Macroeconomics & Ethnicity: Monitoring Global Afro descendant Employment
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1. Background

Linking Global Economic Growth, MDGs, Discrimination and The Africanization of Poverty.

          In 2000, world leaders at the Millennium Summit in New York endorsed 8 Millennium Development Goals (MDGs), the first being the eradication of extreme poverty and hunger. A target was set to reduce by half the number of people living on one dollar or less per day. Following this, the 8th goal: ‘To build a global partnership for development’, was re-affirmed calling on rich countries to relieve debt, increase aid and allow fair access to their markets and technology to poor countries. A dynamic analysis of MDG indicators since the early 1990s to date shows that sub-Saharan Africa is the only continent that has not reversed the incidence of extreme poverty, with over 51 % of its inhabitants living on less than 1 dollar per day, an increase of 140 million people. Within the same period, Asia has freed over 200 million of its people from extreme poverty. Evidence suggests a strong correlation between slow global economic development, the vicious poverty cycle, the social inequality cycle, the uneven spread of welfare gains leading to Afro descendant discrimination. For instance, despite overall global economic growth of over 3.2 %, and growth in trade in 2003, total unemployment actually grew to 185.9 million, its highest level ever. Europe and Japan grew at a much lower rate.
 Africa is the only continent that grew poorer over the past decades; hence welfare gains did not touch its fringes and those of minority groups worldwide, Afro descendants included. Yet Africa is the chief source of raw materials, labour, a major net importer and growing emerging market totaling over 1 billion people in Africa and in the Diaspora. Not surprisingly, low global development, crime, poverty, disease and the loss of labour hours ensued in 2003. Examined in this context, it would not be imprudent to infer that in 2003, the purchasing power of almost 1 billion of the poorest people in society did not increase, hence the world was denied a proportional growth in total consumer market size. Would Europe continue to experience low growth rates and high unemployment if Africans and the over 300 million Afro-descendants in the Diaspora had sufficient purchasing power for Europe and America’s industrial and commercial goods?  Global economic growth is as much a function of evenly spread welfare gains as it is a function of increased production. 

The ambitious MDG targets remain meaningless unless social impediments to human development, including sectarian irrationalities such as racism, were tackled. The International Labour Organization Discrimination (Employment and Occupation) Convention No. 111, while ratified globally, has been poorly monitored and enforced against racism in labour markets. The World Conference against Racism, Racial Discrimination, Xenophobia and Related Intolerance, held in Durban, South Africa in 2001 was a specific attempt to tackle Racial Irrationality. As a problem evident through errant human behavior, Racial Irrationality is admittedly difficult to measure, but it’s effects are overwhelming and measurable. The socio-economic and political results of discrimination are astounding, especially as concerns People of African Descent. There is need to monitor labour markets through a concerted global effort for traces of racism as a cost to global development. In 2002, as a follow up to the Durban Conference, the Committee on the Elimination of Racial Discrimination welcomed the UN General Assembly’s adoption of resolution 56/266 which endorsed instruments to fight against Racism, Racial Discrimination, Xenophobia and Related Intolerance. At it’s 60th Session in 2002, it drew out resolution 28.1 and 28.1(i), suggesting measures to strengthen the convention’s implementation, and considering the setting up of national Monitoring and Evaluation mechanisms to ensure effective follow-up of the committee’s observations and recommendations. At its 39th plenary meeting, on 25 July 2002, the Economic and Social Council approved the United Nations Human Right's Commission's proposals for the elimination of racial discrimination against People of African descent, including proposals for a global mechanism to monitor and promote all their human rights, including the promotion of equal opportunities in employment. The incidence and impact of racial discrimination for Afro descendants has clearly surpassed that of gender discrimination.

