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Mr Chairman, Distinguished Members of the Committee, Ladies and Gentlemen, 

It is my great pleasure to address you on behalf of the Government of the Republic of Slovenia on the occasion of the consideration of the Sixth and Seventh consolidated periodic reports of the Government of the Republic of Slovenia under the International Convention on the Elimination of all forms of Racial Discrimination. 
In accordance with the Slovenian Constitution all persons on the territory of the Republic of Slovenia are guaranteed the protection of human rights and fundamental freedoms, irrespective of their national origin and without any discrimination whatsoever. Anti-discrimination legislation includes a basic and general law on eliminating discrimination, as well as provisions ensuring equal treatment in laws regulating areas such as the labour market, social security, education and health.
Slovenia is strongly committed to international norms and standards as codified by the UN and by the regional organisations. We are proud to have been among the first to sign new optional protocol to the International Covenant on the Economic, Social and Cultural Rights. In June of this year we have ratified Protocol 12 of the European Convention on Human Rights.  Also in June 2010 the Human Rights Council adopted the outcome report of the Universal Periodic Review of Slovenia – the delegation of my country in the Working Group was lead by our Foreign Minister, Mr. Žbogar. On the basis of open invitation to all UN procedures we have, in May this year,  welcomed the first visit of an UN rapporteur (on access to safe drinking water and sanitation).  

Our commitment to the elimination of all forms of discrimination, in particular to the ICERD  remains consistent and strong. Again this year we plan, together with Belgium, to table a resolution in the UNGA in support of ICERD. 

Ladies and Gentlemen,

The consolidated sixth and the seventh periodic report of the Republic of Slovenia is drafted in accordance with the concluding observations and comments of the Committee on the Elimination of all forms of Racial Discrimination (CERD/C/62/CO/9), adopted on 2 June 2003, following the presentation of the Fifth Report of the Republic of Slovenia on the Implementation of the International Convention on the Elimination of All Forms of Racial Discrimination. 

The report as all other Slovenian reports to the UN and Council of Europe bodies has been prepared in cooperation with relevant government institutions and representatives of civil society, and has been – together with the observations and recommendations of the UN and CoE bodies - published in the Slovenian language on the MFA website. In addition, in 2008, the Ministry of Foreign Affairs published a special volume of Slovenia's reports – adopted by the UN – regarding the protection and promotion of human rights under international treaties. 
Before briefly presenting the report and the development since its submission in 2008, allow me to introduce to you the members of the delegation: 
Mr. Boštjan Jerman, Chargé d’Affaires, Permanent Mission of the Republic of Slovenia in Geneva, 
Ms Vera Klopčič, Senior Researcher, Institute for Ethnic Studies, Ljubljana; 
Mr Stanko Baluh, Director, Government Office for National Minorities; 
Mr Gregor Janc, Secretary, Head of Migration Division, Ministry of the Interior; 
Mr Jurij Zaletel, Undersecretary, International Protection Division, Ministry of the Interior; Ms Erika Rustja, Education Development Office, Ministry of Education and Sport; 
Ms Jadranka Vouk Železnik, Senior Adviser, International Cooperation and EU Affairs Service, Ministry of Labour, Family and Social Affairs; 
Mr Jadran Hočevar, Minister Plenipotentiary, Human Rights Department, Ministry of Foreign Affairs, and 
Ms Urška Čas-Svetek, Permanent Mission of the Republic of Slovenia in Geneva. 
Ladies and Gentlemen,

I wish to assure you that concluding observations of this distinguished Committee greatly influenced the adoption of government strategies on the elimination of prejudice and discrimination.

