Second Part:  Word Format APPLICATION FOR SPECIAL PROCEDURES MANDATE HOLDERS

HUMAN RIGHTS COUNCIL SECRETARIAT 
APPLICATION FORM SPECIAL PROCEDURES MANDATES

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based application and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based application is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based application should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part of the application form in Word format which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the Council extranet. 

Once completed the application form in Word format should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31st July 2011 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

Kindly contact us only by regular mail or fax (if encountering technical difficulties): 
Regular mail: The Secretariat of the Human Rights Council, OHCHR, Palais des Nations, 8-14 avenue de la Paix, CH-1211, Geneva 10, Switzerland
or Fax: (+ 41 22 917 9011).
PERSONAL DATA 
	Family Name:      Chirwa                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Danwood                                                                     
	Date of birth ( d-MMM-yy): 11-Jan-75

	Maiden name (if any):                                                                     
	Place of birth: Nkhata-Bay

	Middle name: Mzikenge                                                                            
	Nationality(ies): Malawi


I. MANDATE
Indicate the specific mandate applied for: 

Note: Please select ONE only. If you are applying for more than one mandate, please submit a separate form for each mandate.

 FORMCHECKBOX 
 1. Working Group on human rights and transnational corporations and other business enterprises
 FORMCHECKBOX 
 2.  Independent Expert on Cote d’Ivoire
 FORMCHECKBOX 
 3. Working Group on Mercenaries (candidates for this mandate must be nationals of a country from the Western European and Other group) 
II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	My PhD thesis was entitled: 'Towards binding obligations of non-state actors in international and comparative law: A survey of the merging norms'. It addressd these questions: whether it is philisophically possible to impose human rights obligations on non-state actors in international and domestic law, and if so, to what extent and how non-state actors could be so bound.   

My LLM in Human Rights and Democratisation in Africa exposed me to the international and regional regimes for the protection of human rights and contemporary human rights issues on the African continent.

Since 2002, I have written and published on various aspects of human rights (international, regional and domestic). Of particular relevance to this specific mandate are my published works on privatisation and human rights, women’s and children's rights and the private sphere, critiques of soft-law norms for transnational corporations, and the horizontal application of constitutional rights.

I have been involved in many initatives by NGOs – such as the US-based ESCR-Net, and the Canadian-based Rights and Democracy – concerning the implications of the activities transnational corporations for human rights.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Over the past 10 years, I have gained an in-depth knowledge of international human rights instruments (UN and regional), the institutions and procedures for the protection of international human rights, and current conceptual and practical issues concerning the international protection of human rights.

I acquired this knowledge, firstly, through my postgraduate studies (both LLM and PhD). Secondly, since 2004, I have taught post-graduate courses in the International Protection of Human Rights, and International Rights of the Child at the University of Cape Town. I have also given guest lectures at Universities in South Africa, Malta and Canada. I have supervised scores of LLM theses and several PhD theses on various human rights topics. I have also served as an external examiner of PhD theses and reviewed several books as a pre-publication referee. I have served on the advisory boards of several NGOs and internationally recognised law journals, collaborated with international and domestic NGOs on various aspects of human rights, and done consultancy work for government agencies and civil society. I have also published widely on various topics concerning the international, regional and domestic protection of human rights. 



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Between 2000 and 2002, I worked as a litigation lawyer in Malawi. As an academic, I have been associated with two universities, the University of the Western Cape (UWC) (2002-2003), and the University of Cape Town (2004 to date), where I am head of Public Law (2009 -). At UWC, I co-directed a project on privatisation and human rights which investigated the implications of the privatisation of basic services for the obligations of states and private service providers. Apart from research, this project involved workshops with state officials, international NGOs and academics. It contributed to the development of a more cautious approach to water privatisation in South Africa and the amendment of the Water Services Act to protect poor consumers from water cut-offs, and to the Municipal Systems Act to include a rigorous privatisation procedure.  I have participated in many conferences and workshops on human rights and business, and I have closely followed the work of Prof John Ruggie. 

