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OFFICE OF THE UNITED NATIONS HIGH COMMISSIONER FOR HUMAN RIGHTS

INTERNAL/EXTERNAL VACANCY ANNOUNCEMENT

Reference Number:

09/OHCHR/093/GENEVA

Deadline for Application:
27 November 2009
Post Title and Level:

Senior Human Rights Officer, P-5
Duty Station:


Geneva, Switzerland
Duration:


Initially 3 months (temporary assignment)
Organizational Unit:

Office of the High Commissioner for Human Rights, Development and Economic and Social Issues Branch, Human Rights & Economic & Social Issues Unit
Responsibilities
Under the direction of the Chief of the Branch, the incumbent will act as Coordinator of the Human Rights and Economic and Social Issues Unit and in this capacity will: 

· Manage the development of programs and activities to increase attention to economic, social and cultural rights throughout the human rights programme; Expand capacity and expertise to provide assistance to Member States in order to improve the implementation of their obligations with regard to economic, social and cultural rights; 
· Design and manage a programme of research and analysis, in collaboration with relevant human rights mechanisms, on the legal protection of economic, social and cultural rights, and for the development of approaches to facilitate the provision of technical support in this area; 
· Plan and oversee the management and implementation of activities undertaken by the Unit, determining priorities and allocating resources for the completion of outputs and their timely delivery; and carry out programmatic and administrative tasks necessary for the functioning of the Unit, including assigning and monitoring of performance parameters and critical indicators, evaluation of staff performance (PAS), planning and reporting on budget and programme performance, and the preparation of inputs for and reporting under results-based budgeting and the HC’s biennial management plan;

· Develop and maintain relations with relevant senior officials from Governments, UN departments and agencies and other international organizations to ensure the consistent consideration of economic, social and cultural rights in the development of specific initiatives in the economic and social fields and encourage the development of systematic collaboration between the Office and selected partners, particularly in the UN system; 

· Provide substantive input in the preparation of position papers and reports for presentation to intergovernmental bodies and other policy-making organs, as appropriate; and

· Perform other duties as required.

Competencies

Professionalism: Comprehensive and in-depth knowledge of and exposure to a range of issues related to human rights, in particular economic, social and cultural rights; excellent knowledge of international human rights instruments and institutional mandates, policies and guidelines relating to the United Nations work in the area of economic, social and cultural rights; proven experience in programme management and implementation, including strategic planning, budgets and personnel matters;

Communication: Excellent communication skills both oral and written; ability to communicate complex concepts and recommendations at senior levels in a clear and persuasive manner tailored to match different audiences;
Planning and organizing: Proven ability to plan and organize the work of a Unit;
Teamwork: Excellent interpersonal skills; ability to establish and maintain effective working relations with people in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity;

Leadership/Vision: In-depth understanding of a Unit’s strategic direction and ability to transform it into a results-oriented work programme; ability to drive for change and improvement, and to identify and communicate clearly links between the Organisation’s strategy and the unit’s goals;
Managing performance: Ability to provide guidance and feedback on performance and to support staff development and creating an enabling work environment, including ability to delegate responsibility, clarify expectations and give staff appropriate autonomy while monitoring progress effectively and ensuring accountability for achieving results.
Qualifications

Education
Advanced University Degree (Masters or equivalent), preferably in law, political science, international relations or other disciplines related to human rights. A combination of relevant academic qualifications and experience may be accepted in lieu of the advanced university degree.

Work Experience
At least 10 years of progressively responsible experience, at international or national levels, in the human rights field, including preferably relevant practical work experience in the area of economic, social and cultural rights.
Languages
Fluency in oral and written English or French; working knowledge of the other highly desirable. Knowledge of an additional UN language is an asset.
How to apply:

Applicants are instructed to submit the following documents in one single e-mail to: humanresources@ohchr.org
· A completed United Nations Personal History form (PHP) or P-11, in PDF or 
Word
 

· A cover letter as attached document;

· United Nations staff members must submit scanned copies of their latest Performance Appraisal System (PAS).

Important:

Please mention the reference number of the vacancy announcement in the subject header of your e-mail: 09/OHCHR/093/GENEVA

Name any attached documents as follows:  






LAST NAME First name – Type of document

Example:
SMITH Jacqueline – PHP.doc

SMITH Jacqueline - Cover letter.doc 

SMITH Jacqueline – PAS.pdf

Note:
Applications without P-11 or PHP cannot be considered;


Applications received after the deadline or not compliant with the instructions will not be accepted.

Please note that, because of the volume of messages, applications will not be acknowledged. 

Only applicants possessing the required qualifications will be taken into consideration. Only the successful candidate will be notified of the outcome of the selection.

The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8). The UN also encourages women’s candidatures.

The Secretary-General reserves the right to appoint a candidate at one level below the advertised level of the post. 

"Staff members are subject to the authority of the Secretary-General and to assignment by him or her.  In this context, all staff are expected to move periodically to new functions in their careers in accordance with established rules and procedures".
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