﻔﺮ ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أﻧﻬﺎ ﺗﻘﻴﻢ ﻓﻲ اﻟﺒﺤﺮﻳﻦ ﺣﻴﺚ ﻣﻨﺰﻟﻬﺎ وﺗﻌﻤﻞ ﻓﻲ
أراﻣﻜﻮ ﻓﻲ اﻟﻈﻬﺮان ،واﺳﺘﻤﺮ اﻟﻮﺿﻊ ﻣﺪة أﺳﺒﻮع وﻣﺤﺎوﻻت وﺑﻌﺪ ﻋﻤﻠﻴﺎت ﺿﻐﻂ ﻣﻦ ﺧﻼل اﻹﻋﻼم
اﻟﺨﺎرﺟﻲ اﻟﺬي وﺻﻠﻬﻢ اﻟﺨﺒﺮ ﺣﺘﻰ أﻋﺎدوا إﻟﻴﻬﺎ ﺟﻮاز ﺳﻔﺮهﺎ.
وﺗﺤﺎول اﻟﻨﺴﺎء ﻓﻲ أآﺜﺮ ﻣﻦ ﻣﻨﺎﺳﺒﺔ إﻟﻰ اﻟﺘﻌﺒﻴﺮ ﻋﻦ ﻣﻮاﻗﻔﻬﻦ ﻣﻦ ﺧﻼل ﺗﻨﻈﻴﻢ ﻣﺴﻴﺮات ﻟﻜﻨﻬﺎ ﺗﺘﻮﻗﻒ
ﻦ آﺒﺶ ﻓﺪاء.
ﺧﻮﻓ ًﺎ ﻣﻦ أن ﻳﻜ ّ
• وﻟﻜﻦ ﻋﺪدًا ﻣﻦ هﺬﻩ اﻟﻤﻈﺎهﺮات ﺗﺤﺮآﺖ ﺧﻼل إﻗﺎﻣﺔ اﻟﺪوﻟﺔ ﻟﻤﺆﺗﻤﺮ ﻋﻦ ﺣﻘﻮق اﻹﻧﺴﺎن واﻟﺬي
آﺎن ﻳﺪور ﻓﻲ اﻟﻮاﻗﻊ ﻋﻦ اﻟﻮﺿﻊ اﻹﻧﺴﺎﻧﻲ وﻟﻴﺲ اﻟﺤﻘﻮﻗﻲ humanitarian not human
 rightsوﺧﻼل هﺬا اﻟﻤﺆﺗﻤﺮ اﻟﺬي ﻋﻘﺪ ﻓﻲ أآﺘﻮﺑﺮ  2003دﻋﺎ اﻟﻤﻌﺎرض اﻟﺴﻌﻮدي اﻟﻤﻘﻴﻢ ﻓﻲ
ﻼ ﻓﻲ
ﻟﻨﺪن د.ﺳﻌﺪ اﻟﻔﻘﻴﻪ أﺗﺒﺎﻋﻪ إﻟﻰ اﻟﺘﻈﺎهﺮ وﺧﺮﺟﺖ ﻋﺪد ﻣﻦ اﻟﻨﺴﻮة )ﺛﻼﺛﺔ( ﺿﻤﻦ  270رﺟ ً
 14أآﺘﻮﺑﺮ ،2006ﻓﻲ اﻟﺮﻳﺎض ،ﻳﺤﻤﻠﻦ ﻻﻓﺘﺎت ﻳﻄﺎﻟﺒﻦ ﺑﺈﻃﻼق ﺳﺮاح أﺑﻨﺎﺋﻬﻦ ﻣﻨﻬﻦ أم ﺳﻌﻮد،
اﻟﺒﺎﻟﻐﺔ ﻣﻦ اﻟﻌﻤﺮ  60ﻋﺎﻣًﺎ واﻟﺘﻲ آﺎﻧﺖ ﺗﺤﻤﻞ ﺻﻮرة اﺑﻨﻬﺎ ،ﺳﻌﻮد اﻟﻤﻄﻴﺮي ،اﻟﺬي ﺗُﻮﻓﻲ ﻓﻲ
اﻟﺤﺮﻳﻖ اﻟﺬي اﻧﺪﻟﻊ ﻓﻲ ﺳﺠﻦ اﻟﺤﺎﺋﺮ ﻳﻮم  15ﺳﺒﺘﻤﺒﺮ/أﻳﻠﻮل .ذﻟﻚ أن ﺗﺪاﻋﻴﺎت  11ﺳﺒﺘﻤﺒﺮ
وﺟﻮاﻧﺘﺎﻧﺎﻣﻮ ﻧﺎﻟﺖ ﻣﻦ أﺳﺮ آﺜﻴﺮة هﻨﺎ وآﺜﻴﺮ ﻣﻦ اﻟﺸﺒﺎب ﻳﻮﻗﻔﻮن وﻳﺤﺒﺴﻮن دون ﻣﺤﺎآﻤﺔ أو
ﺗﻮﺟﻴﻪ ﺗﻬﻢ واﺿﺤﺔ وﻋﺪد ﻣﻤﻦ ﻋﺎد ﻣﻦ ﺟﻮاﻧﺘﺎﻧﺎﻣﻮ أﻋﻴﺪ ﺳﺠﻨﻪ هﻨﺎ وآﺎﻧﺖ هﺆﻻء اﻟﻨﺴﻮة ﻣﻤﻦ
ﻳﻄﺎﻟﺒﻦ ﺑﻌﺪد ﻣﻦ اﻟﺤﻘﻮق ،وأﻋﻠﻨﺖ وزارة اﻟﺪاﺧﻠﻴﺔ أن ﻣﺠﻤﻮع ﻋﺪد اﻟﺬﻳﻦ اﻋﺘُﻘﻠﻮا ﻋﻘﺐ
اﻟﻤﻈﺎهﺮات اﻟﺘﻲ ﺟﺮت ﻓﻲ  14أآﺘﻮﺑﺮ/ﺗﺸﺮﻳﻦ اﻷول ﺑﻠﻎ  .271وﻗﺪ ﺗﻢ اﻹﻓﺮاج ﻋﻦ 188
ﻣﻨﻬﻢ ،ﻟﻜﻦ  ،83وﻣﻦ ﺿﻤﻨﻬﻢ أم ﺳﻌﻮد واﻣﺮأﺗﺎن أﺧﺮﻳﺎن ،ﺟﺮى اﺳﺘﺠﻮاﺑﻬﻢ .وﻗﺪ ﺗﻢ إﻳﻘﺎﻓﻬﻦ
ﻣﺪة  51ﻳﻮﻣًﺎ)اﻟﺮﻳﺎض  .(2003/10/24وﻗﺪ أُﻃﻠﻖ ﺳﺮاح ﻣﻌﻈﻤﻬﻢ ﺑﻌﺪ اﺳﺘﺠﻮاﺑﻬﻢ ،ﺑﻴﻨﻤﺎ ﺣُﻜﻢ
ﻋﻠﻰ اﻟﻨﺴﺎء اﻟﺜﻼث و 80رﺟ ً
ﻼ ﺑﺎﻟﺤﺒﺲ  55ﻳﻮﻣﺎً) ،ﻣﻨﻈﻤﺔ اﻟﻌﻔﻮ اﻟﺪوﻟﻴﺔ ﻋﺎم .(2004
ض أﺣﻜﺎﻣﺎ ﺑﺎﻟﺴﺠﻦ واﻟﺠﻠﺪ ﺑﺤﻖ  15ﺳﻌﻮدﻳﺎ ﺑﻴﻨﻬﻢ اﻣﺮأة ﺑﺎﻟﺴﺠﻦ وﺑﺎﻟﺠﻠﺪ
• وﻓﻲ ﺟﺪة أﺻﺪر ﻗﺎ ٍ
ﻟﻤﺸﺎرآﺘﻬﻢ ﻓﻲ دﻳﺴﻤﺒﺮ/آﺎﻧﻮن اﻷول  2004ﻓﻲ ﺗﻈﺎهﺮات ﻣﻨﺎهﻀﺔ ﻟﻠﻨﻈﺎم ﺑﺪﻋﻮة ﻣﻦ ﺣﺮآﺔ
إﺳﻼﻣﻴﺔ ﻣﻌﺎرﺿﺔ "اﻟﺤﺮآﺔ اﻹﺳﻼﻣﻴﺔ ﻟﻺﺻﻼح" )ﻋﻜﺎظ 2005-1-11 ،م(.
• وﻣﺆﺧﺮًا وﻓﻲ  16ﻳﻮﻟﻴﻮ  2007اﻋﺘﺼﻤﺖ ﺛﻤﺎﻧﻲ ﻧﺴﺎء ﻣﻊ أﻃﻔﺎﻟﻬﻦ أﻣﺎم ﻣﺮآﺰ ﻣﺒﺎﺣﺚ ﻣﺪﻳﻨﺔ
ﺑﺮﻳﺪة ﺑﺎﻟﻘﺼﻴﻢ ﻟﻠﻤﻄﺎﻟﺒﺔ ﺑﻤﺤﺎآﻤﺔ أزواﺟﻬﻦ وأﺑﻨﺎﺋﻬﻦ اﻟﺴﺠﻨﺎء وﻣﻨﺤﻬﻢ ﺣﻘﻮﻗﻬﻢ .ﻣﻨﻬﺎ ﻣﻨﺢ ﺣﻖ
ﺗﻮآﻴﻞ اﻟﻤﺤﺎﻣﻴﻦ وﻣﺤﺎآﻤﺘﻬﻢ ﻣﺤﺎآﻤﺔ ﻋﻠﻨﻴﺔ وﻣﻨﻊ اﻟﺘﻌﺬﻳﺐ اﻟﺠﺴﺪي واﻟﻨﻔﺴﻲ" .وﺗﻢ اﻻﻋﺘﺼﺎم،
اﻟﺬي هﻮ ﻣﻦ وﺳﺎﺋﻞ اﻟﺘﻌﺒﻴﺮ اﻟﻤﻤﻨﻮﻋﺔ ﻧﻈﺎﻣﺎً ،ﻟﻤﺪة ﻳﻮم آﺎﻣﻞ وﺳﻠﻤﻦ ﺑﻴﺎﻧًﺎ ﻣﻮﺟﻬ ًﺎ ﻟﻠﻤﻠﻚ .وﻓﻲ
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أﻏﺴﻄﺲ آﺮرن اﻟﻜﺘﺎﺑﺔ واﻟﻤﻨﺎﺷﺪة ﻟﺘﺤﻘﻴﻖ ﻣﻄﺎﻟﺒﻬﻦ .وﻧﺘﻴﺠﺔ ﻟﺬﻟﻚ ﻓﻘﺪ ﺻﺪر ﻓﻲ 2007/11/ 7
ﺣﻜﻤ ًﺎ ﻣﻦ ﻣﺤﻜﻤﺔ ﺑﺮﻳﺪة ﺑﺴﺠﻦ ﻣﺤﺎﻣﻲ اﻟﻨﺴﺎء اﻟﺪآﺘﻮر ﻋﺒﺪاﷲ اﻟﺤﺎﻣﺪ وأﺧﻴﻪ ﻋﻴﺴﻰ اﻟﺤﺎﻣﺪ
ﺑﺘﻬﻤﺔ ﺗﺤﺮﻳﺾ اﻟﻨﺴﺎء ﻋﻠﻰ اﻻﻋﺘﺼﺎم )bridah.blogspot.com/2007/09/blog-post.html - T
.(67k

اﻟﻤﺎدة 8
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﺘﻜﻔﻞ ﻟﻠﻤﺮأة،ﻋﻠﻰ ﻗﺪم اﻟﻤﺴﺎواة ﻣﻊ اﻟﺮﺟﻞ،ودون أي
ﺗﻤﻴﻴﺰ ،ﻓﺮﺻﺔ ﺗﻤﺜﻴﻞ ﺣﻜﻮﻣﺎﺗﻬﺎ ﻋﻠﻰ اﻟﻤﺴﺘﻮى اﻟﺪوﻟﻲ واﻻﺷﺘﺮاك ﻓﻲ أﻋﻤﺎل اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ .
هﻨﺎك ﺑﻌﺾ ﻣﺤﺎوﻻت ﺗﺴﻬﻴﻞ وﺻﻮل اﻟﻨﺴﺎء اﻟﺴﻌﻮدﻳﺎت إﻟﻰ ﺑﻌﺾ اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ ﺣﺴﺐ وﺟﻮدهﻦ
وﺣﺴﺐ وﻻﺋﻬﻦ .ﻟﻜﻦ ﺑﺸﻜﻞ ﻋﺎم ﻟﻴﺲ هﻨﺎك ﻗﻨﺎة واﺿﺤﺔ أو ﺁﻟﻴﺔ ﺗﺴﺘﻄﻴﻊ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻋﻦ ﻃﺮﻳﻘﻬﺎ
أن ﺗﻤﺜﻞ ﺣﻜﻮﻣﺘﻬﺎ دوﻟﻴ ًﺎ أو ﺗﺸﺘﺮك ﻓﻲ أﻋﻤﺎل اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ ،وآﻞ اﻟﻨﺴﺎء اﻟﺬﻳﻦ ﻧﺠﺪهﻦ ﻓﻲ ﺑﻌﺾ
اﻟﻤﻨﻈﻤﺎت اﻟﺪوﻟﻴﺔ وﺻﻠﻦ إﻟﻴﻬﺎ ﺑﺠﻬﻮد ﻓﺮدﻳﺔ ،وﻣﻨﻬﻦ ﻣﻦ وﺟﺪت اﻟﺪوﻟﺔ ﻓﻴﻬﻦ ﻓﺮﺻﺔ ﻟﻜﺴﺐ ﻧﻘﻄﺔ
ﻓﺸﺠﻌﺖ اﻧﻀﻤﺎﻣﻬﺎ .ﻓﻌﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ،اﻟﺪآﺘﻮرة ﺛﺮﻳﺎ ﻋﺒﻴﺪ اﻟﺘﻲ ﺗﺤﺘﻞ ﻣﻨﺼﺐ ﻧﺎﺋﺐ اﻟﺴﻜﺮﺗﻴﺮ اﻟﻌﺎم
ﻟﻸﻣﻢ اﻟﻤﺘﺤﺪة ﻟﺸﺆون اﻹﺳﻜﺎن  Unfpaآﺎﻧﺖ ﺗﻌﻤﻞ ﻣﻊ اﻷﻣﻢ اﻟﻤﺘﺤﺪة ﻟﻤﺪة ﺧﻤﺴﺔ وﻋﺸﺮﻳﻦ ﻋﺎﻣًﺎ ﻗﺒﻞ
أن ﻳﺘﻢ ﺗﻮﻗﻴﻊ اﺗﻔﺎﻗﻴﺔ اﻟﺴﻴﺪاو وﺑﺪأت اﻟﻈﺮوف ﺗﺘﻐﻴﺮ واﻟﻨﻈﺮة ﺗﺘﻐﻴﺮ واﺳﺘﻔﺎدوا ﻣﻦ وﺟﻮدهﺎ هﻨﺎك ﻟﺪﻋﻤﻬﺎ
وﺗﺮﺷﻴﺤﻬﺎ ﻟﻠﻤﻨﺼﺐ ﺑﺎﺳﻢ اﻟﺴﻌﻮدﻳﺔ.
اﻟﻤﺎدة 9
 -1ﺗﻤﻨﺢ اﻟﺪول اﻷﻃﺮاف اﻟﻤﺮأة ﺣﻘﻮﻗﺎ ﻣﺴﺎوﻳﺔ ﻟﺤﻘﻮق اﻟﺮﺟﻞ ﻓﻲ اآﺘﺴﺎب ﺟﻨﺴﻴﺘﻬﺎ أو ﺗﻐﻴﻴﺮهﺎ أو
اﻻﺣﺘﻔﺎظ ﺑﻬﺎ .وﺗﻀﻤﻦ ﺑﻮﺟﻪ ﺧﺎص أﻻ ﻳﺘﺮﺗﺐ ﻋﻠﻰ اﻟﺰواج ﻣﻦ أﺟﻨﺒﻲ ،أو ﻋﻠﻰ ﺗﻐﻴﻴﺮ اﻟﺰوج ﻟﺠﻨﺴﻴﺘﻪ
أﺛﻨﺎء اﻟﺰواج ،أن ﺗﺘﻐﻴﺮ ﺗﻠﻘﺎﺋﻴﺎ ﺟﻨﺴﻴﺔ اﻟﺰوﺟﺔ ،أو أن ﺗﺼﺒﺢ ﺑﻼ ﺟﻨﺴﻴﺔ ،أو أن ﺗﻔﺮض ﻋﻠﻴﻬﺎ ﺟﻨﺴﻴﺔ
اﻟﺰوج .
ﺻﺪر ﺑﺘﺎرﻳﺦ 1422 /7 /14هـ ) (2002ﻧﻈﺎم ﻻﺋﺤﺔ زواج اﻟﺴﻌﻮدي ﺑﻐﻴﺮ ﺳﻌﻮدﻳﺔ ،واﻟﺴﻌﻮدﻳﺔ ﺑﻐﻴﺮ
ﺳﻌﻮدي ،وهﻲ ﺗﻌﺪﻳﻞ ﻋﻠﻰ اﻟﻨﻈﺎم اﻟﺼﺎدر ﺑﺘﺎرﻳﺦ 1393 /7 /11 – 10هـ ) (1973وﺑﻨﺎء ﻋﻠﻴﻪ آﺎﻧﺖ
اﻟﺘﻔﺎﺻﻴﻞ اﻟﺘﺎﻟﻴﺔ.
ﺑﺰواج اﻟﻤﻮاﻃﻨﺔ اﻟﺴﻌﻮدﻳﺔ ﻣﻦ ﻏﻴﺮ ﺳﻌﻮدي ﻻ ﻳﻤﻜﻦ ﻟﺰوﺟﻬﺎ أن ﻳﺤﺼﻞ ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺗﻠﻘﺎﺋﻴ ًﺎ
ﺑﺨﻼف اﻟﺤﺎل ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺰوﺟﺔ وأﺑﻨﺎء اﻟﺮﺟﻞ اﻟﺴﻌﻮدي اﻟﻤﺘﺰوج ﻣﻦ اﻣﺮأة أﺟﻨﺒﻴﺔ اﻟﺬﻳﻦ ﻳﺤﺼﻠﻮن أﺑﻨﺎؤﻩ
وزوﺟﺘﻪ ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ ﺗﻠﻘﺎﺋﻴ ًﺎ .وﻳﺘﺮﺗﺐ ﻋﻠﻰ ﺑﻘﺎء اﻟﺰوج اﻷﺟﻨﺒﻲ اﻟﻤﺘﺰوج ﻣﻦ ﺳﻌﻮدﻳﺔ أﺟﻨﺒﻴ ًﺎ آﺜﻴﺮ ﻣﻦ
اﻟﺼﻌﻮﺑﺎت اﻟﻴﻮﻣﻴﺔ وأوﻟﻬﺎ اﺣﺘﻴﺎﺟﻪ اﻟﻤﺴﺘﻤﺮ إﻟﻰ آﻔﻴﻞ وﻓﻲ اﻟﻐﺎﻟﺐ ﺗﻘﻮم هﻲ ﺑﻬﺬا اﻟﺪور ،وﺣﺮﻣﺎﻧﻬﻢ
آﻌﺎﺋﻠﺔ ﻣﻦ آﺜﻴﺮ ﻣﻦ اﻟﺘﺴﻬﻴﻼت واﻟﺨﺪﻣﺎت اﻟﺘﻲ ﺗﺘﻤﺘﻊ ﺑﻬﺎ اﻟﻌﺎﺋﻠﺔ اﻟﺴﻌﻮدﻳﺔ .ﻓﺎﻟﺘﻌﺎﻣﻞ ﻣﻌﻪ وﻣﻊ أﺑﻨﺎﺋﻬﺎ
آﺄﺟﺎﻧﺐ ﻳﺼﺒﺤﻮن ﺑﺎﻟﺘﺎﻟﻲ ﺑﺤﺎﺟﺔ ﻟﺒﻄﺎﻗﺔ إﻗﺎﻣﺔ وهﺬﻩ ﺗﺘﺠﺪد آﻞ ﻋﺎﻣﻴﻦ ﺑﻤﺒﻠﻎ  1200رﻳﺎل وهﻨﺎك آﺜﻴﺮ
ﻣﻦ اﻟﺮﺳﻮم ﻋﻠﻰ اﻷﺟﺎﻧﺐ ﻓﻲ ﺣﺎل ﺳﻔﺮهﻢ أو ﻋﻮدﺗﻬﻢ أو إﻗﺎﻣﺘﻬﻢ إﻟﺦ.
ووﻓﻖ ﺗﻘﺮﻳﺮ "اﻟﺠﻤﻌﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن" ﻓﻲ اﻟﺴﻌﻮدﻳﺔ :إن ﻣﻦ اﻟﻘﻀﺎﻳﺎ اﻟﺘﻲ ﺗﻌﺎﻧﻲ ﻣﻨﻬﺎ اﻟﻤﺮأة
اﻟﺴﻌﻮدﻳﺔ اﻟﻤﺘﺰوﺟﺔ ﻣﻦ أﺟﻨﺒﻲ إﺑﻌﺎد اﻟﺰوج اﻷﺟﻨﺒﻲ ﻓﻲ ﺑﻌﺾ اﻟﺤﺎﻻت ﻣﻦ اﻟﺒﻼد ﻓﻲ ﺣﺎل ارﺗﻜﺎﺑﻪ
ﺑﻌﺾ اﻟﻤﺨﺎﻟﻔﺎت دون اﻟﻨﻈﺮ ﻟﻠﻀﺮر اﻟﺬي ﻗﺪ ﻳﻠﺤﻖ ﺑﺰوﺟﺘﻪ وأوﻻدﻩ ،وﻋﺪم اﻟﺴﻤﺎح ﻟﻪ ﺑﺘﻤﺜﻴﻞ زوﺟﺘﻪ
إذا وآﻠﺘﻪ ﺑﺬﻟﻚ ،وﻗﺪ ﺗﺤﻔﻈﺖ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻋﻨﺪ ﻣﺼﺎدﻗﺘﻬﺎ ﻋﻠﻰ اﺗﻔﺎﻗﻴﺔ إزاﻟﺔ ﺟﻤﻴﻊ أﺷﻜﺎل
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اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻣﻦ ﺿﻤﻦ ﺗﺤﻔﻈﺎﺗﻬﺎ ﻋﻠﻰ اﻟﻔﻘﺮة اﻟﺜﺎﻧﻴﺔ ﻣﻦ اﻟﻤﺎدة اﻟﺘﺎﺳﻌﺔ اﻟﺘﻲ ﺗﻨﺺ ﻋﻠﻰ أن :ﺗﻤﻨﺢ
اﻟﺪول اﻷﻃﺮاف اﻟﻤﺮأة ﺣﻘ ًﺎ ﻣﺴﺎوﻳًﺎ ﻟﺤﻖ اﻟﺮﺟﻞ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺠﻨﺴﻴﺔ أﻃﻔﺎﻟﻬﻤﺎ.وﻟﻜﻦ ﻃﺎﻟﻤﺎ أن اﻟﻨﻈﺎم
ﻳﻌﻄﻲ ﻻﺑﻦ اﻟﺴﻌﻮدﻳﺔ ﻣﻦ أﺟﻨﺒﻲ اﻟﺤﻖ ﻓﻲ ﻃﻠﺐ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻋﻨﺪ ﺑﻠﻮﻏﻪ ﺳﻦ اﻟﺜﺎﻣﻨﺔ ﻋﺸﺮ
ﻓﺎﻷوﻟﻰ إﻋﻄﺎء هﺬا اﻟﺤﻖ ﻷوﻻدهﺎ ﺟﻤﻴﻌًﺎ ذآﻮرًا وإﻧﺎﺛًﺎ ﻋﻨﺪ وﻻدﺗﻬﻢ داﺧﻞ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ أو
ﺧﺎرﺟﻬﺎ ﺷﺮﻳﻄﺔ أن ﻳﺘﻨﺎزﻟﻮا ﻋﻦ ﺟﻨﺴﻴﺘﻬﻢ اﻷﺻﻠﻴﺔ ﻋﻨﺪ ﺑﻠﻮﻏﻬﻢ ﺳﻦ اﻟﺜﻤﺎﻧﻴﺔ ﻋﺸﺮ ﻋﺎﻣﺎ ﺣﻤﺎﻳﺔ ﻟﻬﻢ ﻣﻦ
اﻷﺿﺮار اﻟﺘﻲ ﺗﻠﺤﻖ ﺑﻬﻢ إﺛﻨﺎء ﻓﺘﺮة ﻣﺎ ﻗﺒﻞ ﺑﻠﻮغ ﺳﻦ اﻟﺮﺷﺪ".
ووﻓﻖ اﻟﻤﺎدة  14ﻓﺈﻧﻪ ﻳﺘﺮﺗﺐ ﻋﻠﻰ زواج اﻟﺴﻌﻮدي ﻣﻦ ﻏﻴﺮ ﺳﻌﻮدﻳﺔ أن ﺗﺤﺼﻞ ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ
ﻣﺘﻰ ﻗﺪﻣﺖ اﻟﻤﺮأة إﻟﻰ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ وﻗﺮرت رﻏﺒﺘﻬﺎ ﻓﻲ ذﻟﻚ وﺗﻨﺎزﻟﺖ ﻋﻦ ﺟﻨﺴﻴﺘﻬﺎ
اﻷﺻﻠﻴﺔ.
وﺗﻔﻘﺪ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﺑﻨﺎء ﻋﻠﻰ اﻟﻤﺎدة  17ﺟﻨﺴﻴﺘﻬﺎ اﻟﺴﻌﻮدﻳﺔ إذا ﺗﺰوﺟﺖ ﺑﺄﺟﻨﺒﻲ وأﻋﻠﻨﺖ اﻟﺘﺤﺎﻗﻬﺎ
ﺑﺠﻨﺴﻴﺔ زوﺟﻬﺎ.
وﻻ أوﻟﻮﻳﺔ ﻟﺰوج اﻟﻤﻮاﻃﻨﺔ اﻟﺴﻌﻮدﻳﺔ ﻏﻴﺮ اﻟﺴﻌﻮدي ﻟﻠﺤﺼﻮل ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ.
وهﻨﺎك ﺣﺎﻟﺔ ﺧﺎﺻﺔ ﺑﺎﻟﻤﺮأة اﻷﺟﻨﺒﻴﺔ اﻟﻤﺘﺰوﺟﺔ ﻣﻦ ﺳﻌﻮدي اﻟﺘﻲ ﺗﻔﺘﻘﺪ إﻟﻰ آﺜﻴﺮ ﻣﻦ اﻟﺤﻘﻮق اﻟﺘﻲ ﺗﻌﺘﻤﺪ
ﻋﻠﻰ ﻣﺒﺎدرة اﻟﺮﺟﻞ وأﻣﺎﻧﺘﻪ وﻟﻴﺲ إﻟﻰ اﻟﻘﺎﻧﻮن .ﻓﻮﻓﻖ ﺗﻘﺮﻳﺮ اﻟﺠﻤﻌﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن ﻓﺈﻧﻪ
"ﻳﻼﺣﻆ وﺟﻮد ﺑﻌﺾ اﻹﺷﻜﺎﻻت ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺰواج اﻟﺴﻌﻮدي ﻣﻦ أﺟﻨﺒﻴﺔ ﺳﻮاء ﺑﻌﺪم إﺿﺎﻓﺘﻬﺎ ﻣﻦ ﻗﺒﻞ
اﻟﺰوج ﻓﻲ ﺑﻄﺎﻗﺘﻪ اﻟﻌﺎﺋﻠﻴﺔ وﻧﺴﺐ أوﻻدهﺎ إﻟﻰ اﻟﺰوﺟﺔ اﻷﺧﺮى" ﻣﻤﺎ ﻳﻀﻴّﻊ ﺣﻘﻬﺎ وﺣﻖ أﺑﻨﺎﺋﻬﺎ ﻻﺳﻴﻤﺎ
ﻓﻲ ﺣﺎل اﻟﻮﻓﺎة أو اﻟﺨﻼﻓﺎت.
2ﺗﻤﻨﺢ اﻟﺪول اﻷﻃﺮاف اﻟﻤﺮأة ﺣﻘﺎ ﻣﺴﺎوﻳﺎ ﻟﺤﻖ اﻟﺮﺟﻞ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺠﻨﺴﻴﺔ أﻃﻔﺎﻟﻬﻤﺎ .وﻳﻈﻬﺮ اﻟﺘﻤﻴﻴﺰ ﻓﻲ ﺑﻌﺾ اﻟﺠﻮاﻧﺐ اﻷﺧﺮى ﻣﻦ ﻗﺎﻧﻮن اﻷﺳﺮة ،ﻓﺎﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ إذا ﺗﺰوﺟﺖ ﺑﺄﺟﻨﺒﻲ
آﺎن ﻋﻠﻰ اﻷﻃﻔﺎل أن ﻳﺘﻘﺪﻣﻮا ﺑﺎﻟﺘﻤﺎس ﻟﻠﺤﺼﻮل ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺑﻌﺪ ﺑﻠﻮﻏﻬﻢ اﻟﺜﺎﻣﻨﺔ ﻋﺸﺮة ﻣﻦ
اﻟﻌﻤﺮ ،وﻟﻜﻦ اﻟﺮﺟﻞ اﻟﺴﻌﻮدي إذا ﺗﺰوج ﻣﻦ اﻣﺮأة ﺗﺤﻤﻞ ﺟﻨﺴﻴﺔ أﺟﻨﺒﻴﺔ ،ﻓﺈن أﻃﻔﺎﻟﻬﻤﺎ ﺳﻮف ﻳﺘﻤﺘﻌﻮن
ﺑﺎﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺑﺼﻮرة ﺗﻠﻘﺎﺋﻴﺔ وﻓﻖ اﻟﻤﺎدة  .14وﻻ ﻳﺤﻖ ﻷﻃﻔﺎل اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ اﻟﺠﻨﺴﻴﺔ ﺣﺘﻰ
ﻳﺒﻠﻐﻮا ﺳﻦ اﻟﺮﺷﺪ ﺛﻢ ﻳﻘﺪﻣﻮن ﻃﻠﺒًﺎ ﻳﺠﺐ أن ﺗﺘﻮﻓﺮ ﻓﻴﻬﻢ اﻟﺸﺮوط اﻟﺘﺎﻟﻴﺔ:
 .1أن ﺗﻜﻮن ﻟﻪ ﺻﻔﺔ اﻹﻗﺎﻣﺔ اﻟﺪاﺋﻤﺔ ﺑﺎﻟﺴﻌﻮدﻳﺔ ﻋﻨﺪ ﺑﻠﻮﻏﻪ ﺳﻦ اﻟﺮﺷﺪ.
 .2أن ﻳﻜﻮن ﺣﺴﻦ اﻟﺴﻴﺮة واﻟﺴﻠﻮك وﻟﻢ ﻳﺴﺒﻖ اﻟﺤﻜﻢ ﻋﻠﻴﻪ ﺑﺤﻜﻢ ﺟﻨﺎﺋﻲ أو ﺑﻌﻘﻮﺑﺔ اﻟﺴﺠﻦ ﻟﺠﺮﻳﻤﺔ
أﺧﻼﻗﻴﺔ ﻟﻤﺪة ﺗﺰﻳﺪ ﻋﻦ ﺳﺘﺔ ﺷﻬﻮر
 .3أن ﻳﺠﻴﺪ اﻟﻠﻐﺔ اﻟﻌﺮﺑﻴﺔ
 .4أن ﻳﻘﺪم ﺧﻼل اﻟﺴﻨﺔ اﻟﺘﺎﻟﻴﺔ ﻟﺒﻠﻮﻏﻪ ﺳﻦ اﻟﺮﺷﺪ ﻃﻠﺒ ًﺎ ﻟﻤﻨﺤﻪ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ.
هﺬا وﻻ ﻓﺮق آﺒﻴﺮ ﺑﻴﻦ اﻟﻤﺘﻘﺪﻣﻴﻦ ﻟﻠﺤﺼﻮل ﻋﻠﻰ اﻟﺠﻨﺴﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻣﻦ ﻏﻴﺮ أم ﺳﻌﻮدﻳﺔ ﻣﻊ ﻣﻦ ﻳﺘﻘﺪم
وهﻮ اﺑﻦ ﻻﻣﺮأة ﺳﻌﻮدﻳﺔ إﻻ ﻓﻲ اﺷﺘﺮاط اﻹﻗﺎﻣﺔ ﻟﻤﺪة ﻻ ﺗﻘﻞ ﻋﻦ  10ﺳﻨﻮات ﻣﺘﺘﺎﻟﻴﺔ وﻣﻦ أﺻﺤﺎب
اﻟﻤﻬﻦ اﻟﺘﻲ ﺗﺤﺘﺎﺟﻬﺎ اﻟﺒﻼد واﻟﺴﻼﻣﺔ اﻟﺠﺴﺪﻳﺔ واﻟﻌﻘﻠﻴﺔ.
وﻳﻔﻘﺪ أﺑﻨﺎء اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ اﻟﻤﺘﺰوﺟﺔ ﻣﻦ أﺟﻨﺒﻲ آﺜﻴﺮًا ﻣﻤﺎ ﻳﺤﺼﻞ ﻋﻠﻴﻪ اﻟﻤﻮاﻃﻨﻮن ،ﻓﻌﻠﻰ ﻣﺴﺘﻮى
اﻟﺼﺤﺔ ﻟﻴﺲ ﻟﻬﻢ اﻟﺤﻖ ﻓﻲ اﻟﻌﻼج اﻟﻤﺠﺎﻧﻲ ﻓﻲ أي ﻣﻦ ﻣﺴﺘﺸﻔﻴﺎت اﻟﺪوﻟﺔ ،وﻟﻴﺲ ﻟﻬﻢ اﻟﺤﻖ ﻓﻲ اﻟﻌﻤﻞ
آﺴﻌﻮدﻳﻴﻦ .وﺗﺤﺖ ﻣﻈﻠﺔ اﻟﺴﻌﻮدة ﻓﺈن اﻷوﻟﻮﻳﺔ ﻓﻲ اﻟﺘﻮﻇﻴﻒ هﻲ ﻟﻠﺴﻌﻮدﻳﻴﻦ وﻳﻤﻜﻦ ﻓﻲ أي ﻟﺤﻈﺔ أن
ُﻳﻔﺼﻠﻮا ﻣﻦ أﻋﻤﺎﻟﻬﻢ ﻋﻨﺪﻣﺎ ﻳﺘﻮﻓﺮ ﺳﻌﻮدي اﻟﺠﻨﺴﻴﺔ .وﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺴﻔﺮ هﻨﺎك آﺜﻴﺮ ﻣﻦ اﻟﺼﻌﻮﺑﺎت ﻧﻈﺮًا
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ﻻﺣﺘﻴﺎﺟﻬﻢ ﻟﻤﻮاﻓﻘﺎت وﻟﺘﺄﺷﻴﺮة ﺧﺮوج وﻋﻮدة ودﻓﻊ رﺳﻮﻣﻬﺎ اﻟﻌﺎﻟﻴﺔ إﻟﺦ .وﻣﻦ أﺻﻌﺐ ﻣﺎ ﻳﻤﻜﻦ أن
ﺗﻮاﺟﻬﻪ اﻷم اﻟﺴﻌﻮدﻳﺔ وﻣﺮﺗﺒﻂ ﺑﻜﻮن اﻷﺑﻨﺎء ﺗﺤﺖ ﺑﻄﺎﻗﺎت إﻗﺎﻣﺔ وﻟﻴﺲ ﻣﻮاﻃﻨﻴﻦ أﻧﻪ ﻓﻲ ﺣﺎل اﻟﺨﻼف
ﻣﻊ اﻷب ﻳﺴﺘﻄﻴﻊ أن ﻳﺴﺤﺐ أﺑﻨﺎءﻩ وﻳﺴﺎﻓﺮ ﺑﻬﻢ.
ﻟﻜﻦ اﻹﻳﺠﺎﺑﻲ ﻓﻲ اﻟﻤﻮﺿﻮع هﻮ ﻣﺎ ﺗﻢ ﺗﻌﺪﻳﻠﻪ ﻣﺆﺧﺮًا وهﻮ اﻟﺴﻤﺎح ﻷﺑﻨﺎء اﻟﺴﻌﻮدﻳﺔ ﺑﺎﻟﺘﻌﻠﻴﻢ اﻟﻤﺠﺎﻧﻲ ﻓﻲ
آﻞ ﻣﺮاﺣﻞ اﻟﺘﻌﻠﻴﻢ وﺣﺘﻰ اﻟﺠﺎﻣﻌﺔ.
ووﻓﻖ اﻟﻤﺎدة  7ﻓﺈﻧﻪ ﻳﻜﻮن ﺳﻌﻮدﻳًﺎ ﻣﻦ وﻟﺪ داﺧﻞ اﻟﺴﻌﻮدﻳﺔ أو ﺧﺎرﺟﻬﺎ ﻷب ﺳﻌﻮدي .وﻣﻦ وﻟﺪ داﺧﻞ
اﻟﺴﻌﻮدﻳﺔ أو ﺧﺎرﺟﻬﺎ ﻷم ﺳﻌﻮدﻳﺔ وأب ﻻ ﺟﻨﺴﻴﺔ ﻟﻪ أو ﻣﺠﻬﻮل اﻟﺠﻨﺴﻴﺔ.
وﺗﻤﻨﻊ اﻟﻔﺘﺎة ﻣﻦ أم ﺳﻌﻮدﻳﺔ وأب ﻏﻴﺮ ﺳﻌﻮدي أن ﺗﺘﺰوج ﻣﻦ ﺳﻌﻮدي ﻣﻤﻦ ﺗﻨﻄﺒﻖ ﻋﻠﻴﻬﻢ ﻇﺮوف ﻣﻌﻴﻨﺔ
آﺎﻟﻌﻤﻞ اﻟﺪﺑﻠﻮﻣﺎﺳﻲ أو اﻟﻌﺴﻜﺮي أو اﻟﺤﻜﻮﻣﻲ إﻻ ﺑﻤﻮاﻓﻘﺔ ﻣﻦ وزﻳﺮ اﻟﺪاﺧﻠﻴﺔ.
"اﻟﻤﺎدة اﻟﺮاﺑﻌﺔ:
اﻟﻤﻮﻟﻮدات ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻣﻦ أﻣﻬﺎت ﺳﻌﻮدﻳﺎت وﺁﺑﺎء ﻏﻴﺮ ﺳﻌﻮدﻳﻴﻦ ﺗﺘﻢ إﺟﺮاءات
ﺗﻮﺛﻴﻖ زواﺟﻬﻦ ﻣﻦ اﻟﺴﻌﻮدﻳﻴﻦ ﻓﻲ اﻟﻤﺤﺎآﻢ اﻟﺸﺮﻋﻴﺔ ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ،ﺑﺸﺮط أﻻ ﻳﻜﻮن
اﻟﺴﻌﻮدي راﻏﺐ اﻟﺰواج ﻣﻦ اﻟﻔﺌﺎت اﻟﻤﺸﻤﻮﻟﺔ ﺑﺎﻟﻤﻨﻊ اﻟﻤﻨﺼﻮص ﻋﻠﻴﻪ ﻓﻲ اﻟﻤﺎدة اﻷوﻟﻰ".
اﻟﺠﺰء اﻟﺜﺎﻟﺚ
اﻟﻤﺎدة10
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻟﻜﻲ ﺗﻜﻔﻞ ﻟﻬﺎ ﺣﻘﻮﻗﺎ
ﻣﺴﺎوﻳﺔ ﻟﺤﻘﻮق اﻟﺮﺟﻞ ﻓﻲ ﻣﻴﺪان اﻟﺘﺮﺑﻴﺔ ،وﺑﻮﺟﻪ ﺧﺎص ﻟﻜﻲ ﺗﻜﻔﻞ ،ﻋﻠﻰ أﺳﺎس اﻟﻤﺴﺎواة ﺑﻴﻦ اﻟﺮﺟﻞ
واﻟﻤﺮأة :
(أ ( ﺷﺮوط ﻣﺘﺴﺎوﻳﺔ ﻓﻲ اﻟﺘﻮﺟﻴﻪ اﻟﻮﻇﻴﻔﻲ واﻟﻤﻬﻨﻲ ،واﻻﻟﺘﺤﺎق ﺑﺎﻟﺪراﺳﺎت واﻟﺤﺼﻮل ﻋﻠﻰ اﻟﺪرﺟﺎت
اﻟﻌﻠﻤﻴﺔ ﻓﻲ اﻟﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻤﻴﺔ ﻋﻠﻰ اﺧﺘﻼف ﻓﺌﺎﺗﻬﺎ ،ﻓﻲ اﻟﻤﻨﺎﻃﻖ اﻟﺮﻳﻔﻴﺔ واﻟﺤﻀﺮﻳﺔ ﻋﻠﻰ اﻟﺴﻮاء،
وﺗﻜﻮن هﺬﻩ اﻟﻤﺴﺎواة ﻣﻜﻔﻮﻟﺔ ﻓﻲ ﻣﺮﺣﻠﺔ اﻟﺤﻀﺎﻧﺔ وﻓﻲ اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎم واﻟﺘﻘﻨﻲ واﻟﻤﻬﻨﻲ واﻟﺘﻌﻠﻴﻢ اﻟﺘﻘﻨﻲ
اﻟﻌﺎﻟﻲ ،وآﺬﻟﻚ ﻓﻲ ﺟﻤﻴﻊ أﻧﻮاع اﻟﺘﺪرﻳﺐ اﻟﻤﻬﻨﻲ؛
ﺑﺪأ ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺑﺈﻧﺸﺎء اﻟﺮﺋﺎﺳﺔ اﻟﻌﺎﻣﺔ ﻟﺘﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻓﻲ ﻋﺎم 1960
م ﺑﻌﺪ ﻋﺸﺮﻳﻦ ﻋﺎﻣًﺎ ﻣﻦ أﺗﺎﺣﺘﻪ ﻟﻠﺒﻨﻴﻦ واﻟﺘﻲ آﺎﻧﺖ ﻣﺤﺎوﻟﺔ ﻧﺎﺟﺤﺔ ﻟﻠﺘﻐﻠﺐ ﻋﻠﻰ اﻟﻤﻌﺎرﺿﺔ ﻟﺘﻌﻠﻴﻢ
اﻟﻔﺘﻴﺎت ﺑﻴﻦ ﻓﺌﺎت ﻣﺘﺸﺪدة ﻓﻲ اﻟﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي .وآﺎن ﺑﺬﻟﻚ ﺗﻜﺮﻳﺲ ﻣﺒﺪأ اﻟﺘﻌﻠﻴﻢ اﻟﻤﺤﺎﻓﻆ ﻟﻠﻤﺮأة
واﻟﻤﺨﺘﻠﻒ ﻋﻦ اﻟﺘﻌﻠﻴﻢ اﻟﻤﻮﺟﻪ ﻟﻠﺬآﻮر وذﻟﻚ ﺑﺈﺳﻨﺎد إدارة ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت إﻟﻰ هﻴﺌﺔ دﻳﻨﻴﺔ ﻣﻜﻮﻧﺔ ﻣﻦ
آﺒﺎر اﻟﻌﻠﻤﺎء ﻳﺘﺰﻋﻤﻬﺎ ﻣﻔﺘﻲ اﻟﺪﻳﺎر اﻟﺴﻌﻮدﻳﺔ ﺁﻧﺬاك اﻟﺸﻴﺦ ﻣﺤﻤﺪ ﺑﻦ إﺑﺮاهﻴﻢ ﺣﻴﺚ ﺟﺎء اﻟﻨﺺ
اﻟﻤﻠﻜﻲ آﺎﻵﺗﻲ:
" اﳊﻤﺪ اﷲ وﺣﺪﻩ وﺑﻌﺪ  ..ﻓﻘﺪ ﺻﺤﺖ ﻋﺰﳝﺘﻨﺎ ﻋﻠﻰ ﺗﻨﻔﻴﺬ رﻏﺒﺔ ﻋﻠﻤﺎء
اﻟﺪﻳﻦ اﳊﻨﻴﻒ ﰲ اﳌﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﰲ ﻓﺘﺢ ﻣﺪارس ﻟﺘﻌﻠﻴﻢ اﻟﺒﻨﺎت اﻟﻌﻠﻮم
اﻟﺪﻳﻨﻴﺔ ﻣﻦ ﻗﺮﺁن وﻋﻘﺎﺋﺪ وﻓﻘﻪ وﻏﲑ ذﻟﻚ ﻣﻦ اﻟﻌﻠﻮم اﻟﱵ ﺗﺘﻤﺎﺷﻰ ﻣﻊ ﻋﻘﺎﺋﺪﻧﺎ
اﻟﺪﻳﻨﻴﺔ آﺈدارة اﳌﻨﺰل وﺗﺮﺑﻴﺔ اﻷوﻻد وﺗﺄدﻳﺒﻬﻢ ﳑﺎ ﻻ ﳜﺸﻰ ﻣﻨﻪ ﰲ اﻟﻌﺎﺟﻞ أو
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اﻵﺟﻞ أي ﺗﺄﺛﲑ ﻋﻠﻰ ﻣﻌﺘﻘﺪاﺗﻨﺎ اﻟﺪﻳﻨﻴﺔ  ...وﻗﺪ أﻣﺮﻧﺎ ﺑﺘﺸﻜﻴﻞ هﻴﺌﺔ ﻣﻦ آﺒﺎر
اﻟﻌﻠﻤﺎء  ...ﻟﺘﻨﻈﻴﻢ هﺬﻩ اﳌﺪارس ووﺿﻊ ﺑﺮاﳎﻬﺎ وﻣﺮاﻗﺒﺔ ﺣﺴﻦ ﺳﻠﻮآﻬﺎ وﺗﻜﻮن
ﻣﺮﺗﺒﻄﺔ ﺑﺴﻤﺎﺣﺔ اﳌﻔﱵ ﻋﻠﻰ أن ﳜﺘﺎر ﻣﻦ اﳌﺪرﺳﺎت ﻣﻦ أهﻞ اﳌﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ
اﻟﺴﻌﻮدﻳﺔ اﻟﻼﺗﻲ ﻳﺘﺤﻘﻖ ﻓﻴﻬﻦ ﺣﺴﻦ اﻟﻌﻘﻴﺪة وﺻﺪق أﻷﳝﺎن وﻳﻀﻢ ﻟﻠﻬﻴﺌﺔ ﻣﺎ ﺳﺒﻖ
ً ﲢﺖ هﺬﻩ اﻟﻠﺠﻨﺔ "....
ً وﺗﻨﻈﻴﻤﺎ
ﻓﺘﺤﻪ ﻣﻦ ﻣﺪارس وﺗﻜﻮن ﲨﻴﻌﻬﺎ ﻣﺮﺗﺒﻄﺔ أﺷﺮاﻓﺎ

واﺳﺘﻤﺮت هﺬﻩ اﻟﻤﺆﺳﺴﺔ ﻓﻲ اﻟﻌﻤﻞ وآﺒﺮت ﻟﺘﺸﻤﻞ اﻟﺘﻌﻠﻴﻢ اﻟﺠﺎﻣﻌﻲ واﻟﻌﺎﻟﻲ ﻟﻠﻤﺮأة .وﻓﻲ ﻋﺎم 2003م
وﻋﻠﻰ إﺛﺮ ﺣﺮﻳﻖ أﺻﺎب ﻣﺪرﺳﺔ ﻃﺎﻟﺒﺎت اﺑﺘﺪاﺋﻴﺔ ﻓﻲ ﻣﻜﺔ اﻟﻤﻜﺮﻣﺔ ﺗﻮﻓﻴﺖ ﻓﻴﻪ ﺧﻤﺴﺔ ﻋﺸﺮ ﻃﺎﻟﺒﺔ،
ﺻﺪر ﻗﺮار دﻣﺞ ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﻣﻊ اﻷوﻻد ﺗﺤﺖ إدارة "وزارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ" ﺑﺪون اﻟﻤﺴﺎس
ﺑﺄﺳﺎﺳﻴﺎت ﻣﻨﻊ اﻻﺧﺘﻼط ﺑﻴﻦ اﻟﺠﻨﺴﻴﻦ ﺣﺴﺐ ﻣﺎ ﻧﺼﺖ ﻋﻠﻴﻪ اﻟﻤﺎدة  155ﻣﻦ ﺳﻴﺎﺳﺔ اﻟﺘﻌﻠﻴﻢ ﻣﻦ ﻣﻨﻊ
اﻻﺧﺘﻼط ﺑﻴﻦ اﻟﺒﻨﻴﻦ واﻟﺒﻨﺎت ﻓﻲ ﺟﻤﻴﻊ ﻣﺮاﺣﻞ اﻟﺘﻌﻠﻴﻢ إﻻ ﻓﻲ دور اﻟﺤﻀﺎﻧﺔ ورﻳﺎض اﻷﻃﻔﺎل  .وﺑﺪون
إﺣﺪاث أي ﺗﻐﻴﻴﺮ ﻓﻲ ﺳﻴﺎﺳﺔ ﺗﻌﻠﻴﻢ اﻟﻤﺮأة ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ واﻟﺼﺎدرة ﻓﻲ
 26ﻧﻮﻓﻤﺒﺮ ﻋﺎم 1969م ﺑﻤﻮﺟﺐ اﻟﻘﺮار رﻗﻢ  779ﻣﻦ ﻣﺠﻠﺲ اﻟﻮزراء واﻟﻤﻌﻤﻮل ﺑﻬﺎ ﺣﺘﻰ اﻟﻮﻗﺖ
اﻟﺤﺎﻟﻲ.
وﺗﺆآﺪ ﺳﻴﺎﺳﺎت اﻟﺘﻌﻠﻴﻢ اﻟﺨﺎﺻﺔ ﺑﺎﻟﻤﺮأة ﻋﻠﻰ أن:
 ﻳﺴﺘﻬﺪف ﺗﻌﻠﻴﻢ اﻟﻔﺘﺎة ﺗﺮﺑﻴﺘﻬﺎ ﺗﺮﺑﻴﺔ إﺳﻼﻣﻴﺔ ﺻﺤﻴﺤﺔ ﻟﺘﻘﻮم ﺑﻤﻬﻤﺘﻬﺎ ﻓﻲ اﻟﺤﻴﺎة ﻓﺘﻜﻮن رﺑﺔ ﺑﻴﺖﻧﺎﺟﺤﺔ وزوﺟﺔ ﻣﺜﺎﻟﻴﺔ وأم ﺻﺎﻟﺤﺔ وﻹﻋﺪادهﺎ ﻟﻠﻘﻴﺎم ﺑﻤﺎ ﻳﻨﺎﺳﺐ ﻓﻄﺮﺗﻬﺎ آﺎﻟﺘﺪرﻳﺲ واﻟﺘﻤﺮﻳﺾ
واﻟﺘﻄﺒﻴﺐ.
 ﺗﻬﺘﻢ اﻟﺪوﻟﺔ ﺑﺘﻌﻠﻴﻢ اﻟﺒﻨﺎت وﺗﻮﻓﺮ اﻹﻣﻜﺎﻧﺎت اﻟﻼزﻣﺔ ﻣﺎ أﻣﻜﻦ ﻻﺳﺘﻴﻌﺎب ﺟﻤﻴﻊ ﻣﻦ ﻳﺼﻞ ﻣﻨﻬﻦإﻟﻰ ﺳﻦ اﻟﺘﻌﻠﻴﻢ وإﺗﺎﺣﺔ اﻟﻔﺮﺻﺔ ﻟﻬﻦ ﻓﻲ أﻧﻮاع اﻟﺘﻌﻠﻴﻢ اﻟﻤﻼﺋﻤﺔ ﻟﻄﺒﻴﻌﺔ اﻟﻤﺮأة واﻟﻮاﻓﻴﺔ ﺑﺤﺎﺟﺔ
اﻟﺒﻼد.
 ﻳﺘﻢ هﺬا اﻟﻨﻮع ﻣﻦ اﻟﺘﻌﻠﻴﻢ ﻓﻲ ﺟﻮ ﻣﻦ اﻟﺤﺸﻤﺔ واﻟﻮﻗﺎر واﻟﻌﻔﺔ وﻳﻜﻮن ﻓﻲ آﻴﻔﻴﺘﻪ وأﻧﻮاﻋﻪ ﻣﺘﻔﻘ ًﺎﻣﻊ أﺣﻜﺎم اﻹﺳﻼم .
ﻓﻲ ﻇﻞ هﺬﻩ اﻟﻔﻠﺴﻔﺔ ﺗﻌﻤﻞ اﻟﻤﺪرﺳﺔ ﻻ آﻤﺆﺳﺴﺎت ﺗﻌﻠﻴﻤﻴﺔ ﺗﻘﺪم اﻟﻤﻌﺮﻓﺔ وﺗﻮﺳﻊ ﻣﻦ ﺧﻴﺎرات ﻃﺎﻟﺒﺘﻬﺎ ﺑﻞ
آﻤﺆﺳﺴﺎت Uﺗﻨﻤﻴﻄﻴﺔ Uدورهﺎ ﺧﻠﻖ اﻟﺘﻬﻴﺌﺔ اﻟﺬهﻨﻴﺔ ﻟﺪى اﻟﻤﺘﻌﻠﻤﺎت ﻣﻦ اﻟﻔﺘﻴﺎت ﻓﻲ هﺬﻩ اﻟﻤﺆﺳﺴﺎت
Uﻟﺘﻘﺒﻞ وﺗﻤﺜﻞ اﻷدوار اﻟﻤﺘﻮﻗﻌﺔ ﻣﻨﻬﻦ Uﻋﻦ ﻃﺮﻳﻖ زرع اﻟﻤﻔﺎهﻴﻢ واﻻﺗﺠﺎهﺎت اﻟﺘﻘﻠﻴﺪﻳﺔ اﻟﺘﻲ ﺗﻬﻴﺊ
اﻟﻤﺮأة اﻟﺪارﺳﺔ ﻹﻋﺎدة إﻧﺘﺎج اﻷدوار اﻟﻤﺘﻮﻗﻌﺔ ﻣﻨﻬﺎ آﺰوﺟﺔ وأم ،وهﻮ ﻣﺎ ﻳﻌﻨﻲ اﺗﻜﺎء ﻣﺜﻞ هﺬﻩ اﻟﻔﻠﺴﻔﺔ
ﻋﻠﻰ ﻗﺎﻋﺪة أﺳﺎﺳﻴﺔ ﻓﻲ ﻧﻈﺮﺗﻬﺎ ﻟﻠﻤﺮأة وهﻲ أﻧﻬﺎ )آﺎﺋﻦ ﺧﺎص ( ذو ﻃﺒﻴﻌﺔ ﺧﺎﺻﺔ ﻣﻤﺎ ﻳﻌﻨﻲ ﺿﺮورة
اﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ هﺬﻩ اﻟﻄﺒﻴﻌﺔ ﺑﻮاﺳﻄﺔ ﺗﻌﻠﻴﻢ ﺧﺎص ﻳﻨﺎﺳﺐ هﺬﻩ اﻟﻄﺒﻴﻌﺔ وهﻮ اﻷﻣﺮ اﻟﺬي ﻗﺎد ﻓﻲ اﻟﻨﻬﺎﻳﺔ
إﻟﻰ ﺗﺮآﻴﺰ اﻟﻤﺮأة ﺧﻼل اﻟﺨﻤﺲ وأرﺑﻌﻴﻦ ﺳﻨﺔ ﻣﻦ ﻋﻤﺮ ﻧﻬﻀﺔ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ أﻃﺎر اﻟﻤﻬﺎم
اﻟﺨﺪﻣﻴﺔ واﻟﺘﻲ ﺗﺘﻤﺎﺷﻰ وﺗﺘﻮاﻓﻖ ﻣﻊ ﻣﺎ ﻳﺮاﻩ اﻟﻤﺨﻄﻄﻮن أﻧﻪ "ﻃﺒﻴﻌﺔ اﻟﻤﺮأة اﻟﺨﺎﺻﺔ" وهﻲ اﻟﻌﻤﻞ ﻓﻲ
ﻗﻄﺎﻋﻲ اﻟﺘﺪرﻳﺲ و اﻟﺘﻄﺒﻴﺐ.