Slovenia consistently includes provisions on the prohibition of incitement to national, racial, religious or any other inequality, and inflaming national, racial, religious, or any other hatred or intolerance into positive legislation. It also adopts programmes and takes tangible measures in relation to the social inclusion of vulnerable communities. Since Slovenia became an EU Member State in 2004, qualitative changes have been made at a systemic level in order to enhance harmonisation with the EU acquis communautaire. In accordance with the Implementation of the Principle of Equal Treatment Act, a new institution of the Advocate of the Principle of Equality was established as an expert and counselling body of the Government of the Republic of Slovenia. This also facilitated the processing of complaints in cases of discrimination or violations of the right to equal treatment in respect of racial or ethnic origin.
The legal basis for the elimination and prosecution of those committing ethnic and/or nationality-based discrimination was provided for in the new Criminal Code adopted in 2008. Laws were adopted to regulate the status of the Roma community, of persons without citizenship and of aliens. 
The new Criminal Code in its Article 297 includes the provisions to ensure that the public incitement to violence or hatred directed against a group of persons or a member of such a group defined by reference to race, colour, religion, descent or national or ethnic origin is punishable. In addition, to better detect hate speech and hate crimes a special Slovenian hotline (»web-eye«) was established that enables Internet users to anonymously report online hate speech. 
In the period pending the presentation of the fifth periodic report, the ministries and offices of the Government of the Republic of Slovenia co-funded several significant projects of multicultural dialogue and the integration of minorities in Slovenia. Representatives of all minority communities participated in these seminars and workshops. 
Let me now update you in more detail on the progress made after the submission of the last Report in 2008, following Concerns and Recommendations of the Committee of 2 June 2003:
The situation of the Roma community in Slovenia: 
The Government has been striving, through positive measures, to accelerate the regulation and improvement of the living conditions of Roma, their better social integration and the preservation of their culture and language. In this respect, in 1995, the Government adopted the Programme of Measures for Assisting Roma, on the basis of which the competent ministries included relevant measures in their programmes.
In March 2010 and on the basis of Roma Community Act from 2007, the Government adopted a new, integrated National Programme of Measures for Roma for the Period 2010–2015. The main strategic goals of the Programme are as follows:
1. Improving the living conditions of the Roma community and arranging Roma settlements in an orderly manner.
2. Improving the educational structure of Roma community members and increasing the attendance of Roma children in both pre-school and compulsory educational programmes, as well as increasing the inclusion of both young and adult Roma in further educational processes, in compliance with the principle of life-long learning.
3. Increasing the employment rate of members of the Roma community.
4. Improving healthcare for members of the Roma community – women and children, in particular.
5. Preserving and developing the cultural, informational and publishing activities of the Roma community, and endeavouring to preserve and develop different variations of the Romani language.
6. Raising the awareness of the majority population of the existence, culture, customs and traditions of the Roma community, and raising the awareness of the minority population regarding their rights and obligations as citizens of the Republic of Slovenia.

Competent ministries and government offices are to adopt detailed action plans, and provide for the necessary funds earmarked in their financial plans within six months of the adoption of the Programme (the deadline is 11 September 2010).

Each specific measure defined in the Programme has its own indicators, helping to measure the success of their implementation. The implementation of the Programme will be monitored by the newly established Government Commission for the Protection of the Roma Community. Members and representatives of both the Roma community and the local communities in which Roma live are also members of this commission.
In line with the Roma Community Act, the Slovenian Government is obliged to report to the National Assembly on the implementation of the obligations stipulated in the Act. One of these obligations is the adoption of the aforementioned Programme. A progress report is already being prepared, which the Government is due to adopt and submit to the National Assembly for deliberation in the autumn of this year.
“Erased” persons  
The Law on citizenship of the Republic of Slovenia from 1991 allowed all persons that had in addition to the Yugoslav citizenship also the citizenship of another republic of the Former SFRY to obtain the Slovenian citizenship under favourable conditions. More than 170.000 persons obtained Slovene citizenship under such terms. Those who did not apply (around 18.000) were consequently transferred from the register of permanent residence to the register of aliens. 
Being fully aware of the need to settle the issue of the so called “erased”, the Government decided to implement the relevant decisions of the Constitutional Court of the Republic of Slovenia in two phases: 
Firstly, the Ministry of Interior resumed issuing the supplementary decisions to the so-called “erased people” to everybody that had already settled their status. In addition to 4.034 decisions issued in 2004, another 2.358 supplementary decisions were issued since February 2009. 

