Human Rights Council Resolution 10/7 
Article 33:  National Implementation and Monitoring

1.
States Parties in accordance with their system of organization, shall 
designate one or more focal points within government for matters 
relating to the implementation of the present Convention and shall give 
due consideration to the establishment or designation of a co-
ordination mechanism within government to facilitate related action in 
different sectors and at different levels.

2.
States Parties shall, in accordance with their legal and administrative 
systems, maintain, strengthen, designate or establish within the State 
Party, a framework, including one or more independent mechanisms, 
as appropriate, to promote, protect and monitor implementation of the 
present Convention.  When designating or establishing such a 
mechanism, States Parties shall take into account due principles 
relating to the status and functioning of national institutions for 
protection and promotion of human rights.

3.
Civil society, in particular persons with disabilities and their 
representative organizations, shall be involved and participate fully in 
the monitoring process.

The position in Ireland  :Implementation and Monitoring
Ireland was in the first group of countries to sign, subject to ratification, the UN Convention on the Rights of Persons with Disabilities (UNCRPD).  It is the Government’s intention to ratify the UNCRPD as quickly as possible, taking into account the need to ensure that all necessary requirements under the UNCRPD are being met.  There will be no undue delay in the State’s ratification of the UNCRPD.

An Inter-Departmental Committee established by the Department of Justice, Equality and Law Reform, to advise on and monitor the legislative and administrative actions required to enable the State to ratify the UNCRPD, has developed a work programme that is being actively addressed by the Government Departments.  The Mental Capacity Bill forms an important part of what is required to ratify the UNCRPD.  It is expected that the Bill will be published early in 2010.   Work on what is involved by way of implementation of the various other provisions in the UNCRPD, which are extensive, continues in the relevant Departments.

The Irish National Disability Strategy already meets a considerable portion of the UNCRPD’s requirements.  The Government launched the National Disability Strategy on 21 September 2004 to underpin the participation of people with disabilities in Irish society. The Strategy builds on existing policy and legislation, including the policy of mainstreaming public services for people with disabilities. It has been endorsed in Ireland's Social Partnership Agreement, Towards 2016, and the Agreed Programme for Government is committed to ensuring that the strategy is driven and managed from a whole of Government perspective.

The key elements of the Strategy are:

· the Disability Act 2005; 

· the Citizens Information Act 2007, which equips the Citizens Information Board (formerly Comhairle) to provide a personal advocacy service for people with disabilities; 

· the Education for Persons with Special Educational Needs Act 2004;  

· sectoral plans prepared by six Government Departments; and

· a multi-annual investment programme targeted at high-priority disability support services to run until 2009. 

Progress on the implementation of the Strategy is monitored by the Senior Officials Group on Disability (SOGD), which reports to the Cabinet Committee on Social Inclusion. The SOGD comprises officials representing the six Government Departments responsible for implementing the Sectoral plans as well as the Departments of the Taoiseach (Prime Minister); Finance; Education and Science and the Department of Justice, Equality and Law Reform.

 

Towards 2016, the Social Partnership Agreement, has provided a basis to formalise the relationship between the Irish Government and disability stakeholders with its commitment to establish the National Disability Strategy Stakeholder Monitoring Group (NDSSMG). This process ensures a continued constructive relationship with stakeholders on the implementation of the Strategy as a whole. The NDSSMG is made up of:

· the Senior Officials Group on Disability; 

· the Disability Stakeholder Group (DSG), i.e. a number of stakeholder umbrella groups; 

· the National Disability Authority; and

· The Irish Congress of Trade Unions (ICTU) and the Irish Business and Employers Confederation (IBEC) .

The Office for Disability and Mental Health was established in January 2008.  The Office has cross-cutting responsibilities in a number of Government Departments and supports the whole of Government approach to delivering the National Disability Strategy.
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