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1. About UITUK
The Union of Independent Trade Unions of Kosovo (UITUK) was formed in 1990. It is a united organization of the Independent Trade Unions of Kosovo. The member organizations join the UITUK voluntarily with the aim of protecting and realizing the rights and freedoms of the trade unions and their members.

In the conditions of democratic pluralism and implementation of economic reforms, that is, a market economy, the UITUK is working to create a society without corruption, without privileges and without discrimination regardless of ethnicity, race, social origin, religion and opinion, etc.

The UITUK undertakes its activities independently from the government and other institutions of Kosovo. It fights for the realization of collective agreements-negotiations; for material, social and judicial security; for the working and living conditions and other needs of workers; for protection from discrimination through the actions of the Trade Unions; always in a democratic spirit and spirit of unity of the Trade Unions, in tolerance and understanding and for equal dialogue with partners.

The UITUK is involved in the realization of its program though its structures and social and economic structures.

The UITUK is involved in the development of a comprehensive economic and social development of Kosovo, cooperating with the Government, employers, national and international Trade Unions, organizations and other institutions with good will.

The UITUK accepts and respects the international conventions of the ILO in relation to work and the rights and obligations stemming from them, especially from the Universal Declaration of Human Rights.

The UITUK aims at the promotion, emancipation, awareness raising and education of its membership.  

2. Shadow report to CESCR 
a. Article 6

168. At the outset, the Union of Independent Trade Unions of Kosovo (UITUK) has in principle accepted and supported privatization in Kosovo. However, it has never accepted and will not accept the way in which it has been carried out, due to the fact that this kind of privatization has directly touched upon human rights, leaving many employees with no jobs and without compensation, after many years of work. Privatization yields results in those states where it is undertaken with social programs, whereas Kosovo still lacks such a program. The privatization does not yield immediate results, but does so after two or three years. Even after this period of time, it has not yielded any results in Kosovo, and this is due to the lack of a strategy for economic development. A very outrageous privatization has been undertaken, leaving Kosovo’s workforce without work, without compensation and without solutions. Some people may say that privatization has been successful, but as UITUK, we have said, and we say again, that the privatization of enterprises has failed in Kosovo so far. What we requested was that privatization should be reviewed.

169. The UITUK initially requested implementation of the Slovenian model privatization in Kosovo. This was not accepted by the then Board of the Kosovo Trust Agency (KTA). The biggest problem is that people have lost their jobs with the privatization. We have made some calculations with three branches and concluded that 21,000 employees have lost their jobs in the course of this privatization. On the other hand, total number of the employees who have lost their jobs after privatization of social enterprises, is around 75,000. The 1948 Universal Declaration of Human Rights has been violated in this case. 

Privatization with special spin-off has been accepted after the requests of the Trade Unions, because this kind of privatization would keep more employees in their positions. The UITUK request was that as many employees as possible remain in their positions. Even though we thought that many social enterprises would be privatized with special spin-off (with the aim of keeping as many employees at work as possible), the opposite happens with this pattern of privatization. As a result, the number of unemployed people permanently increases and their enterprises wither away. 

170. The twenty per cent of the proceeds of privatizations which are to be distributed to the employees is one of the key concerns of the Union of Independent Trade Unions of Kosovo at the moment because this procedure (the 20 per cent) is taking so much time. The UITUK should not be blamed for this, but the bureaucracy of the regional centres of the KTA and the main KTA Center in Pristina. The problem is that the 20 per cent has not been paid for years to the enterprises that have been privatized or sold. The Department for the 20 per cent within the KTA, in the centre, is not functioning in compliance with UNMIK Regulation 2003/13 and it has never fulfilled those conditions on time so far. This is because only one person for the review of the complaints is working with the panel of the 20 per cent. The 20 per cent has been delayed as a consequence of this. The KTA has violated its regulations together with the Special Chamber of the Supreme Court. 

At the outset of the privatization, salaries which were owed were not paid, the 20 per cent has been delayed for reasons of bureaucracy. They have not implemented UNMIK Regulation 2001/27 according to which the employees are entitled to from two to five monthly salaries in case of losing their jobs. The privatization process has shrunk the economy instead of expanding it.

b. Article 7
204. Even though governmental departments have been involved in alleviating the high level of unemployment, the situation in Kosovo is alarming and concerning with the tendency towards further deterioration.

246. There is no law on salaries even though 3 million euros have been spent for it, therefore, there are variations in the salaries within sectors. We have not noticed differences at the national level. However, if one looks at it from gender point of view there are differences in salaries. This is because women can find employment in positions where they are paid less than in the positions where men are employed.  
248. The minimum salary in Kosovo is 120 Euros. This salary does not fulfill conditions and existential necessities of an employee, not even approximately.

c. Article 8
266. The General Collective Contract and Annex to the Collective Contract have been signed and the deadlines set by the Government. However, neither the former Government nor the current Government are implementing them, using the lack of financial resources as the justification. Even though the UITUK has requested discussion on this and other issues in connection with social dialogue, the Government lacked the will to negotiate.

291. There are no laws that would clearly regulate the right to strike and the right to freedom of trade union organization. This renders the position of a trade union very difficult and not institutionalized and thus hinders trade union organization at all levels. Therefore, we hope such laws will be drafted in the future which would be so needed and which would ease the work of the trade union.  

304. Courts in Kosovo have not activated yet the cases that are in these courts in connection with the damages that Serbia has caused to over 15,000 Albanian employees, who were forcibly dismissed. These damages are considered to be substantial, and they have not yet been paid to the employees. The Kosovo Assembly has also not discussed the UITUK request for damages. Thus, the employees, are still waiting for the return of pensions funds from Serbia.

362. Data on the distribution of social assistance can be secured in Centre for Social Work, or in the Ministry of Labour and Social Welfare. However, as far as we know, there is no distinguishing between or discrimination against different ethnicities or groups, but their rights are guaranteed in compliance with the anticipated laws and procedures in the Law on Social Schemes. 
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