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List of issues and questions for the consideration of 4th periodic report of the Republic of Slovenia by the Committee on the Elimination of Discrimination against Women 

Article 5: Elimination of prejudices and stereotypes, Violence against women and violence in the family
Parliament of the Republic of Slovenia is going to vote about the new Law for the prevention of violence in the family at the end of January. This is a very important law proposal that, among others, determines the role of public authorities, local community organs and non-governmental organizations (NGOs) and defines measures for the protection of victims of violence in the family. Three strong NGOs (Association SOS Help Line, Association against Violent Communication and Association Women’s Counseling) in the field of work against domestic violence have contributed to the debate about quite few provisions of the law proposal. The amendments were partially taken in consideration by the Ministry of Labor, Family and Social Affairs, that prepared the law. 

The named NGOs strongly support the acceptation of this law, although we are aware of some of its weak points. We would like to inform you about our concerns and kindly ask for your support in our efforts for the best possible implementation of the Law for the prevention of violence in the family. 
1. Proposal of the Law for the prevention of violence in the family is one of the laws that can only be implemented in the best possible way when it is supported by some other laws, especially Penal code, Family code and Social security law. It is therefore important that the Ministry for justice (responsible for Penal code) and Ministry of Labor, Family and Social Affairs (responsible for Family code and Social security law) take the Law for the prevention of violence in the family into consideration when preparing or amending the three exposed laws.  
2. In the law proposal the sphere of judiciary is mainly taken out from the obligations that all the other state institutions have. 
If other state institutions (police, centers for social care, health and education institutions) for instance are obliged to educate themselves about the issue of domestic violence (article 10, paragraph 4 states, that the experts from the named institutions are “in the frame of constant education, improvement and training obliged to regularly educate themselves in the field of violence”), judiciary has a separate paragraph (article 10, paragraph 5) in which experts from judiciary have an option to educate or not. The paragraph namely only states, that “centre for the education in judiciary includes the issue of domestic violence to the table of content.”  
Minister of Justice also doesn’t have an obligation to prepare the rules and procedures for the harmonized work of the institutions in the cases of domestic violence, although ministers from the field of social security, police, health and education are obliged to prepare this rules and procedures. 
We, the NGOs, claim that it is inappropriate if one of the important actors (judiciary) is excluded from the obligation to educate in the same way as other actors, especially if one of the goals of the proposal of the Law for the prevention of violence in the family is to prepare a basis for the system of work (comprehensive measures) in the field of domestic violence. We are convinced that the inclusion of judiciary to this system of work (comprehensive measures) is one of the important issues for the successful work against domestic violence and successful implementation of the Law for the prevention of violence in the family.  
At this point we would also like to draw your attention to your concluding comments, prepared at the end of the consideration of the second and third periodic reports of the Republic of Slovenia (29th Session, June, July 2003). In the point 24 CEDAW Committee among others recommends: “In the light of its general recommendation 19, the Committee urges the State party to place high priority on putting in place comprehensive measures to address violence against women in the family and in society … The Committee calls upon the State party … to ensure that violence against women is prosecuted and punished with the required seriousness and speed. Women victims of violence should have immediate means of redress and protection, including protection orders and access to legal aid. The Committee recommends that measures be taken … to ensure that public officials, especially law enforcement officials, the judiciary, health-care providers and social workers, are fully sensitized to all forms of violence against women and trained to handle such situations adequately.” 
Špela Veselič, 

Association SOS Help Line

Working group of NVO-s within Women's Lobby  Slovenia,  dealing with reproductive rights and reporductive health of women  suggests to the CEDAW Committe to ask the Slovenian government the following questions: 

· What measures has Slovenian government undertaken to decrease maternal mortality in last decade and how successfull was in it? 

· What measures has Slovenian government undertaken to decrease the incidence of breast cancer and how successful was in it? 

· What are the priorities of Slovenian government regarding the improvement of sexual and reproductive health and rights in general and with the respect to adolescent SRHR?  

In the name of this group:Dr. Dunja Obersnel Kveder and Dr. Irena Kirar Fazarinc
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List of issues and questions for the consideration of the 4th periodic report of the Republic of Slovenia by the Committee on the Elimination of Discrimination against Women 

GENERAL QUESTION:
1. Is the general trend regarding overall situation of women (in education, life long learning, employment, pay gap, pensions, health, poverty, balancing family life and professional life obligations, violence, political power), in comparison with the situation of men in Slovenia improving, stagnating or worsening?

