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1. Objective and format of the Panel 

 

The objective of the panel will be to reflect on key measures to institutionalize gender 

integration in organizational structures with a view to achieve gender equality. Lessons learnt 

from challenges, good and less effective practices experienced by UN agencies, regional 

bodies, governments and civil society organizations will be shared by panelists in an 

interactive discussion, leading to key recommendations for the Human Rights Council.   

The panel will adopt an innovative and interactive format, with no presentation other than the 

opening address, which will lay the ground and define the scope of the theme. The moderator 

will animate a live discussion on gender integration by asking a different question to each 

panelist, who will be given a 5 to 7 minute slot to answer the question.  

 

The discussion will in principle be divided as follows:  

 Welcome remarks by the President of the Human Rights Council (3mn) 

 Opening statement by OHCHR representative (7mn) 

 Moderator lays the ground for the discussion (5mn) 

 First set of questions by the moderator and answers from the panellists (30mn) 

 Second set of questions by the moderator and answers from the panellists (30mn) 

 Comments and questions by Member States and Observers (45mn) 

 Answer by the panellists on the questions by Member States and Observers (15mn)  

 Concluding remarks by the moderator (5mn) 

 

The Member States Observers are encouraged to prepare formulate their statements in terms 

of questions and sharing of experience in order to stimulate a constructive debate. Below are 

the proposed questions for each panellist.  

 

2. Guiding questions for the panellists 
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Moderation: Ms Christine Chinkin, Professor of International Law, London School of 

Economics 

 

Panel: 

 Ms Reine Alapini Gansou, Chaiperson of the African Commission on Human and 

Peoples' Rights  

 Ms Hala Ghosheh, Director of the Gender Social Fund Jordan 

 Ms Savitri Goonesekere, emeritus Professor of Law, University of Colombo Sri 

Lanka and Member of the Advisory Committee, International Women's Rights Action 

Watch Asia Pacific  

 Ms Aparna Mehrotra, Focal Point for Women in the UN System, UN Women 

 Mr Marcos Nascimento, former executive director of Promundo (Brazil) and expert 

on gender and masculinity 

 

1
st
 round of questions: key challenges and lessons learnt in operationalizing gender 

equality in institutional settings (4mn given to each panellist to answer) 

 

 To Ms Reine Alapini Gansou: 

The adoption of the Solemn Declaration on Gender Equality in Africa in 2004 is often 

considered as a historic event for African women, as it was the first time a continental 

organization had taken ownership of gender mainstreaming at the highest level. 7 years later, 

can you identify some positive measures that were taken by African institutions to integrate 

gender equality issues in their structure and functionning?  

 

  To Ms Savitri Goonesekere:  

You are a member of the advisory committee for International Women's Rights Action Watch 

Asia Pacific, one of OHCHR partner in the fight against gender-based discrimination on the 

ground. Do you see any concrete impact in the field of the UN institutional commitment to 

gender integration? What is the role of civil society, in particular NGOs, in working with and 

challenging UN institutions on making gender integration a reality?  

 

 To Ms Aparna Mehrotra: 

UN Women has a mandate to lead, coordinate and promote accountability for the work of the 

un system on gender equality and women’s empowerment, also known as GEWE.  How 

would UN Women do this?   Are there many men working in UN Women and do they feel 

equally treated with women? Jokes apart, what are some the key lessons learnt you have 

identified in advancing gender integration within the UN secretariat?  

 

 To Ms Hala Ghosheh: 

Cultural resistance is often quoted as a biggest challenge in establishing gender equality 

practices in institutional structures. From your experience in Jordan, what challenges did you 

encounter and which lessons learnt can you share in terms of overcoming deep-rooted 

resistance? 

 

 To Mr Marcos Nacimento: 

One too often tends holds the assumption that gender is only about woman. Proof is that we 

really struggled to find male experts on gender integration to invite to this panel! How do you 

make men understand that gender raises important issues for men as well? How can this be 

done without losing sight of the reality of structural inequalities that devalues women?    
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2
nd

 round of questions: recommendations on how to integrate gender in the Human Rights 

Council structure and functioning (4mn given to each panellist to answer) 

 

 To Ms Reine Alapini Gansou: 

The African Commission on Human and People’s Rights you are chairing is monitoring the 

implementation of the Protocol to The African Charter on Human and Peoples' Rights on the 

Rights of Women in Africa, which recognizes specific women’s rights specific to the African 

context. How is gender equality understood by the Commission? And how can institutions 

like the African Commission or the Human Rights Council ensure that gender equality goes 

beyond ensuring women’s participation as it is too often identified with?  

 

  To Ms Savitri Goonesekere: 

The Convention on the Elimination of Discrimination against Women (CEDAW) provides 

the primary basis for states’ legal obligations with respect to women. As a former CEDAW 

member, how do you think CEDAW Committee and the Human Rights Council can better 

work together?   

 

 To Ms Aparna Mehrotra: 

UN Women is currently coordinating a broad system wide consultation process for the 

development of a system-wide action plan for gender equality and women’s empowerment.  

The Action plan intends to yield a set of minimum performance standards, to which the UN 

system may aspire and adhere. Could you give us an example of those minimum performance 

standards and how they would apply to the work of the Human Rights Council? What is the 

particular value-added that the Human Rights Council can bring to the implementation of 

gender integration in the UN system in cooperation with UN Women?  

 

 To Ms Hala Ghosheh: 

You have an extensive experience in developing trainings on organizational development and 

gender mainstreaming. Based on your research and practical experience with UNIFEM and 

UNDP at country level, what constitute key elements of a successful accountability 

framework in integrating gender in institutions? How could those be applied to the Human 

Rights Council? 

 

 To Mr Marcos Nacimento: 

You recently co-authored several reports on men and gender equality, including a multi-

country policy analysis and survey, entitled “What men have to do with it: public policies to 

promote gender equality.” What are some models of successful institutionalization of gender 

integration you have encountered in terms of organizational design, human and financial 

resource managements or institutional culture? Can some of their characteristics be used to 

further integrate gender in the Human Rights Council structure and functioning?  

 