ﻣﻦ ﻧﺎﺣﻴﺔ أﺧﺮى ﺗﺒﺪو آﻠﻤﺔ ) ﺗﻮﻓﻴﺮ ﺟﻮ ﻣﻦ اﻟﺤﺸﻤﺔ واﻟﻮﻗﺎر( ﻏﻴﺮ واﺿﺤﺔ وﺻﻌﺒﺔ اﻟﺘﺤﺪﻳﺪ ﻣﻦ اﻟﻨﺎﺣﻴﺔ
اﻹﺟﺮاﺋﻴﺔ .ﻓﺈذا آﺎن اﻟﻤﻘﺼﻮد ﺑﻬﺎ ﺗﻮﻓﻴﺮ اﻟﻤﻌﺎﻳﻴﺮ اﻹﺳﻼﻣﻴﺔ ﻣﻦ ﺣﻴﺚ اﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ اﻟﻄﺎﻟﺒﺎت و اﻟﻌﻨﺎﻳﺔ
ﺑﻬﻦ ﺣﺘﻰ ﻳﻌﺪن إﻟﻰ ﻣﻨﺎزﻟﻬﻦ ﻓﻬﻮ ﻣﺎ ﻳﺘﻮاﻓﺮ واﻟﺤﻤﺪ اﷲ ،ﻟﻜﻦ هﺬﻩ اﻟﻌﺒﺎرة ﻣﻊ ﺣﻴﺜﻴﺎت اﻟﺒﻨﺪ اﻷول ﻣﻦ
أﺣﻜﺎم اﻟﺘﻌﻠﻴﻢ اﻟﺨﺎﺻﺔ ﺑﺎﻟﻤﺮأة واﻟﻘﺎﺋﻠﺔ ﺑﻀﺮورة ﺗﺪرﻳﺲ اﻟﻤﺮأة ﻣﺎ ﻳﺘﻮاﻓﻖ ﻣﻊ ﻃﺒﻴﻌﺘﻬﺎ آﺎﻣﺮأة أرﺳﺖ
ﻋﺪدًا ﻣﻦ اﻟﻘﻮاﻋﺪ اﻟﺨﺎﺻﺔ ﺑﺘﻌﻠﻴﻢ اﻟﻔﺘﺎة ﻓﻲ اﻟﺴﻌﻮدﻳﺔ وﻣﻨﻬﺎ اﻟﺘﺮآﻴﺰ ﻋﻠﻰ ﺗﺪرﻳﺲ اﻟﻤﻮاد اﻟﻨﺴﻮﻳﺔ ﻣﻨﺬ
اﻟﺼﻒ اﻟﺮاﺑﻊ اﺑﺘﺪاﺋﻲ ) ﻃﺒﺦ وﺧﻴﺎﻃﺔ ( وﻣﻨﻊ أي ﻧﺸﺎط ﺗﺪﺧﻞ ﻓﻴﻪ اﻟﺤﺮآﺔ واﻟﻨﺸﺎﻃﺎت اﻟﺠﺴﻤﺎﻧﻴﺔ
آﺄداء ﺗﻤﺎرﻳﻦ اﻟﻄﺎﺑﻮر اﻟﺼﺒﺎﺣﻴﺔ أو وﺿﻊ ﺣﺼﺺ ﻟﻠﺮﻳﺎﺿﺔ اﻟﺒﺪﻧﻴﺔ آﻤﺎ أن اﻟﻄﺎﻟﺒﺎت ﻳﺤﺮﻣﻦ ﻣﻦ
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اﻟﻤﺸﺎرآﺔ ﻓﻲ أﻳﺔ ﻓﻌﺎﻟﻴﺎت أو أﻳﺔ زﻳﺎرات ﻣﻴﺪاﻧﻴﺔ ﺧﺎرج ﺣﺪود اﻟﻤﺪرﺳﺔ اﻟﺘﻲ ﺗﻘﻔﻞ ﺑﺎﻟﻤﻔﺘﺎح آﻞ ﺻﺒﺎح
ﺑﻌﺪ أن ﺗﺪﺧﻞ اﻟﻄﺎﻟﺒﺎت واﻟﻤﻌﻠﻤﺎت ﻣﻦ اﻹﻧﺎث ﺣﺘﻰ ﻣﻮﻋﺪ ﺧﺮوﺟﻬﻦ!
وﻗﺪ ارﺗﺒﻂ ﺗﻌﻠﻴﻢ اﻟﺒﻨﺎت ﺑﺄن ﻳﺘﻌﻠﻤﻦ ﻣﺎ ﻳﺘﻮاﻓﻖ ﻣﻊ ﻓﻄﺮﺗﻬﻦ وﻃﺒﻴﻌﺘﻬﻦ )اﻷﻧﺜﻮﻳﺔ( وﻣﺎ ﻻ ﻳﺘﻌﺎرض ﻣﻊ
"ﺛﻮاﺑﺖ اﻟﺸﺮﻳﻌﺔ" وﻓﻖ اﻟﺘﻔﺴﻴﺮ اﻟﺮﺳﻤﻲ ﻟﻺﺳﻼم .وهﺬا أدى إﻟﻰ ﺗﻀﻴﻴﻖ ﻧﻄﺎق اﻟﻌﻠﻮم اﻟﺘﻲ ﺗﻔﺘﺢ ﻟﻠﺒﻨﺎت
ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﺠﺎﻣﻌﺎت واﻟﻜﻠﻴﺎت ﺑﺤﻴﺚ أﻧﻬﺎ داﺋﻤﺔ اﻟﺘﺄﺧﺮ ﻋﻦ اﻟﺒﻨﻴﻦ ﻣﻦ ﻧﺎﺣﻴﺔ ،وﻋﻨﺪﻣﺎ ﻳﻔﺘﺘﺢ ﻗﺴﻢ ﻟﻬﻦ
ﻳﻜﻮن ﻓﻲ اﻟﻐﺎﻟﺐ ﻏﻴﺮ ﻣﺘﻜﺎﻣﻞ ﻣﻦ ﻧﺎﺣﻴﺔ اﻟﻄﺎﻗﻢ اﻟﺘﺪرﻳﺴﻲ أو اﻟﻤﻨﻬﺠﻲ .ﻓﻜﻠﻴﺔ اﻵداب ،أول آﻠﻴﺔ ﺗﻔﺘﺘﺢ
ﻓﻲ ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد ﺑﺎﻟﺮﻳﺎض ،ﺿﻤﺖ أﻗﺴﺎم اﻟﺘﺎرﻳﺦ واﻟﺠﻐﺮاﻓﻴﺎ واﻟﻠﻐﺔ اﻟﻌﺮﺑﻴﺔ واﻹﻧﺠﻠﻴﺰﻳﺔ
واﻻﺟﺘﻤﺎع .ﺗﻮﺳﻌﺖ إﻟﻰ أﻗﺴﺎم اﻟﻤﻜﺘﺒﺎت واﻹﻋﻼم واﻵﺛﺎر وﻟﻜﻨﻬﺎ أﻏﻠﻘﺖ دون اﻟﻔﺘﻴﺎت .وآﻠﻴﺔ اﻟﻌﻠﻮم
اﻹدارﻳﺔ ﺗﺪرس أﻗﺴﺎم اﻹدارة اﻟﻌﺎﻣﺔ وإدارة اﻷﻋﻤﺎل واﻟﻘﺎﻧﻮن واﻟﻤﺤﺎﺳﺒﺔ واﻻﻗﺘﺼﺎد واﻷﺳﺎﻟﻴﺐ اﻟﻜﻤﻴﺔ
واﻟﻌﻠﻮم اﻟﺴﻴﺎﺳﻴﺔ .ﻓﺄﻏﻠﻘﺖ أﻗﺴﺎم اﻷﺳﺎﻟﻴﺐ اﻟﻜﻤﻴﺔ واﻟﻌﻠﻮم اﻟﺴﻴﺎﺳﻴﺔ ﻋﻦ اﻟﻔﺘﻴﺎت وﻓﺘﺢ ﻟﻬﻦ اﻟﻘﺎﻧﻮن ﻣﻨﺬ
ﺛﻼث ﺳﻨﻮات ﻓﻲ  2005وﻟﻢ ﺗﺘﺨﺮج ﺑﻌﺪ أول دﻓﻌﺔ آﻤﺎ أﻧﻪ ﻟﻢ ﺗﺠﻬﺰ ﻟﻬﻦ ﺑﻴﺌﺔ اﻟﻌﻤﻞ ﺑﺎﻟﺴﻤﺎح ﻟﻬﻦ
ﺑﻤﻤﺎرﺳﺔ اﻟﻤﺤﺎﻣﺎة أو ﺑﻔﺘﺢ ﻣﻜﺎﺗﺐ اﺳﺘﺸﺎرات ﻗﺎﻧﻮﻧﻴﺔ إﻟﺦ.
وآﻠﻴﺔ اﻟﺤﺎﺳﺐ اﻵﻟﻲ ،اﻓﺘﺘﺤﺖ ﻟﻠﺒﻨﺎت ﻓﻲ ﻣﻨﺘﺼﻒ اﻟﺘﺴﻌﻴﻨﺎت ،وﻣﻦ ﺑﻴﻦ أﻗﺴﺎم ﻋﻠﻮم اﻟﺤﺎﺳﺐ وهﻨﺪﺳﺔ
اﻟﺤﺎﺳﺐ وﻧﻈﻢ اﻟﻤﻌﻠﻮﻣﺎت ﻟﻠﺒﻨﻴﻦ ﺳﻤﺢ ﻟﻠﺒﻨﺎت ﺑﺪراﺳﺔ ﺗﺨﺼﺺ واﺣﺪ وهﻮ ﺗﻄﺒﻴﻘﺎت اﻟﺤﺎﺳﺐ اﻵﻟﻲ ﻣﻤﺎ
ﻻ ﻳﻮﺟﺪ ﻟﻤﺴﻤﺎﻩ ﻣﻘﺎﺑﻞ ،داﺧﻞ أو ﺧﺎرج اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ .وﻣﻦ آﻠﻴﺔ اﻟﺰراﻋﺔ ﻟﻴﺲ ﻟﻠﺒﻨﺎت
ﺳﻮى ﻗﺴﻢ ﻋﻠﻮم اﻷﻏﺬﻳﺔ واﻟﺘﻐﺬﻳﺔ .وﺗﺘﻮﻗﻒ اﻹﻣﻜﺎﻧﺎت ﻓﻲ آﻠﻴﺔ اﻟﻠﻐﺎت واﻟﺘﺮﺟﻤﺔ ﻓﻲ أﻗﺴﺎم اﻟﺒﻨﺎت ﻋﻨﺪ
اﻹﻧﺠﻠﻴﺰﻳﺔ واﻟﻔﺮﻧﺴﻴﺔ ،ﻓﻲ ﺣﻴﻦ أن أﻗﺴﺎم اﻟﺒﻨﻴﻦ ﺗﺪرس ﺑﺎﻹﺿﺎﻓﺔ إﻟﻰ اﻟﺴﺎﺑﻖ ،اﻷﻟﻤﺎﻧﻴﺔ واﻷﺳﺒﺎﻧﻴﺔ
واﻹﻳﻄﺎﻟﻴﺔ واﻟﺮوﺳﻴﺔ واﻟﻴﺎﺑﺎﻧﻴﺔ واﻟﻌﺒﺮﻳﺔ واﻟﻔﺎرﺳﻴﺔ واﻟﺘﺮآﻴﺔ وﻏﻴﺮهﺎ ﻣﻦ اﻟﻠﻐﺎت اﻟﺤﻴﺔ .وﻟﻴﺲ ﻟﻬﻦ
ﻼ ﻋﻦ اﻟﻜﻠﻴﺎت
اﻻﻟﺘﺤﺎق ﺑﻜﻠﻴﺎت اﻟﻬﻨﺪﺳﺔ اﻟﻌﻤﺎرة واﻟﺘﺨﻄﻴﻂ أو أﻗﺴﺎم اﻟﻔﻠﻚ أو اﻟﺠﻴﻮﻟﻮﺟﻴﺎ .هﺬا ﻓﻀ ً
اﻟﻌﺴﻜﺮﻳﺔ واﻟﻄﻴﺮان واﻟﺒﺤﺮﻳﺔ اﻟﺘﻲ ﻟﻴﺲ ﻟﻠﻨﺴﺎء ﻓﻴﻬﺎ أي وﺟﻮد.
وﻟﻜﻦ ﻣﻦ اﻟﻮاﺿﺢ أن هﻨﺎك ﻧﻴﺔ ﺟﺪﻳﺔ إﻟﻰ اﻻﺳﺘﺠﺎﺑﺔ ﻟﻠﻤﻄﺎﻟﺐ اﻟﻨﺴﺎﺋﻴﺔ وﻟﻠﺤﺎﺟﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺘﻮﺳﻴﻊ
ﻣﺠﺎﻻت اﻟﺘﻌﻠﻴﻢ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻔﺘﺎة .ﻓﺎﻓﺘﺘﺢ ﻓﻲ ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد ﻗﺴﻢ اﻟﻘﺎﻧﻮن ﻋﺎم .1426 ،2005
وأﺧﺬت اﻟﺠﺎﻣﻌﺎت واﻟﻜﻠﻴﺎت اﻟﺨﺎﺻﺔ ﺗﺤﺎول ﺗﻌﻮﻳﺾ اﻟﻨﻘﺺ ﺑﻄﺮﺣﻬﺎ ﻷﻗﺴﺎم ﻏﻴﺮ ﻣﻮﺟﻮدة ﻓﻲ
اﻟﺠﺎﻣﻌﺎت اﻟﺤﻜﻮﻣﻴﺔ .ﻓﺠﺎﻣﻌﺔ اﻷﻣﻴﺮ ﺳﻠﻄﺎن ﺗﻄﺮح ﻗﺴﻤ ًﺎ ﻟﻬﻨﺪﺳﺔ اﻟﺪﻳﻜﻮر اﻟﺪاﺧﻠﻲ ،وﺟﺎﻣﻌﺔ دار اﻟﻌﻠﻮم
)ﺗﺤﺖ اﻹﻧﺸﺎء( ﺗﻄﺮح آﻠﻴﺔ ﻟﻠﻘﺎﻧﻮن ،وﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﻋﺒﺪاﷲ )ﺗﺤﺖ اﻹﻧﺸﺎء( ﺑﻬﺎ ﺗﺨﺼﺼﺎت هﻨﺪﺳﻴﺔ
وﻋﻠﻤﻴﺔ ﻟﻢ ﺗﻜﻦ ﻣﻔﺘﻮﺣﺔ ﻟﻠﺒﻨﺎت ﻣﻦ ﻗﺒﻞ.
وهﻨﺎك ﺟﺎﻣﻌﺘﺎن رﺋﻴﺴﻴﺘﺎن ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻻ ﺗﺴﻤﺢ ﻟﻠﻨﺴﺎء ﺑﺎﻟﺪراﺳﺔ ﻓﻴﻬﻤﺎ وهﻤﺎ اﻟﺠﺎﻣﻌﺔ
اﻹﺳﻼﻣﻴﺔ ﻓﻲ اﻟﻤﺪﻳﻨﺔ اﻟﻤﻨﻮرة ،وﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﻓﻬﺪ ﻟﻠﺒﺘﺮول واﻟﻤﻌﺎدن ،واﻷﺧﻴﺮة هﻲ اﻟﺠﺎﻣﻌﺔ
اﻟﻤﺘﺨﺼﺼﺔ ﻓﻲ اﻟﻌﻠﻮم اﻟﻔﻨﻴﺔ واﻟﻬﻨﺪﺳﻴﺔ واﻟﻌﻠﻤﻴﺔ اﻟﺨﺎﺻﺔ ﺑﺎﻟﺒﺘﺮول ،آﻤﺎ أن هﻨﺎك ﺑﻌﺾ أﻗﺴﺎم اﻹدارة
ﻓﻴﻬﺎ .ﻟﻜﻦ ﻣﻨﺬ ﺗﺄﺳﻴﺴﻬﻤﺎ ﻻ ﻳﺴﻤﺢ ﻟﻠﻨﺴﺎء ﺑﺎﻟﺪراﺳﺔ ﻓﻴﻬﻤﺎ.
واﻵن ﻧﻘﺪم ﻧﻤﺎذج ﻣﻦ اﻷﻗﺴﺎم اﻟﺘﻲ ﺗﻔﺘﺢ ﻟﻠﺒﻨﺎت أو ﺗﻐﻠﻖ دوﻧﻬﻦ ﺑﻨﺎء ﻋﻠﻰ أرﻗﺎم آﺘﺎب إﺣﺼﺎءات اﻟﺘﻌﻠﻴﻢ
اﻟﻌﺎﻟﻲ  :2007-2006وزارة اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ :إﺣﺼﺎءات ﻋﻦ اﻟﻘﺒﻮل ﻓﻲ اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ 2007-2006
King Saud University -Riyadh
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• College of food and Agriculture : Males: 1211, Females 248 ( Female
students are allowed to study in one department only : Nutrition )
• College of Pharmacy : Males: 848 – Females : 513 • College of Languages: Males : 1542 <F : 1329 (women study English
and French only)
• College of Art : M 3981 ,F 3663
• College of education : M 2651, F 5458
• College of Medicine :M 1337 ,F 503
• College of Dentistry : M 495, F 270
• College of Science : M 2700 ,F 1461
• College of administrative science :M 5670, F3015
• College of Computer and information Science M 1350,F1203
• College of Architecture and planning : M 839 , F None
• College of Engineering : M 3487 ,F : None
• College of Applied Medical science: M1274,F 1225
• College of Nursing : M 98 ,F 357
• Females at King Saud university are not admitted to Engineering,
College of Architecture and planning, limited seats available to them at
the College of Medicine( :M 1337 ,F 503) , and College of Science (:
M 2700 ,F 1461 )
___________________________________________
• King Abdelaziz University-Jeddah :
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

College of Art and Humanities : M 4681 ,F6670
College of Medicine : M 868 ,F 754
College of Dentistry : M 225 ,F 290
College of Science: M 2697 ,F 3216
College of Engineering : M 2287 ,F NONE
College of Administration and Economics <M 4333 ,F 3961
College of Environmental design : M 614 ,F NONE
College of Agriculture in Dry areas > M 680 F NONE
College of Earth Sciences :M 592 , F NONE
College of Marine Sciences M 625 ,F NONE
College of House Economics M NONE F 1408
College of Applied Medicine : M 399 ,F 698
College of Pharmacy: M131, F 184
Community college : M 11850 ,F4211
Medical College in Najran M 97 – F NONE

• At King Abdelaziz University : Females are not admitted to : College
of Environmental design, Agriculture in Dry areas, Earth Sciences,
Engineering; Marine Sciences and Medical College in Najran
King Faisal University-Eastern Province:
•
•
•
•
•
•
•
•
•
•
•

College of Computer and information technology : M 117 ,F NONE
College of Agriculture and Nutrition In Alahsa ,M : 1056- F 1317
College of Veterinarian studies in Alahsa M 447 <F NONE
College of Education In Alahsa : M 1273, F 2703
College of Medicine In Alahsa : M 187 ,F NONE
College of administration and planning in Alahsa : M 1432 ,F 216
College of Science In Alahsa : M 362< F 320
College of Urban planning in Dammam - M 744 ,F 173
College of Medicine In Dammam -M 715,F 430
College Of Dentistry In Dammam – M 89 , F NONE
College of Applied Medicine In Dammam : M 232 ,F 309

• College of Nursing In Dammam M NONE, F 225
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• College of Pharmacy in Alahsa : M 24 ,F NONE
• At King Faisal University: Females are not admitted to : College
of Pharmacy in Alahsa, Dentistry In Dammam, Veterinarian studies
in Alahsa & Medicine In Alahsa
Number of Students in 2006-2007 in Al-Qasim University.
College of Islamic Low : M: 2629 ,F NONE
College of Arabic language an social studies : M 4505 ,F 28
College of Economic and administration studies : M 1559 ,F618
College of Agriculture and Veterinarian –M 928 ,F NONE
College of Medicine M 448 ,F 123
College of Engineering M 218, F NONE
College of Science M 2655 ,F 422

-

Al-Qasim University: Girls are not admitted to:
- College of Engineering, Agriculture and Veterinarian & Islamic Low.

ﻳﻤﻜﻦ أن ﻧﻘﺴﻢ هﺬا اﻟﻤﺴﺘﻮى إﻟﻰ ﺟﺰأﻳﻦ ﻣﺘﺮاﺑﻄﻴﻦ  -اﻟﺘﻌﻠﻴﻢ واﻟﺘﺪرﻳﺐ ﻣﻦ ﻧﺎﺣﻴﺔ واﻟﻨﺸﺄة اﻷﺳﺮﻳﺔ ﻣﻦ
ﻧﺎﺣﻴﺔ أﺧﺮى .وﻟﻘﺪ آﺘﺐ اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺘﺮﺑﻮﻳﻴﻦ اﻟﺴﻌﻮدﻳﻴﻦ ﻋﻦ اﻟﻤﺤﺪدات اﻟﺘﻌﻠﻴﻤﻴﺔ واﻟﺘﺪرﻳﺒﻴﺔ ﻟﺘﻄﻮﻳﺮ
ﻣﻜﺎﻧﺔ اﻟﻤﺮأة وأدوارهﺎ ﻓﻲ اﻟﻤﺠﺘﻤﻊ ،واﻟﺘﺒﺎﻃﺆ ﻓﻲ ﺗﻌﻠﻴﻢ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻻ ﻳﺮﺟﻊ إﻟﻰ ﻣﻌﺎرﺿﺔ ﻋﻤﻞ
اﻟﻤﺮأة ﻓﻲ اﻟﻤﺠﺘﻤﻊ وﻟﻜﻦ إﻟﻰ اﻟﺘﻮﺟﻬﺎت اﻟﻔﻜﺮﻳﺔ ﺣﻮل ﻣﺎهﻴﺔ اﻷﻋﻤﺎل اﻟﺘﻲ ﻳﺴﻤﺢ ﻟﻬﺎ ﺑﻤﻤﺎرﺳﺘﻬﺎ
وﺗﺘﻨﺎﺳﺐ ﻣﻊ ﻃﺒﻴﻌﺘﻬﺎ وﻇﺮوﻓﻬﺎ ،ﻓﺒﺎﻟﺮﻏﻢ ﻣﻦ اﻟﻘﺒﻮل اﻟﻮاﺳﻊ ﻟﺘﻌﻠﻴﻢ اﻟﻤﺮأة وﺗﻬﺎﻓﺖ اﻟﺸﺒﺎب ﻋﻠﻰ اﻟﺰواج
ﺑﺎﻟﻔﺘﺎة اﻟﻤﺘﻌﻠﻤﺔ)ﺷﻠﺒﻲ 1990م( إﻻ أن هﻨﺎك اﻧﻘﺴﺎم ﻓﻲ اﻟﺮأي ﺣﻮل ﻋﻤﻠﻬﺎ ﺑﻴﻦ ﻣﻮﻗﻒ ﻳﻌﺎرض ﻋﻤﻞ
اﻟﻤﺮأة ﺑﺸﻜﻞ ﻗﻄﻌﻲ وهﻮ ﻣﻮﻗﻒ اﻷﻗﻠﻴﺔ وﺁﺧﺮ ﻳﺆﻳﺪ ﻋﻤﻞ اﻟﻤﺮأة ﺑﻤﺎ ﻳﺘﻨﺎﺳﺐ ﻣﻊ ﻃﺒﻴﻌﺘﻬﺎ وﻇﺮوﻓﻬﺎ وﻓﻲ
ﻇﻞ اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ) ﻋﺒﺪ اﻟﻘﺎدر 1995م( وهﺬا ﻣﺎ ﻳﻔﺴﺮ اﻟﺘﻔﻮق اﻟﻜﻤﻲ ﻟﻠﻤﺮأة ﻣﻘﺎرﻧﺔ ﺑﺎﻟﺮﺟﻞ
ﺑﺎﻟﻨﺴﺒﺔ ﻟﻼرﺗﻔﺎع ﻓﻲ اﻟﻘﻴﺪ اﻷآﺎدﻳﻤﻲ ﻓﻲ ﺟﻤﻴﻊ ﻣﺴﺘﻮﻳﺎت اﻟﺘﻌﻠﻴﻢ ) اﻟﺨﻄﻴﺐ  (2005وﻓﻲ اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ
ﺑﺸﻜﻞ ﺧﺎص )ﺗﻘﺮﻳﺮ وزارة اﻻﻗﺘﺼﺎد واﻟﺘﺨﻄﻴﻂ 2003م ص  (87ﺣﻴﺚ أرﺗﻔﻊ ﻋﺪد اﻟﻄﺎﻟﺒﺎت ﻓﻲ
اﻟﺠﺎﻣﻌﺎت اﻟﺴﻌﻮدﻳﺔ ﻣﻦ  7000ﻃﺎﻟﺐ ﻓﻲ ﻋﺎم 1970م إﻟﻰ 225000ﻃﺎﻟﺒﺔ ﻓﻲ 2001م ﺑﻤﻌﺪل ﻧﻤﻮ
ﺳﻨﻮي ﻳﺮﺑﻮ ﻋﻦ  %14ﺑﻴﻨﻤﺎ آﺎﻧﺖ زﻳﺎدة اﻟﺬآﻮر ﻣﻦ اﻟﻄﻼب ﻣﻦ  31000إﻟﻰ  232000ﻟﻨﻔﺲ
اﻟﻔﺘﺮة ﺑﻤﻌﺪل  %8ﻧﻤﻮ ﺳﻨﻮي .وﻳﻌﺰو اﻟﺨﻄﻴﺐ وﻏﻴﺮة ﻣﻦ اﻟﻤﺘﺨﺼﺼﻴﻦ هﺬا اﻟﺘﻬﺎﻓﺖ ﻋﻠﻰ اﻟﺘﻌﻠﻴﻢ
اﻟﻌﺎﻟﻲ ﻣﻦ ﻗﺒﻞ اﻟﻤﺮأة إﻟﻰ ﺗﻤﺎﺷﻲ ﻣﻌﺎﻳﻴﺮ اﻟﺘﻌﻠﻴﻢ وﻣﻀﺎﻣﻴﻨﻪ ﻣﻊ اﻟﻘﻴﻢ اﻷآﺜﺮ رﺳﻮﺧًﺎ ﻓﻲ اﻟﻤﺠﺘﻤﻊ ﺣﻮل
ﻣﺸﺎرآﺔ اﻟﻨﺴﺎء ﻣﻤﺎ ﻻ ﻳﺪﻓﻊ ﺑﺄوﻟﻴﺎء اﻷﻣﻮر ﺑﻤﻌﺎرﺿﺘﻪ ،آﺬﻟﻚ آﻮن اﻟﻤﺮأة ﺗﺠﺪ ﻓﻲ اﻟﺘﻌﻠﻴﻢ ﻣﺘﺴﻌًﺎ
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ﻟﺘﻄﻮﻳﺮ ﻣﻜﺎﻧﺘﻬﺎ وﺗﺤﻘﻴﻖ ذاﺗﻬﺎ .ﺑﻴﻨﻤﺎ ﻳﺘﺠﻪ ﺑﻌﺾ اﻟﺸﺒﺎب اﻟﺬآﻮر إﻟﻰ اﻟﺪﺧﻮل ﻓﻲ ﻣﻌﺘﺮك اﻟﻌﻤﻞ ﻓﻲ
اﻟﻘﻄﺎع اﻟﺨﺎص واﻟﻌﺎم) اﻟﺨﻄﻴﺐ 2004ص  .(27وﻻ ﻳﻌﻜﺲ هﺬا اﻻرﺗﻔﺎع ﻓﻲ ﺗﻌﻠﻴﻢ اﻟﻤﺮأة ارﺗﻔﺎﻋﺎ
ﻣﻮازي ﻟﻤﺴﺎهﻤﺘﻬﺎ اﻻﻗﺘﺼﺎدﻳﺔ .وهﺬا ﻧﺘﻴﺠﺔ اﻟﺘﻤﻴﻴﺰ اﻟﻮاﺿﺢ ﻓﻲ ﺳﻴﺎﺳﺔ اﻟﺘﻌﻠﻴﻢ واﻟﺘﻲ ﺗﻨﺺ ﻋﻠﻰ أن
اﻷهﺪاف اﻷوﻟﻴﺔ ﻟﺘﻌﻠﻴﻢ اﻟﻔﺘﺎة هﻮ إﻋﺪادهﺎ ﺑﻴﻨﻤﺎ ﻳﻨﺎﺳﺐ ﻓﻄﺮﺗﻬﺎ آﺎﻟﺘﻤﺮﻳﺾ واﻟﺘﺪرﻳﺲ اﻟﻤﺎدة (153
ﻼ
 ﻋﺪم إﻋﻄﺎء ﻓﺮص ﻣﺘﺴﺎوﻳﺔ ﻟﻺﻧﺎث واﻟﺬآﻮر ﻓﻲ اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ واﻟﺒﻌﺜﺎت اﻟﺨﺎرﺟﻴﺔ ﻓﻤﺜ ً
ﺗﺸﺘﺮط وزارة اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ ﻣﺮاﻓﻘﺔ اﻟﻤﺤﺮم ﻟﻠﻤﺮأة وﻣﻮاﻓﻘﺘﻪ ﻟﺪراﺳﺘﻬﺎ ﺣﺘﻰ ﺗﻠﺘﺤﻖ ﺑﺒﻌﺜﺔ.
وﻳﻤﻜﻦ ﻟﻮﻟﻲ أﻣﺮهﺎ أن ﻳﺮﺟﻌﻬﺎ ﻓﻲ أي ﻟﺤﻈﺔ إذا أراد ذﻟﻚ .وﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أن هﻨﺎك اﻟﻜﺜﻴﺮ
ﻣﻦ اﻟﺘﺠﺎوز ﻟﻬﺬا اﻟﺸﺮط إﻻ أن اﻟﻤﺮأة ﺗﺒﻘﻰ ﺗﺤﺖ ﺗﻬﺪﻳﺪﻩ ﻓﻲ آﻞ ﺣﺮآﺔ وﻃﻠﺐ وﺳﻔﺮ ﺗﻘﻮم ﺑﻪ
أﺛﻨﺎء ﺑﻌﺜﺘﻬﺎ.
 ﺗﺤﻈﺮ اﻟﺠﺎﻣﻌﺎت اﻟﺴﻌﻮدﻳﺔ اﻟﺘﺤﺎق اﻟﻔﺘﺎة ﻓﻲ ﺑﻌﺾ أﻗﺴﺎﻣﻬﺎ أو آﻞ أﻗﺴﺎﻣﻬﺎ وﻓﻲ اﻟﺘﺎﻟﻲ ﺑﻌﺾ
اﻷﻣﺜﻠﺔ وإن ﻟﻢ ﺗﻜﻦ ﺷﺎﻣﻠﺔ ﻟﻜﻞ ﻣﺎ هﻮ ﻏﻴﺮ ﻣﺘﺎح ﻟﻠﻤﺮأة ﻣﻦ اﻻﺧﺘﺼﺎﺻﺎت:
* ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﻓﻬﺪ ﻓﻲ اﻟﻤﻨﻄﻘﺔ اﻟﺸﺮﻗﻴﺔ )اﻟﺒﺘﺮول واﻟﻤﻌﺎدن ﺳﺎﺑﻘًﺎ( ﺑﺠﻤﻴﻊ أﻗﺴﺎﻣﻬﺎ
* آﻠﻴﺔ اﻟﻌﻤﺎرة واﻟﺘﺨﻄﻴﻂ وآﻠﻴﺔ اﻟﻬﻨﺪﺳﺔ ﻓﻲ ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد ﺑﺎﻟﺮﻳﺎض
* آﻠﻴﺎت ﻋﻠﻮم اﻷرض واﻷرﺻﺎد وﻋﻠﻮم اﻟﺒﺤﺎر وﺗﺼﺎﻣﻴﻢ اﻟﺒﻴﺌﺔ ﺑﺠﺎﻣﻌﺔ اﻟﻤﻠﻚ ﻋﺒﺪ اﻟﻌﺰﻳﺰ ﺑﺠﺪة
* آﻠﻴﺔ اﻟﻌﻠﻮم اﻹدارﻳﺔ واﻟﺘﺨﻄﻴﻂ وآﻠﻴﺔ اﻟﻄﺐ اﻟﺒﻴﻄﺮي واﻟﺜﺮوة اﻟﺤﻴﻮاﻧﻴﺔ ﺑﺠﺎﻣﻌﺔ اﻟﻤﻠﻚ ﻓﻴﺼﻞ.
* آﻠﻴﺔ اﻟﺘﻤﺮﻳﺾ ﺑﺠﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺧﺎﻟﺪ ) ﺗﻮﺟﺪ ﻣﻌﺎهﺪ ﺗﻤﺮﻳﺾ ﻟﻠﺒﻨﺎت ﺑﻤﺆﺳﺴﺎت ﺗﻌﻠﻴﻤﻴﺔ أﺧﺮى(
* آﻠﻴﺔ اﻟﻬﻨﺪﺳﺔ ﺑﺠﺎﻣﻌﺔ أم اﻟﻘﺮى
* آﺬﻟﻚ هﻨﺎك ﺑﻌﺾ اﻷﻗﺴﺎم ﻓﻲ آﻠﻴﺎت ﻣﻔﺘﻮﺣﺔ ﻟﻺﻧﺎث ﻻ ﺗﻘﺒﻞ اﻟﻄﺎﻟﺒﺎت ﻣﺜﻞ ﻗﺴﻢ اﻟﺘﺮﺑﻴﺔ اﻟﺒﺪﻧﻴﺔ وﻗﺴﻢ
اﻟﻘﺎﻧﻮن وﻗﺴﻢ اﻟﻌﻠﻮم اﻟﺴﻴﺎﺳﻴﺔ وﻗﺴﻢ اﻹﻋﻼم وﻗﺴﻢ اﻵﺛﺎر وﻗﺴﻢ اﻟﺠﻴﻮﻟﻮﺟﻴﺎ وﻏﺎﻟﺒﻴﺔ اﻷﻗﺴﺎم اﻟﻌﻠﻤﻴﺔ ﻓﻲ
آﻠﻴﺔ اﻟﺰراﻋﺔ ﺑﺠﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد.
وﻟﻘﺪ ﺳﺎهﻢ هﺬا اﻟﺘﺤﺪﻳﺪ ﻟﺘﺨﺼﺼﺎت اﻟﻤﺮأة ﻓﻲ ارﺗﻔﺎع ﻧﺴﺐ اﻟﺒﻄﺎﻟﺔ ﻋﻨﺪ اﻟﺨﺮﻳﺠﺎت ﺑﺴﺒﺐ ﻋﺪم ﺗﻨﺎﺳﺐ
اﻟﺘﺨﺼﺼﺎت اﻟﻤﺘﺎﺣﺔ ﻟﺴﻮق اﻟﻌﻤﻞ ﺣﺎﻟﻴًﺎ.
 وﻟﻘﺪ ورد ﻓﻲ ﺗﻘﺮﻳﺮ وزارة اﻟﺨﺪﻣﺔ اﻟﻤﺪﻧﻴﺔ ﻟﻠﻌﺎم 2002م إﺣﺼﺎﺋﻴﺎت ﻟﻌﺪد اﻟﺨﺮﻳﺠﺎت
اﻟﻤﺘﻘﺪﻣﺎت ﻟﻠﻌﻤﻞ ﻓﻲ اﻷﻋﻮام اﻟﺜﻼث اﻟﺴﺎﺑﻘﺔ ﻟﻠﺘﻘﺮﻳﺮ ﺣﻴﺚ ﻳﺘﻀﺢ أن أﻋﺪاد اﻟﻤﺘﻘﺪﻣﺎت ﻟﻠﻌﻤﻞ
ﻓﻲ ازدﻳﺎد ﻣﺴﺘﻤﺮ ﺑﺎﻟﺮﻏﻢ ﻣﻦ ارﺗﻔﺎع ﻣﻌﺪﻻت اﻟﻼﺗﻲ ﻻ ﻳﺠﺪن ﻋﻤﻞ .
 وﻟﻘﺪ أوﺿﺢ ﺗﻘﺮﻳﺮ وزارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ ﻟﻌﺎم 2000م أن  %45ﻣﻦ اﻟﻤﻠﺘﺤﻘﺎت ﺑﺎﻟﺠﺎﻣﻌﺎت
اﻟﺴﻌﻮدﻳﺔ اﻟﺘﺎﺑﻌﺔ ﻟﻠﻮزارة ﻓﻲ اﻟﻌﺎم ﻧﻔﺴﻪ) 174876ﻃﺎﻟﺒﺔ( آﻦ ﻓﻲ ﺗﺨﺼﺼﺎت اﻟﺘﺮﺑﻴﺔ
واﻟﺘﻌﻠﻴﻢ ﺗﻠﻴﻬﺎ ﻧﺴﺒﺔ اﻟﻤﻘﻴﺪات ﻓﻲ اﻟﻌﻠﻮم اﻹﻧﺴﺎﻧﻴﺔ  ,?5,8و ?2,7ﻓﻲ اﻟﺪراﺳﺎت اﻹﺳﻼﻣﻴﺔ،
و ?1ﻓﻲ اﻟﻌﻠﻮم اﻟﻄﺒﻴﺔ وﺻﻔﺮ? ﻓﻲ اﻟﻌﻠﻮم اﻟﻬﻨﺪﺳﻴﺔ .ﺑﻴﻨﻤﺎ ﺗﻮزع اﻟﻄﻼب اﻟﻤﻘﻴﺪﻳﻦ
) (129889ﺑﺸﻜﻞ أآﺜﺮ ﺗﻮازن ﺑﻴﻦ اﻟﺘﺨﺼﺼﺎت اﻟﻤﺨﺘﻠﻔﺔ) .وزارة اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ,1999 ،
ص (133وﺑﺎﻟﺮﺑﻂ ﺑﻴﻦ اﻹﺣﺼﺎﺋﻴﺎت اﻟﻤﺘﻮﻓﺮة ﻳﻤﻜﻦ اﻟﻘﻮل أن اﻟﺘﺨﺼﺼﺎت اﻟﻤﻄﺮوﺣﺔ
ﻟﻺﻧﺎث ﻓﻲ اﻟﺘﻌﻠﻴﻢ اﻟﺠﺎﻣﻌﻲ ﻟﻴﺴﺖ هﻲ اﻟﻤﻄﻠﻮﺑﺔ ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ اﻟﻤﺘﻮﻓﺮ ﻟﻠﻤﺮأة ﺑﺴﺒﺐ
اﻻآﺘﻔﺎء ﻓﻲ اﻟﻤﺠﺎل اﻟﺘﺮﺑﻮي واﻟﺨﺪﻣﺎت اﻻﺟﺘﻤﺎﻋﻴﺔ.
 ﻣﻦ ﻧﺎﺣﻴﺔ أﺧﺮى ﻣﺎزاﻟﺖ ﺗﻤﻨﻊ ﻣﻤﺎرﺳﺔ اﻟﺮﻳﺎﺿﺔ اﻟﺒﺪﻧﻴﺔ ﻓﻲ ﻣﺪارس اﻟﺒﻨﺎت وﻻ ﺗﺪرس آﻤﺎدة
آﻤﺎ ﻟﻠﺒﻨﻴﻦ ،ﻣﻊ أن اﻟﻤﻮﺿﻮع ﺗﻢ ﻃﺮﺣﻪ ﻓﻲ ﻣﺠﻠﺲ اﻟﺸﻮرى وﻋﺎرﺿﻪ  %25ﻣﻘﺎﺑﻞ ﻣﻮاﻓﻘﺔ
 %75وأﺟﺎز اﻟﻤﺠﻠﺲ ذﻟﻚ ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﺘﺸﺮﻳﻌﻴﺔ وﻃﺎﻟﺐ ﺑﺪراﺳﺔ اﻟﻤﻮﺿﻮع.
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ﻣﺎزال ﺗﺨﺼﻴﺺ ﻣﻮاد ﻟﻠﺬآﻮر وأﺧﺮى ﻟﻺﻧﺎث ﻓﻲ اﻟﻤﻨﺎهﺞ واﻟﻜﺘﺐ اﻟﻤﺪرﺳﻴﺔ ﻗﺎﺋﻤًﺎ ﻣﺜﻞ
اﻻﻗﺘﺼﺎد اﻟﻤﻨﺰﻟﻲ ﻟﻠﻔﺘﺎة واﻟﺘﺮﺑﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﻠﺒﻨﻴﻦ .وﻣﺎ ذآﺮ ﻋﻦ ﺗﻮﺣﻴﺪ اﻟﻤﻨﺎهﺞ ﻓﻘﺪ ﺑﺪأ ﺑﺒﻌﺾ
اﻟﻤﻮاد آﺎﻟﻌﻠﻮم واﻟﺮﻳﺎﺿﻴﺎت وﺳﺘﻄﺒﻖ اﻟﺴﻠﺴﻠﺔ اﻷﻣﺮﻳﻜﻴﺔ ﻣﻦ اﻟﻌﺎم اﻟﻘﺎدم وﻣﺎزاﻟﺖ اﻟﻠﺠﺎن
ﺗﺪرس ﺗﻄﻮﻳﺮ اﻟﻠﻐﺔ اﻻﻧﺠﻠﻴﺰﻳﺔ وﻟﻜﻦ اﻷوﺿﺢ أو اﻟﺘﻐﻴﻴﺮ اﻟﺤﻘﻴﻘﻲ ﺑﺪا ﻋﺎم  2003ﺑﻜﺘﺎب
اﻟﻠﻐﺔ اﻟﻌﺮﺑﻴﺔ اﻟﻘﺮاءة واﻟﻜﺘﺎﺑﺔ ﻟﻠﺼﻒ اﻷول واﻟﺜﺎﻧﻲ واﻟﺜﺎﻟﺚ ﻟﻠﺒﻨﻴﻦ واﻟﺒﻨﺎت ﻋﻠﻰ ﺣﺪ ﺳﻮاء
وﺗﻐﻴﺮت اﻟﺼﻮرة ﻣﻦ وﻟﺪ وﺣﺪﻩ إﻟﻰ وﻟﺪ وﺑﻨﺖ وذآﺮت أﺳﻤﺎء اﻟﺼﺤﺎﺑﻴﺎت واﻟﻘﺼﺺ ﻋﻨﻬﻦ.
ﻟﻜﻦ هﻨﺎك وﻟﻠﻤﻔﺎرﻗﺔ اﻟﻐﺮﻳﺒﺔ ،ﺗﻤﻴﻴﺰ ﺑﻴﻦ اﻟﺠﻨﺴﻴﻦ ﻓﻲ ﺗﺪرﻳﺲ ﻣﺎدة "اﻟﺘﺮﺑﻴﺔ اﻟﻮﻃﻨﻴﺔ" ﺣﻴﺚ
ﺗﺪرس ﻟﻠﺒﻨﻴﻦ ﻣﻦ دون اﻟﺒﻨﺎت ،ﻣﻤﺎ ﻳﺜﻴﺮ ﺗﺴﺎؤﻻت ﺣﻮل ﺳﺒﺐ اﺳﺘﺜﻨﺎء اﻟﺒﻨﺎت ﻣﻦ هﺬﻩ اﻟﻤﺎدة.
وﺗﺴﺘﺜﻤﺮ اﻟﺪوﻟﺔ  25.9ﻣﻠﻴﺎر رﻳﺎل ﺳﻌﻮدي ﺣﺴﺐ إﺣﺼﺎﺋﻴﺔ وزارة اﻟﺘﺮﺑﻴﺔ واﻟﺘﻌﻠﻴﻢ ﻟﻌﺎم
2004م ﻟﻘﻄﺎع اﻟﺒﻨﺎت ﻓﻲ زﻳﺎدة ﺑﻤﻠﻴﺎر وﻧﺼﻒ ﻋﻦ ﻗﻄﺎع اﻟﺒﻨﻴﻦ ،ﻟﻜﻦ هﺬا ﻟﻢ ﻳﻤﻨﻊ ﻣﻦ أن
ﺁﻻف اﻟﺨﺮﻳﺠﺎت ﻟﻴﺲ ﻟﻬﻦ ﺧﻴﺎر إﻻ اﻟﺒﻘﺎء ﻓﻲ اﻟﻤﻨﺰل أو اﻻﻟﺘﺤﺎق ﺑﻤﻬﻨﺔ واﺣﺪة وهﻲ اﻟﺘﻌﻠﻴﻢ
اﻟﺘﻲ اآﺘﻔﺖ ﻣﻨﻬﺎ ﻣﻌﻈﻢ اﻟﻤﺪن ﻓﻘﺪ ﺑﻠﻎ ﻋﺪد ﺧﺮﻳﺠﺎت اﻟﺸﻬﺎدة اﻟﺜﺎﻧﻮﻳﺔ  121,309ﻟﻌﺎم
2004م وﺑﻠﻎ ﻋﺪد ﺧﺮﻳﺠﺎت اﻟﺘﻌﻠﻴﻢ اﻟﻌﺎﻟﻲ ﻟﻠﻌﺎم ﻧﻔﺴﻪ  44,599ﻃﺎﻟﺒﺔ.
أﻣﺎ اﻟﻘﻄﺎع اﻟﺼﺤﻲ ﻓﺎﻟﻤﺮأة ﺗﻤﺜﻞ ﻧﺴﺒﺔ ﺗﺼﻞ إﻟﻰ اﻟﻨﺼﻒ ﻣﻦ اﻷﻃﺒﺎء اﻟﺴﻌﻮدﻳﻴﻦ %44
ﻟﻠﻌﺎﻣﻠﻴﻦ ﻓﻲ وزارة اﻟﺼﺤﺔ وﻧﺴﺒﺔ  %35ﻟﻠﻤﻠﺘﺤﻘﻴﻦ ﺑﻜﻠﻴﺔ اﻟﻄﺐ و %53ﻣﻦ إﺟﻤﺎﻟﻲ اﻟﻌﺎﻣﻠﻴﻦ
ﺑﺎﻟﺘﻤﺮﻳﺾ وﺗﻨﺨﻔﺾ اﻟﻨﺴﺒﺔ ﻋﻨﺪ اﻟﻔﻨﻴﻴﻦ ﻓﺘﻤﺜﻞ  %11ﻣﻨﻬﻢ و %30ﻣﻦ اﻟﺼﻴﺎدﻟﺔ و10ﻣﻦ
اﻟﻮﻇﺎﺋﻒ اﻹدارﻳﺔ ﻓﻲ وزارة اﻟﺼﺤﺔ.

(ب ( اﻟﺘﺴﺎوي ﻓﻲ اﻟﻤﻨﺎهﺞ اﻟﺪراﺳﻴﺔ ،وﻓﻲ اﻻﻣﺘﺤﺎﻧﺎت ،وﻓﻲ ﻣﺴﺘﻮﻳﺎت ﻣﺆهﻼت اﻟﻤﺪرﺳﻴﻦ ،وﻓﻲ
ﻧﻮﻋﻴﺔ اﻟﻤﺮاﻓﻖ واﻟﻤﻌﺪات اﻟﺪراﺳﻴﺔ؛
وﻓﻖ ﺗﻘﺮﻳﺮ اﻟﺠﻤﻌﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن اﻷول ﻓﻬﻲ ﺗﻮﺻﻲ ﺑـ":اﻟﻌﻤﻞ ﻋﻠﻰ ﺗﺤﻘﻴﻖ اﻟﺘﻜﺎﻓﺆ
واﻟﻤﺴﺎواة ﻓﻲ ﺗﻮﻓﻴﺮ آﺎﻓﺔ اﻟﺨﺪﻣﺎت اﻟﺘﻌﻠﻴﻤﻴﺔ واﻟﺼﺤﻴﺔ ﻟﻠﺬآﻮر واﻹﻧﺎث ﻓﻲ ﺟﻤﻴﻊ ﻣﺪن وﻗﺮى
اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ،ﻓﻤﻦ ﺣﻴﺚ اﻟﻤﺮاﻓﻖ اﻟﺘﻌﻠﻴﻤﻴﺔ ،ﻧﺠﺪ اﻟﻤﺪارس اﻻﺑﺘﺪاﺋﻴﺔ واﻟﻤﺘﻮﺳﻄﺔ
واﻟﺜﺎﻧﻮﻳﺔ ﻣﺘﻔﺎوﺗﺔ ﻣﻦ ﺣﻴﺚ ﺟﻮدة اﻟﻤﺒﺎﻧﻲ ،وﺗﻮﻓﺮ اﻟﻤﻌﺎﻣﻞ واﻟﻜﻔﺎءات ،آﻤﺎ ﻧﺠﺪ ﻣﺪارس اﻟﺒﻨﻴﻦ
ﺗﺘﻤﻴﺰ ﻓﻲ ذﻟﻚ ﻋﻦ ﻣﺪارس اﻟﺒﻨﺎت".
ﻣﻊ اﻟﻌﻠﻢ أن أﻋﺪاد اﻟﻤﺘﺨﺮﺟﺎت ﻣﻦ اﻹﻧﺎث وﺧﻼل اﻟﻌﺸﺮ ﺳﻨﻮات اﻷﺧﻴﺮة ﺗﻔﻮق أﻋﺪاد اﻟﺬآﻮر
ﺣﻴﺚ وﺻﻠﺖ إﻟﻰ )  ( 70418ﺧﺮﻳﺠﺔ ﻟﻠﻌﺎم  2002هﺬا ﻓﻲ اﻟﺤﻴﻦ اﻟﺬي ﺗﺮاﺟﻌﺖ ﻓﻴﻪ ﻧﺴﺐ اﻟﻘﺒﻮل
ﻓﻲ اﻟﺠﺎﻣﻌﺎت ﻣﻦ ﺧﺮﻳﺠﻲ اﻟﺜﺎﻧﻮﻳﺔ ﻣﻦ اﻟﺒﻨﻴﻦ واﻟﺒﻨﺎت ﻣﻦ )  (%42,4ﻋﺎم  1996إﻟﻰ )( %22,9
ﻋﺎم  2003ﻣﻊ اﻟﻌﻠﻢ أن اUﻟﻤﻘﺎﻋﺪ اﻟﻤﺘﺎﺣﺔ ﻟﻠﻔﺘﻴﺎت ﻓﻲ اﻟﺠﺎﻣﻌﺎت هﻲ أﻗﻞ ﻣﻦ اﻟﺬآﻮر Uﻓﻴﻤﺎ ﻋﺪا
آﻠﻴﺎت اﻟﺒﻨﺎت.
وﻟﻨﺄﺧﺬ ﺟﺎﻣﻌﺔ ﻋﺮﻳﻘﺔ ﻣﺜﻞ ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد وهﻲ اﻟﺘﻲ أﺗﺎﺣﺖ اﻟﻔﺮﺻﺔ ﻟﻠﻄﺎﻟﺒﺎت ﻟﻠﺘﻌﻠﻴﻢ
اﻟﺠﺎﻣﻌﻲ ﻣﻨﺬ أواﺋﻞ اﻟﺴﺘﻴﻨﺎت ﻓﺒﻤﺮاﺟﻌﺔ اﻹﺣﺼﺎءات اﻟﺨﺎﺻﺔ ﺑﺎﻟﻄﻠﺒﺔ اﻟﻤﻘﻴﺪﻳﻦ ﻓﻲ ﻣﺮﺣﻠﺔ
اﻟﺒﻜﺎﻟﻮرﻳﻮس ﻧﻠﺤﻆ أن أﻋﺪاد اﻟﻄﺎﻟﺒﺎت هﻲ )  ( 18055ﻣﻘﺎﺑﻞ )  ( 26122ﻣﻦ اﻟﻄﻠﺒﺔ اﻟﺬآﻮر
وآﺬا اﻷﻣﺮ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺪراﺳﺎت اﻟﻌﻠﻴﺎ ﺣﻴﺚ ﺗﻈﻬﺮ اﻹﺣﺼﺎءات اﻟﺨﺎﺻﺔ ﺑﺎﻟﻄﻠﺒﺔ اﻟﻤﻘﻴﺪﻳﻦ أن أﻋﺪاد
اﻟﺬآﻮر ﺑﻠﻐﺖ )  ( 1800ﻃﺎﻟﺐ ﻓﻲ ﻣﺨﺘﻠﻒ اﻟﺘﺨﺼﺼﺎت ﻣﻘﺎﺑﻞ )  ( 948ﻃﺎﻟﺒﺔ ﻓﻘﻂ.
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هﺬا ﻳﻌﻨﻲ ﻓﻲ اﻟﺤﻘﻴﻘﺔ أن ﻋﺸﺮات اﻵﻻف ﻣﻦ اﻟﻄﺎﻟﺒﺎت ﻟﻦ ﻳﺘﻤﻜﻦ ﻣﻦ اﻻﻟﺘﺤﺎق ﺑﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻢ
اﻟﺠﺎﻣﻌﻲ وأﻧﻬﻦ ﺳﻴﺤﺎوﻟﻦ اﻟﺒﺤﺚ ﻋﻦ ﻋﻤﻞ وﺳﺘﻜﻮن ﺣﻈﻮﻇﻬﻦ ﻣﺘﺪﻧﻴﺔ ﺣﻴﺚ ﻻ ﻳﻤﺘﻠﻜﻦ أﻳﺔ ﻣﻬﺎرات
ﺧﺎﺻﺔ ﺗﻬﻴﺌﻬﻦ ﻟﻠﺪﺧﻮل إﻟﻰ ﺳﻮق اﻟﻌﻤﻞ آﻤﺎ أن ﻃﺎﺑﻮر اﻟﻌﺎﻃﻼت ﻋﻦ اﻟﻌﻤﻞ ﻣﻦ اﻟﺠﺎﻣﻌﻴﺎت ﻳﺠﻌﻠﻦ
ﺣﻈﻮﻇﻬﻦ أآﺜﺮ ﺳﻮءًا وهﻮ ﻣﺎ ﻳﻌﻨﻲ أﻋﺪاد ﻃﻮاﺑﻴﺮ اﻟﻔﻘﺮ اﻻﺟﺘﻤﺎﻋﻴﺔ ﻣﻦ اﻟﻌﺎﻃﻠﻴﻦ واﻟﻤﺤﺘﺎﺟﻴﻦ
واﻟﻤﺤﺒﻄﻴﻦ دون أدﻧﻰ ﻣﺨﺮج.
وﻣﻦ ﻣﻈﺎهﺮ اﻟﺘﻤﻴﻴﺰ ﻓﻲ اﻟﺘﻌﺎﻣﻞ ﺿﺪ اﻟﻨﺴﺎء ﻣﻦ اﻟﻄﺎﻟﺒﺎت هﻮ ﺗﻘﻴﻴﺪ ﺧﺮوج اﻟﻄﺎﻟﺒﺎت ﻣﻦ اﻟﺠﺎﻣﻌﺎت
واﻟﻜﻠﻴﺎت ،ﻓﻼ ﻳﺴﻤﺢ ﻟﻠﻄﺎﻟﺒﺔ اﻟﺨﺮوج ﻣﻦ اﻟﺠﺎﻣﻌﺔ ﻗﺒﻞ اﻟﺴﺎﻋﺔ اﻟﺜﺎﻧﻴﺔ ﻋﺸﺮة ﻇﻬﺮًا ذﻟﻚ أن ﺣﺮم
ﺟﺎﻣﻌﺎت وآﻠﻴﺎت اﻟﺒﻨﺎت ﻣﺤﺎﻃﺔ ﺑﺄﺳﻮار وﺑﻮاﺑﺎت وﺣﺮاس ﻻ ﻳﻤﻜﻦ اﻟﻨﻔﺎذ ﻣﻨﻬﺎ إﻻ وﻓﻖ ﺷﺮوط
ﻣﺤﺪدة .وإن اﺣﺘﺎﺟﺖ اﻟﺨﺮوج ﻗﺒﻞ ذﻟﻚ ﻓﻼ ﺑﺪ أن ﺗﻜﻮن ﺑﺸﺮوط ﻣﻌﻘﺪة وﻣﻮاﻓﻘﺎت وﺗﻮﻗﻴﻌﺎت ووﻟﻲ
اﻷﻣﺮ .وﺗﻘﻴﻴﺪ ﺧﺮوج اﻟﻄﺎﻟﺒﺎت ﻣﻘﺘﺮن ﺑﻌﺪم اﻟﺜﻘﺔ ﺑﻬﻦ واﻟﺨﻮف ﻣﻦ ﺧﺮوﺟﻬﻦ ﻓﻲ ﻣﻮاﻋﻴﺪ ﻏﺮاﻣﻴﺔ
أو اﻟﺘﺼﺮف ﺑﺪون ﻋﻠﻢ ﺁﺑﺎﺋﻬﻦ .ﺑﻴﻨﻤﺎ ﻻ ﻳﻘﻴﺪ اﻟﻄﻼب ﺑﺄي ﻣﻦ هﺬﻩ اﻟﻘﻴﻮد وﻟﻬﻢ ﻣﻄﻠﻖ اﻟﺤﺮﻳﺔ ﻓﻲ
اﻟﺤﺮآﺔ واﻟﺨﺮوج واﻟﺪﺧﻮل ،ﻓﺠﺎﻣﻌﺎﺗﻬﻢ ﺑﻼ أﺳﻮار.