2. AIMS:

This paper provides and examines statistical data and indicators (both existing and innovative) in the field of Employment among Afro descendants objectively and from a Macroeconomic Development as well as Programme Monitoring and Evaluation point of view. It examines the global picture and samples 20% of the world’s countries
. It then provides recommendations that would assist in the timely collection and dissemination of data useful in the monitoring, evaluation of racial discrimination in the labour markets as well as in the effective implementation of affirmative action programmes.
It is hoped that the paper, albeit grossly summarized, would have answered the following questions: (i) Are Racism, Racial Discrimination, Xenophobia and Related Intolerance impediments to Global Development? (ii) Are Afro descendants at a disadvantage in employment globally? (iii) What are the roots of the problem, and can it be mapped out geographically? (iv) What statistical data and indicators could be used to Monitor and Evaluate the process and impact of Racial Irrationality in Employment as concerns Afro descendants? (v) What are the statistical data and indicators useful in monitoring the impact and progress of the fight against Racial Irrationality in Employment? (vi) What challenges impede their collection? (vii) What recommendations would be useful in the monitoring and evaluation of employment and programmes to check disparities in the employment of Afro descendants?

3. RESULTS
:

3.1 DATA AND STATISTICAL INDICATORS ON EMPLOYMENT AMONGST AFRO DESCENDANTS WITHIN GLOBAL LABOUR MARKETS

Research, statistical data and indicators on global labour markets reveal that Afro descendants :

1.
Are discriminated against, amongst mixed societies, at a rate that has generally surpassed discrimination based on gender, both in its impact and incidence.

2.
Have proportionately higher unemployment rates than other races within the same geographical                             areas.

3.
Are less socially mobile and face relatively greater impediments to income acquisition.

4.
Are disproportionately more illiterate than other races.

5.
 Have lower enrollment rates compared to other ethnic groups, within primary, secondary and tertiary institutions (including universities.)

6.
 School dropout rates are much higher amongst students aged 10-14 and 15-24.

7.
 Have a lower Human Development Index compared to other races.

8.
 Have lower life expectancies.

9.
 Receive lower income in similar positions to their counterparts from other races.

10.
 Are highly active in the volatile segments of the labour market which are characteristically in less dynamic economic sectors requiring little technical skill and little if any ‘On the job security.’ In the eyes of competing races, “The Afro descendant’s place” seems to be where it was during the slavery era:  in manual labour. Statistically, these are  recorded as employed; through they have a higher incidence of working poverty and low wage traps.

11.
 Compared to other races, have lower age of employment entry and longer work life.

12.
 Amongst those employed, Afro-descendants face serious wage, professional and insertion                      discrimination.

13.
The level of discrimination is directly proportional to the level of professional hierarchy e.g.                       wage differentials increase with professional hierarchy.

14.
The discrimination situation has not significantly improved with increased global awareness over the past 15 years, except in South Africa where a rather radical ‘Blackalisation’ policy has been instituted. Strangely, the situation has only grown worse for Afro descendants. This is true even for countries where equality is a constitutional right specifically targeted at Afro-descendants, such as Brazil and Colombia.

15.
 Afro descendant women within the labour market are faced with the problem of both gender and racial discrimination.
16.
 All other factors being equal, there seems to be only one factor influencing the discrimination                       of people of African descent within the labour markets researched and analyzed: The colour of                       their skin.
These data are spatially reliable from the Americas, Asia to Europe and even consistent within the extended OECD community. Research shows that reductions in the discrimination rates amongst women of African descent actually recorded within these specific periods are actually a result of reductions in the incidence of gender discrimination since the Beijing Conference.  The indicators may be analyzed over time.

3.2.   THE ROOTS OF THE PROBLEM:  EXTREME POVERTY HAS BECOME MORE AFRICAN

There is an autonomous function of racism at the global level that is neither related to sound economics nor unsound mind; it reeks of basic disrespect.

Racism, (or that major dimension of it that is not purely pathological) is originally a problem of scarcity in resources, leading to competition between people of differing ethnicities or other social groupings. The basic cause of the present Afro discrimination problem is poverty, not in economic resources, as Africa is well endowed with resources, but in methodologies and mechanisms for stemming the vicious cycle of inequality through the equitable spread of resources, as well as powers to negotiate and enforce its equitable global spread. Afro descendants in the Americas and the Slavery Diaspora, as well as the economic and political refugees and other migrants in other parts of the world including Europe and Australasian number over 300 million. Together with the population in Africa, they sum up a sixth of the world’s population. Evidence shows that Afro descendants do not gain equitably through the spread of global resources or from increases in welfare. Further, many more disproportionately join the masses of the ‘Working poor’ perpetually living just below the poverty line. These can neither access education equitably, access equal opportunities upon economic and other forms of migration, nor influence labour laws, among other difficulties such as gaining recognition of their educations systems even in areas where they prove superior to those currently recognized as the best. Hence, since the invention of the Maxim gun, through the slavery period to date, Afro descendants have found themselves with low negotiating power notwithstanding the geographical position of their labour market. Meanwhile, the capitalistic labour market is fast developing into a growing service industry where those with low negotiating power are once again in slave-like dispositions defying time, generations and geography.