For everybody else a special law to remedy inconsistencies with the Constitution was prepared. The Act regulating the legal status of citizens of the former Yugoslavia, living in the Republic of Slovenia, entered into force on July 24 2010. On the basis of this act, the persons, after submitting the application and if fulfilling legal requirements, will obtain a permit for permanent residence in the Republic of Slovenia. Their residence in the Republic of Slovenia will be legalized from the time of the “erasure” onwards. 
Under the Act the permanent residence permit can be obtained also by the so-called “erased people” who do not live in Slovenia if it is established in the procedure that they were absent for well-founded reasons as defined by the Act (for example, the person left Slovenia due to the consequences of the “erasure”). Such person has the possibility to move to the Republic of Slovenia within the period of one year. If the said person fails to do so, the responsible authority shall cancel the permit while the special decision shall remain in force. 
Application for acquiring a permanent residence permit and issuing a special decision must be submitted in three years from the enforcement of The Act, that is until 24 July 2013 at an Administrative Unit in the Republic of Slovenia.
With the aim to inform as wide audience as possible the Ministry of Interior already published a special brochure with all relevant information. The brochure has been distributed to all Administrative Units in the territory of Slovenia, to Diplomatic and Consular posts of the Republic of Slovenia in states of former Yugoslavia and to Slovenian NGO`s. All relevant information in six languages is also available on internet pages of the Ministry of Interior and the MFA (www.infotujci.si, www.mnz.si). In addition, a special training for officials who will conduct administrative procedures for granting of the status to the persons concerned was carried out in July.

Immigrants
The Government has developed comprehensive integration policy programmes providing an opportunity for creating positive effects for both migrants and Slovenia. Special leaflets with key data in nine languages have also been published in order to provide as many aliens as possible with correct and understandable information about the country they are in. A new website is also being prepared to facilitate access to all integration measures. 
On the basis of a new Decree on Aliens Integration adopted in 2008 free courses in the Slovenian language and classes in Slovenian history, culture and constitution were launched in the autumn of last year. The Ministry of Education and Sport finances the education of children whose first language is not Slovenian in the Slovenian language. Pupils may choose syllabi for language courses amongst the obligatory elective subjects in the last three-year cycle of the 9-year elementary school.
The principle of equal opportunities and the prevention of all forms of discrimination are of fundamental importance, which the Republic of Slovenia incorporates also into all aspects of employment policy. Special treatment is provided for difficult-to-employ groups or vulnerable groups, such as migrant workers, the disabled, the Roma people, and other population groups.
Migrant workers represent about 5% of the active population in Slovenia, and mostly work in the construction. Most of them come from areas of the former Yugoslavia, mainly Bosnia and Herzegovina. 
Third-country nationals are employed in accordance with the Employment and Work of Aliens Act. Control of the employment of aliens is performed by the Slovenian Labour Inspectorate in line with the Labour Inspection Act and the Employment and Work of Aliens Act. The labour inspectors pay considerable attention to the establishment of violations in this field, both in form of targeted control actions as well as activities aimed at preventing abuses in the field of employment and the work of aliens. Since 2004, the trend of the established number of violations has been declining due to amendments made to legislation in this area. 
Further improvement is envisaged in the Act amending the Employment and Work of Aliens Act which is currently a subject of a public debate and should be adopted by the Government in autumn.
In 2010 a special project “Promotion of Employability, Education and Social Inclusion of Migrant Workers and their Families” has been launched. The main purpose of the project is to establish an "INFO Point" (both stationary and mobile), which will facilitate the prevention of exploitation, discrimination and the potential unemployment of migrants, as well as to provide better access to new jobs and improve the competitiveness of migrant workers in the labour market. 
In order to achieve better implementation of social security rights (e.g. unemployment allowance) for migrant workers Slovenia is entering into bilateral agreements on social security with Serbia and Montenegro and supplementing the already concluded agreements with Bosnia and Herzegovina and Croatia. 