وﻣﻦ ﻣﻈﺎهﺮ اﻟﺘﻤﻴﻴﺰ آﺬﻟﻚ أن ﻃﺎﻟﺒﺎت آﻠﻴﺎت اﻟﺒﻨﺎت )ﺟﺎﻣﻌﺔ اﻟﺒﻨﺎت ﺣﺎﻟﻴًﺎ( ﻻ ﻳﺴﻤﺢ ﻟﻠﻄﺎﻟﺒﺎت ﻓﻴﻬﺎ
ﺑﺎﺳﺘﺨﺪام هﻮاﺗﻒ اﻟﺠﻮال ،وﺗﻌﺎﻗﺐ اﻟﻄﺎﻟﺒﺔ ﺑﺎﻟﻔﺼﻞ ﻓﻲ ﺣﺎل ﻋﺜﺮ ﻋﻠﻰ ﺟﻮال ﻣﻌﻬﺎ.
(ج(اﻟﻘﻀﺎء ﻋﻠﻰ أي ﻣﻔﻬﻮم ﻧﻤﻄﻲ ﻋﻦ دور اﻟﻤﺮأة اﻟﺮﺟﻞ ودور ﻓﻲ ﺟﻤﻴﻊ ﻣﺮاﺣﻞ اﻟﺘﻌﻠﻴﻢ ﺑﺠﻤﻴﻊ
أﺷﻜﺎﻟﻪ ،ﻋﻦ ﻃﺮﻳﻖ ﺗﺸﺠﻴﻊ اﻟﺘﻌﻠﻴﻢ اﻟﻤﺨﺘﻠﻂ وﻏﻴﺮﻩ ﻣﻦ أﻧﻮاع اﻟﺘﻌﻠﻴﻢ اﻟﺘﻲ ﺗﺴﺎﻋﺪ ﻓﻲ ﺗﺤﻘﻴﻖ هﺬا اﻟﻬﺪف،
وﻻ ﺳﻴﻤﺎ ﻋﻦ ﻃﺮﻳﻖ ﺗﻨﻘﻴﺢ آﺘﺐ اﻟﺪراﺳﺔ واﻟﺒﺮاﻣﺞ اﻟﻤﺪرﺳﻴﺔ وﺗﻜﻴﻴﻒ أﺳﺎﻟﻴﺐ اﻟﺘﻌﻠﻴﻢ؛
هﻨﺎك ﺗﻤﻴﻴﺰ واﺿﺢ ﺿﺪ اﻟﻄﺎﻟﺒﺎت ﻓﻲ ﺗﻮﻓﻴﺮ اﻟﻤﻌﺎﻣﻞ وﺗﺠﻬﻴﺰاﺗﻬﺎ واﻟﻤﺮاﺟﻊ اﻟﻌﻠﻤﻴﺔ ﻓﻲ ﻣﻜﺘﺒﺎت
آﻠﻴﺎﺗﻬﻦ .وﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ﻓﺈن ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد ﺗﻔﺘﺢ ﻓﻴﻬﺎ اﻟﻤﻜﺘﺒﺔ اﻟﻤﺮآﺰﻳﺔ ﻟﻠﻨﺴﺎء ﻣﺮة ﻓﻲ
اﻷﺳﺒﻮع ﻓﻲ ﻳﻮم اﻹﺟﺎزة ،اﻟﺨﻤﻴﺲ ،ﻣﻦ  5-8ﻣﺴﺎء .ﺑﻴﻨﻤﺎ ﺗﻔﺘﺢ ﻟﻠﺮﺟﺎل ﻳﻮﻣﻴ ًﺎ ﺣﺘﻰ اﻟﺘﺎﺳﻌﺔ ﻣﺴﺎء.
وهﻨﺎك ﻣﻜﺘﺒﺔ ﻟﻠﻌﻠﻮم اﻹﻧﺴﺎﻧﻴﺔ ﻟﻠﻄﺎﻟﺒﺎت داﺧﻞ اﻟﺤﺮم اﻟﺠﺎﻣﻌﻲ اﻟﺨﺎص ﺑﺎﻟﻄﺎﻟﺒﺎت ﻓﻘﻂ وﺳﺎﻋﺎت ﻋﻤﻠﻬﺎ
ﻼ ﻋﻦ آﻮﻧﻬﺎ ﻣﻜﺘﺒﺔ ﻓﻘﻴﺮة
هﻲ ﺳﺎﻋﺎت اﻟﺪوام اﻟﺮﺳﻤﻴﺔ ﻣﻦ  8إﻟﻰ  2ﻇﻬﺮًا ﻓﻲ أﻳﺎم اﻷﺳﺒﻮع ﻓﻘﻂ .ﻓﻀ ً
وﻻ ﻳﻤﻜﻦ ﻣﻘﺎرﻧﺘﻬﺎ ﺑﻤﻜﺘﺒﺔ اﻟﺒﻨﻴﻦ ﺑﺄي ﺣﺎل ﻣﻦ اﻷﺣﻮال .وﻗﺲ ﻋﻠﻰ ذﻟﻚ ﺑﻘﻴﺔ اﻟﺠﺎﻣﻌﺎت.
ﺑﺎﺧﺘﺼﺎر ﻓﺈن ﺟﻤﻴﻊ اﻟﻤﺒﺎﻧﻲ اﻟﻘﺪﻳﻤﺔ اﻟﺨﺎﺻﺔ ﺑﺎﻟﺒﻨﻴﻦ ﺗﺆول ﻟﻠﻄﺎﻟﺒﺎت ﺑﻌﺪ أن ﻳﺴﺘﻐﻨﻰ ﻋﻨﻬﺎ إﻟﻰ ﻣﺒﺎﻧﻲ
أآﺜﺮ إﻋﺪادًا ﻟﺘﻜﻮن ﺣﺮﻣًﺎ ﺟﺎﻣﻌﻴًﺎ ﻟﻠﻄﻼب ﻓﻘﻂ ،ﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد وﺟﺎﻣﻌﺔ اﻹﻣﺎم
ﻣﺤﻤﺪ ﺑﻦ ﺳﻌﻮد اﻹﺳﻼﻣﻴﺔ.
(د( اﻟﺘﺴﺎوي ﻓﻲ ﻓﺮص اﻟﺤﺼﻮل ﻋﻠﻰ اﻟﻤﻨﺢ واﻹﻋﺎﻧﺎت اﻟﺪراﺳﻴﺔ اﻷﺧﺮى؛
ﺗﺮﺗﺒﻂ ﻓﺮص اﻟﺤﺼﻮل ﻋﻠﻰ ﻣﻨﺢ وإﻋﺎﻧﺎت أو ﺑﻌﺜﺎت ﻋﻠﻰ ﻣﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ أو ﻣﺮاﻓﻘﺘﻪ.
(هـ( اﻟﺘﺴﺎوي ﻓﻲ ﻓﺮص اﻹﻓﺎدة ﻣﻦ ﺑﺮاﻣﺞ ﻣﻮاﺻﻠﺔ اﻟﺘﻌﻠﻴﻢ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﺑﺮاﻣﺞ ﺗﻌﻠﻴﻢ اﻟﻜﺒﺎر وﻣﺤﻮ
اﻷﻣﻴﺔ اﻟﻮﻇﻴﻔﻲ ،وﻻ ﺳﻴﻤﺎ اﻟﺒﺮاﻣﺞ اﻟﺘﻲ ﺗﻬﺪف إﻟﻰ اﻟﺘﻌﺠﻴﻞ ﺑﻘﺪر اﻹﻣﻜﺎن ﺑﺘﻀﻴﻴﻖ أي ﻓﺠﻮة ﻓﻲ اﻟﺘﻌﻠﻴﻢ
ﻗﺎﺋﻤﺔ ﺑﻴﻦ اﻟﺮﺟﻞ واﻟﻤﺮأة؛
وﺗﻤﺜﻞ ﻧﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ اﻹﻧﺎث اﻟﺴﻌﻮدﻳﺎت ﺑـ %28.55ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ وﻻ
ﺗﺨﺘﻠﻒ ﻧﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ ﺳﻜﺎن اﻟﻤﻨﻄﻘﺔ اﻟﻮاﻓﺪﻳﻦ ﻋﻦ ﺗﻠﻚ اﻟﺘﻲ ﺑﻴﻦ ﺳﻜﺎن اﻟﻤﻨﻄﻘﺔ اﻟﺴﻌﻮدﻳﻴﻦ ،ﻓﻘﺪ ﺑﻠﻐﺖ
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ﻧﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ اﻟﺬآﻮر اﻟﻮاﻓﺪﻳﻦ ﻓﻲ اﻟﻤﻨﻄﻘﺔ ﺣﻮاﻟﻲ  %27.88ﻓﻲ ﺣﻴﻦ ﺑﻠﻐﺖ ﻧﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ اﻟﻨﺴﺎء
اﻟﻮاﻓﺪات ﺣﻮاﻟﻲ  ،%32.80وﺗﻌﺘﺒﺮ ﺗﻠﻚ اﻟﻨﺴﺐ ﻋﺎﻟﻴﺔ ﺟﺪًا إذا ﻣﺎ ﻗﻮرﻧﺖ ﺑﻨﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ اﻟﺬآﻮر
واﻹﻧﺎث اﻟﻮاﻓﺪﻳﻦ ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ واﻟﺘﻲ ﺑﻠﻐﺖ ﺣﻮاﻟﻲ  %11.49و%13.69
ﻋﻠﻰ اﻟﺘﻮاﻟﻲ وهﺬا ﺣﺴﺐ اﻟﺘﻘﺎرﻳﺮ اﻟﺮﺳﻤﻴﺔ .أﻣﺎ اﻷﻗﻠﻴﺎت اﻟﻌﺮﻗﻴﺔ واﻟﺪﻳﻨﻴﺔ ﻓﻼ ﻳﺘﻢ اﻟﺘﻌﺮف إﻟﻴﻬﺎ إﻻ ﻣﻦ
ﺧﻼل اﻷﺳﻤﺎء واﻟﻤﻨﺎﻃﻖ اﻟﻤﻌﺮوﻓﺔ ﺑﻬﺎ.
وﻣﻦ ﻣﺜﺎﻟﺐ اﻟﺘﺨﻄﻴﻂ ﻓﻴﻤﺎ ﻳﺨﺺ ﺗﻌﻠﻴﻢ اﻟﻤﺮأة ،ﺿﻌﻒ ﺑﺮاﻣﺞ ﻣﺤﻮ أﻣﻴﺔ ﻏﻴﺮ اﻟﻤﺘﻌﻠﻤﺎت ﻣﻦ اﻟﻨﺴﺎء
وﺗﺴﺮب اﻟﻌﺪﻳﺪ ﻣﻨﻬﻦ ﻣﻦ ﺗﻠﻚ اﻟﺒﺮاﻣﺞ ﺣﻴﺚ ﺗﺒﻠﻎ ﻧﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ اﻟﻨﺴﺎء ﻓﻲ اﻟﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي
 %22.85ﻗﻴﺎﺳًﺎ ﻟﻨﺴﺒﺔ أﻣﻴﺔ اﻟﺬآﻮر اﻟﺒﺎﻟﻐﺔ  . %7.47وهﺬا ﻣﻤﺎ ﻳﺸﻜﻞ ﻋﺎﺋﻘ ًﺎ ﻟﻠﻤﺮأة ﻋﻦ اﻟﻤﺸﺎرآﺔ
اﻻﺟﺘﻤﺎﻋﻴﺔ اﻟﻔﺎﻋﻠﺔ ﻓﻲ اﻟﻤﺠﺘﻤﻌﺎت اﻟﺤﺪﻳﺜﺔ اﻟﺘﻲ أﺻﺒﺢ ﻣﺘﻄﻠﺐ ﻣﺤﻮ اﻷﻣﻴﺔ اﻟﻜﺘﺎﺑﻴﺔ ﻓﻴﻬﺎ ﺑﻞ واﻟﺘﻘﻨﻴﺔ
ﻣﺘﻄﻠﺒ ًﺎ هﺎﻣًﺎ ﻟﻜﻲ ﺗﻌﻲ اﻟﻤﺮأة ﻣﺎ ﻟﻬﺎ وﻣﺎ ﻋﻠﻴﻬﺎ وﻻ ﺗﻜﻮن ﻣﺴﺘﺒﻌﺪة وﻣﻘﺼﺎة وﻣﻬﻤﺸﺔ وﺣﺘﻰ ﻳﻤﻜﻦ أن
ﺗﺠﺪ ﻓﺮص اﻟﻌﻤﻞ اﻟﻤﻼﺋﻤﺔ .ﻻ ﺗﻮﺟﺪ ﻣﺪارس ﻟﻤﺤﻮ اﻷﻣﻴﺔ ﻣﺴﺎﺋﻴﺔ أو ﺳﻮاهﺎ ﻟﻤﺎ ﺑﻌﺪ اﻟﻤﺮﺣﻠﺔ اﻻﺑﺘﺪاﺋﻴﺔ
ﻟﺘﻨﺎﺳﺐ ﻣﻦ ﻓﺎﺗﻬﻢ ﻗﻄﺎر اﻟﺘﻌﻠﻴﻢ.
(و( ﺧﻔﺾ ﻣﻌﺪﻻت ﺗﺮك اﻟﻄﺎﻟﺒﺎت اﻟﺪراﺳﻴﺔ،وﺗﻨﻈﻴﻢ ﺑﺮاﻣﺞ ﻟﻠﻔﺘﻴﺎت واﻟﻨﺴﺎء اﻟﻼﺗﻲ ﺗﺮآﻦ اﻟﻤﺪرﺳﺔ ﻗﺒﻞ
اﻷوان؛
ﻼ ﻟﻺﻋﺠﺎب أﻻ أﻧﻪ ﻻ
وﻳﺒﺪو ﻣﺎ ﺣﻘﻘﺘﻪ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ ﻣﺠﺎل اﻻﻟﺘﺤﺎق ﺑﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻢ ﻣﺜﻴﺮًا ﻓﻌ ً
ﻳﻤﻨﻊ ﻣﻦ اﻟﻘﻮل ﺑﺄن هﻨﺎك اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﻈﻮاهﺮ اﻟﺘﻲ ﺗﺮﺗﺒﻂ ﺑﻬﺬا اﻟﺘﻌﻠﻴﻢ ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻜﻤﻴﺔ ﻣﻤﺎ ﻳﺠﺐ
ﻣﺮاﺟﻌﺘﻪ إذ ﺗﻮﺻﻠﺖ اﻟﺪراﺳﺎت اﻟﺘﻘﻮﻳﻤﻴﺔ ﻟﻬﺬا اﻟﺘﻌﻠﻴﻢ )ﻋﺎم  ( 2002إﻟﻰ أن ﻣﻌﺪل اﻻﻟﺘﺤﺎق ﺑﺎﻟﺘﻌﻠﻴﻢ ﻣﺎ
ﻗﺒﻞ اﻻﺑﺘﺪاﺋﻲ وﺣﺘﻰ ﻋﺎم  2000ﻟﻢ ﻳﺘﺠﺎوز  %8.6وﺑﺎﻟﻨﺴﺒﺔ ﻟﻔﺘﻴﺎت اﻟﻤﻠﺘﺤﻘﺎت ﺑﺎﻟﺼﻒ اﻷول اﻻﺑﺘﺪاﺋﻲ
ﻓﻘﺪ ﺑﻠﻐﺖ اﻟﻨﺴﺒﺔ  % 78,9وﺑﻠﻐﺖ ﻓﻲ اﻟﻤﺘﻮﺳﻂ  %81,9أﻣﺎ ﻓﻲ اﻟﺜﺎﻧﻮﻳﺔ ﻓﻠﻢ ﺗﺘﺠﺎوز . %66,6
هﺬا اﻷﻣﺮ وﻏﻴﺮﻩ ﻣﻦ اﻟﻌﻮاﻣﻞ ﻣﺜﻞ ﻋﺪم إﻗﺮار ﺳﻴﺎﺳﺎت اﻟﺘﻌﻠﻴﻢ اﻹﻟﺰاﻣﻲ ﺣﺘﻰ ﺷﻬﺮ  5ﻣﻦ ﻋﺎم 2004
وﺣﺘﻰ اﻵن ﻟﻢ ﻳﺘﻢ ﺗﻔﻌﻴﻠﻬﺎ ﻋﻠﻰ أرض اﻟﻮاﻗﻊ هﻮ ﻣﺎ أدى إﻟﻰ أن ﺗﺼﻞ ﻧﺴﺒﺔ اﻷﻣﻴﺔ ﺑﻴﻦ اﻟﻨﺴﺎء ﻓﻲ
اﻟﺴﻌﻮدﻳﺔ وآﻤﺎ أﺷﺎرت إﻟﻴﻬﺎ ﺧﻄﺔ اﻟﺘﻨﻤﻴﺔ اﻟﺜﺎﻣﻨﺔ اﻟﺼﺎدرة ﻧﻮﻓﻤﺒﺮ  2005إﻟﻰ  % 28,9ﺑﻴﻦ اﻟﻨﺴﺎء.
(ز( اﻟﺘﺴﺎوي ﻓﻲ ﻓﺮص اﻟﻤﺸﺎرآﺔ اﻟﻨﺸﻄﺔ ﻓﻲ اﻷﻟﻌﺎب اﻟﺮﻳﺎﺿﻴﺔ واﻟﺘﺮﺑﻴﺔ اﻟﺒﺪﻧﻴﺔ؛
اﻟﺠﺪل آﺒﻴﺮ ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ﺣﻮل ﻣﺸﺮوع إدﺧﺎل ﻣﺎدة اﻟﺘﺮﺑﻴﺔ اﻟﺒﺪﻧﻴﺔ ﻟﻠﻤﺮة اﻷوﻟﻰ ﻓﻲ ﻣﺪارس اﻟﺒﻨﺎت
ﻣﻨﺬ ﺑﺪأ ﺗﻌﻠﻴﻢ اﻟﻔﺘﺎة ،إذ أﻧﻪ ﻻ ﻳﺪ ّرس ﻓﻲ اﻟﻤﺪارس اﻟﺤﻜﻮﻣﻴﺔ وآﺎن ﻳﺴﻤﺢ ﺑﻪ ﻋﻠﻰ ﻣﻀﺾ ﻓﻲ اﻟﻤﺪارس
اﻟﺨﺎﺻﺔ ﻣﻦ ﻋﺸﺮﻳﻦ ﺳﻨﺔ وﻗﺪ أوﻗﻒ ﻓﻲ آﺜﻴﺮ ﻣﻦ اﻟﻤﺪارس اﻟﺨﺎﺻﺔ اﻟﻴﻮم .وﻗﺪ وﺻﻠﺖ ﻗﻀﻴﺔ اﻟﺘﺮﺑﻴﺔ
اﻟﺒﺪﻧﻴﺔ إﻟﻰ ﻣﺠﻠﺲ اﻟﺸﻮرى اﻟﺬي أﻋﻄﻰ 75ﻣﻦ أﺻﻞ  120ﻋﻀﻮًا ﻓﻲ ﻣﺠﻠﺲ اﻟﺸﻮرى رأﻳﻬﻢ ﻓﻲ
ﺿﺮورة ﺗﺪارس هﺬا اﻟﻤﺸﺮوع اﻟﺬي ﻳﺒﺪو أﻧﻪ ﻟﻦ ﻳﺠﺎز إﻻ ﺑﻘﺮار ﺳﻴﺎﺳﻲ ﻟﻠﻤﺮاﺟﻊ اﻟﻌﻠﻴﺎ ﻓﻲ اﻟﺤﻜﻮﻣﺔ.
وﻳﺘﺨﻮف اﻟﻤﻌﺎرﺿﻮن ﻣﻦ وﺟﻮد ﺗﻌﺎرض ﻋﻨﺪ ﺗﻄﺒﻴﻘﻬﺎ ﻣﻊ أﺣﻜﺎم اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ ,وﻳﺮون ﻓﻴﻬﺎ
ﺗﺠﺎوزًا ﻟﻠﻌﺮف اﻟﺴﺎﺋﺪ ﻣﻦ اﻟﻌﺎدات واﻟﺘﻘﺎﻟﻴﺪ ﻻﺳﻴﻤﺎ ﻓﻲ ﻗﻀﻴﺔ ارﺗﺪاء اﻟﺒﻨﻄﻠﻮن .وﻳﻘﻮل أﺣﺪ
اﻟﻤﻌﺎرﺿﻴﻦ ﻣﻦ اﻟﻤﺸﺎﺋﺦ" :إن هﺬﻩ اﻟﻤﺎدة ﺳﺘﻜﻮن ﻋﻠﻰ ﺣﺴﺎب ﻣﻮاد أﺧﺮى هﻲ أهﻢ وأﻧﻔﻊ ﻣﻦ ذﻟﻚ.
واﻷﺟﺪى ﺣﺾ اﻟﻄﺎﻟﺒﺎت ﻋﻠﻰ اﻻﻋﺘﺪال ﻓﻲ اﻟﻤﺄآﻞ واﻟﻤﺸﺮب ,وﻣﺴﺎﻋﺪة أﻣﻬﺎﺗﻬﻦ ﻋﻠﻰ اﻟﻘﻴﺎم ﺑﺒﻌﺾ
اﻷﻋﻤﺎل اﻟﻤﻨﺰﻟﻴﺔ اﺣﺘﺴﺎﺑًﺎ ﻟﻸﺟﺮ .وﻗﻴﺎم اﻟﻨﺴﺎء ﺑﺎﻷﻋﻤﺎل اﻟﻤﻨﺰﻟﻴﺔ اﻟﺮوﺗﻴﻨﻴﺔ ﻳﺴﺎﻋﺪهﻦ ﻓﻲ اﻟﺤﺼﻮل
ﻋﻠﻰ اﻟﻤﻘﺪار اﻟﻜﺎﻓﻲ ﻣﻦ اﻟﺘﻤﺎرﻳﻦ اﻟﺮﻳﺎﺿﻴﺔ ,واﻟﻤﺤﺎﻓﻈﺔ ﻋﻠﻰ ﺻﺤﺘﻬﻦ ورﺷﺎﻗﺘﻬﻦ".
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هﺬا ﻣﻊ اﻟﻌﻠﻢ ﺑﺄن اﻟﺴﻌﻮدﻳﺔ ﺳﺠﻠﺖ أﻋﻠﻰ اﻟﻨﺴﺐ وﻓﻘ ًﺎ ﻟﻤﻘﻴﺎس ﻣﻨﻈﻤﺔ اﻟﺼﺤﺔ اﻟﻌﺎﻟﻤﻴﺔ ) (WHOﺣﻮل
اﻟﺴﻤﻨﺔ ﺑﻴﻦ اﻹﻧﺎث اﻟﺴﻌﻮدﻳﺎت وذﻟﻚ ﻓﻲ دراﺳﺔ ﻃﺒﻴﺔ أﻋﺪهﺎ ﻣﺮآﺰ اﻟﻤﻌﻠﻮﻣﺎت ﺑﻮزارة اﻟﺼﺤﺔ ﻋﻦ
ارﺗﻔﺎع وزﻳﺎدة ﻧﺴﺐ آﻞ ﻣﻦ اﻟﺴﻤﻨﺔ وزﻳﺎدة اﻟﻮزن ﻟﺪى اﻟﻨﺴﺎء واﻟﺮﺟﺎل ﻓﻲ اﻟﺴﻌﻮدﻳﺔ .وﺑﻨﺎء ﻋﻠﻰ هﺬﻩ
اﻟﺪراﺳﺔ ﻓﻘﺪ ﺳﺠﻠﺖ زﻳﺎدة اﻟﻮزن واﻟﺴﻤﻨﺔ ﻟﺪى اﻟﺮﺟﺎل  %45ﺑﻴﻨﻤﺎ ﻋﻨﺪ اﻟﻨﺴﺎء ) %51اﻟﺸﺮق
اﻷوﺳﻂ .(2006/3/11 ،آﻤﺎ ﺳﺠﻠﺖ اﻟﻨﺴﺎء ﻧﺴﺒﺔ ﺧﻄﻴﺮة ﻓﻲ درﺟﺔ اﻹﺻﺎﺑﺔ ﺑﻬﺸﺎﺷﺔ اﻟﻌﻈﺎم ،ﻓﻘﺪ
أﺷﺎرت إﺣﺼﺎﺋﻴﺔ ﻗﺪﻣﺘﻬﺎ وزارة اﻟﺼﺤﺔ ﻋﻦ ﻣﺮض هﺸﺎﺷﺔ اﻟﻌﻈﺎم ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ،إن ﻧﺴﺒﺔ اﻹﺻﺎﺑﺔ
ﺑﻬﺬا اﻟﻤﺮض ﻓﻲ ﺻﻔﻮف اﻟﻨﺴﺎء ﺗﺼﻞ إﻟﻰ أآﺜﺮ ﻣﻦ  67ﻓﻲ اﻟﻤﺎﺋﺔ )اﻟﺸﺮق اﻷوﺳﻂ .(2006/12/28
اﻟﺬي ﻳﺮﺗﺒﻂ ﺑﻘﻠﺔ اﻟﺤﺮآﺔ واﻟﺮﻳﺎﺿﺔ وﻋﺪم اﻟﺘﻌﺮض ﻟﻠﺸﻤﺲ )دراﺳﺔ ﻣﻄﻮﻟﺔ ﺣﻮل هﺸﺎﺷﺔ اﻟﻌﻈﺎم
ﻟﻠﺪآﺘﻮر ﻣﺤﻤﺪ ﺻﺎﻟﺢ اﻟﻌﺮﺿﺎوي ،اﻟﻮﻃﻦ  (2007/4/5وهﻮ ﻣﺎ ﺗﺠﺒﺮ ﻋﻠﻴﻪ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﺑﺈﺟﺒﺎرهﺎ
ﻋﻠﻰ ارﺗﺪاء اﻟﺤﺠﺎب وﺗﺤﺪﻳﺪ اﻟﻠﻮن اﻷﺳﻮد ﻟﻪ )ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ آﺴﺮ ﺑﻌﺾ اﻟﻔﺘﻴﺎت واﻟﻨﺴﺎء ﻟﻬﺬﻩ اﻟﻘﺎﻋﺪة
ﻓﻲ ﺑﻌﺾ ﻣﻨﺎﻃﻖ اﻟﺴﻌﻮدﻳﺔ ﺑﺸﻜﻞ ﻓﺮدي(.
(ح( إﻣﻜﺎﻧﻴﺔ اﻟﺤﺼﻮل ﻋﻠﻰ ﻣﻌﻠﻮﻣﺎت ﺗﺮﺑﻮﻳﺔ ﻣﺤﺪدة ﺗﺴﺎﻋﺪ ﻋﻠﻰ آﻔﺎﻟﺔ ﺻﺤﺔ اﻷﺳﺮ ورﻓﺎهﻬﺎ ،ﺑﻤﺎ ﻓﻲ
ذﻟﻚ اﻟﻤﻌﻠﻮﻣﺎت واﻹرﺷﺎدات اﻟﺘﻲ ﺗﺘﻨﺎول ﺗﻨﻈﻴﻢ اﻷﺳﺮة .
ﺑﺸﻜﻞ ﻣﺤﺪود.
اﻟﻤﺎدة 11
1ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ ﻣﻴﺪان اﻟﻌﻤﻞ ﻟﻜﻲﺗﻜﻔﻞ ﻟﻬﺎ ،ﻋﻠﻰ أﺳﺎس اﻟﻤﺴﺎواة ﺑﻴﻦ اﻟﺮﺟﻞ واﻟﻤﺮأة ،ﻧﻔﺲ اﻟﺤﻘﻮق وﻻ ﺳﻴﻤﺎ :
أ ( اﻟﺤﻖ ﻓﻲ اﻟﻌﻤﻞ ﺑﻮﺻﻔﻪ ﺣﻘﺎ ﺛﺎﺑﺘﺎ ﻟﺠﻤﻴﻊ اﻟﺒﺸﺮ
ﺗﺨﻀﻊ اﻟﻤﺮأة ﻓﻲ اﻟﻘﻄﺎع اﻟﺨﺎص واﻟﻤﺮأة اﻟﻤﺴﺘﺜﻤﺮة ﻟﻘﺎﻧﻮن "اﻟﻮآﻴﻞ اﻟﺸﺮﻋﻲ" اﻟﺬي ﻳﺴﺘﺪﻋﻲ وﺟﻮد
وآﻴﻞ ذآﺮ ﻣﺤﺪد رﺳﻤﻴًﺎ وﻗﺎﻧﻮﻧﻴﺎ ﻟﻴﺮاﺟﻊ ﻣﻌﺎﻣﻼﺗﻬﺎ اﻟﺮﺳﻤﻴﺔ وﻳﺪﻳﺮ أﻋﻤﺎﻟﻬﺎ ﻟﺘﺠﻨﺐ اﻻﺧﺘﻼط ﺑﺎﻟﺮﺟﻞ و
اﻟﺘﻌﺎﻣﻞ ﻣﻊ ﻋﻨﺎﺻﺮ اﻟﺴﻮق اﻟﻤﺨﺘﻠﻔﺔ .وﻻ ﺗﺰال ﺟﻤﺎﻋﺎت ﻧﺴﺎﺋﻴﺔ وﻣﻨﺘﺪﻳﺎت ﺳﻴﺪات اﻷﻋﻤﺎل ﺗﺤﺎرب هﺬا
اﻟﻨﻈﺎم اﻹﺟﺮاﺋﻲ ﻓﻲ وزارة اﻟﺘﺠﺎرة اﻟﺬي ﻳﻤﻨﻊ إﻋﻄﺎء ﺗﺮﺧﻴﺼﺎت اﻟﻌﻤﻞ ﻟﻠﻤﺮأة إﻻ ﺑﻮﺟﻮد اﻟﻮآﻴﻞ
اﻟﺸﺮﻋﻲ واﻟﻮآﻴﻞ اﻟﻐﺎرم )ذآﺮ ﻳﺘﻌﻬﺪ ﺑﺪﻓﻊ اﻻﺳﺘﺤﻘﺎﻗﺎت وﻣﻮاﺟﻬﺔ اﻟﻘﻀﺎء ﻧﻴﺎﺑﺔ ﻋﻦ ﺳﻴﺪة اﻷﻋﻤﺎل ﻋﻨﺪ
اﻟﺤﺎﺟﺔ( وﻟﻘﺪ ﺗﺴﺒﺐ هﺬا اﻹﺟﺮاء ﻓﻲ آﺜﻴﺮ ﻣﻦ ﻣﺸﺎآﻞ اﻻﺣﺘﻴﺎل ﺿﺪ اﻟﻤﺮأة واﻟﺨﺴﺎرة اﻟﻤﺎدﻳﺔ ،وذﻟﻚ
ﻋﻨﺪﻣﺎ ﻳﻜﻮن ﻗﻄﺎع اﻟﻌﻤﻞ ﻏﻴﺮ ﻣﺼﺮح ﻻﻣﺮأة ﺑﻪ آﻘﻄﺎع اﻟﻌﻘﺎرات أو اﻟﻤﻘﺎوﻻت أو ﻣﻜﺎﺗﺐ اﻟﺘﺮﺟﻤﺔ أو
اﻻﺳﺘﺸﺎرات اﻟﻘﺎﻧﻮﻧﻴﺔ ،وﻓﻲ ﺣﺎل أن اﻟﻤﺸﺮوع أو اﻟﻌﻤﻞ ﻳﺘﺒﻊ ﻗﻄﺎع أﻋﻤﺎل ﻳﺴﻤﺢ ﻟﻠﻨﺴﺎء ﻣﻤﺎرﺳﺘﻪ ﻓﺈن
ﻋﻠﻴﻬﺎ أن ﺗﻌﻴﻦ ﻣﺪﻳﺮًا ذآﺮًا ﻟﻠﻤﺸﺮوع.
وﻗﺪ ﺣﺪد اﻟﺒﻨﺪ رﻗﻢ ) ( 1ﻣﻦ ﻧﻈﺎم اﻟﺘﻌﻠﻴﻢ واﻟﺨﺎص ﺑﺘﻌﻠﻴﻢ اﻟﻤﺮأة اﻟﻘﻨﻮات اﻟﻤﻬﻨﻴﺔ اﻟﻤﻘﺒﻮﻟﺔ ﻟﻠﻤﺮأة ﺑﻤﺎ
ﻳﺘﻨﺎﺳﺐ ﻣﻊ ﻓﻄﺮﺗﻬﺎ آﻤﺎ ﺗﺮى اﻟﺴﻴﺎﺳﺔ اﻟﺘﻌﻠﻴﻤﻴﺔ وﺣﺪدﺗﻬﺎ ﺑﺎﻟﺘﺪرﻳﺲ واﻟﺘﻤﺮﻳﺾ واﻟﺘﻄﺒﻴﺐ وﻗﺪ آﺎن ﻟﻬﺬا
اﻟﺘﺤﺪﻳﺪ أﺑﻠﻎ اﻷﺛﺮ ﻋﻠﻰ ﺷﻜﻞ دﺧﻮل اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ إﻟﻰ ﺳﻮق اﻟﻌﻤﻞ.
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وﺗﺸﻜﻞ ﻣﺸﺎرآﺔ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ اﻻﻗﺘﺼﺎدﻳﺔ أدﻧﻰ اﻟﻤﺸﺎرآﺎت ﻓﻲ اﻟﻌﺎﻟﻢ ،إذ ﻻ ﺗﺘﻌﺪى  .%5وﻳﻌﻮد
ذﻟﻚ ﻷﺳﺒﺎب ﺗﺘﻌﻠﻖ ﻣﻨﻬﺎ ﺑﺴﻴﺎﺳﺔ اﻟﺪوﻟﺔ اﻟﺘﻲ ﺗﻤﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﻟﻌﻤﻞ ﻓﻲ ﻗﻄﺎﻋﺎت آﺜﻴﺮة وﻣﻨﻬﺎ أﺳﺒﺎب
ﻋﺪم اﻟﺘﺄهﻴﻞ ﻧﻈﺮًا ﻟﺘﻀﻴﻴﻖ اﻟﺘﻌﻠﻴﻢ ﻋﻠﻰ اﻟﻤﺮأة وﺣﺼﺮهﺎ ﻓﻲ ﻧﻄﺎﻗﺎت ﻣﻌﻴﻨﺔ ﻏﺎﻟﺒﻬﺎ ﺗﻜﻮن ﻧﻈﺮﻳﺔ ﻻ
ﻳﺤﺘﺎج إﻟﻴﻬﺎ ﺳﻮق اﻟﻌﻤﻞ ،وﻣﻨﻬﺎ اآﺘﻔﺎء ﻗﻄﺎﻋﻲ اﻟﺘﻌﻠﻴﻢ واﻟﺼﺤﺔ ﺑﺎﻟﻨﺴﺎء.
ﻳﺒﻠﻎ ﻋﺪد اﻹﻧﺎث اﻟﺴﻌﻮدﻳﺎت ﺣﻮاﻟﻲ  8ﻣﻠﻴﻮن ﻧﺴﻤﺔ وﻋﺪد ﻣﻦ هﻦ ﻓﻲ ﺳﻦ اﻟﻌﻤﻞ ﺣﻮاﻟﻲ أرﺑﻌﺔ ﻣﻠﻴﻮن
ﻧﺴﻤﺔ ،ﺗﻌﻤﻞ ﻣﻨﻬﻦ وﻓﻘ ًﺎ ﻹﺣﺼﺎﺋﻴﺔ ﺑﺘﺎرﻳﺦ  25-08-2007ﺻﺎدرة ﻣﻦ وزارة اﻟﻌﻤﻞ أن ﻋﺪدهﻦ
 502,456أﻟﻒ اﻣﺮأة ﻓﻲ اﻟﻘﻄﺎﻋﻴﻦ اﻟﺨﺎص واﻟﻌﺎم ﻣﻤﺎ ﺗﺸﻜﻞ أدﻧﻰ ﻧﺴﺒﺔ إﻧﺘﺎج ﻓﻲ اﻟﻌﺎﻟﻢ وهﻲ .%5.5
وﻏﺎﻟﺒًﺎ ﻣﺎ ﻳﻌﻮض هﺬا اﻟﻬﺪر ﻋﻦ ﻃﺮﻳﻖ اﻟﻌﻤﺎﻟﺔ اﻷﺟﻨﺒﻴﺔ ﺳﻮاء ﻧﺴﺎﺋﻴﺔ أو رﺟﺎﻟﻴﺔ .وﻳﺒﻠﻎ ﻣﻌﺪل
ﻣﺸﺎرآﺘﻬﺎ ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ اﻷدﻧﻰ ﻓﻲ اﻟﻌﺎﻟﻢ.
ﺗﻤﻨﻊ اﻟﻤﺮأة ﻣﻦ اﻟﻌﻤﻞ ﻓﻲ ﻗﻄﺎﻋﺎت آﺜﻴﺮة ﻟﻮﺟﻮد ﻣﺎدة ﻓﻲ ﻧﻈﺎم اﻟﻌﻤﻞ ) (160اﻟﺘﻲ ﺗﻨﺺ ﻋﻠﻰ أﻧﻪ "وﻻ
ﻳﺠﻮز ﻓﻲ ﺣﺎﻟﺔ ﻣﻦ اﻷﺣﻮال اﺧﺘﻼط اﻟﻨﺴﺎء ﺑﺎﻟﺮﺟﺎل ﻓﻲ أﻣﻜﻨﺔ اﻟﻌﻤﻞ وﻣﺎ ﻳﺘﺒﻌﻬﺎ ﻣﻦ ﻣﺮاﻓﻖ وﻏﻴﺮهﺎ".
وﺗﻌﻤﻞ ﻓﻲ ﺑﻌﺾ اﻟﻘﻄﺎﻋﺎت ﻓﻲ أﻗﺴﺎم ﻧﺴﺎﺋﻴﺔ ﻟﻜﻦ ﻳﻤﺎرس ﺿﺪهﺎ ﺗﻤﻴﻴﺰ ﺑﺎﺳﺘﻤﺮار ﻧﻈﺮًا ﻟﻜﻮن اﻟﻘﺮار
دوﻣًﺎ ﻓﻲ ﻳﺪ اﻟﺮﺟﻞ آﻘﻄﺎع اﻟﺼﺤﺎﻓﺔ .وﻏﺎﻟﺒﻴﺔ اﻟﻤﺆﺳﺴﺎت اﻟﺼﺤﻔﻴﺔ ﻻ ﺗﺴﺎوي ﺑﻴﻦ أﺟﻮر اﻟﻨﺴﺎء
واﻟﺮﺟﺎل ،وﺗﺠﻤﺪ اﻟﻤﺮأة ﻋﻠﻰ ﻧﻈﺎم " اﻟﺘﻌﺎون " إﻣﺎ ﺑﻤﻜﺎﻓﺄة ﺷﻬﺮﻳﺔ ﻣﻘﻄﻮﻋﺔ أو ﻣﻜﺎﻓﺄة ﺑﺎﻟﻘﻄﻌﺔ .وﻋﻠﻰ
اﻟﺮﻏﻢ ﻣﻦ وﺟﻮد ﺻﺤﻔﻴﺎت ﻣﺘﻔﺮﻏﺎت ﻳﻌﻤﻠﻦ داﺧﻞ اﻟﻤﻜﺎﺗﺐ إﻻ أن اﻹدارة ﺗﺴﺘﻤﺮ ﺗﺘﻌﺎﻣﻞ ﻣﻌﻬﻦ
آﻤﺘﻌﺎوﻧﺎت .وهﺬا اﻟﻨﻈﺎم ﻻ ﻳﻘﺪم ﻟﻬﻦ اﻷﻣﺎن اﻟﻮﻇﻴﻔﻲ وﻻ ﻳﺨﻮﻟﻬﻦ اﻻﻧﻀﻤﺎم إﻟﻰ ﺑﺮﻧﺎﻣﺞ اﻟﺘﺄﻣﻴﻨﺎت
اﻻﺟﺘﻤﺎﻋﻴﺔ .وﻓﻲ ﺣﺎل ﺣﺼﻠﺖ اﻟﺼﺤﻔﻴﺔ ﻋﻠﻰ ﺣﻘﻬﺎ ﻓﻲ إﺑﺮام ﻋﻘﺪ ﻣﺘﻜﺎﻣﻞ ﻳﻀﻤﻦ ﻟﻬﺎ ﺣﻘﻮﻗﻬﺎ اﻟﻤﺎدﻳﺔ
ﻓﺈن هﻨﺎك ﺑﻌﺾ اﻟﻘﻮاﻧﻴﻦ اﻟﺼﺮﻳﺤﺔ اﻟﺘﻲ ﺗﺒﻴﻦ ﻟﻨﺎ ﻣﺪى اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻣﺜﻞ ﻗﺎﻧﻮن "اﻟﺘﺄﻣﻴﻦ اﻟﻄﺒﻲ"
ﻓﺎﻟﺮﺟﻞ اﻟﻌﺎﻣﻞ ﻓﻲ اﻟﻤﺆﺳﺴﺎت اﻟﺼﺤﻔﻴﺔ ﻣﻦ ﺣﻘﻪ اﻟﺤﺼﻮل ﻋﻠﻰ ﺑﻄﺎﻗﺔ ﺗﺄﻣﻴﻦ ﻃﺒﻲ ﻟﺰوﺟﺘﻪ وأﺑﻨﺎﺋﻪ
وﻣﻦ ﻳﻌﻮل ،أﻣﺎ اﻟﻤﺮأة ﻓﻼ ﺗﺤﺼﻞ إﻻ ﻋﻠﻰ ﺑﻄﺎﻗﺔ ﺗﺄﻣﻴﻦ ﻃﺒﻲ ﺧﺎﺻﺔ ﺑﻬﺎ.
وﺗﺤﺮم اﻟﻤﺮأة اﻟﻤﻮﻇﻔﺔ ﻏﺎﻟﺒًﺎ ﻣﻦ اﻟﺪورات وورش اﻟﻌﻤﻞ أو اﻟﻨﺪوات اﻟﻤﺘﺨﺼﺼﺔ اﻟﺘﻲ ﺗﻌﻘﺪ ﺧﺎرج
اﻟﺴﻌﻮدﻳﺔ وﻳﺘﻢ ﺗﺮﺷﻴﺢ اﻟﺮﺟﻞ وﺣﺮﻣﺎن اﻟﻤﺮأة ﻣﻦ ﻣﺜﻞ هﺬﻩ اﻟﻔﺮص .وﺗﺸﺎهﺪ هﺬﻩ اﻟﻈﺎهﺮة ﻓﻲ ﻏﺎﻟﺒﻴﺔ
اﻟﻘﻄﺎﻋﺎت اﻟﺤﻜﻮﻣﻴﺔ واﻟﺨﺎﺻﺔ واﻟﺠﺎﻣﻌﺎت واﻟﻜﻠﻴﺎت ﻷن اﻟﻘﺮار ﻓﻲ هﺬﻩ اﻷﺣﻮال دوﻣًﺎ ﻓﻲ ﻳﺪ اﻟﺮﺟﻞ
ﺣﻴﺚ ﻻ ﺗﺤﻀﺮ اﻟﻤﺮأة ﻣﺠﺎﻟﺲ اﻷﻗﺴﺎم أو اﻟﻜﻠﻴﺎت أو ﻣﺠﺎﻟﺲ إدارات اﻟﻤﺆﺳﺴﺎت اﻟﺤﻜﻮﻣﻴﺔ ﺣﺘﻰ ﻟﻮ
ﻋﻤﻠﺖ ﻓﻲ هﺬﻩ اﻟﻘﻄﺎﻋﺎت ﻓﻲ ﻣﺮاآﺰ ﻣﻨﻔﺼﻠﺔ ،وﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أن هﻨﺎك ﻧﺼﻮﺻًﺎ ﺗﺪﻋﻮ ﻣﺠﺎﻟﺲ
اﻷﻗﺴﺎم ﻟﻀﻢ اﻟﻨﺴﺎء وإﺷﺮاآﻬﻦ ﻓﻲ اﻻﺟﺘﻤﺎﻋﺎت إﻻ أﻧﻬﺎ ﻟﻴﺴﺖ ﻣﻄﺒﻘﺔ وﻻ ﻣﻠﺰﻣﺔ.
وﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أن ﻗﺎﻧﻮن اﻟﻌﻤﻞ ﻳﻨﺺ ﻋﻠﻰ أن ﺗﻌﻤﻞ اﻟﻤﺮأة ﻓﻲ ﻣﻜﺎن ﻻ ﺗﺨﺘﻠﻂ ﻓﻴﻪ ﺑﺎﻟﺮﺟﺎل إﻻ أن
اﻟﻤﺮأة ﺗﺨﺘﻠﻂ ﺑﺎﻟﺮﺟﻞ ﻓﻲ اﻟﻘﻄﺎﻋﺎت اﻟﺼﺤﻴﺔ دون ﻣﻨﻌﻬﺎ ﻣﻦ ذﻟﻚ ﻗﻄﻌﻴًﺎ ،ﻟﻜﻦ هﻨﺎك ﻣﻌﻮﻗﺎت ﺗﺤﺪ ﻣﻦ
إﻗﺒﺎل اﻟﺴﻌﻮدﻳﺎت ﻋﻠﻰ اﻟﻌﻤﻞ ﻓﻲ اﻟﻘﻄﺎع اﻟﺼﺤﻲ ﻳﻤﻜﻦ ﺗﺤﺪﻳﺪهﺎ ﺑـ 12ﻣﻌﻮﻗﺎً ،وهﻲ:
 .1أن وﺿﻊ اﻷﻗﺴﺎم اﻟﻨﺴﺎﺋﻴﺔ ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﺘﻨﻈﻴﻤﻴﺔ ﻓﻲ ﺑﻌﺾ اﻟﻤﺮاﻓﻖ اﻟﺼﺤﻴﺔ واﻟﺘﻌﻠﻴﻤﻴﺔ
واﻟﺠﺎﻣﻌﺎت ﻳﺘﺴﻢ ﺑﺎﻟﻌﺰﻟﺔ وﻧﻘﺺ اﻟﺼﻼﺣﻴﺎت وﻏﻴﺎب اﻟﻤﻌﻠﻮﻣﺎت ﻋﻦ ﺳﻴﺎﺳﺎت اﻟﻤﻨﻈﻤﺔ
واﻟﺘﻮﺟﻬﺎت اﻟﻌﺎﻣﺔ ﻟﻬﺎ واﻟﻤﺴﺘﺠﺪات اﻟﺘﻨﻈﻴﻤﻴﺔ واﻹدارﻳﺔ.
 .2ﻧﻘﺺ اﻟﻤﺸﺎرآﺔ اﻟﻔﻌﻠﻴﺔ ﻓﻲ ﺻﻨﻊ اﻟﻘﺮارات ،إﺿﺎﻓﺔ إﻟﻰ اﻟﻘﺮارات اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻷﻗﺴﺎم اﻟﻨﺴﺎﺋﻴﺔ
ذاﺗﻬﺎ ،وهﺬا ﻳﺴﺒﺐ اﻹﺣﺒﺎط ﻟﻠﻌﺎﻣﻼت ﻓﻲ هﺬﻩ اﻷﻗﺴﺎم وﻳﻐﻴﺒﻬﻦ ﻋﻦ ﻣﺠﺮﻳﺎت اﻷﻣﻮر ﻓﻲ اﻟﻤﻨﻈﻤﺔ،
وﻳﺴﻠﺒﻬﻦ اﻟﻘﺪرة ﻋﻠﻰ اﻟﺘﻌﺒﻴﺮ ﻋﻦ اﺣﺘﻴﺎﺟﺎت أﻗﺴﺎﻣﻬﻦ وﻣﺘﻄﻠﺒﺎﺗﻬﺎ.
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 .3ﻋﺪم اﻟﺘﺮآﻴﺰ ﻋﻠﻰ ﺗﺪرﻳﺐ اﻟﻤﺮأة اﻟﻌﺎﻣﻠﺔ ﻓﻲ هﺬا اﻟﻘﻄﺎع ،ﻓﻜﺜﻴﺮًا ﻣﺎ ﻳﻠﺘﺤﻖ اﻟﻤﻮﻇﻔﺎت ﺑﺒﺮاﻣﺞ
اﻟﺘﺪرﻳﺐ واﻟﺪراﺳﺎت اﻟﻌﻠﻴﺎ أو اﻟﻤﺆﺗﻤﺮات ،ﻋﻠﻰ ﺣﺴﺎﺑﻬﻦ اﻟﺨﺎص أو ﻓﻲ ﻣﻘﺎﺑﻞ ﺗﻘﺪﻳﻢ ﺗﻀﺤﻴﺎت
ﻣﻌﻴﻨﺔ آﺄﻳﺎم اﻹﺟﺎزات أو أوﻗﺎت اﻟﺮاﺣﺔ.
 .4ﺿﻌﻒ ﻗﻨﻮات اﻻﺗﺼﺎل اﻟﻔﻌّﺎﻟﺔ اﻟﻤﺘﺎﺣﺔ ﻟﻠﻤﺮأة ﻓﻲ اﻟﻤﻨﻈﻤﺎت اﻟﺼﺤﻴﺔ ﻹﻳﺼﺎل رأﻳﻬﺎ واﻟﺘﺄﺛﻴﺮ
ﻓﻲ اﻟﺴﻴﺎﺳﺎت واﻟﺨﻄﻂ واﻟﺘﻮﺟﻬﺎت اﻟﺼﺤﻴﺔ.
 .5ﻧﻘﺺ ﻓﺮص اﻟﺘﺪرج اﻟﻮﻇﻴﻔﻲ واﻟﺘﻄﻮﻳﺮ اﻟﺬاﺗﻲ ﺑﻤﺎ ﻳﺤﻘﻖ ﻟﻠﻤﺮأة اﻟﻔﺮﺻﺔ ﻟﻠﻮﺻﻮل إﻟﻰ اﻟﻤﻮاﻗﻊ
اﻟﻘﻴﺎدﻳﺔ ﻓﻲ ﻣﺠﺎل اﺧﺘﺼﺎﺻﻬﺎ .وﻳﻨﺪر أن ﻧﺠﺪ اﻣﺮأة ﺳﻌﻮدﻳﺔ ﻓﻲ ﻣﻨﺼﺐ رﺋﻴﺲ ﻗﺴﻢ ،ﺣﺘﻰ ﻓﻲ
اﻷﻗﺴﺎم اﻟﺘﻲ ﺗُﻌﺪ ﻧﺴﺎﺋﻴﺔ ﺑﻄﺒﻴﻌﺘﻬﺎ آﺄﻗﺴﺎم اﻟﻨﺴﺎء واﻟﻮﻻدة.
 .6ﻋﺪم ﺗﻮﻓﻴﺮ أﻧﻈﻤﺔ ﻟﺪﻋﻢ اﻟﺪور اﻟﻄﺒﻴﻌﻲ ﻟﻠﻤﺮأة آﺄم ورﺑﺔ أﺳﺮة آﻤﺎ هﻮ اﻟﺤﺎل ﻓﻲ اﻟﺪول
اﻟﻤﺘﻘﺪﻣﺔ ،ﻣﻦ ﺣﻴﺚ ﺗﻮﻓﻴﺮ دور اﻟﺤﻀﺎﻧﺔ اﻟﺘﻲ ﺗﻌﻤﻞ ﺳﺎﻋﺎت ﻃﻮﻳﻠﺔ ﺑﻘﺮب ﻣﻜﺎن اﻟﻌﻤﻞ.
 .7ﻋﺪم ﺗﻮﻓﺮ ﺑﺪاﺋﻞ ﻷﻧﻈﻤﺔ اﻟﻌﻤﻞ اﻟﺠﺎﻣﺪة واﻟﺘﻲ ﺗﺤﺪد ﺳﺎﻋﺎت ﺛﺎﺑﺘﺔ ﻟﻠﻌﻤﻞ واﻟﻤﻨﺎوﺑﺎت اﻟﺮﺳﻤﻴﺔ.
واﻟﻤﺒﺎدرات ﻹﻳﺠﺎد دوام ﻣﺮن ﻟﻠﻤﺮأة اﻟﻌﺎﻣﻠﺔ ﻓﻲ اﻟﻘﻄﺎع اﻟﺼﺤﻲ هﻲ ﻣﺒﺎدرات هﺰﻳﻠﺔ ،وﺗﺘﻀﻤﻦ
اﻟﻜﺜﻴﺮ ﻣﻦ اﻹﺟﺤﺎف ﺑﺤﻖ اﻟﻤﺮأة ﻣﻦ ﺣﻴﺚ ﻓﻘﺪان ﺟﺰء آﺒﻴﺮ ﻣﻦ اﻟﺮاﺗﺐ ﻣﻘﺎﺑﻞ اﻟﺪوام اﻟﺠﺰﺋﻲ.
 .8ﻋﺪم وﺟﻮد ﺁﻟﻴﺔ ﻣﻨﺎﺳﺒﺔ ﻻﺣﺘﺴﺎب اﻟﺨﺒﺮة واﻟﻤﺸﺎرآﺔ ﻓﻲ ﺑﺮاﻣﺞ اﻟﺘﻄﻮﻳﺮ اﻟﻤﺴﺘﻤﺮ.
 .9وﺟﻮد ﺗﻤﻴﻴﺰ ﺑﻴﻦ اﻟﻨﺴﺎء واﻟﺮﺟﺎل اﻟﻌﺎﻣﻠﻴﻦ ﻓﻲ ﺑﻌﺾ اﻟﻘﻄﺎﻋﺎت اﻟﺼﺤﻴﺔ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺒﻌﺾ
اﻟﻤﺰاﻳﺎ اﻟﻮﻇﻴﻔﻴﺔ ،إذ ﻗﺪ ﺗﺤﺮم اﻟﻤﺮأة ﺑﺪل اﻟﺴﻜﻦ وﺑﺪل ﺗﺪرﻳﺲ اﻷﺑﻨﺎء اﻟﺬي ﻳﻌﻄﻲ ﻟﺰﻣﻴﻠﻬﺎ اﻟﺮﺟﻞ
ﺑﺎﻋﺘﺒﺎرهﺎ أﻧﺜﻰ ﻏﻴﺮ ﻣﺴﺆوﻟﺔ ﻋﻦ اﻟﻨﻔﻘﺔ ﻋﻠﻰ اﻷﺳﺮة وهﻮ ﻣﺎ ﻻ ﻳﺘﻮاﻓﻖ ﻣﻊ واﻗﻊ اﻟﻜﺜﻴﺮ ﻣﻦ
اﻟﻌﺎﻣﻼت ﻓﻲ ﻩ1ا اﻟﻘﻄﺎع وﻏﻴﺮﻩ اﻟﻼﺗﻲ ﻳﻘﻤﻦ ﺑﺈﻋﺎﻟﺔ أﺳﺮهﻦ أو اﻟﻤﺸﺎرآﺔ ﻓﻲ إﻋﺎﻟﺔ اﻷﺳﺮة ﻣﻊ
اﻟﺰوج ..وهﺬا اﻟﻨﻮع ﻣﻦ اﻟﺘﻤﻴﻴﺰ ﻻ ﻳﻤﺜﻞ إﺷﻜﺎﻟﻴﺔ ﻓﻘﻂ ﻟﻸﺳﺒﺎب اﻟﻤﺎدﻳﺔ ﻓﺤﺴﺐ ،وإﻧﻤﺎ ﻳﻤﺜﻞ إﺷﻜﺎﻟﻴﺔ
ﺛﻘﺎﻓﻴﺔ ﻷﻧﻪ ﻳﻜﺮس اﻟﻨﻈﺮة اﻟﺪوﻧﻴﺔ ﻟﻠﻤﺮأة ﻓﻲ هﺬا اﻟﻘﻄﺎع واﻟﻨﻈﺮة اﻟﺪوﻧﻴﺔ ﻟﻌﻤﻞ اﻟﻤﺮأة ﻓﻲ اﻟﻘﻄﺎع
اﻟﺼﺤﻲ وﺑﺨﺎﺻﺔ اﻟﺘﻤﺮﻳﺾ ،واﻋﺘﺒﺎرﻩ اﻣﺘﻬﺎﻧًﺎ.
