Second Part:  Word Format APPLICATION FOR SPECIAL PROCEDURES MANDATE HOLDERS

HUMAN RIGHTS COUNCIL SECRETARIAT 
APPLICATION FORM SPECIAL PROCEDURES MANDATES

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based application and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based application is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based application should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part of the application form in Word format which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the Council extranet. 

Once completed the application form in Word format should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31st July 2011 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

Kindly contact us only by regular mail or fax (if encountering technical difficulties): 
Regular mail: The Secretariat of the Human Rights Council, OHCHR, Palais des Nations, 8-14 avenue de la Paix, CH-1211, Geneva 10, Switzerland
or Fax: (+ 41 22 917 9011).
PERSONAL DATA 
	Family Name:      McQuade                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Aidan                                                                      
	Date of birth ( d-MMM-yy): 11-Jan-66

	Maiden name (if any):                                                                     
	Place of birth: N. Ireland

	Middle name: Joseph                                                                            
	Nationality(ies): Irish


I. MANDATE
Indicate the specific mandate applied for: 

Note: Please select ONE only. If you are applying for more than one mandate, please submit a separate form for each mandate.

 FORMCHECKBOX 
 1. Working Group on human rights and transnational corporations and other business enterprises
 FORMCHECKBOX 
 2.  Independent Expert on Cote d’Ivoire
 FORMCHECKBOX 
 3. Working Group on Mercenaries (candidates for this mandate must be nationals of a country from the Western European and Other group) 
II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I have over 20 years of experience working in human rights and humanitarian response in Europe and Africa. During my career I have held positions of increasing responsibility, from community level to national and international leadership of programmes and organisations.

In addition to my professional experience, I hold a PhD (2010) in corporate social responsibility, entitled "Doing the right thing: Human agency and ethical choice making in professional practice", which considers some of the challenge of applying human rights standards in international business. In 2002 I obtained an MBA with distinction with a strong focus on international business. 
I am an excellent public speaker (most recent examples: University of Manchester Annual Peace Lecture Apr 2011, Harvard School of Law, Aug 2011).

My communication skills are further attested by regular appearances in the media, in particular TV and radio. I have been repeatedly interviewed (including live) by CNN, BBC and Al-Jazeera.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	I have been the director of Anti-Slavery International since 2006 with overall responsibility for Anti-Slavery's work on bonded labour in South Asia, trafficking in Europe, descent based slavery in West Africa, child domestic labour and child slavery. 
Anti-Slavery holds the ECOSOC status with the UN. I supervise and lead the organisation's engagement with the UN, in particular with the UN Special Procedures, UPR submissions and participation in negotiations. I personally represented civil society in the negotiations for the 2010 "Road Map to End Child Labour", and most recently, was heavily involved in our work relating to the establishment of ILO convention No. 189.




	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	I am internationally recognised as an authority on slavery and forced labour and related human rights abuses, including in relation to bussiness practice.

I have authored and co-authored numerous book chapters and papers on the subject and lectured and spoken publicly extensively on the subject. I frequently provide briefings for parlamentarians in the UK, and US officials in the Departments of State and Labor.

Anti-Slavery International is the world's oldest international human rights organisation. Under my leadership, Anti-Slavery has begun to undertake new challenges including strategic litigation, taking the first-ever human rights case to the ECOWAS court in 2008 and intervening at the European Court of Human Rights. 
As an academic, I had focused my research on corporate social responsibilty and business ethics, matters upon which I have developed wholly new insights that I have put into practice by establishing Anti-Slavery's programme on forced labour in international supply chains, including work with Cadbury's/Kraft Cocoa Partnership to eradicate child labour and slavery from their supply chains, and investigations into forced labour the international supply chains of garment retail sector.



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	Anti-Slavery International recognises that some of the principle challenges in advancing human rights relate to the sphere of international business, particularly trans-national corporations. Hence the Board of Anti-Slavery International will ensure that I have have time to fulfil this function should I be appointed.  