I have participated in law reform activities in South Africa and Malawi. I have also contributed to efforts to encourage research among African academics by (co-)hosting conferences and workshops on African human rights issues. I have advised government departments or agencies in South Africa, Malawi and Lesotho on legal issues, and conducted research for various NGOs in African countries. 



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	As a tenured professor, I am contracted to teach and conduct research, including to be involved in socially responsive activities, such as law reform activities, collaboration with civil society, consultancy, etc.

Actual teaching time is from mid-February to mid-May, and then mid-July to mid-October. After teaching, we have the freedom to travel anywhere on any  business linked to teaching, research and socially responsive activities.
As I teach mainly prostgraduate students, my actual class schedules are flexible. I would thus be in a position to travel and reschedule classes accordingly.

As is clear from the foregoing, I would be able to commit sufficient time to the working group, well more than the three months required.
 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	The rise of corporations at domestic and international scenes has challenged the traditional conception of human rights as injunctions against the state. Not only have corporations been implicated in serious infringements of human rights, it has also become clear that state action alone is insufficient to ensure the full realisation of human rights. 

However, there remains no binding international treaty recognising corporate responsibility for human rights. This can be attributed to disputations around the conceptual basis for recognising such responsibility, the extent of such responsibilities, the apportionment of obligations between states and corporations, and how such obligations may be implemented or enforced. Efforts to foster ethical corporate behaviour have thus concentrated on non-binding corporate codes of conduct and soft-law initiatives. The result has been the absence of a common standard and the continued occurrence of human rights abuses by corporations. 

The United Nations’ Norms on the Responsibilities of Transnational Corporations and Other Business Enterprises with Regard to Human Rights sought to codify binding obligations for these actors. However, these Norms did not define the responsibilities of the state and corporations clearly; instead, they sought to impose onerous obligations on corporations, and failed to specify the mechanisms and modalities for giving effect to corporate obligations in relation to human rights.

Against this background, it can be argued that the endorsement by the Human Rights Council of the Guiding Principles on Business and Human Rights: Implementing the United Nations ‘Protect, Respect and remedy’ Framework (Guiding Principles) is a landmark in international law. Firstly, the Guidelines lend international legitimacy to the view that corporations have human rights obligations. Secondly, the Guidelines attempt to define the obligations of states and corporations in relation to corporate conduct impacting on human rights. Crucally, the Guidelines do not set rigid or exhaustive principles in this area; rather, they provide a starting point for further refinement, clarification and development.

I understand the fundamental task of the Working Group over the next three years to be two-fold; firstly, to ensure that states and business enterprises incorporate the Guidelines in their laws, policies and practices and, secondly, to use the evidence gathered from the actual implementation of the Guidelines to affirm, refine, clarify and improve these Guidelines, or if necessary, to propose a more appropriate set of standards and mechanisms. Fulfilling these tasks will require concerted action by the Working Group to disseminate information about the Guidelines, consult widely on matters concerning the implemetation of the Guidelines and their development, develop tools to assist states and corporations in their efforts to implement the Guidelines, gather evidence regarding the implementation of the Guidelines, and scrutinise the evidence gathered in the light of the current principles and mechanisms espoused by the Guidelines. 

Having researched, published and collaborated with various actors in this area for close to 10 years, I am well acquainted with the debates concerning corporations and human rights and the efforts that have been tried thus far. I I am also well equipped to understand the import of the Guidelines and the mandate of the Working Group, and to contribute to the development of domestic and international standards, procedures and practices that promote ethical and human rights friendly behaviour by corporations, and curb and remedy corporate abuses of human rights.     



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	PhD, University of the Western Cape 
	2002 - 2005
	South Africa

	LLM, University of Pretoria
	2001
	South Africa

	LLB (Hons), University of Malawi
	1994 - 1999
	Malawi

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Legal Practitioner
	2000 - May 2002
	Savjani & CompanyBlantyre, Malawi

	Researcher 
	May 2002 - 2003
	Community Law Centre,

South Africa


	Lecture, Senior Lecturer
	2004 - 2005, 2006 - 2007
	UCT, South Africa

	Associate Professor 
	2008 - present
	UCT, South Africa


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
N/A
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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