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CHECK AGAINST DELIVERY

Madam Chairperson, 
Honorable Members of the Committee, 
Ladies and gentlemen,
It is a great honour and pleasure to the delegation of the Republic of Lithuania to participate at the 41st session of the Committee on the Elimination of Discrimination against Women. First of all, I would like to introduce myself. The Government delegated me to head the delegation of the Republic of Lithuania to this respective Committee, as the Undersecretary of the Ministry of Social Security and Labour. On behalf of the Government I would like to thank the Committee for the possibility given to present two – Third and Fourth reports – as well as responses to the issues and questions made by Committee members in pre-session meeting.
The status of women in society and fulfillment of international legal obligations remain to be one of the leading priorities of the Government of the Republic of Lithuania, especially with respect to women’s rights as a part of human rights in general, gender equality, women’s advancement, non-discrimination on the grounds of sex and gender mainstreaming. 
Let me mention the main achievements of Lithuania’s Government during past eight years in the practical implementation of the recommendations by the Committee, which were made after the first report of Lithuania in 2000. I would like to concentrate on the main steps, taken by the Government since then in the field of gender equality in the areas, such as:
· new legislative developments in gender mainstreaming;
· institutional measures on implementation of gender equality;
· employment;
· reconciliation of work and family life;
· violence against women and trafficking in women; 

· politics and decision making;
· education and science;
· gender stereotypes and awareness raising.
Distinguished Members of the Committee,
The most important legal act in gender equality field - the  Law on Equal Opportunities for Women and Men has been adopted in 1998. This law is a basic law where gender equality and direct and indirect discrimination on grounds of sex, sexual harassment in employment, education and science, social security, access and provision of goods and services, in the field of advertisement, gender mainstreaming are enshrined  de jure. Lithuania was the first country of the Eastern and Central Europe that had adopted such kind of law. Implementation of this Law is carefully monitored by the independent institution of the Ombudsman for Equal Opportunities, which is accountable to the Parliament. Since last reporting period there have been significant amendments to this Law. Let me mention few. In 2002 there was introduced the definition of indirect discrimination, specifying obligations of state institutions to implement gender equality in all areas also in consumers protection area. 
In 2004 the Law was amended, introducing a concept of the burden of proof, as the burden of proof of discrimination was switched from the victim or potential victim to the person or institution against that the complaint has lodged. 
It is important to underline that the victim of discrimination obtained the right to claim for financial compensation from the person that has discriminated. 

New amendments of this Law in 2005, 2007 and 2008 forbid the harassment on the grounds of sex (in addition to sexual harassment); discrimination on the grounds of sex with regards of membership in trade unions, employers and other organizations; and the other discrimination of women and men with regards to all aspects of occupational social security schemes (accession, participation, size of contributions and benefits, etc.). Worth to mention, that with these amendments the NGO’s were granted the right to represent victims of discrimination during consideration of the complaints.  

I would like to emphasize that the accession to the European Union in 2004 provided powerful impetus to further improvement of legislation, especially in gender equality matters. The principles of gender equality and non-discrimination on the grounds of sex were introduced into the main legal acts of our country, that are: the Labour Code, the Civil Code, the Criminal Code and the Administrative Code. Requirement to secure gender equality principle is integrated into the Law on the Elections, laws on higher education, employment support, health and safety of workers, civil service and number of other laws. 
I would like to pay Committee’s attention that in order to implement gender equality in all areas in a consistent, integrated and systematic way, to promote gender mainstreaming, Lithuania has and is implementing a comprehensive National Programme on Equal Opportunities for Women and Men since 2003.  This complex Programme covers implementation of measures in combating gender stereotypes, employment and equal pay, education and science, politics and decision making, development of institutional mechanisms and methods, women’s human rights, health protection, environment areas, capacity building and awareness raising. Measures of the Programme are implemented by all ministries, in cooperation with women’s organizations, gender studies centers, labour market institutions. The Programme is fully financed by the State budget and additionally supported by the EU structural funds allocated to Lithuania. The Commission on Equal Opportunities for Women and Men coordinates the implementation of the Programme and annually submits the implementation reports to the Government. On the basis of the recommendations of this Committee for Lithuania, number of other gender mainstreaming programmes, for example, support to women’s businesses, containing special measures for women were introduced during past eight years. 
In order to implement gender equality in practice during the period 2000-2008 Lithuania aimed to ensure effective functioning of institutional mechanisms. Since 2000 one to two persons were appointed responsible for gender issues in every ministry of Lithuania. The same year it was established inter-institutional Commission on Equal Opportunities for Women and Men represented by State institutions and women’s organizations. In 2001 the Minister of Social Security and Labour was entrusted with the task to coordinate implementation of gender equality issues, actually to act as a Gender Equality Minister. In 2007 separate Gender Equality Division in the Ministry of Social Security and Labour has been established. 