 .10ﻋﺪم وﺟﻮد ﺟﻤﻌﻴﺎت ﺗﻨﻈﻴﻤﻴﺔ ﻣﻬﻨﻴﺔ ﺧﺎﺻﺔ ﺑﺎﻟﻤﺮأة اﻟﻌﺎﻣﻠﺔ ﻓﻲ هﺬا اﻟﻘﻄﺎع ﺗﻤﺜﻞ ﻗﻨﺎة ﻟﻠﺘﻌﺒﻴﺮ ﻋﻦ
اﻟﺮأي وﺗﺒﺎدل اﻟﺨﺒﺮات وﺗﻤﻜﻴﻦ اﻟﻤﺮأة اﻟﻌﺎﻣﻠﺔ ﻓﻲ هﺬا اﻟﻘﻄﺎع ،وهﺬا ﺧﻼﻓ ًﺎ ﻟﻠﺪول اﻟﻤﺘﻘﺪﻣﺔ اﻟﺘﻲ
ﻧﺠﺪ ﻓﻴﻬﺎ ﻣﻨﻈﻤﺎت ﻟﻠﻄﺒﻴﺒﺎت وﻟﻠﻤﻤﺮﺿﺎت وﺣﺘﻰ ﻟﻠﻘﻴﺎدﻳﺎت اﻟﻌﺎﻣﻼت ﻓﻲ اﻟﻘﻄﺎع اﻟﺼﺤﻲ ،ﺗﻌﻨﻰ
ﺑﺪراﺳﺔ ﺷﺌﻮﻧﻬﻦ وﺑﺤﺚ ﺳﺒﻞ ﺗﻄﻮﻳﺮهﺎ،
 .11ﺿﻌﻒ ﻣﺸﺎرآﺔ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ اﻟﻤﺆﺳﺴﺎت اﻟﺼﺤﻴﺔ ﻓﻲ اﻟﻘﻄﺎع اﻟﺨﺎص ﺑﺴﺒﺐ ﻋﺪم
ﻣﻼءﻣﺔ ﺳﺎﻋﺎت اﻟﻌﻤﻞ وﺗﺪﻧﻲ اﻷﺟﻮر اﻟﻤﻘﺪﻣﺔ ﻓﻲ هﺬا اﻟﻘﻄﺎع.
 .12ﺿﻌﻒ ﺗﻮاﺟﺪ اﻟﻤﺮأة آﻤﺴﺘﺜﻤﺮ ﻓﻲ ﻣﺠﺎل اﻟﺨﺪﻣﺎت اﻟﺼﺤﻴﺔ ﻟﻐﻴﺎب اﻻﺳﺘﺮاﺗﻴﺠﻴﺎت اﻟﺪاﻋﻤﺔ
ﻟﻠﻤﺒﺎدرات اﻻﺳﺘﺜﻤﺎرﻳﺔ ﻟﻠﻤﺮأة ﻓﻲ هﺬا اﻟﻤﺠﺎل ،واﻧﻌﻜﺎﺳًﺎ ﻟﻠﻤﻨﺎخ اﻻﺳﺘﺜﻤﺎري ﺑﺸﻜﻞ ﻋﺎم واﻟﺬي ﻻ
ﻳﺪﻋﻢ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ اﻟﻤﺴﺘﺜﻤﺮة ) .د .ﺣﻨﺎن اﻷﺣﻤﺪي ،ﺟﺮﻳﺪة اﻟﺮﻳﺎض(2006/12/5 ،
وﻋﻠﻰ ﻣﺴﺘﻮى اﻟﻘﺮارات اﻟﺤﺪﻳﺜﺔ ،ﻓﻬﻨﺎك ﻗﺮار ﺻﺎدر ﻣﻦ ﻣﺠﻠﺲ اﻟﻮزراء رﻗﻢ  120ﻓﻲ  1ﻳﻮﻧﻴﻮ
 2004وﻳﻘﻀﻲ ﺑﺘﻮﺳﻴﻊ ﻣﺠﺎﻻت ﻋﻤﻞ اﻟﻤﺮأة ﻣﻦ ﺗﺴﻌﺔ ﺑﻨﻮد ،وﻣﻦ ﺑﻴﻨﻬﺎ آﺎن اﻟﻘﺮار ﺑﺘﺄﻧﻴﺚ اﻟﻌﻤﺎﻟﺔ ﻓﻲ
ﻣﺤﻼت ﺑﻴﻊ اﻟﻤﻼﺑﺲ اﻟﺪاﺧﻠﻴﺔ واﻟﻤﻼﺑﺲ اﻟﻨﺴﺎﺋﻴﺔ ﺑﺸﻜﻞ ﻋﺎم ،ذﻟﻚ أن اﻟﺴﻌﻮدﻳﺔ هﻲ اﻟﺒﻠﺪ اﻟﻮﺣﻴﺪ ﻓﻲ
اﻟﻌﺎﻟﻢ اﻟﺬي ﻳﺒﻴﻊ ﻣﻼﺑﺲ اﻟﻨﺴﺎء اﻟﺪاﺧﻠﻴﺔ ﻓﻴﻪ اﻟﺮﺟﺎل ﻟﻠﻨﺴﺎء.
وﻓﻲ  2005/7/1أﺻﺪرت وزارة اﻟﻌﻤﻞ اﻟﺴﻌﻮدﻳﺔ ﻗﺮارا ﺣﺼﺮت ﺑﻤﻮﺟﺒﻪ اﻟﺒﻴﻊ ﻓﻲ ﻣﺤﻼت
ﻻ زﻣﻨﻴًﺎ
اﻟﻤﺴﺘﻠﺰﻣﺎت اﻟﻨﺴﺎﺋﻴﺔ ﻓﻲ اﻟﻤﺮأة اﺳﺘﺠﺎﺑﺔ ﻟﻘﺮار ﻣﺠﻠﺲ اﻟﻮزراء اﻟﺴﺎﺑﻖ اﻟﺬآﺮ .ﺛﻢ وﺿﻌﺖ ﺟﺪو ً
ﻹﺟﺒﺎر أﺻﺤﺎب اﻟﻤﺘﺎﺟﺮ ﻟﻠﺘﺤﻮل إﻟﻰ ذﻟﻚ وﺗﻮﻇﻴﻒ اﻟﻨﺴﺎء ،وﻟﻠﻘﻴﺎم ﺑﺘﺪرﻳﺐ اﻟﻨﺴﺎء ﻋﻠﻰ أﻋﻤﺎل اﻟﺒﻴﻊ
ﺣﺪد ﺑﺘﺎرﻳﺦ  - 2006/6/19ﻣﻮﻋﺪًا ﻻﻧﻄﻼق اﻟﻤﺮﺣﻠﺔ اﻷوﻟﻰ ﻣﻦ اﻟﺘﻄﺒﻴﻖ اﻟﻤﺘﺪرج ﻟﻠﻘﺮار وﺗﺎرﻳﺦ
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 2007/6/8ﻟﺘﻄﺒﻴﻖ اﻟﻤﺮﺣﻠﺔ اﻟﺜﺎﻧﻴﺔ .وﺗﺘﻀﻤﻦ اﻟﻤﺮﺣﻠﺔ اﻷوﻟﻰ ﻗﺼﺮ اﻟﻌﻤﻞ ﻓﻲ ﻣﺤﻼت وأﻣﺎآﻦ ﺑﻴﻊ
اﻟﻤﺴﺘﻠﺰﻣﺎت اﻟﻨﺴﺎﺋﻴﺔ اﻟﺪاﺧﻠﻴﺔ وﻣﻼﺑﺲ اﻟﻨﻮم ﻋﻠﻰ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ،ﺑﻴﻨﻤﺎ ﺗﺘﻀﻤﻦ اﻟﻤﺮﺣﻠﺔ اﻟﺜﺎﻧﻴﺔ ﻗﺼﺮ
اﻟﻌﻤﻞ ﻋﻠﻰ اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻓﻲ ﻣﺤﻼت ﺑﻴﻊ اﻟﻌﺒﺎءات واﻟﻤﻼﺑﺲ اﻟﻨﺴﺎﺋﻴﺔ اﻟﺠﺎهﺰة.
ﺛﻢ ﻗﺎﻣﺖ ﺧﻼل ذﻟﻚ اﻟﻌﺎم ﻣﻦ ﺻﺪور اﻟﻘﺮار ﺣﻤﻠ ٌﺔ ﻣﻦ اﻟﻤﺘﺸﺪدﻳﻦ دﻳﻨﻴًﺎ ﺗﺮﻓﺾ ﻓﻴﻪ ﺗﺸﻐﻴﻞ اﻟﻨﺴﺎء
ﻼ ﻟﻼﺧﺘﻼط وﻟﻔﺴﺎد اﻟﻨﺴﺎء ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ ﻗﻴﺎم ﻋﺪد ﻣﻦ اﻟﻤﻌﺎهﺪ واﻟﻤﺆﺳﺴﺎت ﺑﺈﻋﻄﺎء
واﻋﺘﺒﺮﺗﻪ ﻣﺪﺧ ً
دورات ﺗﺪرﻳﺒﻴﺔ ﻟﻠﻨﺴﺎء ﻟﻠﻘﻴﺎم ﺑﺪور "ﺑﺎﺋﻌﺎت" ﻓﺤﺴﺐ )اﻧﻈﺮ ﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل ﻧﻮرة اﻟﺴﻌﺪ ،ﺟﺮﻳﺪة
اﻟﺮﻳﺎض 2006/4/25 ،وﺗﺪاﻋﻴﺎﺗﻪ ﻓﻲ اﻷﻧﺪﻳﺔ واﻟﺼﺤﻒ( .وﻓﻲ  ،2006/5/15أﺻﺪر وزﻳﺮ اﻟﻌﻤﻞ
اﻟﺪآﺘﻮر ﻏﺎزي اﻟﻘﺼﻴﺒﻲ ﻗﺮارا ﺑﺘﺄﺟﻴﻞ ﻗﺼﺮ اﻟﻌﻤﻞ ﻓﻲ ﻣﺤﻼت ﺑﻴﻊ اﻟﻤﺴﺘﻠﺰﻣﺎت اﻟﻨﺴﺎﺋﻴﺔ اﻟﺨﺎﺻﺔ ﻋﻠﻰ
اﻟﻤﺮأة اﻟﺴﻌﻮدﻳﺔ إﻟﻰ إﺷﻌﺎر ﺁﺧﺮ ﻏﻴﺮ ﻣﺤﺪد .وذﻟﻚ ﺑﻨﺎء ﻋﻠﻰ ﻣﺎ رﻓﻌﻪ أﺻﺤﺎب ﻣﺤﻼت ﺑﻴﻊ
اﻟﻤﺴﺘﻠﺰﻣﺎت اﻟﻨﺴﺎﺋﻴﺔ ﻣﻦ أﻧﻪ ﺗﻌﺬر ﻋﻠﻴﻬﻢ ﺗﻨﻔﻴﺬ اﻟﻘﺮار ﻓﻲ اﻟﻮﻗﺖ اﻟﻤﺤﺪد )ﺟﻤﻴﻊ اﻟﺼﺤﻒ ﻓﻲ
 (2006/5/16ﻣﺜﺎلhttp://www.aleqt.com/news.php?do=show&id=26106 :
وﺗﻢ ﻓﺼﻞ اﻟﻌﺪﻳﺪ ﻣﻦ اﻟﻨﺴﺎء اﻟﻼﺗﻲ آﻦ ﻗﺪ اﻟﺘﺤﻘﻦ ﺑﺎﻟﻌﻤﻞ وﺑﺪأت ﻣﻤﺎرﺳﺎت ﻟﻠﺠﻬﺎت اﻟﺪﻳﻨﻴﺔ اﻟﺘﻲ ﺗﻔﺮض
رأﻳﻬﺎ ﻋﻠﻰ أرض اﻟﻮاﻗﻊ ﻣﺜﻞ هﺬﻩ اﻟﺤﺎدﺛﺔ ﻓﻲ ﺳﻴﻬﺎت ﺑﺸﺮق اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ اﻟﺘﻲ وﻇﻒ ﻓﻴﻬﺎ
ﺻﺎﺣﺐ ﻣﻄﻌﻢ »رﻧﻮوش« اﻣﺮأﺗﻴﻦ ﻋﻠﻰ اﻟﻤﺤﺎﺳﺒﺔ وهﻤﺎ ﻣﻨﻘﺒﺘﺎن وﻟﻢ ﺗﻌﻤﻼ إﻻ أرﺑﻊ ﺳﺎﻋﺎت ﻓﻘﺎم رﺟﺎل
هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ ﺑﺈﻏﻼق اﻟﻤﺤﻞ ،وإﺧﺮاج اﻟﻔﺘﺎﺗﻴﻦ وﺳﺠﻦ ﺻﺎﺣﺐ ﻣﻄﻌﻢ
)ﻧﺒﻴﻞ ﺁل رﻣﻀﺎن( ﺗﻠﻚ اﻟﻠﻴﻠﺔ ورﻓﻌﻮا دﻋﻮى ﻋﻠﻴﻪ ﻓﻲ ﻣﺤﻜﻤﺔ اﻟﺘﻤﻴﻴﺰ ﻓﻲ اﻟﺮﻳﺎض ،إﺛﺮ اﺗﻬﺎﻣﻪ
»ﺑﺎﻹﺧﻼل ﺑﺎﻵداب واﻟﺸﺮف« ﺑﺴﺒﺐ ﺗﺸﻐﻴﻠﻪ ﻓﺘﺎﺗﻴﻦ ﻓﻲ ﻣﻄﻌﻤﻪ ﻓﻲ اﻟﻌﺎﺷﺮ ﻣﻦ ﺁب )أﻏﺴﻄﺲ( ﻣﻦ
اﻟﻌﺎم  ،2004وﺑﻌﺪ اﻟﺤﻜﻢ ﻋﻠﻴﻪ ﺑﺎﻟﺠﻠﺪ  90ﺟﻠﺪة ﻏﺎدر ﺻﺎﺣﺐ اﻟﻤﻄﻌﻢ اﻟﺒﻼد إﻟﻰ ﻏﻴﺮ ﻋﻮدة ﻓﻲ رﻓﺾ
ﻟﻼﺳﺘﺠﺎﺑﺔ ﻟﻬﺬا اﻟﺤﻜﻢ اﻟﺠﺎﺋﺮ )ﺷﺒﻜﺔ راﺻﺪ اﻹﺧﺒﺎرﻳﺔhttp://rasid.no- 2006/4/13،
.(ip.biz/artc.php?id=10734
• وﻣﺜﻞ ﻣﺤﻼت "ﻗﺰاز" ﻓﻲ ﺟﺪة اﻟﺘﻲ اﺿﻄﺮت إﻟﻰ ﻓﺼﻞ ﺧﻤﺴﻴﻦ ﻓﺘﺎة دﻓﻌﺔ واﺣﺪة )ﻳﻮﻧﻴﻮ
 (2006ﻷن ")اﻟﻤﻄﻮﻋﻴﻦ(" اﻋﺘﺮﺿﺖ ﻋﻠﻰ ﻃﺮﻳﻘﺔ ﻋﻤﻠﻬﻦ ﻓﻲ اﻟﻤﺮآﺰ واﻋﺘﺒﺮت أن ﻓﻴﻪ
ﻼ
اﺧﺘﻼﻃﺎً ،وﻣﺜﻞ ذﻟﻚ ﻓﺼﻞ ﺧﻤﺲ ﻓﺘﻴﺎت ﻣﻦ ﻣﻌﻤﻞ آﻴﻤﻴﺎﺋﻲ ﻓﻲ ﻣﺼﻨﻊ ﺑﺎﻟﺨﺮج وذﻟﻚ ﻷن رﺟ ً
آﺎن ﻳﻌﻤﻞ ﻣﻌﻬﻦ ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أﻧﻬﻦ آﻦ ﻣﺘﻨﻘﺒﺎت أي ﻻ ﺗﻈﻬﺮ إﻻ أﻋﻴﻨﻬﻦ .إﻻ أن ﻗﺮارًا
ﺻﺪر ﺑﻌﺪ ﺣﻤﻠﺔ إﻋﻼﻣﻴﺔ وﻣﻘﺎﺑﻼت ﻣﻊ وزﻳﺮ اﻟﻌﻤﻞ ﻧﺘﺞ ﻋﻨﻬﺎ إرﺟﺎع اﻟﻔﺘﻴﺎت اﻟﻤﻔﺼﻮﻻت إﻟﻰ
أﻋﻤﺎﻟﻬﻦ ﻓﻲ ﺳﺒﺘﻤﺒﺮ  2006ﺑﻌﺪ أن ﻓﺼﻠﻦ ﻟﻤﺪة ﺛﻼﺛﺔ أﺷﻬﺮ )اﻟﺸﺮق اﻷوﺳﻂ .(2006/9/10
• وﻓﻲ ﻣﺎرس  2003ﺗﻢ إﻳﻘﺎف 400ﺳﻌﻮدﻳﺔ ﻋﻦ اﻟﻌﻤﻞ ﻓﻲ ﻣﺼﻨﻊ ﻟﻸﻟﺒﺎن ﺑﻌﺪ ﻳﻮم واﺣﺪ ﻣﻦ
ﺗﻌﻴﻴﻨﻬﻦ دون إﺑﺪاء اﻷﺳﺒﺎب )اﻟﺮﻳﺎض .(2003/3/22
وهﻜﺬا ﻋﺎدت ﺣﺘﻰ اﻟﻤﺤﻼت اﻟﺘﻲ آﺎﻧﺖ ﻗﺪ ﺑﺪأت ﻓﻲ ﺗﻮﻇﻴﻒ اﻟﻨﺴﺎء ﻟﻔﺼﻠﻬﻦ وﻹﻋﺎدة اﻟﺮﺟﺎل ﻟﺒﻴﻊ
اﻟﻤﻼﺑﺲ اﻟﺪاﺧﻠﻴﺔ ﻣﻦ اﻟﻼﻧﺠﺮي وﻗﻤﺼﺎن اﻟﻨﻮم ﻟﻠﻨﺴﺎء ،ﻓﻲ ﻣﻨﻈﺮ أﻗﻞ ﻣﺎ ﻳﻤﻜﻦ أن ﻳﻮﺻﻒ ﺑﻪ أﻧﻪ
"ﻣﻘﺰز وﻣﻬﻴﻦ".
ب ( اﻟﺤﻖ ﻓﻲ اﻟﺘﻤﺘﻊ ﺑﻨﻔﺲ ﻓﺮص اﻟﻌﻤﻞ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﺗﻄﺒﻴﻖ ﻣﻌﺎﻳﻴﺮ اﺧﺘﻴﺎر واﺣﺪة ﻓﻲ ﺷﺆون
اﻻﺳﺘﺨﺪام؛
ﻟﻘﺪ أدى ﺗﻘﻠﻴﺺ اﻟﻘﻨﻮات اﻟﺘﻌﻠﻴﻤﻴﺔ وﺣﺼﺮهﺎ ﻓﻲ ﻣﻬﻦ ﻣﺤﺪدة ) اﻟﺘﺪرﻳﺲ ﻋﻠﻰ وﺟﻪ اﻟﺨﺼﻮص( إﻟﻰ
إﻏﺮاق اﻟﺴﻮق اﻟﻤﺤﻠﻴﺔ ﺑﻌﻤﺎﻟﺔ ﺷﺎﺑﺔ ﺗﻤﺘﻠﻚ اﻟﺘﻌﻠﻴﻢ وﻟﻜﻨﻬﺎ ﺗﻌﺠﺰ ﻋﻦ أﻳﺠﺎد اﻟﻌﻤﻞ ﻓﻲ اﻟﻘﻨﻮات اﻟﺘﻲ
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أﻣﻀﺖ اﻟﻤﺆﺳﺴﺎت ﺳﻨﻮات ﻃﻮال ﺗﻬﻴﺌﻬﺎ ذهﻨﻴًﺎ ﻟﻠﻌﻤﻞ ﻓﻴﻬﺎ وﺗﺪرﺑﻬﺎ ﻋﻠﻴﻬﺎ ﻋﻤﻠﻴ ًﺎ داﺧﻞ ﺟﺪراﻧﻬﺎ ﻓﺎرﺗﻔﻌﺖ
ﻧﺴﺐ اﻟﺒﻄﺎﻟﺔ ﻓﻲ ﻗﻄﺎع ﺧﺮﻳﺠﺎت آﻠﻴﺎت اﻟﺒﻨﺎت ﻧﺎهﻴﻚ ﻋﻦ ﺧﺮﻳﺠﺎت اﻟﺠﺎﻣﻌﺎت اﻷﺧﺮى ﻣﺜﻞ اﻟﻤﻠﻚ
ﺳﻌﻮد .واﻧﺴﺤﺒﺖ هﺬﻩ اﻟﺒﻄﺎﻟﺔ ﻋﻠﻰ ﺧﺮﻳﺠﺎت اﻟﺘﺨﺼﺼﺎت اﻷﺧﺮى آﺎﻟﺤﺎﺳﺐ اﻵﻟﻲ واﻟﻤﺤﺎﺳﺒﺔ وﻏﻴﺮﻩ
ﻷﺳﺒﺎب ﻣﻨﻬﺎ ﻋﺪم ﻣﻮاءﻣﺔ ﻣﺤﻴﻂ اﻟﻌﻤﻞ اﻟﻤﻨﻔﺼﻞ .وﻟﺬا ﻓﻘﺪ زادت ﺳﻴﺎﺳﺎت ﺣﺼﺮ اﻟﻮﻇﺎﺋﻒ ﻓﻲ
ﺗﺨﺼﺼﺎت ﻣﻌﻴﻨﺔ إﻟﻰ إﻏﻼق ﺳﻮق اﻟﻌﻤﻞ اﻟﻜﺒﻴﺮ أﻣﺎم اﻟﻤﺮأة وﺗﻜﻴّﻒ ﻟﻴﻼﺋﻢ ﻋﻤﺎﻟﺔ رﺟﺎﻟﻴﺔ ﻣﺴﺘﻮردة.
آﻞ ذﻟﻚ أدى إﻟﻰ ﻇﻬﻮر ﺳﻮق ﻋﻤﻞ ﻏﺮﻳﺐ ﻓﻲ ﺳﻤﺎﺗﻪ وﺧﺼﺎﺋﺼﻪ ﻓﻤﻦ ﺟﻬﺔ ارﺗﻔﻌﺖ ﻣﺴﺎهﻤﺔ اﻟﻤﺮأة
إﻟﻰ أﻗﺼﻰ ﻣﺪاهﺎ ﻓﻲ اﻟﺘﻌﻠﻴﻢ اﻟﻨﺴﺎﺋﻲ ووﻓﺮت آﺎﻓﺔ اﻟﻈﺮوف واﻟﺘﺴﻬﻴﻼت اﻟﻤﻬﻨﻴﺔ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻈﺮوف
اﻟﻤﺮأة وﻣﻮاﺻﻼﺗﻬﺎ ،وﻣﻦ ﺟﻬﺔ أﺧﺮى ﻇﻬﺮ ﺳﻮق ﻋﻤﻞ ﻻ ﻳﺨﻀﻊ ﻓﻲ ﻣﻮاﺻﻔﺎﺗﻪ اﻟﻤﻬﻨﻴﺔ إﻟﻰ ﻗﻮاﻧﻴﻦ
اﻟﺴﻮق اﻟﻤﺘﻌﺎرف ﻋﻠﻴﻬﺎ ﻣﻦ ﺣﻴﺚ اﻟﻌﺮض واﻟﻄﻠﺐ أو اﻟﺤﺮآﺔ واﻟﺘﻨﻘﻞ ﺑﻴﻦ اﻷﻋﻤﺎل أو ﺗﻮﻓﻴﺮ ﻓﺮص
اﻟﺘﺪرﻳﺐ واﻟﺘﺮﻗﻲ ،إذ ﺗﺨﻀﻊ اﻟﻨﺴﺎء ﻓﻲ اﻟﺠﻬﺎت اﻟﺤﻜﻮﻣﻴﺔ إﻟﻰ ﺳﻼﻟﻢ وﻇﻴﻔﻴﺔ ﺟﺎهﺰة ﻻ ﻋﻼﻗﺔ ﻟﻬﺎ
ﺑﻘﺪرة اﻟﻤﻮﻇﻒ ﻋﻠﻰ دﺧﻮل ﺳﻮق اﻟﻌﻤﻞ ﻣﻦ ﻋﺪﻣﻪ أو ﺗﻮﻓﺮ ﺧﺒﺮة ﺳﺎﺑﻘﺔ أو اﻟﺜﺒﺎت ﻓﻲ اﻟﻮﻇﻴﻔﺔ إذ هﻲ
وﻇﻴﻔﺔ ﺣﻜﻮﻣﻴﺔ ﺛﺎﺑﺘﺔ أﻧﺘﺠﺖ اﻟﻤﻮﻇﻔﺔ أم ﻻ ،آﻤﺎ أن اﻟﺤﺮآﺔ )  (mobilityﻣﺎ ﺑﻴﻦ اﻷﻋﻤﺎل ﻣﺤﺪودة
ﻓﺘﻈﻞ اﻟﻤﻌﻠﻤﺔ ﻓﻲ ﻧﻔﺲ اﻟﻤﻮﻗﻊ ﺣﺘﻰ ﺗﺘﻘﺎﻋﺪ وﺗﻈﻞ ﻓﺮص اﻟﺘﺪرﻳﺐ اﻟﻤﻬﻨﻲ ﻣﺤﺪودة.
ﻣﻦ ﺟﻬﺔ أﺧﺮى أدى ﻗﺼﺮ اﺷﺘﻐﺎل اﻟﻤﺮأة ﻋﻠﻰ اﻟﻘﻄﺎع اﻟﺤﻜﻮﻣﻲ وﻓﻲ ﻣﺠﺎﻻت ﻣﺤﺪودة إﻟﻰ ﺗﻬﻤﻴﺶ
ﻣﺴﺎهﻤﺔ اﻟﻤﺮأة ﻓﻲ اﻟﻘﻄﺎﻋﺎت اﻟﻤﻨﺘﺠﺔ اﻷﺧﺮى ﺑﺤﻴﺚ ﺗﺪﻧﺖ ﻧﺴﺒﺔ ﻣﺸﺎرآﺔ اﻟﻤﺮأة ﻓﻲ ﺳﻮق اﻟﻌﻤﻞ إﻟﻰ
 %5ﺣﺘﻰ ﻧﻬﺎﻳﺔ اﻟﺨﻄﺔ اﻟﺮاﺑﻌﺔ ﻋﺎم  1990ﺛﻢ أﺧﺬت ﻓﻲ اﻟﺘﺤﺴﻦ ﻟﺘﺼﻞ اﻟﻴﻮم إﻟﻰ ﻧﺴﺒﺔ  %10وﻳﺘﻮﻗﻊ
ﻟﻬﺎ أن ﺗﺮﺗﻔﻊ إﻟﻰ  %14ﺑﻨﻬﺎﻳﺔ اﻟﺨﻄﺔ اﻟﺜﺎﻣﻨﺔ ﻋﺎم  ، 2010هﺬا ﻋﻠﻤًﺎ ﺑﺄن اﻟﺒﻴﺎﻧﺎت اﻹﺣﺼﺎﺋﻴﺔ ﻟﻌﺎم
 ) 2002ﻣﺼﻠﺤﺔ اﻹﺣﺼﺎءات اﻟﻌﺎﻣﺔ ،ﻧﺸﺮة اﻟﻘﻮي اﻟﻌﺎﻣﻠﺔ  ( 2002أﺷﺎرت إﻟﻰ أن اﻹﻧﺎث ﻓﻲ ﺳﻦ
اﻟﻌﻤﻞ ) ﻣﻦ  60-25ﺳﻨﺔ (ﻳﺘﺠﺎوزن ﻋﺪد اﻟﺬآﻮر ﻓﻲ اﻹﺟﻤﺎﻟﻲ اﻟﻌﺎم ﻟﻠﺴﻜﺎن ﺑﻤﻘﺪار ) ( 70أﻧﺜﻰ وﻋﻠﻰ
اﻟﻨﻘﻴﺾ ﻣﻦ ذﻟﻚ ﻳﻨﺨﻔﺾ ﻋﺪد اﻹﻧﺎث ﻓﻲ ﻗﻮة اﻟﻌﻤﻞ ﻟﻴﺼﻞ إﻟﻰ)  ( 173أﻧﺜﻰ ﻟﻜﻞ أﻟﻒ ﻣﻦ اﻟﺬآﻮر!
ﺑﻨﺎء ﻋﻠﻰ ﻗﺎﻧﻮن اﻟﻌﻤﻞ اﻟﺬي ﺗﻢ ﺗﻌﺪﻳﻠﻪ ﻣﺆﺧﺮًا ﺑﺘﺎرﻳﺦ  2005/9/27ﻓﻬﻨﺎك اﻟﻤﻼﺣﻈﺎت اﻟﺘﺎﻟﻴﺔ ﻓﻴﻤﺎ
ﻳﺨﺺ ﻋﻤﻞ اﻟﻤﺮأة:
• ﺳﻤﺢ اﻟﻤﺎدة  149ﻣﻦ ﻗﺎﻧﻮن اﻟﻌﻤﻞ ﻟﻠﻤﺮأة ﺑﺎﻟﻌﻤﻞ ﻓﻲ ﺟﻤﻴﻊ اﻟﻤﻬﻦ "Uاﻟﻤﻨﺎﺳﺒﺔ
ﺢ ﻣﻦ أﺷﻜﺎل اﻟﺘﻤﻴﻴﺰ إذ ﻻ ﺗﻮﺟﺪ أﻳﺔ ﻗﻴﻮ ٍد ﻋﻠﻰ اﻟﻤﻴﺎدﻳﻦ اﻟﺘﻲ
ﻞ واﺿ ٌ
ﻟﻄﺒﻴﻌﺘﻬﺎ ،"Uوهﺬا ﺷﻜ ٌ
ﻳﻤﻜﻦ أن ﻳﻌﻤﻞ ﺑﻬﺎ اﻟﺮﺟﻞ ﻣﻦ ﻧﺎﺣﻴﺔ "Uﻃﺒﻴﻌﺘﻪ."U
* وﺗﻤﻨﻊ اﻟﻤﺎدة  150ﺗﺤﺪﻳﺪًا اﻟﻤﺮأة ﻣﻦ اﻟﻌﻤﻞ ﻟﻴﻼً ،آﻤﺎ ﺗﻤﻨﺢ اﻟﻤﺎدة  149وزﻳﺮ اﻟﻌﻤﻞ ﺳﻠﻄﺔ إﻋﻼن
ﻣﻬ ٍ
ﻦ ﻣﻌﻴﻨﺔ "Uﻣﻬﻦ ﺧﻄﺮة ،"Uوﺑﺎﻟﺘﺎﻟﻲ ﻓﻬﻲ ﻏﻴﺮ ﻣﻨﺎﺳﺒﺔ ﻟﻠﻨﺴﺎء .وهﺬﻩ اﻟﻤﻮاد ﺗُﺒﻘﻲ اﻟﺤﻈﺮ ﻋﻠﻰ
ﻋﻤﻞ اﻟﻤﺮأة ﻓﻲ اﻟﻘﺎﻧﻮن واﻟﻬﻨﺪﺳﺔ واﻟﻌﻤﺎرة.
ﻳﺒﻠﻎ ﺣﺠﻢ اﻟﺒﻄﺎﻟﺔ ﺑﻴﻦ اﻟﺴﻌﻮدﻳﻴﻦ ﺣﺴﺐ ﺗﻘﺪﻳﺮات ﻣﺼﻠﺤﺔ اﻹﺣﺼﺎءات اﻟﻌﺎﻣﺔ آﺎن  8،34ﻓﻲ اﻟﻤﺎﺋﺔ
ﻟﻌﺎم  .2003وﻗﺪ زادت ﻧﺴﺒﺔ اﻟﺒﻄﺎﻟﺔ ﻓﻲ ﻋﺎم  2004ﺑﻨﺴﺒﺔ  16ﻓﻲ اﻟﻤﺎﺋﺔ .وﻗﺪ ﺗﻮﻗﻔﺖ ﻣﺼﻠﺤﺔ
اﻹﺣﺼﺎءات اﻟﻌﺎﻣﺔ ﻋﻦ ﻧﺸﺮ إﺣﺼﺎءات ﻋﺎﻣﻲ  2004و .2005ﺛﻢ ﻋﺎدت ﻓﻲ ﻋﺎم  2007ﻹﺻﺪار
اﻷرﻗﺎم اﻟﺘﻲ ذآﺮﻧﺎهﺎ أﻋﻼﻩ ﺑﻤﺎ ﻳﻔﻴﺪ أن ﻋﺪد اﻟﻨﺴﺎء اﻟﻌﺎﻣﻼت ﻳﺒﻠﻎ ﺣﻮاﻟﻲ  502أﻟﻒ اﻣﺮأة ،ﻟﻜﻨﻬﺎ ﻻ
ﺗﻐﻴﺮ ﻓﻲ ﻣﺴﺄﻟﺔ ﺿﻌﻒ اﻟﻤﺸﺎرآﺔ اﻻﻗﺘﺼﺎدﻳﺔ اﻷدﻧﻰ ﻓﻲ اﻟﻌﺎﻟﻢ.
ﺑﻄﺎﻟﺔ اﻹﻧﺎث هﻲ أﺣﺪ ﺳﻤﺎت ﺳﻮق اﻟﻌﻤﻞ اﻟﻨﺴﺎﺋﻲ وﺗﻀﻌﻬﺎ ﺧﻄﺔ اﻟﺘﻨﻤﻴﺔ اﻟﺜﺎﻣﻨﺔ )ص  ( 372ﻋﻠﻰ أﻧﻬﺎ
) ( % 21,7وﺗﻘﺪرهﺎ ﺑﻌﺾ اﻟﻤﺼﺎدر اﻷﺧﺮى ب %50 ،%32ﻣﻨﻬﻦ ﻣﻦ ﺣﺎﻣﻼت اﻟﺸﻬﺎدة
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اﻟﺠﺎﻣﻌﻴﺔ .ﻓﻲ ﺣﻴﻦ أن اﻟﻨﺴﺒﺔ اﻟﻤﻤﺎﺛﻠﺔ ﻣﻦ اﻟﺬآﻮر اﻟﻌﺎﻃﻠﻴﻦ واﻟﺤﺎﺻﻠﻴﻦ ﻋﻠﻰ اﻟﺸﻬﺎدة اﻟﺠﺎﻣﻌﻴﺔ هﻲ )
 ( % 6,3هﺬا ﻓﻲ اﻟﻮﻗﺖ اﻟﺬي ﺗﺮﺗﻔﻊ اﻟﺤﺎﺟﺔ ﻓﻴﻪ إﻟﻰ اﻟﻌﻤﺎﻟﺔ اﻟﻮاﻓﺪة ،ﻓﻔﻲ ﺣﻴﻦ ﻟﻢ ﺗﺰد ﻋﻦ  %6ﻋﺎم
 1975ارﺗﻔﻌﺖ إﻟﻰ  %21ﻋﺎم  1987ﺛﻢ إﻟﻰ  %52ﻋﺎم  2003وﺑﻠﻐﺖ ﻧﺴﺒﺔ اﻟﻨﺴﺎء ﻣﻦ هﺬﻩ اﻟﻌﻤﺎﻟﺔ
. %7
ﺳﻴﺪات اﻷﻋﻤﺎل ﻃﻠﺒﻦ ﻣﻦ وزارة اﻟﺘﺠﺎرة اﻟﺴﻤﺎح ﻟﻠﻤﺮأة ﺑﻔﺘﺢ ﻣﺠﺎل اﻻﺳﺘﺜﻤﺎر اﻟﻤﺒﺎﺷﺮ ﻓﻲ اﻟﻌﻘﺎر
واﻟﻤﻘﺎوﻻت دون اﻟﺤﺎﺟﺔ إﻟﻰ وﺟﻮد اﻟﺮﺟﻞ ﻓﻲ ﻣﻨﺼﺐ اﻟﻤﺪﻳﺮ اﻟﻌﺎم ﻓﻴﻤﺎ ﻻ ﻳﺰال اﺳﺘﺜﻤﺎر اﻟﻤﺮأة ﻓﻲ
ﻗﻄﺎع اﻟﺨﺪﻣﺎت اﻟﻌﺎﻣﺔ ﻣﺤﻈﻮرا  .وأوﺿﺤﻦ":ﻃﺎﻟﺒﻨﺎ ﺑﺎﻟﺴﻤﺎح ﻟﻠﻤﺴﺘﺜﻤﺮات ﺑﺈدارة أﻋﻤﺎﻟﻬﻦ ﻣﺒﺎﺷﺮة ﻓﻲ
اﻻﺳﺘﺜﻤﺎرات ﻏﻴﺮ اﻟﻨﺴﺎﺋﻴﺔ ﺑﻌﺪ أن ﺳﻤﺢ ﻟﻬﻦ ﺑﺬﻟﻚ ﻓﻲ اﻻﺳﺘﺜﻤﺎرات اﻟﻨﺴﺎﺋﻴﺔ ﺣﻴﺚ ﻻ ﺗﺰال اﻷﻧﻈﻤﺔ
ﺗﻨﺺ ﻋﻠﻰ ﺿﺮورة وﺟﻮد ﻣﺪﻳﺮ ﻋﺎم ﻟﻠﺸﺮآﺎت اﻟﻨﺴﺎﺋﻴﺔ اﻟﺘﻲ ﺗﻌﻤﻞ ﻓﻲ أﻧﺸﻄﺔ ﺗﺨﺺ اﻟﺮﺟﺎل وﻳﻜﻮن
هﺬا اﻟﻤﺪﻳﺮ ﺑﻤﺜﺎﺑﺔ وآﻴﻞ ﺷﺮﻋﻲ ﻟﻠﻤﺴﺘﺜﻤﺮات ".وﺗﺬﻣﺮت ا.ج )ﻣﺘﺮﺟﻤﺔ( ﻣﻦ اﺷﺘﺮاط إﺣﻀﺎر ورﻗﺔ
ﺑﻤﻮاﻓﻘﺔ وﻟﻲ اﻷﻣﺮ ﻋﻨﺪ ﻣﺮاﺟﻌﺘﻬﺎ آﺎﻣﺮأة ﻟﻠﺪواﺋﺮ اﻟﺤﻜﻮﻣﻴﺔ ،ﺣﺘﻰ ﻓﻲ ﻋﻤﻠﻬﺎ.
وﻋﻦ ﻣﺆهﻼت اﻟﻌﺎﻣﻼت اﻟﺴﻌﻮدﻳﺎت ﻓﻲ اﻟﺴﻮق أﺷﺎرت دراﺳﺔ أﻋﺪﺗﻬﺎ وزارة اﻟﺘﺠﺎرة واﻟﺼﻨﺎﻋﺔ ﻟﻌﺎم
 2005إﻟﻰ أن ﻏﺎﻟﺒﻴﺘﻬﻦ ﻣﻦ اﻟﻤﺘﻌﻠﻤﺎت ﺑﻌﻜﺲ اﻟﺬآﻮر ،وﻳﻐﻠﺐ ﻋﻠﻰ اﻟﻤﺘﻌﻠﻤﺎت اﻟﻤﺸﺘﻐﻼت أﻧﻬﻦ ﻣﻦ
ﺣﻤﻠﺔ اﻟﺸﻬﺎدات اﻟﺜﺎﻧﻮﻳﺔ ﻓﻤﺎ ﻓﻮق ،وهﺬا ﻳﻌﻨﻲ أﻣﺮﻳﻦ ﻋﻠﻰ ﺟﺎﻧﺐ آﺒﻴﺮ ﻣﻦ اﻷهﻤﻴﺔ ،اﻷول :أن دﺧﻮل
اﻟﻨﺴﺎء ﻟﺴﻮق اﻟﻌﻤﻞ ﺣﺪﻳﺚ ﻧﺴﺒﻴًﺎ وهﻮ ﻧﺎﺗﺞ إﻟﻰ ﺣﺪ آﺒﻴﺮ ﻣﻦ اﻟﻤﺸﺎرآﺔ اﻟﻮاﺳﻌﺔ ﻟﻺﻧﺎث ﻓﻲ اﻟﻨﻈﺎم
اﻟﺘﻌﻠﻴﻤﻲ ،واﻟﺜﺎﻧﻲ :أن اﻟﺘﻌﻠﻴﻢ هﻮ ﻣﻔﺘﺎح اﻟﺘﺸﻐﻴﻞ اﻷﺳﺎس ﻟﻺﻧـﺎث ،ﺣﻴـﺚ ﻳﻨﺘـﺞ ﻋﻨﻪ اﻟﺘﻬﻴﺌﺔ اﻟﻮاﺳﻌﺔ
اﻟﻌﻤﻞ.
ﺳﻮق
إﻟﻰ
ﻟﻠﺪﺧﻮل
اﻟﺘﻌﻠﻴﻤﻴﺔ
اﻟﻤﺮاﺣﻞ
ﻟﺨﺮﻳﺠﺎت
واﻟﺴﻤﺔ اﻷﺧﺮى ﻟﻠﻤﺸﺘﻐﻼت اﻟﺴﻌﻮدﻳﺎت هﻲ ﻏﻠﺒﺔ ﻓﺌﺎت اﻷﻋﻤﺎر اﻟﻔﺘﻴﺔ ﻣﻦ  29-25ﻋﺎﻣًﺎ و34-30
ﻋﺎﻣﺎً،ﺣﻴﺚ ﺗﺸﻜﻞ  %54ﻣﻦ ﻣﺠﻤﻮع اﻟﻤﺸﺘﻐﻼت ،ﺑﻤﺎ ﻳﺸﻴﺮ إﻟﻰ ﺣﺪاﺛﺔ دﺧﻮل اﻟﻤﺮأة إﻟﻰ ﺳﻮق اﻟﻌﻤﻞ،
وﻣﺎ ﻳﺘﻄﻠﺒﻪ هﺬا اﻟﻮﺿﻊ ﻣﻦ ﺿﺮورة ﺗﻮﻓﻴﺮ اﻟﺘﺪرﻳﺐ ﺑﻤﺨﺘﻠﻒ أﻧﻮاﻋﻪ ﻟﺘﻤﻜﻴﻦ اﻟﻤﺮأة ﻣﻦ ﺗﻄﻮﻳﺮ اﻷداء
اﻟﻤﻬﻨﻲ ﻟﻠﺘﻌﻮﻳﺾ ﻋﻦ ﻣﺤﺪودﻳﺔ اﻟﺨﺒﺮة اﻟﻮﻇﻴﻔﻴﺔ أو اﻟﻤﻬﻨﻴﺔ اﻟﻤﺘﺄﺗﻴﺔ ﻣﻦ ﺣﺪاﺛﺔ اﻟﻤﺸﺎرآﺔ ،وﺑﺎﻟﺘﺎﻟﻲ
ﺗﻤﻜﻴﻨﻬﺎ ﻣﻦ ﺗﺒﻮء اﻟﻤﻮاﻗﻊ اﻟﻤﻬﻨﻴﺔ اﻟﺘﻲ ﺗﻨﺴﺠﻢ ﻣﻊ إﻣﻜﺎﻧﺎﺗﻬﺎ وﻣﺆهﻼﺗﻬﺎ ﻣﻦ ﺟﻬـﺔ ،وﺗﻄﻠﻌﺎﺗﻬﺎ ﻟﻠﻤﺸﺎرآﺔ
ﻓﻲ اﻟﺒﻨﺎء اﻟﺘﻨﻤﻮي ﻣﻦ ﺟﻬﺔ أﺧﺮى )اﻧﻈﺮ اﻟﻮﻃﻦ.(2005/12/31 ،
(د( اﻟﺤﻖ ﻓﻲ اﻟﻤﺴﺎواة ﻓﻲ اﻷﺟﺮ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻻﺳﺘﺤﻘﺎﻗﺎت ،واﻟﺤﻖ ﻓﻲ اﻟﻤﺴﺎواة ﻓﻲ اﻟﻤﻌﺎﻣﻠﺔ ﻓﻴﻤﺎ
ﻳﺘﻌﻠﻖ ﺑﺎﻟﻌﻤﻞ ذي اﻟﻘﻴﻤﺔ اﻟﻤﺴﺎوﻳﺔ ،وآﺬﻟﻚ اﻟﻤﺴﺎواة ﻓﻲ اﻟﻤﻌﺎﻣﻠﺔ ﻓﻲ ﺗﻘﻴﻴﻢ ﻧﻮﻋﻴﺔ اﻟﻌﻤﻞ؛
ﺗﺨﻀﻊ اﻟﻤﺮأة ﻓﻲ اﻟﻘﻄﺎع اﻟﺨﺎص واﻟﻤﺮأة اﻟﻤﺴﺘﺜﻤﺮة ﻟﻘﺎﻧﻮن اﻟﻮآﻴﻞ اﻟﺸﺮﻋﻲ اﻟﺬي ﻳﺴﺘﺪﻋﻲ وﺟﻮد
وآﻴﻞ ذآﺮ ﻣﻔﺮوض رﺳﻤﻴًﺎ وﻗﺎﻧﻮﻧﻴﺎ ﻟﻴﺮاﺟﻊ ﻣﻌﺎﻣﻼﺗﻬﺎ اﻟﺮﺳﻤﻴﺔ وﻳﺪﻳﺮ أﻋﻤﺎﻟﻬﺎ ﻟﺘﺠﻨﺐ اﻻﺧﺘﻼط
ﺑﺎﻟﺮﺟﻞ و اﻟﺘﻌﺎﻣﻞ ﻣﻊ ﻋﻨﺎﺻﺮ اﻟﺴﻮق اﻟﻤﺨﺘﻠﻔﺔ .وﻻﺗﺰال ﺟﻤﺎﻋﺎت ﻧﺴﺎﺋﻴﺔ وﻣﻨﺘﺪﻳﺎت ﺳﻴﺪات اﻷﻋﻤﺎل
ﺗﺤﺎرب هﺬا اﻟﻨﻈﺎم اﻹﺟﺮاﺋﻲ ﻓﻲ وزارة اﻟﺘﺠﺎرة اﻟﺬي ﻳﻤﻨﻊ إﻋﻄﺎء ﺗﺮﺧﻴﺼﺎت اﻟﻌﻤﻞ ﻟﻠﻤﺮأة إﻻ ﺑﻮﺟﻮد
اﻟﻮآﻴﻞ اﻟﺸﺮﻋﻲ واﻟﻮآﻴﻞ اﻟﻐﺎرم )ذآﺮ ﻳﺘﻌﻬﺪ ﺑﺪﻓﻊ اﻻﺳﺘﺤﻘﺎﻗﺎت وﻣﻮاﺟﻬﺔ اﻟﻘﻀﺎء ﻧﻴﺎﺑﺔ ﻋﻦ ﺳﻴﺪة
اﻷﻋﻤﺎل ﻋﻨﺪ اﻟﺤﺎﺟﺔ( وﻟﻘﺪ ﺗﺴﺒﺐ هﺬا اﻹﺟﺮاء ﻓﻲ آﺜﻴﺮ ﻣﻦ ﻣﺸﺎآﻞ اﻻﺣﺘﻴﺎل ﺿﺪ اﻟﻤﺮأة واﻟﺨﺴﺎرة
اﻟﻤﺎدﻳﺔ .
ﻓﻲ دراﺳﺔ ﻣﻴﺪاﻧﻴﺔ ﺳﻌﻮدﻳﺔ ﻧﺸﺮﺗﻬﺎ ﻣﺠﻠﺔ اﻟﺤﺪث اﻹﻟﻴﻜﺘﺮوﻧﻴﺔ ﻋﺎم  2004ﺣﻮل "اﻟﻤﺸﺮوع اﻟﻮﻃﻨﻲ
ﻟﻠﺘﻮﻇﻴﻒ ﺑﺎﻟﻘﻄﺎع اﻷهﻠﻲ"  -ﻗﺎﻣﺖ ﺑﻬﺎ "دار اﻟﺪراﺳﺎت اﻻﻗﺘﺼﺎدﻳﺔ اﻟﺴﻌﻮدﻳﺔ "ﺑﺘﻜﻠﻴﻒ ﻣﻦ ﻣﺠﻠﺲ
اﻟﻐﺮﻓﺔ اﻟﺘﺠﺎرﻳﺔ اﻟﺼﻨﺎﻋﻴﺔ اﻟﺴﻌﻮدﻳﺔ وﺷﻤﻠﺖ ﻋﻴﻨﺔ ﻣﻜﻮﻧﺔ ﻣﻦ 1000ﻣﺴﺆول ﺑﺸﺮآﺎت اﻟﻘﻄﺎع اﻟﺨﺎص
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اﻟﺴﻌﻮدﻳﺔ ،ﻣﻮزﻋﺔ ﻋﻠﻰ 19ﻣﺪﻳﻨﺔ اﺗﻀﺢ أن هﻨﺎك ﻋﺪدًا ﻣﻦ Uاﻟﺘﻨﺎزﻻت Uاﻟﺘﻲ ﺗﻘﺪﻣﻬﺎ اﻟﺴﻌﻮدﻳﺎت
اﻟﺒﺎﺣﺜﺎت ﻋﻦ ﻋﻤﻞ ﻣﻦ أﺟﻞ اﻟﺤﺼﻮل ﻋﻠﻴﻪ؛ ﺣﻴﺚ أوﺿﺤﺖ اﻟﻨﺘﺎﺋﺞ أن ﺣﻮاﻟﻲ  %39ﻣﻦ اﻟﺒﺎﺣﺜﺎت ﻋﻦ
ﻋﻤﻞ ﻋﻠﻰ اﺳﺘﻌﺪاد ﻟﻠﻌﻤﻞ ﺑﺄﺟﺮ أﻗﻞ ﺧﻼل اﻟﺴﻨﺔ اﻷوﻟﻰ ﻣﻦ اﻟﻌﻤﻞ ،آﻤﺎ أن ﺣﻮاﻟﻲ  %23.4ﻣﻨﻬﻦ ﻋﻠﻰ
اﺳﺘﻌﺪاد ﻟﻠﻌﻤﻞ ﺗﺤﺖ اﻟﺘﺠﺮﺑﺔ وﺑﺪون ﻋﻘﺪ ﺧﻼل اﻟﺴﻨﺔ اﻷوﻟﻰ ،وﻧﻔﺲ اﻟﻨﺴﺒﺔ ﻟﺪﻳﻬﺎ اﺳﺘﻌﺪاد ﻻﻗﺘﻄﺎع
ﻧﺴﺒﺔ ﻣﻦ راﺗﺒﻬﺎ اﻟﺸﻬﺮي ﻣﻘﺎﺑﻞ اﻟﺘﺪرﻳﺐ ،آﻤﺎ أن ﻧﺴﺒﺔ  %14ﻣﻨﻬﻦ ﻋﻠﻰ اﺳﺘﻌﺪاد ﻟﻠﻌﻤﻞ ﺳﺎﻋﺎت
إﺿﺎﻓﻴﺔ )ﻧﺎهﺪ ﺑﺎﺷﻄﺢ ،اﻟﺮﻳﺎض.(2004/10/28 ،
(هـ( اﻟﺤﻖ ﻓﻲ اﻟﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ ،وﻻ ﺳﻴﻤﺎ ﻓﻲ ﺣﺎﻻت اﻟﺘﻘﺎﻋﺪ واﻟﺒﻄﺎﻟﺔ واﻟﻤﺮض واﻟﻌﺠﺰ
واﻟﺸﻴﺨﻮﺧﺔ وﻏﻴﺮ ذﻟﻚ ﻣﻦ ﺣﺎﻻت ﻋﺪم اﻷهﻠﻴﺔ ﻟﻠﻌﻤﻞ ،وآﺬﻟﻚ اﻟﺤﻖ ﻓﻲ إﺟﺎزة ﻣﺪﻓﻮﻋﺔ اﻷﺟﺮ؛
ﻟﻠﻤﺮأة اﻟﻔﻘﻴﺮة ﺣﻖ ﻓﻲ اﻟﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ واﻟﺠﻤﻌﻴﺎت اﻟﺨﻴﺮﻳﺔ ،إذا آﺎﻧﺖ أرﻣﻠﺔ أو ﻣﻄﻠﻘﺔ أو
ﻣﻬﺠﻮرة أو ﻣﺘﺰوﺟﺔ ﻻ ﻋﺎﺋﻞ ﻟﻬﺎ أو زوﺟﺔ ﺳﺠﻴﻦ أو ﻏﻴﺮ ذﻟﻚ .ﻳﺤﺴﺐ ﻟﻠﻤﺮأة أوﻻدهﺎ ﻣﻦ زوﺟﻬـﺎ
اﻟﻤﺘﻮﻓﻰ أو ﻃﻠﻴﻘﻬﺎ ﺣﺘﻰ ﻳﺒﻠﻐﻮا ﺳﻨًﺎ ﻣﻌﻴﻨﺔ )  18ﺳﻨﺔ ( ﺛﻢ ﻳﺼﺒﺤﻮا ﺣﺎﻻت اﺳﺘﺤﻘﺎق ﻣﻨﻔﺼﻠﺔ ﻋﻦ
واﻟﺪﺗﻬﻢ.
وﻻ ﻳﻤﻜﻦ ﻟﻠﻤﺮأة اﻟﻔﻘﻴﺮة اﻟﺠﻤﻊ ﻣﺎ ﺑﻴﻦ ﻣﻌﺎش ﺗﻘﺎﻋﺪ وﻣﻌﺎش اﻟﻀﻤﺎن ،ﻓﻴﻘﺎرن ﺑﻴﻦ هﺬا اﻟﻤﻌﺎش وﻣﻌﺎش
اﻟﻀﻤﺎن ﺣﺴﺐ ﻋﺪد أﻓﺮاد اﻷﺳﺮة وأﻳﻬﺎ أآﺒﺮ ﻓﻴﺼﺮف ﻟﻠﻤﺮأة.
(و( اﻟﺤﻖ ﻓﻲ اﻟﻮﻗﺎﻳﺔ اﻟﺼﺤﻴﺔ وﺳﻼﻣﺔ ﻇﺮوف اﻟﻌﻤﻞ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﺣﻤﺎﻳﺔ وﻇﻴﻔﺔ اﻹﻧﺠﺎب .
ﺗُﺠﺒﺮ اﻟﻤﺸﺎرﻳﻊ اﻟﺘﻲ ﺗﻤﻠﻜﻬﺎ ﻧﺴﺎء واﻟﻤﺨﺼﺼﺔ ﻟﻠﻨﺴﺎء ﻓﻘﻂ ﻋﻠﻰ اﺣﺘﻴﺎﻃﺎت أﻣﻦ وﺳﻼﻣﺔ ﺿﻌﻴﻔﺔ .إذ
ﻳﺸﺘﺮط ﻓﻲ هﺬﻩ اﻟﻤﺤﻼت آﺎﻷﺳﻮاق وﻣﺤﻼت اﻟﺘﺠﻤﻴﻞ وﻣﺤﻼت اﻟﻤﻼﺑﺲ إﻟﺦ أن ﻳﻜﻮن ﻟﻬﺎ ﻣﺨﺮج
ﺣﺮﻳﻖ واﺣﺪ ﻓﻘﻂ وهﻮ اﻟﻤﺨﺮج اﻷﻣﺎﻣﻲ .وﻻ ﻳﻤﻜﻦ ﻟﺮﺟﺎل اﻟﺪﻓﺎع اﻟﻤﺪﻧﻲ اﻟﺘﺪﺧﻞ ﻓﻲ هﺬا اﻟﺸﺄن ﻧﻈﺮًا
ﻷن ﺳﻠﻄﺔ رﺟﺎل هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ )اﻟﻤﻄﻮﻋﻴﻦ( أآﺒﺮ ﻣﻦ ﺳﻠﻄﺘﻬﻢ وﺗﻠﻐﻲ
ﻣﻄﺎﻟﺒﺎﺗﻬﻢ ﺑﻀﺮورة وﺟﻮد ﻣﺨﺮج ﻟﻠﻄﻮارئ.