In more recent times, there seems to be an autonomous function of racism at the global level that is neither related to sound economics nor unsound mind; theoretically sound economic judgment does not support affirmative answers to questions of market access denial, denial of debt relief and denial of cheaper technology to African and other poorer markets. The Durban Declaration has its answers in the Millennium Development Goals, and vice-versa.

          3.3 ISSUES IN DATA COLLECTION, AVAILABILITY AND INTERPRETATION
For many reasons, major shortfalls exist in the collection or availing of statistical data based on race or ethnic disparities in employment, at the national and global levels. This is especially true for countries without  ‘Affirmative Action’ or other positive activities, ‘De-ghettoisation’, ‘Blackalisation’ or similarly named national programmes. The relationship between the attainment of Millennium Development Goals and Racial Equality seems to have been ignored.

i)
In cases where the data exist, theory, either by accident or by design, frequently differs from empirical evidence.  Accuracy and precision is a major issue in the collection of relevant data.

ii)
Institutional racism obscures indicator definitions: a very thin line separates some labour laws, multi- national labour agreements from selective racial discrimination in Employment for Afro descendants.

iii)
Socio-economic indicators, while a useful substitute for measuring racial disparities in employment, may prove inconsistent mainly because they are collected by different agencies, NGOs and other local national groups.

(iv)
There is a general failure to grasp the full extent of the concept of ethnicity in development: Some international organizations contradict theirs and each other’s mandates by default. One, for instance works against the existence of trade barriers and markets for African countries, but condones the existence of preferential  

              labour  laws in the Western hemisphere that effectively shut out Afro descendants.

(v)         Despite the grandeur of the problem, few countries have effective Monitoring and Evaluation systems to  

              monitor the process and implementation of the various resolutions passed, and fewer still have instituted  

              anti-discrimination legislation specifically targeted at the Afro descendant population. Many affirm the  

               non-existence  of racism while empirical evidence affirms otherwise.

4. RECOMMENDATIONS
‘La France a institué une politique de parité hommes/femmes, mais rien pour les minorités ethniques…Les Noirs sont victimes d'exclusion en France…Il y a une question qui me taraude et qui mériterait d’être élucidée : comment se fait-il qu’ils (les noirs) sont les victimes héréditaires de l’exclusion et de la discrimination dans la société française depuis des siècles ?’ d’après un article par Jean-Félix Mouloungui, Amadoo.com, Mai 2004,

1. Millennium Development Goals, Global Economics and Anti-Discrimination: Poverty, Equality and other socio-economic Indicators expressed in the Millennium Development Goals as collected by National statistics Bureaux outside of Africa should be disaggregated by ethnicity/ race (or origin of samples) if the development process and the spread of welfare gains are to be effectively monitored and evaluated in mixed societies. Poverty figures ought to include portions of the working poor in order to monitor and stall the dynamics of Afro descendant population in the labour force. The argument for this is that Africa as a continent and its descendants in the Diaspora are clearly most affected by global developmental issues, spilling over to other continents. Afro descendants in the global markets are just as vulnerable to discrimination as the female gender is, in the national labour markets especially when they migrate, or in traditionally mixed societies. Ensuring their achievement of welfare gains ensures a substantial growth in the global economy as they compose over a sixth of the market.

2. The Role of the ILO on Employment Statistics: The International Labour Organization should spearhead efforts to have national statistics offices, NGOs and other in-country mechanisms to disaggregate Labour Statistical Data by race. It would be of higher impact if this process began in the high-incidence geographical regions such as The Americas and The Caribbean, Middle East and the OECD countries. To complement the ILOs work, states ought to progressively take over the supervising of recruitment, travel and administration for migrant workers in cases where such duties have previously been delegated to the private sector.