More than 130 NGO organizations of women are active in Lithuania in the field. Women’s centres and councils are established in the biggest trade unions influencing tripartite social dialogue in favor of women. Gender studies centres are established at the major universities ensuring gender expertise, researches and competences.   
Distinguished Members of the Committee,
During recent years due to rapid economic growth there have been positive changes in the Lithuanian labour market and the rate of unemployment has decreased considerably. Since year 2000 the unemployment rate has been higher among men than women. For example, in 2000 women’s unemployment rate was 13.9 percent, compared to 18.8 percent of men. Women’s unemployment rate in 2008 is 5.1 percent to compare to men’s unemployment rate that is 4.6 percent. As the data of the Department of Statistics of Lithuania shows that during the last eight years women have been more active in the labour market than man.  In the beginning of 2008 women’s employment rate reached 61.2 percent (men’s – 66.8 percent) and exceeded Lisbon target established for the EU member states for year 2010. According to the data provided in the EU Report on Gender Equality 2008, the number of the indicators of Lithuania exceeds EU average in some areas:
· according to the indicator of employment rate of older women -  Lithuania is in the 7th  place in  the EU;
· according to the indicator on employment rate gap between women and men – in the 3rd place among  EU  member states.
Despite the considerable progress made in respect of women’s position in labour market in Lithuania, does not mean that this is the end of the work done. The Government through the means of the National Program on Equal Opportunities for Women and Men further addresses the equal opportunities in the labour market: 

- promoting women’s entrepreneurship, increasing opportunities for women to start and develop their businesses; encouraging economic activity of women, especially in rural areas;
- improving employment opportunities for women re-entering the labour market and for older women;

- encouraging social partnership and developing social dialogue ensuring gender equality in the labour market;
- encouraging employers to ensure equal pay for equal work and work of the same value;
- improving opportunities for women and men to reconcile work and family duties. 

I would like to pay Committee’s attention that the World Economic Forum’s Report on Global Gender Gap Index 2007 places Lithuania among the countries who made the most significant progress among top 20 countries. According to this Report Lithuania takes 14th place out of 128 countries. This is due to the smallest gender gaps in labour force, differences of wages, women’s participation in decision making process and education.  
We consider that the area of reconciling work and family life is an aspect of utmost importance in the field of gender equality. As stated in the National Programme on Equal Opportunities for Women and Men, our actions follow complex approach covering flexible working arrangements, child care facilities, development of maternity, paternity, child care leave and gender equality trainings for social partners. I would like to underline that according to the employment rate of women raising children below 12 years, Lithuania takes 2nd place among the EU as announced in the EU Report on Gender Equality in 2008. 

We would like to point out that the Labour Code in Lithuania provides flexible opportunities of child care leave. Upon the choice of family child care leave might be taken by fathers, mothers and grandparents. Since 2006 according the Law on Sickness and Maternity Social Insurance one month fully paid Paternity leave has been introduced and successfully used by fathers. In the recent year about 30 percent of fathers have used this opportunity. 
Legal preconditions for flexible working arrangements were established in 2003, nevertheless, the Government is working on raising general awareness of parents and employers about possibilities in reconciling of work and family life. One of the recent developments is elaboration of the model of Family Friendly Enterprises. This model includes flexible child care arrangements, working arrangements, gender equality planning and awareness raising at the workplaces. This model has been tested in Šiauliai University, which became the first family friendly University in Lithuania. Social partners – employers and trade unions – would be encouraged to apply this model at the workplace since September of this year. The establishment of family friendly workplaces will be supported by the State budget and the European Social fund. Lithuania used the EU Initiative Equal and the European Social Fund to finance further arrangement of reconciliation of work and family life.

