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I would draw four principles in the form of conclusions from today’s discussion:

1) While recognizing that migration as a phenomena –and migrant workers—are actors in development both in host and home countries, migrants themselves are human beings with all that that implies.  Migrants are not commodities, nor are they commodified factors of production and competivity.  Therefore, the migration-development nexus must necessarily privilege the human rights dimension. 

Put another way, the migration-development nexus must be constructed on a rights-based approach, as highlighted in the intervention by ICMC (International Catholic Migration Commission).  

This reflects the initial premise for this day of discussion as well as the basis of many of the interventions by NGO-civil society organizations.

2)  Social and labour conditions of migrant workers and the degree of integration of migrant workers determine the levels and extent of effective economic and social contributions migrants –migration—make to social-economic welfare in host countries.  

Prof. Cholewinski articulated this explicitly and in detail in his paper.

3) Conditions of treatment of migrant workers significantly affect the level and nature of their contributions to social welfare, human capital formation, and development in countries of origin.  

For example, unpaid earnings referred to in the discussion are economic resources not only stolen from the affected workers, but in effect expropriated from the countries of origin to which a significant part would have been remitted.

4) While protection of human rights of all migrants is al legal, political and ethical imperative in its own right –regardless of economic, financial or other considerations—protection of migrant workers, preventing discrimination, ensuring equality of treatment, and enhancing integration are demonstrably essential measures to ensuring that migration indeed contributes substantially and positively to development—economic and social; North and South.

Let me note the relevance of complementary international law and jurisprudence regarding rights to organize and collective bargaining of irregular migrant workers.  All 177 member States of the ILO, by virtue of their membership and the 1998 ILO Declaration of Fundamental Principles and Rights at Work, are bound to uphold the legal standards contained in the eight fundamental International Labour Conventions.  These include Convention 87 on freedom of association and Convention 98 on rights to collective bargaining.  By definition and by juridical interpretation, these conventions apply to all workers, regardless of legal status.  Their application to migrant workers in irregular situations has been upheld by the relevant ILO treaty body, the Committee on Freedom of Association two years ago in a case concerning restrictive legislation in Spain.  

In fact, the International Labour Conference, representing at Ministerial level all member countries, reaffirmed in 2004 the already extensive jurisprudence that all International Labour Standards apply to all workers, regardless of nationality or status, unless in the very few cases where explicitly stated otherwise.

My own view is that protection and integration of migrants, and implementation of the normative legal framework to guarantee that, will advance to the extent that stakeholder constituencies achieve levels of organization and influence that supercede those of currently dominant voices arguing for deregulation and for the primacy of competitive imperatives. 

Thank you.
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