3. Pragmatic & Holistic Anti-discrimination Enforcement: A highly effective, practical and pragmatic mechanism to forestall, create awareness and portray the importance of Afro descendant discrimination henceforth would be to immediately implement a system of temporarily or permanently blacklisting companies, proprietors and organizations and their proxies, that would be found guilty of perpetuating or promoting racial discrimination through an independent legal system, from working in Africa (and other areas of the world) or selling their products or services within the region's markets. Such an implementation mechanism would be instituted within the continental bodies such as the New Partnership for African Development (NEPAD) or the African Union (AU), while the prosecuting mechanisms may be based within the headquarter region of the party found guilty of discrimination, at the latter's own cost. The EU (The EU Racial Equality Law), the Inter American Dialogue and Africa all have mechanisms to deal with racism but they remain toothless since the punitive damages, such as those of corruption, are still minimal to the industrialized business world.  This is partly because industrialized economies are powered by the private sector, which may selectively apply government laws. Such an inter-continental mechanism would reflect the larger economic and social ramifications of the race problem rather than dealing with each isolated case individually. Africa is rapidly gaining momentum as an emerging market with probably the highest long-term growth potential in business terms. It is also the region with the highest concentration of foreign-based Non-Governmental Organizations and other public service providers; hence many organizations are keen to work within Africa and would be markedly encouraged to take a more than cursory look at internal anti-discrimination policies. In the least, the media attraction of a discrimination case or punishment would be enough to deter many discriminatory acts and prompt companies and organizations to act on it.

4. Legitimizing and Monitoring Positive Action: Affirmative and other positive action policies aimed at equating the labour market should be legitimized and targeted to specific discriminated groups at the global level and prescribed for all member countries of the United Nations from the highly affected regions and countries. Empirical evidence on the incidence of discrimination against people of African descent within labour markets globally has become as alarmingly frequent as it is difficult to measure statistically. Policy actions including affirmative actions and their variations should not only be implemented in both public and private sectors, but should also be accompanied by strong monitoring and evaluation mechanisms at the national cabinet level (if possible overseen by finance, justice, planning or economic ministries rather than interior/ home office or cultural ministries as is currently the case) to ensure implementation and enforcement of laws. Implementation should begin urgently.

5. Implementing Targeted Affirmative & Other Positive Actions: In some countries such as India, Sudan, New Zealand, Netherlands, Australia, Brazil, Colombia the US and a host of others, there need to be stronger and more direct efforts (both legislative and administrative) to follow in the footsteps of the successful affirmative action programmes. Net welfare gains, especially through employment, are monitored by race. Specifically, bills focusing on the following affirmative actions ought to be discussed at parliamentary and national levels and legitimized in at least 50 of the world's most affected countries:

a)
Vacancies in tertiary institutions of learning, including universities and colleges

b)
Vacancies for black workers in private and public companies

c)
Quotas for Afro-descendant candidates in municipal, constituency elections as well as 

                          Cabinet positions.

d)
Racial/ethnic identification in social security systems

6. Labour Laws: Labour laws that stipulate preferential or hierarchical labour sources, and different types of working conditions for migrants than nationals, such as the Swiss and European Union laws, ought to be reviewed urgently, with special emphasis on minorities coming from outside the European Union and other poor countries. Currently, the laws obscure the real extent of racial discrimination and injustices in the European labour market. They also render definitive data collection a difficult task. To crown it all, labour laws are selectively misused by administrators to shut out of ‘Foreign competitors in the labour market’, and migrants, the most obvious of them being the most visibly different, blurring the line between implementation of the law and denial of human rights.

7. Global Monitoring Mechanisms, Citizen Participation & Information & Communication Technology: Mechanisms ought to be instituted at Federal Government, the UN Economic and Social Council and General Assembly to ensure the implementation of the commitments from declarations of Durban and Santiago remains a priority among nations and is recorded and monitored periodically. Information Technology, especially the use of the Internet and websites should be embraced as a civil society monitoring and reporting mechanism for discriminatory activities in the labour market. Data relating to quotas on affirmative action and access to scholarships and other subsidies, public positions, jobs, as well as tertiary education, among others, ought to be instituted within annual national statistical data, and made public to include more civic participation in the affirmative action monitoring process. Citizen awareness and participation programmes ought to be funded from the national treasuries to ensure constant and sustainable follow-up of the implementation and enforcement processes. 

