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Reply of Lithuania on child protection against racism
Information concerning paragraphs 72, 98, 99 
On 17 April 2009, seeking to ensure the follow-up activities concerning National Anti-Discrimination Programme (hereinafter referred to as „Programme“) for 2006-2008, the Government of the Republic of Lithuania approved the Programme for 2009–2011. The purpose of the Programme is to develop respect for a human being, to ensure the implementation of legislation, which determines the principal of equal rights, to raise legal awareness in society, to form mutual understanding and tolerance based on sex, race, nationality, language, origin, social status, religion or beliefs, age, sexual orientation, disability, ethnic origin, to inform society about manifestations of discrimination in Lithuania and its negative impact on certain groups of society.

The aim of the Programme is to ensure that provisions of 29 the Article of the Constitution of the Republic of Lithuania, determining persons’ equality and prohibition to restrict human rights or granting any privileges on the basis of his or her sex, race, nationality, language, origin, social status, religion, convictions or opinions would be realized; to carry out comprehensive studies on discrimination and its’ grounds in all spheres of life; to educate respect for human, legal consciousness of society, mutual understanding, tolerance on the grounds of sex, race, nationality, language, origin, social status, belief, beliefs and attitudes, age, sexual orientation, disability, ethnicity, religion; to make better working conditions for non-governmental organizations working in the field of protection of human rights. 
In 2009-2010 the Programme was implemented by Ministry of Social Security and Labour, Ministry of Education and Science, Ministry of Justice, Ministry of Culture, Ministry of Interior, The Office of Equal Opportunities Ombudsperson, Prosecutor General‘s Office.  
In 2009-2010 there were organized trainings for workers of different institutions, civil servants, police officers and judges on equal rights and non-discrimination; also were organized discussions with non-governmental organizations working in in the field of protection of human rights; public awareness raising campaign on multiple discrimination was carried out; non-formal educational programme on tolerance and respect for human being was prepared for target groups. In official publications statistical data on crimes based on expression of negative attitude on race, nationality, religion, language, sexual orientation was published regularly. Control of information released on the Internet, which instigates intolerance and hatred towards different groups of people, was analyzed; conclusions and recommendations were submitted to the Government of Republic of Lithuania. There were also organized events promoting tolerance and raising knowledge of other cultures. 
Non–Discrimination inter-institutional action plan to combat racism, racial discrimination, xenophobia and other forms of intolerance 2012-2014 is now under preparation taking into account the recommendations made by the UN Committee on the Elimination of Racial Discrimination (CERD) in its concluding observations (CERD/C/LTU/CO/4-5) in 2011. 
As it was mentioned above, Article 29 of the Constitution of Republic of Lithuania stipulates that the rights of the human being may not be restricted, nor may he be granted any privileges on the grounds of gender, race, nationality, language, origin, social status, belief, convictions, or views. Equal opportunities are ensured not only by the supreme law of the country but also by 2005 Law on Equal Treatment and 1999 Law on Equal Opportunities between Women and Men. Lithuanian anti-discrimination legislation enshrines much broader grounds for discrimination, i.e. apart from the compulsory discrimination grounds as stipulated in the European Union directives, such as gender, sexual orientation, race, ethnicity, age, disability, religion and  beliefs, racial and ethnic affiliation under the Law of the Republic of Lithuania on Equal Treatment  the violation of equal treatment means additionally discrimination on the grounds of nationality, language, origin, social status, beliefs, attitudes. 
The purpose of the Law of Equal Treatment is to ensure the implementation of human rights laid down in the Constitution of the Republic of Lithuania and to prohibit any direct or indirect discrimination based upon age, sexual orientation, disability, racial or ethnic origin, religion or beliefs.
The Law also establishes that the burden of proof in discrimination proceedings is borne by the defendant. Where courts or other competent authorities examine complaints, applications, reports or claims concerning discrimination on the grounds of age, sexual orientation, social status, disability, racial or ethnic origin, religion, beliefs or faith files by natural or legal persons, the person against whom the claim has been filed must prove that the principle of equal opportunities has not been violated.
Information concerning paragraph 91

In order to increase the scope of protection of individuals‘ right and to improve the legal framework for equal opportunities, in June 2008 the Seimas (Parliament) adopted an amendment to the Republic of Lithuania Law on Equal Treatment. The new version of this law (Official Gazette, 2008, No.76-2998) represents a transposition of the provisions of Council Directive 2000/43/EC of 29th June 2000 implementing the principle of equal treatment between persons irrespective of racial or ethnic origin and of Council Directive No. 2000/78/EC of 27 November 2000 establishing a general framework for equal treatment in employment and occupation. 

The Law on Equal Treatment prohibits direct and indirect discrimination, harassment, instructions to discriminate on the basis of gender, race, nationality, origin, social status, faith, beliefs or views, age, sexual orientation, disability, ethnic origin, religion.

The new Law on Equal Treatment of the Republic of Lithuania establishes a specific prohibition on discrimination applicable to the activities of employees‘ and employers‘ organisations and other associations whose members are persons of relevant age, sexual orientation, social status, disability, racial or ethnic origin, religion,  faith or beliefs.

In order to ensure that a person with respect to whom a violation of equal opportunities has been committed receives a compensation, the Law states that any person who has experienced discrimination on the grounds of age, sexual orientation, social status, disability, racial or ethnic origin, religion, beliefs or faith is entitled to claim indemnification for both property and non-property damage inflicted by the guilty persons according to the procedure established by the law.

Protection of the rights of a person discriminated against is effectively ensured by entitling employees‘ and employers‘ organisations to represent an individual, subject to the individual‘s written consent, in judicial or administrative proceedings according to the procedure established by the law.  As it was mentioned above in the first part, the Law establishes that the burden of proof in discrimination proceedings is borne by the defendant.