QUESTIONS CONCERNING WOMEN’S LABOR ISSUES:

2. What is the impact of the growing share of short term labor contracts, and the work of more and more women in grey and black economy on the possibility of working women to really enjoy their legally granted labor, maternity and parental rights? What is the government doing in order to address these problems?

3. Statistical data show that there is a growing share of unemployed women in two specific groups: young women with high education and women over 45. Are there any specific governmental active employment policies addressing the needs of these two groups?

QUESTIONS RELATED TO POLITICAL PARTICIPATION OF WOMEN:

4. Slovenian parliament has enacted specific quota rules for the elections on all levels. 

These rules are better than nothing, but rather weak. 
· For example: if the strongest parliamentary parties had decided to place their first women candidates only on the third place of their list for European parliament election, what was perfectly in accordance with the quota rules for this election, not one woman would have been elected. 
· In the last local elections, the 20% quota and the rule that one in three candidates in the first half of the list should come from the opposite sex, helped that the share of women councilors went up from 13 to 21 %. In 2010 the quota for local councilors’ elections will be 30% - is there any chances to introduce zipper or zebra placing rules and not wait for them till 2014? What does the government intend to do to prevent that the share of women mayors (no quota for them exists) stays at 3%? 
· National elections will be done in 2008 with the quota rules of minimum of 20% for both, men and women candidates. Slovenian electoral system is mixed and it might well happen that the women candidates will be mostly sent to the non-eligible electoral unites. Does the government intend to change the law or to encourage the parties to place their women candidates in electoral unites where they will have a realistic chance to get elected?

· The percentage of women in high governmental and parliamentary positions is still low and oscillates a lot. Why the rule of balanced participation of women (minimum 40 % of each sex) and men for all nominated positions and working political bodies of the government and parliament  which is enacted in Slovenian Equal Opportunities’ Act is not respected? 
· How the parties are respecting their legal obligation to prepare and implement their special programs for promotion of gender equality in every 4 years? 

QUESTIONS RELATED TO GENDER EQUALITY MECHANISMS

5. Slovenia has National plan for equal opportunities. How this plan is implemented?

6. Slovenia has ratified Optional Protocol. What was done (by the Office for Equal Opportunities) to make this Protocol known in the public and used when it is needed and what will be done about this in the future?  

7. Has Slovenia ratified the paragraph 1 to the article 20 of the CEDAW?
8. In the report, gender equality mechanisms are nicely enumerated. But are they sufficient? Are they efficient? Are they getting stronger, or they stagnate or even deteriorate? How come that special parliamentary commission for equality, which was in place from 1990 was abolished? What was the impact of the change of the mandate of the Office for Equal Opportunities from an office dealing only with gender equality to an office dealing with all sorts of discrimination? 

9. Slovenia has a special advocate for gender equality which is not really independent, as it works as an ordinary civil servant subdued to the Director of the Office for Equal Opportunities. The number of the cases this advocate was dealing with is rather small, which might be the sign of its not enough proactive way of work. How this advocate was chosen for this post? Is the government considering the possibility to insure really independent position of this advocate? 

10. The ministries have special coordinators for gender equality and gender mainstreaming. This sounds very good. What is the official rank of these persons in the ministries? How much training do they get for this part of their jobs? How much of their working time do they have to invest in gender mainstreaming work? Which policies or laws from which ministries were gender equality tested before they were sent to the parliamentary procedure? Are there any policies or laws which implementation was submitted to gender equality analysis?
11. In the governmental development priorities from 2005-2013, in different ministries there are specific sums earmarked for gender mainstreaming, It is not clear if these sums are meant for every year, or for the entire period of 8 years. Please, clarify!  

12. In the Report one can not see how the Office for Equal Opportunities is financed and how its financial resources are used. Can we get a table where one can see the trends from 1992: how much money in EURO or dollars goes for the staff (wages) and how much for the activities of the Office year by year? How many experts (not administrative workers) work on gender equality issues only, year by year? How the Office makes its priorities regarding projects and regarding cooperation with the NGO-s? How much money the Office gave to the NGO projects from 2002 on? Which NGO-s got this funding? How much money the Office gets from the budget, how much from the EU, UN agencies or other partners and for which projects? How many active NGO-s exist in Slovenia dealing with different issues of discrimination against women? Which of these NGO-s were included in the preparation and implementation of the projects financed via the Office? 
13. Please, list the titles of all Office publications and their circulation published year by year from 2004 on!

  On behalf of the CEE Network for Gender Issues, Sonja Lokar, President
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