8. Multi-pronged approach: In order to tackle the Afro descendant labour market discrimination problem from its economic and psychological roots, the following steps ought to be taken at the global level:

i.) Industrialized countries should speed up debt relief programmes for poor countries  (and all countries within sub-Saharan Africa) at the earliest time possible. 

ii.) African countries must not be pressurized to open up their markets and privatize their state-owned companies at a rate not commensurate with their sovereign and economic sustenance of such acts. As it is, African markets are as much as 45% open while the average industrial economy is only 25% open to imports. Besides, African countries are net importers.

iii.) The World Bank and the IMF need to urgently review some of their conditionalities, especially those advocating for export concentration, insufficiently regulated foreign investment and policy concentration as the best of alternative models for developing countries.

iv.) Producers of technology within industrialized countries need to explore the African and other ‘poor’ markets with a view to providing technology at more affordable rates.

9. Measuring Discrimination in the Labour Market over time: Suggested process, impact and outcome indicators for monitoring and evaluating progress in enforcement of the Durban Declaration in the field of Employment for people of African descent (To be collected and compared periodically):

(i) Incidence of discrimination at interviews, recruitments, promotions, through wage distribution for similar posts (ii) ratio of unemployed Afro descendants to other races. (iii) Ratio of illiterate Afro descendants to other races (iv) Ratio of school and university enrollment (v) ratio of school dropout rates (vi) Human Development Index across races (vii) Life expectancy by race and by gender (viii) vertical and horizontal income / wage distribution (ix) Labour market sectoral distribution by race (x) Incidence of working poverty by race (xi) Age of employment entry by race (xii) Length of working life by race (xii) Ratio of Afro descendants in prison to other races as percentage of total population.

5. CONCLUSION:

2004 is the International Year to Commemorate the Struggle against Slavery and its Abolition. It would be a historic achievement towards the complete eradication of the remaining effects of Slavery if the recommendations in this paper were to be reviewed and adopted. Moreover, the eradication of discrimination does not only benefit the ‘newly liberated’; it could well be the easier answer to some of the worlds’ business, economics, social and political challenges.

ANNEXES
: Employment: Statistical Data and Socio-economic Indicators on People of African Descent

	Country and region
	% Afro descendant population
	Important or major anti discrimination laws targeted at Afro-descendants? 
	Total Unemployment rate 

(U/r %)
	U/r % among Afro-descendants 
	%  Ratio of  Afro descendant Literacy rates to national literacy 
	% Population below poverty line
	% Afro descendant population below poverty line
	Distribution of family income GINI Index (yr)
	Highest other race weekly wage vs. Afro descendant wage 
	Severity of economic discrimination

0=Low

4= High

	Latin America & Caribbean
	Over 180 million
	
	
	
	
	
	
	
	
	

	Brazil
	45 %
	Yes
	12.3
	>30%
	         76: 86
	22%
	
	60.7
	
	2.6

	Colombia
	26 %
	Yes
	14.2
	
	: 93
	55%
	
	57.1
	
	2.6

	Cuba
	62 %
	Yes
	2.6
	
	: 97
	N/A
	
	N/A
	
	2.8

	Ecuador
	10 %
	Yes
	9.8
	
	: 93
	65
	
	43.7
	
	2.8

	Honduras
	2 %
	Yes
	27.5
	
	: 76
	53
	
	56.3
	
	2.8

	Nicaragua
	9 %
	Yes
	22
	
	: 68
	50
	
	60.3
	
	2.8

	Peru
	5 %
	Yes
	9.7
	
	: 91
	54
	
	46.2
	
	2.8

	Chile
	1%
	No
	8.5
	
	: 96
	20.6
	
	56.7
	
	3.0

	Costa Rica
	2 %
	No
	6.7
	
	: 96
	20.6
	
	45.9
	
	3.0

	Dominican Republic
	84 %
	No
	16.5
	
	: 85
	25
	
	47.4
	
	3.0

	Panama
	14 %
	No
	13.8
	
	: 93
	37
	
	48.5
	
	3.0

	Uruguay
	4 %
	No
	16
	
	: 98
	23.7
	
	44.8
	
	3.0

	Venezuela
	10 %
	No
	18
	
	: 93
	47
	
	49.4
	
	3.0

	OECD & 0thers
	Over 360 Mill.
	