2ﺗﻮﺧﻴ ًﺎ ﻟﻤﻨﻊ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﺑﺴﺒﺐ اﻟﺰواج أو اﻷﻣﻮﻣﺔ ،ﺿﻤﺎﻧﺎ ﻟﺤﻘﻬﺎ اﻟﻔﻌﻠﻲ ﻓﻲ اﻟﻌﻤﻞ ،ﺗﺘﺨﺬاﻟﺪول اﻷﻃﺮاف اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ :
(أ( ﻟﺤﻈﺮ اﻟﻔﺼﻞ ﻣﻦ اﻟﺨﺪﻣﺔ ﺑﺴﺒﺐ اﻟﺤﻤﻞ أو إﺟﺎزة اﻷﻣﻮﻣﺔ واﻟﺘﻤﻴﻴﺰ ﻓﻲ اﻟﻔﺼﻞ ﻣﻦ اﻟﻌﻤﻞ ﻋﻠﻰ
أﺳﺎس اﻟﺤﺎﻟﺔ اﻟﺰوﺟﻴﺔ ،ﻣﻊ ﻓﺮض ﺟﺰاءات ﻋﻠﻰ اﻟﻤﺨﺎﻟﻔﻴﻦ؛
(ب( ﻹدﺧﺎل ﻧﻈﺎم إﺟﺎزة اﻷﻣﻮﻣﺔ اﻟﻤﺪﻓﻮﻋﺔ اﻷﺟﺮ أو اﻟﻤﺸﻔﻮﻋﺔ ﺑﻤﺰاﻳﺎ اﺟﺘﻤﺎﻋﻴﺔ ﻣﻤﺎﺛﻠﺔ دون ﻓﻘﺪان
ﻟﻠﻌﻤﻞ اﻟﺴﺎﺑﻖ أو ﻟﻸﻗﺪﻣﻴﺔ أو ﻟﻠﻌﻼوات اﻻﺟﺘﻤﺎﻋﻴﺔ؛
ﺻﺪر ﻧﻈﺎم اﻟﻌﻤﻞ اﻟﺠﺪﻳﺪ اﻟﺬي ﻓﻲ  27أﻳﻠﻮل )ﺳﺒﺘﻤﺒﺮ(  2005ﻓﺄﺣﺪث ﺑﻌﺾ اﻟﺘﻐﻴﻴﺮات ﻓﻲ ﻧﻄﺎق
إﺟﺎزة اﻷﻣﻮﻣﺔ اﻟﺘﻲ ﺗﻤﺜﻞ اﻹﺷﻜﺎﻟﻴﺔ اﻟﺮﺋﻴﺴﺔ ﻟﻠﻨﺴﺎء اﻟﻌﺎﻣﻼت .ﻓﺘﻨﺺ اﻟﻤﺎدة ) :151ﻟﻠﻤﺮأة اﻟﻌﺎﻣﻠﺔ اﻟﺤﻖ
ﻓﻲ إﺟﺎزة وﺿﻊ ﻟﻤﺪة اﻷﺳﺎﺑﻴﻊ اﻷرﺑﻌﺔ اﻟﺴﺎﺑﻘﺔ ﻋﻠﻰ اﻟﺘﺎرﻳﺦ اﻟﻤﺤﺘﻤﻞ ﻟﻠﻮﺿﻊ ،واﻷﺳﺎﺑﻴﻊ اﻟﺴﺘﺔ اﻟﻼﺣﻘﺔ
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ﻟﻪ ،وﻳﺤﺪد اﻟﺘﺎرﻳﺦ اﻟﻤﺮﺟﺢ ﻟﻠﻮﺿﻊ ﺑﻮﺳﺎﻃﺔ ﻃﺒﻴﺐ اﻟﻤﻨﺸﺄة ،أو ﺑﻤﻮﺟﺐ ﺷﻬﺎدة ﻃﺒﻴﺔ ﻣﺼﺪﻗﺔ ﻣﻦ ﺟﻬﺔ
ﺻﺤﻴﺔ ،وﻳﺤﻈﺮ ﺗﺸﻐﻴﻞ اﻟﻤﺮأة ﺧﻼل اﻷﺳﺎﺑﻴﻊ اﻟﺴﺘﺔ اﻟﺘﺎﻟﻴﺔ ﻣﺒﺎﺷﺮة ﻟﻠﻮﺿﻊ( .وهﻮ أﻣﺮ ﺟﻴﺪ ﻓﺎﻟﻔﺮق ﺑﻴﻨﻪ
وﺑﻴﻦ اﻟﻨﻈﺎم اﻟﻘﺪﻳﻢ أن اﻟﺸﻬﺎدة اﻟﻄﺒﻴﺔ ﻻ ﺗﻠﺰم اﻟﻤﺮأة ﻣﻦ وزارة اﻟﺼﺤﺔ وإﻧﻤﺎ ﻣﻦ أي ﻣﻨﺸﺄة ﻃﺒﻴﺔ.
وﻟﻠﻤﺮأة اﻟﺤﻖ ﻓﻲ إﺟﺎزة ﺣﻤﻞ اﺧﺘﻴﺎرﻳﺔ ﻟﻬﺎ وإﺟﺒﺎري ﻗﺒﻮﻟﻬﺎ ﻣﻦ ﻗﺒﻞ ﺻﺎﺣﺐ اﻟﻌﻤﻞ وإﺟﺎزة إﺟﺒﺎرﻳﺔ
ﻋﻨﺪ اﻟﻮﻻدة ﺗﺒﻠﻎ ﺳﺘﺔ أﺳﺎﺑﻴﻊ .وﻟﻬﺎ اﻟﺤﻖ ﻓﻲ آﺎﻣﻞ اﻟﺮاﺗﺐ إن آﺎﻧﺖ ﺗﻌﻤﻞ ﻣﺎ ﻳﺰﻳﺪ ﻋﻠﻰ ﺛﻼث ﺳﻨﻮات
وﻧﺼﻔﻪ إن آﺎﻧﺖ ﺗﻌﻤﻞ ﻟﻌﺎم.
وﻟﻜﻦ ﻧﻈﺎم اﻟﻌﻤﻞ هﺬا ﻻ ﻳﺴﺮي إﻻ ﻋﻠﻰ اﻟﻌﺎﻣﻼت ﻓﻲ اﻟﻘﻄﺎﻋﺎت ﻏﻴﺮ اﻟﺘﻌﻠﻴﻤﻴﺔ ،ﻓﻔﻲ اﻟﺠﺎﻣﻌﺎت
واﻟﻤﺆﺳﺴﺎت اﻟﺘﻌﻠﻴﻤﻴﺔ اﻟﺘﻲ ﻳﺒﻠﻎ اﻟﻌﺎﻣﻼت ﻓﻴﻬﺎ ﻧﺤﻮ  400أﻟﻒ اﻣﺮأة ،ﻳﻄﺒﻖ ﻧﻈﺎم اﻟﺨﺪﻣﺔ اﻟﻤﺪﻧﻴﺔ .وﺑﻨﺎء
ﻋﻠﻰ ذﻟﻚ ﻓﺈن ﻣﺪة اﻹﺟﺎزة ﺗﺨﺘﻠﻒ ،ﻓﻮﻓﻖ ﻧﺺ اﻟﻤﺎدة اﻟﺜﺎﻧﻴﺔ واﻟﻌﺸﺮﻳﻦ ﻣﻦ ﻻﺋﺤﺔ اﻹﺟﺎزات:
)ﺗﺴﺘﺤﻖ اﻟﻤﻮﻇﻔﺔ إﺟﺎزة وﺿﻊ ﺑﻜﺎﻣﻞ اﻟﺮاﺗﺐ ﻣﺪﺗﻬﺎ  40ﻳﻮﻣًﺎ آﺤﺪ أدﻧﻰ و 90ﻳﻮﻣًﺎ آﺤﺪ أﻋﻠﻰ ﻣﻦ
ﺗﺎرﻳﺦ اﻟﻮﻻدة ،وﺗﺤﺪد اﻟﻤﺪة اﻟﻤﺴﺘﺤﻘﺔ ﻟﻤﺎ ﺑﻌﺪ  40ﻳﻮﻣًﺎ ﺣﺴﺐ اﻟﺤﺎﻟﺔ اﻟﺼﺤﻴﺔ ﻟﻸم وﻟﻤﻮﻟﻮدهﺎ ﺑﻤﻮﺟﺐ
ﺗﻘﺮﻳﺮ ﻃﺒﻲ ﻣﻦ ﻗﺒﻞ أﺣﺪ اﻟﻤﺴﺘﺸﻔﻴﺎت اﻟﻤﻌﺘﻤﺪة ،وإذا اﺣﺘﺎﺟﺖ إﻟﻰ إﺟﺎزة ﺑﻌﺪ ذﻟﻚ ﺗﻌﺎﻣﻞ وﻓﻖ ﻗﻮاﻋﺪ
اﻹﺟﺎزة اﻟﻤﺮﺿﻴﺔ أو اﻟﻤﺮاﻓﻘﺔ ﺣﺴﺐ اﻟﺤﺎل( .و)إذا رﻏﺒﺖ اﻟﻤﻮﻇﻔﺔ اﻟﺘﻔﺮغ ﻟﺮﻋﺎﻳﺔ ﻣﻮﻟﻮدهﺎ ﻓﻴﺠﻮز ﻟﻬﺎ
اﻟﺤﺼﻮل ﻋﻠﻰ ﻓﺘﺮة أو ﻓﺘﺮات إﺟﺎزة أﻣﻮﻣﺔ ﻣﺪﺗﻬﺎ ﺛﻼث ﺳﻨﻮات آﺤﺪ أﻋﻠﻰ ﻃﻮال ﺧﺪﻣﺘﻬﺎ ﻓﻲ اﻟﺪوﻟﺔ
ﺑﺮﺑﻊ اﻟﺮاﺗﺐ ﺑﻌﺪ ﻧﻬﺎﻳﺔ إﺟﺎزة اﻟﻮﺿﻊ اﻟﻮاردة ﻓﻲ اﻟﻔﻘﺮة )أ( ﻣﻦ هﺬﻩ اﻟﻤﺎدة ،ﻋﻠﻰ أﻻ ﻳﻘﻞ ﻣﺎ ﻳﺼﺮف ﻟﻬﺎ
ﻋﻦ أﻟﻒ وﺧﻤﺴﻤﺎﺋﺔ ) (1500رﻳﺎل ﺷﻬﺮﻳ ًﺎ(.
وﻗﺪ ُ
ﺣﺪّث أﻳﻀ ًﺎ ﻧﻈﺎم اﻟﺨﺪﻣﺔ اﻟﻤﺪﻧﻴﺔ هﺬا ﻓﻲ اﻟﻌﺎم اﻟﻤﺎﺿﻲ وﻧﻈﺎﻣﻪ اﻟﻘﺪﻳﻢ آﺎن ﻳﺴﻤﺢ ﻟﻠﻤﺮأة ﺑﺎﻟﺤﺼﻮل
ﻋﻠﻰ ﺷﻬﺮﻳﻦ آﺈﺟﺎزة أﻣﻮﻣﺔ ﺑﺮاﺗﺐ آﺎﻣﻞ وﻗﺪ آﺎن ﻳﻌﺘﺒﺮ ﻧﻈﺎﻣًﺎ ﻣﺘﻌﺴﻔًﺎ ﻧﻈﺮًا ﻷن ﺷﻬﺮﻳﻦ ﻻ ﻳﻜﻔﻴﺎن
ﻟﻀﻤﺎن ﺳﻼﻣﺔ ﻧﻤﻮ اﻟﺮﺿﻴﻊ أو ﺗﺄﻗﻠﻢ اﻷم ﻣﻊ وﺿﻌﻬﺎ اﻟﺠﺪﻳﺪ أو ﺣﺘﻰ اﺳﺘﺮﺟﺎع ﺻﺤﺘﻬﺎ آﻤﺎ ﻳﻨﺒﻐﻲ ،ﻟﻜﻦ
اﻟﻨﻈﺎم اﻟﺠﺪﻳﺪ اﻟﺬي اﺣﺘُﻔﻞ ﺑﻪ أﺧﻴﺮا ﻓﻘﺪ ﻗﻠّﺺ هﺬﻩ اﻟﻤﺪة إﻟﻰ ﺳﺘﺔ أﺳﺎﺑﻴﻊ ﻓﻘﻂ ،وﻳﺘﻢ ﺗﻤﺪﻳﺪهﺎ ﺑﺘﻘﺮﻳﺮ
ﻃﺒﻲ ،ﻳﻌﻨﻲ ﺑﻄﻠﺐ وﻟﻴﺲ آﺤﻖ ،وﻟﻬﺎ ﻗﺒﻞ اﻟﻮﺿﻊ أﺳﺒﻮﻋﺎن إن أرادت وﻟﻜﻨﻬﺎ ﺗُﺤﺴﺐ ﻣﻦ اﻷﺳﺎﺑﻴﻊ
اﻟﺴﺘﺔ اﻟﻜﻠﻴﺔ.
وهُﻠﻞ ﺣﻮل اﻟﻤﺎدة اﻟﺘﻲ ﺗﺴﻤﺢ ﻟﻸم اﻟﻌﺎﻣﻠﺔ أن ﺗﺤﺼﻞ ﻋﻠﻰ إﺟﺎزة رﻋﺎﻳﺔ ﻣﻮﻟﻮد ﺛﻼث ﺳﻨﻮات ﻃﻮال ﻣﺪة
ﺧﺪﻣﺘﻬﺎ ﺑﺮﺑﻊ اﻟﺮاﺗﺐ ﺧﻼل ﺳﺒﻊ ﺳﻨﻮات وﺿﻤﺎن اﻟﺘﻘﺎﻋﺪ ﻟﺮﻋﺎﻳﺔ اﻷﻃﻔﺎل ﻣﻘﺎﺑﻞ اﻟﺘﺨﻠﻲ ﻋﻦ ﺛﻼﺛﺔ أرﺑﺎع
اﻟﺮاﺗﺐ ﻟﻬﺬﻩ اﻟﻤﺪة.
(ج( ﻟﺘﺸﺠﻴﻊ ﺗﻮﻓﻴﺮ اﻟﺨﺪﻣﺎت اﻻﺟﺘﻤﺎﻋﻴﺔ اﻟﻤﺴﺎﻧﺪة اﻟﻼزﻣﺔ ﻟﺘﻤﻜﻴﻦ اﻟﻮاﻟﺪﻳﻦ ﻣﻦ اﻟﺠﻤﻊ ﺑﻴﻦ اﻻﻟﺘﺰاﻣﺎت
اﻟﻌﺎﺋﻠﻴﺔ وﺑﻴﻦ ﻣﺴﺆوﻟﻴﺎت اﻟﻌﻤﻞ واﻟﻤﺸﺎرآﺔ ﻓﻲ اﻟﺤﻴﺎة اﻟﻌﺎﻣﺔ ،وﻻﺳﻴﻤﺎ ﻋﻦ ﻃﺮﻳﻖ ﺗﺸﺠﻴﻊ إﻧﺸﺎء وﺗﻨﻤﻴﺔ
ﺷﺒﻜﺔ ﻣﻦ ﻣﺮاﻓﻖ رﻋﺎﻳﺔ اﻷﻃﻔﺎل؛
ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ ﺳﻦ ﻗﺎﻧﻮن ﺿﺮورة ﺗﻮﻓﻴﺮ ﺣﻀﺎﻧﺎت وﻣﺮاﻓﻖ ﻟﺮﻋﺎﻳﺔ اﻷﻃﻔﺎل ﻣﻨﺬ اﻟﻮﻻدة وﺣﺘﻰ ﻗﺒﻞ
اﻟﻤﺪرﺳﺔ ﻓﻲ اﻟﻤﻨﺸﺂت اﻟﺘﻲ ﺗﻌﻤﻞ ﻓﻴﻬﺎ ﻧﺴﺎء أآﺜﺮ ﻣﻦ ﺧﻤﺴﻴﻦ اﻣﺮأة وﻟﻠﻤﻨﺸﺂت اﻷآﺒﺮ أن ﺗﻮﻓﺮ ﻣﺮآﺰًا
أآﺒﺮ .إﻻ أن ﻣﺘﺎﺑﻌﺔ ﺗﻨﻔﻴﺬ هﺬﻩ اﻟﻠﻮاﺋﺢ ﻏﻴﺮ ﻣﻄﺒﻖ ﻋﻠﻰ أرض اﻟﻮاﻗﻊ وﺗﻌﺎﻧﻲ اﻟﻨﺴﺎء اﻟﻌﺎﻣﻼت ﻣﻦ ﻋﺪم
ﺗﻮﻓﺮ هﺬﻩ اﻟﻤﺮاﻓﻖ وﺗﻌﺘﻤﺪ ﺑﺎﻟﺘﺎﻟﻲ ﻋﻠﻰ اﻟﻌﺎﺋﻠﺔ أو ﻋﻠﻰ اﺳﺘﻘﺪام ﻋﻤﺎﻟﺔ رﺧﻴﺼﺔ ﻳﻤﻜﻨﻬﺎ أن ﺗﻘﻮم ﺑﺎﻟﺪور
ﺑﻤﺎ ﺗﺤﻤﻠﻪ ﻣﻦ ﻣﺸﺎآﻞ اﺟﺘﻤﺎﻋﻴﺔ واﻗﺘﺼﺎدﻳﺔ وأﻣﻨﻴﺔ.
(د( ﻟﺘﻮﻓﻴﺮ ﺣﻤﺎﻳﺔ ﺧﺎﺻﺔ ﻟﻠﻤﺮأة أﺛﻨﺎء ﻓﺘﺮة اﻟﺤﻤﻞ ﻓﻲ اﻷﻋﻤﺎل اﻟﺘﻲ ﻳﺜﺒﺖ أﻧﻬﺎ ﻣﺆذﻳﺔ ﻟﻬﺎ .
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3ﻳﺠﺐ أن ﺗﺴﺘﻌﺮض اﻟﺘﺸﺮﻳﻌﺎت اﻟﻮﻗﺎﺋﻴﺔ اﻟﻤﺘﺼﻠﺔ ﺑﺎﻟﻤﺴﺎﺋﻞ اﻟﻤﺸﻤﻮﻟﺔ ﺑﻬﺬﻩ اﻟﻤﺎدة اﺳﺘﻌﺮاﺿﺎ دورﻳﺎﻓﻲ ﺿﻮء اﻟﻤﻌﺮﻓﺔ اﻟﻌﻠﻤﻴﺔ واﻟﺘﻜﻨﻮﻟﻮﺟﻴﺔ ،وأن ﻳﺘﻢ ﺗﻨﻘﻴﺤﻬﺎ أو إﻟﻐﺎؤهﺎ أو ﺗﻮﺳﻴﻊ ﻧﻄﺎﻗﻬﺎ ﺣﺴﺐ
اﻻﻗﺘﻀﺎء .
ﺗﻤﺖ إﺿﺎﻓﺔ ﺟﺪﻳﺪة إﻟﻰ ﻗﺎﻧﻮن اﻟﻌﻤﻞ ﻳﺸﻤﻞ اﻟﻨﺴﺎء واﻟﺮﺟﺎل ﻓﻲ  22أآﺘﻮﺑﺮ  2007ﺗﺤﻤﻞ اﻧﺘﻬﺎآﺎت
ﻟﺤﻘﻮق اﻟﻌﻤﺎل ﻳﻘﻮل اﻟﺒﻴﺎن" :وﺟﻪ وزﻳﺮ اﻟﻌﻤﻞ اﻟﺪآﺘﻮر ﻏﺎزي اﻟﻘﺼﻴﺒﻲ آﺎﻓﺔ ﻣﻜﺎﺗﺐ اﻟﻌﻤﻞ ﺑﺎﻟﺴﻤﺎح
ﺑﺘﺠﺎوز اﻟﺤﺪ اﻟﻤﻌﻤﻮل ﺑﻪ ﻟﺴﺎﻋﺎت اﻟﻌﻤﻞ ﻳﻮﻣﻴًﺎ ﻟﺒﻌﺾ اﻟﻤﻬﻦ ﺑﺤﻴﺚ ﻳﺘﻢ اﻟﺴﻤﺎح ﻟﻠﻌﻤﺎل ﺑﺎﻟﻌﻤﻞ ﻟﻤﺪة 9
ﺳﺎﻋﺎت Uﺑﺪون أﺟﺮ إﺿﺎﻓﻲ ،Uوﻳﺸﻤﻞ ذﻟﻚ اﻟﻌﻤﻞ ﻓﻲ اﻟﻤﻄﺎﻋﻢ واﻟﻔﻨﺎدق واﻟﺸﻘﻖ اﻟﻤﻔﺮوﺷﺔ واﻟﻤﻘﺎهﻲ
واﻟﻤﻘﺎﺻﻒ واﻟﻤﺴﺘﺸﻔﻴﺎت واﻟﻤﺴﺘﻮﺻﻔﺎت واﻟﻌﻴﺎدات اﻟﻄﺒﻴﺔ واﻷﺳﻮاق واﻟﻤﺤﻼت اﻟﺘﺠﺎرﻳﺔ وﻣﺤﻼت
اﻟﺤﻼﻗﺔ Uواﻟﺨﻴﺎﻃﺔ Uوﻣﺤﻄﺎت اﻟﻮﻗﻮد .آﻤﺎ وﺟﻪ ﺑﺘﺨﻔﻴﺾ ﺳﺎﻋﺎت اﻟﻌﻤﻞ ﻓﻲ اﻟﻴﻮم اﻟﻮاﺣﺪ إﻟﻰ ﺳﺒﻊ
ﺳﺎﻋﺎت ﻓﻲ ﺑﻌﺾ اﻷﻋﻤﺎل ﻣﺜﻞ اﻟﺼﻨﺎﻋﺎت اﻟﻤﻴﻜﺎﻧﻴﻜﻴﺔ وﺻﻨﺎﻋﺎت اﻟﺒﻨﺎء وﺻﻨﺎﻋﺎت اﻟﻨﺴﻴﺞ
واﻟﺼﻨﺎﻋﺎت اﻟﻜﻴﻤﻴﺎﺋﻴﺔ وﺻﻨﺎﻋﺔ اﻟﺠﻠﻮد واﻟﻮرق واﻟﺨﺸﺐ واﻟﻌﻤﻞ ﺗﺤﺖ اﻷرض".
وﻟﻢ ﻳﺘﻢ اﻟﺘﺮاﺟﻊ ﻋﻦ هﺬا اﻟﺒﻴﺎن ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ اﻻﻋﺘﺮاﺿﺎت اﻟﺘﻲ ﻻﻗﺘﻪ.
اﻟﻤﺎدة 12
1ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ ﻣﻴﺪان اﻟﺮﻋﺎﻳﺔاﻟﺼﺤﻴﺔ ﻣﻦ أﺟﻞ أن ﺗﻀﻤﻦ ﻟﻬﺎ ،ﻋﻠﻰ أﺳﺎس اﻟﻤﺴﺎواة ﺑﻴﻦ اﻟﺮﺟﻞ واﻟﻤﺮأة ،اﻟﺤﺼﻮل ﻋﻠﻰ ﺧﺪﻣﺎت
اﻟﺮﻋﺎﻳﺔ اﻟﺼﺤﻴﺔ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻟﺨﺪﻣﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﻨﻈﻴﻢ اﻷﺳﺮة .
ﺷﻬﺪت اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﺧﻼل اﻟﻌﻘﻮد اﻟﺜﻼث اﻟﻤﺎﺿﻴﺔ ﺗﻐﻴﺮات ﺳﻜﺎﻧﻴﺔ ﺳﺮﻳﻌﺔ ،وﺗﻌﺪ ﻣﻦ أﻋﻠﻰ
اﻟﺪول ﻋﻠﻰ اﻟﻤﺴﺘﻮى اﻟﻌﺎﻟﻤﻲ ﻓﻲ ﻣﻌﺪﻻت اﻟﻨﻤﻮ اﻟﺴﻜﺎﻧﻲ ﺣﻴﺚ ﺗﺸﻴﺮ ﻧﺸﺮة ﻣﺆﺳﺴﺔ اﻟﺘﻨﻤﻴﺔ اﻟﺪوﻟﻴﺔ ﻟﻌﺎم
2002م اﻟﺘﻲ ﻳﺼﺪرهﺎ اﻟﺒﻨﻚ اﻟﺪوﻟﻲ إﻟﻰ أن ﻣﻌﺪل ﻧﻤﻮ اﻟﺴﻜﺎن اﻟﺴﻨﻮي ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ
ﻟﻸﻋﻮام  2015 - 2000ﻣﻦ اﻟﻤﺘﻮﻗﻊ أن ﻳﺒﻠﻎ  %9.2وهﻮ أﻋﻠﻰ ﻣﻦ اﻟﻤﻌﺪﻻت اﻟﻌﺎﻟﻤﻴﺔ واﻟﺘﻲ ﺗﺒﻠﻎ
 .%1.1وﺗﺮﺗﻔﻊ ﻧﺴﺒﺔ ﻣﻌﺪل اﻟﻮﻻدة ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ﺣﻴﺚ ﺗﺒﻠﻎ  33وﻻدة ﻟﻜﻞ أﻟﻒ ﻧﺴﻤﺔ وهﻲ أآﺜﺮ ﻣﻦ
اﻟﻤﻌﺪل اﻟﻌﺎﻟﻤﻲ اﻟﺬي ﻳﺒﻠﻎ  22ﻟﻜﻞ أﻟﻒ ﻧﺴﻤﺔ ،وهﺬا ﻳﺘﺮﺟﻢ إﻟﻰ ﻣﻌﺪﻻت ﻣﺮﺗﻔﻌﺔ ﻓﻲ اﻟﻘﻮى اﻟﻌﺎﻣﻠﺔ،
وارﺗﻔﺎع اﻟﻄﻠﺐ ﻋﻠﻰ اﻟﻤﺴﻜﻦ واﻟﺴﻠﻊ ،وإذا أﺿﻔﻨﺎ إﻟﻰ ذﻟﻚ اﻟﺰﻳﺎدة اﻟﻤﺴﺘﻤﺮة ﻓﻲ اﻟﻬﺠﺮة إﻟﻰ اﻟﻤﺮاآﺰ
اﻟﺤﻀﺮﻳﺔ اﻟﺮﺋﻴﺴﺔ ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ،ﻣﺜﻞ ﻣﻨﻄﻘﺔ ﻣﻜﺔ اﻟﻤﻜﺮﻣﺔ ،وﻣﻨﻄﻘﺔ اﻟﺮﻳﺎض،
واﻟﻤﻨﻄﻘﺔ اﻟﺸﺮﻗﻴﺔ ،ﻣﻤﺎ ﻳﻌﻨﻲ أن ﻋﻠﻰ ﺗﻠﻚ اﻟﻤﻨﺎﻃﻖ أن ﺗﺴﺘﻮﻋﺐ ﺗﻠﻚ اﻟﺰﻳﺎدات اﻟﻜﺒﻴﺮة ﻓﻲ أﻋﺪاد
اﻟﺴﻜﺎن اﻟﻤﻬﺎﺟﺮﻳﻦ إﻟﻴﻬﺎ واﻟﺘﻲ ﻣﻦ اﻟﻤﺘﻮﻗﻊ أن ﺗﺼﻞ إﻟﻰ  %8ﻓﻲ اﻟﻌﻘﺪ اﻟﻘﺎدم.
• إن إﺣﺪى أهﻢ اﻹﺷﻜﺎﻻت ﻓﻲ ﻣﻮﺿﻮع اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺠﺎل اﻟﺼﺤﻲ هﻲ ﻗﻀﻴﺔ
ﺗﻌﻮﻳﻀﺎت اﻟﻮﻓﺎة ﻓﻲ ﺣﺎل اﻟﺨﻄﺄ اﻟﻄﺒﻲ ،ﻓﻔﻲ هﺬﻩ اﻟﺤﺎل ﻳﺪﻓﻊ ﻋﻦ اﻟﻤﺮأة "ﻧﺼﻒ" ﻣﺎ ﻳﺪﻓﻊ ﻋﻦ
اﻟﺮﺟﻞ ،ﺣﻴﺚ أن دﻳﺔ اﻟﻤﺮأة وﻓﻖ اﻟﺘﻔﺴﻴﺮ اﻹﺳﻼﻣﻲ اﻟﻤﻌﺘﻤﺪ ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ هﻲ
ﻧﺼﻒ دﻳﺔ اﻟﺮﺟﻞ وهﺬا اﻟﻘﺎﻧﻮن هﻮ ﻧﺘﺎج ﻃﺒﻴﻌﻲ ﻟﻠﻘﺎﻧﻮن اﻟﺪﻳﻨﻲ .أﻣﺎ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺨﻄﺄ اﻟﻄﺒﻲ
اﻟﻨﺎﺗﺞ ﻋﻦ إهﻤﺎل ﻓﺈﻧﻪ ﻟﻴﺴﺖ هﻨﺎك ﺁﻟﻴﺔ واﺿﺤﺔ ﻟﻀﻤﺎن ﺣﻘﻮق اﻟﻤﺘﻀﺮر ﻓﻲ هﺬﻩ اﻟﺤﺎل ﺳﻮاء
آﺎﻧﺖ اﻣﺮأة أو رﺟﻞ.
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• وﻣﻦ اﻟﻤﺸﻜﻼت أﻳﻀ ًﺎ ﻣﺎ ﺗﺬآﺮﻩ إﺣﺪى اﻟﺪراﺳﺎت ﺣﻮل اﻟﻔﻘﺮ واﻟﺼﺤﺔ ﻣﻦ أن ﻧﺴﺒﺔ اﻹﻧﺎث
 واﻟﺘﻲ ﻣﻦ،اﻟﻼﺗﻲ أﺣﺴﺴﻦ ﺑﺄﻋﺮاض اﻟﻤﺮض ﻣﻨﺬ أآﺜﺮ ﻣﻦ ﺳﻨﺔ آﺎﻧﺖ أآﺒﺮ ﻣﻦ ﻧﺴﺒﺔ اﻟﺬآﻮر
اﻟﻤﻤﻜﻦ أن ﺗﻔﺴﺮ ﺑﺘﺄﺧﺮ ﻣﺮاﺟﻌﺔ اﻹﻧﺎث ﻟﻸﻃﺒﺎء ﻹﺟﺮاء اﻟﻔﺤﺺ ﻓﻲ ﺑﺪاﻳﺔ اﻟﻤﺮض ﻟﻌﺪم
 أو ﺧﻮﻓ ًﺎ ﻣﻦ اﻹﻋﻼن ﻋﻦ اﻟﻤﺮض ﻟﻠﺰوج ﻓﻴﻄﻠﻘﻬﺎ أو ﻳﻬﺠﺮهﺎ أو،ﻗﺪرﺗﻬﺎ اﻟﺬهﺎب ﺑﻤﻔﺮدهﺎ
 اﻟﻤﺸﻜﻼت اﻻﺟﺘﻤﺎﻋﻴﺔ ﻟﻠﻤﺮأة اﻟﻔﻘﻴﺮة ﻓﻲ اﻟﻤﺠﺘﻤﻊ،ﻳﺘﺰوج ﺑﺄﺧﺮى )إﻟﺠﺎزي اﻟﺸﺒﻴﻜﻲ
.(2004 ، اﻟﺤﻮار اﻟﻮﻃﻨﻲ اﻟﺜﺎﻟﺚ،اﻟﺴﻌﻮدي
 ﻓﻘﺪ ﺗﺄﺳﺲ "ﺑﺮﻧﺎﻣﺞ اﻷﻣﺎن،وﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻌﻨﻒ ﺿﺪ اﻟﻤﺮأة واﻟﻄﻔﻠﺔ ﻓﻬﻨﺎك ﺗﺤﺴﻦ ﻋﻠﻰ ﻣﺴﺘﻮى اﻟﻤﺆﺳﺴﺎت
 وﻳﺮﺗﺒﻂ هﺬا،اﻷﺳﺮي" وهﻮ آﺠﻤﻌﻴﺔ ﻣﺪﻧﻴﺔ ﺗﻘﻮم ﺑﺮﺻﺪ وﺣﻤﺎﻳﺔ اﻟﻨﺴﺎء واﻷﻃﻔﺎل ﻣﻦ آﻞ أﺷﻜﺎل اﻹﻳﺬاء
م ب اﻟﺼﺎدر ﺑﺘﺎرﻳﺦ/ 11471 اﻟﺒﺮﻧﺎﻣﺞ ﺑﺎﻟﻤﻠﻚ ﻣﺒﺎﺷﺮة ﺑﻨﺎء ﻋﻠﻰ اﻟﻘﺮار اﻟﺴﺎﻣﻲ رﻗﻢ
 اﺳﺘﺸﺎرﻳﺔ ﻃﺐ اﻷﻃﻔﺎل، وﺗﺮأﺳﻪ اﻟﺪآﺘﻮرة ﻣﻬﺎ اﻟﻤﻨﻴﻒ2005/11/19 هـ اﻟﻤﻮاﻓﻖ1426/10/16
 وﻳﺬآﺮ أﺣﺪ اﻟﺘﻘﺎرﻳﺮ اﻟﺼﺎدرة ﻣﻦ.ﻓﻲ ﻣﺪﻳﻨﺔ اﻟﻤﻠﻚ ﻋﺒﺪاﻟﻌﺰﻳﺰ اﻟﻄﺒﻴﺔ ﺑﺎﻟﺤﺮس اﻟﻮﻃﻨﻲ ﺑﺎﻟﺮﻳﺎض
:اﻟﻤﺴﺘﺸﻔﻰ اﻵﺗﻲ
Children Sexual Abuse and NFSP
A total of 22 cases of Sexual Abuse on children, 10 cases of these were
reported in 2007. Female victims are two times the number of the male
victims. The mean age of victims is 8 years. Most of the abusers are male
adolescent relatives, while strangers and household workers represented
25% of the cases.
The physical injuries resulted from Sexual Abuse vary but they were
detected in 30% of cases, while 70% of victims suffered from psychological
impact of sexual abuse.
Many cases of Domestic Violence have been reported to the National
Family Safety Program, 50 cases at least were reported only in 2007. The
victims’ ages ranged between 18-80 years, and more than half of them were
married and even some of them were pregnant during the abuse event. Over
half of the assailants were husbands. The types of abuse among those adults
included physical and emotional abuse, sexual harassment, and even threats
of murder.
In most of these cases law enforcement officials were notified (on victim’s
request), and some of those victims and their children were provided with a
shelter for protection.
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2ﺑﺎﻟﺮﻏﻢ ﻣﻦ أﺣﻜﺎم اﻟﻔﻘﺮة  1ﻣﻦ هﺬﻩ اﻟﻤﺎدة ﺗﻜﻔﻞ اﻟﺪول اﻷﻃﺮاف ﻟﻠﻤﺮأة ﺧﺪﻣﺎت ﻣﻨﺎﺳﺒﺔ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖﺑﺎﻟﺤﻤﻞ واﻟﻮﻻدة وﻓﺘﺮة ﻣﺎ ﺑﻌﺪ اﻟﻮﻻدة ،ﻣﻮﻓﺮة ﻟﻬﺎ ﺧﺪﻣﺎت ﻣﺠﺎﻧﻴﺔ ﻋﻨﺪ اﻻﻗﺘﻀﺎء وآﺬﻟﻚ ﺗﻐﺬﻳﺔ آﺎﻓﻴﺔ
أﺛﻨﺎء اﻟﺤﻤﻞ واﻟﺮﺿﺎﻋﺔ .
هﻨﺎك ﺧﺪﻣﺎت ﺻﺤﻴﺔ ﻣﺘﻮﻓﺮة ﻟﻠﻤﺮأة ﺗﺘﻌﻠﻖ ﺑﺎﻟﺤﻤﻞ واﻟﻮﻻدة وﻣﺎ ﺑﻌﺪ اﻟﻮﻻدة وﻟﻜﻦ آﺜﻴﺮ ﻣﻦ اﻟﺨﺪﻣﺎت
ﺗﻔﺘﻘﺮ إﻟﻴﻬﺎ ﻻﺳﻴﻤﺎ ﻓﻴﻤﺎ ﻳﺨﺘﺺ ﺑﺘﻮﻓﻴﺮ اﻟﺤﻀﺎﻧﺎت ﻟﻠﻨﺴﺎء اﻟﻌﺎﻣﻼت وﻏﻴﺮ اﻟﻌﺎﻣﻼت ﺗﻐﻄﻲ اﻟﻔﺘﺮات
اﻟﻤﺨﺘﻠﻔﺔ ﻟﺴﺎﻋﺎت اﻟﻌﻤﻞ وﺗﺘﻨﺎﺳﺐ ﻣﻊ اﻷوﺿﺎع اﻻﻗﺘﺼﺎدﻳﺔ واﻟﺘﺰاﻳﺪ اﻟﺴﻜﺎﻧﻲ ﻟﻠﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي.

اﻟﻤﺎدة 13
ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺠﺎﻻت اﻷﺧﺮى
ﻟﻠﺤﻴﺎة اﻻﻗﺘﺼﺎدﻳﺔ واﻻﺟﺘﻤﺎﻋﻴﺔ ﻟﻜﻲ ﺗﻜﻔﻞ ﻟﻬﺎ ،ﻋﻠﻰ أﺳﺎس اﻟﻤﺴﺎواة ﺑﻴﻦ اﻟﺮﺟﻞ واﻟﻤﺮأة ،ﻧﻔﺲ اﻟﺤﻘﻮق،
وﻻ ﺳﻴﻤﺎ :
(أ( اﻟﺤﻖ ﻓﻲ اﻻﺳﺘﺤﻘﺎﻗﺎت اﻟﻌﺎﺋﻠﻴﺔ ؛
اﻟﺘﻘﺎﻋﺪ :ﻳﺘﻮﻗﻒ راﺗﺐ اﻟﺘﻘﺎﻋﺪ اﻟﺨﺎص ﺑﺎﻟﻤﺮأة ﺑﻌﺪ وﻓﺎﺗﻬﺎ ﻣﺒﺎﺷﺮة رﻏﻢ وﺟﻮد أهﻞ وأﻃﻔﺎل ﻟﻬﺎ ﻻ زاﻟﻮا
ﺑﺤﺎﺟﺔ إﻟﻰ ﻣﻦ ﻳﻌﻴﻠﻬﻢ ،ﻳﻌﺘﻤﺪون آﻠﻴﺔ ﻋﻠﻰ دﺧﻠﻬﺎ .ﻓﺮﻏﻢ أن اﻟﻨﻈﺎم ﻳﺴﺘﻘﻄﻊ ﻣﻦ راﺗﺐ اﻟﻤﻮﻇﻔﺔ اﻟﺸﻬﺮي
ﻧﺴﺒﺔ ﺗﺼﻞ إﻟﻰ  18ﻓﻲ اﻟﻤﺎﺋﺔ ﺗﺪﻓﻊ ﻣﻦ راﺗﺒﻬﺎ  %9وﻳﺪﻓﻊ رب اﻟﻌﻤﻞ  ،%9إﻻ أن هﺬا اﻟﻨﻈﺎم ﻳﺤﺮم
اﻟﻮرﺛﺔ ﻣﻦ راﺗﺐ اﻟﻤﺘﻘﺎﻋﺪة ﻓﻲ ﺣﺎل وﻓﺎﺗﻬﺎ إذا آﺎن ﻳﺼﺮف ﻟﻬﻢ راﺗﺐ اﻟﺰوج اﻟﻤﺘﻘﺎﻋﺪ .ﻓﺎﻟﻨﻈﺮﻳﺔ أﻧﻪ ﻻ
ﻳﺤﻖ ﻟﻠﻮرﺛﺔ راﺗﺒﻴﻦ ﺗﻘﺎﻋﺪﻳﻴﻦ.
(ب( اﻟﺤﻖ ﻓﻲ اﻟﺤﺼﻮل ﻋﻠﻰ اﻟﻘﺮوض اﻟﻤﺼﺮﻓﻴﺔ ،واﻟﺮهﻮن اﻟﻌﻘﺎرﻳﺔ وﻏﻴﺮ ذﻟﻚ ﻣﻦ أﺷﻜﺎل اﻻﺋﺘﻤﺎن
اﻟﻤﺎﻟﻲ ؛
إذا آﺎﻧﺖ اﻟﻘﺮوض اﻟﻤﺼﺮﻓﻴﺔ ﻣﻄﻠﻮﺑﺔ ﻣﻦ ﺳﻴﺪات أﻋﻤﺎل ﻓﻔﻲ اﻟﻐﺎﻟﺐ أﻧﻬﺎ ﻻ ﺗﺤﺼﻞ ﻋﻠﻴﻬﺎ ،وإن ﺣﺪث
وﺣﺼﻠﺖ ﻋﻠﻴﻬﺎ ﻓﻴﻜﻮن ﺑﺸﺮوط ﺗﻌﺠﻴﺰﻳﺔ "ﻷﻧﻬﺎ اﻣﺮأة".
(ج( اﻟﺤﻖ ﻓﻲ اﻻﺷﺘﺮاك ﻓﻲ اﻷﻧﺸﻄﺔ اﻟﺘﺮوﻳﺤﻴﺔ واﻷﻟﻌﺎب اﻟﺮﻳﺎﺿﻴﺔ وﻓﻲ ﺟﻤﻴﻊ ﺟﻮاﻧﺐ اﻟﺤﻴﺎة اﻟﺜﻘﺎﻓﻴﺔ .
ﻻ ﺗﻮﺟﺪ ﻧﺸﺎﻃﺎت رﻳﺎﺿﻴﺔ أو ﺗﺮوﻳﺤﻴﺔ ﻟﻠﻨﺴﺎء ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ﻋﻠﻰ اﻟﻤﺴﺘﻮى اﻟﻌﺎم )اﻧﻈﺮ ﺟﺮﻳﺪة اﻟﺤﻴﺎة
 2007/11/26ﺣﻮل اﻟﺘﺮوﻳﺢ ﻟﺪى اﻟﻤﺮأة 3 ،ﺣﻠﻘﺎت(.
اﻟﻤﺎدة 14
1ﺗﻀﻊ اﻟﺪول اﻷﻃﺮاف ﻓﻲ اﻋﺘﺒﺎرهﺎ اﻟﻤﺸﺎآﻞ اﻟﺨﺎﺻﺔ اﻟﺘﻲ ﺗﻮاﺟﻬﻬﺎ اﻟﻤﺮأة اﻟﺮﻳﻔﻴﺔ،واﻷدوار اﻟﻬﺎﻣﺔاﻟﺘﻲ ﺗﺆدﻳﻬﺎ ﻓﻲ ﺗﻮﻓﻴﺮ أﺳﺒﺎب اﻟﺒﻘﺎء اﻗﺘﺼﺎدﻳﺎ ﻷﺳﺮﺗﻬﺎ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ ﻋﻤﻠﻬﺎ ﻓﻲ ﻗﻄﺎﻋﺎت اﻻﻗﺘﺼﺎد ﻏﻴﺮ
اﻟﻨﻘﺪﻳﺔ ،وﺗﺘﺨﺬ ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻜﻔﺎﻟﺔ ﺗﻄﺒﻴﻖ أﺣﻜﺎم هﺬﻩ اﻻﺗﻔﺎﻗﻴﺔ ﻋﻠﻰ اﻟﻤﺮأة ﻓﻲ اﻟﻤﻨﺎﻃﻖ
اﻟﺮﻳﻔﻴﺔ .
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ﺑﻘﻴﺖ اﻟﻤﺮأة اﻟﻔﻘﻴﺮة ﻏﻴﺮ اﻟﻤﺘﻌﻠﻤﺔ ﻓﻲ اﻟﺒﻴﺌﺔ اﻟﺒﺪوﻳﺔ واﻟﺮﻳﻔﻴﺔ ﻣﺘﻀﺮرة ﻣﻦ ﻓﻘﺪاﻧﻬﺎ ﻟﻠﺪور اﻟﺬي آﺎﻧﺖ
ﺗﻠﻌﺒﻪ ﻓﻲ اﻹﻧﺘﺎج ﺑﺼﻮرﺗﻪ اﻟﺘﻘﻠﻴﺪﻳﺔ ﻓﻲ ﻓﺘﺮة ﻣﺎ ﻗﺒﻞ اﻟﺘﻐﻴﺮات اﻟﺤﺪﻳﺜﺔ ﻓﻲ ﺣﺎل ﻣﻮاﺟﻬﺘﻬﺎ ﻟﻸزﻣﺎت
اﻻﻗﺘﺼﺎدﻳﺔ واﻻﺟﺘﻤﺎﻋﻴﺔ اﻟﻤﺨﺘﻠﻔﺔ.
وﻳﻘﻊ اﻟﻔﻘﺮ وﺁﺛﺎرﻩ ﻋﻠﻰ آﺎهﻞ اﻟﻤﺮأة أآﺜﺮ ﻣﻦ اﻟﺮﺟﻞ ،وﻣﻦ أهﻢ ﻣﺆﺷﺮات ذﻟﻚ ﻓﻲ اﻟﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي
ارﺗﻔﺎع ﻧﺴﺒﺔ اﻟﻨﺴﺎء اﻟﺤﺎﺻﻼت ﻋﻠﻰ ﻣﺴﺎﻋﺪات اﻟﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ.
ﻟﻜﻦ ﻻ ﺗﺘﻮﻓﺮ ﻟﻨﺎ ﻣﻌﻠﻮﻣﺎت ﻋﻦ هﺬﻩ اﻟﻤﺠﻤﻮﻋﺔ ﻣﻦ اﻟﻨﺴﺎء اﻟﺮﻳﻔﻴﺎت ﺣﻴﺚ ﻻ ﺗﺘﻮﻓﺮ إﺣﺼﺎءات آﺎﻓﻴﺔ.
2ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ اﻟﻤﻨﺎﻃﻖ اﻟﺮﻳﻔﻴﺔﻟﻜﻲ ﺗﻜﻔﻞ ﻟﻬﺎ ،ﻋﻠﻰ أﺳﺎس اﻟﻤﺴﺎواة ﺑﻴﻦ اﻟﺮﺟﻞ واﻟﻤﺮأة ،أن ﺗﺸﺎرك ﻓﻲ اﻟﺘﻨﻤﻴﺔ اﻟﺮﻳﻔﻴﺔ وﺗﺴﺘﻔﻴﺪ ﻣﻨﻬﺎ،
وﺗﻜﻔﻞ ﻟﻠﺮﻳﻔﻴﺔ ﺑﻮﺟﻪ ﺧﺎص اﻟﺤﻖ ﻓﻲ :
(أ( اﻟﻤﺸﺎرآﺔ ﻓﻲ وﺿﻊ وﺗﻨﻔﻴﺬ اﻟﺘﺨﻄﻴﻂ اﻹﻧﻤﺎﺋﻲ ﻋﻠﻰ ﺟﻤﻴﻊ اﻟﻤﺴﺘﻮﻳﺎت؛
(ب( اﻟﻮﺻﻮل إﻟﻰ ﺗﺴﻬﻴﻼت اﻟﻌﻨﺎﻳﺔ اﻟﺼﺤﻴﺔ اﻟﻤﻼﺋﻤﺔ ،ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻟﻤﻌﻠﻮﻣﺎت واﻟﻨﺼﺎﺋﺢ واﻟﺨﺪﻣﺎت
اﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﻨﻈﻴﻢ اﻷﺳﺮة؛
(ج( اﻻﺳﺘﻔﺎدة ﺑﺼﻮرة ﻣﺒﺎﺷﺮة ﻣﻦ ﺑﺮاﻣﺞ اﻟﻀﻤﺎن اﻹﺟﺘﻤﺎﻋﻰ؛
(د( اﻟﺤﺼﻮل ﻋﻠﻰ ﺟﻤﻴﻊ أﻧﻮاع اﻟﺘﺪرﻳﺐ واﻟﺘﻌﻠﻴﻢ ،اﻟﺮﺳﻤﻲ وﻏﻴﺮ اﻟﺮﺳﻤﻲ ،ﺑﻤﺎ ﻓﻴﺬﻟﻚ ﻣﺎ ﻳﺘﺼﻞ ﻣﻨﻪ
ﺑﻤﺤﻮ اﻷﻣﻴﺔ اﻟﻮﻇﻴﻔﻲ ،وآﺬﻟﻚ اﻟﺘﻤﺘﻊ ﺧﺼﻮﺻﺎ ﺑﻜﺎﻓﺔ اﻟﺨﺪﻣﺎت اﻟﻤﺠﺘﻤﻌﻴﺔ واﻹرﺷﺎدﻳﺔ ،وذﻟﻚ ﻟﺘﺤﻘﻖ
زﻳﺎدة آﻔﺎءﺗﻬﺎ اﻟﺘﻘﻨﻴﺔ؛
(هـ( ﺗﻨﻈﻴﻢ ﺟﻤﺎﻋﺎت اﻟﻤﺴﺎﻋﺪة اﻟﺬاﺗﻴﺔ واﻟﺘﻌﺎوﻧﻴﺎت ﻣﻦ أﺟﻞ اﻟﺤﺼﻮل ﻋﻠﻰ ﻓﺮص اﻗﺘﺼﺎدﻳﺔ ﻣﻜﺎﻓﺌﺔ
ﻟﻔﺮص اﻟﺮﺟﻞ ﻋﻦ ﻃﺮﻳﻖ اﻟﻌﻤﻞ ﻟﺪى اﻟﻐﻴﺮ أو اﻟﻌﻤﻞ ﻟﺤﺴﺎﺑﻬﻦ اﻟﺨﺎص ؛
(و( اﻟﻤﺸﺎرآﺔ ﻓﻲ ﺟﻤﻴﻊ اﻷﻧﺸﻄﺔ اﻟﻤﺠﺘﻤﻌﻴﺔ ؛
(ز( ﻓﺮﺻﺔ اﻟﺤﺼﻮل ﻋﻠﻰ اﻻﺋﺘﻤﺎﻧﺎت واﻟﻘﺮوض اﻟﺰراﻋﻴﺔ  ،وﺗﺴﻬﻴﻼت اﻟﺘﺴﻮﻳﺔ واﻟﺘﻜﻨﻮﻟﻮﺟﻴﺎ
اﻟﻤﻨﺎﺳﺒﺔ ،واﻟﻤﺴﺎواة ﻓﻲ اﻟﻤﻌﺎﻣﻠﺔ ﻓﻲ ﻣﺸﺎرﻳﻊ إﺻﻼح اﻷراﺿﻲ واﻹﺻﻼح اﻟﺰراﻋﻲ وآﺬﻟﻚ ﻓﻲ
ﻣﺸﺎرﻳﻊ اﻟﺘﻮﻃﻴﻦ اﻟﺮﻳﻔﻲ،
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(ح( اﻟﺘﻤﺘﻊ ﺑﻈﺮوف ﻣﻌﻴﺸﺔ ﻣﻼﺋﻤﺔ ،وﻻ ﺳﻴﻤﺎ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻹﺳﻜﺎن واﻟﻤﺮﻓﻖ اﻟﺼﺤﻴﺔ واﻹﻣﺪاد
ﺑﺎﻟﻜﻬﺮﺑﺎء واﻟﻤﺎء واﻟﻨﻘﻞ واﻟﻤﻮاﺻﻼت .

اﻟﺠﺰء اﻟﺮاﺑﻊ
اﻟﻤﺎدة 15
1ﺗﻌﺘﺮف اﻟﺪول اﻷﻃﺮاف ﻟﻠﻤﺮأة ﺑﺎﻟﻤﺴﺎواة ﻣﻊ اﻟﺮﺟﻞ أﻣﺎم اﻟﻘﺎﻧﻮن .ﺗﺘﺴﺎوى اﻟﻤﺮأة ﻣﻊ اﻟﺮﺟﻞ أﻣﺎم اﻟﻘﺎﻧﻮن ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻨﻈﺮﻳﺔ ،ﻟﻜﻦ ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﺘﻄﺒﻴﻘﻴﺔ هﻲ ﺑﺪون أي
أهﻠﻴﺔ ﻗﺎﻧﻮﻧﻴﺔ ذﻟﻚ أن ﺷﺨﺼﻴﺘﻬﺎ اﻟﻘﺎﻧﻮﻧﻴﺔ ﻣﺘﻌﻠﻘﺔ ﺑﺮﺟﻞ ﻣﺎ .إن اﻟﻨﻘﻄﺔ اﻷﺳﺎﺳﻴﺔ ﻓﻲ ﻣﻮﺿﻮع اﻷهﻠﻴﺔ
اﻟﻘﺎﻧﻮﻧﻴﺔ هﻮ ﻋﺪم وﺟﻮد ﺳﻦ ﻗﺎﻧﻮﻧﻴﺔ ﻟﻠﻤﺮأة ﻳﻤﻜﻦ أن ﺗﺒﻠﻎ ﺑﻤﻘﺘﻀﺎﻩ ﺳﻦ اﻟﺮﺷﺪ واﻟﻤﺤﺎﺳﺒﺔ واﻟﻤﺴﺆوﻟﻴﺔ
واﻷهﻠﻴﺔ.
وﻳﺘﻤﺤﻮر اﻟﻤﺴﺘﻮى اﻟﻘﺎﻧﻮﻧﻲ اﻟﺘﺸﺮﻳﻌﻲ ﻓﻲ ﻓﻜﺮة اﻟﻮﺻﺎﻳﺔ ﻋﻠﻰ اﻟﻤﺮأة ﻣﻦ ﻗﺒﻞ اﻟﺮﺟﻞ واﻓﺘﺮاض ﻋﺪم
أهﻠﻴﺘﻬﺎ ﻟﻤﻤﺎرﺳﺔ إي ﻧﺸﺎط ﺑﺪون إﺷﺮاف ورﻋﺎﻳﺔ وﻟﻲ أﻣﺮهﺎ وﺗﺤﻮﻳﻞ ذﻟﻚ إﻟﻰ واﻗﻊ ﺣﺎل .وﻳﺮﺗﺒﻂ ﺑﻬﺬا
اﻷﻣﺮ ﻣﻤﺎرﺳﺎت "اﻟﺤﺠﺎب" ﺑﻴﻦ ﻏﺎﻟﺒﻴﺔ أﻓﺮاد اﻟﻤﺠﺘﻤﻊ اﻟﺬي ﻳﺴﺘﺪﻋﻲ ﺗﻐﻄﻴﺔ اﻟﻮﺟﻪ وﻣﻨﻊ اﻻﺧﺘﻼط ﺑﻴﻦ
اﻟﺠﻨﺴﻴﻦ ،ﻣﻤﺎ ﻳﻘﻮد إﻟﻰ اﻟﺤﺎﺟﺔ إﻟﻰ ﺁﻟﻴﺎت ﻟﻠﺘﻌﺮﻳﻒ ﺑﻬﻮﻳﺔ اﻟﻤﺮأة ﻣﻦ ﺟﺎﻧﺐ ،وإﻟﻰ ﻋﺪم اﻟﺴﻤﺎح ﻟﻠﻤﺮأة
ﺑﺎﻟﻌﻤﻞ ﻓﻲ أﺟﻮاء وﻣﺴﺎﺣﺎت ﻳﻌﻤﻞ ﻓﻴﻬﺎ اﻟﺮﺟﺎل وهﻲ اﻟﻐﺎﻟﺒﺔ ﻓﻲ اﻟﺪواﺋﺮ اﻟﺤﻜﻮﻣﻴﺔ ،ﻣﻦ ﺟﻬﺔ أﺧﺮى.