Distinguished Members of the Committee, 
Let me now proceed with the issue of violence against women. Elimination of all forms of violence against women is a long-term priority of the Government’s policy. In 2006 Lithuania has adopted the National Strategy on Elimination of Violence Against Women and the Plan of Action. The Strategy foresees improvement of appropriate legislation, implements measures of protection and support for victims, prevention of domestic violence, work with perpetrators. The Strategy also defines training of relevant specialists, awareness raising of the society and systematic monitoring of situation on violence against women. Lithuania has strategic goal to establish the relevant number of places in Women’s Crisis Centers at the municipal level in order to support and to assist women who experienced violence. The most of the Women’s Crises Centers are run by NGOs. Activities of these Centers through projects are financed from the State budget and the EU Structural Funds. 
In comparison to the other countries in the region, Lithuania is strongly engaged in the work with perpetrators. In year 2001 the first Men’s Crisis Centre was established in Lithuania. This year 6 such projects were supported. The methodology for work with perpetrators is going to be prepared at the end of this year.
It is also important to mention that 3rd June 2008 Lithuania’s Parliament has approved the new amendments to the Civil Code. According to the Civil Code’s provisions in case of domestic violence enforced a legal obligation for offender, but not for a victim, to leave his/her home and family. The active position of the Government with cooperation with lobbying women’s organizations, encouraged the Parliament to adopt the above mentioned amendments of the Civil Code. 

Lithuania was the first country in the region which in year 2002 has adopted the Specialized Program on the Prevention and Control of Trafficking in Human Beings and Prostitution. Experts of Lithuania (police, prosecutors, judges, social workers, medical staff) continue to work actively in the field of prosecution of  persons engaged in organized crime and in providing assistance for the victims of trafficking at the international level. As regional effort, Lithuania was taking part in the Nordic-Baltic awareness raising campaign against trafficking in women. 

Distinguished Members of the Committee, 
The next issue I would like to cover is participation of women in decision-making. Achieving a gender balance in our country remains a challenging domain for the improvement of the situation of women in Lithuania. Women's engagement in political life of the country slowly but steadily increases. After elections in year 2004, the percentage of women in the Parliament of the Republic of Lithuania, doubled comparing to the results of elections in year 2000 (it went up from 10.6 percent in 2000 to 22.0 percent in 2004). During 2004 elections to the European Parliament 38 percent of the elected candidates from the Republic of Lithuania were women. In the civil service women comprise 28 percent of the highest decision-making persons as Ministers, Vice ministers and State Secretaries. 

It is important to mention that total number of women in Lithuania comprise 40 percent from all managers. According to the data of the EU Gender Equality Report 2008, this is the best result in the European Union. 
Currently Lithuania is further aiming to apply the provisions of National Programme on Equal Opportunities of Women and Men in addressing issue of balanced participation in political and economic decision-making by raising motivation and capacities of women to participate in politics and highest managerial positions therefore changing existing gender stereotypes.

Distinguished Members of the Committee, 
I would like to continue by giving some information about the progress made in the field of education and science. I am glad to say that women’s education level remains higher than men. Women comprise more than 60 percent of all students in all types of educational institutions, including high schools, universities and academies, and also among scientists. The number of women prevail in most higher education sectors, except technical, agricultural and military spheres. Nevertheless, in 2004 the first group of women graduated from the Military Academy.
Among all post-graduate students 59 percent of post-graduate students at the PhD level are women, 46 percent of women are the doctors of science and 15 percent of women are among doctors habilitus. In order to further encourage women’s promotion in sphere of science on June 2, 2008 the Strategy on Equal Opportunities of Women and Men in Science has been approved by the Minister of Education and Science. Main goals of the Strategy are to ensure gender equality in all areas of science, to promote women in the highest positions, to increase number of women in technical and other traditionally masculine areas. 

Let me now address the issue of the gender stereotypes. Combating gender stereotypes is one of the tasks of the National Program on Equal Opportunities for Women and Men. Efforts to eliminate gender stereotypes are made by different ministries and women’s organizations. The most successful projects on combating gender stereotypes were coordinated by Gender Studies Centre of Vilnius University and Kaunas Women’s Employment Information Centre, those were mentioned in the fourth periodic report of Lithuania to the Committee. Since 2003 the Ministry of Culture supports projects aimed at non-stereotypical images of women and men in mass media. Discriminatory advertisements are forbidden by the law and this provision is carefully monitored by the Ombudsmen on Equal Opportunities. Nevertheless, we recognize, that combating gender stereotypes requires long-term efforts, therefore Lithuania’s institutions together with other major actors are working towards visible results.     
I am convinced that the Republic of Lithuania has been successful in developing measures in support of rights of women and in gradually promoting the principle of equality for women and men throughout various spheres of the life of society.