	
	
	
	
	
	
	
	               

	U.K
	2.8%
	No
	5
	14
	: 99
	17%
	>30%
	36.8
	£ 332 vs. £235
	1.9

	U.S.A
	13%
	Yes
	6.0 (2003)
	11..9
	: 97
	12%
	22.1%
	40.8
	$730 vs.  $670
	1.9

	Australia
	2%
	No
	6.0 (2003)
	
	  : 100
	N/A
	
	35.2
	
	3.0

	Belgium
	3%
	No
	8.1
	
	: 99
	4%
	
	28.3
	
	2.5

	Canada
	3% (est.)
	No
	7.8
	
	: 97
	N/A
	
	31.5
	
	2.0

	Denmark
	0.5%
	No
	6.1
	
	:100
	5.4
	7.3
	24.7
	
	2.0

	Finland
	<1%
	No
	9
	
	  : 100
	8.6
	11.7
	25.6
	
	2.0

	France
	6% (est)
	No
	9.7
	
	: 99
	6.5%
	16.8
	32.7
	
	2.7

	Germany
	0.7%
	No
	10.5
	
	: 99
	7.7
	9.1
	30
	
	2.9

	Greece
	
	No
	9.4
	
	   : 97.5
	18.8
	22.7
	32.7
	
	2.0

	Italy
	0.93%
	No
	8.6
	
	: 99
	16.2
	16.7
	27.3
	
	2.0

	Japan
	<1%
	No
	5.3
	
	: 99
	N/A
	
	24.1
	
	2.0

	Korea S.
	<1%
	No
	3.4
	
	: 98
	4%
	
	31.6
	
	2.0

	Netherlands
	2.5%
	No
	5.3
	
	: 99
	11.9
	12.3
	32.6
	
	2.9

	New Zealand
	16%
	No
	4.7
	
	        82: 99
	N/A
	
	N/A
	
	3.0

	Norway
	
	No
	4.7
	
	  :100
	N/A
	
	25.8
	
	2.6

	Portugal
	1%
	No
	6.4
	
	: 93
	24.7
	26.9
	35.6
	
	2.8

	Spain
	
	No
	11.3
	
	: 98
	16.3
	19.6
	32.5
	$326 vs. $125
	2.3

	Sweden
	
	No
	4.9
	
	: 99
	N/A
	
	25
	
	2.0

	Switzerland
	
	No
	3.7
	
	: 99
	N/A
	
	33.1
	
	2.7

	Saudi Arabia
	
	No
	25
	
	: 79
	N/A
	
	N/A
	
	3.0

	South Africa
	75.2%
	Yes
	31
	
	: 86
	50
	
	59.3
	
	1.2

	Mauritania
	30%
	No
	21
	
	: 42
	50
	
	37.3
	
	2.0

	Sudan
	52%
	No
	18.7
	
	          : 61
	N/A
	
	N/A
	
	3.5

	India
	25%
	No
	9.5 
	>30%
	         36:  60
	25
	
	37.8
	
	4.0

	Lebanon
	1%
	No
	18%  (1997)
	
	              :  87
	28
	
	N/A
	
	2.8

	Country and region
	% Afro descendant population
	Important or major anti discrimination laws targeted at Afro-descendants? 
	Total Unemployment rate 

(U/r %)
	U/r % among Afro-descendants 
	%  Ratio of Afro descendant literacy rate to national literacy 
	% Population below poverty line
	% Afro descendant population below poverty line
	Distribution of family income GINI Index (yr)
	Highest other race weekly wage  Vs. Afro descendant wage 
	Severity of economic discrimination

0=Low

4= High


� World Bank, World Development Indicators, 2004, UN Press Release: ‘UN Finds Progress on Poverty Goals, but Crisis Areas Remain’,  September 7, 2004, New York; ILO, Global Employment Trends, January 2004; “People of African Descent” are hereafter referred to as “Afro descendants” 





� Please see Annexed tables on Country data for more statistical indicators, sources and references.