وﺑﺎﻟﻤﻘﺎﺑﻞ ﻻ ﻳﺴﻤﺢ آﺬﻟﻚ ﻟﻠﺮﺟﺎل ﺑﺪﺧﻮل أﻣﺎآﻦ ﺗﺮﺗﺎدهﺎ اﻟﻤﺮأة ﻣﺜﻞ اﻟﺠﻤﻌﻴﺎت أو اﻟﻨﻮادي اﻟﻨﺴﺎﺋﻴﺔ
وﺑﻌﺾ اﻟﻤﺠﻤﻌﺎت اﻟﺘﺠﺎرﻳﺔ ﻓﻲ أﺣﻴﺎن ﻣﺤﺪدة إﻻ ﺑﺼﺤﺒﺔ اﻣﺮأة )ﻟﻜﻨﻬﺎ ﻟﻴﺴﺖ أﻣﺎآﻦ ﺣﻴﻮﻳﺔ ﻟﻠﺮﺟﻞ وﻻ
ﺗﺘﺨﺬ ﻓﻴﻬﺎ ﻗﺮارات ﺗﺘﺼﻞ ﺑﺎﻟﺮﺟﻞ وﻳﻀﺮﻩ ﻋﺪم وﺟﻮدﻩ ﻓﻴﻬﺎ( .وﻟﻘﺪ ﺳﻤﺤﺖ اﻟﻈﺮوف اﻻﺟﺘﻤﺎﻋﻴﺔ/
اﻻﻗﺘﺼﺎدﻳﺔ وﻣﺠﺘﻤﻊ اﻟﻮﻓﺮة اﻟﺬي ﻧﻤﺎ ﻓﻲ زﻣﻦ اﻟﻄﻔﺮة اﻻﻗﺘﺼﺎدﻳﺔ ﻓﻲ ﺗﻜﺮﻳﺲ هﺬﻩ اﻟﻤﺒﺎدئ وإﻋﻄﺎﺋﻬﺎ
ﺷﻜﻞ ﻣﺆﺳﺴﺎﺗﻲ.
وﻗﺪ ﺗﺄﺧﺮ إﺻﺪار ﺑﻄﺎﻗﺔ هﻮﻳﺔ ﻟﻠﻤﺮأة اﻟﺴﻌﻮدﻳﺔ ﻷﺳﺒﺎب ﻣﺨﺘﻠﻔﺔ ﻣﻤﺎ ﻋﺮﺿﻬﺎ ﻟﻜﺜﻴﺮ ﻣﻦ اﻻﺣﺘﻴﺎل
واﻟﻨﺼﺐ ،وﻟﻢ ﺗﺤﺼﻞ ﻋﻠﻴﻬﺎ ﺣﺘﻰ ﻋﺎم  2001ﻷﺳﺒﺎب أﻣﻨﻴﺔ ﺑﺎﻟﺪرﺟﺔ اﻷوﻟﻰ وﺑﻌﺪ ﻣﻄﺎﻟﺒﺎت ﻣﻠﺤﺔ ﻣﻦ
ﻣﺠﻤﻮﻋﺔ ﻣﻦ اﻟﻜﺎﺗﺒﺎت واﻟﻜﺘﺎب واﻟﻤﻮاﻃﻨﻴﻦ ،ﻟﻜﻨﻬﺎ ﻣﺎ زاﻟﺖ ﻟﻴﺴﺖ إﻟﺰاﻣﻴﺔ .ووﻓﻖ ﺗﻘﺮﻳﺮ "اﻟﺠﻤﻌﻴﺔ
اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن" اﻟﺴﻌﻮدﻳﺔ اﻷول " :اﻻﺷﺘﺮاط ﻋﻠﻰ اﻟﻤﺮأة أﻳًﺎ آﺎن ﺳﻨﻬﺎ وﻣﺆهﻠﻬﺎ اﻟﻌﻠﻤﻲ
ﻣﻮاﻓﻘﺔ وﻟﻲ أﻣﺮهﺎ ﻋﻠﻰ ﺣﺼﻮﻟﻬﺎ ﻋﻠﻰ ﺑﻄﺎﻗﺔ اﻷﺣﻮال اﻟﺸﺨﺼﻴﺔ أو ﺟﻮاز اﻟﺴﻔﺮ .وﺑﺎﻟﺮﻏﻢ ﻣﻦ
اﻟﺘﺴﻬﻴﻼت واﻟﺘﻮﺟﻴﻬﺎت اﻷﺧﻴﺮة اﻟﺼﺎدرة ﻣﻦ اﻟﺠﻬﺎت اﻟﻤﺨﺘﺼﺔ ﻓﻲ هﺬا اﻟﺸﺄن إﻻ اﻧﻪ ﻻ ﻳﺰال ﺣﻀﻮر
وﻟﻲ اﻷﻣﺮ ﺿﺮورﻳﺎ ﻓﺎن ﻟﻢ ﻳﻜﻦ ﻟﻠﻤﻮاﻓﻘﺔ ﻋﻠﻰ إﺻﺪار ﺑﻄﺎﻗﺔ ﻟﻬﺎ ﻓﻤﻦ اﺟﻞ اﻟﺘﻌﺮﻳﻒ ﺑﺸﺨﺼﻴﺘﻬﺎ أﻣﺎم
اﻟﻤﻮﻇﻒ اﻟﻤﺨﺘﺺ أو ﺣﺘﻰ اﻟﻘﺎﺿﻲ".
ﻗﻀﺎﻳﺎ اﻟﻤﺮأة اﻟﻔﻘﻴﺮة ﻣﻊ اﻟﻘﻀﺎء واﻟﻤﺤﺎآﻢ:
إذا آﺎﻧﺖ اﻟﻤﺮأة ﺑﺸﻜﻞ ﻋﺎم ﺗﻌﺎﻧﻲ ﻓﻲ اﻟﻤﺠﺘﻤﻊ ﻓﻲ آﺜﻴﺮ اﻷﺣﻴﺎن ﻣﻦ ﺗﻌﻘﺪ وﻃﻮل إﺟﺮاءات اﻟﻤﺤﺎآﻢ ﻓﺈن
اﻟﻤﺮأة اﻟﻔﻘﻴﺮة ﺗﺘﺤﻤﻞ ﺗﻠﻚ اﻟﻤﻌﺎﻧﺎة ﺑﺪرﺟﺎت ﻣﻀﺎﻋﻔﺔ ﻣﻦ ﺣﻴﺚ ارﺗﺒﺎط ﻓﻘﺮ اﻟﻤﺮأة ﺑﺄﻣﻴﺘﻬﺎ وﺿﻌﻒ
إدراآﻬﺎ ﻟﻤﺘﻄﻠﺒﺎت اﻟﺘﻘﺎﺿﻲ وﺟﻬﻠﻬﺎ ﻓﻲ آﺜﻴﺮ ﻣﻦ اﻷﺣﻴﺎن ﺑﺤﻘﻮﻗﻬﺎ اﻟﺸﺮﻋﻴﺔ واﻟﻘﺎﻧﻮﻧﻴﺔ ،ﻳﻘﺎﺑﻠﻪ ﻋﺪم
وﺟﻮد اﻟﻤﺴﺎﻧﺪة اﻟﻔﺎﻋﻠﺔ ﻓﻲ اﻷﻧﻈﻤﺔ اﻟﻘﻀﺎﺋﻴﺔ ﻟﺼﺎﻟﺢ اﻟﻤﺮأة ﺑﺸﻜﻞ ﻋﺎم واﻟﻤﺮأة اﻟﻔﻘﻴﺮة ﻋﻠﻰ وﺟﻪ
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اﻟﺨﺼﻮص  ،وﺿﻌﻒ ﺁﻟﻴﺎت ﺗﻄﺒﻴﻖ اﻷﺣﻜﺎم وﻣﺘﺎﺑﻌﺘﻬﺎ رﻏﻢ اﻹﻟﺤﺎح اﻟﻤﺠﺘﻤﻌﻲ ،ﻋﻠﻰ اﻷﻗﻞ ﻋﻠﻰ
ﻣﺴﺘﻮى ﻣﺎ ﻳﻄﺮح ﻣﻦ آﺘﺎﺑﺎت اﻟﻜﺎﺗﺒﺎت واﻟﻜﺘﺎب ﻓﻲ هﺬا اﻟﺸﺄن ووﺿﻊ ﻋﺪد ﻣﻦ اﻟﻤﻘﺘﺮﺣﺎت ﻓﻲ ﺳﺒﻴﻞ
ﺨﻠﻊ واﻟﻬﺠﺮ واﻹرث واﻟﻌﻨﻒ
إﻳﺠﺎد وﺗﻄﻮﻳﺮ ﻣﺜﻞ هﺬﻩ اﻵﻟﻴﺔ .وﻣﻦ أآﺜﺮ ﻗﻀﺎﻳﺎ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺤﺎآﻢ  -:اﻟ ُ
واﻟﻨﻔﻘﺔ واﻟﺘﻌﻨﺖ ﻓﻲ اﻟﻄﻼق واﻟﻮﻻﻳﺔ وﻏﻴﺮهﺎ.
وﻣﻦ أهﻢ ﻣﺎ ﺗﻢ رﺻﺪﻩ ﻣﻦ ﻣﺸﺎآﻞ ﻟﻠﻤﺮأة ﻓﻲ اﻟﻤﺤﺎآﻢ ﻣﻦ ﺧﻼل ﺗﺠﺎرب اﻟﺠﻤﻌﻴﺎت اﻟﺨﻴﺮﻳﺔ اﻟﻨﺴﺎﺋﻴﺔ
وﻣﻦ ﺧﻼل ﻣﺎ ﻳﻄﺮح ﻓﻲ وﺳﺎﺋﻞ اﻹﻋﻼم ﺑﻴﻦ وﻗﺖ وﺁﺧﺮ وﻋﺒﺮ اﻟﻤﺸﺎهﺪات اﻟﻤﻴﺪاﻧﻴﺔ اﻟﻮاﻗﻌﻴﺔ ﻣﺎ ﻳﻠﻲ:
 (1ﻋﺪم وﺟﻮد أﻗﺴﺎم اﺳﺘﻘﺒﺎل ﻧﺴﺎﺋﻴﺔ ﻓﻲ اﻟﻤﺤﺎآﻢ ﺗﻀﻢ ﻣﺘﺨﺼﺼﺎت ﺷﺮﻋﻴﺎت وأﺧﺼﺎﺋﻴﺎت اﺟﺘﻤﺎﻋﻴﺎت
وﻧﻔﺴﻴﺎت وﺗﻀﻢ إدارﻳﺎت ﻣﺪرﺑﺎت ﻋﻠﻰ اﻟﺘﺤﻘﻖ ﻣﻦ اﻟﻬﻮﻳﺔ واﻷوراق اﻟﺜﺒﻮﺗﻴﺔ ﻟﺘﻔﺎدي اﻻﻧﺘﺤﺎل واﻟﺘﺰوﻳﺮ
وﻟﺤﻤﺎﻳﺔ ﻣﺼﺎﻟﺢ اﻟﻤﺮأة ﻣﻦ اﻟﻤﺼﺎدﻗﺔ واﻟﺘﻮﻗﻴﻊ ﻋﻠﻰ أﻣﻮر ﺗﺠﻬﻠﻬﺎ .وﻟﺘﻔﺎدي اﻹﺣﺮاج واﻟﺨﺠﻞ اﻟﺬي
ﻳﻌﺘﺮﻳﻬﺎ أﺛﻨﺎء ﺷﺮح ﻗﻀﻴﺘﻬﺎ أﻣﺎم اﻟﻘﺎﺿﻲ ﻟﻜﺜﺮة ﻣﻦ ﺣﻮﻟﻬﺎ ﻣﻦ اﻟﺮﺟﺎل وﻟﻌﺪم وﺟﻮد أي اﺣﺘﻴﺎﻃﺎت
ﻟﻠﺴﺮﻳﺔ .
 (2ﺗﻌﻘﺪ ﺑﻌﺾ إﺟﺮاءات اﻟﻤﺤﺎآﻢ وﻃﻮل ﻓﺘﺮة اﻟﺘﻘﺎﺿﻲ وآﺜﺮة اﻹﺛﺒﺎﺗﺎت اﻟﺮوﺗﻴﻨﻴﺔ اﻟﻤﻄﻠﻮﺑﺔ ﻣﻦ اﻟﻤﺮأة
واﻟﺘﻲ آﺎن ﻣﻦ اﻟﻤﻤﻜﻦ أن ﺗﻜﻮن أآﺜﺮ ﺳﻬﻮﻟﺔ ﻓﻲ ﻇﻞ اﻟﺘﻘﻨﻴﺎت اﻵﻟﻴﺔ اﻟﺤﺪﻳﺜﺔ اﻟﺘﻲ ﻣﻦ اﻟﻤﻔﺘﺮض أن
ﺗﺮﺑﻂ ﺑﻴﻦ اﻟﻤﺆﺳﺴﺎت اﻟﺤﻜﻮﻣﻴﺔ إﻟﻜﺘﺮوﻧﻴًﺎ .
 (3ﺿﻌﻒ ﺗﻔﻌﻴﻞ اﻟﻘﺮارات اﻟﺼﺎدرة ﻣﻦ اﻟﻤﺤﻜﻤﺔ وﻋﺪم وﺟﻮد ﺁﻟﻴﺎت ﺗﻨﻔﻴﺬﻳﺔ ﺻﺎرﻣﺔ وﺣﺎﺳﻤﺔ ﻟﺼﺎﻟﺢ
ﺷﻜﻮى اﻟﻤﺮأة ﺿﺪ ﻣﻦ ﺗﺸﺎآﻴﻬﻢ ﻻﺳﻴﻤﺎ ﻓﻲ ﺣﺎﻻت اﻟﻨﻔﻘﺔ ﻋﻠﻰ اﻷﺑﻨﺎء ،وهﺬا ﻳﺮﺗﺒﻂ ﺑﻨﻘﻄﺔ ﺿﻌﻒ ﺁﻟﻴﺎت
اﻟﺘﻄﺒﻴﻖ واﻟﻤﺘﺎﺑﻌﺔ اﻟﻤﺬآﻮرة أﻋﻼﻩ.
 (4ﻣﻄﺎﻟﺒﺔ اﻟﺮﺟﻞ ﻟﻠﻤﺮأة ﺑﺮد اﻟﻤﻬﺮ أو اﻟﺘﺨﻠﻲ ﻋﻦ اﻷﻃﻔﺎل أو اﻟﻤﻨﺰل ﻓﻲ ﺣﺎل ﻃﻼﻗﻪ ﻟﻬﺎ ﻳﺴﺒﺐ ﻟﻠﻤﺮأة
اﻟﻔﻘﻴﺮة ﻋﻠﻰ وﺟﻪ اﻟﺨﺼﻮص ﻣﺸﺎآﻞ ﻣﺎدﻳﺔ وﻧﻔﺴﻴﺔ واﺟﺘﻤﺎﻋﻴﺔ ﻋﺪﻳﺪة ﺣﻴﺚ ﺗﻀﻄﺮ ﻓﻲ ﺑﻌﺾ اﻷﺣﻴﺎن
إﻟﻰ اﻟﺼﺒﺮ واﻟﺘﺤﻤﻞ واﻟﻤﻌﺎﻧﺎة ﻣﻊ زوج ﻏﻴﺮ آﻒء ﻟﻠﺤﻴﺎة اﻟﺰوﺟﻴﺔ ﺑﻘﺴﻮﺗﻪ واﻧﺤﺮاﻓﻪ وﻋﻨﻔﻪ ﻣﻌﻬﺎ أو
اﻟﻌﻴﺶ ﺑﻀﻴﻖ ﻣﻊ أهﻞ ﻏﻴﺮ ﻗﺎدرﻳﻦ ﻋﻠﻰ اﻹﻧﻔﺎق ﻋﻠﻰ اﺑﻨﺘﻬﻢ اﻟﻤﻄﻠﻘﺔ وأﺑﻨﺎﺋﻬﺎ .أو ﻗﺪ ﻧﻀﻄﺮ اﻟﻤﺮأة ﻟﺨﻠﻊ
ﻧﻔﺴﻬﺎ ﻣﻦ زوﺟﻬﺎ ﻣﻊ ﻣﺎ ﻓﻲ اﻟﺨﻠﻊ ﻣﻦ هﻀﻢ ﻟﺤﻘﻮﻗﻬﺎ وﺣﻘﻮق أﺑﻨﺎﺋﻬﺎ وﻣﺎ ﻓﻴﻪ ﻣﻦ اﻟﻤﻌﺎﻧﺎة ﻓﻲ اﻻﺳﺘﺪاﻧﺔ
وﺗﻘﺪﻳﻢ ﻃﻠﺒﺎت اﻟﻌﻮن ﻋﻠﻰ اﻟﻤﺤﺴﻨﻴﻦ أو اﻟﻌﻤﻞ اﻟﺸﺎق ﺑﺄﺟﺮ زهﻴﺪ ﻟﺘﺠﻤﻴﻊ اﻟﻤﺒﺎﻟﻎ اﻟﻤﺎدﻳﺔ اﻟﺘﻲ ﻳﻄﺎﻟﺒﻬﺎ
ﺑﻬﺎ اﻟﺮﺟﻞ ﻓﻲ ﺳﺒﻴﻞ اﻟﺘﺨﻠﻲ ﻋﻨﻬﺎ وﻋﻦ أوﻻدﻩ ﻣﻨﻬﺎ .هﺬﻩ اﻷﻣﻮر ﻗﺪ ﻻ ﺗﺆﺧﺬ ﺑﻌﻴﻦ اﻻﻋﺘﺒﺎر أو ﺗﺒﺤﺚ
ﻣﻴﺪاﻧﻴًﺎ ﻣﻦ ﻗﺒﻞ اﻟﻤﺤﻜﻤﺔ ﻹﻧﺼﺎف اﻟﻤﺮأة )إﻟﺠﺎزي اﻟﺸﺒﻴﻜﻲ ،اﻟﻤﺸﻜﻼت اﻻﺟﺘﻤﺎﻋﻴﺔ ﻟﻠﻤﺮأة اﻟﻔﻘﻴﺮة ﻓﻲ
اﻟﻤﺠﺘﻤﻊ اﻟﺴﻌﻮدي ،اﻟﺤﻮار اﻟﻮﻃﻨﻲ اﻟﺜﺎﻟﺚ.(2004 ،
وﻻرﺗﺒﺎط ﻣﻮﺿﻮع اﻟﻘﺎﻧﻮن ﺑﻮﺿﻊ اﻟﺴﺠﻮن واﻟﺴﺠﻴﻨﺎت ﻓﻨﻮرد اﻟﻤﻌﻠﻮﻣﺎت اﻟﺘﺎﻟﻴﺔ ﻋﻦ هﺬﻩ اﻟﻔﺌﺔ:
ﻳﺒﻠﻎ ﻋﺪد اﻟﺴﺠﻮن ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ  106ﻣﻮزﻋﺔ ﻋﻠﻰ  13ﻣﻨﻄﻘﺔ إدارﻳﺔ وﺗﻐﻄﻲ 43
ﻣﺤﺎﻓﻈﺔ ﻣﻦ اﻟﻔﺌﺔ )أ( و  61ﻣﺤﺎﻓﻈﺔ ﻣﻦ اﻟﻔﺌﺔ )ب() ،ﺻﺤﻴﻔﺔ اﻟﻮﻃﻦ 29 :ﺳﺒﺘﻤﺒﺮ (2004
وﻟﻢ ﺗﻮﺿﺢ اﻹﺣﺼﺎﺋﻴﺔ ﻋﺪد ﺳﺠﻮن اﻟﻨﺴﺎء ،إﻻ أﻧﻪ ﻣﻦ اﻟﻤﺮﺟﺢ أن ﻋﺪدهﺎ ﻳﻘﺎرب  15ﺳﺠﻨﺎ.
وﺣﺪدت اﻷﻧﻈﻤﺔ اﻟﺴﺠﻮن اﻟﻨﺴﺎﺋﻴﺔ ﺑﺤﺴﺐ اﻟﻔﺌﺔ اﻟﻌﻤﺮﻳﺔ ،ﺣﻴﺚ ﺗﺴﺘﻘﺒﻞ اﻹﺻﻼﺣﻴﺎت اﻟﻔﺘﻴﺎت ﺣﺘﻰ ﺳﻦ
 30ﻋﺎﻣﺎ ،وﺗﺸﺮف ﻋﻠﻴﻬﺎ ﺑﺸﻜﻞ ﻣﺒﺎﺷﺮ وزارة اﻟﺸﺆون اﻻﺟﺘﻤﺎﻋﻴﺔ.
أﻣﺎ اﻟﺴﺠﻮن اﻟﻨﺴﺎﺋﻴﺔ ﻟﻤﻦ هﻦ ﻓﻮق اﻟـ 30ﻓﺘﺸﺮف ﻋﻠﻴﻬﺎ وزارة اﻟﺪاﺧﻠﻴﺔ.
Uﺟﻨﺴﻴﺎت اﻟﺴﺠﻴﻨﺎت
ﻻ ﺗﻮﺟﺪ إﺣﺼﺎﺋﻴﺔ رﺳﻤﻴﺔ ﻣﻌﻠﻨﺔ ﻳﻤﻜﻦ ﻣﻦ ﺧﻼﻟﻬﺎ أن ﻧﺴﺘﻌﺮض اﻟﺠﻨﺴﻴﺎت ،إﻻ أﻧﻪ وﻓﻲ ﺗﺼﺮﻳﺢ
ﺻﺤﻔﻲ ﻟﻤﺪﻳﺮ ﻋﺎم اﻟﺴﺠﻮن ،اﻟﻠﻮاء اﻟﺪآﺘﻮر ﻋﻠﻲ اﻟﺤﺎرﺛﻲ ،أوﺿﺢ ﻓﻴﻪ أن  % 95ﻣﻦ اﻟﺴﺠﻴﻨﺎت ﻏﻴﺮ
ﺳﻌﻮدﻳﺎت ،وأن ﻧﺴﺒﺔ اﻟﺴﻌﻮدﻳﺎت ﻻ ﺗﺘﺠﺎوز  3إﻟﻰ  5ﺑﺎﻟﻤﺎﺋﺔ ﻣﻦ اﻟﻤﺠﻤﻮع اﻟﻜﻠﻲ ) .ﺻﺤﻴﻔﺔ اﻟﺸﺮق
اﻷوﺳﻂ 26 :إﺑﺮﻳﻞ (2006
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وﻣﻦ اﻟﻤﻼﺣﻆ أن أﻏﻠﺐ اﻟﺠﻨﺴﻴﺎت اﻷﺟﻨﺒﻴﺔ هﻲ ﻣﻦ اﻟﺠﻨﺴﻴﺔ اﻻﻧﺪوﻧﻴﺴﻴﺔ ،وﻣﻌﻈﻤﻬﻦ ﻣﻦ ﺧﺎدﻣﺎت
اﻟﻤﻨﺎزل ،وأﻏﻠﺐ اﻟﻘﻀﺎﻳﺎ اﻟﻤﺘﻬﻤﺎت ﻓﻴﻬﺎ هﻲ ﻗﻀﺎﻳﺎ أﺧﻼﻗﻴﺔ ،ﺗﻠﻴﻬﺎ ﻗﻀﺎﻳﺎ اﻟﺴﺮﻗﺔ ،وﻻ ﺗﻜﻠﻒ اﻟﺪوﻟﺔ
ﻣﺤﺎﻣﻴﻦ ﻟﺘﻤﺜﻴﻞ هﺆﻻء اﻟﻨﺴﺎء وﻻ أي ﻧﺴﺎء أﺧﺮﻳﺎت ،وإﻧﻤﺎ ﺗﻌﺘﻤﺪ اﻟﻤﺴﺄﻟﺔ ﻋﻠﻰ دوﻟﻬﻢ وﺳﻔﺎراﺗﻬﻢ وﻣﺎ
ﻳﻤﻜﻦ أن ﻳﻘﺪﻣﻮﻧﻪ ﻟﺮﻋﺎﻳﺎهﻢ.
Uاﻟﻘﻀﺎﻳﺎ اﻟﻨﺴﺎﺋﻴﺔ
ﺗﺄ ِﺗﻲ اﻟﻘﻀﺎﻳﺎ اﻷﺧﻼﻗﻴﺔ ﻓﻲ اﻟﻤﻘﺪﻣﺔ ،وﺗﺼﻨﻒ ﻟﺨﻤﺴﺔ أﻧﻮاع هﻲ:
.1
.2
.3
.4
.5

ﻗﻀﺎﻳﺎ اﻟﺪﻋﺎرة
ﻗﻀﺎﻳﺎ اﻟﺰﻧﺎ
ﻗﻀﺎﻳﺎ ﻣﺤﺎوﻟﺔ زﻧﺎ
اﺧﺘﻼء ﻣﺤﺮم
اﻟﺘﺸﺒﻪ ﺑﺎﻟﺠﻨﺲ اﻵﺧﺮ

وﺑﺤﺴﺐ اﻹﺣﺼﺎﺋﻴﺎت اﻟﺮﺳﻤﻴﺔ اﻟﺼﺎدرة ﻋﻦ وزارة اﻟﺪاﺧﻠﻴﺔ وهﻲ ﻟﻴﺴﺖ أﺣﺪث إﺣﺼﺎﺋﻴﺔ إﻧﻤﺎ اﻟﻤﺘﻮﻓﺮة
ﻟﺪﻳﻨﺎ وﺧﺎﺻﺔ ﺑﺎﻟﻌﺎم 2004م ،ﻓﺈن ﻋﺪد اﻟﻨﺴﺎء اﻟﻤﺘﻬﻤﺎت ﻓﻲ ﻗﻀﺎﻳﺎ اﻻﺧﺘﻼء اﻟﻤﺤﺮم أو آﻤﺎ ﻳﺴﻤﻰ )
اﻟﺨﻠﻮة ﻏﻴﺮ اﻟﺸﺮﻋﻴﺔ( ﻗﺪ ﺑﻠﻎ  2131ﻣﺘﻬﻤﺔ ﻓﻲ اﻟﻌﺎم ﻧﻔﺴﻪ.
وﺗﻜﻮن اﻟﺴﻠﻄﺔ اﻟﻀﺒﻄﻴﺔ ﻓﻲ هﺬﻩ اﻟﺤﺎﻻت هﻲ "هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ" )اﻟﺸﺮﻃﺔ
اﻟﺪﻳﻨﻴﺔ( أو )اﻟﻤﻄﻮﻋﻴﻦ( وهﻨﺎك أﻣﺜﻠﺔ آﺜﻴﺮة ﻋﻠﻰ ﻣﺜﻞ هﺬﻩ اﻟﻘﻀﺎﻳﺎ ﻣﺎ ﻧﺸﺮﺗﻪ ﺑﻌﺾ اﻟﺼﺤﻒ اﻟﻤﺤﻠﻴﺔ.
وﺟﺎء ﻓﻲ اﻟﺘﻘﺮﻳﺮ اﻟﺴﻨﻮي اﻷﺧﻴﺮ اﻟﺼﺎدر ﻋﻦ ﺟﻬﺎز هﻴﺌﺔ اﻷﻣﺮ ﺑﺎﻟﻤﻌﺮوف واﻟﻨﻬﻲ ﻋﻦ اﻟﻤﻨﻜﺮ ،ﻟﻠﻌﺎم
1425-1424هـ ،اﻟﻤﻮاﻓﻖ 2005-2004م ،أن ﻋﺪد اﻹﻧﺎث اﻟﻤﻘﺒﻮض ﻋﻠﻴﻬﻦ ﺑﻠﻎ  ،12216وهﻮ ﻋﺪد
آﻤﺎ ﻧﺮى ﻻ ﻳﻌﻜﺲ اﻟﺠﺮﻳﻤﺔ ﺑﻘﺪر ﻣﺎ ﻳﻌﻜﺲ ﻣﺎ ﻳﺮى رﺟﺎل اﻟﺸﺮﻃﺔ اﻟﺪﻳﻨﻴﺔ أﻧﻪ "ﻣﻨﻜﺮ" ﻳﻨﺒﻐﻲ ﻣﺤﺎﺳﺒﺘﻪ
وﺗﻮﻗﻴﻔﻪ ،وﻏﺎﻟﺒﻴﺔ اﻟﻘﻀﺎﻳﺎ وهﺬﻩ اﻷﻋﺪاد ﺗﺄﺗﻲ ﻣﻦ اﻻﺷﺘﺒﺎﻩ ﻓﻲ أن اﻣﺮأة اﺧﺘﻠﺖ ﺑﺮﺟﻞ وﻟﻮ ﻓﻲ ﻣﻜﺎن
ﻋﺎم ،وآﺜﻴﺮًا ﻣﺎ ﻳﺘﻌﺮض ﻣﺘﺰوﺟﻮن ﻹﻳﻘﺎف رﺟﺎل اﻟﺸﺮﻃﺔ اﻟﺪﻳﻨﻴﺔ ﻟﻠﺘﺜﺒﺖ ﻣﻦ أوراﻗﻬﻤﺎ اﻟﺜﺒﻮﺗﻴﺔ وإن ﻟﻢ
ﻳﻜﻦ ﻟﺪﻳﻬﻢ ﻣﺎ ﻳﺜﺒﺖ ﻋﻼﻗﺘﻬﻤﺎ اﻟﺰوﺟﻴﺔ ﻓﻴﻘﺒﺾ ﻋﻠﻴﻬﻤﺎ وﻳﻨﻘﻼ ﻋﻠﻰ ﻣﺮآﺰ ﺗﻮﻗﻴﻒ ورﺑﻤﺎ ﺳﺠﻦ اﻟﻨﺴﺎء
ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻤﺮأة .أﻣﺎ اﻟﺮﺟﻞ ﻓﻘﺪ ﻳﻄﻠﻖ ﺳﺮاﺣﻪ ﻓﻮرًا.
• وﻣﻦ ﺧﻼل دراﺳﺔ ﻟﻠﺪآﺘﻮرة أﺳﻤﺎء اﻟﺤﺴﻴﻦ ﻗﺪﻣﺘﻬﺎ ﻓﻲ ورﻗ ﺔ ﻋﻤ ﻞ ﺑﻌﻨ ﻮان )اﻟﺤﺮﻣ ﺎن اﻟﻌ ﺎﻃﻔﻲ
ﻟﻠﻤ ﺮأة اﻟ ﺴﺠﻴﻨﺔ وأﺛ ﺮ اﻟﻤ ﺴﺎﻧﺪة اﻻﺟﺘﻤﺎﻋﻴ ﺔ ﻓ ﻲ ﺣﻴﺎﺗﻬ ﺎ داﺧ ﻞ اﻟ ﺴﺠﻦ( أﺛﻨ ﺎء اﻟﻨ ﺪوة اﻟﻤﻨﻌﻘ ﺪة
ﺑﺎﻟﺮﻳﺎض وﻋﻨﻮاﻧﻬﺎ )اﻟﺴﺠﻴﻦ واﻟﻤﺠﺘﻤﻊ( ﻓﻲ  2007/6 /3-2وﺟ ﺪت أن ﻏﺎﻟﺒﻴ ﺔ اﻟﻔﺘﻴ ﺎت اﻟﻼﺗ ﻲ
ﻳﺘﻢ اﻟﻘﺒﺾ ﻋﻠﻴﻬﻦ ﺑﺘﻬﻤﺔ اﻟﺨﻠﻮة ﻏﻴﺮ اﻟﺸﺮﻋﻴﺔ هﻦ ﻣ ﻦ ﻃﺎﻟﺒ ﺎت اﻟﻤﺮﺣﻠ ﺔ اﻟﺜﺎﻧﻮﻳ ﺔ ،ﻓﺎﻟﻤﺘﻮﺳ ﻄﺔ،
ﺗﻠﻴﻬﺎ اﻟﻤﺮﺣﻠﺔ اﻟﺠﺎﻣﻌﻴﺔ ،ﻓﻄﺎﻟﺒﺎت اﻟﺼﻒ اﻟﺴﺎدس اﻻﺑﺘ ﺪاﺋﻲ .وﻣ ﻦ ﺧ ﻼل إﺣ ﺼﺎﺋﻴﺔ ﻋ ﻦ ﻣﺮآ ﺰ
هﻴﺌﺔ )ﺷﺮﻃﺔ دﻳﻨﻴﺔ( – واﺣﺪ -وﻟﻤﺪة ﻣﺤﺪودة ﺑﻴﻨ ﺖ ﺧﻼﻟﻬ ﺎ ﻋ ﺪد اﻟﻔﺘﻴ ﺎت اﻟﻤﻘﺒ ﻮض ﻋﻠ ﻴﻬﻦ ﻣ ﻦ
ﺟﻤﻴﻊ اﻟﻤﺮاﺣﻞ ﻗﺪ ﺑﻠﻎ  210ﺣﺎﻟﺔ.
وآﺎﻧﺖ إﺣﺪى اﻟﻘﺼﺺ اﻟﻘﺎﺳﻴﺔ ﻹﺣﺪى اﻟﻨﺴﺎء ﺟﺮت ﻓﻲ  14ﻓﺒﺮاﻳﺮ  2005وهﻲ ﺣﺎﻣﻞ ﻓﻲ ﺷﻬﺮهﺎ
اﻟﺜﺎﻧﻲ ﺑﺘﻮأم .ﻓﻘﺪ ﺗﻮﻟﺖ اﻹﺷﺮاف ﻋﻠﻰ ﻣﺆﺳﺴﺔ واﻟﺪهﺎ إﺛﺮ ﺗﻌﺮﺿﻪ ﻟﺠﻠﻄﺔ ﻓﻲ اﻟﻤﺦ ،وﻓﻴﻤﺎ آﺎﻧﺖ ﺗﻘﻮم
ﺑﻌﻤﻠﻴﺔ ﻣﺤﺎﺳﺒﺔ أﺣﺪ ﻣﻮﻇﻔﻲ اﻟﺸﺮآﺔ ﻓﻲ ﻣﻜﺘﺐ واﻟﺪهﺎ دﺧﻠﺖ ﻋﻠﻴﻬﺎ اﻟﺸﺮﻃﺔ اﻟﺪﻳﻨﻴﺔ وﻗﺖ اﻟﻈﻬﻴﺮة ﺑﻌﺪ
أن آﺴﺮوا ﺑﺎﺑﻴﻦ وﻗﺒﻀﺖ ﻋﻠﻴﻬﺎ ﺑﺘﻬﻤﺔ اﻟﺨﻠﻮة ﻏﻴﺮ اﻟﺸﺮﻋﻴﺔ ﻣﻊ رﺟﻞ ﻓﻲ ﻋﻤﺮ واﻟﺪهﺎ ،ﻣﻀﻰ ﻋﻠﻰ
ﻋﻤﻠﻪ ﻟﺪﻳﻬﻢ ﺛﻼﺛﻴﻦ ﻋﺎﻣﺎً ،وﺟﺮهﺎ أﺣﺪ اﻟﺮﺟﻠﻴﻦ ﻣﻦ رﺳﻐﻬﺎ ﻋﻠﻰ اﻟﺪرج وﺣﺘﻰ اﻟﻄﺎﺑﻖ اﻟﺴﻔﻠﻲ ﺣﺘﻰ
وﺻﻠﺖ إﻟﻰ ﺳﻴﺎرﺗﻬﻢ اﻟﻜﺮﻳﺴﻴﺪا وذﻟﻚ ﺑﻤﺠﺮد أن ﻋﻠﻤﻮا أن زوﺟﻬﺎ ﻓﻲ اﻟﻄﺮﻳﻖ إﻟﻰ اﻟﻤﻜﺘﺐ .وﺳﺎﻗﻮهﺎ
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إﻟﻰ ﻗﺴﻢ اﻟﺸﺮﻃﺔ اﻟﺪﻳﻨﻴﺔ ﺣﻴﺚ ﺗﻨﺎوﺑﻮهﺎ ﺑﺎﻟﻀﺮب واﻟﺼﻔﻊ وﺧﺒﻂ رأﺳﻬﺎ ﺑﺎﻟﺠﺪار ﺣﺘﻰ ﺗﻨﻬﺎر وﺗﻮﻗﻊ
ﻋﻠﻰ ورﻗﺔ ﻟﻢ ﺗﻨﻈﺮ ﻓﻴﻬﺎ وﻋﻨﺪﻣﺎ اﻧﺨﻔﺾ ﺿﻐﻄﻬﺎ وﻗﺎرﺑﺖ ﻋﻠﻰ اﻹﻏﻤﺎء آﺎﻧﺖ ﻣﺴﺘﻌﺪة ﻟﻠﺘﻮﻗﻴﻊ وﻇﻨﺖ
أﻧﻬﺎ ﺑﺘﻮﻗﻴﻌﻬﺎ ﺳﻮف ﺗﺨﺮج إﻟﻰ ﺑﻴﺘﻬﺎ ،وﻟﻜﻨﻬﻢ آﺎﻧﻮا ﻣﺴﺘﻌﺪﻳﻦ ﻹرﺳﺎﻟﻬﺎ إﻟﻰ ﺳﺠﻦ اﻟﻨﺴﺎء ﺣﻴﺚ ﺟﺮدﺗﻬﺎ
اﻟﺴﺠﺎﻧﺎت ﻣﻦ ﻣﻼﺑﺴﻬﺎ ﻟﺘﺮﺗﺪي ﺷﻴﺌًﺎ ﻣﻦ ﻋﻨﺪهﻢ ،ﺛﻢ ﺳﺤﺒﻮا ﻣﻦ دﻣﻬﺎ ﻣﻊ ﺳﺠﻴﻨﺎت أﺧﺮﻳﺎت وﺑﻨﻔﺲ اﻹﺑﺮة
ﺣﻜﻢ ﻋﻠﻴﻬﺎ ﺑﺎﻟﺠﻠﺪ
وﻣﻦ ﻏﻴﺮ ﺗﻌﻘﻴﻢ .وﺳﺠﻨﺖ ﻟﻤﺪة ﻳﻮﻣﻴﻦ ﺣﺘﻰ ﺗﻤﻜﻨﺖ اﻟﺴﻠﻄﺎت وﻋﺎﺋﻠﺘﻬﺎ اﻟﺘﺪﺧﻞ ،ﻟﻜﻦ ُ
ﺛﻤﺎﻧﻴﻦ ﺟﻠﺪة .وﺧﺮﺟﺖ ﻣﻦ اﻟﺴﺠﻦ وﻋﻠﻰ ﻣﺴﺘﺸﻔﻰ اﻷﻣﻦ اﻟﻌﺎم ﺣﻴﺚ ﻣﺎ زاﻟﺖ ﺁﺛﺎر اﻟﻀﺮب ﻇﺎهﺮة
ﻋﻠﻰ ﺑﺸﺮﺗﻬﺎ ﻓﻌﻤﻠﺖ ﻓﺤﻮﺻﺎت ﺷﺎﻣﻠﺔ و  MRIوﺗﺨﻄﻴﻂ ﻣﺦ وآﻞ ﻣﺎ أﻣﻜﻦ وﺳﺠﻠﺘﻪ ﻟﺪى هﺬا اﻟﻤﺴﺘﺸﻔﻰ
اﻟﻌﺎم.
ﻣﺎ ﺗﻢ ﺑﻌﺪ ذﻟﻚ آﺎن ﻣﺤﺒﻄًﺎ ﻟﻠﻐﺎﻳﺔ ذﻟﻚ أﻧﻬﺎ ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ اﻟﻜﺘﺎﺑﺔ ﻓﻲ اﻟﺼﺤﺎﻓﺔ اﻷﺟﻨﺒﻴﺔ وﻟﻌﺪد ﻣﻦ
هﻴﺌﺎت ﺣﻘﻮق اﻹﻧﺴﺎن اﻟﺪوﻟﻴﺔ وﻣﻦ ﺛﻢ آﺘﺒﺖ اﻟﻘﺼﺔ آﺎﻣﻠﺔ إﻟﻰ اﻟﻤﻠﻚ ،إﻻ أن ﺷﻴﺌ ًﺎ ﻟﻢ ﻳﺘﻐﻴﺮ وﻟﻢ ﻳﻌﺎﻗﺐ
أﺣﺪ ،ﺑﻞ إن اﻟﺮﺟﻞ اﻟﺬي اﺗﻬﻤﺖ ﻣﻌﻪ ﻟﻢ ﺗُﺠﺪد إﻗﺎﻣﺘﻪ وﻳﺮﻳﺪون إﻗﺎﻣﺔ ﺣ ّﺪ ﻋﻠﻴﻪ وﻣﻀﻄﺮة اﻟﻌﺎﺋﻠﺔ إﻟﻰ دﻓﻊ
رﺷﻮة ﺣﺘﻰ ﻳﺴﻜﺘﻮا ﻋﻨﻪ .وﺧﻼل ﻓﺘﺮة ﺗﺼﻌﻴﺪهﺎ ﻟﻠﻘﻀﻴﺔ وﻣﻘﺎﺑﻠﺘﻬﺎ ﻟﻌﺪد ﻣﻦ اﻟﻤﺤﺎﻣﻴﻦ وﻗﻴﺎﻣﻬﺎ ﺑﺎﻟﻌﺪﻳﺪ
ﻣﻦ اﻻﺗﺼﺎﻻت ﻣﺎ وﺻﻞ ﺧﺒﺮﻩ إﻟﻰ اﻟﺸﺮﻃﺔ اﻟﺪﻳﻨﻴﺔ ،ﻗﺎﻣﻮا ﺑﺎﻟﺘﺴﻠﻂ ﻋﻠﻴﻬﻢ واﻟﺒﺤﺚ ﻋﻦ أي ﺣﺠﺔ
ﻟﻠﻤﻀﺎﻳﻘﺔ ﻓﻜﺎﻧﻮا ﻳﺰورون اﻟﺸﺮآﺔ ﻳﻮﻣﻴًﺎ ﺑﺤﺠﺞ ﻣﺨﺘﻠﻔﺔ ﻳﺒﺤﺜﻮن ﻋﻦ أي ﻣﺨﺎﻟﻔﺔ ﻟﻬﺬا اﻟﻌﺎﻣﻞ أو ذاك،
ﺣﺘﻰ ﺑﺎﺗﺖ اﻟﻌﻤﻠﻴﺔ واﺿﺤﺔ وأن هﻨﺎك اﺳﺘﻘﺼﺎد وﺗﺮﺻﺪ .وﺑﻌﺪ وﻻدﺗﻬﺎ ودﺧﻮﻟﻬﺎ ﻓﻲ ﺣﺎل ﻣﻦ اﻻآﺘﺌﺎب
اﻟﺬي ﺗﻄﻠﺐ اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﻌﻼج ﻟﻢ ﻳﻌﺪ ﺑﺈﻣﻜﺎﻧﻬﺎ ﺗﺤﻤﻞ ﻣﺎ ﻳﺠﺮي وﺗﻔﻜﺮ ﺑﺎﻟﻬﺠﺮة ﻓﻲ أﻗﺮب ﻓﺮﺻﺔ ﻻﺳﻴﻤﺎ
وأن هﺬﻩ اﻟﺸﺮﻃﺔ إذا اﺳﺘﻘﺼﺪت ﺷﺨﺼًﺎ ﻣﺎ ﻓﺈﻧﻬﺎ ﺗﺘﺮﺑﺺ ﺑﻬﻢ أو ﺑﻬﻦ وﻳﻤﻜﻨﻬﺎ أن ﺗﺠﺪ أي ﺷﻲء
وﺗﺴﺘﺨﺪﻣﻪ ﺿﺪهﺎ وأﻗﻞ ﺷﻲء أن ﺗﺘﺮﺻﺪ أﻣﺎم ﻣﻨﺰﻟﻬﺎ وﺗﺘﺎﺑﻊ وﺗﺮاﻗﺐ ﻣﻦ دﺧﻞ وﻣﻦ ﺧﺮج.
ﻋﻘﻮﺑﺔ اﻻﻏﺘﺼﺎب ﻣﺎ زاﻟﺖ ﺗﺨﻀﻊ ﻻﺟﺘﻬﺎد اﻟﻘﺎﺿﻲ وﻃﺮﻳﻘﺔ ﻧﻈﺮﻩ ﻓﻲ اﻟﺤﻜﻢ .ﻓﻲ ﻗﻀﻴﺔ أﺛﺎرت اﻟﺮأي
اﻟﻌﺎم ﻓﻲ اﻟﺴﻌﻮدﻳﺔ ﻣﺆﺧﺮًا وﻋﺮﻓﺖ ﺑﻘﻀﻴﺔ "اﻏﺘﺼﺎب ﻓﺘﺎة اﻟﻘﻄﻴﻒ" ﻧﺸﻬﺪ آﺜﻴﺮًا ﻣﻦ اﻟﺘﻨﺎﻗﻀﺎت
وﺗﻄﺮح آﺜﻴﺮًا ﻣﻦ اﻟﺘﺴﺎؤﻻت ﺣﻮل اﻟﻨﻈﺎم اﻟﻘﻀﺎﺋﻲ وﻣﺪى ﺷﻔﺎﻓﻴﺘﻪ .وﻗﺪ ﺣﻜﻤﺖ اﻟﻤﺤﻜﻤﺔ اﻟﻌﺎﻣﺔ
ﺑﺎﻟﻘﻄﻴﻒ ﻳﻮم اﻷرﺑﻌﺎء 2007/11/14م ،ﻋﻠﻰ ﻓﺘﺎة اﻟﻘﻄﻴﻒ ﺑﺎﻟﺴﺠﻦ ﻟﻤﺪة  6أﺷﻬﺮ و 200ﺟﻠﺪة ،
وﻳﺪﺧﻞ هﺬا اﻟﺤﻜﻢ ﺿﻤﻦ ﺑﺎب اﻟﺘﻌﺰﻳﺮ ﺑﺤﻖ اﻟﻔﺘﺎة "اﻟﻀﺤﻴﺔ" اﻟﺘﻲ ﺗﻌﺮﺿﺖ ﻟﻼﻏﺘﺼﺎب اﻟﺠﻤﺎﻋﻲ ﻣﻦ
ﻗِﺒﻞ ﺳﺒﻌﺔ أﺷﺨﺎص أرﺑﻌﺔ ﻋﺸﺮ ﻣﺮة وﻟﺘﺤﺪﺛﻬﺎ ﻓﻲ وﺳﺎﺋﻞ اﻹﻋﻼم ﺣﻮل اﻟﺤﻜﻢ اﻟﺬي ﺻﺪر ﺑﺤﻘﻬﺎ .وﺣﻜﻢ
اﻟﺘﻌﺰﻳﺮ ﻣﺒﻨﻲ ﻋﻠﻰ وﺟﻮدهﺎ ﻣﻊ ﺷﺎب ﻏﻴﺮ ﻣﺤﺮم ﻟﻬﺎ ﺑﻤﻔﺮدهﺎ ﻓﻴﻤﺎ ﻳﺴﻤﻰ ﺑﺎﻟﺨﻠﻮة .وﺗﻌﻮد اﻟﺤﺎدﺛﺔ إﻟﻰ
أآﺜﺮ ﻣﻦ ﻋﺎم ﺣﻴﺚ اﺧﺘﻄﻔﺖ اﻟﻀﺤﻴﺔ ﻣﻦ أﻣﺎم ﻣﺠﻤﻊ ﺗﺠﺎري ﻣﻦ ﻗﺒﻞ اﻟﺴﺒﻌﺔ ،وﺗﺤﺖ ﺗﻬﺪﻳﺪ اﻟﺴﻼح
اﻷﺑﻴﺾ ،وآﺎﻧﺖ اﻟﻔﺘﺎة ) 18ﺳﻨﺔ( ﻋﻠﻰ ﻋﻼﻗﺔ ﺑﺼﺪﻳﻖ ﻗﺪﻳﻢ ﻋﻨﺪﻣﺎ آﺎن ﻋﻤﺮهﺎ )  16ﺳﻨﺔ ( ،و ﺻﺎر
ﻳﻬﺪدهﺎ ﺑﺼﻮرة ﻓﻮﺗﻮﻏﺮاﻓﻴﺔ ﻟﻬﺎ ﻳﺤﺘﻔﻆ ﺑﻬﺎ ﺑﻌﺪ ﻋﻘﺪ زواﺟﻬﺎ )ﻟﻜﻦ ﻋﺪم اﻹﻗﺎﻣﺔ ﻓﻲ ﺑﻴﺖ اﻟﺰوﺟﻴﺔ ﺑﻌﺪ(،
ووﻋﺪهﺎ أن ﻳﻌﻴﺪهﺎ إﻟﻴﻬﺎ ﻋﻨﺪ هﺬا اﻟﻤﺠﻤﻊ اﻟﺘﺠﺎري إﻻ أن اﻟﺠﻨﺎة اﻟﺬﻳﻦ ﻻﺣﻈﻮا ارﺗﺒﺎك اﻟﻔﺘﺎة ،أﻗﺪﻣﻮا
ﻋﻠﻰ اﺧﺘﻄﺎﻓﻬﺎ هﻲ وذﻟﻚ اﻟﺸﺎب واﻹﻗﺪام ﻋﻠﻰ اﻏﺘﺼﺎﺑﻬﻤﺎ "اﻹﺛﻨﻴﻦ ".
وآﺎﻧﺖ اﻟﻤﺤﻜﻤﺔ اﻟﻌﺎﻣﺔ ﺑﺎﻟﻘﻄﻴﻒ ﺑﺘﺎرﻳﺦ 2006 /11/1م ﻗﺪ أﺻﺪرت أﺣﻜﺎﻣًﺎ ﻣﺨﻔﻔﺔ ﻋﻠﻰ أرﺑﻌﺔ ﻣﻦ
اﻟﺠﻨﺎة اﻟﺬﻳﻦ ﺗﻢ اﻟﻘﺒﺾ ﻋﻠﻴﻬﻢ ،وﺣﻜﻢ ﻋﻠﻰ اﻷول ﺑﺎﻟﺴﺠﻦ ﻟﻤﺪة ﺧﻤﺲ ﺳﻨﻮات ﻣﻊ أﻟﻒ ﺟﻠﺪة ،واﻟﺜﺎﻧﻲ
ﺑﺎﻟﺴﺠﻦ أرﺑﻊ ﺳﻨﻮات ﻣﻊ ﺛﻤﺎﻧﻤﺎﺋﺔ ﺟﻠﺪة،واﻟﺜﺎﻟﺚ أرﺑﻊ ﺳﻨﻮات ﻣﻊ ﺛﻼﺛﻤﺎﺋﺔ وﺧﻤﺴﻴﻦ ﺟﻠﺪة واﻟﺮاﺑﻊ
ﺣﻜﻤﺖ ﻋﻠﻴﻪ ﺑﺜﻤﺎﻧﻴﻦ ﺟﻠﺪة ﻓﻘﻂ ،وﺣﻜﻢ اﻟﻘﺎﺿﻲ ﻋﻠﻰ اﻟﻔﺘﺎة" اﻟﻀﺤﻴﺔ " ﺑـ 90ﺟﻠﺪة  ،وﺣﻴﻦ ﻋﻠﻢ ﺑﻘﻴﺔ
اﻟﺠﻨﺎة ﺑﻬﺬﻩ اﻷﺣﻜﺎم اﻟﻤﺨﻔﻔﺔ ﺳﻠّﻤﻮا أﻧﻔﺴﻬﻢ ﻟﻠﺸﺮﻃﺔ.
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وﻓﻲ ﺟﻠﺴﺔ اﻟﻤﺤﻜﻤﺔ اﻟﻤﺸﺎر إﻟﻴﻬﺎ  ،أﺑﻠﻎ اﻟﻘﺎﺿﻲ اﻟﺸﻴﺦ "ﺳﻌﺪ اﻟﻤﻬﻨﺎ " ﻣﺤﺎﻣﻲ "اﻟﻀﺤﻴﺔ " اﻷﺳﺘﺎذ
ﻋﺒﺪ اﻟﺮﺣﻤﻦ اﻟﻼﺣﻢ ﺑﺄن ﺗﺮﺧﻴﺺ اﻟﻤﺤﺎﻣﺎة اﻟﺨﺎص ﺑﻪ ﺳﺤﺐ ﻣﻨﻪ ﻓﻼ ﻳﺤﻖ ﻟﻪ اﻟﺘﺮاﻓﻊ ﻋﻦ هﺬﻩ اﻟﻘﻀﻴﺔ
ﻣﻨﺬ اﻟﻴﻮم وهﻜﺬا ﺗﻢ ﺗﺠﺮﻳﺪ اﻟﻀﺤﻴﺔ ﻣﻦ ﺣﻘﻬﺎ ﻓﻲ وﺟﻮد ﻣﺤﺎم أﺛﻨﺎء ﺟﻠﺴﺔ اﻟﻨﻄﻖ ﺑﺎﻟﺤﻜﻢ ،رﻏﻢ ﻣﺎ ﺗﻌﻴﺸﻪ
ﻣﻦ ﻇﺮوف ﺻﺤﻴﺔ وﻧﻔﺴﻴﺔ )اآﺘﺌﺎب ﺣﺎد ( ﻧﺘﻴﺠﺔ اﻟﺠﺮﻳﻤﺔ اﻟﺒﺸﻌﺔ.
وﻓﻲ  2007/11/24أﺻﺪرت وزارة اﻟﻌﺪل ﺑﻴﺎﻧ ًﺎ ﺧﺎﺻًﺎ ﺑﻔﺘﺎة اﻟﻘﻄﻴﻒ ﻳﺘﻬﻤﻬﺎ ﻓﻴﻬﺎ ﺑﺄﻧﻬﺎ اﻟﻤﺴﺆوﻟﺔ ﻋﻦ
اﻏﺘﺼﺎﺑﻬﺎ ﻧﻈﺮًا ﻷﻧﻬﺎ ﻟﻢ ﺗﻜﻦ ﻣﺤﺘﺸﻤﺔ وﻧﻌﺘﻬﺎ ﺑﺎﻟﺨﺎﺋﻨﺔ ﻟﺰوﺟﻬﺎ ﻣﻠﻘﻴﺔ اﻟﻠﻮم آﻠﻪ ﻋﻠﻴﻬﺎ .وﻳﻤﺜﻞ اﻟﺒﻴﺎن
ﺣﻜﻤًﺎ ﺻﺪر ﺿﺪ اﻟﻔﺘﺎة ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أن ﻗﻀﻴﺘﻬﺎ ﻟﻢ ﺗﺒﺖ ﻓﻴﻬﺎ ﻣﺤﻜﻤﺔ اﻟﺘﻤﻴﻴﺰ ﺑﻌﺪ .وﺗﻄﺮح ﺗﻔﺎﺻﻴﻞ
ﺟﻌﻠﺖ اﻟﺮأي اﻟﻌﺎم ﻳﻨﻘﺴﻢ ﺣﻮﻟﻬﺎ ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ وﺟﻮد ﺗﻨﺎﻗﻀﺎت ﻓﻴﻬﺎ .وهﺬا ﻧﺺ اﻟﺒﻴﺎن:
»ﺑﻨﺎء ﻋﻠﻰ ﻣﺎ ﺗﻨﺎﻗﻠﺘﻪ ﺑﻌﺾ وﺳﺎﺋﻞ اﻹﻋﻼم ﻣﺆﺧﺮا ﺑﺸﺄن ﻣﺎ ﻋﺮف ﺑﻘﻀﻴﺔ »ﻓﺘﺎة اﻟﻘﻄﻴﻒ« وﻣﺎ ﺗﺪاوﻟﻪ
ﺑﻌﺾ اﻹﻋﻼﻣﻴﻴﻦ ﻋﻦ ﻋﻼﻗﺔ اﻟﻤﺮأة ﻓﻲ اﻟﻘﻀﻴﺔ وﻟﻤﺎذا ﺗﻢ اﻟﺤﻜﻢ ﻋﻠﻴﻬﺎ وﻣﺎ هﻲ اﻟﺘﻬﻤﺔ اﻟﻤﻨﺴﻮﺑﺔ إﻟﻴﻬﺎ.