Distinguished Members of the Committee, 
Lithuanian gender equality policies are positively influenced by active international cooperation. On this occasion I would like to mention that during period since last reporting to the Committee, Lithuania has signed (in 2000) and ratified Optional Protocol to the CEDAW and the amendment to the Article 20 para. 1 of the Convention (in 2004) without any reservations, ratified Protocol to Prevent Suppress and Punish Trafficking in Persons, Especially Women and Children, supplementing the UN Convention against Transnational Organized Crime (in 2003), as well as numerous other international instruments related to gender equality and the advancement of women such as the 
International Labour Organisation (ILO) conventions, European Social Charter (revised) and other international treaties. 

The key political obligations of Lithuania in the field of gender equality are positively influenced by conclusions of the 23rd Special Session of the UN General Assembly, (Beijing +5) and of the 49th Session of the Commission on the Status of Women (Beijing +10). 

Lithuania is actively sharing its experience and knowledge regionally. In the framework of Nordic-Baltic Gender Equality Programme number of initiatives were made with neighbouring and Nordic countries, this co-operation celebrated 10th anniversary this year. Vilnius hosted one of the conferences on Women and Democracy with the participation of countries from around the Baltic Sea. I would like to emphasise that Lithuania is actively engaged in the activities on gender equality in the Council of Europe and other frameworks of Baltic Sea states. Worth mentioning are Lithuania’s achievements with the European Union partners. The highest recognition of Lithuania’s role played as a regional leader on gender issues is the decision to establish the first EU gender equality institution – the European Institute for gender equality to be established in the capital Vilnius.
Distinguished Members of the Committee,
Let me express my appreciation for the opportunity given by the Committee to update on the activities of the Government of Lithuania with the respect to protection of women’s rights and elimination of discrimination against women during the period of 8 years. 
Lithuania’s achievements in political life and economy during the last decade are visible. At the same time the Government of Republic of Lithuania recognizes that the efforts on gender issues are relevant and on-going. We acknowledge that the recently adopted State Family Policy Concept by the Parliament of Lithuania on the 3rd June this year brings a lot of disputes among women’s organizations and different actors and in the society itself. 
However, the Government of the Republic of Lithuania is strongly committed to work further on the sensitive issues related to reproductive health, family planning, possibilities for aged, under-educated and less active women. The Government of the Republic of Lithuania is also looking forward to more actively participate on gender issues in the international forum.

Madam Chairperson, 

Distinguished Members of the Committee,

Thank you very much for your kind attention. Now the delegation of Lithuania is prepared to answer your questions in order to present objective picture of the current status of women in Lithuania. In conclusion, I would like to introduce the members of Lithuanian delegation: 

Ms. Violeta Murauskaitė, Undersecretary of the Ministry of Social Security and Labor (Head of the Delegation),
Ms. Vanda Juršėnienė, Head of the Division of Gender Equality, the Ministry of Social Security and Labor (Deputy Head of the Delegation),
Ms. Aušrutė Armonavičienė, Head of the Unit of the Health of Mother and Child,  Ministry of Health Protection
Ms. Sigutė Litvinavičienė, Senior expert of the Division of Demographic Statistics, Statistics department under the Government 

Ms. Audra Mikalauskaitė, Deputy Director of the Department of Family, Children and Youth, the Ministry of Social Security and Labor,

Ms. Vygantė Milašiūtė, Head of the Division of International Agreements Law, the Ministry of Justice
Mr. Arūnas Plikšnys, Director of the Department of General Education, the Ministry of Education and Science,

Ms. Giedrė Purvaneckienė, Advisor to the Prime Minister of the Republic of Lithuania,

Ms. Valda Rukštelytė, Attaché of the Division of Human Rights, Ministry for Foreign Affairs 

Ms. Reda Sirgedienė, Head of the Division of Investigation in Trafficking in Persons, the Office of Criminal Police 1st Division of Crime Investigation.
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