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	I believe that a fundamental challenge for the 21st century is to turn into reality the vision of the late Sir Geoffrey Chandler: ensure that all businesses advance the ideals of human rights throughout their operations and across their supply chains and thereby extend social and economic justice to millions of poor families.

Unfortunately much of the contemporary discourse on human rights and business is epitomised by polarisation: absolutist perspectives that may be caricatured as human rights activists regarding international business as generally socially and environmentally destructive, and international business regarding human rights activists as dangerously naive. I believe both such perspectives are equally grotesque and unhelpful in achieving Sir Geoffrey's vision.

The fundamental reason for my applying for this position is the wish to contribute to the advancement of social justice. Membership of the working group on human rights and transnational corporations and other business enterprises will allow me the opportunity to work to increase understanding of the main challenges and human rights imperatives amongst key stakeholders. 

My interest in the subject of business and human rights crystallised during my time working in Angola, where, as the country director for Oxfam GB from 1996 to 2001, I was responsible for managing the organisation's humanitarian response to the upsurge of the civil war. During that time it was clear that the war was in part facilitated by international business: the international trade in diamonds funded UNITA's murderous campaign; the oil economy sustained the government's military capacity. However, in the aftermath of the war, international businesses provide the economic potential necessary for reconstruction and social development. The paradox of the potential and the actual impacts that business can have, positive and negative, in the same poor or undemocratic societies became a central issue that I explored in my doctoral research. 

It is also a matter that remains fundamental to my professional thinking in my role in Anti-Slavery International: transnational corporations doing business with poorer countries can unquestionably assist with their economic development. Conversely, if corruption is rife, if the rule of law is fragile, or if discrimination and social exclusion are commonplace in these countries, then companies run a high risk of undermining human rights when they simply transfer routine European or North American business practices. I have seen this exemplified by research projects undertaken in India, that I have initiated as the director of Anti-Slavery. The forthcoming reports demonstrate that slavery is endemic in the supply chains of two quite dissimilar types of international businesses: stone products, such as kitchen worktops, that are produced in part by the bonded labour of poor, socially excluded men; and garments, many destined for the high streets of western countries, produced in part by the enslavement of girls and young women in the spinning mills of the state of Tamil Nadu.
Abuses like these are, unfortunately, often ignored by businesses or treated as regrettable but unavoidable. But they are avoidable. They are a consequence of human choices, and, as such, they can be changed by human action. Developing a coalition of civil society and business, under the auspices of the United Nations, focused on extending human rights protections throughout the supply chains and operations of international business would be a powerful beginning. I believe that my career demonstrates that I can be an important contributor to building this coalition and providing the sort of leadership, born of experience, that such a project would require. 



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Doctor of Philosophy
	2002-2010
	University of Strathclyde, Glasgow, UK

	Master of Business Administration
	2001-02
	University of Strathclyde, Glasgow,  UK

	Master of Science
	1988-89
	Queen's University, Belfast, N. Ireland

	Bachelor of Engineering
	1984-88
	Queen's University, Belfast, N. Ireland


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Anti-Slavery International, Director: Responsible for the overall running of the organisation including setting the strategic direction and representing the organisation externally
	2006-
	London, UK

	University of Strathclyde, Teaching fellow: Responsible for the delivery and assisting in the development of post-graduate courses on business strategy; also consulting independently for UK Department of International Development and International Trade Centre, Geneva. 
	2001
	Glasgow, UK

	UN Office for the Co-ordination of Humanitarian Affairs, Senior Field Co-ordination and Protection Officer: responsible for the management of the function of OCHA's provinical representatives throughout Angola, including security and humanitarian assessment, and deputising for Chief of Unit.
	2001
	Luanda, Angola

	Oxfam GB, Angola Country Representive: organising the expansion, in the face of the escalation of the civil war, of Oxfam's work in Angola to provide emergency public health provisions for approximately 250,000 people in the besieged cities of the interior.
	
1996-2001

	Luanda, Angola


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
If applicable I will relinquish any positions that conflict with membership of the working group on human rights and transnational corporations 
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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