وﻷهﻤﻴﺔ إﻳﻀﺎح اﻟﺤﻘﺎﺋﻖ ﻣﻦ واﻗﻊ اﻋﺘﺮاﻓﺎت اﻟﻤﺪﻋﻰ ﻋﻠﻴﻬﻢ وﻣﻨﻬﻢ اﻟﻤﺮأة اﻟﻤﺬآﻮرة وﺑﻴﺎن ﻣﺎ وﻗﻌﺖ ﻓﻴﻪ
اﻟﻤﺮأة ﻣﻦ ﻣﺨﺎﻟﻔﺎت ﺷﺮﻋﻴﺔ اﺳﺘﻮﺟﺒﺖ اﻟﺠﺰاء وﻟﺘﺼﺤﻴﺢ ﻣﺎ ﺗﺤﺪث ﻋﻨﻪ ﺑﻌﺾ اﻹﻋﻼﻣﻴﻴﻦ ﻓﻴﻤﺎ ﻳﺨﺺ
اﻟﻤﺮأة ﺣﺘﻰ ﻳﻜﻮن اﻟﺠﻤﻴﻊ ﻋﻠﻰ ﻣﻌﺮﻓﺔ ﺑﺤﻘﻴﻘﺔ اﻟﻤﻮﺿﻮع .ﻟﺬا ﻧﻮد ﺑﻴﺎن اﻟﺘﻔﺎﺻﻴﻞ اﻵﺗﻴﺔ:
أوﻻ :اﻟﻔﺘﺎة اﻟﻤﺘﻬﻤﺔ ﻓﻲ اﻟﻘﻀﻴﺔ هﻲ اﻣﺮأة ﻣﺘﺰوﺟﺔ وﻗﺪ اﻋﺘﺮﻓﺖ ﺑﺈﻗﺎﻣﺔ ﻋﻼﻗﺔ ﻏﻴﺮ ﺷﺮﻋﻴﺔ ﻣﻊ اﻟﺸﺨﺺ
اﻟﺬي ﻗﺒﺾ ﻋﻠﻴﻪ ﻣﻌﻬﺎ وأﻧﻬﺎ ﺧﺮﺟﺖ ﻣﻌﻪ ﺑﺪون ﻣﺤﺮم وﺗﺒﺎدﻻ اﻟﻌﻼﻗﺎت اﻟﻤﺤﺮﻣﺔ ﻣﻦ ﺧﻼل ﺧﻠﻮة
ﻣﺤﺮﻣﺔ ﺷﺮﻋﺎ ﺣﺼﻞ ﻣﻨﻬﺎ ﺑﺎﻋﺘﺮاﻓﻬﺎ اﻟﻮﻗﻮع ﻓﻴﻤﺎ ﺣﺮﻣﻪ اﷲ.
ﺛﺎﻧﻴﺎ :اﻟﻤﺮأة اﻟﻤﺬآﻮرة ﺑﺎﻋﺘﺮاﻓﻬﺎ اﻟﻤﺼﺪق ﺷﺮﻋﺎ اﺗﺼﻠﺖ وهﻲ ﻓﻲ ﺑﻴﺖ اﻟﺰوﺟﻴﺔ ﻣﻦ هﺎﺗﻔﻬﺎ اﻟﺠﻮال
ﻋﻠﻰ اﻟﺸﺎب اﻟﺬي ﻗﺒﺾ ﻋﻠﻴﻪ ﻣﻌﻬﺎ وﻃﻠﺒﺖ ﻣﻨﻪ اﻟﺨﻠﻮة اﻟﻤﺤﺮﻣﺔ واﺗﻔﻘﺖ ﻣﻌﻪ ﻋﻠﻰ اﻟﻠﻘﺎء ﻓﻲ أﺣﺪ
اﻷﺳﻮاق واﻟﺨﺮوج ﻣﻌﻪ ﺧﻔﻴﺔ ﻋﻦ اﻷﻧﻈﺎر ورآﺒﺖ ﻓﻲ ﺳﻴﺎرﺗﻪ واﺗﺠﻬﺎ إﻟﻰ اﻟﻜﻮرﻧﻴﺶ ﻓﻲ ﻣﻜﺎن ﻣﻈﻠﻢ
وﻣﻜﺜﺎ ﻣﺪة ﻣﻦ اﻟﻮﻗﺖ وهﻨﺎك ﺷﺎهﺪهﻢ ﺑﻘﻴﺔ اﻟﻤﺪﻋﻰ ﻋﻠﻴﻬﻢ اﻟﻤﺸﺎر إﻟﻴﻬﻢ ﻓﻲ اﻟﻘﻀﻴﺔ ،واﻟﻤﺮأة ﻓﻲ ﺣﺎﻟﺔ
ﻏﻴﺮ ﻣﺤﺘﺸﻤﺔ وﻗﺪ أﻟﻘﺖ ﻣﻼﺑﺴﻬﺎ ﻓﺤﺼﻞ ﻣﻨﻬﻢ اﻻﻋﺘﺪاء ﻋﻠﻰ اﻟﻤﺮأة واﻟﺸﺨﺺ اﻟﺬي ﻣﻌﻬﺎ ،رﻏﻢ أﻧﻬﺎ
ﺗﻌﻠﻢ أن اﻟﺨﻠﻮة ﻣﻊ اﻟﺮﺟﻞ اﻷﺟﻨﺒﻲ ﻋﻨﻬﺎ ﻣﺤﺮم ﺷﺮﻋﺎ وهﻲ ﺑﻬﺬا اﻟﻌﻤﻞ ﻗﺪ اﻧﺘﻬﻜﺖ ﻋﻘﺪ اﻟﺰوﺟﻴﺔ..
ﺛﺎﻟﺜﺎ :ﻟﻘﺪ أﺧﻔﺖ اﻟﻤﺮأة واﻟﺸﺎب اﻟﺬي ﻣﻌﻬﺎ ﺟﻤﻴﻊ ﻣﺎ ﺣﺪث وﻟﻢ ﺗﺘﻘﺪم ﺑﺄي ﺷﻜﻮى أو إدﻋﺎء ﺣﺘﻰ وﺻﻠﺖ
رﺳﺎﻟﺔ ﻋﺒﺮ اﻟﺒﺮﻳﺪ اﻹﻟﻜﺘﺮوﻧﻲ ﻟﺰوج اﻟﻤﺮأة ﻳﺨﺒﺮﻩ ﺑﻤﺎ ﺣﺪث ﻣﻦ زوﺟﺘﻪ وﺧﻴﺎﻧﺘﻬﺎ ﻟﺒﻴﺖ اﻟﺰوﺟﻴﺔ
ﻓﺎﻋﺘﺮﻓﺖ ﺑﻤﺎ وﻗﻊ ﺛﻢ ﺗﻘﺪم اﻟﺰوج ﺑﺎﻹﺑﻼغ ﻋﻦ اﻟﺤﺎدﺛﺔ ﺑﺘﺎرﻳﺦ 1427/4/15هـ وﺑﻌﺪ أن ﻣﻀﻰ ﻣﺎ
ﻳﻘﺎرب ﺛﻼﺛﺔ أﺷﻬﺮ ﻣﻦ وﻗﻮﻋﻬﺎ.
راﺑﻌﺎ :ﻳﺘﻀﺢ ﻣﻤﺎ ﺗﻘﺪم أن ﻣﺎ أﻗﺪﻣﺖ ﻋﻠﻴﻪ اﻟﻔﺘﺎة ﻣﻦ اﻟﺨﻠﻮة ﻣﻊ رﺟﻞ أﺟﻨﺒﻲ ﻋﻨﻬﺎ واﻧﺘﻬﺎك ﻟﻌﻘﺪ اﻟﺰوﺟﻴﺔ
وإﺿﺎﻋﺔ اﻷﻣﺎﻧﺔ اﻟﻤﺴﺆوﻟﺔ ﻋﻨﻬﺎ  ..وهﻮ أﻣﺮ ﻳﺴﺘﻮﺟﺐ اﻟﻨﻈﺮ ﻓﻲ ﻣﺠﺎزاﺗﻬﺎ ﻋﻠﻴﻪ ،ﻟﺬا ﻓﻘﺪ ﻧﻈﺮت
اﻟﻤﺤﻜﻤﺔ ﻣﻦ ﺧﻼل اﻟﺪاﺋﺮة اﻟﻘﻀﺎﺋﻴﺔ اﻟﻤﺨﺘﺼﺔ واﻟﻤﻜﻮﻧﺔ ﻣﻦ ﺛﻼﺛﺔ ﻗﻀﺎة ﻓﻲ اﻟﺪﻋﻮى اﻟﻤﻘﺎﻣﺔ ﻣﻦ
اﻟﻤﺪﻋﻲ اﻟﻌﺎم ﻓﻲ اﻟﻘﻀﻴﺔ وﻓﻴﻤﺎ ﻳﺨﺺ اﻟﻤﺮأة اﻟﻤﺬآﻮرة وﻣﺎ ﻧﺴﺐ إﻟﻴﻬﺎ واﻟﺸﺨﺺ اﻟﺬي آﺎن ﻣﻌﻬﺎ ﻣﻦ
اﻟﺨﻠﻮة اﻟﻤﺤﺮﻣﺔ وارﺗﻜﺎب ﻣﺨﺎﻟﻔﺎت ﺷﺮﻋﻴﺔ ﺗﺴﺘﻮﺟﺐ اﻟﺘﻌﺰﻳﺮ وﺻﺪر ﺑﺤﻘﻬﺎ اﻟﺤﻜﻢ اﻟﺸﺮﻋﻲ ﺑﺎﻟﺠﻠﺪ
واﻗﺘﻨﻌﺖ اﻟﻤﺮأة وزوﺟﻬﺎ ﺑﺎﻟﺤﻜﻢ وواﻓﻘﺎ ﻋﻠﻴﻪ ﺑﺘﺎرﻳﺦ 1427/10/10هـ ،آﻤﺎ ﻧﻈﺮ اﻟﻘﻀﺎة ﻓﻲ دﻋﻮى
اﻟﻤﺪﻋﻲ اﻟﻌﺎم ﺿﺪ اﻷﺷﺨﺎص اﻟﺬﻳﻦ ﻗﺎﻣﻮا ﺑﻬﺬﻩ اﻟﺠﺮﻳﻤﺔ اﻟﻨﻜﺮاء آﻞ ﺣﺴﺐ دورﻩ ﻓﻲ اﻟﺠﺮﻳﻤﺔ
وﻣﺴﺆوﻟﻴﺔ اﻟﻤﺪان ﻋﻠﻴﻬﺎ ﺑﺎﻷدﻟﺔ وﻣﺎ زاﻟﺖ اﻟﻘﻀﻴﺔ آﻤﺎ أوﺿﺤﻨﺎ ﻓﻲ ﺑﻴﺎﻧﺎت ﺳﺎﺑﻘﺔ ﺗﺤﺖ اﻟﻨﻈﺮ اﻟﺸﺮﻋﻲ
ﺑﻨﺎء ﻋﻠﻰ ﻣﺎ ورد ﻟﻠﻘﻀﺎة ﻣﻦ ﻣﺠﻠﺲ اﻟﻘﻀﺎء اﻷﻋﻠﻰ ﺑﻬﻴﺌﺘﻪ اﻟﺪاﺋﻤﺔ ﺣﻮل ﻣﺮاﺟﻌﺔ اﻷﺣﻜﺎم اﻟﺼﺎدرة
وزﻳﺎدة اﻟﺘﻌﺰﻳﺮ ﺑﺤﻖ اﻟﺠﻤﻴﻊ ﻟﺨﻄﻮرة اﻟﺠﺮﻳﻤﺔ وﺧﺎﺻﺔ اﻟﺴﺒﺐ اﻟﺮﺋﻴﺴﻲ ﻓﻲ ﺣﺼﻮﻟﻬﺎ وهﻲ اﻟﻤﺮأة
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واﻟﺸﺨﺺ اﻟﻤﺼﺎﺣﺐ ﻟﻬﺎ ﺣﻴﺚ ﻋﺮﺿﺎ أﻧﻔﺴﻬﻤﺎ ﻟﻬﺬﻩ اﻟﺠﺮﻳﻤﺔ اﻟﻨﻜﺮاء وﺗﺴﺒﺒﺎ ﻓﻲ وﻗﻮﻋﻬﺎ ﻟﻤﺨﺎﻟﻔﺘﻬﻤﺎ
أﺣﻜﺎم اﻟﺸﺮع اﻟﻤﻄﻬﺮ.
ﺧﺎﻣﺴﺎ :ﻧﻮد اﻟﺘﺄآﻴﺪ ﻓﻲ هﺬا اﻟﺴﻴﺎق أن اﻷﺣﻜﺎم اﻟﻘﻀﺎﺋﻴﺔ ﻓﻲ هﺬﻩ اﻟﺒﻼد اﻟﻄﺎهﺮة اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ
اﻟﺴﻌﻮدﻳﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻣﺒﻨﻴﺔ ﻋﻠﻰ ﻣﺎ ﺟﺎء ﻓﻲ آﺘﺎب اﷲ وﺳﻨﺔ رﺳﻮﻟﻪ ﺻﻠﻰ اﷲ ﻋﻠﻴﻪ وﺳﻠﻢ وأن
اﻟﺤﻜﻢ اﻟﻘﻀﺎﺋﻲ ﻓﻲ أي ﻗﻀﻴﺔ ﻻ ﻳﺘﻢ إﻻ ﻣﻦ ﺧﻼل ﻣﺎ ﻳﺜﺒﺖ ﻟﺪى اﻟﻘﻀﺎة ﻣﻦ أدﻟﺔ وﺑﻨﺎء ﻋﻠﻰ ﺳﻤﺎع
أﻃﺮاف اﻟﺪﻋﻮى ﻣﻦ اﻟﻤﺪﻋﻲ واﻟﻤﺪﻋﻰ ﻋﻠﻴﻬﻢ وﻣﺎ دون ﻣﻦ ﺗﻔﺎﺻﻴﻞ اﻟﻮﻗﻮﻋﺎت واﻟﺘﺤﻘﻴﻖ واﻻﻋﺘﺮاﻓﺎت.
ﺳﺎدﺳﺎ :إن اﻟﺤﻜﻢ ﻋﻠﻰ اﻟﺸﻲء ﻓﺮع ﻋﻦ ﺗﺼﻮرﻩ وﻳﺆﺳﻔﻨﺎ ﻣﺎ ﺗﻨﺎﻗﻠﺘﻪ ﺑﻌﺾ وﺳﺎﺋﻞ اﻹﻋﻼم ﻋﻦ دور
اﻟﻤﺮأة ﻓﻲ اﻟﻘﻀﻴﺔ وإﺛﺎرة ﻣﻌﻠﻮﻣﺎت ﻣﻐﻠﻮﻃﺔ ودﻓﺎع ﻓﻲ ﻏﻴﺮ ﻣﺤﻠﻪ ﻣﻤﺎ أﺣﺪث اﻟﺘﺸﻜﻴﻚ ﻓﻲ ﻣﺠﺮﻳﺎت
اﻟﻘﻀﻴﺔ ﻣﻊ أن اﻟﻤﻌﻠﻮﻣﺎت ﻏﻴﺮ ﺻﺤﻴﺤﺔ ﻓﻲ ﻣﻌﻈﻤﻬﺎ وﻏﻴﺮ دﻗﻴﻘﺔ ﻓﻲ ﻣﺠﻤﻠﻬﺎ ﻷﻧﻬﺎ ﻣﺴﺘﻘﺎة ﻣﻦ أﺷﺨﺎص
ﻻ ﺻﻠﺔ ﻟﻬﻢ ﺑﺎﻟﻘﻀﺎء وﻻ ﻣﻌﺮﻓﺔ ﻟﺪﻳﻬﻢ ﺑﻤﻼﺑﺴﺎت اﻟﻘﻀﻴﺔ ﻣﻤﺎ ﺟﻌﻞ اﻟﻮزارة ﻣﻀﻄﺮة أﻣﺎم ﻣﺎ ﻧﺸﺮ ﻣﻦ
ﻣﻌﻠﻮﻣﺎت إﻳﻀﺎح دور اﻟﻤﺮأة واﻟﺸﺨﺺ اﻟﺬي آﺎن ﻣﻌﻬﺎ ﻓﻲ هﺬﻩ اﻟﻘﻀﻴﺔ وﻣﻼﺑﺴﺎﺗﻬﺎ.
ﺛﻢ ﻧﺸﺮت ﺑﻴﺎﻧ ًﺎ إﻟﺤﺎﻗﻴًﺎ ﺛﺎﻧﻴ ًﺎ:
" ..إﻟﺤﺎﻗ ًﺎ ﻟﻤﺎ ﺻﺪر ﻋﻦ هﺬﻩ اﻟﻮزارة ﻣﻦ ﺑﻴﺎن وﺗﻮﺿﻴﺢ ﺑﺸﺄن ﻣﺎ ﺗﻢ ﻓﻲ ﻗﻀﻴﺔ ﻣﺎ ﻳﻌﺮف ب  /ﻓﺘﺎة
اﻟﻘﻄﻴﻒ  /وﺑﻨﺎء ﻋﻠﻰ ﻣﺎ ﻧﺸﺮ ﻓﻲ ﺑﻌﺾ اﻟﻘﻨﻮات اﻟﻔﻀﺎﺋﻴﺔ ووﺳﺎﺋﻞ اﻹﻋﻼم ﺣﻮل اﻟﺤﻜﻢ اﻟﺼﺎدر ﻓﻲ
اﻟﻘﻀﻴﺔ وﻣﺎ ﺟﺮى ﻟﻠﻤﺤﺎﻣﻲ  /ﻋﺒﺪاﻟﺮﺣﻤﻦ اﻟﻼﺣﻢ ﺣﻮل ﻣﻨﻌﻪ ﻋﻦ ﺣﻀﻮر ﺟﻠﺴﺔ اﻟﻤﺮاﻓﻌﺔ وﻋﻠﻴﻪ ﻧﻮد
اﻹﻳﻀﺎح ﻟﻠﻌﻤﻮم ....
واﻟﻘﻀﻴﺔ  ..ﺗﺘﻠﺨﺺ ﻓﻲ اﻵﺗﻲ:
أوﻻ  :ﺗﻢ ﻧﻈﺮهﺎ واﻟﺤﻜﻢ ﻓﻴﻬﺎ ﻣﻦ ﻗﺒﻞ ﺛﻼﺛﺔ ﻗﻀﺎة وﻟﻴﺲ ﻗﺎض واﺣﺪ آﻤﺎ ذآﺮ ﻓﻲ ﺑﻌﺾ وﺳﺎﺋﻞ اﻹﻋﻼم
.
ﺛﺎﻧﻴﺎ  :ﺑﻌﺪ ﻣﺪاوﻻت واﺳﺘﻤﺎع ﻟﺠﻤﻴﻊ اﻷﻃﺮاف واﻟﺘﺤﻘﻖ ﻣﻦ اﻟﻘﺮاﺋﻦ اﻟﻤﺮﻓﻮﻋﺔ ﻣﻦ اﻟﻤﺪﻋﻲ اﻟﻌﺎم ﻟﻢ
ﻻ ﻟﻘﻮﻟﻪ ﺻﻠﻰ اﷲ ﻋﻠﻴﻪ وﺳﻠﻢ  //ادرؤوا
ﻳﺜﺒﺖ ﻟﺪى اﻟﻤﺤﻜﻤﺔ إﻳﻘﺎع ﺣﺪ اﻟﺤﺮاﺑﺔ ﻋﻠﻰ اﻟﻤﺘﻬﻤﻴﻦ اﻣﺘﺜﺎ ً
اﻟﺤﺪود ﺑﺎﻟﺸﺒﻬﺎت  //ﺣﻴﺚ ﻻ ﻳﺤﻜﻢ ﺑﺤﺪ ﻣﻦ ﺣﺪود اﷲ إﻻ ﺑﺎﻟﺒﻴﻨﺔ وهﻲ ﺷﻬﺎدة ﺷﺎهﺪﻳﻦ ﻋﺪﻟﻴﻦ ﺑﺎﻟﺠﺮﻳﻤﺔ ،
أو إﻗﺮار ﻣﻦ اﻟﺠﺎﻧﻲ ﻻ ﻳﺮﺟﻊ ﻋﻨﻪ ﺣﺘﻰ ﻳﻨﻔﺬ اﻟﺤﺪ  ،وﻧﻈﺮا ﻟﻮﺟﻮد ﻗﺮﻳﻨﺔ ﺗﻘﻮي ﻣﺎ ورد ﻓﻲ اﻟﺪﻋﻮى
وهﻲ اﻻﻋﺘﺮاف أﺛﻨﺎء اﻟﺘﺤﻘﻴﻖ ﺛﻢ اﻹﻧﻜﺎر أﻣﺎم اﻟﻤﺤﻜﻤﺔ  ،ﻣﻊ وﺟﻮد ﻗﺮاﺋﻦ أﺧﺮى ﺗﺪﻋﻢ ذﻟﻚ  ،ﻓﻘﺪ ﺻﺪر
اﻟﺤﻜﻢ ﻋﻠﻰ اﻟﻤﺪﻋﻰ ﻋﻠﻴﻬﻢ ﺑﺎﻟﺴﺠﻦ واﻟﺠﻠﺪ ﺗﻌﺰﻳﺮا ﻣﺪدًا ﻣﺘﻔﺎوﺗﻪ  ،آﻤﺎ ﺻﺪر ﺑﺤﻖ اﻟﻤﺮأة وﻣﺮاﻓﻘﻬﺎ ﺣﻜﻢ
ﺗﻌﺰﻳﺮي ﺑﺎﻟﺠﻠﺪ ﻟﺜﺒﻮت ﺑﻌﺾ اﻟﺘﻬﻢ ﻋﻠﻴﻬﻤﺎ .
ﺛﺎﻟﺜﺎ  :ﺑﻌﺪ ﺻﺪور اﻟﺤﻜﻢ وﺗﻼوﺗﻪ ﻋﻠﻰ اﻟﻤﺪﻋﻲ اﻟﻌﺎم  ،واﻟﻤﺪﻋﻰ ﻋﻠﻴﻬﻢ ـ وﻣﻦ ﺿﻤﻨﻬﻢ اﻟﻤﺮأة وﻣﺮاﻓﻘﻬﺎ
ـ ﻗﺮر اﻟﺠﻤﻴﻊ اﻟﻘﻨﺎﻋﺔ ﺑﻪ وﺑﺬﻟﻚ اآﺘﺴﺐ اﻟﺤﻜﻢ اﻟﺼﻔﺔ اﻟﻘﻄﻌﻴﺔ .
راﺑﻌﺎ  :ﺑﻨﺎء ﻋﻠﻰ ﻣﺎ ﺗﻘﺪﻣﺖ ﺑﻪ اﻟﻤﺮأة وﻣﺤﺎﻣﻴﻬﺎ ﻋﺒﺪاﻟﺮﺣﻤﻦ اﻟﻼﺣﻢ إﻟﻰ اﻟﻤﻘﺎم اﻟﺴﺎﻣﻲ اﻟﻜﺮﻳﻢ ﺑﻄﻠﺐ
إﻋﺎدة اﻟﻨﻈﺮ ﻓﻲ اﻟﺤﻜﻢ ﻓﻘﺪ ﺗﻢ إﺣﺎﻟﺔ اﻟﺤﻜﻢ ﻟﻤﺠﻠﺲ اﻟﻘﻀﺎء اﻷﻋﻠﻰ ﻟﺘﺪﻗﻴﻖ اﻟﺤﻜﻢ اﻟﺼﺎدر ﻓﻲ اﻟﻘﻀﻴﺔ ـ
اﻟﻬﻴﺌﺔ اﻟﺪاﺋﻤﺔ ـ .
ﺧﺎﻣﺴﺎ  :ﺻﺪر ﻗﺮار ﻣﺠﻠﺲ اﻟﻘﻀﺎء اﻷﻋﻠﻰ ﺑﻬﻴﺌﺘﻪ اﻟﺪاﺋﻤﺔ رﻗﻢ  4 / 979وﺗﺎرﻳﺦ  1428 / 6 / 16هـ
اﻟﻤﺘﻀﻤﻦ اﻟﻤﻼﺣﻈﺔ ﻋﻠﻰ اﻟﺤﻜﻢ وإﻋﺎدة اﻟﻤﻌﺎﻣﻠﺔ ﻷﺻﺤﺎب اﻟﻔﻀﻴﻠﺔ ﻧﺎﻇﺮي اﻟﻘﻀﻴﺔ ﻟﺰﻳﺎدة ﺗﻌﺰﻳﺮ
اﻟﻤﺪﻋﻰ ﻋﻠﻴﻬﻢ آﻞ ﺑﺤﺴﺐ ﻣﺎ ارﺗﻜﺒﻪ ﻣﻦ ذﻧﺐ وﻣﻨﻬﻢ اﻟﻤﺮأة وﺻﺎﺣﺒﻬﺎ .
ﺳﺎدﺳﺎ  :ﺑﻨﺎء ﻋﻠﻰ ﻗﺮار ﻣﺠﻠﺲ اﻟﻘﻀﺎء اﻷﻋﻠﻰ ﺑﻬﻴﺌﺘﻪ اﻟﺪاﺋﻤﺔ ﻓﻘﺪ ﻋﻘﺪت اﻟﻠﺠﻨﺔ اﻟﻘﻀﺎﺋﻴﺔ اﻟﻤﺸﻜﻠﺔ ﻟﻠﻨﻈﺮ
اﻟﻘﻀﺎﺋﻲ ﻓﻲ ﺟﻠﺴﺘﻬﺎ وﺟﺮى إﻋﺎدة اﻟﺪراﺳﺔ ﻟﻠﻘﻀﻴﺔ وﻗﺮر اﻟﻘﻀﺎة زﻳﺎدة ﺗﻌﺰﻳﺮ اﻟﻤﺪﻋﻰ ﻋﻠﻴﻬﻢ وﻣﻨﻬﻢ
اﻟﻤﺮأة وﺳﻴﺘﻢ إﻋﺎدة اﻟﻤﻌﺎﻣﻠﺔ ﻟﻤﺠﻠﺲ اﻟﻘﻀﺎء اﻷﻋﻠﻰ ﻟﺘﺪﻗﻴﻖ اﻟﺤﻜﻢ .
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أﻣﺎ ﻣﺎ ﻳﺨﺺ اﻟﻤﺤﺎﻣﻲ ﻋﺒﺪاﻟﺮﺣﻤﻦ اﻟﻼﺣﻢ ﻓﻘﺪ أوﺿﺢ ﻗﻀﺎة اﻟﻤﺤﻜﻤﺔ ﻧﺎﻇﺮي اﻟﻘﻀﻴﺔ أن اﻟﻤﺬآﻮر
ﺗﻄﺎول ﻋﻠﻰ ﻣﺠﻠﺲ اﻟﻘﻀﺎء وﻋﺎرض اﻷﻧﻈﻤﺔ واﻟﺘﻌﻠﻴﻤﺎت وﻇﻬﺮ ﻣﻨﻪ اﻟﺠﻬﻞ ﺑﻬﺎ آﻤﺎ اﻣﺘﻨﻊ ﻓﻲ اﻟﺠﻠﺴﺔ
اﻟﻤﻨﻌﻘﺪة ﻓﻲ  1428 / 9 / 7هـ ﻋﻦ اﻟﺘﻮﻗﻴﻊ ﻋﻠﻰ ﻣﺎ ﺿﺒﻂ ﻓﻲ اﻟﺠﻠﺴﺔ وﺗﻢ إﻋﺪاد اﻟﻤﺤﻀﺮ اﻟﻼزم
ﺣﺴﺐ اﻟﻨﻈﺎم ﻣﻊ أن اﻟﻤﺬآﻮر ﻟﻢ ﻳﺘﻢ ﺗﻮآﻴﻠﻪ ﻣﻦ اﻟﻤﺮأة إﻻ ﺑﻌﺪ اﻧﺘﻬﺎء اﻟﻘﻀﻴﺔ واآﺘﺴﺎﺑﻬﺎ اﻟﺼﻔﺔ اﻟﻘﻄﻌﻴﺔ
ﺑﻘﻨﺎﻋﺔ ﻣﻮآﻠﺘﻪ ،وﻗﺪ رﻓﻊ أﺻﺤﺎب اﻟﻔﻀﻴﻠﺔ ﻣﻼﺣﻈﺎﺗﻬﻢ ﻋﻠﻰ ﻣﺎ ﺻﺪر ﻣﻦ اﻟﻤﺤﺎﻣﻲ اﻟﻤﺬآﻮر ﻟﻮاﺟﺒﺎت
ﻣﻬﻨﺔ اﻟﻤﺤﺎﻣﺎة وإﺧﻼﻟﻪ ﺑﻬﺎ ﺑﻤﺎ ﻧﺺ ﻋﻠﻴﻪ ﻧﻈﺎم اﻟﻤﺤﺎﻣﺎة وﻻﺋﺤﺘﻪ اﻟﺘﻨﻔﻴﺬﻳﺔ وﻃﻠﺒﻮا اﻟﻨﻈﺮ ﻓﻴﻤﺎ ﺻﺪر ﻋﻦ
اﻟﻤﺬآﻮر ﻣﻦ ﻣﺨﺎﻟﻔﺎت ﻣﻦ ﻗﺒﻞ اﻟﻠﺠﻨﺔ اﻟﺘﺄدﻳﺒﻴﺔ اﻟﻤﺸﻜﻠﺔ ﻟﻠﻨﻈﺮ ﻓﻲ ﻣﺨﺎﻟﻔﺎت اﻟﻤﺤﺎﻣﻴﻦ ﺣﺴﺐ اﻟﻨﻈﺎم
وﻻﺋﺤﺘﻪ" )وآﺎﻟﺔ اﻷﻧﺒﺎء اﻟﺴﻌﻮدﻳﺔ(.
وﻗﺪ ﺗﺒﻊ هﺬا اﻟﺒﻴﺎن آﺜﻴﺮًا ﻣﻦ اﻟﺘﺪاﻋﻴﺎت واﻟﺘﻌﻘﻴﺒﺎت واﻟﻤﺪاﺧﻼت .ووﻓﻖ ﻣﺤﺎﻣﻲ ﻓﺘﺎة اﻟﻘﻄﻴﻒ اﻟﺴﺎﺑﻖ ﻓﺈن
اﻟﻮزارة ﺧﺎﻟﻔﺖ اﻟﻨﻈﺎم ﺑﺈﺻﺪارهﺎ أﺣﻜﺎﻣًﺎ ﻗﺒﻞ ﺻﺪور ﺣﻜﻢ هﻴﺌﺔ اﻟﺘﻤﻴﻴﺰ ،آﻤﺎ أﻧﻬﺎ اﺳﺘﻨﺪت ﻓﻲ ﺑﻴﺎﻧﻬﺎ
ﻋﻠﻰ أﻗﻮال اﻟﻤﻐﺘﺼﺒﻴﻦ وﻟﻴﺲ ﻋﻠﻰ ردود اﻟﻔﺘﺎة .وﻣﻦ اﻟﻤﻼﺣﻆ أن اﻟﻮزارة ﻻ ﺗﻌﺘﺒﺮ اﻟﺠﻨﺎة اﻟﺴﺒﻌﺔ
ﻣﻐﺘﺼﺒﻴﻦ وإﻧﻤﺎ ﻣﺠﺮد ﻣﺨﺘﻄﻔﻴﻦ ذﻟﻚ أﻧﻬﺎ ﻟﻢ ﺗﻌﺘﺪ ﺑﺄدﻟﺔ اﻟﺘﺼﻮﻳﺮ ﺑﻜﺎﻣﻴﺮا اﻟﺠﻮال أو ﺑﺎﻋﺘﺮاﻓﺎت اﻟﺠﻨﺎة.
وﻣﺎزاﻟﺖ اﻟﻘﻀﻴﺔ ﺗﺘﻔﺎﻋﻞ ﻓﻲ ﻇﻞ ﻋﺰم اﻟﻤﺤﺎﻣﻲ اﻟﺴﺎﺑﻖ ،ﻋﺒﺪاﻟﺮﺣﻤﻦ اﻟﻼﺣﻢ ،رﻓﻊ ﻗﻀﻴﺔ ﻋﻠﻰ وزارة
اﻟﻌﺪل ﻧﻔﺴﻬﺎ ﻟﻤﺨﺎﻟﻔﺘﻬﺎ آﺜﻴﺮًا ﻣﻦ اﻟﻤﻮاد اﻟﻘﺎﻧﻮﻧﻴﺔ ﺑﺒﻴﺎﻧﻴﻬﺎ اﻟﻤﺬآﻮرﻳﻦ أﻋﻼﻩ.
2ﺗﻤﻨﺢ اﻟﺪول اﻷﻃﺮاف اﻟﻤﺮأة ،ﻓﻲ اﻟﺸﺆون اﻟﻤﺪﻧﻴﺔ،أهﻠﻴﺔ ﻗﺎﻧﻮﻧﻴﺔ ﻣﻤﺎﺛﻠﺔ ﻷهﻠﻴﺔ اﻟﺮﺟﻞ ،وﺗﺴﺎويﺑﻴﻨﻬﺎ وﺑﻴﻨﻪ ﻓﻲ ﻓﺮص ﻣﻤﺎرﺳﺔ ﺗﻠﻚ اﻷهﻠﻴﺔ  ،وﺗﻜﻔﻞ ﻟﻠﻤﺮأة  ،ﺑﻮﺟﻪ ﺧﺎص  ،ﺣﻘﻮﻗﺎ ﻣﺴﺎوﻳﺔ ﻟﺤﻘﻮق
اﻟﺮﺟﻞ ﻓﻲ إﺑﺮام اﻟﻌﻘﻮد وإدارة اﻟﻤﻤﺘﻠﻜﺎت،وﺗﻌﺎﻣﻠﻬﻤﺎ ﻋﻠﻰ ﻗﺪم اﻟﻤﺴﺎواة ﻓﻲ ﺟﻤﻴﻊ ﻣﺮاﺣﻞ اﻹﺟﺮاءات
اﻟﻘﻀﺎﺋﻴﺔ .
ﻻ ﻳﻌﺘﺪ اﻟﻘﻀﺎء ﻟﻠﻤﺮأة ﺑﺎﻟﺸﺨﺼﻴﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ اﻟﻤﺴﺘﻘﻠﺔ اﻟﺘﻲ ﺗﺘﺤﻤﻞ اﻻﻟﺘﺰاﻣﺎت وﺗﺆدﻳﻬﺎ وإﻧﻤﺎ هﻲ ﺷﺨﺼﻴﺔ
ﻣﻀﺎﻓﺔ إﻟﻰ رﺟﻞ ذآﺮ وﻻ ﻳﻤﻜﻦ أن ﺗﻨﻬﻲ أﻣﻮرهﺎ أﻣﺎم اﻟﻘﻀﺎة إﻻ ﺑﺮﺟﻞ ،ﻓﺘﺤﺘﺎج اﻟﻤﺮأة ﻋﻨﺪ ﺣﺎﺟﺘﻬﺎ
ﻟﻠﺠﻮء ﻟﻠﻘﻀﺎء إﻟﻰ ﺗﻌﺮﻳﻒ ﺷﺨﺼﻴﻦ ﻣﻤﻦ ﻳﻌﺮﻓﻮﻧﻬﺎ ﻣﻦ اﻟﻤﺤﺎرم دون اﻻﻋﺘﺪاد ﺑﺎﻟﺒﻄﺎﻗﺔ اﻟﺸﺨﺼﻴﺔ اﻟﺘﻲ
ﺗﺤﻤﻞ ﺻﻮرﺗﻬﺎ واﺳﻤﻬﺎ ورﻗﻤﻬﺎ اﻟﻤﺪﻧﻲ إﻻ ﻧﺎدرًا .وﻻ ﻳﻤﻜﻨﻬﺎ أن ﺗﻮآﻞ ﺷﺨﺼًﺎ ﺁﺧﺮ ﻹدارة ﺧﺼﻮﻣﺘﻬﺎ
ﻼ ﻏﻴﺮ ﻣﺮﺧﺺ ﻟﻪ إﻻ ﺑﺘﻌﺮﻳﻒ هﺬﻳﻦ اﻟﺸﺨﺼﻴﻦ .وﻳﻌﻄﻞ
أﻣﺎم اﻟﻘﻀﺎء ﺳﻮا ًء آﺎن ﻣﺤﺎﻣﻴًﺎ أو آﺎن وآﻴ ً
هﺬا اﻷﻣﺮ إﻧﻬﺎء إﺟﺮاءاﺗﻬﺎ اﻟﻘﻀﺎﺋﻴﺔ وﺧﺼﻮﺻ ًﺎ ﻋﻨﺪﻣﺎ ﻳﻜﻮن ﻣﻦ ﺗﺮﻳﺪ اﻟﻤﺮأة ﻣﻘﺎﺿﺎﺗﻪ هﻮ أﺣﺪ
ﻣﺤﺎرﻣﻬﺎ آﻮاﻟﺪهﺎ أو أﺣﺪ إﺧﻮﺗﻬﺎ.
هﺬا ﻣﻊ ﻣﻼﺣﻈﺔ أن ﻧﺴﺒﺔ آﺒﻴﺮة ﻣﻦ اﻟﺴﻌﻮدﻳﺎت ﻻ ﻳﻤﺘﻠﻜﻦ هﻮﻳﺎت وﻃﻨﻴﺔ ) ﺑﻄﺎﻗﺔ ﺷﺨﺼﻴّﺔ ( ،وهﻦ ﻓﻲ
ذﻟﻚ ﺗﺒﻊ ﻷزواﺟﻬﻦ ﻓﻲ دﻓﺎﺗﺮ اﻟﻌﺎﺋﻠﺔ ﻣﻊ اﻷﻃﻔﺎل اﻟﻘﺼﺮ.
واﻧﺘﺤﺎل ﺷﺨﺼﻴﺔ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺤﻜﻤﺔ ﺷﻲء اﻋﺘﻴﺎدي ﻓﻲ اﻟﻤﺤﺎآﻢ اﻟﺸﺮﻋﻴﺔ اﻟﺴﻌﻮدﻳﺔ ،وﻟﻴﺲ ﺛﻤﺔ أﻣﺎآﻦ
ﻣﺨﺼﺼﺔ ﻟﻠﻨﺴﺎء ﻟﻠﺘﺄآﺪ ﻣﻦ هﻮﻳﺎﺗﻬﻦ .واﻟﻘﻀﺎة ﻳﺮﻓﻀﻮن اﻟﻨﻈﺮ إﻟﻰ اﻟﻤﺮأة واﻟﺘﺄآﺪ ﻣﻦ هﻮﻳﺘﻬﺎ ﺣﺘﻰ ﻻ
ﺗﻜﺸﻒ ﻋﻦ وﺟﻬﻬﺎ ،ﻓﻴﻌﺘﻤﺪون اﻟﺘﻮﻗﻴﻌﺎت ﻓﻘﻂ .هﻮﻳﺘﻬﺎ هﻮ ﻣﺤ َﺮﻣَﻬﺎ .ﻟﺬﻟﻚ آﺜﻴﺮ ﻣﻦ اﻟ َﻤﺤَﺎرم اﺳﺘﻐﻠﻮا
ﺗﻐﻴﻴﺐ اﻟﻤﺮأة ﻓﻲ اﻟﻤﺤﺎآﻢ اﻟﺸﺮﻋﻴﺔ واﺳﺘﻮﻟﻮا ﻋﻠﻰ أﻣﻼآﻬﺎ وﻋﻘﺎراﺗﻬﺎ ﺑﺎﻟﺘﺰوﻳﺮ واﻧﺘﺤﺎل اﻟﺸﺨﺼﻴﺎت.
وﻗﺪ أﻗﺮ اﻟﺸﻴﺦ ﻋﺒﺪ اﷲ اﻟﻌﺜﻴﻢ ،اﻟﻘﺎﺿﻲ ﺑﺎﻟﻤﺤﻜﻤﺔ اﻟﺠﺰاﺋﻴﺔ ﺑﺠﺪة ﺑﻮﺟﻮد ﺣﺎﻻت اﻧﺘﺤﺎل اﻟﺸﺨﺼﻴﺔ وﻗﺎل:
"اﻧﺘﺤﺎل اﻟﺸﺨﺼﻴﺔ وارد ،وﻻ ﻳﻤﻜﻦ اﻟﻘﻀﺎء ﻋﻠﻴﻪ" ﻟﻜﻨﻪ ﻓﻲ اﻟﻮﻗﺖ ﻧﻔﺴﻪ ﻻ ﻳﺆﻳﺪ ﺗﻤﺜﻴﻞ اﻟﻨﺴﺎء ﻓﻲ
اﻟﻤﺤﻜﻤﺔ ﺣﻴﺚ ﻗﺎل" وﻻ أرى ﺿﺮورة ﻟﻔﺘﺢ أﻗﺴﺎم ﻧﺴﺎﺋﻴﺔ ﻣﺴﺎﻋﺪة ﻓﻲ اﻟﻤﺤﺎآﻢ ﺗﻮﻇﻒ ﻓﻴﻬﺎ ﻧﺴﺎء ﻳﺠﻠﺴﻦ
ﻻ ﻟﻠﺮواﺗﺐ وﺗﺠﻬﻴﺰ أﻣﺎآﻦ ﺧﺎﺻﺔ
ﻃﻮال ﻓﺘﺮة اﻟﺪوام ﺑﺪون ﻓﺎﺋﺪة ﻓﻲ اﻟﻤﺤﻜﻤﺔ ،وﻳﻜﻠﻔﻦ اﻟﺪوﻟﺔ أﻣﻮا ً
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ﻰ ﻋﻨﻬﺎ ".ﺛﻤﺔ ﺷﺮﻳﺤﺔ ﻣﻦ اﻟﻨﺴﺎء
وﻣﺪاﺧﻞ ﺑﻌﻴﺪة ﻋﻦ ﻣﺪاﺧﻞ اﻟﺮﺟﺎل ،وأﺷﻴﺎء أﺧﺮى ﻧﺤﻦ ﻓﻲ ﻏﻨ ً
ﺧﺴﺮن ﻣﻤﺘﻠﻜﺎﺗﻬﻦ ﺑﺴﺒﺐ اﻧﺘﺤﺎل ﺷﺨﺼﻴﺎﺗﻬﻦ )اﻟﺸﺮق اﻷوﺳﻂ .(2006/1/24
وﻳﻘﻮم ﺑﺎﻧﺘﺤﺎل ﺷﺨﺼﻴﺎت اﻟﻨﺴﺎء ﻧﺴﺎء أﺧﺮﻳﺎت أو رﺟﺎل ﻳﺠﻠﺒﻮن أي اﻣﺮأة ﻟﺘﻘﻮم ﻣﻘﺎم اﻟﻤﺮأة ﺻﺎﺣﺒﺔ
اﻟﻬﻮﻳﺔ اﻟﺘﻲ ﺗﺤﺖ آﻔﺎﻟﺘﻪ .وﻓﻲ ﻗﺼﺔ ﺟﺮت ﺣﺪﻳﺜًﺎ أن أرﻣﻠﺔ ﻟﻬﺎ أرﺑﻌﺔ أﻃﻔﺎل اآﺘﺸﻔﺖ أن زوﺟﺔ زوﺟﻬﺎ
اﻷوﻟﻰ ﺗﺴﺘﻮﻟﻲ ﻋﻠﻰ ﻣﺒﺎﻟﻎ اﻟﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ اﻟﺨﺎص ﺑﻬﺎ ﺑﺎﻧﺘﺤﺎﻟﻬﺎ هﻮﻳﺔ أﻣﻮﻣﺘﻬﺎ ﻷﺑﻨﺎﺋﻬﺎ ووﺿﻌﺖ
اﺳﻤﻬﺎ ﻋﻠﻰ ﺷﻬﺎدة اﻟﻀﻤﺎن .وذﻟﻚ ﻷﻧﻪ ﻓﻲ ﺣﺎل زواج اﻟﺮﺟﻞ ﻣﻦ أآﺜﺮ ﻣﻦ زوﺟﺔ ووﻓﺎﺗﻪ ،ﺗﻀﻴﻊ
ﺣﻘﻮق اﻟﺰوﺟﺔ اﻟﺜﺎﻧﻴﺔ وأﺑﻨﺎﺋﻬﺎ إذا اﺳﺘﺄﺛﺮت اﻟﺰوﺟﺔ اﻷوﻟﻰ ﺑﺎﻷوراق اﻟﺮﺳﻤﻴﺔ اﻟﺘﻲ ﻣﻨﻬﺎ ﻧﺴﺨﺔ واﺣﺪة
ﻓﻘﻂ ﻻﺳﻴﻤﺎ إن آﺎﻧﺖ اﻟﺰوﺟﺔ اﻟﺜﺎﻧﻴﺔ ﻏﻴﺮ ﺳﻌﻮدﻳﺔ اﻷﺻﻞ )ﻣﺸﺎهﺪة ﺷﺨﺼﻴﺔ(.
وﺑﺬﻟﻚ ﺗُﺠﻬﺾ ﻗﺪرﺗﻬﺎ ﻋﻠﻰ اﻟﺘﺤﺮك وﻃﻠﺐ اﻟﻤﻌﻮﻧﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ وﻳُﻨﺘﻬﻚ ﺣﻘﻬﺎ ﻓﻲ اﻻﺳﺘﻌﺎﻧﺔ ﺑﻤﺤﺎﻣﻲ أﺳﻮة
ﺑﺎﻟﺮﺟﻞ ﻷن اﻟﻤﺮأة ﻏﺎﻟﺒًﺎ ﻣﺎ ﺗﻜﻮن ﻗﻀﺎﻳﺎهﺎ ﻣﻮﺟﻬﻪ ﻟﺮﺟﻞ ﻣﻦ أﻗﺮﺑﺎﺋﻬﺎ وﺧﺼﻮﺻًﺎ ﻓﻲ اﻟﻘﻀﺎﻳﺎ اﻷﺳﺮﻳﺔ
) اﻟﻨﻔﻘﺔ – اﻟﻄﻼق – اﻟﺨﻠﻊ – اﻟﺤﻀﺎﻧﺔ –اﻟﻌﻀﻞ ( وهﺬا هﻮ اﻟﻤَﺤﺮم اﻟﺬي ﻳﺘﻄﻠﺐ اﻟﻨﻈﺎم ﻓﻲ "آﺘﺎﺑﺎت
اﻟﻌﺪل" ﻓﻲ اﻟﺴﻌﻮدﻳﺔ – ﺻﺎﺣﺒﺔ اﻟﺼﻼﺣﻴﺔ ﻓﻲ إﺻﺪار اﻟﻮآﺎﻻت اﻟﺸﺮﻋﻴﺔ ﻟﻠﻤﺤﺎﻣﻴﻦ – أن ﻳﻌﺮّﻓﻬﺎ
أﻣﺎﻣﻪ ،وهﺬا ﻣﺘﻌﺬر ﻣﻨﻄﻘﻴ ًﺎ ﻷﻧﻪ ﻣﻦ ﻏﻴﺮ اﻟﻤﺘﺼﻮر أن ﻳﻘﻮم اﻟﻤﺪﻋﻰ ﻋﻠﻴﻪ ﺑﺘﻘﺪﻳﻢ اﻟﺨﺪﻣﺔ ﻟﻠﻤﺮأة اﻟﺘﻲ
أﻗﺎﻣﺖ ﻋﻠﻴﻪ دﻋﻮى أﻣﺎم اﻟﻘﻀﺎء.
واﻷﻣﺮ ﻳﻜﻮن أآﺜﺮ ﺗﻌﻘﻴﺪًا ﻋﻨﺪﻣﺎ ﻳﺘﻢ اﻟﻘﺒﺾ ﻋﻠﻴﻬﺎ وإﻳﺪاﻋﻬﺎ اﻟﺴﺠﻦ وﻳﺘﺨﻠﻰ ﻋﻨﻬﺎ أهﻠﻬﺎ وﺗﻈﻞ ﺣﺒﻴﺴﺔ
ﻟﻠﺴﺠﻦ وﻻ ﻳﻤﻜﻦ ﻟﻬﺎ ﺗﻠﻘﻲ اﻟﻤﻌﻮﻧﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ ﻻﺣﺘﻴﺎج اﻟﺴﺠﻴﻨﺔ إﻟﻰ ﻣﻌﺮف ﻣﻦ ﻣﺤﺮم ﻟﻬﺎ ﺣﺘﻰ ﻳﻤﻜﻦ
ﻟﻜﺎﺗﺐ اﻟﻌﺪل أن ﻳﺼﺪر اﻟﻮآﺎﻟﺔ اﻟﺸﺮﻋﻴﺔ ﻟﻠﻤﺤﺎﻣﻲ TP2PTوإن آﺎن اﺳﻤﻬﺎ ﻣﻌﺮوﻓًﺎ ﻣﻤﺎ ﻳﺠﻌﻠﻬﺎ ﺗﺘﻠﻘﻰ
أﺣﻜﺎﻣًﺎ ﻗﺎﺳﻴﺔ ﻣﻦ اﻟﻘﻀﺎة ،وﻗﺪ ﺗﻨﺘﻬﻲ ﻣﺤﻜﻮﻣﺘﻴﻬﺎ وﺗﻈﻞ ﺣﺒﻴﺴﺔ اﻟﺴﺠﻦ ﻻ ﻳﺄﺗﻲ أﺣﺪ ﻻﺳﺘﻼﻣﻬﺎ ﻧﻈﺮًا ﻷن
اﻟﻤﺮأة ﻻ ﻳﻤﻜﻦ أن ﻳﻄﻠﻖ ﺳﺮاﺣﻬﺎ إﻟﻰ ﻧﻔﺴﻬﺎ وإﻧﻤﺎ ﺗُﺴﻠّﻢ إﻟﻰ أهﻠﻬﺎ وإن ﺑﻠﻐﺖ ﻣﻦ اﻟﻌﻤﺮ ﻋﺘﻴًﺎ .وهﻨﺎك
ﺣﺎﻻت ﻋﺪﻳﺪة ﻓﻲ اﻟﺴﺠﻮن ﻣﻦ هﺬا اﻟﻨﻮع .
وإﻳﺠﺎﺑﻴًﺎ ﻓﻘﺪ أﺻﺪر اﻷﻣﻴﺮ ﻧﺎﻳﻒ ﺑﻦ ﻋﺒﺪاﻟﻌﺰﻳﺰ وزﻳﺮ اﻟﺪاﺧﻠﻴﺔ ﻓﻲ  26ﻓﺒﺮاﻳﺮ  2007ﻗﺮارا وزارﻳ ًﺎ
ﻳﻘﻀﻲ ﺑﺤﺼﻮل اﻟﻤﺮأة ﻋﻠﻰ "ﺻﻮرة رﺳﻤﻴﺔ ﻃﺒﻖ اﻷﺻﻞ ﻣﻦ اﻟﻘﻴﻮد اﻟﻤﺴﺠﻠﺔ ﻓﻲ ﺳﺠﻼت اﻷﺣﻮال
اﻟﻤﺪﻧﻴﺔ ﺳﻮاء اﻟﻤﺘﻌﻠﻘﺔ ﺑﻬﺎ أو ﺑﺄﺻﻮﻟﻬﺎ أو ﺑﺄوﻻدهﺎ وواﻟﺪهﻢ وآﺬﻟﻚ اﻟﺤﺼﻮل ﻋﻠﻰ ﺻﻮرة رﺳﻤﻴﺔ ﻃﺒﻖ
اﻷﺻﻞ أو ﻟﺼﻮر ﺷﻬﺎدة ﻣﻴﻼد أوﻻدهﺎ ﻋﻨﺪ وﺟﻮد ﻣﻘﺘﻀﻰ ﺷﺮﻋﻲ أو أﺳﺒﺎب ﻣﺒﺮرة" ،آﺄن ﺗﻜﻮن
ﻣﻄﻠﻘﺔ أو أرﻣﻠﺔ أو ﻣﻌﻠﻘﺔ )آﻞ اﻟﺼﺤﻒ  .(2007/2/27ذﻟﻚ أن اﺣﺘﻔﺎظ اﻷب ﺑﺎﻷوراق اﻟﺮﺳﻤﻴﺔ ﻟﻠﻤﺮأة
وأﺑﻨﺎﺋﻪ ﻳﺆدي ﻓﻲ ﺣﺎﻻت اﻟﺨﻼف إﻟﻰ ﺣﺮﻣﺎن اﻷﺑﻨﺎء ﻣﻦ اﻟﺪراﺳﺔ ﺣﻴﺚ أن اﻟﻤﺪارس ﻻ ﺗﺴﺠﻞ اﻷﻃﻔﺎل
إﻻ ﺑﻮﺟﻮد أوراﻗﻬﻢ اﻟﺜﺒﻮﺗﻴﺔ اﻷﺻﻠﻴﺔ .وﺗﻄﺒﻴﻖ هﺬا اﻟﻘﺮار ﻣﺎ زال ﻳﺘﻌﺮض ﻟﻠﻤﻤﺎﻃﻠﺔ.
ﻻ زاﻟﺖ اﻟﺴﻌﻮدﻳﺔ ﻣﻊ ﺗﻮﻗﻴﻌﻬﺎ ﻻﺗﻔﺎﻗﻴﺔ ﻣﻨﺎهﻀﻪ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻟﻢ ﺗﺼﺪر ﻗﺎﻧﻮﻧًﺎ ﻳﻘﻨﻦ أﺣﻜﺎم
اﻟﻌﻼﻗﺎت اﻷﺳﺮﻳﺔ وهﺬا اﻟﻔﺮاغ اﻟﺘﺸﺮﻳﻌﻲ دﻓﻌﺖ اﻟﻤﺮأة ﺿﺮﻳﺒﺘﻪ آﺎﻣﻠﺔ ﺣﻴﺚ أﻧﻬﺎ ﺗﻌﺪ اﻟﺤﻠﻘﺔ اﻷﺿﻌﻒ
ﻓﻲ أي ﺧﺼﻮﻣﺔ ﻗﻀﺎﺋﻴﺔ ﻟﻌﺪم إﺗﺎﺣﺔ اﻟﻔﺮﺻﺔ اﻟﻤﺘﻮازﻧﺔ ﻣﻊ اﻟﺮﺟﻞ ﻓﻲ اﻟﻤﺮاﻓﻌﺔ واﻟﻤﺪاﻓﻌﺔ وﻟﻌﺪم ﻗﺪرﺗﻬﺎ
ﻓﻲ اﻟﺘﺤﺮك ﺑﺤﺮﻳﺔ ﻹدارة ﺧﺼﻮﻣﺘﻬﺎ ﺑﺎﻟﺸﻜﻞ اﻟﻤﻄﻠﻮب وﻟﻌﺪم وﺟﻮد ﺣﻠﻮل ﻗﺎﻧﻮﻧﻴﺔ وإدارﻳﺔ ﻟﺘﻬ ّﺮب
اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺮﺟﺎل واﻟﻤﻤﺎﻃﻠﺔ ﻓﻲ ﻋﺪم اﻟﺤﻀﻮر ﻟﺪى اﻟﻘﻀﺎء ﺣﻴﺚ إن ﺗﻠﻚ اﻟﻤﻤﺎرﺳﺎت ﺗﺤﺘﺎج إﻟﻰ
 2اﻧﻈﺮ ﻗﺼﺔ ﻣﻨﺼﻮر وﻓﺎﻃﻤﺔ وﻣﺤﺎوﻟﺔ اﻟﻤﺤﺎﻣﻲ اﻟﺤﺼﻮل ﻋﻠﻰ ﺗﻮآﻴﻞ ﺷﺮﻋﻲ ﻟﻠﺘﻘﺎﺿﻲ ﻋﻦ ﻓﺎﻃﻤﺔ وهﻲ ﻓﻲ اﻟﺴﺠﻦ وإﺻﺮار آﺎﺗﺐ اﻟﻌﺪل
ﻋﻠﻰ ﺣﻀﻮر ﻣﻌﺮف ﻟﻬﺎ وﻋﺪم اﻋﺘﺮاﻓﻪ ﺑﺎﻟﺒﻄﺎﻗﺔ اﻟﺸﺨﺼﻴﺔ ،وﻓﻲ ﻇﻞ آﻮن ﻓﺎﻃﻤﺔ ﻣﻔﺮق ﺑﻴﻨﻬﺎ وﺑﻴﻦ زوﺟﻬﺎ ،وﻣﻘﺎﻃﻌﺘﻬﺎ ﻷﺧﻮﺗﻬﺎ اﻟﻤﺘﺴﺒﺒﻴﻦ ﻓﻲ
ﺣﺎﻟﺘﻬﺎ ،ﻓﻠﻢ ﻳﻮﺟﺪ ﻣﻦ ﻳﻤﻜﻨﻪ اﻟﺘﻌﺮف ﻋﻠﻴﻬﺎ .واﺳﺘﻤﺮ اﻟﺤﺎل ﻟﻤﺪة ﺷﻬﺮ ﺣﺘﻰ ﻗﺒﻞ آﺎﺗﺐ اﻟﻌﺪل ﺗﻌﺮﻳﻒ اﻟﺴﺠﻦ ﻟﻬﺎ ﺑﺤﻜﻢ ﺑﻄﺎﻗﺔ اﻟﺪﺧﻮل )اﻟﺤﻴﺎة،
.(2006/9/20
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ﻣﺮاﺟﻌﺎت ﻣﺘﻜﺮرة ﻟﻸﺟﻬﺰة اﻷﻣﻨﻴﺔ وﺳﻠﺴﻠﺔ ﻃﻮﻳﻠﺔ ﻻ ﺗﻨﺘﻬﻲ ﻣﻦ اﻟﻤﻮاﻋﻴﺪ ﻓﻲ ﺗﻠﻚ اﻟﺪواﺋﺮ وهﻮ ﻣﺎ
ﻳﺘﻌﺬر ﻋﻠﻰ اﻟﻤﺮأة ﻓﻌﻠﻪ ﻓﻲ ﻇﻞ ﻣﺤﺪودﻳﺔ ﺣﺮآﺘﻬﺎ واﻟﻀﻮاﺑﻂ اﻟﺪﻳﻨﻴﺔ واﻻﺟﺘﻤﺎﻋﻴﺔ ﻋﻠﻴﻬﺎ.