In the field of international protection, the Act amending the International Protection Act remedied non-compliance with the Slovenian Constitution. Moreover, the quality standards of accommodation and care of applicants for international protection have been gradually improving through strengthened cooperation with NGOs and the implementation of their programmes that are co-financed by the European Refugee Fund. 
Cultural rights of ethnic communities

For a number of years, the Ministry of Culture has been developing and, on the basis of current evaluations, also upgrading and improving the model of cultural rights protection of ethnic communities. Various normative, organisational and financial measures create the conditions necessary for an equal inclusion of the members of all minority communities in cultural life and their successful integration by maintaining their own unique identities. Three types of programmes have been developed and implemented for them, i.e. special, integration, and the training and employment programme for the members of minorities financed by European funds. 

The Ministry of Culture provides advisory services and workshops for the quality preparation of tender applications and special services for artists, members of minority groups in order to develop their respective cultures. It proposes recommendations for the improvement of the situation in minority societies. The Ministry of Education provides for language lessons of ethnic communities in Slovenia in the scope of optional subjects and extra-curricular activities of primary education.
Awareness-raising campaigns, human rights education and training

Human rights education and training is a key tool for the efficient protection and promotion of human rights and is a part of all levels of education and training system in the Republic of Slovenia. In recent years, special attention has been devoted to intercultural dialogue at the level of curriculum as well as in education and training of expert staff; this good practice will continue in the future.
Instruction in the field of human rights, including detailed information on ICERD, is incorporated in the training of the Slovenian armed forces, the police and the judiciary. Additional courses are organised with the aim to enable the police to work with the Roma community. 
In 2008 Slovenia became the first EU Member State to join the "Dosta! (Enough!) Go beyond prejudice, discover the Roma!" campaign, run by the Council of Europe and the European Commission, which aims to raise awareness of the stereotypes and prejudices held against Roma.
In order to step up efforts in combating all forms of discrimination, a campaign called "Equal in Diversity" was launched in December 2009 with the budget of nearly 300.000 EUR (285,127.18). The aim of the project is to raise awareness of the existence and of consequences of multiple discrimination, and to combat the harmful practices that are used to discriminate against people on the grounds of their race and ethnic origin, disability, age, religion or belief, gender and/or sexual orientation. The main project activity is a national media campaign in the form of TV and radio ads, posters and billboards, t-shirts, a documentary for the school population and a special website.  Seminars will also be held for judges, equal opportunities co-ordinators, members of the business sector, representatives of trade unions and government officials, with the aim of raising their awareness and training them on non-discrimination mainstreaming. Current problems and priorities for further work towards elimination of multiple forms of discrimination will be identified at workshops with NGOs. In addition, a special brochure is being prepared with basic information on the prohibition of discrimination. It will be translated into several languages, such as Serbian, Croatian, Bosnian, Romani, Italian and Hungarian, published in Braille and distributed to all target groups. In 2011, the activities will continue under the title "Equal in Diversity – Getting There". 
With the aim to ensure more coherent non-discrimination policies as well as better protection against discrimination, in June 2010, the Government of the Republic of Slovenia appointed a working group with the task to analyse the present institutional arrangement for promotion and protection of equal treatment and to define a concept regarding possible new institutional arrangement to carry out these tasks. The working group should finish its work until the end of October this year. 
Ladies and Gentlemen,

I believe that we have answered to some of the questions received in advance. The members of our delegation are ready to provide you with more detailed answers to briefly mentioned - as well as any other, topic of interest. Some additional information is available also in the brochures that we brought with us and would like to share with you.  I look forward to a productive and rewarding discussion.

Thank you.
http://www.mzz.gov.si
PAGE  
2
http://www.mzz.gov.si