�See: US Bureau of the Census, The Black Population In The United States, March 2002, April 2003, Washington, DC; Majid, N, 2001, The Size of the Working Poor Population in developing countries; ILO, Equality At Work, South Africa; ILO, Laborsta, 2003, Geneva; Fundación Hemera, Etnias de Colombia, 2004, Bogotá; E. Maria Santos Roland, The Economics of Racism: People of African Descent in Brazil, International Council on Human Rights Policy, 2001; Inter-American Dialogue, The Race Report, August 2004, Washington, DC; United Nations: UN Statistics Division, UN Population Division, UN Office of the Secretary General ; World Bank, World Development Indicators 2004, Netherlands Interdisciplinary Demographic Institute, World Wide Web of Demography, 2004; National Bureaux of Statistics. For other references and data sources/ methodology, please see reference section of the statistical table annexed to this paper. Unemployed’ refers to members of the economically active population who are without work but currently available for and actively seeking work, including people who have lost their jobs and those who have voluntarily left work. Working poverty rate is estimated here as, WP r = WP / Ew, being the ratio of the working poor to the employed population. The ‘Working Poor’ are defined as people who work but do not earn enough to lift themselves and their families above the poverty line.  





�US demographic data obtained from the US Census Bureau. Disaggregated ‘Black’ population data based on the Annual Demographic supplements to Population Surveys. UK weekly wages obtained from the Trade Union Congress (www.tuc.org.uk), European data from the European Centre for Minority Issues, Swiss Data: Commission Federal Contre le Racisme; India-National Campaign on Dalit Human Rights, censusindia.net; Belgian population estimate of mixed or other; UK National Statistics literacy rates definition differs; Institute de Recherche Pour le Developpement; Migration Policy Institute, US; Atkinson, Freyssinet et al , Pauvreté et Exclusion, Conseil d’Ánalyse Economique, Paris, 1998; ORSTOM, France; European Communities Statistical Institute, Current African Migrants figures for Europe based on unpublished EuroStat data and following estimation methodology = simple annual incremental of Average net immigration rate *0.25 (being % African migrants) (1995-2004)/1000 population X  African Popn. Living in country 1985-1993. E.g. Italy [(0.00207x 0.25 x9 x184183)+284283] as percentage of total current Italian population; Robin, N (1998) Atlas de Migrations Ouest Africains vers L’Europe; Ted R. Gurr, Minorities at Risk, A Global View of Ethnopolitical Conflicts, 1993, United Sates Institute of Peace; European poverty rates based on Strengmann-Kuhn, BIEN (2002) & OECD, this paper assumes African migrants have either now work by European measures or are relying on 1 family member. Contact: � HYPERLINK "mailto:chris.alando@globesolute.com" ��chris.alando@globesolute.com� for more references. This table is a work in progress. ‘N/A’ means Not Available or Not Applicable, a blank means the figures are undergoing verification.





� (1) = Substantial poverty and under representation in desirable positions due to historical marginality, neglect or restrictions. Public policies designed to improve group’s relative well being; (2)= Substantial poverty and under representation due to historical marginality, neglect, or restrictions. No social practice of deliberate exclusion. No formal exclusion from economic opportunities. No public policies aimed at improving the group’s material well being; (3)= Substantial poverty and under-representation due to prevailing social practice by dominant groups. Formal public policies towards the group are neutral or, if positive, inadequate to offset active and widespread practice of discrimination; (4)= Public Policies (formal exclusion or recurring repression or both) substantially restrict the group’s economic opportunities in contrast with other groups.





� (1) = Substantial poverty and under representation in desirable positions due to historical marginality, neglect or restrictions. Public policies designed to improve group’s relative well being; (2)= Substantial poverty and under representation due to historical marginality, neglect, or restrictions. No social practice of deliberate exclusion. No formal exclusion from economic opportunities. No public policies aimed at improving the group’s material well being; (3)= Substantial poverty and under-representation due to prevailing social practice by dominant groups. Formal public policies towards the group are neutral or, if positive, inadequate to offset active and widespread practice of discrimination; (4)= Public Policies (formal exclusion or recurring repression or both) substantially restrict the group’s economic opportunities in contrast with other groups.
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