3ﺗﺘﻔﻖ اﻟﺪول اﻷﻃﺮاف ﻋﻠﻰ اﻋﺘﺒﺎر ﺟﻤﻴﻊ اﻟﻌﻘﻮد وﺳﺎﺋﺮ أﻧﻮاع اﻟﺼﻜﻮك اﻟﺨﺎﺻﺔ اﻟﺘﻲ ﻳﻜﻮن ﻟﻬﺎ أﺛﺮﻗﺎﻧﻮﻧﻲ ﻳﺴﺘﻬﺪف اﻟﺤﺪ ﻣﻦ اﻷهﻠﻴﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ ﻟﻠﻤﺮأة ﺑﺎﻃﻠﺔ وﻻﻏﻴﻪ .
ﻟﻢ ﻳﻨﺺ ﻧﻈﺎم اﻟﻤﺤﺎﻣﺎة اﻟﺴﻌﻮدي ﻋﻠﻰ ﻣﻨﻊ اﻟﻨﺴﺎء ﻣﻦ اﺳﺘﺨﺮاج ﺗﺼﺮﻳﺢ ﻣﺤﺎﻣﺎة وﻣﻤﺎرﺳﺔ اﻟﻤﻬﻨﺔ
ﺑﺸﻜﻞ ﻣﺒﺎﺷﺮ ﺣﻴﺚ ﺟﺎء ﻣﻦ ﺟﻤﻠﺔ اﻻﺷﺘﺮاﻃﺎت ﻻﺳﺘﺨﺮاج ﺗﺼﺮﻳﺢ ﻣﺤﺎﻣﺎة ) أن ﻳﻜﻮن ﺳﻌﻮدﻳًﺎ( وﻟﻢ
ﻳﺤﺪد اﻟﻤﺸﺮع ﺟﻨﺲ ﻃﺎﻟﺐ اﻟﺘﺼﺮﻳﺢ اﻷﻣﺮ اﻟﺬي ﻳﺠﻴﺰ ﻟﻠﻤﺮأة ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻘﺎﻧﻮﻧﻴﺔ ﻣﻤﺎرﺳﺔ اﻟﻤﻬﻨﺔ
أﺳﻮة ﺑﺎﻟﺮﺟﻞ ،إﻻ أن وزارة اﻟﻌﺪل ﻟﻢ ﺗﺴﻤﺢ ﻟﻠﻨﺴﺎء ﻓﻲ ﻣﺰاوﻟﺔ اﻟﻤﻬﻨﺔ وﻓﺘﺢ ﻣﻜﺎﺗﺐ ﻟﻬﻦ ﺑﻌﺪ ) ﻣﻊ أن
اﻟﻤﺠﺘﻤﻊ ﺑﺤﺎﺟﺔ ﻣﺎﺳﺔ ﻟﻤﺤﺎﻣﻴﺎت ﺳﻌﻮدﻳﺎت ووﺟﻮد ﻣﺆﺳﺴﺎت أآﺎدﻳﻤﻴﺔ ﺗﺨﺮج اﻟﻘﺎﻧﻮﻧﻴﺎت ﻓﻲ اﻟﺴﻌﻮدﻳﺔ.
ﻣﻊ اﻷﺧﺬ ﺑﻌﻴﻦ اﻻﻋﺘﺒﺎر أن ﻗﺴﻢ اﻟﻘﺎﻧﻮن اﻟﻮﺣﻴﺪ اﻵن اﻟﻤﻔﺘﻮح ﻟﻠﻄﺎﻟﺒﺎت ﻓﻲ ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد ﻳﺪرس
ﻗﺎﻧﻮن ﺗﺠﺎري ﻓﻘﻂ ،أي أﻧﻪ ﺳﻮف ﻳﺠﻌﻞ ﻣﻦ ﻣﻬﻤﺔ اﻟﺨﺮﻳﺠﺎت اﻟﻤﺤﺎﻣﻴﺎت ﻣﻬﻤﺔ إدارﻳﺔ ﺑﺎﻟﺪرﺟﺔ اﻷوﻟﻰ.
ووﻓﻖ ﻣﻌﻴﺪة اﻟﻘﺎﻧﻮن ﻓﻲ ﺟﺎﻣﻌﺔ اﻟﻤﻠﻚ ﺳﻌﻮد "أروى اﻟﺠﻼّل" ﻓﺈن وزارة اﻟﻌﺪل ﻟﻢ ﺗﺮﻓﺾ إﻋﻄﺎء
ﺗﺮاﺧﻴﺺ ﻟﻠﻤﺤﺎﻣﻴﺎت ﺑﻞ إن اﻷﻣﺮ ﻗﻴﺪ اﻟﺪراﺳﺔ آﻤﺎ ﺻﺮّح ﺑﺬﻟﻚ وزﻳﺮ اﻟﻌﺪل اﻟﺪآﺘﻮر ﻋﺒﺪاﷲ ﺁل اﻟﺸﻴﺦ.
هﺬا ﻣﻊ اﻷﺧﺬ ﺑﻌﻴﻦ اﻻﻋﺘﺒﺎر أن ﻣﻦ ﺷﺮوط اﻟﺘﺮﺧﻴﺺ أﻧﻬﻦ اﺳﺘﻮﻓﻴﻦ اﻟﺸﺮوط اﻟﻤﻮﺟﻮدة ﻓﻲ ﻧﻈﺎم
اﻟﻤﺤﺎﻣﺎة ،وهﻲ اﻟﺨﺒﺮة ﻓﻲ ﻃﺒﻴﻌﺔ اﻟﻌﻤﻞ ،وﻟﻜﻦ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﺠﻴﻞ اﻟﺠﺪﻳﺪ ﻣﻦ اﻟﺨﺮﻳﺠﺎت ﻓﻲ هﺬا
اﻟﺘﺨﺼﺺ ،ﻟﻜﻦ ذﻟﻚ ﻟﻦ ﻳﻜﻮن ﻣﺘﺎﺣًﺎ ﻟﻠﺨﺮﻳﺠﺎت اﻟﻼﺗﻲ ﻟﻴﺲ ﺑﺈﻣﻜﺎﻧﻬﻦ اﻻﻟﺘﺤﺎق ﺑﻤﻜﺎﺗﺐ ﻣﺤﺎﻣﺎة
ﻟﻠﺘﺪرﻳﺐ.
)(http://www.saudiinfocus.com/ar/forum/showthread.php?t=30301
4ﺗﻤﻨﺢ اﻟﺪول اﻷﻃﺮاف اﻟﺮﺟﻞ واﻟﻤﺮأة ﻧﻔﺲ اﻟﺤﻘﻮق ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﺘﺸﺮﻳﻊ اﻟﻤﺘﺼﻞ ﺑﺤﺮآﺔ اﻷﺷﺨﺎصوﺣﺮﻳﺔ اﺧﺘﻴﺎر ﻣﺤﻞ ﺳﻜﻨﺎهﻢ وإﻗﺎﻣﺘﻬﻢ .
ﺗﻌﻴﺶ اﻟﻤﺮأة ﻓﻲ اﻟﻤﻤﻠﻜﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ﻓﻲ ﺷﺒﻜﺔ ﻣﻦ اﻷﻋﺮاف واﻟﻘﻮاﻋﺪ
واﻟﻔﺘﺎوى اﻟﺘﻲ ﺗﺤﺪد وﺗﺤﺪ ﻣﻦ ﻣﺪى ﺗﻨﻘﻠﻬﺎ ،ﻓﻬﻲ ﻻ ﺗﻘﻮد اﻟﺴﻴﺎرة ﺣﺘﻰ ﻓﻲ اﻟﺤﺎﻻت اﻟﻄﺎرﺋﺔ ،وﻻ ﺗﻮﺟﺪ
ﻣﻮاﺻﻼت ﻋﺎﻣﺔ ،ورﺳﻤﻴًﺎ ﻻ ﻳﻤﻜﻨﻬﺎ اﺳﺘﺨﺪام ﺳﻴﺎرة اﻟﺘﺎآﺴﻲ إذ ﺑﺈﻣﻜﺎن رﺟﻞ اﻟﻬﻴﺌﺔ )اﻟﻤﻄﻮﻋﻴﻦ(
إﻳﻘﺎﻓﻬﺎ إذا ﺷﺎء وﺗﺮآﻬﺎ ﻓﻲ وﺳﻂ اﻟﺸﺎرع ،وﻻ ﻳﺴﻤﺢ ﻟﻬﺎ ﺑﻤﻐﺎدرة اﻟﺒﻠﺪ دون ﻣﻮاﻓﻘﺔ آﺘﺎﺑﻴﺔ ﻣﻦ أﺣﺪ
أﻗﺎرﺑﻬﺎ اﻟﺬآﻮر ،وﻻ أن ﺗﺨﺮج إﻟﻰ ﻣﻜﺎن ﻋﺎم آﻤﻄﻌﻢ دون أن ﻳﺼﺤﺒﻬﺎ ﻣﺤﺮم .واﻷم أو اﻷﺧﺖ ﻻ
ﺗﺴﺘﻄﻴﻊ اﻟﺴﻔﺮ دون ﻣﻮاﻓﻘﺔ-آﺘﺎﺑﻴﺔ ورﺳﻤﻴﺔ وﻣﻌﺘﻤﺪة-ﻣﻦ اﺑﻨﻬﺎ أو أﺧﻴﻬﺎ ،ودون أن ﺗﻘﺪم وﺛﻴﻘﺔ رﺳﻤﻴﺔ
ﺗﺜﺒﺖ أن ﻗﺮﻳﺒﻬﺎ اﻟﻤﺬآﻮر ﻳﻌﻮﻟﻬﺎ ،وهﺬﻩ اﻹﻋﺎﻟﺔ ﺗﻌﻄﻴﻪ اﻟﺤﻖ ﻓﻲ اﻟﻮﺻﺎﻳﺔ ﻋﻠﻴﻬﺎ.
وﺗﻘﺪم اﻟﺪآﺘﻮرة هﻨﺎء اﻟﻤﻄﻠﻖ ،وهﻲ أﺳﺘﺎذة ﺳﻌﻮدﻳﺔ ﻓﻲ ﻋﻠﻢ اﻟﻨﻔﺲ وآﺎﺗﺒﺔ ،اﻟﺸﺮح اﻟﺘﺎﻟﻲ ﻟﻬﺬا اﻟﻮﺿﻊ
ﻗﺎﺋﻠﺔ" :إن اﻟﺮﺟﻞ ﻣﻨﺬ أن ﻳﻮﻟﺪ وهﻮ ﻳﺘﻠﻘﻰ اﻟﻘﻨﺎﻋﺔ ﺑﺄن اﻷﺧﺖ واﻟﺰوﺟﺔ واﻻﺑﻨﺔ هﻲ ﻣﻠﻜﻴﺔ ﺧﺎﺻﺔ ،وهﺬﻩ
ﻧﻘﻄﺔ ﻣﻬﻤﺔ ﻳﺠﺐ أن ﻧﺘﻮﻗﻒ ﻋﻨﺪهﺎ ،ﻷﻧﻬﺎ ﺗﻔﺴﺮ ﺳﻠﻮآﻴﺎت اﻟﺮﺟﻞ اﻟﺬي ﻳﻤﻨﻊ زوﺟﺘﻪ ﻣﻦ اﻟﺬهﺎب ﻟﻮاﻟﺪﻳﻬﺎ
أو ﻳﺤﺮﻣﻬﺎ ﻣﻦ ﺣﻀﻮر اﻻﻣﺘﺤﺎن اﻟﻨﻬﺎﺋﻲ) ...ﻓﺎﻟﺮﺟﻞ( ﻳﺴﺘﻄﻴﻊ ﺑﺎﺳﻢ اﻟﺘﻘﺎﻟﻴﺪ أن ﻳﺴﺠﻨﻬﺎ ﻓﻲ اﻟﻤﻨﺰل".
وأﻣﺜﺎل هﺬﻩ اﻟﻘﻴﻮد اﻟﺼﺎرﻣﺔ ﻋﻠﻰ ﺣﺮﻳﺔ اﻟﺘﻨﻘﻞ وﺗﻜﻮﻳﻦ اﻟﺠﻤﻌﻴﺎت ،اﻟﻤﻨﺼﻮص ﻋﻠﻴﻬﺎ ﻗﺎﻧﻮﻧﺎً ،ﻗﺪ ﺗﺆدى
ﺑﺴﻬﻮﻟﺔ إﻟﻰ أوﺿﺎع ﺗﻌﺘﺒﺮ ﻓﻲ اﻟﻮاﻗﻊ ﻣﻦ ﻗﺒﻴﻞ اﻟﺤﺒﺲ )دراﺳﺔ ﻟﺮﺷﻴﺪ ﻋﺒﺪاﻟﺮزاق اﻟﺮﺷﻴﺪ ،اﻟﻌﻨﻒ
اﻟﻌﺎﺋﻠﻲ ،ﻣﺎﻳﻮ ،(http://www.amanjordan.org/aman_studies/wmview.php?ArtID=452 ،2004
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ﻼ ﻋﺪم اﻟﺴﻤﺎح ﻟﻠﻌﺎﻣﻼت اﻷﺟﻨﺒﻴﺎت ﻓﻲ اﻟﻤﻨﺎزل ﺑﻤﻐﺎدرة اﻟﺒﻴﺖ ﻓﻲ أي وﻗﺖ ،ﺑﻞ إن
وﻣﻦ اﻟﺸﺎﺋﻊ ﺟﺪًا ﻣﺜ ً
ﺑﻌﺾ اﻟﻨﺴﺎء اﻟﺴﻌﻮدﻳﺎت ﻗﺪ ﻳﺤﺒﺴﻬﻦ أزواﺟﻬﻦ ﻓﻌﻠﻴًﺎ ﻓﻲ ﺑﻴﻮﺗﻬﻦ .وﻓﻲ ﺣﺎﻻت ﺷﻬﺪﺗﻬﺎ إﺣﺪى آﺎﺗﺒﺎت
اﻟﺘﻘﺮﻳﺮ ﻟﺤﺒﺲ أﺳﺎﺗﺬة ﺟﺎﻣﻌﻴﻴﻦ زوﺟﺎﺗﻬﻢ ﻓﻲ ﺷﻘﻘﻬﻦ وﻣﻨﺎزﻟﻬﻦ ﺣﺘﻰ ﻋﻮدﺗﻬﻢ ﻣﻦ اﻟﻌﻤﻞ.
واﻟﻘﻴﻮد اﻟﻤﻔﺮوﺿﺔ ﻋﻠﻰ ﺣﺮﻳﺔ ﺗﻨﻘﻞ اﻟﻤﺮأة ﺗﺰﻳﺪ آﺬﻟﻚ ﻣﻦ ﺻﻌﻮﺑﺔ اﻧﺘﻔﺎﻋﻬﺎ ﺑﺂﻟﻴﺎت اﻟﺤﻤﺎﻳﺔ واﻻﻧﺘﺼﺎف
اﻟﻤﺘﻮاﻓﺮة ،ﻓﻲ ﺣﺎﻻت اﻧﺘﻬﺎك ﺣﻘﻮﻗﻬﺎ اﻹﻧﺴﺎﻧﻴﺔ اﻷﺧﺮى .وﻗﺎل ﻣﻌﻈﻢ اﻟﻌﺎﻣﻼت ﺑﺎﻟﻤﻨﺎزل اﻟﺬﻳﻦ أﺟﺮت
ﻣﻨﻈﻤﺔ اﻟﻌﻔﻮ اﻟﺪوﻟﻴﺔ ﻣﻘﺎﺑﻼت ﻣﻌﻬﻦ إﻧﻬﻦ ﻟﻢ ﻳﻜﻦ ﻟﺪﻳﻬﻦ اﻟﻘﺪرة ﻋﻠﻰ ﺗﺤﺪﻳﺪ ﻣﻮﻗﻊ ﻣﺨﻔﺮ اﻟﺸﺮﻃﺔ اﻟﻤﺤﻠﻲ
ﻃﻠﺒًﺎ ﻟﻠﺤﻤﺎﻳﺔ ،ﻷﻧﻪ ﻟﻢ ﻳُﺴﻤﺢ ﻟﻬﻦ ﻓﻲ ﻳﻮم ﻣﻦ اﻷﻳﺎم ﺑﻤﻐﺎدرة اﻟﻤﻨﺰل )ﺗﻘﺮﻳﺮ ﻣﻨﻈﻤﺔ اﻟﻌﻔﻮ اﻟﺪوﻟﻴﺔ ،ﻓﻲ
. (2000 /9/27
اﻟﻤﺎدة 16
1ﺗﺘﺨﺬ اﻟﺪول اﻷﻃﺮاف ﺟﻤﻴﻊ اﻟﺘﺪاﺑﻴﺮ اﻟﻤﻨﺎﺳﺒﺔ ﻟﻠﻘﻀﺎء ﻋﻠﻰ اﻟﺘﻤﻴﻴﺰ ﺿﺪ اﻟﻤﺮأة ﻓﻲ آﺎﻓﺔ اﻷﻣﻮراﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺰواج واﻟﻌﻼﻗﺎت اﻟﻌﺎﺋﻠﻴﺔ ،وﺑﻮﺟﻪ ﺧﺎص ﺗﻀﻤﻦ ،ﻋﻠﻰ أﺳﺎس اﻟﻤﺴﺎواة ﺑﻴﻦ اﻟﺮﺟﻞ واﻟﻤﺮأة :
(أ( ﻧﻔﺲ اﻟﺤﻖ ﻓﻲ ﻋﻘﺪ اﻟﺰواج ؛
وﻓﻖ ﺗﻘﺮﻳﺮ اﻟﺠﻤﻌﻴﺔ اﻟﻮﻃﻨﻴﺔ ﻟﺤﻘﻮق اﻹﻧﺴﺎن اﻟﺴﻌﻮدﻳﺔ " :ﺗﺘﻌﺮض اﻟﻤﺮأة إﻟﻰ اﻟﻤﻌﺎﻧﺎة ﻣﻦ ﺗﻌﺴﻒ
اﻟﺬآﻮر ﻓﻲ اﻟﺘﻌﺎﻣﻞ ﻣﻌﻬﺎ ،ﻓﺒﻌﻀﻬﻦ ُﺗﺠﺒﺮ ﻋﻠﻰ اﻟﺰواج أﺣﻴﺎﻧًﺎ وﻳﺮﻓﺾ زواﺟﻬﺎ ﺑﻤﻦ ﺗﺮﻳﺪ أﺣﻴﺎﻧ ًﺎ أﺧﺮى.
ﺨﻠﻊ )ﺗﻄﻠﻴﻖ اﻟﻤﺮأة ﻧﻔﺴﻬﺎ ﻣﻦ اﻟﺮﺟﻞ( ﺣﻖ ﺷﺮﻋﻲ ﺛﺎﺑﺖ ﻟﻠﻤﺮأة ،إﻻ أﻧﻪ ﺗﻜﺘﻨﻔﻪ ﺑﻌﺾ
ورﻏﻢ أن اﻟ ُ
اﻟﺘﻌﻘﻴﺪات ،وﺣﻀﺎﻧﺔ اﻷﻃﻔﺎل وﻧﻔﻘﺘﻬﻢ ﺗﺪور وﻗﺘﺎ ﻃﻮﻳ ً
ﻼ ﻓﻲ أروﻗﺔ اﻟﻤﺤﺎآﻢ".
(ب( ﻧﻔﺲ اﻟﺤﻖ ﻓﻲ ﺣﺮﻳﺔ اﺧﺘﻴﺎر اﻟﺰوج ،وﻓﻲ ﻋﺪم ﻋﻘﺪ اﻟﺰواج إﻻ ﺑﺮﺿﺎهﺎ اﻟﺤﺮ اﻟﻜﺎﻣﻞ؛
ﻣﻦ اﻟﻨﺎﺣﻴﺔ اﻟﻨﻈﺮﻳﺔ ﻓﺈن اﻟﻔﺘﺎة ﻻ ﺑﺪ أن ﺗﻮاﻓﻖ ﻋﻠﻰ زواﺟﻬﺎ ﻣﻤﻦ ﻳُﻌﻘﺪ ﻟﻬﺎ ﻋﻠﻴﻪ وﻳُﻄﻠﺐ ﺗﻮﻗﻴﻌﻬﺎ ،وﻟﻜﻦ
ﻋﻠﻰ أرض اﻟﻮاﻗﻊ ﻓﺈن هﺬﻩ ﻣﺴﺄﻟﺔ ﻳﻤﻜﻦ اﻟﺘﻼﻋﺐ ﻓﻴﻬﺎ ﻧﻈﺮًا ﻷن أي ﻓﺘﺎة ﻳﻤﻜﻨﻬﺎ أن ﺗﺠﻴﺐ اﻟﻤﺄذون ﻧﻴﺎﺑﺔ
ﻋﻦ اﻟﻔﺘﺎة اﻟﻌﺮوس وذﻟﻚ ﻟﻈﺮوف اﻟﺤﺠﺎب اﻟﻜﺎﻣﻞ وﺻﻌﻮﺑﺔ إﺛﺒﺎت اﻟﻬﻮﻳﺔ وﻋﺪم اﺳﺘﺨﺪام اﻟﺘﻮﻗﻴﻊ آﺪال
ﻋﻠﻰ اﻟﻬﻮﻳﺔ .وﻓﻲ ﻗﻀﻴﺔ ﻃﻼق اﻟﻨﺴﺐ )ﻣﻨﺼﻮر وﻓﺎﻃﻤﺔ( ﺗﻢ ﺗﻄﻠﻴﻘﻬﺎ دون رﺿﺎهﺎ ودون رﻏﺒﺘﻬﺎ أو
ﻣﺸﻮرﺗﻬﺎ )ذآﺮت ﻗﺼﺘﻬﺎ ﻓﻲ اﻟﻤﺎدة اﻟﺜﺎﻧﻴﺔ(.
(ج( ﻧﻔﺲ اﻟﺤﻘﻮق واﻟﻤﺴﺆوﻟﻴﺎت أﺛﻨﺎء اﻟﺰواج وﻋﻨﺪ ﻓﺴﺨﻪ؛
اﻟﻄﻼق ﻓﻲ ﻳﺪ اﻟﺰوج وهﻮ ﻣﻦ ﻳﻄﻠﻖ إﻻ إذا اﺷﺘﺮﻃﺖ اﻟﻤﺮأة أن ﺗﻜﻮن اﻟﻌﺼﻤﺔ ﻓﻲ ﻳﺪهﺎ أي ﺗﻄﻠﻖ
ﻧﻔﺴﻬﺎ ،ﻟﻜﻦ هﺬا ﻧﺎدر اﻟﺤﺪوث أو أن ﻳﻮاﻓﻖ اﻟﻤﺄذون )ﻣﻦ ﻳﻜﺘﺐ اﻟﻌﻘﺪ( ﻋﻠﻴﻪ .وﻓﻖ اﻟﺸﺮﻳﻌﺔ اﻹﺳﻼﻣﻴﺔ
ﻳﺤﻖ ﻟﻠﻤﺮأة أن ﺗﻄﻠﻖ ﻧﻔﺴﻬﺎ ﻣﻦ اﻟﺮﺟﻞ ﻓﻴﻤﺎ ﻳﺴﻤﻰ ﺑﺎﻟﺨﻠﻊ ،وﻓﻲ هﺬﻩ اﻟﺤﺎل ﺗﺮد ﻟﻪ ﻣﻬﺮهﺎ وﺑﻌﺾ
هﺪاﻳﺎﻩ .ﻟﻜﻦ هﺬا اﻟﺤﻖ ﻻ ﺗﺤﺼﻞ ﻋﻠﻴﻪ إﻻ ﺑﻌﺪ ﻣﻨﺎﻓﺤﺔ وإﺛﺒﺎت ﻟﻠﻀﺮر .ﻋﻠﻰ اﻟﺮﻏﻢ ﻣﻦ أﻧﻪ إن آﺎﻧﺖ
ﻣﺘﻀﺮرة ﻣﻦ اﻟﺰوج ﻟﻌﺪم ﺻﻼﺣﻴﺘﻪ ،ﻟﻌﻨﻔﻪ وﻏﻴﺮ ذﻟﻚ ﻓﻴﺤﻖ ﻟﻬﺎ ﻃﻠﺐ اﻟﻄﻼق وﻳﻄﻠﻘﻬﺎ اﻟﻘﺎﺿﻲ ﻣﻦ
ﻏﻴﺮ دﻓﻊ ﺷﻲء .ﻟﻜﻦ اﻟﻮاﻗﻊ أن اﻟﻤﺮأة ﺣﺘﻰ ﻋﻨﺪﻣﺎ ﺗﻄﻠﺐ اﻟﻄﻼق ﻟﻌﻨﻒ ﻳﺠﺮي ﻋﻠﻴﻬﺎ ﻳﻄﻠﺐ اﻟﻘﺎﺿﻲ
أدﻟﺔ ﺗﻌﺠﻴﺰﻳﺔ ﻻ ﺗﺘﻮﻓﺮ ﻟﻠﻤﺮأة ﻟﻈﺮوف ﺻﻌﻮﺑﺔ اﻟﻮﺻﻮل ﻟﻠﻤﺤﺎآﻢ أو اﻟﻤﺴﺘﺸﻔﻴﺎت أو وﺟﻮد ﺷﻬﻮد إﻟﺦ.
(د( ﻧﻔﺲ اﻟﺤﻘﻮق واﻟﻤﺴﺆوﻟﻴﺎت ﺑﻮﺻﻔﻬﻤﺎ أﺑﻮﻳﻦ ،ﺑﻐﺾ اﻟﻨﻈﺮ ﻋﻦ ﺣﺎﻟﺘﻬﻤﺎ اﻟﺰوﺟﻴﺔ،ﻓﻲ اﻷﻣﻮر
اﻟﻤﺘﻌﻠﻘﺔ ﺑﺄﻃﻔﺎﻟﻬﻤﺎ وﻓﻲ ﺟﻤﻴﻊ اﻷﺣﻮال ،ﻳﻜﻮن ﻟﻤﺼﻠﺤﺔ اﻷﻃﻔﺎل اﻻﻋﺘﺒﺎر اﻷول ؛
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اﻟﺤﻀﺎﻧﺔ وﻓﻖ اﻟﻤﺪرﺳﺔ اﻟﻔﻘﻬﻴﺔ اﻟﺘﻲ ﺗﺴﻴﺮ ﻓﻲ اﻟﺴﻌﻮدﻳﺔ هﻲ أن ﺣﻀﺎﻧﺔ اﻟﺒﻨﺖ ﻟﻸم ﺣﺘﻰ اﻟﺴﺎﺑﻌﺔ اﻟﻮﻟﺪ
ﺣﺘﻰ اﻟﺘﺎﺳﻌﺔ ﻣﺎ ﻟﻢ ﺗﺘﺰوج وﻳﺨﻴﺮ اﻟﻮﻟﺪ ﻓﻲ ﺑﻌﺾ اﻷﺣﻴﺎن .ﺛﻢ ﻳﻨﺘﻘﻞ اﻟﻄﻔﻼن إﻟﻰ اﻟﺰوج وﻟﻮ آﺎن
ﻣﺘﺰوﺟًﺎ .وﻣﻦ اﻟﻤﻔﺘﺮض أن ﻳﻜﻮن هﻨﺎك ﺗﺮﺗﻴﺐ ﻟﻠﺰﻳﺎرة ﺗﻀﻤﻦ ﻟﻠﻤﺮأة رؤﻳﺔ أﺑﻨﺎﺋﻬﺎ.
ﻣﺎ ﻳﺠﺮي هﻮ أن ﻣﺼﻠﺤﺔ اﻷﺑﻨﺎء ﻧﺎدرًا ﻣﺎ ﻳُﻨﻈﺮ ﻓﻴﻬﺎ .ﻓﺎﻟﻤﻘﺪم ﻣﻦ ﻗﺒﻞ اﻟﻘﺎﺿﻲ هﻮ ﻧﻘﻞ اﻷﺑﻨﺎء إﻟﻰ اﻷب
ﻃﺎﻟﻤﺎ اﻷم ﻣﺘﺰوﺟﺔ أو ﺗﻌﺪوا اﻟﺴﻦ اﻟﻤﺬآﻮرة ﺣﺘﻰ ﻟﻮ آﺎن اﻷب ﻏﻴﺮ ﺻﺎﻟﺢ ﻟﻠﺮﻋﺎﻳﺔ آﺄن ﻳﻜﻮن ﺳﻜﻴﺮًا
ﻼ ﻋﻦ اﻟﻌﻤﻞ .وﻟﻮ آﺎﻧﺖ اﻷم أآﺜﺮ ﺻﺎﻟﺤﻴﺔ وﺻﻼﺣًﺎ وأهﻠﻴﺔ إﻻ
أو ﻋﻨﻴﻔًﺎ أو ﺣﺘﻰ ﻣﻌﺘ ٍِﺪ ﺟﻨﺴﻴًﺎ أو ﻋﺎﻃ ً
أن اﻟﻘﺎﺿﻲ ﻧﺎدرًا ﻣﺎ ﻳﻨﻈﺮ ﻓﻲ ذﻟﻚ.
واﻟﻤﺴﺄﻟﺔ ﺗﺨﻀﻊ ﻟﺘﻘﺪﻳﺮ اﻟﻘﺎﺿﻲ وﻟﻴﺲ ﻟﻘﺎﻧﻮن ﻣﻜﺘﻮب.
أﻣﺎ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻤﺴﺄﻟﺔ اﻟﻨﻔﻘﺔ اﻟﺘﻲ ﻳﻠﺰم اﻷب أن ﻳﺪﻓﻌﻬﺎ ﻷﺑﻨﺎﺋﻪ وهﻢ ﻓﻲ ﺣﻀﺎﻧﺔ اﻷم ﻓﻬﻲ ﻏﻴﺮ ﻣﻠﺰﻣﺔ
ﺗﻨﻔﻴﺬﻳًﺎ ،آﻤﺎ أﻧﻬﺎ ﻏﺎﻟﺒًﺎ ﻣﺎ ﺗﻜﻮن ﻧﺴﺒﺔ ﺿﺌﻴﻠﺔ ﻣﻦ اﻟﺤﺪ اﻷدﻧﻰ ﻟﺪﺧﻞ اﻷب .وإن ﺣﻜﻢ اﻟﻘﺎﺿﻲ ﻟﻸم ﻓﺈن
اﻷب ﻳﻤﻜﻨﻪ اﻟﺘﻬﺮب ﻣﻦ اﻟﺪﻓﻊ وهﻮ ﻣﺎ ﻳﺤﺪث ﻓﻲ ﻏﺎﻟﺒﻴﺔ اﻟﻘﻀﺎﻳﺎ ،ﻧﻈﺮًا ﻷﻧﻪ ﻟﻴﺴﺖ هﻨﺎك ﺟﻬﺔ ﺗﻨﻔﻴﺬﻳﺔ
ﺗﻘﻮم ﺑﺘﻨﻔﻴﺬ اﻷﺣﻜﺎم أو ﺗﺴﺘﻘﻄﻊ اﻟﻨﻔﻘﺔ ﻣﻦ ﺣﺴﺎب اﻷب أو راﺗﺒﻪ.
(هـ( ﻧﻔﺲ اﻟﺤﻘﻮق ﻓﻲ أن ﺗﻘﺮر ،ﺑﺤﺮﻳﺔ وﺑﺎدراك ﻟﻠﻨﺘﺎﺋﺞ ،ﻋﺪد أﻃﻔﺎﻟﻬﺎ واﻟﻔﺎﺻﻞ ﺑﻴﻦ اﻟﻄﻔﻞ واﻟﺬي ﻳﻠﻴﻪ،
وﻓﻲ اﻟﺤﺼﻮل ﻋﻠﻰ ﻣﻌﻠﻮﻣﺎت واﻟﺘﺜﻘﻴﻒ واﻟﻮﺳﺎﺋﻞ اﻟﻜﻔﻴﻠﺔ ﺑﺘﻤﻜﻴﻨﻬﺎ ﻣﻦ ﻣﻤﺎرﺳﺔ هﺬﻩ اﻟﺤﻘﻮق؛
ﻟﻴﺲ ﻟﻠﻤﺮأة ﺣﻖ ﺗﺤﺪﻳﺪ ﻋﺪد أﻃﻔﺎﻟﻬﺎ إﻻ إن آﺎن هﻨﺎك ﺗﻔﺎهﻤًﺎ ﺑﻴﻦ اﻟﺰوﺟﻴﻦ ﻟﻜﻦ ﻟﻴﺲ هﻨﺎك ﺟﻬﺔ ﻳﻤﻜﻨﻬﺎ
اﻟﺘﻈﻠﻢ إﻟﻴﻬﺎ إن ﻟﻢ ﺗﺮﻏﺐ ﻓﻲ ذﻟﻚ وﻟﻴﺲ هﻨﺎك ﺗﻮﺟﻪ ﻣﺤﻠﻲ وﺗﺜﻘﻴﻔﻲ ﺑﻬﺬا اﻟﻨﻮع ﻣﻦ اﻟﺤﻘﻮق أو ﺗﺸﺠﻴﻊ
ﻟﻪ .واﻟﺮﺟﻞ إذا آﺎن ﻳﺮﻳﺪ ﻣﺰﻳﺪًا ﻣﻦ اﻷﻃﻔﺎل ﻳﻤﻜﻨﻪ ﻓﻲ ﺣﺎل رﻓﻀﺖ اﻟﻤﺮأة ذﻟﻚ أو ﻋﺎرﺿﺘﻪ وﻟﻮ آﺎﻧﺖ
ﻣﺮﻳﻀﺔ ،أن ﻳﺘﺰوج اﻣﺮأة ﺛﺎﻧﻴﺔ أو ﺛﺎﻟﺜﺔ.
(و( ﻧﻔﺲ اﻟﺤﻘﻮق واﻟﻤﺴﺆوﻟﻴﺎت ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﻮﻻﻳﺔ واﻟﻘﻮاﻣﺔ واﻟﻮﺻﺎﻳﺔ ﻋﻠﻰ اﻷﻃﻔﺎل وﺗﺒﻨﻴﻬﻢ  ،أو ﻣﺎ
ﺷﺎﺑﻪ ذﻟﻚ ﻣﻦ اﻷﻋﺮاف،ﺣﻴﻦ ﺗﻮﺟﺪ هﺬﻩ اﻟﻤﻔﺎهﻴﻢ ﻓﻲ اﻟﺘﺸﺮﻳﻊ اﻟﻮﻃﻨﻲ ،وﻓﻲ ﺟﻤﻴﻊ اﻷﺣﻮال ﻳﻜﻮن
ﻟﻤﺼﻠﺤﺔ اﻷﻃﻔﺎل اﻻﻋﺘﺒﺎر اﻷول؛
ﺗﻢ ﻣﺆﺧﺮًا ﺗﻘﻨﻴﻦ ﻣﻮﺿﻮع اﻹﺑﻼغ ﻋﻦ اﻟﻮﻻدة اﻟﺬي آﺎن ﻳﺤﺘﻜﺮﻩ اﻷب وﺑﻨﺎء ﻋﻠﻴﻪ ﻓﺈن اﻟﻤﻮﻟﻮد ﻳﻤﻜﻦ أن
ﻳﺒﻘﻰ ﺑﻼ ﺗﺴﻤﻴﺔ أو ﺗﺴﺠﻴﻞ ﺣﺘﻰ ﻳﺼﻞ اﻷب وﻳﻘﻮم ﺑﺬﻟﻚ ﺑﻨﻔﺴﻪ وﻻ ﻳﻤﻜﻦ ﻟﻠﻤﺮأة اﻷم أن ﺗﻨﻮب ﻋﻨﻪ ﻓﻲ
ذﻟﻚ .ﻟﻜﻦ اﻟﻘﺮار اﻟﺼﺎدر ﻣﻦ وزﻳﺮ اﻟﺪاﺧﻠﻴﺔ ﻳﻨﺺ ﻋﻠﻰ:
"ﺗﺤﺪﻳﺪ اﻷﺷﺨﺎص اﻟﻤﻜﻠﻔﻴﻦ ﺑﺎﻟﺘﺒﻠﻴﻎ ﻋﻦ اﻟﻤﻮاﻟﻴﺪ آﻤﺎ ﺗﻀﻤﻦ أن ﻳﺘﻢ اﻟﺘﺒﻠﻴﻎ ﻋﻦ واﻗﻌﺔ اﻟﻮﻻدة ﻣﻦ واﻟﺪ
اﻟﻄﻔﻞ إذا آﺎن ﻣﻮﺟﻮدًا ﻓﻲ اﻟﺒﻠﺪ ﻳﻮم اﻟﻮﻻدة أو إذا ﺣﻀﺮ ﺧﻼل  15ﻳﻮﻣًﺎ ﻣﻦ ﺗﺎرﻳﺦ اﻟﻮﻻدة ،وﺗﻜﻮن
هﺬﻩ اﻟﻤﺪة  30ﻳﻮﻣ ًﺎ إذا ﺣﺪﺛﺖ اﻟﻮﻻدة ﻓﻲ ﻣﻜﺎن ﻳﺒﻌﺪ ﻋﻦ أﻗﺮب إدارة أو ﻣﻜﺘﺐ ﻟﻸﺣﻮال اﻟﻤﺪﻧﻴﺔ أآﺜﺮ
ﻣﻦ  50آﻴﻠﻮ ﻣﺘﺮًا أﻣﺎ إذا ﻟﻢ ﻳﻘﻢ اﻷب ﺑﺎﻟﺘﺒﻠﻴﻎ ﺧﻼل اﻟﻤﺪة اﻟﻤﻘﺮرة ﻟﻪ ﻓﺘﻜﻮن هﻨﺎك ﻣﺪة إﺿﺎﻓﻴﺔ ﻣﺴﺎوﻳﺔ
ﻟﺘﻠﻚ اﻟﻤﺪة ﻳﺘﻢ ﻓﻴﻬﺎ ﻗﺒﻮل اﻟﺘﺒﻠﻴﻎ ﻋﻦ واﻗﻌﺔ اﻟﻮﻻدة ﻣﻦ ﻗﺒﻞ أي ﻣﻦ اﻷﺷﺨﺎص اﻟﻤﻜﻠﻔﻴﻦ ﺑﺎﻟﺘﺒﻠﻴﻎ اﻟﻤﺸﺎر
إﻟﻴﻬﻢ ﻓﻲ اﻟﻤﺎدة  33ﻣﻦ ﻧﻈﺎم اﻷﺣﻮال اﻟﻤﺪﻧﻴﺔ وهﻢ:
• اﻷﻗﺮب درﺟﺔ ﻟﻠﻤﻮﻟﻮد ﻣﻦ اﻷﻗﺎرب اﻟﺬآﻮر اﻟﻤﻜﻤﻠﻴﻦ ﻣﻦ اﻟﻌﻤﺮ  17ﻋﺎﻣًﺎ اﻟﻘﺎﻃﻨﻴﻦ ﻣﻊ اﻟﻮاﻟﺪة
ﻓﻲ ﻣﺴﻜﻦ واﺣﺪ.
• اﻷﻗﺮب درﺟﺔ ﻟﻠﻤﻮﻟﻮد ﻣﻦ اﻷﻗﺎرب اﻟﺬآﻮر اﻟﻤﻜﻤﻠﻴﻦ ﻣﻦ اﻟﻌﻤﺮ  17ﻋﺎﻣًﺎ ﻣﻦ ﻏﻴﺮ اﻟﻘﺎﻃﻨﻴﻦ ﻣﻊ
اﻟﻮاﻟﺪة ﻓﻲ اﻟﻤﺴﻜﻦ" )وآﺎﻟﺔ اﻷﻧﺒﺎء اﻟﺴﻌﻮدﻳﺔ.(2007/4/1 ،
وآﻤﺎ ﻳﺘﻀﺢ ﻣﻦ هﺬا اﻟﻘﺮار اﻟﺬي وإن ﺣﺪد ﺳﻘﻔًﺎ زﻣﻨﻴًﺎ ﻟﻐﻴﺎب اﻷب وﻋﺪم اﻹﺑﻼغ ﻋﻦ اﻟﻤﻮﻟﻮد إﻻ أﻧﻪ
ﻗﻴﺪﻩ ﺑﻌﺪ ذﻟﻚ ﻓﻲ أن ﻳﻘﻮم ﺑﺎﻟﺘﺒﻠﻴﻎ اﻷﻗﺎرب ﻣﻦ اﻟﺬآﻮر ﻣﻦ اﻟﻤﻜﻤﻠﻴﻦ  17ﻋﺎﻣًﺎ اﻟﻘﺎﻃﻨﻴﻦ ﻣﻊ اﻟﻮاﻟﺪة أو
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ﻞ ﻷن ﺗﺒﻠﻎ ﻋﻦ وﻻدة ﻣﻮﻟﻮدهﺎ وﻻ أي اﻣﺮأة ﻗﺮﻳﺒﺔ ﻣﻨﻬﺎ
ﻏﻴﺮ اﻟﻘﺎﻃﻨﻴﻦ .أي أن اﻷم ﺗﺒﻘﻰ ﻏﻴﺮ أه ٍ
آﻮاﻟﺪﺗﻬﺎ أو أﺧﺘﻬﺎ ﻣﻤﻦ ﻳﻘﻄﻦ ﻣﻌﻬﺎ ،وﻳُﻘﺪم ﻋﻠﻰ اﻷم اﻟﺬآﻮر اﻟﺒﺎﻟﻐﻴﻦ  17ﻋﺎﻣ ًﺎ واﻟﺬﻳﻦ ﻳﻌﺪون ﻗﺼﺮًا ﻓﻲ
أﺣﻮال أﺧﺮى.
هﻨﺎك ﺗﻤﻴﻴﺰ واﺿﺢ ﻟﻠﺮﺟﻞ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺒﻌﺾ اﻟﻘﻀﺎﻳﺎ اﻷﺳﺮﻳﺔ وذﻟﻚ ﻓﻲ ﻇﻞ ﻋﺪم وﺟﻮد ﻣﺪوﻧﺔ ﺗﻘﻨﻦ
اﻷﺣﻜﺎم اﻟﺨﺎﺻﺔ ﺑﺎﻟﻘﻀﺎﻳﺎ اﻷﺳﺮﻳﺔ ﻓﻨﺠﺪ ﻋﻠﻰ ﺳﺒﻴﻞ اﻟﻤﺜﺎل أن اﻟﺤﻀﺎﻧﺔ ﻳﺤﻜﻢ ﻓﻴﻬﺎ ﺑﺎﻟﻐﺎﻟﺐ ﻟﻠﺮﺟﻞ ﺣﻴﺚ
أن اﻷﺻﻞ ،وﻓﻖ اﻟﻤﺬهﺐ اﻟﺤﻨﺒﻠﻲ ،أن ﺗﻜﻮن اﻟﺤﻀﺎﻧﺔ ﻟﻪ واﻻﺳﺘﺜﻨﺎء اﻟﺤﻜﻢ ﻓﻴﻬﺎ ﻟﻠﻤﺮأة وذﻟﻚ ﻣﺘﻰ ﻣﺎ
أﺛﺒﺘﺖ أن ﻓﻴﻪ ﻋﻴﺒًﺎ ﻓﻲ ﺧﻠﻘﻪ أو دﻳﻨﻪ وﻻﺑﺪ أن ﺗﻘﻮم ﺑﺈﺛﺒﺎﺗﻪ ﺑﺸﻜﻞ ﻣﻔﺼﻞ ودﻗﻴﻖ وهﺬا ﻣﺘﻌﺬر ﻋﻠﻰ اﻟﻤﺮأة
ﻓﻲ آﺜﻴﺮ ﻣﻦ اﻷﺣﻴﺎن  ,ووﻓﻖ اﻟﻤﺬهﺐ اﻟﺤﻨﺒﻠﻲ أﻳﻀًﺎ أن اﻷﻃﻔﺎل ﻣﺘﻰ ﻣﺎ ﺑﻠﻐﻮا اﻟﺴﺎﺑﻌﺔ ﻓﺈن ﺣﻖ
اﻟﺤﻀﺎﻧﺔ ﺗﻜﻮن ﻟﻠﺰوج ﺳﻮا ًء آﺎﻧﻮا ذآﻮرًا أو إﻧﺎﺛًﺎ وهﻨﺎك ﺑﻌﺾ اﻟﻘﻀﺎة ﻳﺨﻴﺮ اﻟﻄﻔﻞ اﻟﺬآﺮ ﻣﺘﻰ ﻣﺎ
ﺗﺠﺎوز اﻟﺴﺎﺑﻌﺔ دون اﻟﻨﻈﺮ إﻟﻰ ﺻﻼﺣﻴﺔ اﻟﺰوج وﻗﺪرﺗﻪ اﻟﻤﺎﻟﻴﺔ وﻣﺪى ﻣﺼﻠﺤﺔ اﻟﻄﻔﻞ اﻟﻤﺤﻀﻮن
ﻓﻬﻨﺎك اﻟﻜﺜﻴﺮ ﻣﻦ اﻟﺤﺎﻻت ﺣُﻜﻢ ﻓﻴﻬﺎ ﻟﻠﺰوج ﻣﻊ إﺛﺒﺎت ﻋﺪم ﻗﺪرﺗﻪ ﻋﻠﻰ اﻟﻜﺴﺐ اﻟﻤﻨﺘﻈﻢ ورﻓﺾ ﻃﻠﺐ
اﻟﺰوﺟﺔ ﻣﻊ أﻧﻬﺎ اﻣﺮأة ﻋﺎﻣﻠﺔ ذات دﺧﻞ ﺛﺎﺑﺖ وهﻲ ﺣﺎﻻت ﻣﺘﻜﺮرة ﻓﻲ اﻟﻤﺤﺎآﻢ اﻟﺴﻌﻮدﻳﺔ ،ﻣﻊ أﻧﻪ
ﻼ ﻓﺎﻟﺒﻨﺖ ﻷﻣﻬﺎ إﻟﻰ أن ﺗﺰوﺟﻬﺎ .آﻤﺎ أن ﻣﻦ اﻟﻤﺬاهﺐ ﻣﻦ ﻳﺮى أن
اﺳﺘﻨﺎدًا إﻟﻰ اﻟﻤﺬهﺐ اﻟﻤﺎﻟﻜﻲ ﻣﺜ ً
اﻷﺑﻨﺎء ﻷﻣﻬﻢ ﻣﺎ ﻟﻢ ﺗﺘﺰوج ،وﺣﺘﻰ ﻓﻲ ﺣﺎﻟﺔ زواﺟﻬﺎ ﻓﺘﺆول اﻟﺤﻀﺎﻧﺔ ﻷﻣﻬﺎ ،أي ﻟﺠﺪة اﻟﻄﻔﻞ ﻷﻣﻪ.
اﻟﺮﺟﻞ هﻮ ﻣﻦ ﻟﻪ آﺎﻣﻞ اﻟﻮﻻﻳﺔ ﻋﻠﻰ أﺑﻨﺎﺋﻪ وﻻ ﺗﻮازﻳﻪ اﻷم ﻓﻲ ذﻟﻚ ،ﻓﻠﻴﺲ ﻟﻸم ﺣﻖ أن ﺗﻔﺘﺢ ﺣﺴﺎﺑًﺎ ﺑﻨﻜﻴًﺎ
ﺑﺎﺳﻢ اﻷﺑﻨﺎء وﺗﺘﺼﺮف هﻲ ﻓﻴﻪ وﻟﻮ آﺎﻧﺖ هﻲ ﻣﻦ ﺗﻮدع ﻓﻴﻪ ﻣﻦ ﺣﺴﺎﺑﻬﺎ اﻟﺨﺎص .ذﻟﻚ أن اﻷب ﻳﻤﻜﻨﻪ
ﻓﻲ أي ﻟﺤﻈﺔ وﺿﻊ اﻟﻴﺪ ﻋﻠﻰ ﺣﺴﺎﺑﺎت اﻷﺑﻨﺎء .وهﻮ ﻣﻦ ﻳﺪﺧﻞ اﻷﻃﻔﺎل ﺑﺎﺳﻤﻬﻢ اﻟﻤﺪارس ،اﻟﻤﺴﺘﺸﻔﻴﺎت،
إﺟﺮاء اﻟﻌﻤﻠﻴﺎت ،واﻟﺴﻔﺮ.
وﻓﻲ ﺣﺎل وﻓﺎة اﻷب ﻓﺈن اﻟﻮﻻﻳﺔ ﺗﻨﺘﻘﻞ إﻟﻰ اﻟﻌﻢ .وﻳﻤﻜﻦ ﻟﻸم أن ﺗﻄﻠﺐ اﻟﻮﻻﻳﺔ وﻗﺪ ﺗﺪﺧﻞ ﻓﻲ ﻗﻀﺎﻳﺎ
ﻃﻮﻳﻠﺔ ﺣﺘﻰ ﺗﺤﺼﻞ ﻋﻠﻰ وﻻﻳﺘﻬﺎ ﻋﻠﻰ أﺑﻨﺎﺋﻬﺎ وﻗﺪ ﻻ ﺗﻨﺠﺢ.
(ز( ﻧﻔﺲ اﻟﺤﻘﻮق اﻟﺸﺨﺼﻴﺔ ﻟﻠﺰوج واﻟﺰوﺟﺔ ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻟﺤﻖ ﻓﻲ اﺧﺘﻴﺎر اﺳﻢ اﻷﺳﺮة واﻟﻤﻬﻨﺔ وﻧﻮع
اﻟﻌﻤﻞ؛
ﻳﻨﺴﺐ اﻟﻄﻔﻞ إﻟﻰ أﺑﻴﻪ وأﻣﺮ اﻻﺧﺘﻴﺎر ﻟﻴﺲ واردًا وﻟﻬﺬﻩ اﻟﻨﺴﺒﺔ ﺗﺄﺻﻴﻞ دﻳﻨﻲ إﺳﻼﻣﻲ.
(ح( ﻧﻔﺲ اﻟﺤﻘﻮق ﻟﻜﻼ اﻟﺰوﺟﻴﻦ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﻤﻠﻜﻴﺔ وﺣﻴﺎزة اﻟﻤﻤﺘﻠﻜﺎت واﻹﺷﺮاف ﻋﻠﻴﻬﺎ وإدارﺗﻬﺎ
واﻟﺘﻤﺘﻊ ﺑﻬﺎ واﻟﺘﺼﺮف ﻓﻴﻬﺎ ،ﺳﻮاء ﺑﻼ ﻣﻘﺎﺑﻞ أو ﻣﻘﺎﺑﻞ ﻋﻮض .
ﻟﻴﺲ ﻟﻠﻤﺮأة ﺣﻖ ﻓﻲ أﻣﻼك زوﺟﻬﺎ ﻋﻨﺪ اﻟﻄﻼق ﻣﻬﻤﺎ آﺎن ﻋﺪد اﻟﺴﻨﻮات اﻟﺘﻲ ﻗﻀﺘﻬﺎ ﻣﻌﻪ ﻓﻲ ﻋﻘﺪ
اﻟﺰواج وﻣﻬﻤﺎ آﺎن ﻋﺪد اﻷوﻻد ،ﻓﺘﺨﺮج ﺑﻼ ﻋﻮض وﻻ ﺑﻴﺖ وﻻ ﺷﻲء إﻻ إن آﺎن ﻟﺪﻳﻬﺎ أﻃﻔﺎل ،ﻟﻜﻦ
إن آﺎﻧﻮا ﻗﺪ ﺗﻌﺪوا ﺳﻦ اﻟﺴﺎﺑﻌﺔ واﻟﺘﺎﺳﻌﺔ ﻓﻬﻲ ﺗﺨﺮج وﺣﺪهﺎ وأﺑﻨﺎءهﺎ ﻷﺑﻴﻬﻢ.
2ﻻ ﻳﻜﻮن ﻟﺨﻄﻮﺑﺔ اﻟﻄﻔﻞ أو زواﺟﻪ أي أﺛﺮ ﻗﺎﻧﻮﻧﻲ ،وﺗﺘﺨﺬ ﺟﻤﻴﻊ اﻹﺟﺮاءات اﻟﻀﺮورﻳﺔ ﺑﻤﺎ ﻓﻲ ذﻟﻚاﻟﺘﺸﺮﻳﻌﻲ ﻣﻨﻬﺎ ،ﻟﺘﺤﺪﻳﺪ ﺳﻦ أدﻧﻰ ﻟﻠﺰواج وﻟﺠﻌﻞ ﺗﺴﺠﻴﻞ اﻟﺰواج ﻓﻲ ﺳﺠﻞ رﺳﻤﻲ أﻣﺮا إﻟﺰاﻣﻴ ًﺎ.
ﻟﻴﺲ هﻨﺎك ﺳﻦ زواج أدﻧﻰ وﻣﺤﺪد ﻟﻠﺒﻨﺎت أو اﻟﺒﻨﻴﻦ ،واﻟﺒﻨﺎت ﻳﺰوﺟﻦ وهﻦ ﻓﻲ ﻋﻤﺮ اﻟﻄﻔﻮﻟﺔ وﺧﺎﺻﺔ
ﻓﻲ اﻷﻃﺮاف ﻣﻦ اﻟﻘﺮى واﻟﻬﺠﺮ وﺗﻨﺸﺮ ﻓﻲ اﻟﺼﺤﻒ وﻣﻨﻬﺎ هﺬﻩ اﻟﻘﺼﺔ .ﺟﺮت هﺬﻩ اﻟﻘﺼﺔ ﻓﻲ اﻟﻄﺎﺋﻒ
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ﻋﻦ ﻓﺘﺎة ﻗﺎﺻﺮ ﻋﻤﺮهﺎ  15ﺳﻨﺔ زوﺟﻬﺎ واﻟﺪهﺎ ﻣﺤﻤﺪ ﻋﻠﻲ اﻟﺰهﺮاﻧﻲ اﻟﻤﺤﻜﻮم ﺑﺎﻹﻋﺪام  1ﻧﻮﻓﻤﺒﺮ
 2007ﻣﻦ ﺳﺠﻴﻦ زﻣﻴﻞ ﻟﻪ ﻣﺤﻜﻮم ﻋﻠﻴﻪ ﺑﺎﻹﻋﺪام وﻳﺪﻋﻰ ﻋﻮض اﻟﺤﺎرﺛﻲ .وﻗﺪ دﻓﻊ اﻟﻘﺎﺗﻞ ﻣﺒﻠﻎ ﻣﺎﺋﺔ
أﻟﻒ رﻳﺎل ﻣﻬﺮًا ﻟﻠﻔﺘﺎة اﻟﺘﻲ ﻣﺎ زاﻟﺖ ﺗﺪرس ﻓﻲ اﻟﻤﺮﺣﻠﺔ اﻟﻤﺘﻮﺳﻄﺔ ،وﻗﺪ ﺑﺎرك اﻟﺴﺠﻦ واﻟﺴﺠﻨﺎء
واﻟﻤﺄذون وﻣﻦ ﺣﻮﻟﻬﻢ هﺬا اﻟﺰواج "اﻟﺴﻌﻴﺪ" وﻗﺎﻟﻮا إن اﻟﻔﺘﺎة ﻗﺪ واﻓﻘﺖ )اﻟﻮﻃﻦ  3ﻧﻮﻓﻤﺒﺮ 2007م(.
--اﻧﺘﻬﻰ ﺗﻘﺮﻳﺮ اﻟﻈﻞ ﻓﻲ  20ﻧﻮﻓﻤﺒﺮ 2007
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