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Topic 

Institutional gender integration as a key factor in making gender equality commitments 

operational 

 

Date and venue 

Monday 26 September 2011, 9:00-12:00, Room XX, Palais des Nations 

 

Mandate and background 

 

HRC resolution 5/1 recognizes the importance of integrating a gender perspective in the work 

of the Council by establishing it as a principle of Agenda and Framework for the Programme 

of Work. 

At its 6th session the Human Rights Council adopted resolution 6/30 entitled, “Integrating 

the human rights of women throughout the United Nations system,” by which it decided to 

incorporate into its programme of work an annual discussion on the integration of a gender 

perspective throughout its work and that of its mechanisms, including the evaluation of 

progress made and challenges experienced.  

 

In the past, the following topics were covered during the annual discussions:  

 Integrating a gender perspective into the work of the special procedures of the HRC 

(2008);
1  

 Integrating a gender perspective in the Universal Periodic Review (2009);2 

 Integrating a gender perspective in the work of the Human Rights Council: lessons-

learned, shortcomings and future challenges – 2007-2010 (2010)
3 

 

Focus and objectives 

                                                           
1
 All statements and recommendations can be found at: 

http://portal.ohchr.org/portal/page/portal/HRCExtranet/9thSession/OralStatements/120908 
2
 All statements and recommendations can be found at: 

http://portal.ohchr.org/portal/page/portal/HRCExtranet/12thSession/OralStatements/280909 
3
 All statements and recommendations can be found at: 

http://portal.ohchr.org/portal/page/portal/HRCExtranet/15thSession/OralStatements 

http://portal.ohchr.org/portal/page/portal/HRCExtranet/9thSession/OralStatements/120908
http://portal.ohchr.org/portal/page/portal/HRCExtranet/12thSession/OralStatements/280909
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The focus of the annual discussion in 2011 will be to look at the institutional implications of 

gender integration
4
, an area, which remains relatively overlooked in structure and functioning 

of the Human Rights Council, despite important references in resolution 6/30. 

The objective of the panel will be to reflect on key measures to institutionalize gender 

integration in organizational structures with a view to achieve gender equality. Lessons learnt 

from challenges, good and less effective practices experienced by UN agencies, regional 

bodies, governments and civil society organizations will be shared by panelists in an 

interactive discussion, leading to key recommendations for the Human Rights Council.   

Speakers and panelists  

 

Welcome address: HE Laura Dupuy Lasserre, President of the Human Rights Council  

 

Opening statement: Mr Bacre Ndiaye, Director, Human Rights Council and Treaties Division 

 

Moderation: Ms Christine Chinkin, Professor of International Law, London School of 

Economics 

 

Panel: 

 Ms Reine Alapini Gansou, Chaiperson of the African Commission on Human and 

Peoples' Rights  

 Ms Hala Ghosheh, Director of the Gender and Social Fund Jordan 

 Ms Savitri Goonesekere, emeritus Professor of Law, University of Colombo Sri 

Lanka and Member of the Advisory Committee, International Women's Rights Action 

Watch Asia Pacific  

 Ms Aparna Mehrotra, Focal Point for Women in the UN System, UN Women 

 Mr Marcos Nascimento, former executive director of Promundo (Brazil) and expert 

on gender and masculinity 

 

Format 

 

The panel will adopt an innovative and interactive format, with no presentation other than the 

opening address, which will lay the ground and define the scope of the theme. The moderator 

will animate a live discussion on gender integration by asking a different question to each 

panelist, who will be given a 5 to 7 minute slot to answer the question. This method will 

allow targeting the discussions on specific issues related to institutional gender integration 

researched by the organizers and formulated around salient questions to which the panelists 

are invited to respond based on their expertise and experience. There will be two sequences 

of about 30 minutes each during which each of the five panelists will answer the questions 

asked. The first round of questions will be on “key challenges in operationalizing gender 

equality in institutional settings”, the second on “learning from experience to further integrate 

gender in the Human Rights Council structure and functioning.” This will be followed by 45 

                                                           
4
 Gender integration (or mainstreaming) is the process of assessing the implications for women and men of any 

planned action, including legislation, policies or programmes, in all areas and at all levels. It is a strategy for 

making women’s as well as men’s concerns and experiences an integral dimension of the design, 

implementation, monitoring and evaluation of policies and programmes; and this in all political, economic and 

societal spheres so that women and men benefit equally and inequality is not perpetuated. Gender integration 

goes hand in hand with the promotion and protection of women’s human rights and the elimination of 

discrimination against women. The ultimate goal is to achieve gender equality 
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minutes of interaction with the floor with comments and questions from Member States and 

Observers, to which the panelists will reply. 

  

The Member States Observers are encouraged to prepare formulate their statements in terms 

of questions and sharing of experience in order to stimulate a constructive debate. The 

interactive discussion will be followed by concluding remarks by the moderator. 

 

Outcome 

 

The discussion will gather ideas on practical ways to operationalize gender equality 

commitments in the structure and culture of institutions. It will identify concrete challenges 

of institutional gender integration and ways to overcome them through sharing of good and 

less effective practices. It will inform on possible avenues to integrate gender equality in the 

structure and working methods of the Human Rights Council and its mechanism, with a view 

to apply the guiding principles of resolution 6/30 to its own functioning. 

 

Background documents 

 

 Human Rights Council resolution 6/30 “Integrating the human rights of women 

throughout the United Nations system” (2006) 

 Report of the Office of the High Commissioner for Human Rights “Integrating the 

human rights of women throughout the United Nations system”, A/HRC/12/46 

(2009) 

 


